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Berkeley Unified School District 
Office of the Superintendent 

2134 Martin Luther King Jr. Way 
Berkeley, CA  94704-1180 

Phone:  (510) 644-6206 Fax:  (510) 540-5358 
 

 BOARD OF EDUCATION – MEETING AGENDA* 
Wednesday, January 12, 2011 

 
Call to Order The Presiding Officer will call the Meeting to Order at  

6:00 p.m., recess to Closed Session and reconvene in 
Public Session by 7:30 p.m.  
 

Roll Call  
Members Present:   

Beatriz Leyva-Cutler, President 
 John T. Selawsky, Vice President/Clerk 

Karen Hemphill, Director   
Leah Wilson, Director 
Josh Daniels, Director 
 Lias Djili - Student Director 
 

Administration: Superintendent William Huyett, Secretary   
 Javetta Cleveland, Deputy Superintendent 

Neil Smith, Assistant Superintendent of Educational 
Services 

 Delia Ruiz, Assistant Superintendent of Human Resources  
 
The Board will recess into closed session under the authority of the Brown Act 
(including but not limited to Government Code section 54954.5, 54956.8, 
54956.9, 54957, 54957.6, as well as Education Code section 35146).  Under 
Government Code section 54954.3, members of the public may address the 
board on an item on the closed session agenda, before closed session. 
 
a) Conference with Legal Counsel – Existing Litigation/Anticipated 
b) Consideration of Student Expulsions 
Student Case No. 1011-09-012797 
Readmissions: 
Student Case No. 0910-04-122698 
c) Collective Bargaining  
d) Public Employee Discipline/Dismissal /Release/Evaluation 
Stipulated Settlement for Classified Employee 
e) Public Employment /Appointment 
f) Liability Claims  
g) Property Acquisition & Disposal 
h) Superintendent’s Evaluation 
* Board agenda posted on District website:  www.berkeley.k12.ca.us 

** The Student Director does not attend Closed Session             

http://www.berkeley.k12.ca.us/�
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The Berkeley Unified School District intends to provide reasonable 
accommodations in accordance with the Americans with Disabilities Act of 

1990. If a special accommodation is desired, please call the 
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206 

 
 

 
REGULAR MEETING AGENDA 

 
CALL TO ORDER 
 
Report Closed Session actions 
 
Approve Regular Meeting Agenda of January 12, 2011 
 
 RECOGNITION 
 Monica Thyberg, Manager, Berkeley Schools Excellence Project 
 
PUBLIC TESTIMONY 
Persons wishing to address the Board should fill out a card located on the table by the 
door and submit the completed card to the Board Recorder.  Speakers will be selected by 
lottery.  The Public Testimony is limited to 30 minutes – 3 minutes per speaker.  Speakers 
with the same concerns are encouraged to select a spokesperson to address the Board. 
 
Committee Report: 
John Caner, Downtown Berkeley Association Downtown Berkeley Property-Based 
Business Improvement District (PBID) 
 
Union Representatives’ Reports  
Board Members’ Reports 
Superintendent’s Report  
 
APPROVE CONSENT CALENDAR 
 
CONSENT ITEMS 
These items are considered routine and may be enacted by a single motion.  Any items 
needing discussion may be moved to the appropriate section of the agenda upon the 
request of any member of the Board. 
                             
General Services 
 
1.1-C 
Approval of Resolution No. 11-26 in  
Support of Restorative Justice  
 
Personnel Services 
 
2.1-C 
Approval of Personnel Report 
 

 
 
Staff Recommendation: 
Approve Resolution in support of 
Restorative Justice 
 
 
 
Staff Recommendation: 
Approve Personnel Report No. 11-01 

 
 
7 
 
 
 
 
13 
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2.2-C 
Approval of Appointment of Personnel  
Commissioner 
 
2.3-C 
Approval of New Position of Advisor, 
College and Career 
 
 
Educational Services 
 
3.1-C 
Approval of Overnight Field Trips 
 
 
3.2-C 
New Course Approval at BHS:  Emergency  
Medical Careers 
 
3.3-C 
New Course Approval at BHS:  Physics of 
Energy 
 
 
Business Services 
 
4.1-C 
Approval of Contracts and Purchase  
Orders 
 
 
 
4.2-C 
Acceptance of Gifts and Donations 
 
 
 
 
4.3-C 
2011 Standard Mileage Rate for Employee  
Reimbursement 
 
 
Facilities 
 
5.1-C 
Declare the Measure I Bond Election  
Results  
 
 

Staff Recommendation: 
Approve appointment of Roy Doolan 
as Personnel Commissioner 
 
Staff Recommendation: 
Approve new position of Advisor, 
College and Career 
 
 
 
Staff Recommendation: 
Approve the overnight field trips 
consistent with District policies and 
instructional programs 
 
Staff Recommendation: 
Approve Emergency Medical 
Careers course at BHS 
 
Staff Recommendation: 
Approve Physics of Energy course at 
BHS 
 
 
 
 
Staff Recommendation: 
Authorize Purchasing Manager 
and/or Deputy Superintendent to 
execute contracts and purchase 
orders 
 
Staff Recommendation: 
Accept donations and gifts to the 
district and request staff to extend 
letter of appreciation 
 
 
Staff Recommendation: 
Approve the 2011 standard mileage 
rate of 51.0 cents per mile for BUSD 
employees 
 
 
 
Staff Recommendation: 
Approve the Declaration of the 
Measure H & Measure I Election 
Results 
 

15 
 
 
 
17 
 
 
 
 
 
20 
 
 
 
 
21 
 
 
 
41 
 
 
 
 
 
 
50 
 
 
 
 
 
51 
 
 
 
 
 
53 
 
 
 
 
 
54 
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5.2-C 
Approval to Advertise to Solicit Bids for  
the Stage Lighting Project at the Berkeley 
Community Theatre 
 

Staff Recommendation: 
Approve advertisement to solicit 
bids for the stage lighting project at 
the Berkeley Community Theatre 

56 

 
 ACTION ITEMS 
These items are presented for action at this time.  They may have been  
reviewed at a previous meeting 
 

General Services 
 
1.1-A 
Approval of Board Appointments and  
Assignments to Various  Committees 
 
Facilities 
 
5.1-A 
Process for Determining Bond Projects 

 
Staff Recommendation: 
Approve Board of Education 
appointments and assignments to 
various committees 
 
 
 
Staff Recommendation: 
Review and approve process for 
determining bond projects 
 
 

58 
 
 
 
 
 
 
 
64 

 
 INFORMATION ITEMS 
These items are intended to keep the Board informed on various District business 
matters, which do not require action, by the Board. 
 
General Services 
 
1.1-I 
Study Session topics 
 
Educational Services 
 
3.1-I 
IEP Compliance Report 
 
 
8:30 PM 
3.2-I 
CTE 
 
Facilities 
 
5.1-I 
Facilities Plan Update 

 
 
Staff Recommendation: 
Receive information on Study 
Session topics 
 
 
Staff Recommendation: 
Receive the IEP Compliance Report 
for information 
 
Staff Recommendation: 
Receive CTE results 
 
 
 
Staff Recommendation: 
Receive Facilities Plan update as 
information  

 
 
66 
 
 
 
 
68 
 
 
 
70 
 
 
 
 
73 
 

------ 
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ADDITIONAL ACTION ITEMS 
Approve Minutes of November 3, 2010 
Approve Minutes of November 10, 2010 
Approve Minutes of December 8, 2010 
 
EXTENDED PUBLIC TESTIMONY 
 
ADJOURNMENT 

 
Board of Education Meetings are broadcast live on KPFB/FM 89.3 

Berkeley Government Access Channel 33 
 
Guidelines for Speakers 
You are invited to participate in Meetings of the Board of Education and make your views 
known at these meetings. 
 
WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM: 
Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD) and give it 
to the Board Secretary.  Speakers will be selected by lottery.  Your card must be 
submitted before the Presiding Officer calls for PUBLIC TESTIMONY. You will be called to 
speak by the Presiding Officer. A Speaker has three minutes in which to make his/her 
remarks.   
 
Any subject related to the District or its educational programs is welcome at the Board of 
Education Meetings.  However, we respectfully ask that matters pertaining to 
individual employees of the Berkeley Unified School District be discussed in private.  
There is an established procedure for making such complaints.  You may obtain 
information about this procedure from a school or from the Superintendent’s Office. 
 

 
BOARD OF EDUCATION MEETING DATES FOR 2011 

 
January 26* 
February 9 
February 23 
March 9 
March 23 
April 13* 
April 27 
 

May 11 
May 25 
June 8 
June 22 
June 29 – tentative 
August 24 
September 14* 
 

September 21 
October 12 
October 26 
November 9 
November 16* 
December 14 
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Berkeley Unified School District Mission: 

The Mission of the Berkeley Unified School District is to enable and inspire our 
diverse student body to achieve academic excellence and make positive 
contributions to our world. 
 

Berkeley Unified School District Vision: 
Our Students are curious and creative learners who succeed through personal 
initiative and sustained effort to reach high academic goals.  They are critical 
thinkers who seek knowledge and possess technological competence and 
collaborative skills. Our students embrace diversity, act responsibly, and 
contribute to our community.      
 
Our Educators believe that all students can meet or exceed rigorous academic 
standards. Teachers, staff, and administrators together form a rich professional 
learning community where all are supported to hone our professional craft and 
improve our effectiveness.  Through the examination of our instructional 
practices and data, we adjust our teaching and operational systems in order to 
continuously improve.  We are responsible in the stewardship of our fiscal 
resources and fair and equitable in their distribution.  
 
Our Families and Community are integral to the success of our students and 
schools. Families are active, engaged partners in their child’s education who 
give valued input and participate in making important decisions about our 
academic and enrichment programs. Our diverse community is passionate 
about equitable educational outcomes for all students.  Our civic and 
community organizations partner with us to promote family engagement and 
the well-being and success of our students. 
 
Our Schools are vital centers of community life enriched by the diversity of our 
city and welcoming to all families.  Each classroom offers engaging and 
culturally relevant curriculum that builds on students’ interests and abilities. 
Student needs, as identified by regular assessment, inform our teaching and 
guide appropriate and effective intervention services.  We offer an enriched 
learning environment and a comprehensive system of supports to address the 
needs of the whole child. 
 

