Berkeley Unified School District
Office of the Superintendent
2134 Martin Luther King Jr. Way
Berkeley, CA 94704-1180
Phone: (510) 644-6206 Fax: (510) 540-5358

BOARD OF EDUCATION MEETING AGENDA

Wednesday, December 7, 2005

Call to Order The Presiding Officer will call the Meeting to Order at
6:00 p.m., recess to Closed Session at 6:05 p.m. and
reconvene in Public Session by 7:30 p.m.

Roll Call

Members Present: President Nancy Riddle
Vice President Terry Doran
Director John Selawsky
Director Shirley Issel
Director Joaquin J. Rivera
Student Director Teal Miller

Administration: Superintendent Michele Lawrence, Secretary

Prior to Closed Session, as necessary, staff/employee comments are taken per
Government Code Section 54957

Recess to Closed Session (Government Code Sections 3549, 1(d), 54956.9(a)
and 54957) and Education Code Section 49819(c)

a) Conference with Legal Counsel — Existing Litigation
b) Consideration of Student Expulsions
c) Collective Bargaining
Settlement Agreement - Local 39
d) Public Employee Discipline/Dismissal /Release
e) Public Employment Appointment
1) Liability Claims
g) Property Acquisition

* Board agenda posted on District website: www.berkeley.k12.ca.us
** The Student Director does not attend Closed Session

The Berkeley Unified School District intends to provide reasonable accommodations
in accordance with the Americans with Disabilities Act of 1990. If a special
accommodation is desired, please call the Superintendent’s Office 48 hours prior to
the meeting at 510-644-6206
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ORGANIZATIONAL MEETING AGENDA

President
Vice President
Secretary/Clerk

Resolution for outgoing President
Nancy Riddle

Board of Education Representatives
to Board Committees for 2005-06

Board of Education Representatives

for Community Advisory Boards

Adopt a School Assignments

Establish 2006 Board of Education
Meeting Schedule

Motion Second Vote
Motion Second Vote
Motion Second Vote

Board Member Recommendation:
Approval of Resolution for outgoing
President Nancy Riddle (under separate
cover)

Board Member Recommendation:
Approve the representation of individual
Board members on District committees

Board Member Recommendation:
Approve the representation of individual
Board members on Community Advisory
committees

Board Member Recommendation:
Reaffirm Adopt a School Assignments for
2005-06

Board Member Recommendation:
Approve the proposed 2006 Board of
Education Meeting Schedule

Page
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13

REGULAR MEETING AGENDA

CALL TO ORDER

Report Closed Session actions

Approve regular agenda of December 7, 2005

Motion Second

Vote

Teaching and Learning Presentation
Jason Lustig and Cheryl Marsh of Cragmont Elementary on The Learning

Center
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PUBLIC TESTIMONY

Persons wishing to address the Board should fill out a card located on the table
by the door and submit the completed card to the Board Recorder. Speakers
will be selected by lottery. The Public Testimony is limited to 30 minutes — 3

minutes per speaker. Speakers with the same concerns are encouraged to
select a spokesperson to address the Board.

Union Representatives’ Reports
Committee Reports
Superintendent’s Report

Board Members’ Reports

CONSENT ITEMS

These items are considered routine and may be enacted by a single motion.
Any items needing discussion may be moved to the appropriate section of the
agenda upon the request of any member of the Board.

General Services

1.1-C
Include Institute for Family, Work &
Community as approved vendor

Personnel Services

2.1-C
Personnel Report

2.2-C
Reappointment of Personnel
Commissioner

2.3-C

Contract with Reward Strategy Group
to provide classification study

Educational Services

3.1-C
New Non-Public School Placements
for Special Education Students
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Staff Recommendation:

Approve the Institute for Family, Work &
Community as an approved vendor for
contract with MPR Associates

Staff Recommendation:
Approve Personnel Report No. 05-22 that
tracks District personnel changes

Staff Recommendation:
Acknowledge re-appointment of
Personnel Commissioner VanBourg

Staff Recommendation:

Approve contract with Reward Strategy
Group to provide classification study of
all positions in the District

Staff Recommendation:

Approve the non-public school
placements for special education
students

15

16

28

29

31



3.2-C

Proposed Adult Education Course in
Life Skills as a Requirement for
Graduation

Business Services

4.1-C
Approval of Contracts/Purchase
Orders for Services Contracts

ACTION ITEMS

Staff Recommendation:

Approve proposed Life Skills class as a
Berkeley Adult School diploma
requirements commencing Spring 2006

Staff Recommendation:
Approve the contracts with Consultants
or Independent Contractors as submitted

These items are presented for action at this time. Some may have been

reviewed at a previous meeting.

General Services

1.1-A
Suspension/expulsion policy 3290

1.2-A
Purchasing policy 3290

1.3-A
Donations, gifts and bequests 3310

1.4-A
Independent Study Policy 6158.1

1.5-A
Alternative Schools Policy 6181

1.6-A
CSBA Delegate Assembly Nomination
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Board Policy Committee Recommendation:
Accept the District’s policy on
Suspension/Expulsion for second reading
and adoption

Board Policy Committee Recommendation:
Accept the District’s policy on Purchasing
for second reading and adoption

Board Policy Committee Recommendation:
Accept the District’s policy on Donations,
Gifts and Bequests for second reading and
adoption

Board Policy Committee Recommendation:
Accept the District’s policy on Independent
Study for second reading and adoption

Board Policy Committee Recommendation:
Accept the District’s policy on Alternative
Schools for second reading and adoption

Board Member Recommendation
Approve the nomination of Board of
Education Director Joaquin Rivera to the
CSBA Delegate Assembly

34

37

43

50

53

56

60

63



CONFERENCE ITEMS
These items are submitted for advance planning and to assist the Board in
establishing future agenda items. The Board may, however, take action.

INFORMATION ITEMS
These items are intended to keep the Board informed on various District
business matters, which do not require action, by the Board.

Educational Services

3.1-1 Staff Recommendation: 65

Inter-District Permit Report Receive the Inter-District Permit report for
information

8:30 p.m. Staff Recommendation: 69

3.2-1 Receive report on Student Performance

Student Performance on SAT, AP and tests

CAHSEE Tests

Additional Action Item:

Approve Minutes of 11-16-05 Motion Second Approve

EXTENDED PUBLIC TESTIMONY

ANNOUNCEMENTS

Schedule of Board of Education Meetings for 2005:

December 14

ADJOURNMENT
Board of Education Meetings are broadcast live on KPFB/FM 89.3
Berkeley Government Access Channel 33

Guidelines for Speakers
You are invited to participate in Meetings of the Board of Education and make your
views known at these meetings.

WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM:
Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD (located
on the side of the Speaker’s stand) and give it to the Board Recorder. Speakers will be
selected by lottery. Your card must be submitted before the Presiding Officer calls for
PUBLIC TESTIMONY.You will be called to speak by the Presiding Officer.

A Speaker has three minutes in which to make his/her remarks.

Any subject related to the District or its educational programs is welcome at the Board
of Education Meetings. However, we respectfully ask that matters pertaining to
individual employees of the Berkeley Unified School District be discussed in
private. There is an established procedure for making such complaints. You may
obtain information about this procedure from a school or from the Superintendent’s
Office.
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MISSION AND GOALS
OF THE BERKELEY UNIFIED SCHOOL DISTRICT

MISSION STATEMENT

The mission of the Berkeley Unified School District, a diverse community deeply
committed to public education, is to ensure that all students discover and develop their
special talents, achieve their educational and career goals, become life long learners,
and succeed in a rapidly changing society by:

e empowering students, parents and staff,

e providing a strong standards based curriculum, and

o offering alternative learning experiences in a racially integrated, multilingual
environment.

VISION

Berkeley Unified School District creates a system that enables every student, including
those with diverse needs, to meet or exceed rigorous standards for academic
performance. All students will develop the attitudes, skills and habits of mind needed
to succeed in and beyond the classroom. The members of this school community share
a vision of educational excellence, an appreciation for the partnerships with local
government agencies, community based organizations, businesses, institutions of
higher education and will work collaboratively to realize this vision.

PERFORMANCE GOALS

1. All students will reach high standards, attaining proficiency or better in
reading/language arts and mathematics.

2. All limited-English-proficient students will become proficient in English
and reach high academic standards, attaining proficiency or better in
reading/language arts and mathematics.

3. All students will be taught by highly qualified teachers.

4. All students will be educated in learning environments that are safe, drug-
free, and conducive to learning.
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BUSD Board Policy

BP 5144.1
Students
Suspension and Expulsion/Due Process

The Governing Board has established policies, standards and general
expectations for behavior in order to promote learning and protect the
safety and well-being of all students. When these policies, standards and
expectations are violated, it may be necessary to suspend or expel a
student from regular classroom instruction.

(cf. 5144 - Discipline)

Suspended or expelled students shall be excluded from all school-related
extracurricular activities during the period of suspension or expulsion.

(cf. 6145 - Extracurricular and Cocurricular Activities)

Except where suspension for a first offense is warranted in accordance
with law, suspension shall be imposed only when other means of
correction fail to bring about proper conduct. (Education Code 48900.5)

Expulsion is an action taken by the Board for severe or prolonged
breaches of discipline by a student. Except for single acts of a grave
nature, expulsion is used only when there is a history of misconduct,
when other forms of discipline, including suspension, have failed to bring
about proper conduct, or when the student's presence causes a
continuing danger to him/herself or others. (Education Code 48915)

Student Due Process

The Board shall provide for the fair and equitable treatment of students
facing suspension and expulsion by affording them their due process
rights under the law. The Superintendent or designee shall comply with
procedures for notices and appeals as specified in administrative
regulation and law. (Education Code 48911, 48915, 48915.5)

(cf. 5119 - Students Expelled from Other Districts)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Individuals with
Disabilities))
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On-Campus Suspension Program

The Superintendent or designee may establish a supervised in-house
suspension program which meets the requirements of law for suspended
students who pose no imminent danger or threat at school and for whom
an expulsion action has not been initiated.

The Superintendent or designee shall examine alternatives to off-campus
suspension and may establish a suspension program which involves
progressive discipline during the school day on campus; use of
conferences between staff, parents/guardians and students; detention,;
student study teams or other assessment-related teams; and/or referral
to school support services staff. The use of such alternatives does not
preclude off-campus suspensions.

Required Parental Attendance

The Board believes that parental involvement plays an important role in
the resolution of classroom behavior problems. The Board expects that
teachers will communicate with parents/guardians when behavior
problems arise.

Whenever a student is removed from a class because he/she committed
an obscene act, engaged in habitual profanity or vulgarity, disrupted
school activities or otherwise willfully defied valid staff authority, the
teacher of the class from which the student was removed may provide
that the student's parent/guardian attend a portion of a school day in
that class. After completing the classroom visit and before leaving school
premises, the parent/guardian also shall meet with the principal or
designee. (Education Code 48900.1)

The Board encourages teachers, before requiring parental attendance, to
make reasonable efforts to have the parent/guardian visit the class
voluntarily. The teacher also may inform the parent/guardian about
available resources and parent education opportunities. Teachers should
reserve the option of required parental attendance for cases in which
they have determined that it is the best strategy to promote positive
interaction between the student and the parent/guardian and to improve
classroom behavior.

