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Welcome! We will start shortly.



Indicate your pronouns on Zoom!

q Hover the cursor over your video box
q Click the blue box with 3 white dots
q Click “Rename” and write your name and 

pronouns (She/her, They/them, He/Him)



Good morning, Sunshine! 
You look fabulous!

If possible, please turn on 
your camera when speaking

Please mute for now



Let’s Talk!

Your questions and comments are 
welcome!
You can put them in the chat 
You can unmute to speak
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Introductions: Let’s Chat
• Hello! How are you? 

• What do you hope to get out 
of this session?

• What brings you joy lately?



Welcome

• How are you doing?
• Who I am
• Framing LGBTQ justice with gratitude for Black 

liberation movements 
• COVID’s impact on marginalized populations 

including Black and brown people, LGBTQ 
people, and people with HIV
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Objectives
Define terms, identities, and 
concepts associated with trans, 
non-binary, and gender-expansive 
communities

Utilize culturally appropriate 
language and behavior for 
working with trans populations

Describe social determinants of 
health, disparities, and legal issues 
that impact trans young people

Identify best practices for working 
with gender expansive students and 
families



Norms
Be present
Turn on your camera when speaking
Assume positive intentions
Honor equity of voice
Step up, step back
Use flexible thinking



• One’s designated sex at birth 
based on reproductive body 
parts; assigned by the delivering 
provider

Sex Assigned at Birth

• A person’s unique sense of where 
they lie on the gender spectrum

• Can be more masculine, more 
feminine, or non-binary

Gender Identity



Gender 
Identity is

Distinct from sexual 
orientation 
(who one is attracted 
to romantically, 
emotionally, and 
sexually)



What about that word “queer”?



Pansexual
Sexual, romantic, or emotional 

attraction to people of all 
genders, not limited to people 
of a particular gender identity 

or sexual orientation



Transgender:

Umbrella term that 
describes people 
whose gender 
identity is different 
from the sex they 
were assigned at 
birth

Zaya Wade
Image Source: Marie Clare



Binary Gender 
System

The classification of sex and 
gender into two distinct and 

opposite forms of masculine and 
feminine



Non-binary 
gender identities

Gender identity that is not 
exclusively masculine or feminine, 

male or female

Image Source: Teen Vogue



▷ Gender-neutral term for Latino



Gender Expansive

• Umbrella term for individuals who 
broaden commonly held rules and 
expectations of gender expression

• The term “gender non-conforming” 
is often used, though it is 
culturally-based and can be 
interpreted as judgmental



Gender Fluid:
Describes a person whose gender 

identity or gender expression is not fixed 
and shifts over time 

or depending on the situation.



Expansive Language

Female-to-male 
spectrum
Trans men
Trans boys

Male-to-female 
spectrum

Trans women
Trans girls

Transmasculine Transfeminine



Source: Canada in Chile



Cisgender: Describes people whose gender 
identity and expression corresponds with 

the sex they were assigned at birth

Also: cis, non-trans

Image Source: Kat Gupta



“
Understanding Terms

What’s the 
difference between 
non-binary and 
pansexual?
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What is cultural 
competency?



“Cultural competency refers to the ability to 
understand, communicate with, and effectively 
interact with diverse populations and can be 
measured by awareness, attitude, knowledge, 
skills, behaviors, policies, procedures, and 
organizational systems.”

“It is fundamentally about holding another 
human being’s cultural framework as authentic to 
them and accepting their perspective without 
question, judgment, or revision.”

From Willy Wilkinson’s Born on the Edge of Race and 
Gender: A Voice for Cultural Competency   



CLAS Standards:
National Standards on Culturally & 
Linguistically Appropriate Services

15 
guidelines

25 
cultural 
groups

Community 
health

Educational 
institutions



Name and Pronoun

Correct Name: the name the person goes 
by, which may or may not be the name on 
their identification documents or student 
record

Pronouns: words used to refer to people, 
i.e.: he/him/his, she/her/hers, or 
they/them/theirs



They/Them/Theirs
▷

Gender neutral 
pronouns used to 
describe one person 
who identifies 
outside the gender 
binary



Elle: gender-neutral pronoun in Spanish



What do you do when 
you’re not sure what 

pronouns or gendered 
terms are appropriate?