Values and Beliefs of Berkeley Unified School District: 
•Students are our priority.   
•We take pride in our diversity.   
•We hold high expectations for ourselves and our students.   
•We treat each other with respect and act with integrity. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education 
FROM: Beatriz Leyva-Cutler, President, Board of Education 
DATE: January 12, 2011 
SUBJECT: Restorative Justice Resolution  
 
BACKGROUND INFORMATION 
Restorative Justice is a dialogue-based approach to crime conflict and 
community building that includes all stakeholders including the 
offender, victim, families and community members. Restorative Justice 
allows for accountability for the offender and seeks to repair the harm, as 
best as possible, for the victim(s) and community. Based on indigenous 
practices and values, in the last 30 years RESTORATIVE JUSTICE has 
been reinvented in a modern context as a mode for dealing with crime.  
 
In the last 15 years restorative practices have been adopted by many 
schools to build community and handle discipline in a non-punitive 
manner. A middle school in Oakland dropped suspensions 75% and 
expulsions from 20 to 0 in 3 years.  Talking circles in the classroom allow 
for the creation of shared values and guidelines increasing empathy and 
lowering behavioral disruption. 
 
Principles that guide restorative justice: 

• Crime is primarily an act against people and relationships. 
• By causing harm, a person creates an obligation to the victim and 

the community. 
• By meeting these obligations, the person who has harmed has taken 

responsibility for his or her actions, and has begun to understand 
and value relationships with other people and the community. 

 
Restorative Justice addresses the harm caused by the offense and harm 
revealed by the offense.  The victim gets a chance to understand what 
happened in the offender’s life to cause him/her to do what she/he did.  
This understanding can allow for healing for the victim.  
 
The current system of justice is a punitive model, called retributive 
justice.  In this model, the focus is on: 
 
What law was broken, who broke it and how we punish offenders. The 
offender is isolated, alienated and punished.  The victim is kept out of 
the process and is usually confused and not satisfied.  The community's 
role does not exist except as a juror. Perhaps more importantly, the 
result is mass incarceration of young people of color and the decimation 
of entire communities.   
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Local Precedents for Restorative Justice Practice 
Currently there are many agencies actively practicing Restorative Justice 
in Alameda County.  The District Attorney’s office and the Oakland and 
Hayward Police Department are referring cases to Restorative Group 
Conferencing (RGC).  This process is based on the New Zealand model 
called Family Group Conferencing (FGC).  This program is a collaboration 
among SEEDS Community Resolution Center, Community Works West, 
Catholic Charities of the East Bay, and the referring agencies listed 
above.   
 
An RGC is a two to three hour meeting for those affected by crime to hold 
the young person who harmed, directly accountable to the person(s) who 
was harmed.  The group will try to determine why the offense happened 
and how to prevent future reoffending.  Participants include a youth who 
has caused harm, his or her family, the victim(s) and their supporters, 
and a member of law enforcement.  The focus is on doing right by the 
person who was harmed, not on punishment.   
 
Restorative Group Conferencing: 

Encourages accountability for offender  
Lowers recidivism rates 
Helps heal all parties, especially victim 
Lowers contact with justice system for offenders 

 
The estimated cost for a youth to go through the government justice 
system is a minimum of $55,000 per year.  A fully operational RGC with 
funded facilitators and administrative personnel would cost $5,000 per 
case.  There is a potential savings of $5,000 per year for several hundred 
cases a year. There would also be less work for probation, judges, 
lawyers, and Juvenile Hall and Camp Sweeney personnel because there 
would be fewer cases for them to deal with.  
 
All parts of the Juvenile Justice Center (JJC) are involved in Restorative 
Justice.  This includes the sitting judges and the presiding judge, Judge 
Peter Thompson.  Judge Gail Bereola is the former Presiding Judge and 
she has been instrumental in bringing Restorative Justice to Alameda 
County.  
 
There is a 3-year strategic plan that has been developed cross-
organizationally and we have completed 1 ½ years of implementation.  
The Strategic Plan includes three targeted outcomes: 
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1. Safer communities -- reduced number of youth who 
offend/reoffend, successful re-integration of youth into 
communities and schools, and reduced suspensions, expulsions, 
truancy, and violence in schools;  
2. A fundamental change in the way we respond to youthful 
wrongdoing resulting in increased victim satisfaction, elimination 
of negative stereotypes about today's youth and greater family and 
community involvement; 
3. Cost-effective methods of dealing with youthful wrongdoing 
resulting in reduced incarceration rates. 

  
5 strategies to achieve outcomes: 

(1) Community Outreach, Public Education & Training 
(2) Building capacity for restorative programs in the Juvenile 
Justice System, Schools & Youth-serving Organizations 
(3) Implementing and expanding Pilot Projects and Evaluation 
(4) Financial Resource Development 
(5) Development of additional applications of Restorative Justice in 
the areas of Child Welfare & Education and exploring the 
connection between Restorative Justice and Disproportionate 
Youth of Color Contact/Incarceration 

 
Possible Funding Sources 
Grants are available that seek to fund collaborative efforts between 
community-based organizations, law enforcement and City governments.  
This resolution encourages the City Council, School Board, Berkeley 
Police Department and our district to support fundraising efforts for 
these types of grants.  Also, it encourages these agencies to seek monies 
actively to support administrative positions in their organizations. These 
agencies might be able to give an already existing employee the task of 
acting as a liaison with agencies doing restorative justice work.  
 
Training and Participation of Community Members 
SEEDS is working with the community around Longfellow Middle School 
in South Berkeley to help them handle current issues using restorative 
processes.  This way the school and the community can speak the same 
conflict resolution language and can handle issues that affect them both 
in a restorative way. 
 
Ultimately we will help to create a city wide registry of circle keepers so 
citizens and neighborhoods can handle their issues without resorting to 
violence or taking up valuable police time.  
 
POLICY/CODE 
None 
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FISCAL IMPACT 
None at this time but in the future if the district funds a Restorative 
Justice position, additional funding would be required. 
 
BOARD MEMBER RECOMMENDATION 
Approve Resolution No. 11-26 in Support of Restorative Justice. 
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BERKELEY UNIFIED SCHOOL DISTRICT 

OFFICE OF THE SUPERINTENDENT 
 

Resolution in Support of Restorative Justice  
Resolution No.  11-26 

 
WHEREAS, the Peace and Justice Commission advises the City Council and   

the Berkeley School Board on all matters relating to the City of Berkeley's role 
in issues of peace and social justice (Berkeley Municipal Code (BMC) Chapter 

369.070; and 
 
WHEREAS, the 2020 Vision for Berkeley’s Children and Youth seeks to create 
an environment where “all children in Berkeley grow up in healthy 
communities, allowing them the opportunity to realize their full potential. “ 
 The 2020 vision also states that “…growing up Latino or African-American in 
Berkeley and attending our public schools puts a child ‘at risk’ of academic 
failure, poor health, and premature death”.  A paradigm shift is necessary to 
realize this vision.     Restorative practices can be used to create this culture 
shift to make the schools and the surrounding community a welcoming place 
for all youth and their families; and 
 
WHEREAS, Restorative Justice (RJ) practices are used internationally in 
justice systems, schools and community to repair harm and build community. 
 Based on the values and practices of indigenous cultures and 30 years of 
evidence based research, restorative justice can help break down racial 
disparities through the establishment of shared values, creating a culture of 
listening and empathy.  When a behavioral disruption occurs the youth is 
encouraged to be fully accountable and repair the harm as best as possible. 
 This non-punitive model fits in to the 2020 Vision by lowering suspensions, 
expulsions and referrals to the justice system. 
 
WHEREAS, Berkeley Unified School District’s Board of Education accept 
restorative practices as a means of fulfilling the 2020 Vision for Berkeley’s 
Children and Youth; and 
 
WHEREAS, the Berkeley Police Department, City leaders and staff of BUSD 
consider obtaining training in restorative practices and encouraging  their use 
in Berkeley neighborhoods and schools; and 
 
WHEREAS, whenever possible the Berkeley City Council and Berkeley School 
Board support the fundraising process of community based organizations 
doing restorative justice work and actively seek to gain financial backing for RJ 
programs ;and 
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NOW, THEREFORE BE IT RESOLVED  that BUSD encourages the Berkeley 
Police Department to refer all appropriate cases to Restorative Group 
Conferencing as a diversion from the juvenile justice system; and 
 
BE IT FURTHER RESOLVED,  that the City of Berkeley and Police Department 
will  encourage the training of police officers and community members in 
restorative practices and support the building of a community registry of 
trained facilitators who can handle issues that arise in their neighborhoods. 
 
PASSED AND ADOPTED by the Board of Education and Berkeley Unified 
School District on this 12th day of January 2011 by the following called vote: 
 
AYES: 
NOES: 
ABSENT: 
ABSTAIN 
 
 
 
 
_______________________________ 
John T. Selawsky, Clerk 
Board of Education 

 
 

 



   
 

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  William Huyett, Superintendent   
FROM:  Delia Ruiz, Assistant Superintendent, Human Resources 
DATE:  January 12, 2011    
SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 11-01 

The following is submitted for review and acceptance. 
 

