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Berkeley Unified School District 

Office of the Superintendent 
2134 Martin Luther King Jr. Way 

Berkeley, CA  94704-1180 
Phone:  (510) 644-6206 Fax:  (510) 540-5358 

 
REGULAR MEETING OF THE BOARD OF EDUCATION – AGENDA* 
 

Wednesday, June 29, 2005 
 

Call to Order The Presiding Officer will call the Meeting to Order at  
5:30 p.m.  The Board will recess to Closed Session at 5:35 
p.m. and reconvene in Public Session by 7:30 p.m. 

 
Roll Call President Nancy Riddle   
 Vice President Terry Doran  
 Director John T. Selawsky 
 Director Shirley Issel 
 Director Joaquin J. Rivera 
 Student Director Lily Dorman-Colby** 
 
Administration: Superintendent Michele Lawrence, Secretary 
 
Prior to Closed Session, as necessary, staff/employee comments are taken per 
Government Code Section 54957 
 
Recess to Closed Session (Government Code Sections 3549, 1(d), 54956.9(a) 
and 54957) and Education Code Section 49819(c) – Board Conference Room 
 
a) Conference with Legal Counsel – Existing Litigation 
b) Consideration of Student Expulsion 
c) Collective Bargaining  
d) Public Employee Discipline/Dismissal /Release 
 Administrative Coordinator 
e) Public Employment Appointment  
f) Liability Claims 
g) Property Acquisition 
* Board agenda posted on District website:  www.berkeley.k12.ca.us 
** The Student Director does not attend Closed Session 
 

The Berkeley Unified School District provides reasonable 
accommodations in accordance with the Americans with Disabilities Act 

of 1990. If a special accommodation is desired, please call the 
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206 
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           Page 
Approve Agenda 

 
 

 
 

Approve the Regular Meeting Agenda of 
June 29, 2005  
Motion ______   Second ______   Vote ______ 

 
 

1 
 
 
 

TEACHING AND LEARNING PRESENTATION 
None 
 
PUBLIC TESTIMONY 
Persons wishing to address the Board should fill out a card located on the table 
by the door and submit the completed card to the Board Recorder.  Speakers 
will be selected by lottery.  The Public Testimony is limited to 30 minutes – 3 
minutes per speaker.  Speakers with the same concerns are encouraged to 
select a spokesperson to address the Board. 
 
   Union Representatives’ Report 
   Committee Report 
   Superintendent’s Report 
   Board Members’ Report: 
 
CONSENT ITEMS 
These items are considered routine and may be enacted by a single motion.  
Any items needing discussion may be moved to the appropriate section of the 
agenda upon the request of any member of the Board. 
          

General Services 
 
1.1-C 
Resolution in Honor of 
Student Director Lily-
Dorman Colby 
 
1.2-C 
Rescind Board of 
Education Policy 3510.5 
Renaming/Naming 
Facilities or Parts of 
Facilities 
 
Personnel Services 
 
2.1-C 
Personnel 
Recommendation 
 
 
 
 

 
 
Board Recommendation: 
Approve Resolution in Honor of Student 
Director Lily-Dorman Colby 
 
 
Staff Recommendation: 
Approve rescindment of Board Policy 
3510.5 to be held in abeyance until the 
Board Policy Committee brings forth a 
revision 
 
 
 
 
Staff Recommendation: 
Acceptance of Personnel Report #05-13 
which authorizes the implementation of 
various personnel moves 
 
 
 
 

 
 

8 + under 
separate 

cover 
 
 
 
9 
 
 
 
 
 
 
 

10 
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Educational Services 
 
3.1-C 
Approval of overnight field 
trip 
 
 
3.2-C 
The Consolidated Plan for 
Educating the Whole Child 
 
 
 
3.3-C 
New Non-public School 
Placements for Special 
Education Students 
 
3.4-C 
Continuing Non-Public 
School Placements for 
Special Education 
Students 
 
3.5-C 
Acceptance of Grant to 
Emerson School from Y&H 
Foundation 
 
Business Services 
 
4.1-C 
Approval of 
contracts/purchase orders 
for services contracts 
 
4.2-C 
Resolution 04-69 
Award the bid for the roof 
at Oxford School 
 
4.3-C 
Resolution 04-68 
Award the bid for Curb 
Appeal Projects at various 
sites 
 
 
 
 

 
 
Staff Recommendation: 
Approve overnight field trip for students 
consistent with District Policies and 
instructional programs 
 
Staff Recommendation: 
BSEP School Enrichment Program Plans for 
Independent Study and Berkeley Adult 
School High School Concurrent Enrollment 
Programs 
 
Staff Recommendation: 
Approve the non-public school placement at 
Lincoln Child Center for special education 
student 
 
Staff Recommendation: 
Approve the continuing non-public agency 
contracts for special education students 
 
 
 
Staff Recommendation: 
Approve Emerson School’s acceptance of a 
$15,000 grant from Y&H Soda Foundation 
 
 
 
 
Staff Recommendation: 
Authorize the Purchasing Manager and 
Deputy Superintendent to execute 
contracts and purchase orders 
 
Staff Recommendation: 
Award the bid to Western Roofing to replace 
the roof at Oxford School 
 
 
Staff Recommendation: 
Award the bid to Younger-Wunar to 
improve the grounds and add curb appeal 
at various sites 
 
 
 
 
 

 
 
 

11 
 
 
 
 

12 
 
 
 
 
 

19 
 
 
 
 

20 
 
 
 
 
 

29 
 
 
 
 
 
 

34 
 
 
 
 

43 
 
 
 
 
 

46 
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4.4-C 
Resolution 04-66 
Acceptance of bids for 
painting Franklin Parent 
Nursery 
 
4.5-C 
Resolution 04-67 
Acceptance of bids for 
boiler services at District 
sites 
 
4.6-C 
PG&E settlement 
payments 
 
 

Staff Recommendation: 
Approve Diamond Painting Company KK for 
exterior painting of Franklin Parent Nursery 
School 
 
 
Staff Recommendation: 
Approve One Source Engineering, Inc. to 
provide boiler inspections and repair 
services at various District sites 
 
 
Staff Recommendation: 
Approve retroactive payments to PG&E for 
past utilities usage 
 

 
49 
 
 
 
 
 

52 
 
 
 
 
 

55 
 

ACTION ITEMS 
These items are presented for action at this time.  Some may have been 
reviewed at a previous meeting. 
 

General Services 
 
1.1-A 
Central Office 
Reorganization 
 
Personnel Services 
 
2.1-A 
Approval of the Tentative 
Agreement with the Union 
of  Berkeley 
Administrators, Local 81 
 
2.2-A 
Approval of the Tentative 
Agreement with the 
Berkeley Federation of 
Teachers, Local 1078 
 
2.3-A 
Approval of the Tentative 
Agreement with the 
International Union of 
Operating Engineers, 
Stationary Engineers, 
Local 39 
 
 

 
 
Staff Recommendation: 
Approve creation and deletion of 
administrative positions in central office 
services 
 
 
Staff Recommendation: 
Approve Union Contractual Agreement and 
Financial disclosure for Local 81, Union of 
Berkeley Administrators  
 
 
Staff Recommendation: 
Approve Union Contractual Agreement and 
Financial disclosure for Local 1078, 
Berkeley Federation of Teachers 
 
 
Staff Recommendation: 
Approve Union Contractual Agreement and 
Financial disclosure for Local 39, 
International Union of Operating Engineers 
 
 
 
 
 

 
 

57 
 
 
 
 
 

63 
 
 
 
 
 

67 
 
 
 
 
 

71 
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2.4-A 
Approval of the Tentative 
Agreement with Berkeley 
Council of Classified 
Employees, AFT Local 
6192 
 
2.5-A 
Approval of the Tentative 
Agreement with the 
International Federation 
of Professional & 
Technical Engineers, 
Local 21 
 
2.6-A 
Superintendent’s 
Contract Renewal 
 
 
2.7-A 
Reorganization of 
Nutrition Services 
Department 
 
 
 
Business Services 
 
8:30 
4.1-A 
Adopt FY 2005-06 Budget 
 
8:00 
4.2-A 
Review of the report 
prepared by Design, 
Community and 
Environment and reject 
the plan for the West 
Campus site contained in 
that report.   
 
 

Staff Recommendation: 
Approve Union Contractual Agreement and 
Financial disclosure for Local 6192, 
Berkeley Council of Classified Employees 
 
 
 
Staff Recommendation: 
Approve Union Contractual Agreement and 
Financial disclosure for Local 21, 
International Federation of Professional & 
Technical Engineers 
 
 
Staff Recommendation: 
Approve modifications and extension of 
contract with Michele Barraza Lawrence, 
District Superintendent 
 
Staff Recommendation: 
Approve and authorize the Food Service 
Manager, Administrative Assistant and the 
Clerical Assistant; accept grant award from 
Chez Panisse Foundation 
 
 
 
Staff Recommendation: 
Review, approve, and adopt FY 2005-06 
Budget  
 
 
 
Staff Recommendation: 
Receive and accept report by DCE and reject 
plan for West Campus contained within 
report.  Approve revised concept for West 
Campus site 
 
 
 

75 
 
 
 
 
 
 

79 
 
 
 
 
 
 

83 
 
 
 
 

84 
 
 
 
 
 
 
 

87 + 
under 

separate 
cover 

 
 

88 + 
under 

separate 
cover 
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CONFERENCE 
These items are submitted for advance planning and to assist the Board in  
establishing future agenda items.  The Board may, however, take action on the 
following: 

 
 

  
 

INFORMATION 
These items are intended to keep the Board informed on various District 
business matters, which do not require action, by the Board. 
 

Educational Services 
 
3.1-I 
Monthly enrollment and 
ADA reports 
 
Business Services 
 
4.1-I 
Facilities Plan Update 

 
 
Staff Recommendation: 
Receive the Monthly School Enrollment and 
Average Daily Attendance Summaries  
 
 
 
Staff Recommendation: 
Receive and accept the Facilities Plan 
Update report 

 
 

91 
 
 
 
 
 

97 
 

 
EXTENDED PUBLIC TESTIMONY 
Persons wishing to address the Board at this time should fill out a card located on the 
table by the door and submit the completed card to the Board Recorder.  (Public 
Testimony is limited to a maximum of 30 minutes- 3 minutes per speaker). 
 

ANNOUNCEMENTS 
Schedule of Board of Education Meetings for 2005: 

August 24 
September 7 
September 14 
September 21 
October 5 
October 19 
November 2 
November 16 
December 7- organizational meeting 
December 14 - tentative 

 
ADJOURNMENT 

 
Board of Education Meetings are broadcast live on KPFB/FM 89.3 

Berkeley Government Access Channel 33 
 
 
 
Guidelines for Speakers 
You are invited to participate in Meetings of the Board of Education and make your views known 
at these meetings. 
 
WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM: 
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Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD (located on the side 
of the Speaker’s stand) and give it to the Board Recorder.  Speakers will be selected by lottery.  
Your card must be submitted before the Presiding Officer calls for the item: PUBLIC 
TESTIMONY. 
 
You will be called to speak by the Presiding Officer. 
 
A Speaker has three minutes in which to make his/her remarks.  (The Presiding Officer will 
extend the time allocation for those with special speech needs).  
 
Any subject related to the District or its educational programs is welcome at the Board of 
Education Meetings.  However, we ask that matters pertaining to individual employees of 
the Berkeley Unified School District be discussed in private.  There is an established 
procedure for making such complaints.  You may obtain information about this procedure from 
a school or from the Superintendent’s Office. 
 

MISSION AND GOALS 
OF THE BERKELEY UNIFIED SCHOOL DISTRICT 

 
MISSION STATEMENT 
 
The mission of the Berkeley Unified School District, a diverse community deeply committed to 
public education, is to ensure that all students discover and develop their special talents, 
achieve their educational and career goals, become life long learners, and succeed in a rapidly 
changing society by: 
• empowering students, parents and staff, 
• providing a strong standards based curriculum, and 
• offering alternative learning experiences in a racially integrated, multilingual environment. 
 
VISION 
 
Berkeley Unified School District creates a system that enables every student, including those 
with diverse needs, to meet or exceed rigorous standards for academic performance.  All 
students will develop the attitudes, skills and habits of mind needed to succeed in and beyond 
the classroom.  The members of this school community share a vision of educational excellence, 
an appreciation for the partnerships with local government agencies, community based 
organizations, businesses, institutions of higher education and will work collaboratively to 
realize this vision. 
 
PERFORMANCE GOALS 
 

1. All students wil l reach high standards, attaining proficiency or better in 
reading/language arts and mathematics. 

 
2. All limited-English-proficient students will become proficient in English and 

reach high academic standards, attaining proficiency or better in 
reading/language arts and mathematics. 
 

3. All students wil l be taught by highly qualified teachers. 
 
4. All students wil l be educated in learning environments that are safe, drug-free, 

and conducive to learning. 



 

  1.1-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Board of Education 
FROM:  Michele Lawrence, Superintendent 
DATE:  June 29, 2005 
SUBJECT:  Reorganization Structure 
 
BACKGROUND INFORMATION 
Over the course of the past few years because of our severe budget 
problems, several positions, both administrative and clerical have been 
reduced at the central office.  Every department has made schedule 
adjustments, administrators have assumed greater responsibilities, and 
clerical staff have increased work loads.  Periodically clerical positions 
either full or part-time have been added or restored and such positions 
have been approved by the Board either as a separate request or on the 
general personnel report.  Now with the retirement or resignation of some 
classified and certificated administrators, it has given the superintendent 
an opportunity to re-organize reporting structures of her administrative 
staff. 
 
Presented for Board consideration and approval is new organizational 
chart.  The proposed structure re-distributes responsibilities from some 
administrators to others, adds positions, eliminates others, or shifts 
budget expenditures within a department to off set-costs of the new 
structure.  Attached are the organizational charts outlining conceptual 
duties, and reporting structures and designating new positions. 
 
The Superintendent now believes she will not need to give as much 
concentration to the day to day operations of the District so, by shifting 
greater responsibility to the Deputy and higher level Director positions 
the number of her direct reports can be reduced.  This will reduce the 
number of members in her weekly cabinet meetings, delegate 
responsibilities to others and frees her time to be in schools and in the 
community more frequently. 
 
Should the Board concur with the new structure, approving an increased 
cost to the general office not to exceed $60,000 (included in adopted 
budget) staff can move forward to create new job descriptions and  
discuss with the merit commission those which fall under their 
requirements. 
 
Positions immediately affected are not in any bargaining unit and can be 
reorganized without bargaining title changes but merit commission rules 
do apply for new jobs created for classified employees. 
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                    OLD           NEW 

Manager of BSEP  
 

Director of Construction 
 

Director of Classified Personnel 
 

Director of Curriculum and Staff Development 
 

None 
 

Director Evaluation Assessment 
 

Director Student Discipline & Permits 
 

None 
 

Testing and Assessment Coordinator .50 
 

None 

Manager of BSEP and Strategic Planning 
 
Director of Facilities and Construction 
 
Director of Human Resources 
 
Director of Educational Services 
 
Director of Labor Relations/Contract Management 
 
Director Technology 
 
Manager of Integrated Services and School Links (loc.21) 
 
Manager of Student Discipline (UBA salary) 
 
Testing Assent coordinator .25 
 
Coordinator Staff Develop (UBA salary) 

 
In August newly designated positions with salary schedules and job 
duties will be brought before the Board for final consideration and 
approval.  However, Board agreement now will allow preparation and 
discussion with other administrators and facilitate the budgeting and 
personnel procedure changes necessary for a smooth transition in the 
new school year. 
 
 
 
 
POLICY CODE 
Public Code 2110, 4300 and Education Code 35020 
 
FISCAL IMPACT 
Not to exceed $60,000 from general fund 
 
STAFF RECOMMENDATION 
Approve reorganization of central administrator and authorize staff to 
prepare appropriate salary schedules and job descriptions. 
 