The teacher shall apply this policy uniformly to all students within the
classroom. This policy shall apply only to a parent/guardian who lives

with the student. (Education Code 48900.1)

Parental attendance may be requested on the day the student returns to
class or within one week thereafter. The principal or designee shall
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contact any parents/guardians who do not respond to the request to
attend school. The Board recognizes that parental compliance with this
policy may be delayed, modified or prevented for reasons such as serious
illness/injury/disability, absence from town, or inability to get release
time from work.

Decision Not to Enforce Expulsion Order

On a case-by-case basis, the enforcement of an expulsion order may be
suspended by the Board pursuant to the requirements of law.

Legal Reference:

EDUCATION CODE

212.5 Sexual harassment

233 Hate violence reduction

1981 Enrollment of students

17292.5 Program for expelled students

35146 Closed sessions (re suspensions)

35291 Rules (for government and discipline of schools)
35291.5 Rules and procedures on school discipline
48660-48666 Community day schools
48900-48926 Suspension and expulsion

48950 Speech and other communication
49073-49079 Privacy of student records

CIVIL CODE

47 Privileged communication

48.8 Defamation liability

CODE OF CIVIL PROCEDURE

1985-1997 Subpoenas; means of production
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GOVERNMENT CODE

11455.20 Contempt

54950-54963 Ralph M. Brown Act (re closed sessions)
HEALTH AND SAFETY CODE

11014.5 Drug paraphernalia

11053-11058 Standards and schedules

LABOR CODE

230.7 Discharge or discrimination against employee for taking time off to
appear in school on behalf of a child

PENAL CODE

31 Principal defined

240 Assault defined

241.2 Assault fines

242 Battery defined

243.2 Battery fines

243.4 Sexual battery

245 Assault with deadly weapon
261 Rape defined

266¢ Unlawful sexual intercourse
286 Sodomy defined

288 Lewd or lascivious acts with child under age 14
288a Oral copulation

289 Penetration of genital or anal openings
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626.2 Entry upon campus after written notice of suspension or dismissal
without permission

626.9 Gun-Free School Zone Act of 1995

626.10 Dirks, daggers, knives, razors or stun guns

868.5 Supporting person; attendance during testimony of witness
WELFARE AND INSTITUTIONS CODE

729.6 Counseling

UNITED STATES CODE, TITLE 18

921 Definitions

COURT DECISIONS

Board of Education of Sacramento City Unified School District v.
Sacramento County Board of Education and Kenneth H., (2001) 85
Cal.App.4th 1321

Garcia v. Los Angeles Board of Education (1991) 123 Cal.App.3d 807

Fremont Union High School District v. Santa Clara County Board (1991)
235 Cal. App. 3d 1182

John A. v. San Bernardino School District (1982) 33 Cal. 3d 301, 308
ATTORNEY GENERAL OPINIONS

84 Ops.Cal.Atty.Gen 146 (2001)

80 Ops.Cal.Atty.Gen. 347 (1997)

80 Ops.Cal.Atty.Gen. 91 (1997)

80 Ops.Cal.Atty.Gen. 85 (1997)

PUBLIC LAW 107-110

4141 Gun free schools

Management Resources:
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CDE PROGRAM ADVISORIES

0306.96 Expulsion Policies and Educational Placements, SPB 95/96-04
WEB SITES

CDE: http://www.cde.ca.gov

CSBA: http:/ /www.csba.org
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Board Policy Committee
DATE: December 7, 2005

SUBJECT: Suspension and Expulsion/Due Process
Board Policy 5144.-1

BACKGROUND INFORMATION

Per Smith v. BUSD Consent Decree, the District was charged with
fulfilling several settlement provisions. The First Quarterly Report has
just been completed and includes a revised Handbook for Student
Conduct. Relevant Board Policies have been added to the Handbook
necessitating an update of our existing Board Policy 5144.1.

POLICY/CODE
None

FISCAL IMPACT
None

BOARD POLICY COMMITTEE RECOMMENDATION
Accept for second reading and approval



BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Include Institute for Family, Work, and Community as approved
vendor for contract approved September 7 with MPR Associates.

BACKGROUND INFORMATION

The Board approved a contract on September 7, 2005 with MPR Associates for
services relating to achievement data. The actual name of the agency
contracting the work is the Institute for Family, Work, and Community (IFWC).
This is the non-profit agency affiliated with MPR Associates.

POLICY/CODE
California Public Contract Code 20111

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the ratification of the contract approved on September 7 to include
services provided and billed by the Institute for Family, Work, and Community.
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Board Policy

BP 3310

Business and Noninstructional Operations

Purchasing

It is the policy of the Board of Education:

1.

That purchasing of services and supplies shall be centralized in the
Purchasing Department under the Deputy Superintendent/CBO.

. To conduct purchasing in a businesslike manner using the most efficient

procedures and to obtain the maximum value for each dollar expended.

. To attract the largest possible pool of reasonable vendors available for all

purchases and able to offer the School District the best prices consistent
with quality, delivery, and service.

. To assure that local and minority-owned business enterprises have an

equal opportunity to do business with the District.

. That the Deputy Superintendent/CBO is delegated the authority to

purchase all supplies, e.g., supplies, equipment and material, to the
limits imposed by Public Contact Code section 20111 in accordance with
applicable District policies and regulations and all other provisions of law.

. That the usual and proper method of ordering goods shall be by written

requisition sent to the Purchasing Department. Such ordering shall be
performed allowing a reasonable time for processing the order by the
Purchasing Department and by the Vendor.

. That the Budget Manager will be responsible for coding each requisition

prior to forwarding it to the Purchasing Department.

. That the Deputy Superintendent/CBO shall establish procedures so that

all employees involved in the purchase of materials or services will
discourage and decline personal gifts, favors, food or drink from vendors,
consultants, and sales representatives. Those office gadgets, pencils,
calendars, desk pads, notebooks, rulers, and the like which are offered by
vendors as part of their advertising or public relations programs shall not
be considered a gift or favor, provided these items are widely distributed
to business and potential buyers outside the District and not purchased
specifically for one District employee.
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Legal Reference:

EDUCATION CODE

17604 Delegation of powers to agents; approval or ratification of contracts by
governing board

17605 Delegation of authority to purchase supplies and equipment
35250 Duty to keep certain records and reports

GOVERNMENT CODE
4331 Preference to supplies manufactured or produced in state

PUBLIC CONTRACT CODE

3410 U.S. produce and processed foods
12168 Preference for recycled paper products
12210 Purchase of recycled products

20111 Contracts

1.2-A



BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Board Policy Committee
DATE: December 7, 2005

SUBJECT: Business & Noninstructional Operations Board Policy on
Purchasing - BP 3290

BACKGROUND INFORMATION

The District’s policy on Purchasing was originally adopted in 1988. It
has been updated and is presented here for adoption. The legal
references have been updated, including, including references to Govt.
Code and Public Contracting Code sections that require, assuming price,
fitness and quality are equal, that preference be given to recycled
products, California products, and U.S. products.

POLICY/CODE
Former Board Policy DJED

FISCAL IMPACT
None

BOARD POLICY COMMITTEE RECOMMENDATION
Accept for second reading and approval
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Board Policy
BP 3290
Business and Noninstructional Operations

Gifts, Bequests, Donations

The Board of Education has the authority to accept such gifts and
donations as may be made to the District or to any school administered
by the District or for the benefit of pupils therein. Such gifts and
donations may be made subject to such conditions as the Board may
prescribe. The offer of any gifts or donations shall be reported to the
Board at the first meeting following the making of such offer to the school
official concerned in accordance with the terms of this policy.

The Board may accept at a public meeting any gift or grant of land with
or without improvement, and of money or other personal property, except
that the Superintendent may accept on behalf of the Board any such gift
less than $500 in value. The Board reserves the right to refuse to accept
any gift which does not contribute toward the achievement of the goals of
this District or the ownership of which would tend to deplete the
resources of the District.

Any gift accepted by the Board or its designee shall become the property
of the Board, may not be returned without the approval of the Board, and
is subject to the same controls and regulations as are other properties of
the Board. The Board shall be responsible for the maintenance of any
gift it accepts. The Board will make every effort to honor the intent of the
donor in its use of the gift, but reserves the right to utilize any gift it
accepts in the best interest of the educational program of the District.

In no case shall acceptance of a gift be considered to be an endorsement
by the Board of a commercial product or business enterprise or
institution of learning.

The Superintendent shall:

a. acknowledge the receipt and value of any gift accepted by the
School District;

b. prepare fitting means of recognizing or memorializing gifts to
the District as appropriate;

c. report to the Board all gifts which the Superintendent has
accepted on behalf of the Board,;
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d. encourage individuals and organizations considering a
contribution to the schools to consult with the Superintendent
before appropriating funds to that end.

Legal Reference:

EDUCATION CODE

1834 Acquisition of materials and apparatus

35162 Power to sue, be sued, hold and convey property

41032 Authority of school board to accept gift or bequest; investments;
gift of land requirements
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Board Policy Committee
DATE: December 7, 2005

SUBJECT: Business & Noninstructional Operations Board Policy on
Gifts, Bequests & Donations - BP 3310

BACKGROUND INFORMATION
This Policy was originally adopted in 1982. The legal references have
been updated and it is presented here for adoption.

POLICY/CODE
Former Board Policy DFK/KHE

FISCAL IMPACT
None

BOARD POLICY COMMITTEE RECOMMENDATION
Accept for second reading and approval
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Board Policy Committee
DATE: December 7, 2005

SUBJECT: Board Policy 6158.1 — Independent Study

BACKGROUND INFORMATION

The Board of Education recognizes its responsibility for educating all
students in its school system and authorizes the Superintendent to
establish independent study as an optional alternative instructional
strategy. This policy sets out the District’s responsibilities as prescribed
by law.

POLICY/CODE
None

FISCAL IMPACT
None

BOARD POLICY COMMITTEE RECOMMENDATION
Accept for second reading and approval
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Berkeley Unified School District

Board Policy 6158.1
Instruction

Independent Study

The Governing Board of the District, recognizing its responsibility for educating
all students in its school system, authorizes the Superintendent to establish
independent study as an optional alternative instructional strategy by which all
students enrolled in its K-12 or adult schools may achieve curriculum
objectives and fulfill graduation requirements outside of the regular classroom
setting. Students enrolling in independent study must also meet all enrollment
and residency criteria as other students or those prescribed by law.