When referring to a student or 
colleague:

Check to see if they 
have listed their 

pronouns on their 
name tag, Zoom 
name, or email 

signature

Hi, my name is 
________ and 

I use ____ pronouns. 

Ask politely and 
privately if possible 

for clarification:

“What pronouns 
do you use?”
Check in with 

students about 
usage



The Impact of Being Misgendered

Misgender: Verb. To refer to 
a person with the wrong 
pronouns or gendered 

terms

Interferes with 
educational access 

and can contribute to 
poor health and 

educational  
outcomes

Can impact people 
emotionally, psychically, 

and physically

Can lead trans and 
non-binary people to 

avoid school and 
services

Very 
upsetting, 
on-going 
stressor



Kyler Prescott

▷ Family sued Rady Children’s Hospital-San Diego for discrimination



How do you apologize 
appropriately?

“I didn’t know. I 
thought you were a 

boy/girl.”

“I’m sorry I 
misgendered you. I 

see you and 
appreciate who you 

are.”

“This is silly. I get 
everyone’s name 

wrong.”

Acknowledge and repair the harm.



Trans-Affirming Practices

• Provide opportunities for students to inform 
you of their pronouns verbally and in writing

• Have students introduce themselves with 
pronouns

• Call roll by last name and ask students to 
provide their first name

• Ask for pronouns by email, Google form, etc.



Trans-Affirming Practices
• Practice student pronouns; use reminder tools; 

apologize when a mistake has been made
• Provide subs with a class roster with correct 

student names
• Ask students if they want you to correct their 

peers, if misgendering occurs
• Ask students how they want you to refer to them 

when calling home
• Students can complete a name/gender change 

form and send it to amanwatson@berkeley.net
• Students can check out AGES (Alliance of Gender-

Expansive Students) for support 

mailto:amanwatson@berkeley.net


Ideas for Being Gender Neutral

Instead of saying “boys,” “girls,” “ladies,” 
“gentlemen,” “ma’am,” or “sir,” you can 
address people:

• Without using gendered terms
• Use “they,” “person,” or “student”
• As “team,” “rock stars,” scholars,” 

“scientists, etc.,” “folks,” or “people”
• When speaking about family: 

“parents,” “siblings”



“
Gender Neutral Language

What words do you 
use to address your 
students in gender 
neutral terms?



Non-Verbal Communication

Body language can speak louder than words

Trans and gender expansive people often get 
looked up and down disdainfully

Pay attention to your body language and facial 
expressions



Respecting Authenticity

Authentic 
and valid  
identities

Importance of recognizing 
and respecting a person’s 
gender identity, regardless 

of hormonal or surgical 
status, appearance, or if 

they’ve changed their legal 
name and gender

Legal right to access 
school and services in 

accordance with 
gender identity, 

regardless of if one has 
legally changed their 
gender or what they 

look like



Legal Protections in CA
Employment, housing, 
marriage/domestic partnership, 
second parent adoption, joint 
adoption

Public accommodations (goods and 
services), anti-bullying in schools, hate 
crimes, trans healthcare, gender 
marker change; nonbinary gender

Gender Nondiscrimination Act; Title 
IX; AB 1266 (School Success and 
Opportunity Act) 