CERTIFICATED EMPLOYEES 

Name 

Classification 
(Temporary, 
Probationary or 
Permanent) Position FTE Location 

Date 
(From) 

 
Date 
(To) 

LEAVES 
Isis Contreras-Harrison Probationary 2 Teacher 1.0 Special Ed 1/3/11  
       
Timothy Moellering Permanent Teacher 1.0 BHS 1/3/11 6/17/11 
       
RESCISSION OF LEAVE 
Robin Jew Permanent Teacher 1.0 Le Conte 12/8/10  
       
NEW HIRES 
Jennifer Roebuck Temporary Teacher .40 BHS 1/3/11 6/17/11 
       
Erinn Tibbetts Temporary Speech 

Therapist 
1.0 Special Ed 1/3/11 6//17/11 

       
Andra Yeghoian Temporary Teacher .60 BHS 1/3/11 6/17/11 
       
RETIREMENT 
Constance Murphy Permanent Teacher 1.0 Franklin Pre-School 1/4/11  

CLASSIFIED EMPLOYEES 

Name 

Classification 
(Limited Term, 
Provisional, 
Temporary, 
Probationary, or 
Permanent) Position FTE Location 

Date 
(From) 

 
Date 
(To) 

LEAVES 
Francisco Martinez Permanent Director, 

Classified 
Personnel 

1.0 
 

Human Resources 12/6/10 1/31/11 

       
Antoinette Cooks Permanent Program 

Assistant 
1.0 BHS 11/30/10 12/17/10 

       
Sharon Vernae Permanent Sr. Personnel 

Assistant 
1.0 Human Resources 11/29/10 1/21/11 

       
Rosa Villa Permanent Instructional 

Assistant (ECE) 
.80 Hopkins 12/1/10 2/25/11 

       
Kevin Younger Permanent Payroll 

Specialist 
1.0 Payroll 11/3/10 1/4/11 

 
SEPARATIONS 
David Newman Probationary Inst. Technician .47 Cragmont 12/17/10  
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RETIREMENT 
Sidney Allen Permanent Custodian II 1.0 BHS 12/17/10  
       
Christina Lewis Permanent Ext. Day 

Program 
Coordinator 

1.0 Longfellow 12/31/10  

       
William Louie Permanent Sr. Accountant 1.0 Business Services 12/31/10  
       
Monica Thyberg Permanent Manager, BSEP 1.0 Superintendent’s 

Office 
1/31/11  

       
NEW HIRES OR REHIRES 
Luis Guerra Probationary Instructional 

Tech. 
.53 Le Conte 11/30/10 5/27/11 

       
Sara Leon Probationary Clerical III 

(Bilingual) 
1.0 Nutrition Services 10/5/10 4/4/11 

       
Jessica McCoy Probationary Instructional 

Tech. 
.53 Oxford 11/30/10 5/27/11 

       
Nicole Riddick Probationary Instructional 

Tech. 
.47 Thousand Oaks 11/30/10 5/27/11 

       
Kenya Salmond Probationary Instructional 

Tech. 
.53 Arts Magnet 11/1/10 4/29/11 

       
Mai Sou Probationary Instructional 

Tech. 
.53 Washington 11/30/10 5/27/11 

       
Christopher Suttice Probationary Instructional 

Tech. 
.53 Washington 11/30/10 5/27/11 

       
Javon Stephens Probationary Instructional 

Tech. 
.53 Washington 11/30/10 5/27/11 

       
Shaela Stephens Probationary Instructional 

Tech. 
.53 Le Conte 11/30/10 5/27/11 

 
       
CORRECTION PRIOR REPORT 

INFORMATION 
BOARD REPORT 
DATE 

Felicia Gray Separation date 9/1/10 Separation date 6/18/10 9/22/10 
     
Maria Guadalupe Perez 
de Aviles 

Seniority date 9/29/09 Seniority date 9/30/09 10/28/09 

     
Tanya Henderson Separation date 9/19/10 Accepted an additional 

assignment  9/15/10  
9/15/10 

     
Chao-Yi Meng Layoff 8/31/10 Resignation 8/31/10 9/15/10 
     
Michelle Payton Provisional appointment , 90 work 

days 7/6/10 -  1/4/11 
Provisional appointment  7/6/10 – 
10/29/10 

8/18/10 

     
Lisa Vories Layoff  8/27/10 Resignation 8/27/10 9/22/10 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
 

TO:  William Huyett, Superintendent 
FROM: Delia Ruiz, Assistant Superintendent for Human Resources  
DATE: January 12, 2011 
SUBJECT: Appointment of Personnel Commissioner 
 
BACKGROUND INFORMATION 
The Berkeley Unified School District has three Commissioners on its 
Personnel Commission: Commissioner Dan Lee, the Board appointee; 
Commissioner Shirley Van Bourg, the Union appointee; and 
Commissioner Heidi Hoffman Hintz, the Commissioner appointed by 
Commissioners Lee and Van Bourg.  The terms of office of these 
Commissioners are as follows: 
 
Dan Lee: December 1, 2010 – November 30, 2013 
Shirley Van Bourg: December 1, 2008 – November 30, 2011 
Heidi Hoffman Hintz: December 1, 2009 – November 30, 2012 
 
On December 9, 2010, Commissioner Van Bourg informed the Berkeley 
Council of Classified Employees (BCCE) of her intent to resign as 
Commissioner.  Attached is the BCCE’s correspondence nominating Mr. 
Roy Doolan to fill the union’s vacancy on the Personnel Commission, 
replacing Commissioner Van Bourg. 
 
POLICY/CODE 
Education Code Section 45249 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Staff recommends that the Board accept the recommendation of BCCE to 
approve the appointment of Roy Doolan as a Personnel Commissioner. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:     William Huyett, Superintendent 
FROM:  Delia Ruiz, Assistant Superintendent, Human Resources  
DATE: January 12, 2011 
SUBJECT: New Position of Advisor, College and Career 
 
BACKGROUND INFORMATION 
 
Berkeley High School has been providing services to students and families in the area 
of College and Career Readiness as part of the school counseling program.  The 
position of Advisor, College and Career is being presented for approval and is included 
within the counseling department. The work scope addresses only the college and 
career area of student support for which a certificated employee is not required. 
 
The job description submitted for approval defines the role of the Advisor for College 
and Career in a manner that will provide specific and aligned services to students.   
The Advisor promotes a "college going culture" by leveraging relationships within the 
local and national community to ensure that all secondary school students, 
including those with alternative educational needs, have the means, opportunity 
and preparation for college and career. The goal is for all students to graduate 
prepared to succeed in college and the workplace.   The Advisor will manage, 
develop, implement and evaluate District systems to address the college and career 
readiness needs of our students and their families.  The Advisor will schedule visits 
for over 100 colleges and maintain ongoing relationships with college admission 
representatives on behalf of students and their families.  In addition, the Advisor 
will work collaboratively with staff at Berkeley High School to assist them as they 
incorporate college and career information into instructional programs.   
 
A focus for the Advisor will be to develop and implement outreach to low-income 
and first-generation students interested in applying to colleges and to provide 
parents with information and resources so that they are able to understand how to 
support their child. 
  
 
POLICY/CODE 
Not Applicable 
 
FISCAL IMPACT 
Approximately $60,000 for salary and benefits from Site Discretionary and BSEP 
funding 
 
 
STAFF RECOMMENDATION 
Approve the new position of Advisor, College and Career. 
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BERKELEY UNIFIED SCHOOL DISTRICT             

Human Resources Department 

 
 
CLASSIFICATION AND 
POSITION 
DESCRIPTION 
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TITLE: 

 

College and 
Career Advisor 

REPORTS TO: Assigned Supervisor 

DEPARTMENT/SCHOOL: As Assigned CLASSIFICATION: Classified Management 

FSLA: 

 

Exempt WORK 
YEAR/HOURS 

10 months/7.5 Hours 
or 

Duty days/hours as 
assigned 

APPROVED: 

  Board 

  Commission 

 

12/08/2010 

* 

SALARY GRADE: 

 

Local 21 

Range 52 

 
BASIC FUNCTION:  Under direction of assigned supervisor, manage, develop, implement and 
evaluate District systems to address the college and career readiness needs of our students and 
families.  

REPRESENTATIVE DUTIES: Incumbents may perform any combination of the essential functions 
listed below. This description is not intended to be an exhaustive list of all duties, knowledge or 
abilities associated with this classification, but is intended to reflect accurately the principal job 
elements. 
 
Essential Functions 

• Advocate for the needs of all students to enable students to make college and career choices 
• Apprise faculty, staff, students, and general community about the college process 
• Work collaboratively with counseling team, administration and teaching staff 
• Advise juniors and seniors via individual advising appointments 
• Develop, plan and implement the college process presentations including financial aid information 
• Provide parent information sessions each academic year 
• Provide college information to junior and senior English classes 
• Schedule college visits for over 100 colleges and maintain ongoing relationships with college admission 

representatives 
• Develop and present workshops to assist students to complete college applications  
• Provide day-to-day management of the College/Career Center 
• Write college recommendations, scholarship recommendations, and summer enrichment program 

recommendations 
• Manage Fee Waiver Program for college entrance exam fees 
• Implement and supervise college/university initiatives 
• Implement and manage the National Merit Program 
• Develop and implement process to send student information to colleges (recommendations, transcripts 

and school profiles) 
• Develop and implement outreach to low-income and first-generation students applying to college 
• Serve as advisor for school clubs 
• Provide support for students and families in academic  preparation, college application, and locating 

financial aid for post-secondary education and training 
• Develop resources and training to promote college and career readiness 
• Abide by the ASCA Ethical Standards for School Counseling 
• Provide classroom guidance lessons or school wide assemblies, in collaboration with other counselors 

at the school, based on the ASCA National Standards in the areas of academic, career and personal 
social/development  
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• Conduct individual or small group counseling as needed; topics may include self-concept, academic 
issues, career choices, college readiness, attendance and behavior patterns, conflict resolution, family 
issues, prevention and intervention  

• Provide information and support to parent groups to understand college and career readiness concepts   
• Ensure that all parent groups have access to information in appropriate languages about college and 

career readiness Coordinate college-going culture activities such as college day/fair, career day and 
lesson plans for classroom presentations 

• Participate in district and school professional development opportunities 
• Consult, collaborate with and be a resource to teachers in meeting the needs of students 
• Use school wide and specific student data to design college and career counseling activities 

 
MINIMUM QUALIFICATIONS 
TRAINING, EDUCATION AND EXPERIENCE: 
 

Any combination of education, training and/or experience equivalent to: a bachelor’s degree and three years of 
successful experience in college and career counseling.  Master’s degree preferred. 
 