The primary purpose for independent study (9-12) and Home School (K-8)
(referred to herein collectively as “Independent Study”) is to offer a means of
individualizing the educational plan for students whose needs may be met best
through study outside of the regular classroom or school. The District’s
independent study option shall be substantially equivalent in quality and
quantity to classroom instruction, thus enabling students enrolled in
independent study to complete the District’s adopted course of study within the
customary time frame.

The Superintendent or designee shall determine that the prospective
independent study student understands and is prepared to meet the District’s
requirements for independent study. As the student gets older, he/she
assumes a greater portion of the responsibility involved. Independent study
may be offered only to students who can achieve in this program as well as or
better than they would in the regular classroom.

Written Agreement

The Superintendent or designee shall ensure that each participant student has
an executed written independent study agreement with the district as
prescribed by law. (Education Code 51747.)

Before beginning independent study, each written agreement must be signed
by the student, the student’s parent/guardian/caregiver if the student is less
than 18 years old, the certificated employee who has responsibility for the
general supervision of independent study, and all persons who have direct
responsibility for providing assistance to the student. (Education Code 51747.)
The agreement must state that the parent/guardian/caregiver’s signature
confers his/her permission for the student’s independent study as specified in
the agreement.
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Individual independent study agreements and any subordinate student
contracts and assignments must be consistent with the District’s adopted
course of study.

The Superintendent or designee shall establish appropriate screening
procedures to ensure that the necessary level of understanding and
preparation exist to meet the conditions of the independent study agreement
prior to its approval

Assignments

The Board recognizes that independent study may be used as an option to
encourage students to remain in school. Teachers should carefully set the
duration of independent study assignments within the limits specified by the
Board in order to help identify students falling behind in their work or in
danger of failing or dropping out of school.

For all enrolled independent study students in grades kindergarten through
adult, the maximum length of time which may elapse between the time an
assignment is made and the date by which the student must complete the
assignment is three (3) weeks or twenty-one (21) calendar days. However,
when special or extenuating circumstances justify a longer time, a period not to
exceed eight (8) weeks may be approved by Superintendent or designee
pursuant to a written request with justification for individual students.

Evaluations

When a student fails to complete three (3) consecutive independent study
assignments in any subject during any period of sixty (60) school days, the
Superintendent or designee must conduct an evaluation to determine if it is in
the student’s best interest to remain on independent study. (Education Code
51747(b).) If the evaluation is negative, the student may be transferred from
independent study. Evaluation findings will be kept in the student’s
permanent file.

At the end of each semester, including summer school if the student attends,
the Superintendent or designee must conduct an evaluation to determine
whether it is in the student’s best interest to remain on independent study. If
the evaluation is negative, the student may be transferred from independent
study. Evaluation findings will be kept in the student’s permanent file.

The Superintendent or designee must annually report to the Board the number
of students in independent study by typical categories of study and time in the
program, the ADA generated, a description of their performance based on such
indicators of quality as the Board may specify, and the number and proportion
of students by typical categories who graduate or successfully complete their
studies.
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Legal Reference:
EDUCATION CODE

17289 Exemption for building

44865 Qualifications for home teachers and teachers in special classes and

schools; consent to assignment
46300-46300.6 Methods of computing ADA
48220 Classes of children exempt
48340 Improvement of pupil attendance
48915 Expulsion; particular circumstances
48917 Suspension of expulsion order
51225.3 Requirements for high school graduation

51745-51749.3 Independent study programs

52000 Improvement of elementary and secondary education:

52015 School improvement plans: components of plan
52017 Secondary schools: additional plan components
56026 Individuals with exceptional needs

FAMILY CODE

6550 Authorization affidavits

CODE OF REGULATIONS

11700-11703 Independent Study

legislative intent
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Board Policy Committee
DATE: December 7, 2005

SUBJECT: Board Policy 6181 — Alternative Schools

BACKGROUND INFORMATION

The Board of Education desires to provide a variety of education
programs designed to address students’ diverse learning needs and
enhance student achievement. This policy sets out the District’s
responsibilities as prescribed by law. At the request of the Board,

language was included to clarify the meaning of alternative schools.

POLICY/CODE
None

FISCAL IMPACT
None

BOARD POLICY COMMITTEE RECOMMENDATION
Accept for second reading and approval
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Berkeley Unified School District

BOARD POLICY 6181
Instruction

Alternative Schools

The Governing Board desires to provide a variety of education programs
designed to address students’ diverse learning needs and enhance student
achievement through innovative methods and ideas.

The Board may establish and maintain alternative schools or separate class
groups within a school in order to fulfill the objectives specified in Education
Code 58500. For a school to be classified as an alternative school, it must meet
at least the following criteria:

. The organizational entity (for example, a complete school or a separate
class group within a school) must be within the state public education
system.

. Students and teachers must be selected from among volunteers.

. The educational program must be a total program or essentially a total

program that is significantly different from the standard programs offered
in the district.

. The learning environment must be such that it allows students to
achieve their maximum potential.

o Alternatives must be offered in addition to, rather than in place of, the
traditional program.

An alternative program is a special program that a student may elect to take as a part
of his or her regular program. An alternative program does not meet the criteria of
an alternative school because it does not comprise the student's total programs or
the major portion of it.

The Superintendent or designee may establish an advisory committee of staff
and community members to evaluate proposals for alternative schools. The
Board shall approve or disapprove proposals after considering the
recommendation of the committee and the Superintendent or designee.

Alternative schools or class groups shall offer the Board-adopted core
curriculum. With Board approval, the schools or programs may differ from
ongoing programs in other ways that include, but are not limited to, the
following:
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1. They may emphasize a specific element of the approved curriculum.

2. They may present the approved curriculum in a sequence different from
that used in other district programs.

3. The staff may emphasize specific instructional strategies.

4. The decision-making process for their governance may differ from the
processes used in other programs.

Alternative schools shall comply with state and federal law and Board policy
regarding nondiscrimination in district programs.

The Superintendent or designee shall annually evaluate alternative schools in
accordance with law. (Education Code 58510)

Legal Reference:

EDUCATION CODE

35160.5 Intradistrict open enrollment

52900-52904 Alternative education and work centers for school dropouts
58500-58512 Alternative schools

60850-60856 High school exit exam

CODE OF REGULATIONS, TITLE 5

11705 Charter schools as alternative schools

Management Resources:

WEB SITES

CDE: www.cde.ca.gov
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Nancy Riddle, Board President
DATE: December 7, 2005

SUBJECT: Nomination of Joaquin J. Rivera to CSBA Delegate Assembly

BACKGROUND INFORMATION

Delegates set the general policy direction and fulfill a critical governance
role within the association and also play an important communications
and support role within their region. Director Joaquin Rivera’s two-year
term has ended and he is up for re-election. The nomination process is
an action that is taken in a public board meeting and requires a majority
vote.

POLICY CODE
None

FISCAL IMPACT
None

BOARD MEMBER RECOMMENDATION

Approve nomination of Director Joaquin J. Rivera to serve on CSBAs
Delegate Assembly.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent

FROM: Tina Brier, Director, Classified Personnel
Patricia Calvert, Director, Certificated Personnel

DATE: December 7, 2005

SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 05-22
following Human Resources Report 05-22 which reports
details of personnel assignments, employment, leaves, and

terminations.
CERTIFICATED EMPLOYEES

NAME POSITION LOCATION BUDGET FTE & SALARY FROM TO

LEAVE OF ABSENCE WITHOUT PAY

Jill Boornazian Teacher Special 11/14/05  12/16/05
Education

EXTENDED SICK LEAVE WITH PAY

Mallorie Baron Teacher Thousand Oaks 11/15/05  12/18/05

Anna Staff Teacher Special 9/28/05 12/1/05
Education

MATERNITY LEAVE OF ABSENCE WITH PAY

Jennifer Antonuccio Counselor Willard General 1.00 FTE 1/20/06 6/8/06
Fund

ADULT SCHOOL TEACHER

Kirk Heineman Teacher Adult General $30.71 hourly 11/3/05 6/30/06
Fund

Jancie Schroeder Teacher Adult General $30.71 hourly 10/31/05  6/30/06
Fund

Randall Thompson Teacher Adult General $30.71 hourly 7/12/05 6/30/06
Fund

TEMPORARY TEACHER

Jennifer Norman Teacher BHS General 1.00/V-06 11/17/05  6/16/06
Fund

HOURLY ADMINISTRATOR (SUBSTITUTE)

Alex Palau Administrator Adult General $38.00 hourly 10/5/05 6/30/06
Fund

Marian Altman Administrator Oxford General $52.32 hourly 10/20/05  10/27/05
Fund

STUDENT TEACHER (SUBSTITUTES)
Sharyn Blumenfeld Teacher Thousand Oaks  General $118.88 Daily 9/28/05 6/16/06
Fuind
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CERTIFICATED EMPLOYEES

NAME POSITION LOCATION BUDGET FTE & SALARY FROM TO

Abigail Martin Teacher Thousand Oaks  General $118.88 Daily 9/28/05 6/16/06
Fund

Alison Merz Teacher Jefferson General $118.88 Daily 9/8/05 6/16/06
Fund

Michelle Moon Teacher Cragmont General $118.88 Daily 11/1/05 6/16/06
Fund

Susan Sanchez Teacher Hopkins ECE General $118.88 Daily 10/24/05  6/16/06
Fund

Karen Saura Teacher Thousand Oaks  General $118.88 Daily 9/1/05 6/16/06
Fund

Sumista Soni Teacher Oxford General $118.88 Daily 9/27/05 6/16/06
Fund

Ciani Williams Teacher BHS General $118.88 Daily 10/24/05  6/16/06
Fund

STIPEND (MIDDLE SCHOOL DEPARTMENT LEADER)

Barbara Lind Teacher King General NTE $647.00 9/1/05 6/16/06
Fund

Joy Osborne Teacher King General NTE $647.00 12/1/05 6/16/06
Fund

Julie Searle Teacher King General NTE $53.93 11/1/05 11/30/05
Fund

STIPEND (TEACHER IN CHARGE)

Mary Martin Teacher Cragmont General NTE $1943.00 9/1/05 6/16/06
Fund
Margaret Riddle Teacher Jefferson General NTE $1943.00 9/1/05 6/16/06
Fund
EXTRA DUTY
Tasha Anestos Teacher Cragmont General NTE 60 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Gretchen Brion-Meisels  Teacher (Saturday King General NTE 120 hrs @ 10/1/05 6/16/06
School) Fund $27.49 hr
Carlos Cruciani Teacher Cragmont General NTE 90 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Carolyn Dobson Teacher Cragmont General NTE 90 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
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CERTIFICATED EMPLOYEES

