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Berkeley Unified
Alameda County

2023-24 Budget, July 1 01 61143 0000000
General Fund Form 01CS
School District Criterla and Standards Review EBBEKBF9M5({2023-24)

Status of Labor Agreements

Analy zo the status of all employ ee labor agreements. !dentify new labor agreements, as well as new commitments provided as part of previously ratified muitly ear agreements; and
include all contracts, including all admini {and including all p ion). For new ag| ts, indicate the date of the required board ing. Compare the i

in new itments to the proj d In ongoing revenues, and explain how these commitments will be funded in future fiscal years.

If salary and benefit nagotiations are not finalized at budget adoption, upon settlement with certificated or classified staff:

The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the county office of education
(COE) with an analy sis of the cost of the settlement and its impact on the operating budget.

The county superintendent shall review the angly sis relative to the criteria and standards, and may provide written comments to the president of the district goveming board and
superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated (Non-management) Employees

DATA ENTRY: Enter all applicable data items; there are no extractions in this section.

Prior Y ear (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year
‘ (2022-23) (2023-24) (2024-25) (2025-26)
Nurflber of cenffical.efi (non-management) full - time - 773.14 783.51 783.51 | 783.51
equiv alent(F TE) positions
Cortlficated (Non-management) Salary and Benefit Negotiations
1. Are salary and benefit negotiations settled for the budget y ear? Yes
If Yes, and the ponding public disck d ts have been

fited with the COE, complete questions 2 and 3.

if Yes, and the ponding public disck d ts have not
been filed with the COE, complete questions 2-5.

If No, identify the unsettled negotiations including any prior year unsettled negotiations and then plete questions 6 and 7.
Negotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting: Oct 12, 2022
2b. Per Government Code Section 3547.5(b), was the agreement certified
by the district superintendent and chief business official? Yes
If Yes, date of Superintendent and CBO certification: Oct 12, 2022
3. Per Govemment Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the agreement? No
. i If Yes, date of budget revision board adoption:
4, Period covered by the agreement: Begin Date: End Date:
5. Salary settlement: Budget Year 1st Subsequent Year 2nd Subsequent Y ear
: (2023-24) (2024-25) {2025-26)

Is the cost of salary settlement included in the budget and muitiy ear
projections (MY Ps)?

One Year Agreement

Total cost of salary settlement

% change in salary schedule from prior
year

or

Multiyear Agreement

Total cost of salary setttement

% change in salary schedule from prior
year (may enter text, such as
“Recpener”)
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2023-24 Budget, July 1 01 61143 0000000

Berkeley Unified General Fund Form 01CS
Alameda County School District Criteria and Standards Review ESBEKBFSM5({2023-24)
S$8B. Cost Analysis of District's Labor Agreements - Classified (No g ) Employ
DATA ENTRY: Enter afl applicable data items; there are no extractions in this section.
. Prior Year (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year
(2022-23) (2023-24) {2024-25) {2025-26)
Number of classified{non - management) FTE positions 498.41 500.32 500.32 l 500.32
Classified (Non-management) Salary and Benefit Negotiations
1. Are salary and benefit negotiations settled for the budget year? Yes
If Yes, and the ponding public disct its have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.
If No, identify the unsettled negotiations including any prior year unsettled neg and then plete questions 6 and 7.
Nagotiations Settled
2a. Per Government Code Section 3547.5(a), date of public disclosure
board meeting: :‘ Oct 26, 2022
2b. Per Govemment Code Section 3547.5(b), was the agreement certif ied
by the district superintendent end chief business official? Yes
If Yes, date of Superintendent and CBO certification: Oct 26, 2022
3. Per Govermnment Code Section 3547.5(c), was a budget revision adopted
to meet the costs of the agreement? No
If Yes, date of budget revision board adoption:
4. Period covered by the agreement: Begin Date: End Date:
5. Salary settlement: Budget Year 1st Subsequent Year 2nd Subsequent Year
(2023-24) (2024-25) (2025-26)
Is the cost of salary settlement included in the budget and multiyear
projections (MY Ps)?
Ono Year Agreement
Total cost of salary settlement l i
% change in salary schedule from prior
year
or
Multiyear Agreemeont

Total cost of salary settlement

% change in salary schedule from prior
year (may enter text, such as
“Reopener”)

Identify the source of funding that will be used to support multiy ear salary commitments:
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Berkeloy Unifled
Alamoda County

2023-24 Budget, July 1
General Fund

School District Criteria and Standards Review

01 61143 0000000
Form 01CS
ESBEKBF9MS(2023-24)

S8C. Cost Analysis of District’s Labor Agr - Manag /

1 1C
pervisor

tial Employ

DATA ENTRY: Enter all applicable data items; there are no extractions in this section.

Prior Year (2nd Interim) Budget Year 1st Subsequent Year 2nd Subsequent Year
(2022-23) (2023-24) (2024-25) (2025-26)
Number of management, supervisor, and confidential FTE 104.66 117.65 117.65 117.65
positions
Manag /Supervisor/Confidential
Ssalary and Benefit Negotiations
1. Are salary and benefit negotiations settled for the budget year? Yes
If Yes, complete question 2.
If No, identify the unsettled negotiations including any prior year unsettied negotiati and then lete q 1S 3 and 4.
If r/a, skip the remainder of Section S8C.
Negotiations Settied
2. Salary setilement: Budget Year 1st Subsequent Y ear 2nd Subsequent Year
(2023-24) (2024-25) (2025-26)
Is the cost of salary settlement included in the budget and multiy ear
projections (MY Ps)? Yes Yes X Yes
Total cost of salary settlement
% change in salary schedule from prior
year (may enter text, such as
“Reopener”)
Negotiations Not Settled
3. Cost of a one percent increase in salary and statutory benefits |
Budget Year 1st Subsequent Year 2nd Subsequent Y ear
o {2023-24) (2024-25) (2025-26)

4. A t included for any tentative salary schedule increases [ 1
Management/Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Hoalth and Welfare (H&W) Benefits (2023-24) (2024-25) {2025-26)

1. Are costs of H&W benefit changes included in the budget and MYPs? No Neo No

2. Total cost of H&W benefits 1038676 1069836 1101931

3. Percent of H&W cost paid by employer 80.0% 80.0% 80.0%

4. Percent projected change in H&W cost over prior y ear 3.0% 3.0% 3.0%

Manag /Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Step and Column Adjustments (2023-24) (2024-25) (2025-26)

1. Are step & column adjustments included in the budget and MY Ps? Yes Yes Yes

2. Cost of step and column adjustments

3. Percent change in step & column over prior y ear
Manag {Supervisor/Confidential Budget Year 1st Subsequent Year 2nd Subsequent Year
Other Benefits (mileage, bonuses, etc.) (2023-24) (2024-25) (2025-26)

1. Are costs of other benefits included in the budget and MYPs?
2. Total cost of other benefits
3. Percent change in cost of other benefits over prior year
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