LICENSES AND OTHER REQUIREMENTS: 
 

Valid California Driver’s License 
 

Employment eligibility will include fingerprints, tuberculosis and/or other employment clearance 
 

KNOWLEDGE AND ABILITIES 
KNOWLEDGE OF: 
 

Successful strategies for college/career advising 
 
Successful strategies for working with diverse students, especially African American, Latino, English Learners 
and other underserved populations 
 

District policies, applicable sections of the State Education Code and other laws and regulations 
 

Computer software, hardware, and related technology 
 

Presentation, communication and public speaking techniques 
 

Research methods, report writing and record-keeping techniques 
 

Principles and practices of effective leadership 
 

ABILITY TO: 
 

Implement and evaluate programs and professional development 
 

Interpret, explain and apply rules, regulations, policies and procedures for college enrollment 
 

Deliver high quality, high-value services 
 

Communicate effectively orally and in writing 
 

Plan, organize, and coordinate programs 
 

Network to obtain resources and funding 
 

WORKING CONDITIONS: 
ENVIRONMENT: 
 

Office environment; driving a vehicle to conduct work; fast-paced work, constant interruptions 
 

PHYSICAL REQUIREMENTS: 
 

Hearing and speaking to exchange information in person or on the telephone; seeing to read, write and use 
the computer; reaching overhead, above the shoulders and horizontally, or bending at the waist to retrieve or 
store records or files; dexterity of hands and fingers to operate standard office equipment;  lifting, carrying, 
pushing and pulling moderate-weight objects. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

 
TO:  William Huyett, Superintendent 
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT: Overnight Field Trips  
 
BACKGROUND INFORMATION 
The following overnight field trip requests are being made: 
 
Sempervirens Outdoor School, Boulder Creek, CA, February 7 - 11, 2011. 
Approve participation of fifty-five (55) fifth grade students, and (3) teachers from 
Berkeley Arts Magnet Elementary School on a five-day, four-night field trip to 
Sempervirens Outdoor School, which provides a staff of trained adults to work with 
student groups.  The group will depart Berkeley Arts Magnet Elementary at 9:30 a.m. 
on Monday, February 7, and return at 2:30 p.m. on Friday, February 11, 2011.  
Students will participate in hands-on standards-based science and field work.  Either 
BUSD or an approved BUSD Charter service will provide transportation.  Students 
will sleep in gender specific cabins on the grounds.  The cost of $275 per student will 
be paid by fundraising and parent donations.  No student is denied access based on 
ability to pay.  Requested by Kristin Collins, Berkeley Arts Magnet Principal. 
 
Pigeon Pt. Lighthouse Hostel, Pescadero, CA, February 28 – March 2, 2011, and 
March 2 – 4, 2011. 
Approve participation of fifty (50) fifth grade students, two (2) teachers, and two (2) 
other adults from Malcolm X Elementary School on a three-day, two-night field trip to 
the Pigeon Point Lighthouse.  There will be two trips and approximately half the 
group will attend each one.  The first group departs Malcolm X Elementary at 8:15 
a.m. on Monday, February 28, and returns at 3:15 p.m. on Wednesday, March 2, 
2011.  The second group departs Malcolm X Elementary at 8:15 a.m. on Wednesday, 
March 2, and returns at 3:15 p.m. on Friday, March 4, 2011.  This field trip 
incorporates hands on standards-based science and field work with community 
building.  Students will sleep in gender specific, hostel style cabins on the grounds.  
District buses provide transportation.  The cost of $210 per student will be paid by 
parent and PTA donations.  No student is denied access based on ability to pay.  
Requested by Alex Hunt, Malcolm X Principal. 
 
POLICY/CODE: 
Education Code 35330 
Board policy 6153  
 
FISCAL IMPACT: 
As indicated above. 
 
STAFF RECOMMENDATION: 
Approve the overnight field trips consistent with the District Policies and 
instructional programs. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent 
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT:  New R.O.P. Course: Emergency Medical Careers: First 

Responders 
 
BACKGROUND INFORMATION   
 
Berkeley High School is requesting Board approval for a year-long course 
titled Emergency Medical Careers: First Responders 
 
Community Partnerships Academy (CPA) has been working to create a 
health science pathway at Berkeley High. This year CPA offered 
Emergency Medical Technician (EMT) training toward certification to a 
small group of interested seniors.  Through this pilot program, staff 
learned that students need more foundational work in the subject area to 
be successful and to enter the EMT field.   
 
Contra Costa County Office of Education (CCCOE) Regional Occupational 
Program (ROP) has an approved course titled Emergency Medical 
Careers: First Responders which would be a good option for seniors. 
Because this course is currently not being offered within the CCCOE 
ROP programs, CCCOE has agreed to support this offering with 
additional funding and support. This course will be open to all students 
at Berkeley High interested in emergency medical careers. 
 
This course provides a First Responders certification and includes CPR, 
medical terminology, anatomy and physiology, scene/patient 
assessment, traumatic emergencies, wilderness first aid, and emergency 
care for remote locations.  Field trips to local hospitals and emergency 
centers are included.  This course is intended to prepare students 
interested in Emergency Medical careers, careers in public safety such as 
firefighting, or any public service career, as well as any career in 
medicine or hospital health.  Integrated throughout the course are career 
technical education standards which include basic academic skills, 
communication, career planning, technology, problem solving, safety, 
responsibility, ethics, teamwork and technical knowledge. 
 
This course will use the following textbook:   
 First Responder:  Your First Response in Emergency Care, American 
Academy of Orthopaedic Surgeons, edited by Andrew N. Pollak, M.D., 
Jones and Bartlett Publishers, 4th edition, 2007 
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Wilderness First Aid:  Emergency Care for Remote Locations, American 
Academy of Orthopaedic Surgeons, Jones and Bartlett Publishers, 2nd 
edition, 2005. 
 
A complete course description is attached.  
 
POLICY/CODE: 
Ed Code 51054 
Board Policy 6141 
 
 
FISCAL IMPACT 
CCCOE ROP funds will pay for the costs of the instructor, the required 
textbooks, and additional resources, such as field trips and 
supplementary materials. 
 
STAFF RECOMMENDATION 
Approve the new R.O.P. course: Emergency Medical Careers: First 
Responders. 
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Student Programs 
ROPROP   Quality career training that works!  
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ROP Emergency Medical Careers—First Responder 
 

PHILOSOPHY 
ROP delivers state-of-the-art educational programs to high school and adult students to prepare them for challenging 
careers, higher education and lifelong learning. 
PROGRAM GOALS 
The goal of the program is to develop students’ academic and technical skills, preparing them for:  

• College 

• Advanced training 

• Employment and opportunities for promotion 
COURSE TITLE  ROP EMERGENCY MEDICAL CAREERS 
CBEDS TITLE/NO.  OTHER HEALTH CAREERS COURSE—4298 
JOB TITLE/O-NET Code: 53-3011.00  First Responder 

29-2041.00  Emergency Medical Technician 
 

I.   COURSE DESCRIPTION 
This course is designed to instruct a student to the level of First Responder, the first link in the chain of the health care team. 
The First Responder is the first person on the scene of an accident or medical emergency who has the skills to help maintain 
a person’s life until advanced medical support arrives. In addition, this is an introduction to the medical field for students 
interested in medicine or hospital health. 
Topics include CPR, medical terminology, anatomy and physiology, scene/patient assessment, traumatic emergencies, 
wilderness first aid, and emergency care for remote locations.  Field trips to local hospitals, emergency centers, and state 
parks may be included.  
After completion of this class, students will be prepared to take the Emergency Medical Technician course to increase their 
skill level for EMT certification, or enroll in basic training for careers which require First Responder skills, such as firefighting, 
highway patrol, or law enforcement.  They will also be prepared for further education in the medical field. Integrated throughout 
the course are career technical education standards which include basic academic skills, communication, career planning, 
technology, problem solving, safety, responsibility, ethics, teamwork, and technical knowledge. 
Hours: Students receive 180 hours of classroom instruction 

 Prerequisites: Must be at least 16 years old or a Junior or Senior   
Date written: 3/28/07 (Revised 11/29/07) 
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Academic Credit: For high school students, elective credit given at each high school upon completing course with passing 
grade. Not applicable for adults. 

II.   STUDENT PERFORMANCE OBJECTIVES 
After successful completion of this program, the student will be able to: 

 1.  Understand the four basic principles of First Responders: 
• Know what you should not do 
• Know how to use your First Responder life support kit 
• Know how to improvise 
• Know how to assist other emergency medical services providers 

 2. Perform emergency skill sets relating to: 
• Airways and breathing 
• Cardiology 
• Trauma 
• Medical emergencies 
• Obstetrics 
• EMS (Emergency Medical Services) Operations 

 3. Identify and perform First Responder competencies 
• Explain the roles & responsibilities of a First Responder 
• Describe the emotional aspects of emergency care encountered by patients, families, and First Responders 
• Identify the universal precautions for preventing infectious diseases from blood-borne and air-borne pathogens 
• Explain three phases of scene safety 
• List the safety equipment that First Responders should have for their protection 
• Describe ethical issues related to types of patient consent 
• Identify federal, state, and local regulations that apply to First Responders 
• Identify the basic anatomy and function of body systems 
• Demonstrate proper methods of lifting & moving patients 
• Demonstrate the process and steps for airway care and rescue breathing for infants, children, and adults 
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• Perform each step in the patient assessment sequence 
• Measure vital signs for infants, children, and adults 
• Demonstrate the steps of infant, child, and adult CPR 
• Describe the approach and treatment of medical emergencies, including poisoning 
• Explain emergency care for bleeding, shock, & soft-tissue injuries 
• Describe the treatment for injuries to muscles and bones 
• Discuss the role of a First Responder in extrication, where hazardous materials are present, and in a multiple-

casualty incident 
• Describe steps in assisting with a special rescue situation 
• Describe special considerations of wilderness first aid 

III.   COURSE OUTLINE  
Course Outline Career Technical Education Standards Activities/Assessment 

A. Preparing to be a First Responder  (30 hours) 
1. Orientation and overview the field of 1st Responder 

and Emergency Medical Service careers 
a.           Review: 

• Class guidelines and procedures 
• Safety rules and emergency guidelines 
• Universal precautions 
• Hand washing 
• Proper removal of rubber gloves 
• Infection control 
• Penicillin-resistant staphylococcus  

b. Understand goals of training 
c. Define Emergency Medical Services System 
d. List responsibilities of the First Responder 
e.           Discuss scope of practice and Good 

Samaritan Law 

C5.0  Pathway—Students understand the common 
objectives and mission of the protective services, 
which are to solve problems, save lives, and 
protect property. 
5.2  Use organizational knowledge to 

describe how protective services 
operations interface with and rely on the 
other components of the Public Services 
sector and vice versa. 