 



 

   1.1-C 
   

RESOLUTION IN HONOR OF  
STUDENT DIRECTOR LILY DORMAN-COLBY 

 
WHEREAS, Lily Dorman-Colby was elected by her Berkeley High School peers in 
May 2004 to be Student Director on the Board of Education; and 
 
WHEREAS, Lily joined the Board of Education in August 2004; and 
 
WHEREAS, Lily served the students and citizens of the Berkeley Unified School 
District with distinction, dedication, integrity, intelligence, and conviction; and 
 
WHEREAS, Lily joined the other members of the Board of Education in dealing 
with the varied and difficult issues which we faced with an unusual ability to 
analyze complex situations with maturity beyond her years, and with an 
appreciation for the complexity of these issues; and 
 
WHEREAS, Lily clearly and consistently expressed her concerns and opinions and 
those of the students she represented articulately and conscientiously and was a 
strong, clear advocate for the students of Berkeley on the Board of Education; and 
 
WHEREAS, Lily could always be counted on to fulfill all the major responsibilities 
of a School Board Director, and more; and 
 
WHEREAS, Lily personally distinguished herself as: a student leader, an advocate 
for all students, a political advocate, and a role model while at Berkeley High 
School; and 
 
WHEREAS, Director Dorman-Colby is now an alumnus of the Berkeley Unified 
School District, graduating from Berkeley High School on June 17, 2005. 
 
NOW, THEREFORE, BE IT RESOLVED, that on this 29th day of June, 2005, the 
Members of the Board of Education and the Superintendent of the Berkeley Unified 
School District give sincere thanks and commendation to Lily Dorman-Colby for 
her outstanding service as Student Director and wish her well in her future college 
career and life. 
 
_____________________________            ________________________________ 
Nancy Riddle, President    Michele Lawrence, Superintendent 
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     BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education 
FROM: Michele Lawrence, Superintendent 
DATE: June 29, 2005 
SUBJECT: Rescind Board of Education Policy 3510.5: Renaming/Naming 

Facilities or Parts of Facilities  
 
BACKGROUND INFORMATION 
As a result of the recent community petition process to rename Jefferson 
Elementary School, the Board and the community are in agreement that 
our policy is flawed and needs revision.  Consequently, the Superintendent 
is recommending that the policy be rescinded and kept in abeyance until 
the Board Policy Committee has had an opportunity to bring forth a 
revision. 
 
POLICY/CODE 
BB 9000: Role of the Board – Legal Status and 
responsibilities/Policymaking and Legislative 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Approve rescindment of Board Policy 3510.5: Renaming/Naming Facilities 
or Parts of Facilities 



  

  1.1-C  

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO: Board of Education 
FROM: Michele Lawrence, Superintendent 
DATE: June 29, 2005 
SUBJECT: Resolution Honoring Student Director Lily Dorman Colby 
 
BACKGROUND INFORMATION 
Lily Dorman-Colby was appointed as Student Director by the Board of Education 
in 2004.  Her term ends June 29, 2005.  This Resolution is to commend and 
acknowledge her year of service and commitment to the District. 
 
POLICY/CODE 
None 
 
FISCAL IMPACT 
None 
 
BOARD MEMBER RECOMMENDATION 
That the Board of Education approve this Resolution. 
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     BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education 
FROM: Michele Lawrence, Superintendent 
DATE: June 29, 2005 
SUBJECT: Rescind Board of Education Policy 3510.5: Renaming/Naming 

Facilities or Parts of Facilities  
 
BACKGROUND INFORMATION 
As a result of the recent community petition process to rename Jefferson 
Elementary School, the Board and the community are in agreement that 
our policy is flawed and needs revision.  Consequently, the Superintendent 
is recommending that the policy be rescinded and kept in abeyance until 
the Board Policy Committee has had an opportunity to bring forth a 
revision. 
 
POLICY/CODE 
BB 9000: Role of the Board – Legal Status and 
responsibilities/Policymaking and Legislative 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Approve rescindment of Board Policy 3510.5: Renaming/Naming Facilities 
or Parts of Facilities 



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

FY 2004-05 FY 2005-06 FY 2006-07 FY 2007-2008
  1.  Salary Schedule

 (This is to include Step & Column, which 3,787,361$          53,049$               101,130$             100,485$             
 is also reported separately in item 6)

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime 1,065$                 -$                        -$                        
 Differential, Callback or Standby Pay, etc.

  2a.  Description of Other Compensation
Substitutes, Hourly Extra Duty, Sick Leave, Non -$                        -$                        -$                        
Duty Days

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 485,214$             9,404$                 

  4.  Health/Welfare Plans
Plus DIL, Early Retirees 549,406$             37,612$               -$                        -$                        

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 4,821,982$          101,130$             101,130$             100,485$             

2.10% 2.10% 2.00%
  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a 0% 3,712$                 -$                        -$                        
 subset of item No. 1.  0.10% in 05-06

  7.  Total number of represented
 Employees  (Use FTEs) 38 38 38 0

  8.  Total Compensation Average Cost
 per Employee 126,894$             2,661$                 2,661$                 -$                        

2.10% 0.00% 0.00%

Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least six (6) working days prior to the date the Governing Board will take action.

Name of Bargaining Unit: Union of Berkeley Administrators (UBA)               Certificated __X___ Classified_____

and will be acted on by the Governing Board at its meeting on  June 29, 2005

The proposed agreement covers the period beginning    July 1, 2005     and ending    June 30, 2008 

Fiscal Impact of Proposed Agreement
Proposed Change in Compensation

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.1-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

If STRS shift from the  State occurs, it is paid for by members, there would be no raise.  

The Unrestricted General Fund when considered in isolation of the Parcel Tax Measure fund balances will show
a projected deficit in current year that is larger than the projected deficit for the following year.  A positive balance
is projected in 2006-2007.

None

financing sources in a given year. If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

None

Not Applicable 

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

Please refer to the attached Collective Bargaining Agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?
What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
What are the Specific Impacts (Positive or Negative) on Instructional and Support Porgrams to Accommodate

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

No

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.1-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a multi year agreement. The District has implemented sweeping budget reductions which along with 
increase revenue limit funding and the parcel taxes increase will enable the District to fund  the cost of this 
collective bargaining agreement. 

      subsequent years (I.e., what will allow the district to afford this contract)?
2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

Source of Funding for Proposed Agreement
1.   Current Year

General Fund, Parcel Taxes 

Grievances Procedures, etc.

Not Applicable 

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.1-A
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Patricia Calvert, Director Certificated Personnel 
DATE: June 29, 2005 
SUBJ: Approval of the Tentative Agreement with the Union of Berkeley 

Administrators, AFSA, Local 81, AFL-CIO 
 
BACKGROUND INFORMATION 
Between June 2003 and June 2005, Berkeley Unified School District 
negotiated with the Union of Berkeley Administrators, AFSA, Local 81, AFL-CIO 
(“Local 81”) an entire collective bargaining contract.  The result is a Tentative 
Agreement that was ratified by Local 81 members on June 2, 2005.  The 
document has been provided to the Board under separate cover and is on file 
with the Superintendent’s office and is available for review by the public.  

The contract is valid for three years from July 2005 through June 2008.  In 
accordance with AB1200, the financial disclosure statements are presented for 
public viewing.  

 
POLICY CODE 

 Government Code section 3547.5  
 
FISCAL IMPACT 
As indicated on attached documents. 
 
STAFF RECOMMENDATION 
Approve the Tentative Collective Bargaining Agreement with the Union of 
Berkeley Administrators, AFSA, Local 81, AFL-CIO. 
 



2-1-C  

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Michele Lawrence Superintendent   
FROM:  Tina Brier, Director, Classified Personnel 
  Patricia Calvert, Director, Certificated Personnel 
DATE:  June 29, 2005 
SUBJECT: ACCEPTANCE OF HUMAN RESOURCES REPORT 05-13  

Following is Human Resources Report 05-13 which reports details of personnel 
assignments, employment, and terminations. 

 
CERTIFICATED EMPLOYEES 

NAME POSITION LOCATION BUDGET FTE & SALARY FROM 
 
TO 

RESIGNATION 
Sumer Withers Teacher Arts Magnet General 1.00 FTE 6/22/05  
       
PROBATIONARY ADMINISTRATOR 
Robert Ithurburn Middle School 

Principal 
Willard General 1.00/13-07-05 7/1/05  

       
R. Gregory John Elementary 

Principal 
John Muir General 1.00/13-04-05 7/1/05  

       
Janet Levenson Elementary 

Principal 
Oxford General 1.00/13-04-01 7/1/05  

       
Mary Louise Newling Coordinator Independent 

Study 
General 1.00/13-14-05 7/1/05  

       
Cheryl Wilson Elementary 

Principal 
Le Conte General 1.00/13-04-02 7/1/05  

       
SUMMER SCHOOL ADMINISTRATOR 
Denise Brown Co-Principal Berkeley High General NTE $5,400 6/20/05 7/29/05 
       
Kathrene Hatzke Co-Principal Berkeley High General NTE  $5,400 6/20/05 7/29/05 
       
ADULT SCHOOL TEACHER 
Alexandra White Teacher Adult School Adult $30.39/hrly 6/27/05 6/30/06 
       
LOCATION CHANGE 
Patricia Saddler Elementary 

Principal 
Rosa Parks General  7/1/05  

       
       
 
 
 
 
 
 



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 * Year 3*
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

FY 2004-05 FY 2005-06 FY 2006-07 fy 2007-2008
  1.  Salary Schedule                          *

 (This is to include Step & Column, which 35,631,498$        366,793$             947,828$             944,039$             
 is also reported separately in item 6)

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime 53,774$               -$                        -$                        
 Differential, Callback or Standby Pay, etc.

  2a.  Description of Other Compensation
Substitutes, Hourly Extra Duty, Sick Leave, Non -$                        -$                        -$                        
Duty Days

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 5,394,116$          131,385$             106,062$             

  4.  Health/Welfare Plans
Plus DIL, Early Retirees 4,366,225$          399,780$             -$                        -$                        

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 45,391,839$        951,732$             947,828$             944,039$             

2.10% 2.05% 2.00%
  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a 1.5% 534,472$             -$                        -$                        -$                        
 subset of item No. 1. 

  7.  Total number of represented
 Employees  (Use FTEs) 541.5614 541.5614

  8.  Total Compensation Average Cost
 per Employee 83,817$               $1,757 -$                        

2.10% 0.00% 0.00%

* Total Compensation based on formula 

Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least six (6) working days prior to the date the Governing Board will take action.

Name of Bargaining Unit:              Berkeley Federation of Teachers  Certificated __X___ Classified_____

and will be acted on by the Governing Board at its meeting on June 29, 2005

The proposed agreement covers the period beginning    July 1, 2005     and ending    June 30, 2008

Fiscal Impact of Proposed Agreement
Proposed Change in Compensation

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.2-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

2005-2006: STRS protection if not funded by State; raise pays for STRS shift.

The Unrestricted General Fund when considered in isolation of the Parcel Tax Measure fund balances will show
a projected deficit in current year that is larger than the projected deficit for the following year.  A positive balance
is projected in 2006-2007.

Modifications in transfer language; noon duty supervision for teachers; block schedule at high school.

financing sources in a given year. If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

a percentage of prior year total compensation is 2.1%

Should the state rescind the funding on Staff Development buy back, the parties will negotiate the effects 

Not Applicable 

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

Please refer to the attached Collective Bargaining Agreement.  Also Year 1 increased total compensation as 

than a full year, what is the annualized percentage of that increase for "Year 1"?
What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
What are the Specific Impacts (Positive or Negative) on Instructional and Support Porgrams to Accommodate

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

No

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.2-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a multi year agreement. The District has implemented sweeping budget reductions which along with 
increase revenue limit funding and the parcel taxes increase will enable the District to fund  the cost of this 
collective bargaining agreement. 

      subsequent years (I.e., what will allow the district to afford this contract)?
2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

Source of Funding for Proposed Agreement
1.   Current Year

General Fund, Parcel Taxes 

Grievances Procedures, etc.

Transfer of assignment, increased release time for adult teachers, early notice of retirement, committee make-up
of special education and budget groups.

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.2-A



 

  2.2-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Patricia Calvert, Director Certificated Personnel 
DATE: June 29, 2005 
SUBJ: Approval of the Tentative Agreement with the Berkeley Federation 

of Teachers, AFT, Local 1078, AFL-CIO 
 
BACKGROUND INFORMATION 
Between June 2003 and June 2005, Berkeley Unified School District 
negotiated with the Berkeley Federation of Teachers, AFT, Local 1078, AFL-CIO 
(“Local 1078”) an entire collective bargaining contract.  The result is a Tentative 
Agreement that was ratified by Local 1078 members on June 3, 2005.  The 
document has been provided to the Board under separate cover and is on file 
with the Superintendent’s office and is available for review by the public. 

The contract is valid for three years from July 2005 through June 2008.  In 
accordance with AB1200, the financial disclosure statements are presented for 
public viewing. 

 
POLICY CODE 

 Government Code section 3547.5  
 
FISCAL IMPACT 
As indicated on attached documents. 
 
STAFF RECOMMENDATION 
Approve the Tentative Collective Bargaining Agreement with the Berkeley 
Federation of Teachers, Local 1078. 



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

FY 2004-05 FY 2005-06 FY 2006-07 FY 2007-2008
  1.  Salary Schedule

 (This is to include Step & Column, which 7,389,235$           58,062$                110753 *
 is also reported separately in item 6)

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime 2,170$                  -$                          -$                                   
 Differential, Callback or Standby Pay, etc.

  2a.  Description of Other Compensation
Substitutes, Hourly Extra Duty, Sick Leave, Non 8,706$                  26,255$                -$                                   
Duty Days

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 1,617,424$           16,974$                $

  4.  Health/Welfare Plans
Plus CIL, Early Retirees 1,724,960$           257,809$              -$                          -$                                   

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 10,731,619$         343,721$              -$                                   

3.20% 1.00% 0.00%
  6.  Step & Column - Due to movement plus 0.80%

 any changes due to settlement. This is a 1.59% 117,489$              35,731$                -$                          -$                                   
 subset of item No. 1. 0.8% in 05-06

  7.  Total number of represented
 Employees  (Use FTEs) 198.2351 198.2351 0 0

  8.  Total Compensation Average Cost
 per Employee 54,136$                1,734$                  -$                          -$                                   

3.20% 0.00% 0.00%

* Total Compensation of 1% plus a One Time Reimbursement Bonus reflected on line 2a.

  9.
than a full year, what is the annualized percentage of that increase for "Year 1"?
What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

Compensation

Name of Bargaining Unit: Stationary Engineers (Local 39)                        Certificated _____ Classified___X__

and will be acted on by the Governing Board at its meeting on June 29, 2005

The proposed agreement covers the period beginning    July 1, 2005    and ending    June 30, 2007

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County

Fiscal Impact of Proposed Agreement
Proposed Change in Compensation

Office at least six (6) working days prior to the date the Governing Board will take action.

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.3-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,

G.

Two Year agreement, no contingency 

The Unrestricted General Fund when considered in isolation of the Parcel Tax Measure fund balances will show
a projected deficit in current year that is larger than the projected deficit for the following year.  A positive balance
is projected in 2006-2007.

None

financing sources in a given year. If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

None

Not Applicable 

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

Please refer to the attached Collective Bargaining Agreement.

Source of Funding for Proposed Agreement

Grievances Procedures, etc.

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
What are the Specific Impacts (Positive or Negative) on Instructional and Support Porgrams to Accommodate

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

No

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.3-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a multi year agreement. The District has implemented sweeping budget reductions which along with 
increase revenue limit funding and the parcel taxes increase will enable the District to fund  the cost of this 
collective bargaining agreement. 

      subsequent years (I.e., what will allow the district to afford this contract)?
2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

1.   Current Year

General Fund, Parcel Taxes 

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.3-A



 

  2.3-A 
 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Tina Brier, Director Classified Personnel  
DATE: June 29, 2005 
SUBJECT: Approval of the Tentative Agreement with the International 

Union of Operating Engineers, Stationary Engineers, Local 
39 

 
BACKGROUND INFORMATION 
The International Union of Operating Engineers, Stationary Engineers, 
Local 39 (“Local 39”) and Berkeley Unified School District (“The District”) 
collective bargaining agreement ended on June 30, 2004.  Between May 
2004 and May 2005, The District negotiated with Local 39 a new 
collective bargaining contract.  The result is a Tentative Agreement that 
was ratified by Local 39 members on June 1, 2005.  The document has 
been provided to the Board under separate cover and is on file with the 
Superintendent’s office and is available for review by the public. 
 
The contract is valid for two years from July 1, 2005 through June 30, 
2007.  In accordance with AB1200, the financial disclosure statements 
are presented for public viewing. 
 
POLICY /CODE 
Government Code 3547.5 
 
FISCAL IMPACT 
See enclosed financial disclosure statements. 
 
STAFF RECOMMENDATION 
Approve the Tentative Collective Bargaining Agreement with International 
Union of Operating Engineers, Stationary Engineers, Local 39. 
 