NAME POSITION LOCATION BUDGET FTE & SALARY FROM TO
Kathy Freeburg Teacher Cragmont General NTE 60 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Elizabeth Little Teacher (Saturday King General NTE 120 hrs @ 10/1/05 6/16/06
School) Fund $27.49 hr
Cheryl Marsh Teacher Cragmont General NTE 90 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Mary Martin Teacher Cragmont General NTE 130 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Mahalia Ryba Teacher (Saturday King General NTE 120 hrs @ 10/1/05 6/16/06
School) Fund $27.49 hr
Eleanor Tiglao Teacher Cragmont General NTE 60 hrs @ 10/1/05 5/31/06
(Intervention) Fund $27.49 hr
Suzan Yildiz Teacher (Saturday King General NTE 120 hrs @ 10/1/05 6/16/06
School) Fund $27.49 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
RESIGNATION
Kevin Contreras V&E Mechanic Transportation 10/26/05
EXTENDED LEAVE WITH 50% PAY
Betty Spillman Student Safety Officer King 11/1/05 11/18/05
FAMILY LEAVE WITHOUT PAY
Isabel Martinez Program Assistant Administration 11/5/05 1/8/06
Rodriguez
CORRECTION
Melissa Villanueva Instructional Specialist Malcolm X Calif. Nut. 51/1 10 FTE @ 10/1/05 6/16/06
(Garden) Program $21.12 hr
TRANSFER
Yolanda Pecot Senior Records Clerk ~ BHS General 38/3 1.0 FTE @ 11/28/05  6/30/06
Fund $16.90 hr
PERMANENT
Cynthia Bella School Bus Driver Transportation  Transporta-  42/5 1.0FTE @ 11/1/05 6/16/06
tion $20.55 hr
Johnny Billups School Bus Driver Transportation  Transporta-  42/5 .80 FTE @ 11/15/05  6/16/06
tion $20.55 hr
Gabriele Brovedani  School Bus Driver Transportation  Transporta-  42/4 .80 FTE @ 11/1/05 6/16/06
tion $19.54 hr
Wiley Carter School Bus Driver Transportation  Transporta-  42/5 .83 FTE @ 11/15/05  6/16/06
tion $20.55 hr
David Cesar Instructional Specialist Rosa Parks BSEP 511 24 FTE @ 8/1/05 6/16/06
(Math) $21.12 hr
Charles Copeland School Bus Driver Transportation  Transporta- — 42/5 .83 FTE @ 11/15/05  6/16/06
tion $20.55 hr
Dallas Donnelly School Bus Driver Transportation  Transporta-  42/5 1.0 FTE @ 11/1/05 6/16/06
tion $20.55 hr
Patricia Greene School Bus Driver Transportation  Transporta-  42/4 .80 FTE @ 11/15/05  6/16/06
tion $19.54 hr
Andrew Hanauer Instructional Specialist Oxford BSEP 51/1 20FTE @ 10/1/05 6/16/06
(P.E.) $21.12 hr
Cecelia Hudson School Bus Driver Transportation  Transporta-  42/5 1.0 FTE @ 11/15/05  6/16/06
tion $20.55 hr
Patricia Johnson School Bus Driver Transportation  Transporta-  42/1 .80 FTE @ 11/1/05 6/16/06
tion $16.85 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Kelsey Jones School Bus Driver Transportation  Transporta- 42/5 .83 FTE @ 11/15/05  6/16/06
tion $20.55 hr
Derrell Laird School Bus Driver Transportation  Transporta- 42/5 .83 FTE @ 11/1/05 6/16/06
tion $20.55 hr
Dave Pagano School Bus Driver Transportation  Transporta- 42/4 .80 FTE @ 11/15/05  6/16/06
tion $19.54 hr
Marialice Pride School Bus Driver Transportation  Transporta- 42/5 .83 FTE @ 11/15/05  6/16/06
tion $20.55 hr
Eren Sanchez School Bus Driver Transportation  Transporta- 42/5 .83 FTE @ 11/1/05 6/16/06
tion $20.55 hr
Tanyel Simon School Bus Driver Transportation  Transporta- 42/2 .83 FTE @ 11/15/05  6/16/06
tion $17.70 hr
Heather Slavens School Bus Driver Transportation  Transporta- 42/1 .80 FTE @ 11/1/05 6/16/06
tion $16.85 hr
Brenda Watson School Bus Driver Transportation  Transporta- 42/5 .80 FTE @ 11/1/05 6/16/06
tion $20.55 hr
Melissa Villanueva Instructional Malcolm X Calif. Nut. 511 10 FTE @ 10/1/05 6/16/06
Specialist (Garden) Network $21.12 hr
PROBATIONARY
Erik Billings Library Media Tech Willard B Measure 43/1 S3FTE @ 11/7/05 5/7/06
(Secondary) $17.31 hr
Kenneth Cobb School Safety Officer Longfellow General Fund  44/1 1.0 FTE @ 11/28/05  6/16/06
$17.70 hr
Richard Dodson Director, Labor Administration General Fund  83/1 1.0FTE @ 11/28/05  11/28/06
Relations $44.10 hr
Danielle Ganes Instructional Oxford Special 311 .80 FTE @ 11/1/05 5/1/06
Assistant Education $12.87 hr
(Special Education)
Lisa Warhuus Manager, School District Student 72/1 1.0 FTE @ 11/22/05  11/22/06
Linked Programs Services $33.51 hr
Janae Williams Instructional LeConte Special 31/1 .80 FTE @ 12/1/05 6/16/06
Assistant Education $12.87 hr
(Special Education)
Michael Willson Budget Analyst Adult General Fund  53/5 1.0 FTE @ 12/1/05 6/1/06
$27.72 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
PROVISIONAL
Claudia Hernandez  Senior Records Clerk ~ Willard General Fund  38/1 S0FTE @ 11/21/05  2/21/06
$15.29 hr
Roxanne Hamilton =~ Admin. Coordinator =~ BHS General Fund  52/1 1.0 FTE @ 12/1/05 4/1/06
$21.64 hr
Elizabeth Pizarro Admin. Secretary Student General Fund  46/1 1.0 FTE @ 11/7/05 2/7/06
Welfare $21.64 hr
SUBSTITUTE
Isidoro Condor Food Service Asst. Food Service Cafeteria 26/1 NTE 37.5 11/2/05 6/16/06
Fund hrs/wk @
$11.37 hr
Edward Golden- Life Guard BHS Special N/A NTE 37.5 10/15/05  6/16/06
Gray Education hrs/wk @
$11.45 hr
Roxanne Hamilton =~ Admin. Coordinator =~ BHS General Fund  52/1 1.0 FTE @ 10/1/05 11/30/05
$21.64 hr
Doreen Johnson Food Service District Cafeteria 26/1 NTE 37.5 11/2/05 6/16/06
Assistant Fund hrs/wk @
$11.37 hr
Lanny Kelly, Jr. School Safety Officer District General Fund  44/1 NTE 37.5 10/31/05  6/16/06
hrs/wk @
$17.70 hr
Rachel Ortegon Instructional Assist. District Special 311 NTE 37.5 11/4/05 6/16/06
(Special Education) Education hrs/wk @
$12.87 hr
Ricky Instructional Assist. District Special 311 NTE 37.5 11/10/05  6/16/06
Westmoreland (Special Education) Education hrs/wk @
$12.87 hr
Sulma Zevallas Food Service Assist. ~ Food Service Cafeteria 26/1 NTE 37.5 11/2/05 6/16/06
Fund hrs/wk @
$11.37 hr
TEMPORARY/HOURLY/LIMITED TERM
Abdulla Abdulla Tutor (ELL) BHS B Measure N/A NTE 15 hrs/'wk  11/1/05 6/16/06
@ $11.45 hr
David Alfandary Student Worker BHS Special N/A NTE 18 hrs/mo.  8/30/05 6/30/06
(Workability) Education @ $6.75 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Nasser Algassari Student Worker BHS Special N/A NTE 8 hrs/mo. ~ 10/3/05 6/30/06
(Workability) Education @ $6.75 hr
Diego Amado Student Worker BHS Special N/A NTE 18 hrs mo.  10/3/05 6/30/06
(Workability) Education @ $6.75 hr
Larry Ballard Life Guard BHS Special N/A NTE 7.5 hrs/wk  11/1/05 6/16/06
Education @ $11.45 hr
Michele Bayba Noon Supervisor Oxford General fund N/A NTE 15 hrs/wk  10/17/05  6/16/06
@ 11.45 hr
Kristin Banas Tutor (Specialty) BAHS Special 31/1 NTE 50 hrs @ 9/15/05 1/30/06
Education $12.87 hr
Arion Black Student Worker BHS Special N/A NTE 18 hrs/mo  9/1/05 6/30/06
(Workability) Education @ $6.75 hr
Terry Bloomsberg ~ Accountant Transportation  Transporta- 47/1 NTE 15 hrs/'wk ~ 10/17/05  1/17/06
tion @ $19.11 hr
Phillip Breland Student Worker BHS Special N/A NTE 18 hrs/mo.  10/3/05 6/30/06
(Workability) Education @ $6.75 hr
Zoe Bynum Student Worker BHS Special N/A NTE 18 hrs/mo.  10/3/05 6/30/06
(Workability) Education @ $6.75 hr
Carlos Bustamante  Instructional Specialist BHS BSEP 511 NTE 300 hrs @  9/26/05 3/26/06
(Intervention) $21.12 hr
Kathleen Campbell  Tutor (Specialty) BHS BSEP 31/1 NTE 15 hrs/wk  10/24/05  5/19/06
(UC Work Study) @ $12.87 hr
Delaine Carlisle Tutor (Specialty) BAHS Title I 31/1 NTE 250 hrs @  9/15/05 1/30/06
$12.87 hr
Miriam Chan Tutor (ELL) BHS BSEP N/A NTE 37.5 10/17/05  6/30/06
hrs/wk @
$11.45 hr
Joanna Chen Tutor (Specialty) BHS BSEP 31/1 NTE 15 hrs/wk  10/24/05  5/19/06
(UC Work Study) @ $12.87 hr
Sai Chun Cheung Student Worker BHS Special N/A NTE 18 hrs/mo.  11/1/05 6/30/06
(Workability) Education @ $6.75 hr
Alejandra Student Worker BHS Special N/A NTE 18 hrs/mo.  11/1/05 6/30/06
Contreras (Workability) Education @ $6.75 hr
Marta Delgado Tutor (Specialty) King ELL 311 NTE 120 hrs @  10/1/05 6/16/06
(Bilingual) $12.87 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Chasady Dew Tutor BAHS Special 311 NTE 10 hrs/wk  9/15/05 1/20/06
Education @ $11.45 hr
Thomas Duan Student Worker BHS Special N/A NTE 18 hrs/mo.  9/1/05 6/30/06
(Workability) Education @ $6.75 hr
Abdulwahid Duso  Tutor (Specialty) BHS BSEP 31/1 NTE 15 hrs/wk ~ 10/24/05  5/19/06
(UC Work Study) @ $12.87 hr
Matthew Foley Tutor (Speciality) BHS BSEP 31/1 NTE 15 hrs/wk  10/24/05  5/19/06
(UC Work Study) @ $12.87 hr
Cory Franklin Student Worker BHS Special N/A NTE 18 hrs/mo.  10/3/05 6/30/06
(Workability) Education @ $6.75 hr
LaShanique Gallon  Student Worker State & Title I N/A NTE 40 hrs @ 10/30/05  6/30/06
Federal $6.75 hr
Maria Gould Instructional Specialist Rosa Parks Calif. Nut. 51/1 NTE 25 hrs/wk ~ 10/24/05  12/31/05
(Cook) Network @ $21.12 hr
Anthony Green Student Worker BHS Special N/A NTE 18 hrs/mo.  11/1/05 6/30/06
(Workability) Education @ $6.75 hr
Claudia Hernandez  Clerical Specialist State & LEP 42/1 NTE hrs @ 11/805 11/9/05
(CELDT) Federal $16.90 hr
David Hsu Student Worker BHS Special N/A NTE 18 hrs/mo.  10/5/05 6/30/06
(Workability) Education @ $6.75 hr
Pauline Huang Tutor (Specialty) BAHS Title I 311 NTE 100 hrs @  9/15/05 6/30/06
$12.87 hr
Lucy Ives Tutor Independent BSEP N/A NTE 20 hrs @ 11/1/05 6/16/06
Studies $11.45 hr
Stephanie Tutor (Specialty) Cragmont State Reader 31/1 NTE 15 hrs/'wk  9/10/05 5/19/06
Jurbowski (UC Work Study) Services @ $12.87 hr
Shelton Knox III Student Worker BHS Special N/A NTE 18 hrs/mo.  11/8/05 6/30/06
(Workability) Education @ $6.75 hr
Jennifer Lim Tutor Longfellow After School N/A NTE 8 hrs/wk 11/1/05 5/19/06
(UC Work Study) @ $11.45 hr
Marcella Logwood  Noon Supervisor Arts Magnet General N/A NTE 5 hrs/wk 10/14/05  6/16/06
Fund @ $11.45 hr
Felipe Lopez Tutor (Specialty) BHS BSEP 31/1 NTE 15 hrs/wk ~ 10/24/06  5/19/06
UC Work Study) @ $12.87 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Sam Martin Student Worker BHS Special N/A NTE 18 hrs/mo.  9/1/05 6/30/06
(Workability) Education @ $6.75 hr
Jaquai Miller Student Worker BHS Special N/A NTE 18 hrs/mo.  9/1/05 6/30/06
(Workability) Education @ $6.75 hr
Sarah Million Tutor (Specialty) BAHS Title I 311 NTE 300 hrs @  9/26/05 6/16/06
(UC Work Study) $12.87 hr
Michael McBride Tutor (Specialty) BAHS BSEP 31/1 NTE 200 hrs @  11/1/05 12/31/05
12.87 hr
Adan Novoa Tutor (Specialty) King ELL 31/1 NTE 10 hrs/wk  10/5/05 5/19/06
@ $12.87 hr
Oscar Rojas Tutor (Specialty) BHS General 31/1 NTE 300 hrs @  9/26/05 6/16/06
(Intervention) Fund $12.87 hr
Lilia Sanchez Tutor (Specialty) BHS BSEP 31/1 NTE 10 hrs/wk ~ 11/2/05 5/19/06
(UC Work Study) @ $12.87 hr
Anna Sorenson Tutor BHS BSEP N/A NTE 10 hrs/wk ~ 10/10/05  6/30/06
(ELL) @ $11.45 hr
Sanella Stover Student Worker Adult General N/A NTE 8 hrs/wk 10/11/05  6/30/06
(Workability) Fund @ $6.75 hr
Melissa Sura Instructional Specialist Hopkins & Calif. Nut. 511 NTE 9 hrs/wk 11/1/05 2/1/06
(Garden) King ECE Network @ $21.12 hr
Beunka (Bianca) Student Worker BHS Special N/A NTE 18 hrs/mo.  10/3/05 6/30/06
Tarver (Workability) Education @ $6.75 hr
Chana Trahan, Jr. Student Worker BHS Special N/A NTE 15 hrs/mo.  10/10/05  6/30/06
(Workability) Education @ $6.75 hr
Oscar Vega Student Worker BHS Special N/A NTE 18 hrs/mo.  10/3/05 6/30/06
(Workability) Education @ $6.75 hr
Karan Verma Tutuor (Specialty) BHS BSEP 311 NTE 15 hrs/wk  10/24/05  5/19/06
(UC Work Study) @ $12.87 hr
Dominique Tutor BAHS Title I N/A NTE 120 hrs @  9/15/05 1/30/06
Washington $11.45 hr
Cassandra Webster  Instructional Asst. Longfellow B Measure 29/5 NTE 10 @ 11/1/05 11/30/05
$14.93 hr
Derek Whorton Student Worker BHS Special N/A NTE 18 hrs/mo.  9/1/05 6/30/06
(Workability) Education @ $6.75 hr
Page 9 of 12




CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY

Eric Wilson Student Worker BHS Special N/A NTE 18 hrs/mo.  9/1/05 6/30/06
(Workability) Education @ $6.75 hr

Susan Woolley Tutor (Specialty) BAHS EIA 311 NTE 100 hrs @  9/15/05 1/30/06

$12.87 hr

Meng Qu Wu Tutor (Specialty) BHS BSEP 31/1 NTE 15 hrs/wk  10/24/05  6/30/06
UC Work Study @ $12.87 hr

Ahlam Younis Instructional Specialist LeConte After School 51/1 NTE 4 hrs @ 10/14/05  4/14/06
(Cooking) $21.12

STIPEND

Matthew Bissell Head Football Coach BHS General $2169.00 8/15/05 11/30/05

Fund

Arlene Chavez Volleyball Coach Longfellow After School $600.00 9/6/05 11/30/05

Ralph Dangerfield  80% Asst. Girls BHS General $1716.00 11/1/05 2/20/06
Basketball Coach Fund

Ameilia Degenkolb  Girls & Boys Asst. BHS General $2046.00 8/15/05 11/10/05
Water Polo Coach Fund

Eric Gilreath Baseball Coach Longfellow After School $600.00 2/15/06 5/30/06

David Granger 60% Asst. Football BHS General $1446.00 8/15/06 11/30/06
Coach Fund

Clarence Johnson 80% Asst. Football BHS General $1928.00 8/15/05 11/30/05
Coach Fund

David Liu 80% Asst. Field BHS General $1023.20 8/15/05 11/30/05
Hockey Coach Fund

Booker Martin III Basketball Coach Longfellow BSEP $600.00 11/15/05  1/30/06

Steven Morrison 80% Asst. Girls BHS General $2273.60 11/1/05 2/20/06
Soccer Coach Fund

Rasheen Robinson  Basketball Coach Longfellow BSEP $600.00 12/1/05 2/28/06

Akbar Shakoui 80% Asst. Boys BHS General $1138.80 11/1/05 2/20/06
Soccer Coach Fund

Yan Sun Volleyball Coach Longfellow After School $600.00 9/6/05 11/30/05

Shina Warren Softball Coach Longfellow After School $600.00 2/1/06 4/30/06

WORKING EVENING SHIFT, DIFFERENTIAL, ATTENDANT DUTIES, OR CONFIDENTIAL EMPLOYEE

Francis Balba V&E Mechanic Transportation  Transporta-  50/5 1 hr/day @ 5%  11/1/05 6/16/06

Tion differential
$1.25 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Cynthia Bella School Bus Driver Transportation  Transporta-  42/5 1 hr/day 5% 11/1/05 6/16/06
tion differential
$1.03 hr
Gabriele Brovedani  School Bus Driver Transportation  Transporta 42/4 1 hr/day @ 5%  11/1/05 6/16/06
tion- differential
$0.94 hr
Ethleen Coaxum Instructional Assistant ~ King Special 31/5 5% differential ~ 11/1/05 6/16/06
(Special Education) Education @ $0.78 hr
Charles Copeland School Bus Driver Transportation  Transporta- ~ 42/5 1 hr/day @ 5%  11/15/05  6/16/06
tion differential
$1.03 hr
Dallas Donnelly School Bus Driver Transportation  Transporta-  42/5 1 hr/day @ 5%  11/1/05 6/16/06
tion differential
$1.03 hr
Patricia Greene School Bus Driver Transportation  Transporta-  42/4 1 hr/day @ 5%  11/15/05  6/16/06
tion differential
$0.94 hr
Faye Hines Dispatcher Transportation  Transporta-  45/5 1 hr/day @ 5%  11/1/05 6/16/06
tion differential
$1.11 hr
Cecelia Hudson School Bus Driver Transportation  Transporta-  42/5 1 hr/day @ 5%  11/15/05  6/16/06
tion differential
$1.03 hr
Patricia Johnson School Bus Driver Transportation  Transporta-  42/1 1 hr @ 5% 9/1/05 6/16/06
tion differential
$0.84 hr
Kelsey Jones School Bus Driver Transportation  Transporta-  42/5 1 hr @ 5% 11/15/05  6/16/06
tion differential
$1.03 hr
Derrell Laird School Bus Driver Transportation  Transporta-  42/5 1 hr @ 5% 11/1/05 6/16/06
tion differential
$1.03 hr
Loretta Longmire Instructional Assistant ~ Special Special 31/5 5% differential ~ 10/26/05  6/16/06
Education Education @ $0.78 hr
Charles Moore School Bus Driver Transportation  Transporta-  42/5 1 hr/day @ 5%  11/1/05 11/30/05
tion differential
$1.03 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Marialice Pride School Bus Driver Transportation  Transporta-  42/5 1 hr/day 5% 11/1/05 6/16/06
tion differential
$1.03 hr
Eren Sanchez School Bus Driver Transportation  Transporta 42/5 1 hr/day @ 5%  11/1/05 6/16/06
tion- differential
$1.03 hr
Tanyel Simon School Bus Driver Transportation  Transporta-  42/2 1 hr/day @ 5%  11/15/05  6/16/06
tion differential
$0.89 hr
Heather Slavens School Bus Driver Transportation  Transporta- — 42/1 1 hr/day 5% 11/1/05 6/16/06
tion differential @
$0.84 hr
Brenda Watson School Bus Driver Transportation  Transporta-  42/5 1 hr/day 5% 11/1/05 06/16/06
tion differential
$1.03 hr
Jenae Williams Instructional Asst. LeConte Special 31/1 5% differential ~ 12/1/05 6/30/06
Education @ $0.64 hr
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent

FROM: Tina Brier, Director Classified Personnel

DATE: December 7, 2005

SUBJ: Re-Appointment of Classified Employee Organization’s Personnel
Commissioner

BACKGROUND INFORMATION

Berkeley Unified School District has three Commaissioners on its Personnel
Commission. Commissioner Shirley Van Bourg was originally nominated for
appointment by the Classified Employee Organization (the “Union”) and
confirmed by the Board of Education effective December 1, 2002. Her term
expires December 1, 2005. Commissioner Roy Doolan was nominated for
appointment and confirmed by the Board of Education effective December 1,
2004. His term expires December 1, 2007. In February 2005, Commissioner
Margaret Rowland was nominated for appointment by the two sitting
Commissioners and confirmed by the Board of Education for a vacant
December 1, 2003 seat. Ms Rowland’s term expires December 1, 2006.