5.3  Know the response procedures to 
respond to emergency incidents of any 
scale, small to catastrophic. 

7.0  Responsibility and Flexibility—Students know 
the behaviors associated with the demonstration 
of responsibility and flexibility in personal, 
workplace, and community settings: 
7.1  Understand the qualities and behaviors 

that constitute a positive and 
professional work demeanor. 

Lecture, class discussion, quiz. 
Skill sheet on proper removal of rubber 
gloves. 
Discussion and quiz on roles and 
responsibilities of First Responder. 
Discussion and quiz on the universal 
precautions for preventing infectious 
diseases from blood-borne and air-
borne pathogens. 
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Course Outline Career Technical Education Standards Activities/Assessment 
2. The well-being of the First Responder 

a.           Recognize that First Responders encounter 
many stressful situations providing 
emergency care 

 b. Discuss emotional aspects of emergency 
medical care 

  c. Evaluate scene safety 
3. Medical, legal, and ethical Issues 
 a. Understand the duty to act and provide for 

the well being of the patient 
 b. Recognize that a competent patient has the 

right to make decisions regarding care 
 c. Attend to the ethical responsibilities of 

providing care 
 d. Discuss legal concepts and regulations 
 e. Know the requirements for crime scene 

documentation 
4. The human body 

Describe the anatomy and functions of the following 
body systems: 
a. Respiratory system 
b. Cardiovascular system 
c. Musculoskeletal system 
d. Nervous system 
e. Digestive system 
f. Genitourinary system 
g. Integumentary  system 
h. Endocrine system 

 

7.4  Understand that individual actions can 
affect the larger community. 

C3.0 Pathway—Students understand the safety, 
health, and environmental responsibilities of 
those in the protective services pathway: 
3.2  Employ personal safety procedures to 

meet prescribed regulations. 
C8.0 Pathway—Students understand the laws, 

ordinances, regulations, and organizational rules 
that  guide their respective protective services 
career field. 

8.0  Ethics and Legal Responsibilities—Students 
understand professional, ethical, and legal 
behavior consistent with applicable laws, 
regulations, and organizational norms. 
8.3  Understand the role of personal integrity 

and ethical behavior in the workplace. 
(2.1) Communication—Reading—Analyze the 

structure and format of functional workplace 
documents, including the graphics and headers, 
and explain how authors use the features to 
achieve their purposes. 

 
 

Lecture, class discussion, audio-visual 
materials. 
Discussion on the emotional aspects of 
emergency care encountered by 
patients, families and First Responders. 
Students see copies of medical 
identification insignia, organ donor 
cards, Do Not Resuscitate orders, 
information release forms. Discussion 
on ethical issues related to types of 
patient consent. 
Quiz: Students explain three phases of 
scene safety and list the safety 
equipment First Responders should 
have for their own protection. 
Lecture, discussion: Identify federal, 
state, and local regulations that apply to 
First Responders. 
Students read and discuss textbook. 
Students see models, diagrams, and 
skeletons of human body. 
Quiz—identify the basic anatomy and 
function of body systems. 
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Course Outline Career Technical Education Standards Activities/Assessment 
5. Lifting and moving patients 
 a. Know the guidelines for moving patients who 

are in immediate danger 
 b. Understand body mechanics and lifting 

techniques 
 c. Realize the greatest danger in moving a 

patient quickly is the possibility of 
aggravating a spine injury 

d. Identify equipment used to help transfer 
patients 

e. Demonstrate the special treatment needed 
for patients with suspected head or spine 
injury 

Instructor demonstrates safe handling 
and lifting techniques. 
Skill sheets on: 

• Direct ground lift 
• Four-person log roll 
• Preparing a blanket roll 

(Teacher observation) 

B.  Airway management  (15 hours) 
1. Review the anatomy and function of the respiratory 

system 
2. Demonstrate how to check for responsiveness 
3. Recognize signs of adequate or inadequate breathing 
4. Remove foreign body airway obstructions 
5. Discuss special considerations 
 

C1.0  Pathway—Students apply cognitive, critical 
thinking, and problem-solving skills to formulate 
solutions to problems common in the protective 
services career fields: 
1.3  Process information effectively to make 

prompt and effective decisions. 
 

Instructor demonstration, diagrams.  
Skill sheets on: 

• Clearing the airway 
• Inserting an oral airway 
• Inserting a nasal airway 

(Teacher observation) 
 

C. Patient assessment  (15 hours) 
1. Patient assessment sequence 
 a. Size up the scene 
 b. Perform an initial patient assessment 
 c. Perform a physical examination 
 d. Obtain history from patient or family 

e.           Check interventions to ensure they are 
effective 

C1.0  Pathway—Students apply cognitive, critical 
thinking, and problem-solving skills to formulate 
solutions to problems common in the protective 
services career fields. 
1.1  Understand the value of multiple 

approaches to problem solving. 
1.2  Develop and maintain a constant 

awareness of potential problems. 
 

Lecture and class discussion. 
Audio-visual aids of safe and unsafe 
scenes. 
Students role play actions to take at 
various safe and unsafe scenes. 
Students practice initial assessment, 
physical exam, and take sample history. 
Students measure vital signs. 



CONTRA COSTA COUNTY OFFICE OF EDUCATION ROP EMERGENCY MEDICAL CAREERS—1ST RESPONDER 
 
 

3.2-C medical     11/29/07     Page 8 of 18 

Course Outline Career Technical Education Standards Activities/Assessment 
2. Communications and documentation 
 a. Review different voice and data systems 
 b. Practice radio communications 
 c. Discuss the importance of verbal 

communications 
 d. Discuss and role-play effective 

communication with patients using 
guidelines 

 e. Use proper documentation to report 
assessment 

C7.0 Pathway—Students understand the use of active 
listening, clear reporting, and professional 
equipment to communicate effectively. 
7.1 Know the basic techniques and methods 

of active listening to obtain and clarify 
information in oral communications. 

7.2  Understand how to use clear, concise, 
and legible entries from experience and 
observation to prepare and submit 
required reports. 

7.3  Understand a variety of communications 
methods and equipment (e.g., 
telephones, radio systems, and mobile 
data communications equipment). 

2.0  Communication—Students understand the 
principles of effective oral, written, and multimedia 
communication in a variety of formats and 
contexts. 
2.3         Written and Oral English Language 

Conventions 
• Demonstrate control of grammar, diction, 

and paragraph and sentence structure 
and an understanding of English usage. 

• Produce legible work that shows 
accurate spelling and correct 
punctuation and capitalization. 

2.6  Understand the importance of verbal and 
nonverbal communication in public 
services. 

 
 
 

(Teacher observation, quiz) 
Students practice communication skills, 
role play different scenarios. 
Students prepare final assessment, 
“hand-off” report upon arrival of EMS. 
 
 
 
 
 
 
 
Students are given a hypothetical 
scenario and write a short paper 
detailing role of First Responder. 
(Paper graded based on content and 
English usage.) 
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Course Outline Career Technical Education Standards Activities/Assessment 
D. Circulation  (20 hours) 
1. CPR for the professional rescuer 

a. Review the anatomy and function of the 
cardiovascular system 

b. Define cardiac arrest 
c. Demonstrate the components of CPR 
d. List components of the cardiac chain of 

survival 
e. Describe the technique of external cardiac 

compression for adult, infant, and child 
f. Demonstrate one-rescuer CPR 
g. Demonstrate two-rescuer CPR 
h. List signs of effective CPR 
i. List complications of CPR 
j. Discuss the merits of early defibrillation by 

First Responders 
2. CPR training 
 a. Obtain certification in First Aid/CPR for 

Health Care Providers through the American 
Heart Association or similar organization 

 b. Discuss the legal implications of CPR 

C2.0  Pathway—Students develop team-building and 
leadership skills: 
2.2  Exercise people skills, including respect, 

adaptability, and interpersonal skills, to 
provide group leadership and promote 
collaboration. 

C3.0 Pathway—Students understand the safety, 
health, and environmental responsibilities of 
those in the protective services pathway: 
3.1 Become certified in first aid and 

cardiopulmonary resuscitation (CPR) in 
order to apply those skills as needed in 
emergencies. 

 

Lecture, demonstration, audio-visual 
aids. 
Students practice CPR skill drills. 
Skill sheet on Automated External 
Defibrillation. 
 
Students receive First Aid/CPR training. 
 
(Teacher observation; test.) 

 E. Illness and injury  (20 hours) 
 1. Medical emergencies 

 a. Discuss general medical conditions 
  b. Identify specific medical conditions 
 2. Poisoning and substance abuse 

  a. Describe symptoms of ingested, inhaled, or 
absorbed poisons 

  b. Describe symptoms and treatment of: 

C3.0 Pathway— Students understand the safety, 
health, and environmental responsibilities of 
those in the protective services pathway: 
3.3  Know the procedures for emergency 

response and the requirements for handling 
hazardous materials—in normal and 
emergency situations—to avoid health and 
environmental risks (e.g., blood-borne 
pathogens and contamination). 

Lecture, demonstration. 
Class discussion on attending to the 
feelings of patient and family as well as 
dealing with the medical emergency. 
Skill sheet on checking circulation, 
sensation, and movement in an injured 
extremity. 
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Course Outline Career Technical Education Standards Activities/Assessment 
• Insect stings and bites 
• Snake bites 

  c. Describe symptoms of alcohol and drug use 
 3. Behavioral emergencies 
  a. Identify phases of a situational crisis 
  b. Discuss crisis management techniques 
 4. Bleeding, shock, and soft-tissue injuries 
  a. Discuss body substance isolation and soft-

tissue injuries 
  b. Review the cardiovascular system 

 c. Identify principles of wound treatment 
 d. Describe proper care for symptoms of shock, 

bleeding, wounds, and burns 
5. Injuries to muscles and bones 

  a. Review anatomy and function of the 
musculoskeletal system 

  b. Discuss mechanisms of injury 
  c. Identify types of injuries 
  d. Identify body substance isolation and 

musculoskeletal injuries 
e. Demonstrate how to examine and treat 

musculoskeletal injuries 
f.            Describe the proper treatment of injuries of 

the head, skull and brain, face, and spine 
  g. Discuss the benefits of protective helmets—

Bicycle, motorcycle, skateboard 
 j. Describe injuries of the chest 
 
 

C1.0  Pathway—Students apply cognitive, critical 
thinking, and problem-solving skills to formulate 
solutions to problems common in the protective 
services career fields: 
1.6  Apply critical thinking skills to perform in 

emergency response situations. 
 