Restroom Access Barriers
59% avoided 
restrooms in 

past year

32% limited 
food and liquid 

intake

12% were verbally 
harassed, physically 
attacked, or sexually 

assaulted8% had a urinary tract 
infection, kidney 

infection, or other 
kidney problem as a 

result of avoiding 
restrooms

24% said someone 
questioned their 

presence

9% were 
denied 
access



Film Clips
Lost Vegas: Dooley’s Story
https://www.salvationarmyusa.org/usn/the-lgbtq-
community-and-the-salvation-army/
Jodie Patterson on Raising Trans Child in Black Community
https://www.youtube.com/watch?v=WgpNOHYLURU
Zoey
https://vimeo.com/135091513
Parents of Trans Youth Have Important Advice
https://www.hrc.org/resources/parents-for-transgender-
equality-national-council

https://www.salvationarmyusa.org/usn/the-lgbtq-community-and-the-salvation-army/
https://www.youtube.com/watch?v=WgpNOHYLURU
https://vimeo.com/135091513
https://www.hrc.org/resources/parents-for-transgender-equality-national-council


“I don't care whether I say he or she, I 
don't care whether Penelope wears 

jeans or dresses. I do care that 
Penelope's alive and healthy. We have 

to be flexible around people, meet 
them where they are. If they come in 

peace, we have to come in peace. 
Penelope came completely in peace.”

--Jodie Patterson



Film Clips
Ø What do these film clips make 

you think and feel?
Ø What issues do they raise?
Ø What do they teach you about 

how you can support trans, 
nonbinary, and gender expansive 
youth, and help families support 
their trans kids?



Social transition: 
changes to name, 

pronoun, gendered 
language, and 

appearance

Transition



Medical Transition
Can include mental 

health care, 
hormones/puberty 
blockers, surgeries, 

and other 
procedures Varies 

depending on 
the individual’s 

preferences, 
finances, health 

status, and 
health care 

access

One does not 
have to 

medically 
transition to be 

transgender

Medically 
necessary care

No one way to 
transition

As many ways 
to transition as 
there are trans 

people
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Health Disparities

Employment

Housing

Health care access

Family support

Sexual risk-taking

Discrimination and 
violence

Police harassment

Substance use 
disorders, suicideEducation

Medical issues: HIV, 
cancers





K-12 Harassment and Violence:
Trans & Gender-Expansive Students
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experienced 
harassment
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lt 35% 
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physical 
assault
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e 12% 

experienced 
sexual 
violence



Impact of COVID on Trans Youth

Unsupportive and non-affirming environments

Lack of social support

Difficulty accessing affirming support group activities such as GSAs, LGBTQ 
clubs

Experiencing negative interpersonal interactions

Economic instability; difficulty accessing employment opportunities

Inability to access mental health care and transition-related care

Source: International Journal of Transgender Health



Impact of COVID on 
LGBTQ People of Color

More likely to 
experience health 

impacts

More likely to test 
positive for COVID: 

Twice as likely as non-
LGBTQ white people

More likely to experience 
economic instability: laid 
off, furloughed, struggling 

to pay for basic needs, 
having difficulty paying 

rent or mortgage

More likely to 
know someone 

who died of COVID

Less likely to 
have health 
insurance

Less likely to get 
vaccinated

Source: Williams Institute



Impact of COVID on 
Trans Communities

Social isolation
Suicidal ideation
Job loss, workplace discrimination
Prescription delays
Postponed surgeries
Loss of insurance
Healthcare discrimination
23% have asthma, diabetes, 
heart disease, HIV
20% are smokers
Source: Trans Lifeline, Williams Institute
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Barriers to Access

Kicked out of 
home because 
of trans status

Limited 
education

Move to major 
metropolitan area to 

be themselves
high cost of living
struggle to survive

Difficulty 
accessing 

employment, 
housing, health 

care

Mental health 
issues, 

substance use, 
sexual risk-

taking

People of 
color are 
impacted by 
systemic 
discrimination 
on multiple 
levels  

Recognize intersectionality 
without pathologizing 

people of color



Anti-trans Legislation
• 2021: 35 states, 117 bills
• 69 propose banning trans youth from sports 

teams
• 35 propose bans on gender-affirming medical 

care for trans youth
• Criminalizing medical providers
• Criminalizing supportive families
• Signage on restrooms that trans people use them
• Public schools at risk of losing funding if they let 

trans students use the facilities
• Curriculum restrictions: sex education
• ID restrictions