The Union is now requesting confirmation of the re-appointment of its
Commissioner, Ms. Van Bourg, into a new seat beginning December 1, 2005.
Once confirmed by the Board, Ms. Van Bourg’s appointment will run from
December 1, 2005 to December 1, 2008.

POLICY/CODE
Education Code 45249

FISCAL IMPACT
None

STAFF RECOMMENDATION

It is recommended that the Board acknowledge the re-appointment of Shirley
Van Bourg as the Union’s Personnel Commissioner.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Tina Brier, Director Classified Personnel
DATE: December 7, 2005

SUBJECT: Contract with Reward Strategy Group to Provide
Classification Study

BACKGROUND INFORMATION

On April 6, 2005, the Board or Education approved the process by which
the District was to obtain a suitable consultant to perform a
Classification Study. The process has yielded a very experienced and
highly regarded consultant for the study named Reward Strategy Group.
Based on the parameters of the prior Board document, Reward Strategy
Group plans to:

1. Analyze the District’s current classified classifications.

2. Hold orientation sessions in which employees and bargaining groups
learn about the purposes of the study and the process.

3. Develop and distribute a set of position classification questionnaires
that employees complete regarding their positions based on current
District job descriptions.

4. Review and analyze questionnaires followed by a series of employee
group and/or individual interviews.

5. Review and analyze Supervisor/Management questionnaires followed
by group interviews of same.

6. Develop preliminary classification recommendations for discussion
with District management; formulate proposed allocations of all positions
into the recommended classification structure.

7. Draft classification specifications and communicate proposed
classification recommendations to employees.

8. Allow for an internal appeal process for employees and
supervisors/managers relating to classification of positions.
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9. Prepare a final written report presented to the Board and the
Personnel Commission on completion of the study in which all District
classified job classification specifications are redrafted in accordance
with legal requirements and all positions are allocated to appropriate
classifications based on duties, responsibilities, and minimum
requirements.

After this first phase of the Classification Study has been completed,
Staff will return to the Board with a recommendation for the approval of
a second phase, which will include a comprehensive compensation
component.

POLICY CODE
Education Code Section 45256 and Personnel Commission Rules and
Regulations Section 30.300.1.

FISCAL IMPACT
Not to exceed $ 65,300.

STAFF RECOMMENDATION

Approve the contract with Reward Strategy Group to provide a
Classification Study of all classified positions in the District.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent

FROM: Elaine Eger, Manager of Special Education
DATE: December 7, 2005

SUBJECT: New Non-public School Placements for Special

Education Students

BACKGROUND INFORMATION

Below is a new non-public school placement contract for a Special
Education student. A brief description of the rationale for this placement

is included.

A.

New non-public school placement at Spectrum Center.
Student’s DOB 10/22/92

Student qualifies for Special Education as Multiple Disabilities and
is extremely physically and mentally impaired. Requires specific
services not available within the district or within the North Region
SELPA to obtain educational benefit. Placed by IEP team decision
at Spectrum Center, San Pablo site, to address personal safety and

behavioral issues.

Duration: 10/3/05to 6/30/06

Daily rate: $174.00 x 161 days = $28,014.00
Related svcs: 27,145.00
Total: $55,159.00

New non-public school placement at Seneca Center.
Student’s DOB 1/11/96

Student qualifies for Special Education as Emotionally Disturbed
and transitioned from residential facility to day treatment facility.
Student is being qualified for AB 3632. IEP team decision to place

at Seneca Center to address emotional needs while student is
Reunited with Berkeley parent.

Duration: 7/7/05 to 6/30/06

Daily rate: $153.00 x217 days = $33,201.00
Related svcs: 3,160.50
Total: $36,361.50

New non-public school placement at spectrum Center.
Student’s DOB 7/30/85

Student qualifies for Special Education as Extremely Cognitively
Impaired. Student recently moved to Berkeley group home.
Requires specific services not available in district or in SELPA to



address self-injurious and aggressive behaviors. Placed at
Spectrum Center, San Pablo site, by IEP team decision.

Duration: 8/1/05to 6/30/06

Daily rate: $174.00 x 192 days = $33,408.00
Related svcs: 3,360.00
Total: $36,768.00

New non-public school placement at Spectrum Center.

Student’s DOB 7/24/88

Student qualifies for Special Education as Extremely Cognitively
and physically impaired. Student recently moved to Berkeley
group home. Requires specific services not available within district
or SELPA to address self-injurious and aggressive behaviors.
Placed at Spectrum Center, San Pablo site, by IEP team decision.

Duration: 8/1/05to 6/30/06

Daily rate: $174.00 x 192 days = $33,408.00
Related svcs: 21,216.00
Total: $54,624.00

New non-public school placement at Spectrum Center.

Student’s DOB 11/7/89

Student qualifies for Special Education as Extremely Cognitively
and physically Impaired. Student recently moved to Berkeley group
home. Requires specific services not available within the district or
SELPA to address self-injurious and aggressive behaviors. Placed
at Spectrum, San Pablo site, by IEP team decision.

Duration: 8/1/05to 6/30/06

Daily rate: $174.00 x 192 days = $33,408.00
Related svcs; 23,631.00
Total: $57,039.00

New non-public school placement at Seneca Center.

Student’s DOB 9/24/90

Student qualifies for Special Education as Emotionally Disturbed.
Student has been recommended for and receives Alameda County
Mental Health Services (AB 3632). ACMH/AB3632 assessment
recommended Day Treatment services. IEP team decision to place
at Seneca Center, San Leandro from Berkeley High School due to
the need for a more therapeutic environment to address social-
emotional needs.

Duration: 9/26/05 to 6/30/06
Daily rate: $153.00 x 171 days = $26,163.00
Total $26,163.00



New non- public school placement at Seneca Center.

Student’s DOB 7/17/88

Student qualifies for Special Education as Emotionally Disturbed.
Student has been recommended for and receives Alameda County
Mental Services (AB 3632). Student had previously qualified for
residential treatment due to long-standing depression, and pattern
of disruptive and defiant behaviors that presented a danger to
himself and others. ACMH/AB 3632 recommended a change
in level of service to day treatment. IEP team recommended

placement at Seneca Center, San Leandro, with strong
therapeutic component, due to ongoing mental health concerns.
Duration: 9/28/05 to 6/30/06

Daily rate: $153.00 x 169 days = $25,857.00

Total: $25,857.00

New non-public school placement at Spectrum Center

Student’s DOB 5/6/90

Student qualifies for Special Education as Autistic and Other
Health Impairment. Student needed a placement that could assist
with behaviors and had staff trained to deal with behaviors. IEP
team met and decided to place student at Spectrum Center, San
Pablo due to the need for a more structured environment to

address behavioral issues.

Duration: 10/24/05 to 6/30/06
Daily rate: $174.00 x 147 days = $25,578.00
Related svcs: 17,591.50
Total: $43,169.50
POLICY/CODE
Board Policy: DJB

Education Code: 56365(a)
Education Code: 56361 (e)
Education Code: 56366

FISCAL IMPACT
$332,726.00 in expenses to the General Fund.

STAFF RECOMMENDATION
Approve the non-public school placement for these students.



BERKELEY BOARD OF EDUCATION

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Inter-District Permits Yearly Report

BACKGROUND INFORMATION

It is the policy of the governing Board of the Berkeley Unified School District to
admit to its schools students who do not reside in Berkeley. However,
admittance is limited to spaces available. The student inter-district policy is
designed to provide school attendance options for students who do not reside
in Berkeley while ensuring that space is available for students residing within
the Berkeley Unified School District (BUSD). While it is the policy of the Board
to accept inter-district students, it must be noted that inter-district students
bring limited resources to the school district. A large portion of BUSD’s
operating budget is generated by local parcel taxes.

Although we accept a limited number of inter-district permits, we do so in
accordance with the school Board policy. The inter-district policy states that
the educational experiences awarded to inter-district students is a privilege.
Therefore, a minimum criterion of admissions exists for students who do not
reside in Berkeley and they are:

a) A record of good attendance
b) No record of either serious or continuing discipline problems
c) Satisfactory academic achievement

As a result, inter-district permits are reviewed annually to verify whether the
minimum standards continue to be met. If the minimum criteria are not met,
the inter-district permit is not approved for the following school year.

For the 2005-06 school year Berkeley Unified received 581 inter-district permit
requests. We accepted 422 students on inter-district permits. Therefore, 159
inter-district permits were not accepted. Of the 422 students whose permits
were accepted, 360 were continuing students and 62 were new students to
BUSD (see attached tables). Of the 62 new students who were accepted, 19 are
the children of BUSD employees and 15 are the siblings of students already in
BUSD.

Berkeley Unified accepted a small number of inter-district permits. They
represent 4.7% of the total student population. During the month of October
Berkeley Unified had a student enrollment of 9067. The BUSD inter-district
policy allows employees to enroll their children in BUSD schools. There are 78
students enrolled in the BUSD schools who do not reside in Berkeley but

3.1-1



whose parents work for BUSD. If these students were are not counted in the
inter-district numbers, the inter-district percentage would be further lowered to
3.8%.

Berkeley residents also request inter-district permits to attend schools outside
of Berkeley. 204 students requested inter-district permits for the 2005-06
school year. 161 permit were granted and 43 were denied.

In the near future, we will provide the Board with a report about students who
have submitted caregiver affidavits in order to attend Berkeley schools. The
District is obliged to honor them by California Education Code. However, we so
do after verifying that the students are residing in Berkeley.

POLICY/CODE
Board Policy: 5117
Education Code: 46600-46611

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive for review the yearly inter-district permit report.
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Berkeley Unified School District
2005-06 Interdistrict Permits

Approved Denied

Grade Continuing [New Continuing |[New
K 27 27
1 32 S 1 5
2 27 1 1 6
3 24 1 1 9
4 38 0 2 4
S 33 2 0 6
Elem. Total 154 36 S 57
6 28 1 3 13
7 23 4 0 6
8 29 1 1 8
Middle Total 80 6 4 27
9 26 15 2 30
10 37 2 6 14
11 33 3 1 7
12 30 0 0] 6
High Total 126 20 9 57
Grand Total 360 62 18 141
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Berkeley Unified School District
2005-06 Interdistrict Permits

Reason for Accepting New Students

Grade BUSD Employee | Sibling |Spring Acceptance| SELPA Agreement | Fall Acceptance Total
K 9 9 9 27
1 2 1 2 5
2 1 1
3 1 1
4 0
5 1 1 2
6 1 1
7 2 1 1 4
8 1 1
9 4 2 6 3-County 15
10 1 1-safety 2
11 1 1 1-safety 3
12 0

Total 19 15 9 2 17 62
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent
FROM: Margaret Kirkpatrick, Principal, Berkeley Adult School
DATE: December 7, 2005

SUBJECT: Proposed Adult Education Course in Life Skills as a
Requirement for Graduation

BACKGROUND INFORMATION

Berkeley Adult School students must meet the same graduation
requirements as Berkeley High School students. Until now, the Social
Living class curriculum required by Berkeley High School has been
integrated into the Berkeley Adult School science and English classes.
With the recent emphasis on preparing student for the California High
School Exit Exam and the increased emphasis on Content Standards,
there is no longer flexibility in the English and science curriculum to
include the important components of the Social Living class. There is a
need to establish a separate course.