 
          

 
 
 
 
 
  

 



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 * Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

FY 2004-05 FY 2005-06 FY 2006-07 FY 2007-2008
  1.  Salary Schedule

 (This is to include Step & Column, which 11,157,154$        150,563$             $ -$                        
 is also reported separately in item 6)

NOTE: Object Codes:  2102,2402,2902
  2.  Other Compensation

 Stipends, Bonuses, Longevity, Overtime 10,572$               -$                        -$                        
 Differential, Callback or Standby Pay, etc.

  2a.  Description of Other Compensation
Instructional Specialist Monthly 6,931$                 -$                        -$                        

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 2,391,214$          45,667$               -$                        

  4.  Health/Welfare Plans
Plus CIL, Early Retirees 2,204,359$          278,538$             -$                        

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 15,752,827$        504,548$             

3.20% 0.00% 0.00%
  6.  Step & Column - Due to movement plus

 any changes due to settlement. This is a 1.59% 177,399$             35,180$               -$                        -$                        
 subset of item No. 1. 0.8% in 05-06

  7.  Total number of represented
 Employees  (Use FTEs) 324.3142 324.3142 0 0

  8.  Total Compensation Average Cost
 per Employee 48,573$               1,556$                 -$                        -$                        

3.20% 0.00% 0.00%

* A re-opener on salaries and benefits. 

Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least six (6) working days prior to the date the Governing Board will take action.

Name of Bargaining Unit: Berkeley Council of Classified Employees (BCCE) Certificated _____ Classified___X__

and will be acted on by the Governing Board at its meeting on June 29, 2005

The proposed agreement covers the period beginning    July 1, 2004   and ending   June 30, 2007

Fiscal Impact of Proposed Agreement
Proposed Change in Compensation

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04) 2.4-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

None

The Unrestricted General Fund when considered in isolation of the Parcel Tax Measure fund balances will show
a projected deficit in current year that is larger than the projected deficit for the following year.  A positive balance
is projected in 2006-2007.

None

financing sources in a given year. If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

None

Not Applicable 

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

Please refer to the attached Collective Bargaining Agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?
What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
What are the Specific Impacts (Positive or Negative) on Instructional and Support Porgrams to Accommodate

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

No

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04) 2.4-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This is a multi year agreement. The District has implemented sweeping budget reductions which along with 
increase revenue limit funding and the parcel taxes increase will enable the District to fund  the cost of this 
collective bargaining agreement. 

      subsequent years (I.e., what will allow the district to afford this contract)?
2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

Source of Funding for Proposed Agreement
1.   Current Year

General Fund, Parcel Taxes 

Grievances Procedures, etc.

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04) 2.4-A



  2.4-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Tina Brier, Director Classified Personnel  
DATE: June 29, 2005 
SUBJECT: Berkeley Council of Classified Employees, AFT Local 6192, 

AFL-CIO 
 
BACKGROUND INFORMATION 
On or about November 2004, the Berkeley Council of Classified 
Employees, AFT Local 6192, AFL-CIO (“BCCE”) requested reopeners of its 
current contract that is in effect through June 30, 2007.  The result to 
date is a Tentative Agreement on total compensation that was ratified by 
BCCE members on June 6, 2005.  Negotiations on other items are still 
pending.  The document has been provided to the Board under separate 
cover and is on file with the Superintendent’s office and is available for 
review by the public. 
 
In accordance with AB1200, the financial disclosure statements are 
presented for public viewing.   
 
POLICY /CODE 
Government Code 3547.5 
 
FISCAL IMPACT 
See enclosed financial disclosure statements. 
 
STAFF RECOMMENDATION 
Approve the Tentative Agreement with Berkeley Council of Classified 
Employees, AFT Local 6192, AFL-CIO. 
 
 
           
 



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

A. 

Annual Cost
Prior to

Proposed Year 1 Year 2 * Year 3
Agreement Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)

FY 2004-05 FY 2005-06 FY 2006-07 FY 2007-2008
  1.  Salary Schedule

 (This is to include Step & Column, which -$                        
 is also reported separately in item 6) 834,769$             17,757$               

  2.  Other Compensation
 Stipends, Bonuses, Longevity, Overtime $ -$                        -$                        
 Differential, Callback or Standby Pay, etc.

  2a.  Description of Other Compensation
Substitutes, Hourly Extra Duty, Sick Leave, Non -$                        -$                        -$                        
Duty Days

  3.  Statutory Benefits - STRS, PERS, FICA,
 WC, UI, Medicare, etc. 172,547$             3,670$                 

  4.  Health/Welfare Plans
Plus CIL, Early Retirees 165,085$             16,093$               

  5.  Total Compensation - Add Items 1 
 through 4 to equal 5 1,172,401$          37,520$               

3.20%
  6.  Step & Column - Due to movement plus

 any changes due to settlement. $13,273 $6,678 -$                        -$                        

  7.  Total number of represented
 Employees  (Use FTEs) 12.975 12.975 0 0

  8.  Total Compensation Average Cost
 per Employee 90,358$               2,892$                 -$                        -$                        

3.20% 0.00% 0.00%

*   Salary re-opener in 2006-2007. Unknown costs at this time. 

Fiscal Impact of Proposed Agreement
Proposed Change in Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County
Office at least six (6) working days prior to the date the Governing Board will take action.

Name of Bargaining Unit: International Federation of Professional and Technical Engineers (Local 21)  

and will be acted on by the Governing Board at its meeting on June 29, 2005

The proposed agreement covers the period beginning    August 24, 2004   and ending    June 30, 2006
                                                                                                         Certificated ______ Classified ___X___

Compensation

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.5-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

  9.

10.

11. Please Include comments and explanations as necessary.  (If more room is necessary, please attach additional sheet.)

B.

C.

D.

E.

Were any additional steps, columns or ranges added to the schedules?  (If yes, please explain.)

No

increases, elimination or expansion of other services or programs (e.g. counselors, librarians, custodial staff, etc.).
the Settlement? Include the impact of changes such as staff reductions or increases, program reductions or
What are the Specific Impacts (Positive or Negative) on Instructional and Support Porgrams to Accommodate

What Contingency Language is Included in the Proposed Agreement (e.g. reopeners, etc.)?

Please refer to the attached Collective Bargaining Agreement.

than a full year, what is the annualized percentage of that increase for "Year 1"?
What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for less 

None

Not Applicable 

days, teacher prep time, classified staffing ratios, etc.)
Proposed Negotiated Changes in Non-compensation Items  (e.g. class size adjustments, staff development

a projected deficit in current year that is larger than the projected deficit for the following year.  A positive balance
is projected in 2006-2007.

None

financing sources in a given year. If yes, explain the amounts and justification for doing so.
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues and other
Will this Agreement Create, Increase, or Decrease Deficit Financing in the Current or Subsequent Year(s)? 

None

The Unrestricted General Fund when considered in isolation of the Parcel Tax Measure fund balances will show

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.5-A



School District
Public Disclosure of Collective Bargaining Agreement

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5

F. Identify Other Major Provisions that do not Directly Affect the District's Costs; such as Binding Arbitration,

G.

3.   If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
      obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

Grievances Procedures, etc.

2.   If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

Source of Funding for Proposed Agreement
1.   Current Year

General Fund, Parcel Taxes 

      subsequent years (I.e., what will allow the district to afford this contract)?

This is a multi year agreement. The District has implemented sweeping budget reductions which along with 
increase revenue limit funding and the parcel taxes increase will enable the District to fund  the cost of this 
collective bargaining agreement. 

Public Disclosure of Collective Bargaining Agreement (Rev. 10/20/04)  2.5-A



 

  2.5-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Tina Brier, Director Classified Personnel  
DATE: June 29, 2005 
SUBJECT: International Federation of Professional & Technical 

Engineers, Local 21, AFL-CIO 
 
BACKGROUND INFORMATION 
On or about May 26, 2005, the International Federation of Professional & 
Technical Engineers, Local 21, AFL-CIO (“Local 21”) requested reopeners 
of its current contract that is in effect through June 30, 2006.  The result 
is a Tentative Agreement on total compensation that was ratified by Local 
21 members on June 24, 2005.  The document has been provided to the 
Board under separate cover and is on file with the Superintendent’s 
office and is available for review by the public. 
 
In accordance with AB1200, the financial disclosure statements are 
presented for public viewing.   
 
POLICY /CODE 
Government Code 3547.5 
 
FISCAL IMPACT 
See enclosed financial disclosure statements. 
 
STAFF RECOMMENDATION 
Approve the Tentative Agreement with the International Federation of 
Professional & Technical Engineers, Local 21, AFL-CIO. 
 
 
           





  2.6-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education 
FROM: Michele Lawrence, Superintendent 
DATE: June 29, 2005 
SUBJECT: Extension of Superintendent’s Contract Agreement 
 
BACKGROUND INFORMATION 
As a requirement of the Brown Act financial modifications or changes in 
the terms of agreement between a School Board and its superintendent 
must be disclosed and voted upon in a public meeting of the Board. The 
entire contract is available as a public document upon request. However, 
the following represents the material changes in contract. 
 

• The Superintendents contract agreement has been extended until 
July 30, 2008. 

 
• The number of vacation days for the superintendent has been 

reduced by 10 days, lengthening her work year by the same 
amount. She will be paid at her per-diem rate for the extra days 
added. There is no additional impact to the general fund for this 
modification inasmuch as she previously received payment for 
unused days at the end of each year. 

 
• The Superintendent will receive the same (2.1%) total 

compensation increases applied to her salary and benefits as other 
certificated administrators.  

 
Board Policy 
Board Policies:  2121, 2110 and 9321 
 
Fiscal Impact  
Increase of approximately $3,014, plus benefits to capped Health Net 
Single Coverage rate. 
 
Recommendation  
Approve modifications and extension of contract with Michele Barraza 
Lawrence, District Superintendent. 



 

  2.7-A  

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Tina Brier, Director Classified Personnel  
DATE: June 8, 2005 
SUBJECT: Reorganization of Nutrition Services Department 
 
BACKGROUND INFORMATION 
At an earlier Board meeting staff presented to the Board a re-
organization for the Food Services Department that included elimination 
of some positions and the up grade of others. At that time the item was 
pulled for further clarification and accounting and is now returning for 
Board consideration. 
 
 The Director of Nutrition Services resigned on or about May 11, 2005. 
Prior to that date the Nutrition Services Department Office included a 1.0 
FTE Director, 1.0 FTE Food Services Supervisor, and a 1.0 FTE Clerical 
Specialist. There were temporary upgrades and a shifting of some 
positions to quickly accommodate the exit of the Director and still 
maintain the operations of daily food services  
 
This transition allowed time to determine the long term personnel needed 
to efficiently and effectively run the Nutrition Services Department, which 
has approximately 40 classified employees. The reorganization for the 
coming year being proposed includes the formal upgrade of the Food 
Service Supervisor  position to the level of Manager; an upgrade of the 
Clerical Specialist to the level of Administrative Assistant and the 
addition of a .73 FTE Clerical Assistant. These costs will be off-set from 
the elimination of Director position from the cafeteria fund and other 
personnel reductions that have gone before the Board at an earlier 
meeting. The spreadsheet calculations are attached demonstrating the 
cost savings. 
 
This reorganized model will allow the Manager to handle all of the day to 
day operations, which include accounting, purchasing, data processing, 
budgeting, supervision and safety training. The Administrative Assistant 
will oversee all of the daily office duties along with the required 
accounting and budget review, application processing and claim forms, a 
function solely lacking and necessary to help monitor expenses. The 
Administrative Assistant will also assist the Manager in making sure that 
the Nutrition Department achieves the most cost efficient solutions, and 
work to help recognize any of the Departments financial and operational 
stability. The Clerical Assistant I will assist with the answering of 
phones, receiving of visitors, maintaining records and files and the 



 

  2.7-A  

distribution of mail and information to staff. With this structure, staff 
believes the department will fulfill its needs and reduce overall costs. 
 
Additionally, because our District has been extremely fortunate to have 
the ongoing partnership with the Chez Panisse Foundation, the 
foundation has made the commitment to contribute to the District 
$120,000 for the next three years to assist in the advancement of our 
school lunch initiative. This contribution will be used to replace the 
Nutrition Services Director position. Thus, the department can benefit 
from two competent administrators. One, the manager, who knows our 
employees, our system and is an effective day-to-day administrator; and 
a new Director who can oversee the important changes in nutrition, such 
as the implementation of policies, the procurement of vendors, the 
modifications of our school kitchens, staff development of employees and 
attend to relationships with Oakland Children’s Hospital, Center for 
Ecoliteracy, the farmers market and advance the MOU with the Chez 
Panisse Foundation.  
 
 
POLICY /CODE 
Education Code 45109 
 
FISCAL IMPACT 
In total the savings for the above reorganization will be approximately.  
$122,000. 
 
STAFF RECOMMENDATION 
Approve and authorize the Food Service Manager, Administrative 
Assistant and the 10 month .73 FTE Clerical Assistant I position; accept 
the grant award from the Chez Panisse Foundation . 
 
 
          
 
           
 
 

 
 
 
 
 
 
 
  

 



3.1-C 

     BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent 
FROM: Neil Smith, Director of Curriculum & Instruction 
DATE:  June 29, 2005 
SUBJECT: Overnight Field Trip Requests 
 
BACKGROUND INFORMATION 
The following overnight field trip requests are being made: 
 
Mosaic Project Camp, Napa, California – September 19-23, 2005 and October 3-
7, 2005  
Approve participation of thirty (30) fifth grade students and one (1) teacher from 
Malcolm X Elementary School on each week-long trip to the Mosaic Project 
Camp, which will provide a staff of five adults for each group.  The first group is 
scheduled to depart at 9:00 a.m. on Monday, September 19, and will return at 
3:30 p.m. on Friday, September 23, 2005.  The second group will leave at 9:00 
a.m. on Monday, October 3, and will return at 3:30 p.m. on Friday, October 7, 
2005.  The Mosaic Project brings together young children of diverse backgrounds, 
provides them with essential skills to thrive in an increasingly diverse society, 
and empowers them to strive for peace.  Students will sleep in gender specific 
cabins on the grounds.  District buses will provide transportation.  PTA and 
parent donations will provide funding for the $275.00 cost per student.  No 
student will be denied access based on ability to pay.  Requested by Cheryl 
Chinn, Principal – Malcolm X Elementary School. 
 
Tilden Park – September 29-30, 2005 
Approve participation of twenty-eight (28) fifth grade students, one (1) teacher 
and four (4) other adults from Washington Elementary School on a two-day, one-
night trip to Tilden Park.  The group is scheduled to depart at 9:00 a.m. on 
Thursday, September 29 and will return at 2:00 p.m. on Friday, September 30, 
2005.  This is an opportunity for students to enrich their understanding of 
science and social studies as they explore Tilden Park, supporting the class’s 
focus on the environment.  Students will sleep in gender specific cabins on the 
grounds.  District buses will provide transportation.  Parent donations will 
provide funds for the $200.00 per student cost.  Requested by Rita Kimball, 
Principal – Washington Elementary School. 
 
POLICY/CODE 
Education Code, Section 35330 - Excursions and Field Trips 
Board policy 6153 – School Sponsored Trips 
 
FISCAL IMPACT 
As indicated above. 
 
STAFF RECOMMENDATION 
Approve the overnight field trips for students consistent with the District Policies 
and instructional programs. 