 
 
 
 
 
 
 

Role play emergency care to patients 
with different kinds of medical 
emergencies. 
Discussion and quiz: Describe the 
approach and treatment of medical 
emergencies, including poisoning. 
Discussion and quiz:  Explain 
emergency care for bleeding, shock, 
and soft-tissue injuries. 
 
 
 
 
 
Instructor presents signs, symptoms, 
and management of injuries. 
Diagrams of musculoskeletal system.  
Skill sheets on applying splints. 
Students practice assessment skills. 
Students practice manual stabilization 
skills. 
Students role play and practice 
appropriate emergency medical care. 
Students practice skill drills. 
Discussion and quiz: Describe the 
treatment for injuries to muscles and 
bones. 
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Course Outline Career Technical Education Standards Activities/Assessment 
 F. Childbirth, pediatrics, and geriatrics (5 hours) 
 1. Childbirth 
  a. Review the anatomy and function of the 

female reproductive system 
  b. Describe how to assess the birth situation 
  c. Assist with delivery (demonstrate with 

models) 
 2. Pediatric emergencies 
  a. Discuss how to talk to parents with empathy 
  b. Review pediatric anatomy and functions 
  c. Describe procedures for examining a child 
  d. Identify situations needing respiratory care 
  e. Discuss what to do in different medical 

emergencies and trauma 
 3. Geriatric emergencies 

a.           Discuss the following issues relating to the 
process of aging: 
• Sensory changes 
• Musculoskeletal and mobility issues 
• Medical considerations 

b.           Discuss end-of-life issues 

5.0  Problem Solving and Critical Thinking—
Students understand how to create alternative 
solutions by using critical and creative thinking 
skills, such as logical reasoning, analytical 
thinking, and problem-solving techniques: 
5.1  Apply appropriate problem-solving 

strategies and critical thinking skills to 
work-related issues and tasks. 

5.2  Understand the systematic problem-
solving models that incorporate input, 
process, outcome, and feedback 
components. 

5.3  Use critical thinking skills to make 
informed decisions and solve problems. 

 

Lecture, audio-visual materials, models. 
Instructor demonstration, and student 
practice, of techniques of opening 
airway of child. 
(Teacher observation) 
 
 

 G. EMS – Emergency Medical Service Operations   
(15 hours) 

1. Identify equipment and personnel needed in 
preparation for a call 

 2. Describe First Responder’s response to the scene 
 3. Describe First Responder’s role in extrication 
 4. Identify common problems in hazardous materials 

incidents 

C9.0  Pathway—Students know the skills and 
equipment needed to deal with most protective 
service situations, from local emergencies to 
area-wide incidents. 
9.1  Understand the skills required to deal 

effectively with emergency situations. 
9.2  Know the key elements of an action 

plan. 

Lecture, discussion. 
Students hear dispatch tapes of 911 calls. 
Students see film depicting ambulance 
run. 
Skill sheet on removing a helmet. 
Guest speaker.  EMT talks about on-the-
job experiences. 
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Course Outline Career Technical Education Standards Activities/Assessment 
 5. Describe triage categories in multiple casualty 

incidents 
6.           Discuss issues of terrorism awareness, including 

bioterrorism 

9.3  Understand the management of crisis 
negotiations to promote the safety of 
individuals and the public. 

6.0  Health and Safety—Students understand health 
and safety policies, procedures, regulations, and 
practices, including the use of equipment and 
handling of hazardous materials. 
6.3  Know how to identify possible hazards in 

a variety of work environments. 

Practical skills examinations. 
Quiz: Discuss the role of a First 
Responder in extrication, where 
hazardous materials are present, and in 
a multiple-casualty incident. 

H. Enrichment skills  (10 hours) 
1. Discuss procedures for the following types of special 

rescue situations: 
 a. Water and ice rescue 
 b. Confined space rescue 
 c. Farm rescue and bus rescue 
2. Demonstrate proper use of equipment for the 

following supplemental skills 
 a. Taking blood pressure 
 b. Oxygen administration and bag-mask device 
 c. Pulse oximetry 
3. Discuss how the First Responder assists other EMS 

providers 

(2.1)  Communication—Deliver narrative 
presentations. 
 a.   Narrate a sequence of events and 

communicate their significance to the 
audience. 

 b.   Locate scenes and incidents in specific 
places. 

 c.   Describe with concrete sensory details the 
sights, sounds, and smells of a scene and the 
specific actions, movements, gestures, and 
feelings of characters. 

 

Lecture, demonstration, class 
discussion. 
Students deliver oral reports on  rescue 
situations. 
Quiz: Describe steps in assisting with a 
special rescue situation. 

I. Wilderness First Responder  (30 hours) 
1. Wilderness first aid and wound management 
 a. Review anatomy of the skin 
 b. Recognize different types of wounds 
 c. Explain evacuation guidelines for wounds 
 d. Describe procedures for burn management 
 e. Describe procedures for infection management 

(1.h)      Science—Read and interpret topographic and 
geologic maps. 

 
 
 
 
 

Lecture, demonstration, class 
discussion. 
Students examine hiking maps. 
Quiz: Describe special considerations of 
wilderness first aid. 
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Course Outline Career Technical Education Standards Activities/Assessment 
2. Altitude illnesses 
 a. Define acclimatization 
 b. Describe high-altitude illnesses 
 c. Explain evacuation guidelines 
3. North American bites and stings 
 a. Describe symptoms and treatment for bites 

and stings of reptiles, spiders, and scorpions 
 b. Define symptoms and treatment for 

zoonoses, and hymenoptera 
4. Camp hygiene 
 a. Identify the agents of infection 
 b. Describe how disease is communicated to 

others 
 c. List the principles of camp hygiene 
5. Special concerns for outdoors and wilderness 
 a. Discuss emergency procedures for outdoor 

groups 
• Trip plans 
• Evacuation organization 
• Managing a lost person incident 

b. Discuss wilderness transportation of the 
sick/ injured 
• Walk out or ski out 
• One-rescuer and two-rescuer carries 
• Litters 
• Horse transports and vehicle transports 

c. Discuss what would be needed in a 
wilderness medical kit 

 
 
 
 
 

 
 
 
C3.0  Pathway—Students understand the safety, 

health, and environmental responsibilities of 
those in the protective services pathway. 

C2.0  Pathway—Students develop team-building and 
leadership skills: 
2.1  Understand the qualities of effective 

leadership and how to exercise them in 
a group and in meetings. 

2.3  Use team-building skills to solve 
problems. 

 

 
 
 
 
 
 
 
 
Optional field trip involving hiking or 
camping. 
Students practice and role play outdoor 
emergency medical care skills. 
Students plan and organize trip using 
team building skills. 
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Course Outline Career Technical Education Standards Activities/Assessment 
 

J. Career paths  (20 hours) 
1. Recognize career paths and strategies for obtaining 

employment 
2. Investigate required education, training and 

experience 
3. Develop a portfolio with resume, certificate, 

application, and cover letter 
4. Identify and practice effective interviewing techniques 
5. Explore careers using First Responder skills and 

beyond: 
 a. EMT – Emergency Medical Technician and 

paramedic 
 b. Highway patrol and law enforcement 
 c. Firefighter/paramedic 
 d. Medical assistants 
 e. Medical professions 

  
TOTAL HOURS:  180 

(Note:  Typical high school course equals 180 hours per year) 

3.0  Career Planning and Management—Students 
understand how to make effective decisions, use 
career information, and manage personal career 
plans. 
3.1  Know the personal qualifications, interests, 

aptitudes, knowledge, and skills necessary to 
succeed in careers. 

3.2  Understand the scope of career opportunities 
and know the requirements for education, 
training, and licensure. 

3.3  Develop a career plan that is designed to 
reflect career interests, pathways, and 
postsecondary options. 

3.5  Understand the past, present, and future 
trends that affect careers, such as 
technological developments and societal 
trends, and the resulting need for lifelong 
learning. 

3.6  Know important strategies for self-promotion 
in the hiring process, such as job applications, 
résumé writing, interviewing skills, and 
preparation of a portfolio. 

(2.3)       Communication—Listening and Speaking —
Apply appropriate interviewing techniques: 
a. Prepare and ask relevant questions. 
b. Make notes of responses. 
c. Use language that conveys maturity, 

sensitivity, and respect. 
e. Demonstrate knowledge of the subject or 

organization. 
g. Evaluate the effectiveness of the 

Guest speakers talk about careers in 
EMT, law enforcement, firefighting, or 
medical professions. 
Class discussion. 
Students develop resume,  fill out 
practice job application, and put 
together portfolio. 
Students write cover letter, using 
grammar appropriate for business 
letters. 
Students practice interviews. 
(Teacher observation and feedback.) 
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Course Outline Career Technical Education Standards Activities/Assessment 
interview. 

 

IV.   METHODS, STRATEGIES AND TECHNIQUES 
A variety of strategies and techniques are used to instruct the students.  These include the following: 

•     Project-based learning   •     Cooperative learning 

•     Field trips     •     Hands-on experience 

•     Current textbooks and technology •     Individual and group instruction 

•     Demonstrations    •     Practical skills labs 

•     Lecture and supplemental handouts •     Guest speakers 
V.  ASSESSMENT OF STUDENT PERFORMANCE 

 Assessment of student performance will include but will not be limited to: 

• Tests, quizzes, and practical skills assessments  

• Classroom participation, effort, skill mastery and quality of work 

• Completion of assignments 

• Individual projects/group projects 

• Punctuality and attendance 
VI.   ROP CERTIFICATE REQUIREMENTS 
 To earn an ROP certificate for this course, the student must accomplish the following:  

• Complete student performance objectives 

• Maintain a 95% attendance rate 

• Demonstrate a positive work attitude 
VII.  ASSESSED JOB MARKET NEEDS 
 The job market for First Responders, including ambulance drivers and attendants, is “in demand,” according to 

the Occupational Information Network Web site, with expected growth to be faster than average through 2014.  
In California, the need is even greater, making this one of the 50 fastest growing professions, with an expected 
36% increase through 2014.  Also in California, the fields of medical assistants and Emergency Medical 
Technicians are in the 50 fastest growing professions. Locally, the advisory committee for medical careers 



CONTRA COSTA COUNTY OFFICE OF EDUCATION ROP EMERGENCY MEDICAL CAREERS—1ST RESPONDER 
 
 

3.2-C medical     11/29/07     Page 16 of 18 

pointed out that medical service opportunities are increasing in the East Bay, with Kaiser, John Muir and Sutter 
Delta expanding.  The Highway Patrol and Sheriff’s Department need trainees with First Responder skills. 