The basic subject matter of the proposed new class, Life Skills, includes
sexuality, drug abuse, STDs (including AIDS), pregnancy, birth, death,
personality, lifestyles, ethnic awareness, personal values and
interpersonal relationships. The course is designed to ensure that
Berkeley Adult School students are offered the same curriculum as all
other B.U.S.D. students. The Life Skills class will be offered in the High
School program but will be open to any Berkeley Adult School student.

If approved by the Board, this course will now be included as a
requirement for graduation from Berkeley Adult School.

POLICY/CODE
Ed Code 51225.3
Board Policy 6146.1

FISCAL IMPACT
There is no fiscal impact to the Adult School fund. The class will be
funded through ADA generated by student attendance.

STAFF RECOMMENDATION

Approve the proposed Life Skills class as a Berkeley Adult School
diploma requirement for all incoming students commencing Spring,
2006.
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BERKELEY ADULT SCHOOL

LIFE SKILLS CLASS

Life Skills is a class designed to give students an opportunity to learn
facts and to share with each other their ideas and concerns about social
issues and problems that affect them. The basic subject matter includes
sexuality, drug abuse, STDs (including AIDS), pregnancy, birth, death,
personality, lifestyles, ethnic awareness, personal values and
interpersonal relationships.

Each class is unique due to the varied backgrounds and experiences of
the students. The teacher facilitates learning through lectures,
discussions, speakers, and videos. Activities will be provided to develop
students’ skills in communication and problem solving.

LIFE SKILLS PROGRAM CURRICULUM

Life Skills
Decision-making and Problem Solving
Housing
Legal Issues
Sexual Harassment
Immigration
Employment
Healthcare
Childcare

Mental Health
Stress and Stress Management
Relationships
Communication Skills
Depression, Suicide, Loss and Death
Mental Health and Mental Illness

Physical Health
Nutrition
Body Image and Eating Disorders
Sexually Transmitted Diseases
Contraceptive Methods
Pregnancy, Pre-Natal Care

General Health and Safety
Nervous System
Circulatory System
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Immune System
Substance Abuse
Environmental Health
Sexual Abuse

Gender, Sexuality and Health
Anatomy and Physiology
Human Sexuality
Sexual Orientation
Transgender, Transsexual, and Cross-dressing
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent
FROM: Neil Smith, Director of Educational Services
DATE: December 7, 2005

SUBJECT: Student Performance on SAT, AP, and CAHSEE Tests

BACKGROUND INFORMATION

Every year many of our high school students take the SAT Verbal and
Math tests, Advanced Placement tests (AP), and/or California High
School Exit Exam (CAHSEE). An annual report to the school board
about our students’ performance on these three tests is included in the
list of “Student Performance Indicators” adopted by the board. Tonight,
data will be presented on how our districts’ high school students
performed on these three tests during 2004-05.

MAJOR FINDINGS

SAT Verbal and Math Tests (given by College Board)

e average BUSD SAT verbal and math scores continue to be about
40-60 points higher than for Alameda county and the state

e BUSD’s participation rate (59%, measured based on test takers
divided by enrollment) is also significantly higher than both
Alameda County (49%) and the state (36%)

e BUSD’s average SAT scores are significantly higher for every ethnic
group (note, BUSD had many students who did not indicate their
ethnicity on their SAT test form)

Advanced Placement Tests (AP tests given by College Board)

e from 1998-99 to 2004-05, BUSD had a 151% increase in the
number of AP tests taken, from 531 to 1,334

e BUSD had a significantly higher AP success rate (a ratio of 0.49
based on the number of AP scores of 3 or better divided by the
number of students enrolled in grades 11 and 12) than either
Alameda County (0.28) or the state (0.21)

e from 1998-99 to 2004-05, BUSD had a 49% increase in the
number of students with one or more AP test scores equal to or
greater than 3; whites increased by 36% and non-whites increased
by 80%

e from 1998-99 to 2004-05, average AP test scores for BUSD
declined, probably related in part to the significant increase in the
number of AP courses offered

California High School Exit Exam (CAHSEE)
e of the 758 BUSD students who took this test last school year as
10th graders, passing rates were higher than for Alameda county
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and the state (80% for English Language Arts versus 78% for
county and 76% for state, and 79% for math versus 76% for
county and 74% for state)

e as of November 2005, 700 currently active 12th graders have
attempted the CAHSEE at least once, and 603 have passed; the
comparable numbers for math are 706 and 616

e there are other 12th graders who have not yet taken CAHSEE at
BUSD, but some of them have passed the test at another school

e groups with low pass rates, such as English Learners, Berkeley
Alternative High School students and special education students,
have been targeted for additional support

INFORMATION ATTACHED
Attached are charts providing more detailed information about all three
of these tests.

POLICY/CODE
Not applicable

FISCAL IMPACT
None

STAFF RECOMMENDATION
This item is presented for information only.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Michele Lawrence, Superintendent
FROM: Eric D. Smith Deputy Superintendent (CBO)
DATE: December 7, 2005

SUBJECT: Approval of Contracts/Purchase Orders for Services

Contracts

BACKGROUND INFORMATION

The District contracts with consultants or independent contractors who
can provide valuable and necessary specialized services not normally
required on a continuing basis.

The following contract services are requested.

Ratification of contract to Felice Brown Eassa & McLeod as Trustees
in settlement for Jane Doe VS BUSD, including legal fees. The cost
to be paid will not exceed $112,500. To be paid from Self Insurance
Budget will be reimbursed by American Reinsurance Company.
Requested by Eric D. Smith.

Ratification of contract to City of Berkeley for personnel services and
operation expenses for registered nurse for BHS for the 2002-2003
SY @$58,719.03, 2003-2004 SY @$55,848.81 and 2004-2005 SY
@9$45,033.56. The cost to be paid will not exceed $159,601.40. To
be paid from General Fund Budget. Requested by Michele Lawrence.

Ratification of contract to Bureau of Lectures Concert Artists, Inc.
for Assembly program on October 18, 2005 at Emerson School. The
cost to be paid will not exceed $250. To be paid from State/Federal
Budget. Requested by Susan Hodge.

Ratification of contract to Suzanne Turk White to provide consultant
services from November 17, 2005 through December 2, 2005 for
total of six days @$400/day plus expenses. Work to be assistant in
the First Interim Report as Senior Budget Analyst Confidential
(vacant position). The cost will not exceed $3,767. To be paid from
General Fund Budget. Requested by Song Chin-Bendib.

Ratification of contract to ALB Consultants for services rendered in
March, April and May 2005. Financial consultant to work with
Business Services Staff to review financial operations. Budget
development, organizational design and work flow and make
recommendations. The cost to be paid will not exceed $1,870. To be
paid from General Fund Budget. Requested by Michele Lawrence.



10.

11.

12.

13.

14.

15.

Ratification of contract to Nextel for monthly cell phone services for
Special Education, Director. The cost will not exceed $600. To be
paid from General Fund Budget. Requested by Felton Owens.

Ratification of contract to Atkinson, Andelson, Loya Ruud and Romo
for Labor Relations and Negotiations serviced rendered in July 2005
through September 30, 2005. The cost to be paid will not exceed
$84,157.79. To be paid from General Fund Budget. Requested by
Michele Lawrence.

Alameda County Office of Education to provide computer repairs,
maintenance, plus parts over $3.00 for the 2005-2006 SY
@$1.07/student x 8,249. The cost will not exceed $11,000. To be
paid from BSEP Budget. Requested by Monica Thyberg

Sports 4 Kids to provide services at Washington School for the
2005-2006 SY. The cost will not exceed $22,000. To be paid from
BSEP Budget. Requested by Rita Kimball.

Stiles Hall to provide mentoring services for fifteen (15) students at
Longfellow School for the 2005-2006 SY. The cost will not exceed
$1,000. To be paid from BSEP Budget. Requested by Rebecca
Cheung.

Bay Area Community Resources to provide service for one Vista
volunteer to work with Willard’s youth support program for the
2005-2006 SY. The cost will not exceed $10,000. To be paid from
BSEP Budget. Requested by Robert Ithurburn.

Habitot to provide services at King and Hopkins Preschool for the
2005-2006 SY. The cost will not exceed $12,500. To be paid from
BSEP Budget. Requested by John Santoro.

Stiles Hall to provide Mentoring program services for 20 students at
Thousand Oaks School for the 2005-2006 SY. The cost will not
exceed $2,000. To be paid from BSEP Budget. Requested by Jesse
Ramos.

Berkeley Symphony Orchestra to provide “Meet the Symphony
Concerts”, Classroom Education Program visits and I Am a
Performer Concerts, for four schools. The cost will not exceed
$4,000. To be paid from General Fund Budget. Requested by
Suzanne McCulloch.

Bay Area Community Resources to provide tutors, screen, TB tests
and fingerprints. Train tutors/mentors for the Willard Afterschool
Program. The cost will not exceed $7,000. To be paid from
Afterschool Program Budget. Requested by Suzanne McCulloch.
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16.

17.

18.

19.

20.

21.

22.

23.

Skinner & Hagopian, LLP to provide legal services in the case of
John Doe VS BUSD, claim #00539, date of loss November 19, 2001,
BUSD file #12-72091-43. The estimated cost for the months of
October, November and December 2005 will not exceed $43,000. To
be paid from Self Insurance Fund Budget. Requested by Eric D.
Smith.

Workstation Ergonomics to provide comprehensive and standard
ergonomic evaluations for two employees. The cost will not exceed
$300. To be paid from General Fund Budget. Requested by Eric D.
Smith.

Through the Looking Glass to provide Compensatory Education,
Autism in-home services for the period September 2005 through
June 2006 for 20 hours/month and 25 hours/month for July
Summer session including previous sessions from May 15 to June
17, 2005 for 25 hours/month @$102/hour. The cost will not exceed
$25,500. To be paid from General Fund Budget. Requested by
Elaine Eger.

Prentke Romich Company to provide rental of Vantage Plus-Unity
keyguard @$65/month for 4 weeks. The cost will not exceed $310.
To be paid from General Fund Budget. Requested by Elaine Eger.