BERKELEY UNIFIED SCHOOL DISTRICT
2003/04 Enrollment and Average Daily Attendance

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 400 6800 6595 96.99% $5,816 397 7543 7228 95.82% $8,937
EMERSON 272 4624 4447 96.17% $5,021 272 5168 4957 95.92% $5,986
JEFFERSON 306 5202 5031 96.71% $4,851 306 5814 5621 96.68% $5,475
JOHN MUIR 241 4097 3884 94.80% $6,043 239 4541 4365 96.12% $4,993
LE CONTE 327 5559 5308 95.48% $7,121 329 6251 5960 95.34% $8,256
MALCOLM X 390 6630 6282 94.75% $9,873 391 7429 7160 96.38% $7,632
OXFORD 302 5134 4815 93.79% $9,050 308 5852 5667 96.84% $5,248
ROSA PARKS 376 6392 6153 96.26% $6,780 370 7030 6817 96.97% $6,043
THOUSAND OAKS 450 7650 7319 95.67% $9,390 456 8664 8237 95.07% $12,114
WASHINGTON 344 5848 5647 96.56% $5,702 354 6726 6298 93.64% $12,142
ARTS MAGNET 400 6800 6415 94.34% $10,922 399 7581 7263 95.81% $9,022
KING 858 14586 13986 95.89% $17,022 864 16416 15647 95.32% $21,817
LONGFELLOW 448 7616 7336 96.32% $7,944 451 8569 8173 95.38% $11,235
WILLARD 556 9452 8879 93.94% $16,256 550 10450 10116 96.80% $9,476
BHS 2764 46988 44003 93.65% $84,684 2772 52668 48981 93.00% $104,600
BAHS (9 ONLY) 23 391 337 86.19% $1,532 27 513 463 90.25% $1,419
BAHS (10-12) 99 1683 1361 80.87% $9,135 97 1843 1536 83.34% $8,710
IND. STUDY (K-8) 14 238 235 98.74% $85 16 304 280 92.11% $681
IND. STUDY (9-12) 156 2652 2439 91.97% $6,043 168 2930 2930 100.00% $0
Total 8729 148393 140510 223640.7 $223,641 8772 166668 157813 94.69% $251,216

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 396 7128 6855 96.17% $7,745 392 7056 6472 91.72% $16,568
EMERSON 272 4896 4694 95.87% $5,731 269 4842 4573 94.44% $7,632
JEFFERSON 304 5472 5323 97.28% $4,227 294 5292 5138 97.09% $4,369
JOHN MUIR 238 4284 4104 95.80% $5,107 240 4320 4037 93.45% $8,029
LE CONTE 328 5904 5667 95.99% $6,724 334 6012 5614 93.38% $11,291
MALCOLM X 397 7146 6805 95.23% $9,674 396 7128 6645 93.22% $13,703
OXFORD 314 5652 5373 95.06% $7,915 309 5562 5049 90.78% $14,554
ROSA PARKS 371 6678 6308 94.46% $10,497 360 6480 5967 92.08% $14,554
THOUSAND OAKS 454 8172 7864 96.23% $8,738 444 7992 7497 93.81% $14,043
WASHINGTON 358 6444 6090 94.51% $10,043 348 6264 5926 94.60% $9,589
ARTS MAGNET 399 7182 6877 95.75% $8,653 395 7110 6659 93.66% $12,795
KING 870 16530 15631 94.56% $25,505 866 15588 14346 92.03% $35,236
LONGFELLOW 452 8588 8122 94.57% $13,220 452 8136 7602 93.44% $15,150
WILLARD 550 10450 9883 94.57% $16,086 550 9900 9133 92.25% $21,760
BHS 2773 52687 48891 92.80% $107,693 2753 49554 43716 88.22% $165,624
BAHS (9 ONLY) 31 589 531 90.15% $1,645 28 504 485 96.23% $539
BAHS (10-12) 107 2033 1580 77.72% $12,852 116 2088 1577 75.53% $14,497
IND. STUDY (K-8) 17 323 303 93.81% $567 16 288 288 100.00% $0
IND. STUDY (9-12) 166 3154 2988 94.74% $4,709 162 2916 2711 92.97% $5,816
Total 8803 163420 153997 94.23% $267,331 8753 157554 143677 91.19% $393,690

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 390 7410 6912 93.28% $14,128 389 6613 6263 94.71% $9,930
EMERSON 272 5168 4798 92.84% $10,497 269 4573 4387 95.93% $5,277
JEFFERSON 297 5643 5341 94.65% $8,568 297 5049 4849 96.04% $5,674
JOHN MUIR 238 4522 4276 94.56% $6,979 239 4063 3877 95.42% $5,277
LE CONTE 330 6270 5915 94.34% $10,071 328 5576 5324 95.48% $7,149
MALCOLM X 394 7486 7057 94.27% $12,171 396 6732 6352 94.36% $10,781
OXFORD 301 5719 5342 93.41% $10,695 298 5066 4780 94.35% $8,114
ROSA PARKS 366 6954 6380 91.75% $16,284 362 6154 5837 94.85% $8,993
THOUSAND OAKS 449 8531 7978 93.52% $15,689 448 7616 7313 96.02% $8,596
WASHINGTON 344 6536 6230 95.32% $8,681 349 5933 5537 93.33% $11,235
ARTS MAGNET 397 7543 7064 93.65% $13,589 402 6834 6825 99.87% $255
KING 869 16511 15385 93.18% $31,945 868 13888 13141 94.62% $21,192
LONGFELLOW 451 8569 8024 93.64% $15,462 450 7200 6781 94.18% $11,887
WILLARD 540 10260 9774 95.26% $13,788 533 8528 8127 95.30% $11,376
BHS 2733 51927 46870 90.26% $143,467 2711 43376 38809 89.47% $129,566
BAHS (9 ONLY) 28 532 507 95.30% $709 34 544 513 94.30% $879
BAHS (10-12) 116 2204 1753 79.54% $12,795 122 1952 1488 76.23% $13,164
IND. STUDY (K-8) 16 304 299 98.36% $142 17 272 272 100.00% $0
IND. STUDY (9-12) 153 2907 2900 99.76% $199 173 2768 2595 93.75% $4,908
Total 8708 165452 153259 92.63% $345,915 8699 142975 133191 93.16% $277,572

September October

November December

FebruaryJanuary
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BERKELEY UNIFIED SCHOOL DISTRICT
2003/04 Enrollment and Average Daily Attendance

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 392 7448 6999 93.97% $12,738 387 5805 5516 95.02% $8,199
EMERSON 270 5130 4914 95.79% $6,128 271 4065 3864 95.06% $5,702
JEFFERSON 298 5662 5491 96.98% $4,851 296 4440 4278 96.35% $4,596
JOHN MUIR 239 4541 4333 95.42% $5,901 240 3600 3434 95.39% $4,709
LE CONTE 329 6251 6053 96.83% $5,617 330 4950 4704 95.03% $6,979
MALCOLM X 393 7467 7095 95.02% $10,554 391 5865 5582 95.17% $8,029
OXFORD 296 5624 5388 95.80% $6,695 300 4500 4194 93.20% $8,681
ROSA PARKS 367 6973 6589 94.49% $10,894 365 5475 5207 95.11% $7,603
THOUSAND OAKS 450 8550 8135 95.15% $11,774 449 6735 6401 95.04% $9,476
WASHINGTON 345 6555 6544 99.83% $312 341 5115 4851 94.84% $7,490
ARTS MAGNET 400 7600 7184 94.53% $11,802 397 5955 5595 93.95% $10,213
KING 875 16625 15764 94.82% $24,427 874 13110 12548 95.71% $15,944
LONGFELLOW 451 8569 7322 85.45% $35,377 451 6765 5753 85.04% $28,710
WILLARD 530 10070 9635 95.68% $12,341 536 8040 7487 93.12% $15,689
BHS 2701 51319 44392 86.50% $196,519 2705 40575 34794 85.75% $164,007
BAHS (9 ONLY) 32 608 595 97.86% $369 37 555 474 85.41% $2,298
BAHS (10-12) 125 2375 1831 77.09% $15,433 124 1860 1399 75.22% $13,079
IND. STUDY (K-8) 16 304 304 100.00% $0 15 225 213 94.67% $340
IND. STUDY (9-12) 172 3268 3097 94.77% $4,851 168 2520 2362 93.73% $4,482
Total 8690 165110 151830 91.96% $376,754 8690 130350 118831 91.16% $326,794

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 391 7820 7402 94.65% $11,859 385 6930 6600 95.24% $9,362
EMERSON 273 5460 5231 95.81% $6,497 272 4896 4643 94.83% $7,178
JEFFERSON 299 5980 5805 97.07% $4,965 294 5292 5145 97.22% $4,170
JOHN MUIR 237 4740 4590 96.84% $4,256 239 4302 4036 93.82% $7,546
LE CONTE 330 6600 6391 96.83% $5,929 330 5940 5686 95.72% $7,206
MALCOLM X 396 7920 7547 95.29% $10,582 399 7182 6631 92.33% $15,632
OXFORD 300 6000 5633 93.88% $10,412 299 5382 5076 94.31% $8,681
ROSA PARKS 369 7380 6998 94.82% $10,837 364 6552 6223 94.98% $9,334
THOUSAND OAKS 452 9040 8709 96.34% $9,390 445 8010 7748 96.73% $7,433
WASHINGTON 338 6760 6493 96.05% $7,575 323 5814 5681 97.71% $3,773
ARTS MAGNET 402 8040 7547 93.87% $13,986 398 7164 6685 93.31% $13,589
KING 875 17500 16474 94.14% $29,108 869 15642 14734 94.20% $25,760
LONGFELLOW 451 9020 8820 97.78% $5,674 450 8100 7473 92.26% $17,788
WILLARD 535 10700 10269 95.97% $12,227 535 9630 9026 93.73% $17,135
BHS 2684 53680 45580 84.91% $229,797 2674 48132 42524 88.35% $159,099
BAHS (9 ONLY) 36 720 664 92.22% $1,589 38 684 644 94.15% $1,135
BAHS (10-12) 126 2520 1681 66.71% $23,802 126 2268 1504 66.31% $21,675
IND. STUDY (K-8) 13 260 260 100.00% $0 13 234 234 100.00% $0
IND. STUDY (9-12) 168 3360 3073 91.46% $8,142 165 2970 2806 94.48% $4,653
Total 8684 173680 159323 91.73% $407,308 8633 155394 143364 92.26% $341,291

JuneMay

March April
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BERKELEY UNIFIED SCHOOL DISTRICT
2004/05 Enrollment and Average Daily Attendance

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 418 7106 6807 95.79% $8,483 415 7885 7557 95.84% $9,305
EMERSON 271 4607 4361 94.66% $6,979 273 5187 4928 95.01% $7,348
JEFFERSON 301 5117 4945 96.64% $4,880 301 5719 5540 96.87% $5,078
JOHN MUIR 243 4131 3981 96.37% $4,256 246 4674 4469 95.61% $5,816
LE CONTE 329 5593 5401 96.57% $5,447 330 6270 6071 96.83% $5,646
MALCOLM X 401 6817 6480 95.06% $9,561 398 7562 7241 95.76% $9,107
OXFORD 288 4896 4683 95.65% $6,043 293 5567 5288 94.99% $7,915
ROSA PARKS 312 5304 5169 97.45% $3,830 311 5909 5670 95.96% $6,780
THOUSAND OAKS 442 7514 7285 96.95% $6,497 438 8322 8067 96.94% $7,234
WASHINGTON 316 5372 5128 95.46% $6,922 314 5966 5742 96.25% $6,355
ARTS MAGNET 394 6698 6361 94.97% $9,561 395 7505 7199 95.92% $8,681
KING 908 15436 14852 96.22% $16,568 911 17309 16517 95.42% $22,469
LONGFELLOW 430 7310 7104 97.18% $5,844 434 8246 7890 95.68% $10,100
WILLARD 524 8908 8515 95.59% $11,149 523 9937 9608 96.69% $9,334
BHS 2902 49334 47544 96.37% $50,782 2927 55613 51447 92.51% $118,189
BAHS (9 ONLY) 25 425 318 74.82% $3,036 25 475 382 80.42% $2,638
BAHS (10-12) 112 1904 1651 86.70% $7,185 116 2204 1864 84.59% $9,637
IND. STUDY (K-8) 17 289 281 97.23% $227 18 342 331 96.78% $312
IND. STUDY (9-12) 139 2363 2211 93.57% $4,312 142 2698 2564 95.03% $3,802
Total 8779 149243 143138 95.91% $173,207 8830 167770 158527 94.49% $262,215

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 414 7452 7065 94.81% $10,979 413 7434 6968 93.73% $13,220
EMERSON 273 4914 4670 95.03% $6,922 268 4824 4550 94.32% $7,773
JEFFERSON 302 5436 5202 95.70% $6,639 298 5364 5126 95.56% $6,752
JOHN MUIR 246 4428 4223 95.37% $5,816 240 4320 4159 96.27% $4,568
LE CONTE 332 5976 5732 95.92% $6,922 328 5904 5585 94.60% $9,050
MALCOLM X 400 7200 6801 94.46% $11,320 386 6948 6685 96.21% $7,461
OXFORD 298 5364 5074 94.59% $8,227 291 5238 5070 96.79% $4,766
ROSA PARKS 314 5652 5420 95.90% $6,582 301 5418 5264 97.16% $4,369
THOUSAND OAKS 437 7866 7541 95.87% $9,220 424 7632 7309 95.77% $9,164
WASHINGTON 317 5706 5405 94.72% $8,539 316 5688 5382 94.62% $8,681
ARTS MAGNET 398 7164 6781 94.65% $10,866 394 7092 6759 95.30% $9,447
KING 907 16326 15658 95.91% $18,951 898 16164 15192 93.99% $27,576
LONGFELLOW 432 7776 7065 90.86% $20,171 431 7758 6985 90.04% $21,930
WILLARD 523 9414 9001 95.61% $11,717 522 9396 8745 93.07% $18,469
BHS 2931 52758 48461 91.86% $121,906 2931 52758 46948 88.99% $164,830
BAHS (9 ONLY) 26 468 375 80.13% $2,638 28 504 381 75.60% $3,490
BAHS (10-12) 113 2034 1687 82.92% $9,854 110 1980 1573 79.45% $11,541
IND. STUDY (K-8) 18 324 311 95.99% $369 17 306 288 94.12% $511
IND. STUDY (9-12) 152 2736 2453 89.66% $8,029 148 2664 2436 91.44% $6,468
Total 8863 159534 149142 93.49% $294,830 8798 158364 145753 92.04% $357,768

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 415 7470 6965 93.24% $14,327 416 7488 6881 91.89% $17,221
EMERSON 273 4914 4488 91.33% $12,086 274 4932 4599 93.25% $9,447
JEFFERSON 302 5436 5153 94.79% $8,029 301 5418 5128 94.65% $8,227
JOHN MUIR 241 4338 4076 93.96% $7,433 243 4374 4053 92.66% $9,107
LE CONTE 318 5724 5526 96.54% $5,617 323 5814 5439 93.55% $10,639
MALCOLM X 395 7110 6585 92.62% $14,894 394 7092 6729 94.88% $10,298
OXFORD 295 5310 4989 93.95% $9,107 297 5346 4982 93.19% $10,327
ROSA PARKS 321 5778 5204 90.07% $16,284 316 5688 5378 94.55% $8,795
THOUSAND OAKS 441 7938 7387 93.06% $15,632 442 7956 7543 94.81% $11,717
WASHINGTON 319 5742 5445 94.83% $8,426 317 5706 5462 95.72% $6,922
ARTS MAGNET 399 7182 6729 93.69% $12,852 400 7200 6826 94.81% $10,610
KING 904 16272 15247 93.70% $29,079 903 16254 15196 93.49% $30,015
LONGFELLOW 434 7812 7301 93.46% $14,497 437 7866 7336 93.26% $15,036
WILLARD 525 9450 8872 93.88% $16,398 521 9378 8956 95.50% $11,972
BHS 2954 53172 47774 89.85% $153,141 2927 52686 46539 88.33% $174,390
BAHS (9 ONLY) 27 486 407 83.74% $2,241 36 648 454 70.06% $5,504
BAHS (10-12) 108 1944 1541 79.27% $11,430 105 1890 1550 81.99% $9,654
IND. STUDY (K-8) 17 306 274 89.54% $908 17 306 306 100.00% $0
IND. STUDY (9-12) 148 2664 2426 91.07% $6,752 165 2970 2738 92.19% $6,582
Total 8898 160164 146846 91.68% $377,829 8868 159624 146346 91.68% $376,705

September October

November December
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BERKELEY UNIFIED SCHOOL DISTRICT
2004/05 Enrollment and Average Daily Attendance

SCHOOLS

Enrollment Possible Earned Percent Lost Enrollment Possible Earned Percent Lost
ADA ADA of ADA Revenue ADA ADA of ADA Revenue

CRAGMONT 420 7980 7551 94.62% $12,171 416 6240 5904 94.62% $9,532
EMERSON 274 5206 4905 94.22% $8,539 274 4110 3873 94.23% $6,724
JEFFERSON 301 5719 5450 95.30% $7,632 302 4530 4388 96.87% $4,029
JOHN MUIR 242 4598 4294 93.39% $8,624 241 3615 3398 94.00% $6,156
LE CONTE 330 6270 5917 94.37% $10,015 330 4950 4587 92.67% $10,298
MALCOLM X 398 7562 7186 95.03% $10,667 399 5985 5571 93.08% $11,745
OXFORD 295 5605 5348 95.41% $7,291 298 4470 4215 94.30% $7,234
ROSA PARKS 315 5985 5655 94.49% $9,362 315 4725 4453 94.24% $7,717
THOUSAND OAKS 438 8322 7982 95.91% $9,646 438 6570 6311 96.06% $7,348
WASHINGTON 318 6042 5722 94.70% $9,078 319 4785 4566 95.42% $6,213
ARTS MAGNET 399 7581 7162 94.47% $11,887 402 6030 5693 94.41% $9,561
KING 908 17252 16216 93.99% $29,391 905 13575 12684 93.44% $25,278
LONGFELLOW 440 8360 7774 92.99% $16,625 443 6645 6463 97.26% $5,163
WILLARD 520 9880 9463 95.78% $11,830 516 7740 7225 93.35% $14,611
BHS 2919 55461 47844 86.27% $216,094 2908 43620 37248 85.39% $180,774
BAHS (9 ONLY) 36 684 486 71.05% $5,617 38 570 398 69.82% $4,880
BAHS (10-12) 108 2052 1655 80.64% $11,269 112 1680 1383 82.32% $8,426
IND. STUDY (K-8) 17 323 312 96.59% $312 17 255 240 94.12% $426
IND. STUDY (9-12) 165 3135 2890 92.19% $6,951 168 2520 2281 90.52% $6,780
Total 8853 168207 153888 91.49% $406,237 8851 132765 120957 91.11% $334,993

AprilMarch
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education 
FROM: Michele Lawrence, Superintendent 
DATE:  June 29, 2005 
SUBJECT: Monthly School Enrollment and Average Daily Attendance   
  Summaries  
 
BACKGROUND INFORMATION 
Based on information provided from each school site, average daily attendance 
(ADA) summaries and school enrollment reports are prepared on a monthly 
basis.  This report includes students in our elementary, middle and high 
schools.  The first two pages detail eight months of student enrollment, average 
daily attendance (ADA), percentage of attendance and unearned revenue for the 
2004-05 school-year.  The last three pages summarize the monthly enrollment, 
ADA, percentage of attendance and unearned ADA revenue for the 2003-04 
school-year.  
 
