
BERRA EDUCATORCOMPENSATION
BERRAMeasure E, Resource 0620, 0600

ANNUAL REPORT: FY 2022-23
UPDATE: FY 2023-24

Measure E Purpose
The revenues raised by theMeasure are to be used to recruit and retain qualified teachers and staff for the
Berkeley Unified School District (“District”) by providing funding, as specified in theMeasure, to improve
Berkeley public school educator salaries and address hard-to-staff positions …ninety-five percent (95%) of1

the Available Revenues shall be dedicated to supplementing the salaries of District Educators2

BudgetManager: Samantha Tobia-Espinoza, Assistant Superintendent for Human
Resources

BACKGROUND INFORMATION
Measure E of 2020, the Berkeley Public Schools Educator Recruitment and Retention Act (BERRA),
provides local tax revenues to recruit and retain qualified teachers and staff for the Berkeley Unified
School District, providing funding to improve Berkeley public school educator salaries and address
hard-to-staff positions.

In accordance with theMeasure, Ninety-five percent (95%) of the Available Revenues will be
dedicated to supplementing the salaries of District Educators through a 2020-21 salary increase
applied to the 2019-20 salary schedule. See the attached BERRA Salary Impact Chart 1.24.22 for
details.

REPORTONEXPENDITURES 2022-23
The revenue and expenditures for BERRARecruitment, Retentions andDevelopment (Resource
0615) andOversight/Communications (Resource 0610 &BSEP Resources 0754 and 0854) programs
are described inmore detail in separate reports.

Resource 0600 Restricted
This resource includes funds earmarked for required reserves and other costs associated with
maintenance of BERRA such as audits.

Resource 0620 Educator Compensation
This resource includes funds for educator salaries and benefits. The amount includes a fixed salary
amount based on the 2019-20 salary schedule.

Below is the Revenue and Expenditure summary report for 2022-23 for expenditure of BERRA funds
towards Educator Compensation and the additional purposes included in BERRA.

2 BERRA Measure E Section 2.B
1 BERRA Measure E Section 1.
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BERRA SUMMARY
Below show the funds budgeted at the time of budget adoption (6/30/23) and the actual
expenditures per the Unaudited actuals report as of 6/30/23). Additionally, as shown on the detailed
attached BERRA (All Resources) 1st Interim Revenue and Expenditures Comparison Report FY 2022-23,
the 2022-23 Fund Balance for all BERRA resources combined at the close of 2022-23, the third year
of the twelve year measure, was $2,352,329, the actual fund balance grew by an increase of
$440,418 over projected ending fund balance. This is primarily due to an increase in the actual
revenues of $501,450 over projected revenue.

Expenditures for BERRAResources were inline with projections with the exception of Resource
0620 - Educator Compensation which was $588,381 less than projected.

Program

2022-23
Adopted
Budget

6/30/2023

2022-23
Unaudited
Actuals

6/30/2023

0600Unrestricted 8,000 205,892

0610Oversight/Communications 100,699 86,244

0615 Recruitment 612,584 506,350

0620 Educator Compensation 10,174,594 9,586,213

BERRA - All Resources 10,895,877 10,384,701

Update FY 2023-24 for BERRA Educator Compensation
At First Interim of 2023-24, it is projected that revenue for Educator Compensation (Resource 0620)
is $10,375, 596 and projected expenditures are $10,806,419. Additionally, it is projected that for all
BERRA resources, the aggregate revenue is $11,200,000 and projected aggregate expenditures are
$11,870,832, with a projected Ending Fund Balance of $1,681,497.
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2023-24 1st Interim Comparison Report - All BERRA Resources
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2023-24 1st Interim Comparison Report - By BERRA Resource

2023-24 1st Interim Comparison Report - All BERRA Resources
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