Bay Area Speech-Language to provide Speech Therapy services for
special education students per IEP requirements @$85/hour for
approximately 40 hours per month for the period October 2005
through June 2006. The cost will not exceed $30,600. To be paid
from General Fund Budget. Requested by Elaine Eger.

Progressus Therapy to provide continuing Occupational Therapy
services for special education students per IEP required @$65/hour
for 8 hours per day for the period September 2005 through June 30,
2006. The cost will not exceed $50,000. To be paid from General
Fund Budget. Requested by Elaine Eger.

Hands On to provide continuing Sign Language Interpreters for
special education students @$55/hour for the period October 2005
through June 30, 2006. The cost will not exceed $10,000. To be
paid from General Fund Budget. Requested by Elaine Eger.

Doris Batiste to provide catering service for the Human Resources
Department as needed for the 2005/2006 FY. The cost will not
exceed $250. To be paid from General Fund Budget. Requested by
Tina Brier.



24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

Life Media to provide advertisement of Black Media News for the
2005-2006 FY. The cost will not exceed $995. To be paid from
General Fund Budget. Requested by Pat Calvert.

Record Preservation and Management to provide Shredding services
@925 per pickup for the period November 2005 through June 30,
2006 for Payroll Department. The cost will not exceed $200. To be
paid from General Fund Budget. Requested by Eric D. Smith.

Thomas Reich to provide instruction for Ceramics classes for the
afterschool program at Willard School. The cost will not exceed
$1,440. To be paid from After School Program Budget. Requested by
Robert Ithurburn.

Aisha Gorson to provide instruction/equipment for the Brazilian
Dance and Percussion classes held at Willard School. The cost will
not exceed $1320. To be paid from After School Program Budget.
Requested by Robert Ithurburn.

Larry Snyder to provide instruction for Chess classes held at Willard
School. The cost will not exceed $760. To be paid from After School
Program Budget. Requested by Robert Ithurburn.

Shaeedah Deal to provide Dance classes held at King Middle School,
2 classes per week for 1.5 hours, for the period November 1, 2005
through May 16, 2006. The cost will not exceed $2,600. To be paid
from Extended Program Budget. Requested by Kit Pappenheimer.

Erin Hill to provide Yoga classes held at King Middle School, 2
classes each week for 1 hour, for the period November 1, 2005
through May 16, 2006. The cost will not exceed $1,400. To be paid
from Extended Day Program Budget. Requested by Kit
Pappenheimer.

Jeanmarie Hulaj to provide Ceramics classes held at King Middle
School, 2 classes per week, 1.5 hour, for the period November 1,
2005 through May 16, 2006. The cost will not exceed $3,700. To be
paid from Extended Day Program. Requested by Kit Pappenheimer.

The Mentoring Center to provide Positive Minds Program at King
Middle School for fall and spring semesters. The cost will not exceed
$6,250. To be paid from PTA Budget. Requested by Kit
Pappenheimer.

Jonathan Kayes to provide writing, editing and design of Blueprint
document for the Superintendent. The cost will not exceed $2,500.
To be paid from General Fund Budget. Requested by Michele
Lawrence.



34.

35.

36.

37.

38.

39.

40.

41.

Robert Half Agency to provide consultant services to assist with
GASB 34 keying in fixed assets. The cost will not exceed $2,000. To
be paid from General Fund Budget. Requested by Song Chin-
Bendib.

Margurite Lauro consultant to provide Staff Education and
Professional Development of Culinary Skills. To help pilot and
transition to a higher level of scratch cooling. The cost will not
exceed $7,500. To be paid from Nutrition Services Budget.
Requested by Margaret Posey.

Purnima Jha to provide Indian Kathak dance lessons to K-2nd
grades at Emerson School. The cost will not exceed $2,500. To be
paid from After School Program Budget. Requested by Susan Hodge.

Hertz Equipment Rental to provide rental of chairs for BHS Testing
as needed for the 2005-2006 SY. The cost will not exceed $530. To
be paid from General Fund Budget. Requested by Jim Slemp.

Increase in contract to SBC to provide telephone lines services at
the Adult School. The Board approved on September 21, 2005,
$7,200. The additional contract amount will increase the cost by
$10,000 for a total amount of $17,200. To be paid from Adult
School Budget. Requested by Margaret Kirkpatrick.

Increase in contract to Pest Elimination Services to provide pest
management services district wide for the 2005/2006 FY. The Board
approved on June 22, 2005, $14,500. The additional contract
amount will increase the cost by $32,000 for a total amount of
$48,457. To be paid from General Fund Budget. Requested by
Rhonda Bacot.

Increase in contract to Khaled’s Bee Removal Services to provide
labor and materials to remove bees, wasps and the like from BUSD
sites for the 2005-2006 FY. The Board approved on June 22, 2005,
$1,500. The additional contract amount will increase the cost by
$1,500 for a total amount of $3,000. To be paid from General Fund
Budget. Requested by Rhonda Bacot.

Increase in contract to provide temporary consultant services for
vacant Senior Accountant position for the period November 11,
through December 31, 2005. The Board approved on October 19,
2005, $60,000. The additional contract amount will increase the
cost by $8,500 for a total amount of $68,500. To be paid from
General Fund Budget. Requested by Song Chin-Bendib.



42. Increase in contract to Sports 4 Kids to provide services at Emerson
School. The Board approved on November 16, 2005, $11,000. The
additional contract amount will increase the cost by $10,000 for a
total amount of $21,000. To be paid from BSEP Budget. Requested
by Susan Hodge.

POLICY/CODE
Public Contract Code: 20111

STAFF RECOMMENDATION
Approve the contracts with Consultants or Independent Contractors as
submitted.



Proposed Board of Education Meeting Schedule
2006

January 11
January 18

February 1
February 15

March 8
March 15
March 22 — Special Meeting

April 5
April 19
April 26 — Special Meeting

May 3
May 17
May 24 — Special Meeting

June 7 —
June 21

July 5
August 23

September 6
September 20

October 4
October 18

November 1
November 15

December 6
December 20



BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Adopt-A-School Assignments

BACKGROUND INFORMATION
For review and approval are the Board of Education’s Adopt-A-School
Assignments for 2005-06.

POLICY CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Reaffirm the Adopt-A-School Assignments for 2005-06.



Berkeley Unified School District

Board of Education
Adopt-A-School Assignments
2004-05 and 2005-06

Board Member Schools
Berkeley Arts Magnet
President Nancy Riddle Emerson

Vice President Terry S. Doran

Director John T. Selawsky

Director Joaquin Rivera

Director Shirley Issel

Berkeley High School

Le Conte
Oxford
Longfellow Arts and Technology
Magnet Middle School
Berkeley Adult School

Early Childhood Education
Jefferson
Washington Communication and
Technology Magnet School
Martin Luther King Jr. Middle
School

Cragmont
Malcolm X Arts and Academic
Magnet School
Rosa Parks Environmental Science
Magnet School
Willard Middle School

John Muir
Thousand Oaks
Berkeley Alternative High School




BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Berkeley Unified School District Board of Education
Representatives to Board Committees for 2006

BACKGROUND INFORMATION

Board participation on various committees serves to create and maintain
a marriage between the District and the community while supporting
Board policies and mutual objectives. At the annual organization
meeting, we ask the Board to reaffirm or appoint members at large.

POLICY CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the Committee appointments.



Berkeley Unified School District
Board of Education Appointees to
Board Committees and Commissions

2006
Committee Board Member 2006
Reaffirm/new
appointment

Audit
e 2 Board appointed representatives
e 3 community members

Isaiah B. Roter
Dan Lindheim
Elizabeth Snowden

Facilities Safety & Maintenance

Oversight Committee - 11 members:

e 7 Board appointed representatives

e 2 representatives appointed by the
Supt.

e 2 members appointed by BSEP
Planning & Oversight Committee

Rivera

Selawsky

Doran

Issel

Riddle

Student Director
Board appointment

Rick Carr

Keith Carlisle
Robin Strandberg
John DeClercq
Bill Flounders
Pending

Bill Newton

Superintendent Hank Silver
Superintendent Pending
BSEP Catherine Lazio
BSEP Pending
Peace & Justice Rivera Thom Seaton
Commission Selawsky Steve Freedkin
Doran Elliott Cohen
Issel Rabbi Jane Litman
Riddle Megan Winkelman
Student Director Michael Sherman
School Construction Oversight Rivera Lloyd Lee
Committee — 11 members Selawsky James Hallman
® 9 Board appointed representatives Doran Carl Bridgers
e 2 representatives appointed by the Issel Matt Taecker
Riddle Bruce Wicinas

Supt.

Student Director Pending
Board appointment Pending
Board appointment Pending
Board appointment Pending
Superintendent Pending
Superintendent David Cobb
Youth Commission Rivera Calvin Young
Selawsky Rio Bauce
Doran Savage Willkins
Issel Daniel Glick
Riddle Avi Samelson
Student Director Kenneth Watts
BUSD Hans Barnum
BUSD Keefe Stevernu
BUSD

Sophie Bridgers




BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Proposed 2006 Board Meeting Schedule

BACKGROUND INFORMATION

This proposed Board meeting schedule for 2006 has been reviewed with
respect to religious holidays, major school events and state holidays and
there appears to be no scheduling conflict. Meeting dates relative to the

new Measure have been included as special meetings.

POLICY CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the proposed 2006 Board meeting schedule.



BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Michele Lawrence, Superintendent
DATE: December 7, 2005

SUBJECT: Berkeley Unified School District Board of Education
Representatives to Community Advisory
Committees for 2006

BACKGROUND INFORMATION

The District’s Community Advisory Committees ensure that stakeholder
groups have a voice in the educational decisions that shape the culture
of our District. At the annual organization meeting, we ask the Board to
reaffirm or appoint members at large.

POLICY CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Reaffirm or adopt the Community Advisory Committee appointments.



Berkeley Unified School District

Board of Education Representatives to Various Committees

2005-06

Committee

2005

2006

Alameda County School Boards Association

Nancy Riddle

Association of California Urban School Districts

Shirley Issel (Joaquin Rivera — alternate)

Audit Committee

Shirley Issel — Joaquin Rivera

Berkeley Alliance

Nancy Riddle — Terry Doran

Berkeley Arts in Education

John Selawsky

Berkeley High Health Center

Shirley Issel

Board/City 2x2 Committee

Nancy Riddle — Terry Doran

BSEP Planning & Oversight Committee

John Selawsky — other board members to rotate

Child Nutrition Advisory Committee

Terry Doran — John Selawsky

Citywide Youth

Terry Doran — Shirley Issel

District Advisory Council

Terry Doran

District English Learner Advisory Council (ELAC)

Nancy Riddle

Facilities Safety & Maintenance Oversight
Committee

Nancy Riddle

Music Committee

John Selawsky

Policy Committee

Shirley Issel; Terry Doran

PTA Council (rotation)

School Construction Oversight Committee

Terry Doran (Nancy Riddle — alternate)

Special Education Task Force

Shirley Issel

Surplus Facilities Committee
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