Since 1997, school districts can no longer claim any absences, including 
excused absences, for apportionment attendance.  Hence, for the purposes of 
this report we have defined as an absence any student not meeting the 
statutory minimum instructional day requirements.  Berkeley Alternative High 
School’s students are divided into two sub-groups because the instructional 
minutes are different for continuation school students, students in the 10th – 
12th grade.  10th – 12th grade students need only attend school for 180 minutes 
a day or fifteen hours a week, whereas 9th graders must attend school for 240 
minutes a day.   
 
POLICY/CODE 
Board Policy: 5113 
 
FISCAL IMPACT 
Each day a student is absent results in a loss of $28.37.  
 
STAFF RECOMMENDATION 
Receive this monthly enrollment and average daily attendance summary 
reports for information.  
 



Version 6/05  Consolidated School Plan for the Whole Child 1 

 
BSEP SCHOOL PLAN FOR EDUCATING HIGH SCHOOL STUDENTS 

 

SCHOOL NAME:                  Berkeley Adult School 2005-06 

RECOMMENDATIONS & ASSURANCES 
The BSEP Site Committee recommends this School Plan and its related expenditures to the District 
Governing Board for approval.  The Plan takes into consideration the goals of the students in the High 
School Concurrent Enrollment Program to improve their academic performance.  We assure the Board 
of the following: 

 
1. The BSEP Site Committee is correctly constituted, and was formed in accordance with District Governing Board policy, 

state law, and local statute.   The Committee reviewed its responsibilities under state law (including the Brown Act), 
local statute (the Berkeley Schools Educational Excellence Act of 1994), and District Governing Board policies. 

 

2. The BSEP Site Committee membership does not have a conflict of interest in making budget decisions regarding these 
funds. 

 

3. Before adopting this Plan, the Committee sought and considered proposals and recommendations from students and 
teachers of the High School Concurrent Enrollment Program. 

 

 4.     This School Plan was adopted by the BSEP Site Committee on April 28, 2005. 

 

SUMMARY OF PROGRAM GOALS: 
To continue to support the academic achievement of students in the High School Concurrent Enrollment 
Program by: 
• Providing Tutors in academic subjects. 
• Providing Tutors, a new computer, and computer maintenance supplies to support learning in the computer 

lab.  
• Providing a variety of supplementary materials for art classes. 
• Providing a monitor, DVD/video player, and cart to expand the media options available for delivering 

curriculum. 
 

BSEP SITE COMMITTEE REPRESENTATIVES: 
Students Staff 

 (Principal)                 Margaret Kirkpatrick 

 (Teacher- Chair)       Cristina Taylor 

 (Teacher)       

 (Teacher)        

 (Classified)     

  
 

BSEP Planning & Oversight Committee Representative:                 Cristina Taylor  
 

 
 
 
                             Principal (print)                                                           Signature                                                                  Date 
 
                BSEP Site Committee Chair (print)                                        Signature                                                                  Date 



41 4300          ART SUPPLIES $500
42 4300          COMPUTER SUPPLIES $500
43 4300          AUDIO-VISUAL EQUIPMENT & CART $920
44 4400          EQUIPMENT ($500 - $5,000)
45 5200          TRAVEL / MILEAGE & CONFERENCES
46 5300         DUES & MEMBERSHIPS
47 5600         RENTALS, LEASES & REPAIRS
48 5751           FIELD TRIPS / BUSD BUSES
49 5752         PRINT SHOP PRINTING
50 5880         DESIGNATED RESERVE:  TECHNOLOGY EQUIPMENT $2,965
51 6100         SITES & IMPROVEMENT OF BLDGS
52 6400         EQUIPMENT (OVER $5,000)
53
54
55
56
57
58
59

BSEP 
FORM 5B2

School Name:

SCHOOLS' EXCELLENCE PROJECT
BSEP SCHOOL ENRICHMENT PROGRAM

FUND 5, RESOURCE 0852
BUDGET: FY 2006

Location Code:

190

Adult School

NON-SALARIED CATEGORIES

(DIFFERENCE):
                                                                 TOTAL FY 06 ALLOCATION:

                                          RESERVE FOR PERSONNEL VARIANCE (5800):
                                                               TOTAL EXPENDITURES:

NOTES: (Priorities for anticipated additional funding in Fall 2005)

  --Computer Lab Support
  --Tutor Program
  --Computer Supplies & Maintenance

  I certify that this budget is within the allocation and an appropriate use of BSEP monies.
  APPROVED BY:                                                                                       DATE:                                                           

SUBTOTAL NON-SALARIED:



$4,885

$21,271
$829

$22,100
$0

ENTRY NO.

ENTERED COMPUTER

BUDGET USE ONLY 

NON-SALARIED CATEGORIES

NOTES: (Priorities for anticipated additional funding in Fall 2005)

  --Computer Lab Support
  --Tutor Program
  --Computer Supplies & Maintenance

  I certify that this budget is within the allocation and an appropriate use of BSEP monies.
  APPROVED BY:                                                                                       DATE:                                                           
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 BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Michele Lawrence, Superintendent 
FROM: Monica Thyberg, BSEP Manager 
DATE: June 29, 2005 
RE:  BSEP School Enrichment Program Plans for Independent Study 

and Berkeley Adult School High School Concurrent Enrollment 
Programs 

 
BACKGROUND INFORMATION 
The BSEP Measure allocates School Enrichment Program monies, “on a per 
pupil basis, to each school site from preschool through twelfth grade for 
enrichment programs during the regular school day and/or before-and after-
school.”  The Independent Study Program receives a per pupil allocation for the 
K-12 students it serves and Berkeley Adult School’s Concurrent Enrollment 
Program receives an allocation annually for the benefit of the 9th through 12th 
grade students.  The proposed expenditure budgets for these BSEP School 
Enrichment Program monies are attached. 
 
POLICY/CODE  
Berkeley Public Schools Educational Excellence Act of 1994 (BSEP), Para. 3Bi. 
 
FISCAL IMPACT 
Allocation of BSEP School Enrichment Program funds for the Independent 
Study Program in the amount of $30,600 and for Berkeley Adult School’s High 
School Concurrent Enrollment Program in the amount of $22,100. 
  
STAFF RECOMMENDATION 
Approve the BSEP School Enrichment Program Plans for the Independent 
Study Program and Berkeley Adult School High School Concurrent Enrollment 
Program.  
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BSEP SCHOOL PLAN FOR EDUCATING INDEPENDENT STUDY 

STUDENTS 
 

SCHOOL NAME:                  Independent Study Program 2005-06 

RECOMMENDATIONS & ASSURANCES 
The BSEP Site Committee recommends this School Plan and its related expenditures to the District 
Governing Board for approval.  The Plan takes into consideration the goals of the students in the K-8 
and High School programs enrolled in the Independent Study Program to improve their academic 
performance.  We assure the Board of the following: 

 
1. The BSEP Site Committee is correctly constituted, and was formed in accordance with District Governing Board policy, 

state law, and local statute.   The Committee reviewed its responsibilities under state law (including the Brown Act), 
local statute (the Berkeley Schools Educational Excellence Act of 1994), and District Governing Board policies. 

 

2. The BSEP Site Committee membership does not have a conflict of interest in making budget decisions regarding these 
funds. 

 

3. Before adopting this Plan, the Committee sought and considered proposals and recommendations from parents, 
students and teachers in both the K-8 and the High School Independent Study Program. 

 

 4.     This School Plan was adopted by the BSEP Site Committee on April 19, 2005. 

 

SUMMARY OF PROGRAM GOALS: 
 

To continue to support academic achievement and social/emotional growth for Independent Study students by: 

• Providing tutorial services in Foreign Language, Math, and Writing (used by over 80% of 9-12 students in 2004-05). 
• Providing a supportive student mentor program for students on academic probation. 
• Coordinating the K-8 curriculum and maintaining a modest library of enriching K-8 periodicals and books. 
• Providing a variety of expanded learning opportunities, such as field trips to multicultural performances and other 

community destinations, as well as innovative clubs and classes (e.g. Chess Club, “Eat it Raw” class). 
• Nurturing a sense of community among all students and families in the program, by publishing and distributing a 

periodic Independent Study Newsletter, as well as an updated Resource Guide and an annual Yearbook. 
•  

BSEP SITE COMMITTEE REPRESENTATIVES: 
Parents Students Staff 

(Co-Chair)    Catherine Macklin                Britt Bender (Program Coordinator)       Sara McMickle 

(Co-Chair)    Steve Ralston                Charles Perry (Teacher – 9-12)                    Becky Gross 

                        Erica Bender  (Teacher – 9-12)                    Rick Herbert 

                        Tim Perry  (Teacher – K-8)                     Constance Cooper 

                       Nora Ryerson  (Classified)                            Vacant 
                       Wanda Scott-Broussard 
   

 

BSEP Planning & Oversight Committee Representative:                 Susie Bailey 
 

 
 
 
               Program Coordinator (print)                                                   Signature                                                                  Date 
 
               BSEP Site Committee Chair (print)                                         Signature                                                                  Date 



41 4200          SUPPLEMENTARY BOOKS (LIBRARY / CLASS REFERENCE)
42 4300          "EAT IT RAW" CLASS MATERIALS $285
43 4350          OTHER SUPPLIES / POSTAGE
44 4400          EQUIPMENT ($500 - $5,000)
45 5200          TRAVEL / MILEAGE & CONFERENCES
46 5300         DUES & MEMBERSHIPS
47 5600         RENTALS, LEASES & REPAIRS
48 5751           FIELD TRIPS / BUSD BUSES
49 5752         PRINT SHOP - NEWSLETTER, RESOURCE GUIDE $1,500
50 5805         FIELD TRIP ADMISSIONS & TRANSPORTATION (BART, ETC.) $600
51 5805        ETHNIC STUDIES PERFORMANCE ADMISSIONS $1,200
52 6400         EQUIPMENT (OVER $5,000)
53
54
55
56
57
58
59
60 (DIFFERENCE):

BSEP 
FORM 5B2

School Name:

SCHOOLS' EXCELLENCE PROJECT
BSEP SCHOOL ENRICHMENT PROGRAM

FUND 5, RESOURCE 0852
BUDGET: FY 2006

Location Code:

135

Independent Study

NON-SALARIED CATEGORIES

ADVANCE FY 05 CARRYOVER:
                                                                 TOTAL FY 06 ALLOCATION:

                                          RESERVE FOR PERSONNEL VARIANCE (5800):
                                                               TOTAL EXPENDITURES:

NOTES: (Priorities for anticipated additional funding in Fall 2005)

  --Field Trips
  --Community Liaison
  --Printing (Newsletter, Student Resource Guide, etc.)
  --Tutors / Tutor Coordinator
  --K-8 Coordinator / Art Instructor
  --Chess Club
  --Student Mentor
  --Organic Garden Project

   I certify that this budget is within the allocation and is an appropriate use of BSEP funds.
  APPROVED BY:                                                                                       DATE:                                                           

SUBTOTAL NON-SALARIED:



$3,585

$34,477
$608

$30,600
$4,485

$0

ENTRY NO.

ENTERED COMPUTER

BUDGET USE ONLY 

NON-SALARIED CATEGORIES

NOTES: (Priorities for anticipated additional funding in Fall 2005)

  --Field Trips
  --Community Liaison
  --Printing (Newsletter, Student Resource Guide, etc.)
  --Tutors / Tutor Coordinator
  --K-8 Coordinator / Art Instructor
  --Chess Club
  --Student Mentor
  --Organic Garden Project

   I certify that this budget is within the allocation and is an appropriate use of BSEP funds.
  APPROVED BY:                                                                                       DATE:                                                           
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:   Michele Lawrence, Superintendent 
FROM:  Ken Jacopetti, Director of Special Education 
DATE:  June 29, 2005 
SUBJECT:  New Non-public School Placements for Special 
   Education Students 
 
BACKGROUND INFORMATION 
Below are new non-public school placement contracts for Special 
Education students.  A brief description of the rationale for each 
placement is included. 
 
A. Non-public school placement at Lincoln Child Center 

Student’s DOB 6/16/92 
Student qualifies for services as Emotionally Disturbed. He has 
been recommended for and receives Alameda County Mental 
Health services (AB 3632). IEP decision was to place student at 
Lincoln Child Center from Children’s Learning Center in Alameda 
due to increasingly aggressive and endangering behaviors. 
Duration:  3/1/05    -      6/30/05     

 Daily rate:  $138.00      x  73 days =    $10,074.00  
 Total:           $10,074.00 
 
POLICY/CODE 
Board Policy: DJB 
Education Code: 56365(a) 
Education Code: 56361(e) 
Education Code: 56366 
 
 
FISCAL IMPACT 
$10,074.00 in expenses to the General Fund. 
 
 
STAFF RECOMMENDATION 
Approve the non-public school placement for this student. 
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 BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM:  Ken Jacopetti, Special Education Director 
DATE:  June 29, 2005 
SUBJECT: Continuing Non-Public School Placements for Special 

Education Students 
 
BACKGROUND INFORMATION 
Outlined below are the continuing non-public school placement contracts 
for Special Education students.  In the past the Board has received these 
contracts one by one throughout the year, as increases were needed.  
That approach did not offer the Board the opportunity to see the 
comprehensive range of placements that are required for many students.  
Thus, each of the continuing placements in non-public schools are listed 
below.  Amendments to these contracts may be brought to the Board 
throughout the year as new students enter or exit the program or as 
student placement is changed in accordance with the IEP. 
 
1. Continuing Non-Public School placement at California Autism 
Foundation for services under autism program. 
Student A  4/25/84 
Duration:  7/01/05 to 9/15/06 
Daily rate:  $162.00 x 215 days = $34,830.00 
Related services:           7,832.00 
Total         $42,662.00 
 
2. Continuing NPS placement at Children’s Learning Center for three 
autistic, two severely emotionally disturbed students, and one  severely 
learning disabled student. 
Student B  3/13/87 
Duration:  7/1/05 to 6/30/06  
Daily rate:  $155.00  x 204 days = $31,620.00 
Total         $31,620.00 
 
Student C  1/20/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00 x 204 days = $31,620.00 
Related Svcs:                   2,970.00 
Total         $34,590.00 
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Student D  1/19/96 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $152.00 x 204 days = $31,620.00 
Total         $31,620.00 
 
Student E  4/5/96 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00 x 204 days = $31,620.00 
Related Svcs:                                            2,970.00  
Total         $34,590.00 
 
Student F  2/8/91 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00     x 204 days =  $31,620.00 
Total         $31,620.00 
 
Student G  4/14/94 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00     x 204 days =  $31,620.00 
Total         $31,620.00 
 
3.  Continuing NPS placement at La Cheim for four severely emotionally 
disturbed students, and one severely learning disabled student. 
 