VIII.  DEPARTMENTALLY APPROVED INSTRUCTIONAL MATERIALS AND EQUIPMENT 
Texts:  

First Responder: Your First Response in Emergency Care, American Academy of Orthopaedic Surgeons, 
edited by Andrew N. Pollak, M.D., Jones and Bartlett Publishers, 4th edition, 2007 

Wilderness First Aid: Emergency Care for Remote Locations, American Academy of Orthopaedic Surgeons, 
Jones and Bartlett Publishers, 2nd edition, 2005 

 Resources: 
Wilderness First Responder, by Buck Tilton, Falcon, The Globe Pequot Press, 2nd edition, 2004 
Medicine for Mountaineering and Other Wilderness Activities, edited by James A. Wilkerson, M.D., 

Published by The Mountaineers Books, Seattle, WA, 2001 
Equipment: 

• First aid equipment and emergency responder equipment 

• CPR models 

• Computer and LCD projector 
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APPENDIX 
Skill Sheets —the following National Registry skill sheets can be downloaded from the First Responder Web site at :  
http://firstresponder.emszone.com/ 
 
National Registry Skill sheets 
These sheets will help you prepare for the national First Responder practical examination. 
Skill Sheet One - Bleeding Control/Shock Management 
Skill Sheet Two – Patient Assessment/Management Trauma 
Skill Sheet Three – Upper Airway Adjuncts and Suction 
Skill Sheet Four – Mouth-to-Mask 
 
Skill Evaluation Sheets 
These sheets provide you with ready-to-use skill proficiency assessments. 
2-1: Proper Removal of Medical Gloves 
5-1: Direct Ground Lift 
5-2: Four-Person Log Roll 
5-3: Preparing a Blanket Roll 
5-4: Applying the Blanket Roll to Stabilize the Patient’s Head and Neck 
6-1 Clearing the Airway Using Finger Sweeps 
6-2: Inserting an Oral Airway 
6-3: Inserting a Nasal Airway 
6-4: Performing Mouth-to-Mask Rescue Breathing 
6-5: Performing Mouth-to-Barrier Rescue Breathing 
6-6: Performing Infant Rescue Breathing 
6-7: Managing Airway Obstruction in a Conscious Patient 
9-1: Performing Chest Compressions 
9-2: One-Rescuer Adult CPR 
9-3: Two-Rescuer Adult CPR 
9-4: Procedure for Automated External Defibrillation 
14-1: Checking Circulation, Sensation, and Movement in an Injured Extremity 
14-2: Applying a SAM Splint 
14-3: Applying an Air Splint 
14-4: Applying a Traction Splint 
14-5: Applying an Air Splint to the Leg 
14-6: Applying a Pillow Splint for Ankle or Foot Injury 
14-7: Stabilizing the Cervical Spine and Maintaining an Open Airway 
14-8: Removing the Mask on a Sports Helmet 

http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_02_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_05_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_05_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_05_03.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_05_04.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_03.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_04.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_05.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_06.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_06_07.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_09_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_09_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_09_03.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_09_04.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_03.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_04.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_05.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_06.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_07.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_08.pdf�


CONTRA COSTA COUNTY OFFICE OF EDUCATION ROP EMERGENCY MEDICAL CAREERS—1ST RESPONDER 
 
 

3.2-C medical     11/29/07     Page 18 of 18 

14-9: Removing a Helmet 
15-1: Putting on Sterile Gloves 
15-2: Resuscitating a Newborn Infant 
18-1: Assessing the Vehicle Through the Window 
18-2: Airway Management in a Vehicle 
20-1: Turning a Patient in the Water 
21-1: Using a Bag-Mask Device With One Rescuer 

 

http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_14_09.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_15_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_15_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_18_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_18_02.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_20_01.pdf�
http://www.firstresponder.emszone.com/SkillDrillpdf/SkillDrill_21_01.pdf�
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent 
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT:  New Course at Berkeley High School: Physics of Energy 
 
BACKGROUND INFORMATION   
 
Berkeley High School is requesting Board approval for a year-long course 
titled Physics of Energy. 
 
In June 2009 Berkeley High was selected as one of five new Green 
Academies that were awarded planning grants from the California 
Department of Education (CDE) and Pacific Gas and Electric (PG&E).  
The planning grant is intended to support the staff in setting up a three 
year curriculum for grades ten through twelve.  The Board has already 
approved the entry level, tenth grade Career Technical Education (CTE) 
course, Introduction to Renewable and Sustainable Energy, which has 
been approved by the University of California (U.C.) for “g” credit 
(elective).  The proposed course, Physics of Energy, is the eleventh grade 
course in the CTE HEAT (Human Energy and Appropriate Technology) 
pathway in the Green Academy. 
 
Physics of Energy blends a traditional physics curriculum with topics 
unique to the energy and utilities business sector.  In this lab science 
course, students will investigate physics through a detailed study of 
electricity and magnetism, thermodynamics, and energy technologies 
related to power generation, transmission, distribution and use.  Areas of 
study include motion and forces, matter and energy, heat and 
thermodynamics, waveforms, electricity and magnetism.  Additional 
areas of study will include energy auditing and efficiency, global climate 
change, environmental and health and safety issues connected to the 
energy and utilities sector.  There will also be a focus on familiarizing 
students with career pathways connected with this growing and dynamic 
area of the economy. 
 
Physics of Energy is modeled after an R.O.P. course at Turlock High 
School called “Physics of Robotics,” which has been approved by U.C. for 
“d” credit (lab science).  Physics of Energy was developed with the help of 
U.C. professor emeritus and Career Academy Support Network (CASN) 
principal investigator David Stern.  Berkeley High School staff involved in 
the development of this course include:  Vice-Principal of the Green 
Academy, Kristin Glenchur; Science Team Leader, Green Teacher Leader, 
and instructor and developer for the Intro to Renewable and Sustainable 
Energy Course, Glenn Wolkenfeld; and Physics teacher Stephen Salser. 
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Physics of Energy is a foundational career technical education course in 
the energy and utilities industry sector and career pathway. It is focused 
on providing students with a conceptual knowledge of physics and its 
application in the emerging green economy.    
 
The textbook for the course will be Conceptual Physics, by Paul G. 
Hewett, published by Addison-Wesley, and supplemental materials will 
include National Education Energy Project teaching materials. 
 
A complete course description is attached.  The proposed curriculum will 
be forwarded for CSU/UC a-g approval in February 2011. 
 
 
POLICY/CODE: 
Ed Code 51054 
Board Policy 6141 
 
 
FISCAL IMPACT 
Berkeley High has been awarded a grant for $25,000 from PG&E and 
another from CDE for $44,000 to help purchase materials and 
implement this course.  Next year, PG&E and CDE will provide additional 
funds to support professional development, teacher release time, 
fieldtrips, and materials. 
 
 
STAFF RECOMMENDATION 
Approve the new course: Physics of Energy. 
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Course Description 
 

A.  COVER PAGE 
 
1. Course Title 
Physics of Energy 

9. Subject Area 

      History/Social Science           

      English 

      Mathematics                           

 X   Laboratory Science 

      Language other than English 

      Visual & Performing Arts (for 2003) 

      College Prep Elective 

2. Transcript Title / Abbreviation 
GRN PhysicsEnergy (P) 
3.  Transcript Course Code / Number 
GD60Y 
4. School 
Berkeley High School 
5. District 
Berkeley Unified School District 
6. City 

Berkeley, CA 
10. Grade Level(s) 
11th or 12th   

7. School / District Web Site 

www.berkeley.k12.ca.us 
11. Seeking “Honors” Distinction? 
              Yes              X    No 

8. School Contact 

Name: Kristin Glenchur 

Title/Position: Vice-Principal 

Phone: (510) 644-4566                          Ext.: 

Fax: (510) 644-4221 

E-mail: kglenchur@berkeley.k12.ca.us 

12. Unit Value 

      0.5 (half year or semester equivalent)           
 X   1.0 (one year equivalent)  
      2.0 (two year equivalent)                           
      Other: 
_______________________________ 

13. Date of School Board Approval 

 
 

14. Complete outlines are not needed for courses that were previously approved by UC. If 
course was previously approved, indicate in which category it falls.  

❏ A course reinstated after removal within 3 years. Year removed from List?  

Same course title?       ❏ Yes     ❏ No  
If no, previous course title?  

❏ An identical course approved at another school in same district. Which school?  

Same course title?       ❏ Yes     ❏ No 
 If no, course title at other school?  