Impact on Trans Youth
• 94% of LGBTQ youth say that recent political debates on 

trans issues have negatively impacted their mental health

• 61% of trans youth report being bullied; 32% of bullied trans 
youth report attempting suicide in the past year

• Half of LGBTQ youth of color reported racial discrimination; 
67% African American; 60% Asian/Pacific islander

• Trans and nonbinary youth are twice as likely to experience 
depression as cisgender youth

• More than half of trans and nonbinary youth seriously 
considered attempting suicide in the past year

• Source: Trevor Project
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Allyship and Advocacy

How can you be an ally to 
trans, nonbinary, and 

gender expansive students?

How can you be an ally to trans people
v With the community you serve?
v With colleagues?

When young trans, nonbinary, and gender expansive 
people have allies, their mental health improves.



Trans-Affirming Practices

• Acknowledge privileges
• Educate yourself
• Adopt a multidimensional, expansive view of 

gender; use expansive language
• Refer to people appropriately and apologize if 

a mistake has been made
• Integrate a global, multicultural framework
• Recognize cultural intersections
• Be student-centered
• Be trauma-informed and resilience-based



Case Study: Lyle
Lyle is a fifteen-year-old African American trans boy and 
sophomore who is struggling with family rejection. He has 
confided with you that his parents refuse to refer to him 
by his chosen name Lyle, or believe that he is the boy he 
says he is. Though his teachers usually refer to him by the 
correct name and pronouns, Lyle is upset that he is often 
called “she” and his old name by his student peers, and 
feels pressure to attend school as a girl. He feels stressed 
out that he experiences racism differently when he is 
perceived as male (followed around in stores, feared 
more, and disciplined harshly), but is certain that he 
wants to transition to male. He is distressed and 
depressed that he is going through the “wrong” puberty 
and is unable to start hormone blockers or testosterone.



Case Study Questions
1. How can you work to ensure that Lyle has a more positive experience at 
school? What questions do you want to ask Lyle and how will you ask 
them?

2. What steps can you take to create a trans-affirming classroom? How can 
you help his peers refer to him appropriately?

3. If you have to speak with his family, how will you talk about Lyle? How 
can you help Lyle’s family understand and support him?

4. How can you ensure that subs do not use the wrong name to address 
Lyle?

5. What resources and opportunities might you help Lyle and his family 
access? If Lyle wants to change his name and gender in his school records, 
how will you respond?

6. What would be inappropriate behavior on your part? 

7. What resources do you need at your school in order to ensure that trans, 
non-binary, and gender-expansive students are affirmed in their gender 
identities and have equal access to an education?



“
Action Steps

What can you do to make 
Berkeley High more 
affirming for trans, 

nonbinary, and gender-
expansive students?



What people are saying:
“Willy Wilkinson's Born on the Edge of Race and 
Gender offers practical, deeply insightful, and 
powerfully moving personal perspectives on diversity 
and cultural competency drawn from his own life 
experiences as an Asian American trans man with 
decades of experience as an activist, consultant, 
and policy advocate working on HIV/AIDS, disability, 
and LGBT issues. This is a highly readable, teachable, 
and informative text that should appeal to queer and 
Asian communities, and to educators, policy makers, 
social workers, health care providers, and social justice 
activists who work with those communities.”

Susan Stryker, PhD, Author of Transgender History
Director, Institute for LGBT Studies, University of Arizona



Thank you for your commitment to 
trans-affirming education! 

Willy Wilkinson, MPH                                   
Writer and Public Health Consultant
LGBTQ ACCESS: Advancing Cultural Competency & 
Equity in Services & Systems
willy@willywilkinson.com

$25 for a signed & delivered book
Venmo: @Willy-Wilkinson
Paypal: @WillyWilkinson