Student H  10/8/94 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $160.00 x 215 days = $34,400.00 
Related Svcs:           7,525.00 
Total         $41,925.00 
 
 
Student I  5/21/87 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $160.00  x 215 days = $34,400.00 
Related services:          7,525.00 
Total         $41,925.00 
 
Student J   7/4/90 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $160.00 x 215 days = $34,400.00 
Total         $34,400.00 
 

 
 
 
 



 

  3.4-C 

Student K  9/29/91 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $160.00 x 215 days = $34,400.00 
Related Svcs:           7,525.00  
Total         $41,925.00 
 
Student L  12/12/87 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $160.00 x 215 days = $34,400.00 
Related services:       $  7,525.00  
Total         $41,925.00 
 
4.  Continuing NPS placement at Lincoln Children’s Center for three 
seriously emotionally disturbed students.  
 
Student M  12/26/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $138.00 x 215 days = $29,670.00 
Total         $29,670.00 
 
Student N  8/11/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $138.00  x 215 days = $29,670.00 
Total         $29,670.00 
 
Student O   6/6/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $138.00  x 215 days = $29,670.00 
Total         $29,670.00 
 
Student P  6/16/92 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $138.00      x 215 days =  $29,670.00 
Total         $29,670.00 
 
Student Q  7/1/95 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $138.00  x 215 days = $29,670.00 
Total         $29,670.00 
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5.  Continuing NPS placement at Orion Academy for one hard-of-hearing 
student with a severe medical condition, and one autistic student. 
 
Student R  2/26/86 
Duration  7/1/05 to 6/30/06 
Daily rate:  $125.00  x 180 days = $22,500.00 
Total         $22,500.00 
 
Student S  11/13/88 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $125.00 x 180 days = $22,500.00 
Total         $22,500.00 
 
6. Continuing NPS placement at Raskob Day School for a severely 
learning disabled student. 
 
Student T  9/26/90 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $77.00 x 180  days = $13,860.00 
Related Services:        $  8,000.00 
Total          $21,860.00 
 
 
7. Continuing NPS placement at Seneca Center for eight severely 
emotionally disturbed students. 
 
Student U  9/30/87 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
Student V  8/18/99 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
Student W  1/25/87 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00  x 218 days = $33,354.00 
Related Services:         1,720.00 
Total          $35,074.00 
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Student X  2/6/94 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
Student Y  7/9/92 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
Student Z  7/19/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
Student AA  3/3/89 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00  
 
Student BB  2/17/95 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $153.00 x 218 days = $33,354.00 
Total         $33,354.00 
 
8. Continuing NPS placement at Spectrum Center for six autistic 
students, one severely mentally retarded, and one multi-
handicapped/deaf students. 
 
 
Student CC  5/15/93 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Services::         30,000.00 
Total         $66,540.00 
 
Student DD 5/15/90   
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Services:         23,460.00 
Total         $50,000.00 
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Student EE  9/14/89 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00     x 210 days = $36,540.00 
Related services:        23,460.00 
Total        $60,000.00 
 
Student FF  11/20/92 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Svcs:                          10,400.00 
Total         $46,940.00 
 
Student GG 8/2/90 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Svcs:                                            2,600.00 
Total         $39,140.00 
 
Student HH 12/26/85 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00  x 210 days = $36,540.00 
Related Svcs:                                                   3,500.00  
Total          $40,040.00 
 
 
Student II  10/9/90 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Svcs:                                                 43,460.00 
Total         $80,000.00 
 
Student JJ  1/23/96 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $174.00 x 210 days = $36,540.00 
Related Svcs:                                                   3,120.00 
Total         $39,660.00 
 
9. Continuing NPS placement at Star Academy for a severely learning 
disabled student, and two speech or language impaired students. 
 
Student KK 12/02/92 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $119.00  x 209 days = $24,871.00 
Total         $24,871.00 
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Student LL  9/1/91 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $119.00 x 209 days = $24,871.00 
Total         $24,871.00 
 
Student MM 9/20/92 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $119.00 x 209 days = $24,871.00 
Total         $24,871.00 
 
10. Continuing NPS placement at Excelsior! for a severely emotionally 
disturbed student. 
 
Student NN  9/7/88 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $71.38 x 210 days = $14,919.00 
Total         $14,919.00 
 
11.  Continuing NPS placement at Summitview Child Treatment Center 
for a severely emotionally disturbed student. 
 
Student OO 1/31/88 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $179.25 x 215 days = $38,539.00 
Total         $38,539.00 
 
12.  Continuing NPS placement at Sunny Hills for one severely learning-
disabled and one severely emotionally disturbed student. 
 
Student PP  6/18/88 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $162.00      x 229 days = $37,098.00 
Total         $37,098.00 
 
Student QQ 5/1/88 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $162.00       x 229 days = $37,098.00 
Total:             $37,098.00 
 
13. Continuing NPS placement at Via Center for one autistic student and 
one severely emotionally disturbed student. 
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Student RR 3/5/94 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $165.00      x 214 days =  $35,310.00 
Related Svcs:           16,152.00 
Total          $51,462.00 
 
Student SS  5/21/98 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $165.00      x 214 days =  $35,310.00 
Related Svcs:          16,152.00 
Total          $51,462.00 
 
14.  Continuing NPS placement at Springstone School for a student with 
behavioral disorders. 
 
Student TT  6/13/90 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $112.00      x 215 days =  $24,080.00 
Total          $24,080.00 
 
15.  Continuing NPS placement at Stars West High School for two 
severely emotionally disturbed students. 
 
Student UU  5/16/89 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00      x 215 days =  $33,325.00 
Total          $33,325.00 
 
Student VV  10/30/89 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $155.00       x 215 days =  $33,325.00 
Total           $33,325.00 
 
16.  Continuing NPS placement at The Bridge School for an 
orthopedically impaired student. 
 
Student WW 11/17/96 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $165.00      x 215 days =  $35,475.00 
Related Svcs:          17,820.00 
Total          $53,295.00 
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17. Continuing NPS placement at Center for the Education of the 
Infant Deaf for two hard of hearing students. 
 
Student XX 2/14/04 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $121          x  48 days  =  $ 5,808.00 
Related Svcs:                           3,192.00  
Total         $ 9,000.00 
 
Student YY  3/19/01 
Duration:  7/1/05 to 6/30/06 
Daily rate:  $151.00      x 215 days = $32,465.00 
Total                                  $32,465.00 
 
POLICY/CODE 
Board Policy: DJB 
Education Code: 56365(a) 
Education Code: 56361(e) 
Education Code: 56366 
 
FISCAL IMPACT 
$1,837,185.00 in expenses to the General Fund. 
 
STAFF RECOMMENDATION 
Approve the continuing non-public agency contracts for special 
education students. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Michele Lawrence, Superintendent 
FROM: Neil Smith, Director of Instructional Services 
DATE: June 29, 2005 
SUBJECT: Acceptance of Grant to Emerson School from Y&H 

Foundation 
 
BACKGROUND INFORMATION 
Emerson School has been awarded a grant in the amount of $15,000 
from the Y & H Soda Foundation. This is an outright and one time grant 
for the Volunteer and Mentor Program for at-risk students at Emerson. 
The program has been at Emerson for 5 years and provides mentors and 
tutors to over 120 students each year. The total amount of the grant will 
be submitted to The Tides Foundation, the program’s fiscal agent, to 
contribute to the salary of the coordinator of the Mentor Program. 
 
POLICY/CODE 
None 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Approve Emerson School’s acceptance of the $15,000 grant from the Y&Y 
Soda Foundation 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM: Glenston Thompson, Deputy Superintendent   
DATE: June 29, 2005  
SUBJECT:  2005 – 2006 Adoption Budget  
 
BACKGROUND INFORMATION 
The 2005 – 2006 Adoption Budget is submitted for Board review and 
approval. Under separate cover is the budget in the J-200 format and 
various supplemental forms required by the State of California. 
 
The Adoption budget reflects a closing operation deficit in the 
Unrestricted General Fund higher than was shown at the Preliminary 
Budget. Additional changes from the Preliminary Budget to the final 
Adoption Budget are: 

• Technical adjustment of the SDC transfer from revenue limit to 
Special Education 

• Inclusion of Special Education budget 
• Slight budget shifts in individual program budgets which increased 

or decreased but posed no significant changes to the bottom line 
 
POLICY/CODE 
California Education Code Sections 42122-42129 
 
FISCAL IMPACT 
As reflected in adopted budget 
 
STAFF RECOMMENDATION 
Review and Approve the 2005 – 2006 Adoption Budget as presented 
under separate cover. 
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 BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Michele Lawrence, Superintendent  
FROM: Glenston Thompson, Deputy Superintendent 
DATE: June 29, 2005 
SUBJECT: Approval of Contracts/Purchase Orders for Services   
  Contracts  
 
BACKGROUND INFORMATION 
The District contracts with consultants or independent contractors who 
can provide valuable and necessary specialized services not normally 
required on a continuing basis. 
 
The following contract services are requested. 
 
 

1. Ratification of contract to Patricia Crocker, Ed. D. to provide 
consulting services that involves reviewing current hiring 
procedures, practices, policies and legal guidelines and, develop a 
set recommendations that will allow the district to address issues 
relating to these practices, procedures and guidelines @$125/hour. 
The cost to be paid will not exceed $3,875. To be paid from Human 
Resources Budget. Requested by Pat Calvert. 

 
2. Ratification of contract to Abigayil Koss to provide consultant 

services for staff development on Mathematics Teaching, January 9, 
through May 27, 2005 at Berkwood Hedge School. The cost to be 
paid will not exceed $3,625. To be paid from Title II Budget. 
Requested by Carla Basom. 

 
3. Ratification of contract to Michael Rosenthal guest Artist visit for Art 

Orientation/Design at Berkeley High School on April 6, 2005. The 
cost to be paid will not exceed $100. To be paid from BSEP Budget. 
Requested by Jim Slemp. 

 
4. Ratification of contract to Michael Thomas guest Artist visit for Art 

Orientation/Design at Berkeley High School on May 24, 2005. The 
cost will not exceed $100. To be paid from BSEP Budget. Requested 
by Jim Slemp. 

 
5. Ratification of contract to James Brzezinski guest Artist for Art 

Orientation/Design at Berkeley High School on May 20, 2005. The 
cost will not exceed $100. To be paid from BSEP Budget. Requested 
by Jim Slemp. 
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6. Ratification of contract to John Doe, special education parent for 
transporting child from home to school, per IEP agreement for the 
period March 1, 2005 through June 30, 2005. Estimated 168 
miles/day x 61 days x .405/mile x 10,248 miles. The cost will not 
exceed $4,150. To be paid from General Fund Budget. Requested by 
Ken Jacopetti. 

 
 7. Todd Anderson to provide professional services as the Inspector of 

Record for the MLK Science Wing Modernization Project.  The cost 
will not exceed $40,000. To be paid from Measure AA Budget. 
Requested by Lew Jones. 

 
 8. Todd Anderson to provide professional services as the Inspector of 

Record for the Willard Middle School Modernization Project. The 
cost will not exceed $45,000. To be paid from Measure AA Budget. 
Requested by Lew Jones. 

 
9. 3/DI International to provide bidding and construction management 

services for: 
 

• Malcolm X Drainage Project (Measure AA Budget);  
• Construction management services for the Curb Appeal, 

Washington Grounds, and Le Conte Grounds Projects (BSEP 
7 Budget); 

• The Oxford Roofing Project (Deferred Maintenance Budget); 
• The East Campus Demolition Project; 
• Franklin Grounds Improvement Project (Measure AA Budget). 

 
The services are needed for these active projects only. The cost will 
not exceed $90,000. To be paid in the same project budgets the 
construction works is funded. Requested by Lew Jones. 

 
10. Ajax Portable Services to provide portable toilets at Transportation 

Yard for the 2005-2006 FY. The cost will not exceed $6,000. To be 
paid from General Fund. Requested by Bernadette Cormier. 

 
11. American Tower Management to provide space rental on Volmer 

Peak for repeater radio communication for the 2005-2006 FY. The 
cost will not exceed $8,400. To be paid from General Fund Budget. 
Requested by Bernadette Cormier. 

 
12. City Of Berkeley to provide Diesel Fuel from Transfer Station for 

District vehicles for the 2005-2006 FY. The cost will not exceed 
$40,000. To be paid from General Fund Budget. Requested by 
Bernadette Cormier. 
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13. Albany AM/PM to provide fuel and supplies for the 2005-2006 FY. 
The cost will not exceed $58,000. To be paid from General Fund 
Budget. Requested by Bernadette Corimer. 

 
14. Golden Gate Petroleum to provide gasoline, diesel fuel and supplies 

for the 2005-2006 FY. The cost will not exceed $7,000. To be paid 
from General Fund Budget. Requested by Bernadette Cormier. 

 
15. Berkeley Touchless to provide unleaded gas for the 2005-2006 FY. 

The cost will not exceed $12,000. To be paid from General Fund 
Budget. Requested by Bernadette Cormier. 

 
16. Trillium to provide fuel for CNG school buses for the 2005-2006 FY. 

The cost will not exceed $46,000. To be paid from General Fund 
Budget. Requested by Bernadette Cormier. 

 
17. Nextel Communication to provide cell phones services for the 2005-

2006 FY. The cost will not exceed $2,500. To be paid from General 
Fund Budget. Requested by Bernadette Cormier. 

 
18. 6th Street Incubatorspace LLC to be paid $16,500/month for 

Transportation Bus Parking Lot located at 2141 6th Street, Berkeley. 
The cost will not exceed $198,000. To be paid from General Fund 
Budget. Requested by Bernadette Cormier. 

 
19. JB 950 Gilman Street to be paid $3,150/month for Transportation 

Office Space located at 1310-A 9th Street, Berkeley. The cost will not 
exceed $37,800. To be paid from General Fund Budget. Requested 
by Bernadette Cormier. 

 
20. Pyramid Breweries to be paid for rental and utilities for 

Transportation Shop located at 901 Gilman Street, Berkeley. The 
cost will not exceed $268,500. To be paid from General Fund 
Budget. Requested by Bernadette Cormier. 

 
21. A to Z Bus Sales to provide services for the 2005-2006 FY. The cost 

will not exceed $10,000. To be paid from General Fund Budget. 
Requested by Bernadette Cormier. 

 
22. Mobile Modular to provide rental of Modular Office for the 2005-

2006 FY. The cost will not exceed $6,500. To be paid from General 
Fund Budget. Requested by Bernadette Cormier. 

 
23. Yen’s Auto to provide service and parts for the 2005-2006 FY. The 

cost will not exceed $3,000. To be paid from General Fund Budget. 
Requested by Bernadette Cormier. 
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24. Don’s Tire Service to provide materials, service and labor for the 
2005-2006 FY. The cost will not exceed $7,000. To be paid from 
General Fund Budget. Requested by Bernadette Cormier. 

 
25. Seams Exact to provide Upholstery services and material for the 

2005-2006 FY. The cost will not exceed $2,500. To be paid from 
General Fund Budget. Requested by Bernadette Cormier. 

 
26. Stringer Business Systems to provide service contract for Panasonic 

Works DP 300E Digital Copier, labor and service call included, all 
supplies and periodical maintenance includes paper and staples 
based on 60,000 copies per year $.0150/copy. The cost will not 
exceed $1,000. To be paid from General Fund Budget. Requested by 
Bernadette Cormier. 

 
27. Mobility Access Inc. to provide parts, services or equipment for the 

2005-2006 FY. The cost will not exceed $1,000. To be paid from 
General Fund Budget. Requested by Bernadette Cormier. 

 
28. Buchanan Auto Electric to provide parts and services for the 2005-

2006 FY. The cost will not exceed $3,000. To be paid from General 
Fund Budget. Requested by Bernadette Cormier. 

 
29. California Bus Sales to provide parts, services or equipment for the 

2005-2006 FY. The cost will not exceed $7,000. To be paid from 
General Fund Budget. Requested by Bernadette Cormier. 

 
30. Responsive Comm. Serv Inc. to provide materials, service and labor 

for the 2005-2006 FY. The cost will not exceed $2,000. To be paid 
from General Fund Budget. Requested by Bernadette Cormier. 

 
31. Franks of Berkeley to provide glass material, supplies and services 

for the 2005-2006 FY. The cost will not exceed $1,500. To be paid 
from General Fund Budget. Requested by Bernadette Cormier. 

 
32. Michael Stead’s Hilltop Chrysler to provide parts and materials or 

service for the 2005-2006 FY. The cost will not exceed $1,000. To be 
paid from General Fund Budget Requested by Bernadette Cormier. 

 
33. Evergreen Environmental to pick up and dispose of waste oil or 

hazardous materials for the 2005-2006 FY. The cost will not exceed 
$3,000. To be paid from General Fund Budget. Requested by 
Bernadette Cormier. 

 
34. San Leandro Towing to provide towing services for the 2005-2006 

FY. The cost will not exceed $2,500. To be paid from General Fund 
Budget. Requested by Bernadette Cormier. 
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35. Cintas Corporation to provide cleaning and sewing of uniforms for 
the 2005-2006 FY. The cost will not exceed $8,000. To be paid from 
General Fund Budget. Requested by Bernadette Cormier. 

  
36. Berkeley-Albany YMCA to provide summer camp, teen summer 

memberships and program memberships for homeless children and 
youth in our Homeless Project. The cost will not exceed $5,000. To 
be paid from Homeless Education Grant. Requested by Carla 
Basom. 

   
37. American Eagle Enterprises to provide inspection and repair of 

bleachers at BHS, King, Willard and Longfellow Middle Schools, for 
the 2005-2006 FY. The cost will not exceed $10,000. To be paid 
from Measure BB Budget. Requested by Rhonda Bacot. 

 
38. JW Enterprises to provide toilet services as needed by the 

Maintenance Dept. for the 2005-2006 FY. The cost will not exceed 
$1,000. To be paid from Measure BB Budget. Requested by Rhonda 
Bacot. 
 

39. Safety Kleen Systems to pick up and properly dispose of photo lab 
chemicals for the 2005-2006 FY. The cost will not exceed $2,000. To 
be paid from General Fund Budge. Requested by Rhonda Bacot. 
 

40. Owens Concrete Saw to provide concrete drilling and sawing 
services as required by the Maintenance Dept. for the 2005-2006 
FY. The cost will not exceed $500. To be paid from Measure BB 
Budget. Requested by Rhonda Bacot. 
 

41. State of CA Industrial Relations - Safety to provide Elevator 
Inspections Services for the 2005-2006 FY. The cost will not exceed 
$2,000. To be paid from Measure BB Budget. Requested by Rhonda 
Bacot. 
 

42. MACS Lab Inc. to provide monitoring services for the abatement of 
asbestos at Berkeley High School Donahue Gym. The cost will not 
exceed $750. To be paid from Measure BB Budget. Requested by 
Rhonda Bacot. 

  
 43. Horizon High Reach to provide service and repair of BUSD owned 

lifts for the 2005-2006 FY. The cost will not exceed $5,000. To be 
paid from Measure BB Budget. Requested by Rhonda Bacot. 

 
44. Center for Accessible Technology to provide IEP required Assistive 

Technology for special education high school students @$100/hour 
for the 2005-2006 FY. The cost will not exceed $5,000. To be paid 
from General Fund Budget. Requested by Ken Jacopetti. 
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45. ANOVA to provide IEP required continuing Behavior and Education 
 Services for special education students.  Behavior Assessment 

@$130/hour and $97.29/hour for Clinical Supervision Behavior 
Analyst for the 2005-2006 FY. The cost will not exceed $80,000. To 
be paid from General Fund. Requested by Ken Jacopetti. 

 
46. Dori Maxon PT PCS to provide Physical Therapy, Occupational 

Therapy and Aquatic Therapy @$60-85/hour for approximately 30 
special education students for the 2005-2006 FY. The cost will not 
exceed $85,500. To be paid from General Fund Budget. Requested 
by Ken Jacopetti. 

 
47. Holly Kaiser Therapy to provide IEP required Physical Therapy 

@$90/hour and Occupational services for the 2005-2006 FY. The 
cost will not exceed $30,000. To be paid from General Fund Budget. 
Requested by Ken Jacopetti. 

 
48. Speech Language to provide Speech Therapy for approximately 30 

special education students @$78/hour per IEP requirements for the 
2005-2006 FY. The cost will not exceed $54,500. To be paid from 
General Fund Budget. Requested by Ken Jacopetti. 

 
49. Behavior Intervention to provide IEP required behavioral 

intervention services for special education student at Rosa Parks 
School including Special Day Class @$125/hour for the 2005-2006 
FY. The cost will not exceed $6,000. To be paid from General Fund 
Budget. Requested by Ken Jacopetti. 

 
50. Behavior Intervention to provide Behavioral Intervention services for 

the 2005-2006 FY for special education student @$60/hour. The 
cost will not exceed $11,000. To be paid from General Fund Budget. 
Requested by Ken Jacopetti. 

 
51. Maxim Health Care to provide IEP required Health Care services for 

special education students for the 2005-2006 FY. The cost will not 
exceed $125,000. To be paid from General Fund Budget. Requested 
by Ken Jacopetti. 

 
52. Word Works to provide IEP required Speech Therapy for special 

education student @$135/hour for the 2005-2006 FY. The cost will 
not exceed $3,000. To be paid from General Fund Budget. 
Requested by Ken Jacopetti. 

 
53. Speech Pathology to provide speech services for approximately 87 

students per IEP required at @$70/hour for the 2005-2006 FY. The 
cost will not exceed $212,500. To be paid from General Fund 
Budget. Requested by Ken Jacopetti. 
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54. Jane Doe special education parent to be reimbursed for student 
tuition and tutoring per IEP Agreement for the 2005-2006 FY. The 
cost will not exceed $22,000. To be paid from General Fund Budget. 
Requested by Ken Jacopetti. 

 
55. Progressive Therapy to provide Occupational Services and 

Assessment Therapy per IEP required for 4 school sites. The cost 
will not exceed $87,360. To be paid from General Fund Budget. 
Requested by Ken Jacopetti. 

 
56. United Cerebral Palsy to provide Behavioral and Occupational 

Services for 2 students per IEP required for the 2005-2006 FY. The 
cost will not exceed $30,000. To be paid General Fund Budget. 
Requested by Ken Jacopetti. 

 
57. Hands On to provide sign language interpreting for students 

@$55/hour for the 2005-2006 FY. The cost will not exceed $5,000. 
To be paid from General Fund Budget. Requested by Ken Jacopetti. 

 
58. Jane Doe parent to be reimbursed for transporting special 

education student from home to school @$.405/mile for the 2005-
2006FY. The cost will not exceed $1,166.40. To be paid from 
General Fund Budget. Requested by Ken Jacopetti. 

 
59. Larry’s Taxi to provide transportation for special education student 

per IEP required @$45/day for the 2005-2006 FY. The cost will not 
exceed $9,080. To be paid from General Fund Budget. Requested by 
Ken Jacopetti. 

 
60. MAC to provide repairs and supplies as needed for the 2005-2006 

FY for the Special Education Department. The cost will not exceed 
$750. To be paid from General Fund Budget. Requested by Ken 
Jacopetti. 

 
 61. Federal Express Corp to provide Fed Ex services for Special 

Education for legal documentation, state reports and medical 
billings for the 2005-2006 FY. The cost will not exceed $750. To be 
paid from General Fund Budget. Requested by Ken Jacopetti. 

 
 62. Janet Green Babb to provide Physical Therapy per IEP required for 

the 2005-2006 FY. The cost will not exceed $6,000. To be paid from 
General Fund Budget. Requested by Ken Jacopetti. 

 
 63. Bernadette Evans Smith to provide Therapy Services per IEP 

required for the 2005-2006 FY. The cost will not exceed $10,000. To 
be paid from General Fund Budget. Requested by Ken Jacopetti. 
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 64. Deborah Burns McCloskey to provide IEP required Speech services 
for 13 students @$78/hr. for the 2005-2006 FY. The cost will not 
exceed $42,000. To be paid from General Fund Budget. Requested 
by Ken Jacopetti. 

 
 65. East Bay Therapy to provide IEP required Speech Therapy for 

approximately 200 students @$82/hr for the 2005-2006 FY. The 
cost will not exceed $416,400. To be paid from General Fund 
Budget. Requested by Ken Jacopetti. 

 
 66. Goldstar to provide food for the 2005-2006 SY per Alameda County 

Office of Education Purchase Program. The cost will not exceed 
$400,000. To be paid from Nutrition Services Budget. Requested by 
Margaret Posey.  

 
 67. AT &T Wireless Services to provide cell phone services for the 

Nutrition Services Department for the 2005-2006 FY. The cost will 
not exceed $2,500. To be paid from Nutrition Services Budget. 
Requested by Margaret Posey. 

 
 68. Quintessential School Systems (QSS) to provide Annual Support for 

the 2005-2006 FY. The cost will not exceed $25,391.59. To be paid 
from General Fund Budget. Requested by Deputy Superintendent. 

 
 69. ANG Newspaper to provide advertising for Budget Notification for 

the FY 2006-2007 Annual Budget per requirement by Law in the 
Oakland Tribune. The cost will not exceed $100. To be paid from 
General Fund Budget. Requested by Song Chin-Bendib. 

 
 70. Alameda County Office of Education to provide County Pony 

Services for the 2005-2006 FY. The cost will not exceed $2,000. To 
be paid from General Fund Budget. Requested by Song Chin-
Bendib. 

 
 71. Federal Express to provide Fed. Ex Services to Child Development 

Office for the 2005-2006 FY. The cost will not exceed $400. To be 
paid from Child Development Budget. Requested by John Santoro. 
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POLICY/CODE 
Public Contract Code: 20111 
Board Policy: DJED  
 
STAFF RECOMMENDATION 
Approve the contracts with Consultants or Independent Contractors as 
submitted. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM: Lew Jones, Director of Facilities   
DATE: June 29, 2005  
SUBJECT:  Facilities Plan Update   

BACKGROUND INFORMATION 
This report is an update of the Facilities Construction Plan approved by the Board 
on March 9, 2005.  Data in this report is current as of June 20, 2005.  We have 
also included projects contained in BSEP Fund 7, one in Measure BB and one 
funded under a child development grant.  This report includes updates of all 
active construction projects. 
 

SOUTHEAST ZONE 
LECONTE 
Project Type:   Grounds Improvement    
Status:    Construction  
Completion Date:   October 2005 
Changes since last report:  The Board awarded the project on June 8th.  

Construction will start in early July.       
  

MALCOLM X 
Project Type:   Drainage Issues   
Status:    Bid  
Completion Date:   November 2005 
Changes since last report: One bid was received.  We are recommending that 

the Board reject and re-advertise this project at its 
June 22nd Meeting.            

 
CENTRAL ZONE 

WASHINGTON 
Project Type:   Grounds Improvement    
Status:    Design  
Completion Date:   October 2005 
Changes since last report:  The Board awarded the project on June 8th.  

Construction will start in early July. 
       
OXFORD 
Project Type:   Roofing     
Status:    Bid  
Completion Date:   October 2005 
Changes since last report:  Bids were received on June 16th.  The project is 
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scheduled for award on June 29th.  Construction 
will start in mid July.       
 

MIDDLE SCHOOLS 
KING 
Project Type:   New Building (Dining Commons)   
Status:    Construction  
Completion Date:   December 2005  

Changes since last report: The utilities have 
been redone on the north side.  The rough 
electrical on the south side is mostly done.  The 
wall sheathing on the south side is completed.   
There is a Board item on this Agenda to increase 
the authority to contract with the testing 
laboratory.  Most of this increase is due to 
contractor errors.  
     

Project Type:   Science Modernization   
Status:    Construction 
Completion Date:   November 2005  
Changes since last report: The teachers have boxed up and the contractor is 

moving them out of the building for the summer.  
Abatement will begin this week.     

WILLARD 
Project Type:   Grounds Project     
Status:    Punch List   
Completion Date:   July 2005  
Changes since last report: The gate is scheduled for installation in late 

June or early July.     
 
Project Type:   Modernization of Administration and Classroom  
Status:    Bid  
Completion Date:   December 2005  
Changes since last report: The teachers have boxed up and the contractor is 

moving them out of the building for the summer.  
Abatement will begin this week. 

 
BERKELEY HIGH 
Project Type:   Modernize C and Theater  
Status:    Construction 
Completion Date:   December 2005 
Changes since last report: The teachers have boxed up and the contractor is 

moving them out of the building for the summer.  
Abatement will begin this week.   
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Project Type:   Grounds Project     
Status:    Punch List   
Completion Date:   July 2005  
Changes since last report: The gate is scheduled for installation in late 

June or early July.              
 
Project Type:   Roofing Donahue Gym Low Roof 
Status:    Construction  
Completion Date:   August 2005 
Changes since last report: The Board awarded the project.  Work will begin 

in early July.       
 

OTHER SITES 
FRANKLIN 
Project Type:   Park  
Status:    Construction   
Completion Date:   September 2005  
Changes since last report: The Board awarded the contract.  Work will begin 

in early July.   
   
TRANSPORTATION 
Project Type:   New   
Status:    Design 
Completion Date:   December 2007  
Changes since last report: No change.   
       
EAST CAMPUS 
Project Type:   Landscape   
Status:    Design 
Completion Date:   December 2006  
Changes since last report: The Board approved the schematic plan and 

directed the staff to develop a closed Derby 
Street plan.  A Meeting was held with the 
Athletic Director and the baseball coach, a 
meeting is scheduled with the Farmer’s Market 
and one is scheduled with the City of Berkeley.   
Project Type:   Demolition   

Status:    Construction 
Completion Date:   October 2005  
Changes since last report: The Board awarded the contract.  A pre-

construction meeting was held and the Notice to 
Proceed is dated June 29th.         
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WEST CAMPUS 
Project Type:   Planning    
Status:    Pre-Design 
Completion Date:   July 2005  
Changes since last report: The final Community Meeting was held.  The 

report is scheduled for Board consideration at 
its June 29th Meeting.        

MULTIPLE SITES 
Project Type:   Sound Systems at Several Schools    
Status:    Construction 
Completion Date:   July 2005  
Changes since last report: Six school systems have been installed and one 

is still to be done.  Training has occurred at all 
sites with installed systems.      

 
Project Type:   Landscape Projects at Several Schools     
Status:    Construction  
Completion Date:   October 2005  
Changes since last report: Bids have been received and are scheduled for 

Board consideration on June 29th.  If accepted 
by the Board, work could begin as early as mid 
July.   

 
Project Type:   Landscape Projects at Two Sites      
Status:    Construction  
Completion Date:   August 2005  
Changes since last report: Construction began at Franklin PN and will 

begin at King CDC the week of June 20th.  At 
Franklin PN, the old equipment has been 
removed, the new equipment has been ordered, 
and a new planter box has been installed.   

 
The final application for OPSC funds for Berkeley High School is being 
completed this week.  
 



W
E

S
T

 C
A

M
P

U
S

 P
LA

N



  4.2-A 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

TO:  Michele Lawrence, Superintendent  
FROM:  Lew Jones, Director of Facilities   
DATE: June 29, 2005 
SUBJECT: Facilities Plan and Revisions for the West Campus Site. 
  
BACKGROUND INFORMATION  
On February 2, 2005, the Board hired Design Community & Environment 
(DCE) to assist the District in reviewing the Old City Hall, Oregon/Russell 
Street, and the West Campus sites for their viability for facilities use.  DCE has 
completed its design report and the entire document is available for public 
review in the Superintendent’s office. Before the Board this evening is a review 
of the Plan components for West Campus and an alternative proposal for 
consideration.  
 
It has been an important objective of the Superintendent and Board to move 
employees out of buildings not retro-fitted for earthquakes and consequently 
potentially unsafe.  The Superintendent has also worked with our schools and 
determined that there are also several important educational needs for 
students that are not being met with existing facilities. So, the use of the West 
Campus to house the central office functions and instructional programs 
became the primary focus of the DCE study. To begin, the superintendent 
created a group of central office staff members to help guide the development of 
program and department needs that would likely be housed at the West 
Campus.  In addition, DCE interviewed a large number of the people 
throughout the organization who may be effected by a move and developed and 
compiled a survey of needs.  These processes helped to develop the scope for a 
District program.   
 
Additionally, seven community meetings were conducted to gather input from 
others who may be affected by a potential move: one at Oregon/Russell, one at 
the Old City Hall, and five at West Campus.  These meetings took place in the 
months of March-June.  Attendance was particularly high at West Campus 
because this site will have the most immediate impact if employees are to be 
moved as soon as possible. Thus this site was the prime subject of discussion.  
 The vast majority of the DCE report and the presentation are focused on the 
West Campus site. 
 
Based on community and city interests there were several aspects of the plan 
that became controversial and require further study and analysis.  However the 
urgency still exists to meet student program needs and move employees into 
more suitable environment. Therefore, the staff is bringing forward a 
recommendation for Board consideration that may help us come closer to our 
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objectives.  
 
The staff requests that the Board thank DCE for their fine and comprehensive 
work. The consultants were exceptional in organizing and facilitating 
community meetings and the development of the plan. We recommend that the 
Board accept the plan as information but reject the plan for implementation. It 
is evident that certain elements of the plan should be studied in greater detail 
before we proceed.  Further study of a day-lighted creek, the buildings and 
grounds department and a potential private development should be 
undertaken.  It is also possible that a need for a central kitchen is not as 
desirable as it once was and this too needs more discussion. Additionally, the 
proposed plan is significantly over the available budget.  
 
Therefore, staff is recommending that the Board proceed with a new alternate 
plan.  That alternate plan would only include modifications to the north east 
section of the site that will house classrooms for a student alternative learning 
center, the student independent study program, teacher training, public Board 
meeting room and staff development areas and typical administrative 
functions. Some parking would be needed but it would be reduced in size from 
the original plan. We would include the idea for a curb cut along University in 
conjunction with access on Addison Street.  The existing classroom and 
auditorium buildings would be retained and a smaller building, of less than 
10,000 square feet, can be added to accommodate part of the mentioned needs.  
 
The adoption and approval of this new plan would continue our progress in the 
goal of evacuating employees from less than desirable facilities and augmenting 
our instructional programs for the benefit of students and teachers, in the 
meanwhile the areas more controversial can be debated and furthered studied. 
Although some options for development with private groups or lease option 
proposals may be less attractive by dividing the property as we propose, we 
believe this serves the needs of the District and still continue with the 
conversations with our community members, city officials and the exploration 
of options. 
 
POLICY/CODE 
None 
 
FISCAL IMPACT 
The costs for this project are contained in Measures A and AA.   
 
STAFF RECOMMENDATION 
Accept the report prepared by DC&E.  Reject the plan included in that report 
for implementation and adopt a new plan as outlined.   
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 BERKELEY UNIFIED SCHOOL DISTRICT 
 

RESOLUTION NO.04-69 
 
RECOMMENDATION 
It is recommended that the Board accept the base bid in the amount of 
$268,210 to Western Roofing for the New Roof at Oxford School.  
 
SUMMARY AND DISCUSSION 
The Board authorized advertisement for the purpose of bidding the New 
Roof at Oxford School on May 11, 2005 and bid opening date to be June 
16, 2005. Six bids were picked up and three bids were received for the 
project.  
. 
The Board as heretofore on May 11, 2005 adopted Resolution No. 04-51 
for the New Roof at Oxford School as more fully described in the 
specification of Bid Schedule No. 2311. 
 
The following bids were received on June 16, 2005.  
 
Contractor    Base Bid  
 

Western Roofing   $268,210 
 
Best Roofing     271,050 
 
Acker & Guerrero     340,000 
  
  
FINANCIAL IMPLICATIONS 
This project will be funded from the Deferred Maintenance Fund 
 

RESOLUTION 
 
NOW, THEREFORE, BE IT RESOLVED that the bid of Western Roofing 
in the amount of $268,210.00 be and the same hereby accepted; and 
the Associate Superintendent and/or Purchasing Manager of this Board 
be and they are hereby authorized to enter into a contract with said 
bidder for said amount in accordance with law. 
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Resolution No. 04-69 
Continued 
 
PASSED AND ADOPTED by the Board of Education of the Berkeley 
Unified School District this 29th day of June, 2005. 
 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
     ______________________________________ 
     Michele Lawrence, Superintendent 

    Secretary of the Board of Education 
    of the City of Berkeley and of Berkeley  

     Unified School District of Alameda County, 
     State of California 

 
 
 

Public Contract Code: 20111 
Board Policy: DJED 
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BERKELEY UNIFIED SCHOOL DISTRICT  
 
TO:  Michele Lawrence, Superintendent  
FROM:  Lew Jones, Director of Facilities   
DATE: June 29, 2005 
SUBJECT: Approval of the Contract of Western Roofing to Roof the Oxford 

Elementary School  
 
BACKGROUND INFORMATION  
The Board approved bidding to replace the Oxford Elementary School roof on  
May 11, 2005.  Bids were received on June 16, 2005.  We are recommending 
award to the low bidder.   
 
There are no alternates on the project.  The project is approximately $100,000 
over the prescribed budget.  However, the bids for the project are competitive; the 
budget was understated.   The next Financial Update will reduce the Available 
Balance by $100,000.  In the future we may need to consider reductions in other 
projects to maintain a reserve.   
 
POLICY/CODE 
Public Contract Code 20110 – 20118.   
 
FISCAL IMPACT 
All costs are contained in the 2005 Facilities Plan and will be paid from the 
Deferred Maintenance Fund.      
 
STAFF RECOMMENDATION 
Approve Western Roofing to roof the Oxford Elementary School.   
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

RESOLUTION NO. 04-68 
 

RECOMMENDATION 
It is recommended that the Board accept the base bid in the amount of 
$164,000, Alternate 1 in the amount of $3,000, Alternate #2 in the 
amount of $3,000 and Alternate #3 in the amount $2,500 and 
Alternate #4 in the amount of $11,500 to Younger-Wunar, Inc. for a 
total amount of $184,000 for the Curb Appeal Project at John Muir, 
Malcolm X, BAHS, Arts Magnet, King Middle and Thousand Oaks 
Schools be accepted. 
 
SUMMARY AND DISCUSSION 
The Board authorized advertisement for the purpose of bidding the Curb 
Appeal Project on May 11, 2005, and bid opening date to be June 16, 
2005. Two bids were picked up and one bid was received. 
 
The Board as heretofore on May 11, 2005 adopted Resolution No. 04-50 
for the Curb Appeal Project at John Muir, Malcolm X, BAHS, Arts 
Magnet, King Middle and Thousand Oaks Schools as more fully 
described in the specifications of Bid Schedule No. 2307. 
 
The following bids were received on June 16, 2005. 
 
CONTRACTOR Base Bid Alt. 1     Alt. 2 Alt.3    Alt. 4      
 
Younger-Wunar  $164,000 $3,000   $3,000 $2,500  $11,500 
     
FINANCIAL IMPLICATIONS 
Project will be funded from Measure AA Fund. 
 

RESOLUTION  
 

NOW, THEREFORE, BE IT RESOLVED that the base bid of Younger-
Wunar, Inc. in the amount of $184,000 is and the same hereby 
accepted; and the Deputy Superintendent and/or Purchasing Agent of  
this Board be and they are hereby authorized to enter into a contract 
with said bidder for said amount in accordance with law. 
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Resolution No. 04-68 

 
PASSED AND ADOPTED by the Board of Education of the Berkeley 

Unified School District this 29th day of June, 2005. 
 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
     ___________________________________ 
     Michele Lawrence, Superintendent 
     Secretary of the Board of Education 
     of the City of Berkeley and of Berkeley  
     Unified School District of Alameda County, 
     State of California 
  
 
 
 
Public Contract Code: 20111 
Board Policy: DJED 
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BERKELEY UNIFIED SCHOOL DISTRICT  
 
TO:  Michele Lawrence, Superintendent  
FROM:  Lew Jones, Director of Facilities   
DATE: June 29, 2005 
SUBJECT: Approval of the Contract of Younger-Wunar to Perform Small Scale 

Grounds Improvement at Six  
 
BACKGROUND INFORMATION  
The Board approved bidding to improve the grounds at six sites (John Muir, 
Malcolm X, Arts Magnet, Thousand Oaks, King Middle, and the Alternative High 
School) on May 11, 2005.  Four contractors were contacted, Two picked up 
bidding documents and one bid was received on June 16, 2005.  We are 
recommending award to the bidder.   
 
There are four alternates.  The first provides for the installation of new poetry 
plaques at John Muir.  The next three provide improvements to the Ashby frontage 
at Malcolm X (Installation of new valves and bubblers at Ashby Street for vines, 
demolish asphalt along fence on Ashby between fence and sidewalk, new planting 
area and repair existing chain link fence).  The project is slightly under the budget 
if no alternates are selected and slightly over the budget if all the alternates are 
selected.  Despite putting the project slightly over the budget, we are 
recommending the award of all alternates.     
 
POLICY/CODE 
Public Contract Code 20110 – 20118.   
 
FISCAL IMPACT 
All costs are contained in the 2005 BSEP Fund 7 Plan and will be paid from 
that funding source.        
 
STAFF RECOMMENDATION 
Approve Younger-Wunar to improve the grounds at six sites.   
 



 

  4.4-C 

 
 

BERKELEY UNIFIED SCHOOL DISTRICT 
 

RESOLUTION NO. 04-66 
 

RECOMMENDATION 
It is recommended that the Board accept the base bid in the amount of 
$58,000 to Diamond Painting Company for the Exterior Painting of 
Franklin Parent Nursery Project  
 
SUMMARY AND DISCUSSION 
The Board approved California Uniform Public Cost Accounting Act 
(CUPCAA) for the purpose of awarding projects less than $75,000 on 
December 19, 2001 per Resolution Number 7300.  District staff followed 
the requirements set forth in that Resolution, including required 
advertisement to solicit qualified contractors.  The bid opening date for 
the BHS Donahue Gym New Roof Project was June 15, 2005. Six bids 
were picked up and three bids were received. 
 
The following bids were received on June 15, 2005 
 
Contractor         Base Bid  
Diamond Painting Company  $58,000  
 
C & J Painting     $65,000 
 
H & M Painting    Not Qualified 
 
FINANCIAL IMPLICATIONS 
Project will be funded from Child Development and Measure BB Budgets 
 
EDUCATIONAL IMPACT 
None 

RESOLUTION 
 

NOW, THEREFORE, BE IT RESOLVED, that the base bid and of 
Diamond Painting Company, in the amount of $58,000 and the same 
hereby accepted; and the Deputy Superintendent and/or Purchasing 
Manager of this Board be and they are hereby authorized to enter into a 
contract with said bidder for said amount in accordance with law. 
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Resolution No. 04-66 
Continue 
 
 
PASSED AND ADOPTED by the Board of Education of the Berkeley 
Unified School District this 22nd day of June, 2005. 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
 
      __________________________________ 
      Michele Lawrence, Superintendent 
      Secretary of the Board of Education 
      Of the City of Berkeley and of   
      Berkeley Unified School District of  
      Alameda County, State of California 
 
 
Public Contact Code: 20111 and 22030-22045 
Board Policy: DJED 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM: Rhonda Bacot, Director of Maintenance  
DATE: June 29, 2005  
SUBJECT:  Approval of the Contract of Diamond Painting Company KK 

for Exterior Painting at Franklin Parent Nursery School 
 
BACKGROUND INFORMATION   
The Maintenance Department has solicited bids for exterior painting of 
Franklin Parent Nursery.  The project was bid using the Board approved 
Uniform Cost Accounting Procedures.  Six contractors attended the 
mandatory job walk held on June 3, 2005.  Only two qualifying 
contractors returned bids on June 15, 2005. We are recommending 
award to the low bidder. 
 
The Project has been presented to the Facilities Safety and Maintenance 
Oversight Committee.  The total bid award is $58,000.00.    
 
POLICY/CODE  
Public Contract Code 20110-20118 
 
FISCAL IMPACT 
All costs to be paid with Child Development and Measure BB. 
 
STAFF RECOMMENDATION 
Approve Diamond Painting Company KK for exterior painting of Franklin 
Parent Nursery School. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

RESOLUTION NO. 04-67 
 

RECOMMENDATION 
It is recommended that the Board accept the base bid in the amount of 
$56,500 to One Source Engineering Inc., for the Boiler Inspections and 
Repairs Services at Various Sites. 
 
SUMMARY AND DISCUSSION 
The Board approved California Uniform Public Cost Accounting Act 
(CUPCAA) for the purpose of awarding projects less than $75,000 on 
December 19, 2001, per Resolution Number 7300. District staff followed 
the requirements set forth in that Resolution, including required 
advertisement to solicit qualified contractors. The bid opening date for 
the Boiler Inspections and Repairs Services at Various Sites was June 
17, 2005. Two bids were picked up and two bids were received. 
 
The following bids were received on June 17, 2005. 
 
 
Contractor     Base Bid 
 
Once Source Engineering Inc., $ 56,500 
 
Bay Cities Mechanical Engineering  138,361 
 
 
FINANCIAL IMPLICATIONS 
Project will be funded from Measure BB Budget 
 
EDUCATIONAL IMPACT 
None 
 

RESOLUTION 
 

NOW, THERFORE, BE IT ESOLVED, that the base bid of One Source 
Engineering Inc., in the amount of $56,500 and the same hereby 
accepted; and the Deputy Superintendent and/or Purchasing Manager of 
this Board be and they are hereby authorized to enter into a contract 
with said bidder for said amount in accordance with law. 
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Resolution No. 04-67 
Continue 
 
 
 
PASSED AND ADOPTED by the Board of Education of the Berkeley 
Unified School District this 22nd day of June, 2005. 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
            
     __________________________________ 
     Michele Lawrence, Superintendent 
     Secretary of the Board of Education 

of the City of Berkeley and of Berkeley 
Unified School District of Alameda County, 
State of California  
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM: Rhonda Bacot, Director of Maintenance  
DATE: June 29, 2005  
SUBJECT:  Approval of the Contract of One Source Engineering Inc. for 

Boiler Inspections and Repair Services at Various District 
Sites 

 
BACKGROUND INFORMATION   
The Maintenance Department has solicited bids for boiler inspections 
and repairs services.  The project was bid using the Board approved 
Uniform Cost Accounting Procedures.  Two contractors attended the 
mandatory pre-job conference held on June 3, 2005.  Both contractors 
returned qualifying bids on June 17, 2005. We are recommending award 
to the low bidder. 
 
The project included two bid requests. Bid A, includes boiler inspections 
and Bid B, includes up160 hours of on-call repair services.  We are 
recommending award of both bids. 
 
The Project has been presented to the Facilities Safety and Maintenance 
Oversight Committee.  The total bid award is $38,100.00 for Boiler 
Inspections and $18,400.00 for up 160 hours of contracted repair 
services.   The bids are within the anticipated budgets. 
 
 
POLICY/CODE  
Public Contract Code 20110-20118 
 
FISCAL IMPACT 
All costs to be paid with Measure BB funding. 
 
STAFF RECOMMENDATION 
Approve One Source Engineering Inc. to provide boiler inspections and 
repair services at various District sites. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   Michele Lawrence, Superintendent 
FROM: Glenston Thompson, Deputy Superintendent  
DATE: June 29, 2005  
SUBJECT:  Pacific Gas & Electric Co. Settlement 
 
BACKGROUND INFORMATION   
Berkeley Unified School District has received three separate retroactive 
bills from PG&E for past utility services. There are two bills for the 
utilization of gas: 

 
1. for the period March, 2000 through March, 2003 in the amount 

of $204,879.92; 
2. for the period of March, 2003 through June 2004 in the amount 

of $122,053.94; and, one bill for electricity services:  
3. for the period of July 12, 2000 through December 13, 2001 for 

the amount of $166,833.17 
 
The combined total owed to PG&E is $493,767.03 
   
Errors in PG&E field equipment recording capabilities along with their 
internal record keeping are the primary cause for these outstanding 
retroactive billings. However, in accordance with PG&E Rule 17.2.b. for 
non-residential customers, when this type of error is discovered it is 
PG&E policy to review the account(s) and determine the estimated billing 
amounts in order to make a demand for payment.   
 
District staff has met with PG&E representatives on several occasions to 
discuss issues concerning the legitimacy of the bill; to negotiate a 
reduction in the bills and reasonable re-payment plan that was 
acceptable to PG&E. The District was able to successfully to resolve 
these billing issues. PG&E, recognizes that the company is not absolved 
from taking responsibility for its equipment malfunction and has offered 
that the District repays 50% of the electric bill of $166,833.17 for the 
amount of $83,416.00 and 50% of the $204,879.92 gas bill for the 
amount of $102,439.96. 
 
The remaining gas invoice of $122,053.94 has been negotiated to be fully 
repaid by the District.  District staff has evaluated the data supplied by 
PG&E and concluded that the charges are both fair and accurate. The 
combined total the District would repay to PG&E is $307,910.49. This 
will save $185,856.24 from the amount presently owed. Interest free 
repayments will be made over an 18 month period.  The proposed  
monthly payment will be just over $17,000.00/month.   
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POLICY/CODE: None 
 
FISCAL IMPACT:  Budget for retroactive payments to PG&E totaling 
$307,910.49 for previous years electric and gas utility use to be paid 
from the General Fund. 
 
STAFF RECOMMENDATION 
Approve planned expenditures for past utilities usage. 
 