❏ Year-long VPA course replacing two approved successive semester courses in the same 
discipline  

❏ Approved Advanced Placement (AP) or International Baccalaureate (IB) course  

❏ Approved UC College Prep (UCCP) Initiative course  

❏ Approved CDE Agricultural Education course  

❏ Approved P.A.S.S. course  

http://www.berkeley.k12.ca.us/�


  3.3-C 
 

Approved ROP/C course. Name of ROP/C?  Yosemite ROP 

❏ Approved A.V.I.D. course 

❏ Approved C.A.R.T. course  

❏ Approved Project Lead the Way course  

❏ Other. Explain: 
 

15. Is this course modeled after an UC-approved course from another school outside 

your school?       x Yes      No 
If so, which school/program?  Turlock High School 
Course title at other school:  Physics of Robotics 
 

16. Pre-Requisites  
 

Algebra I 
 

17. Co-Requisites  
 

18. Is this course a resubmission?       ❏ Yes     ✔ No  
If yes, date(s) of previous submission?  
Title of previous submission:  
 

19. Brief Course Description  

Physics of Energy allows students to study physics in a unique way that blends a traditional physics 

curriculum with topics unique to the energy and utilities sector. In addition to classroom activities, 

experiments and labs, students will investigate physics through a detailed study of electricity and 

magnetism, thermodynamics, and energy technologies related to power generation, transmission, 

distribution and use. Areas of study include motion and forces, matter and energy, heat and 

thermodynamics, waveforms, electricity and magnetism. Additional areas of study will include energy 

auditing and efficiency, global climate change, environmental and health and safety issues connected to 

the energy and utilities sector.  A strong focus will be on giving students familiarity with career paths 

connected with this growing and dynamic area of the economy.  
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B.  COURSE CONTENT 

19. Course Goals and/or Major Student Outcomes  
 
Motion and Forces (CDE Physics Standards: 1 a-m, 1 e-f, 1 j, 1 j-l) 
 
1. Newton's laws predict the motion of most objects. As a basis for understanding this 
concept:  
• Students know how to solve problems that involve constant speed and average speed. 
• Students know that when forces are balanced, no acceleration occurs; thus an object continues 

to move at a constant speed or stays at rest (Newton's first law). 
• Students know how to apply the law F=ma to solve one-dimensional motion problems that 

involve constant forces (Newton's second law). 
• Students know that when one object exerts a force on a second object, the second object 

always exerts a force of equal magnitude and in the opposite direction. (Newton's third law). 
• Students know the relationship between the universal law of gravitation and the effect of 

gravity on an object at the surface of the Earth. 
• Students know applying a force to an object perpendicular to the direction of its motion causes 

the object to change direction but not speed (e.g., Earth's gravitational force causes a satellite 
in a circular orbit to change direction but not speed). 

• Students know circular motion requires the application of a constant force directed toward the 
center of the circle. 

• Students know Newton's laws are not exact but provide very good approximations unless an 
object is moving close to the speed of light or is small enough that quantum effects are 
important. 

• Students know how to solve two-dimensional trajectory problems. 
• Students know how to resolve two-dimensional vectors into their components and calculate 

the magnitude and direction of a vector from its components. 
• Students know how to solve two-dimensional problems involving balanced forces (statics). 
• Students know how to solve problems in circular motion by using the formula for centripetal 

acceleration in the following form: a=v2/r. 
• Students know how to solve problems involving the forces between two electric charges at a 

distance (Coulomb's law) or the forces between two masses at a distance (universal 
gravitation). 

 
Conservation of Energy and Momentum (CDE Physics Standards: 2 a-c) 
 
2. The laws of conservation of energy and momentum provide a way to predict and describe 
the movement of objects. As a basis for understanding this concept:  
• Students know how to calculate kinetic energy using the formula E=(1/2)mv2. 
• Students know how to calculate changes in gravitational potential energy near Earth by using 

the formula (change in potential energy) = mgh (h is the change in the elevation). 
• Students know how to solve problems involving conservation of energy in simple systems, 

such as falling objects. 
• Students know how to calculate momentum as product mv. 
• Students know momentum is a separately conserved quantity different from energy. 
• Students know an unbalanced force on an object produces a change in its momentum. 
• Students know how to solve problems involving elastic and inelastic collisions in one 

dimension by using the principles of conservation of momentum and energy. 
• Students know how to solve problems involving conservation of energy in simple systems with 

various sources of potential energy, such as capacitors and springs. 
 
Heat and Thermodynamics (CDE Physics Standards: 3 a-g) 
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3. Energy cannot be created or destroyed, although in many processes energy is transferred 
to the environment as heat. As a basis for understanding this concept:  
• Students know heat flow and work are two forms of energy transfer between systems. 
• Students know that the work done by a heat engine that is working in a cycle is the difference 

between the heat flow into the engine at high temperature and the heat flow out at a lower 
temperature (first law of thermodynamics) and that this is an example of the law of 
conservation of energy. 

• Students know the internal energy of an object includes the energy of random motion of the 
object's atoms and molecules, often referred to as thermal energy. The greater the temperature 
of the object, the greater the energy of motion of the atoms and molecules that make up the 
object. 

• Students know that most processes tend to decrease the order of a system over time and that 
energy levels are eventually distributed uniformly. 

• Students know that entropy is a quantity that measures the order or disorder of a system and 
that this quantity is larger for a more disordered system. 

• Students know the statement "Entropy tends to increase" is a law of statistical probability that 
governs all closed systems (second law of thermodynamics). 

• Students know how to solve problems involving heat flow, work, and efficiency in a heat 
engine and know that all real engines lose some heat to their surroundings. 

 
Waves (CDE Physics Standards:  4 a-f) 
 
4. Waves have characteristic properties that do not depend on the type of wave. As a basis 
for understanding this concept:  
• Students know waves carry energy from one place to another. 
• Students know how to identify transverse and longitudinal waves in mechanical media, such as 

springs and ropes, and on the earth (seismic waves). 
• Students know how to solve problems involving wavelength, frequency, and wave speed. 
• Students know sound is a longitudinal wave whose speed depends on the properties of the 

medium in which it propagates. 
• Students know radio waves, light, and X-rays are different wavelength bands in the spectrum 

of electromagnetic waves whose speed in a vacuum is approximately 3x108 m/s (186,000 
miles/second). 

• Students know how to identify the characteristic properties of waves: interference (beats), 
diffraction, refraction, Doppler effect, and polarization. 

 
Electric and Magnetic Phenomena (CDE Physics Standards: 5 a-j) 

 
5. Electric and magnetic phenomena are related and have many practical applications. As a 
basis for understanding this concept:  
• Students know how to predict the voltage or current in simple direct current (DC) electric 

circuits constructed from batteries, wires, resistors, and capacitors. 
• Students know how to solve problems involving Ohm's law. 
• Students know any resistive element in a DC circuit dissipates energy, which heats the 

resistor. Students can calculate the power (rate of energy dissipation) in any resistive circuit 
element by using the formula Power = IR (potential difference) x I (current) = I2R. 

• Students know the properties of transistors and the role role of transistors in electric circuits. 
• Students know charged particles are sources of electric fields and are subject to the forces of 

the electric fields from other charges. 
• Students know magnetic materials and electric currents (moving electric charges) are sources 

of magnetic fields and are subject to forces arising from the magnetic fields of other sources. 
• Students know how to determine the direction of a magnetic field produced by a current 

flowing in a straight wire or in a coil. 
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• Students know changing magnetic fields produce electric fields, thereby inducing currents in 
nearby conductors. 

• Students know plasmas, the fourth state of matter, contain ions or free electrons or both and 
conduct electricity. 

• Students know electric and magnetic fields contain energy and act as vector force fields. 
• Students know the force on a charged particle in an electric field is qE, where E is the electric 

field at the position of the particle and q is the charge of the particle. 
• Students know how to calculate the electric field resulting from a point charge. 
• Students know static electric fields have as their source some arrangement of electric charges. 
• Students know the magnitude of the force on a moving particle (with charge q) in a magnetic 

field is qvB sin(a), where a is the angle between v and B (v and B are the magnitudes of 
vectors v and B, respectively), and students use the right-hand rule to find the direction of this 
force. 

• Students know how to apply the concepts of electrical and gravitational potential energy to 
solve problems involving conservation of energy. 

 
 

Laboratory Practice and Investigation and Experimentation (CTE 2.2, 2.3, 9.1-9.6) 
 

o Students know proper lab and safety procedures 
o Students know proper care and use of tools 
o Students use a variety of materials and processes 
o Students will collect and interpret data 
o Students will use mathematical operations to determine outcomes. 
o Students will develop hypotheses and theories. 
o Students will work in teams to complete projects. 
o Students will self evaluate. 
o Students will do oral and written reports. 

 

20. Course Objectives  

The course includes mastery of and lab work featuring the following topics:  
• Scientific Method, order of magnitude estimates  
• Motion and Forces  
• Conservation of Energy and Momentum  
• Heat and Thermodynamics  
• Waves  
• Electronic and Magnetic Phenomena  
• Light, lenses, and mirrors  
• Atomic and nuclear physics, nuclear fission and fusion 

 

21. Course Outline  
 Unit 1: Introduction to Physics 
• What is Physics 
• The Science of Matter and Energy  
• A Mathematical Toolkit 
 
Unit 2: Motion and Forces 
• Describing Motion 
• Vector Addition  
• A Mathematical Model of Motion  
• Forces 
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• Forces and Motion in Two Dimensions  
 

Unit 3: Energy and Momentum 
• Universal Gravitation  
• Momentum and Its Conservation  
• Energy, Work, and Simple Machines  
• Energy  
 
Unit 4: Heat and Thermodynamics 
• Thermal Energy  
• States of Matter  
 
Unit 5: Waves 
• Waves and Light  
• Waves and Energy Transfer 
• Sound  
• Light 
• Reflection and Refraction  
• Mirrors and Lenses  
 
Unit 6: Electronic and Magnetic Phenomena 
• Static Electricity  
• Electric Fields  
• Current Electricity  
• Series and Parallel Circuits  
• Magnetic Fields  
• Electromagnetic Induction  
• Energy Auditing and Efficiency 

 
Unit 7: Nuclear Physics: 
• The Atom  
• Solid State Electronics  
• The Nucleus  
• Nuclear Applications 

 
Unit 8: Geophysics and Global Climate Change 
• Global Climate Patterns and Planetary Heat Exchange 
• Greenhouse Effect 
• Physics of Climate Change Science 
• Anthropogenic Influences on Climate 
 

 
22. Texts & Supplemental Instructional Materials  

Conceptual Physics, 11th edition 

by Paul G. Hewett 

Addison-Wesley, 2010 

ISBN-10  0321568095 

 ISBN-13 9780321568090 

 National Education Energy Project (NEED) teaching materals, www.need.org 
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23. Key Assignments 
 

In addition to unit by unit problem sets, tests, and laboratory experiments and field studies, 
students will design and implement one or more applied physics projects that will demonstrate a 
practical use of physics in the world.  This might relate to energy production, efficiency, or 
auditing. The project will include an oral presentation, a written report of findings, and a visual 
exhibition. 

 

24. Instructional Methods and/or Strategies  

Instructional Methods include: 
• Direct Instruction: lecture, reading, in class research, problem sets, presentations, and guest 

speakers 
• Instructional Materials: textbook; primary and secondary materials, experts from the field, and 

electronic media 
• Team Teaching which will include business, university, and community based partners 
• Community based applied concept projects 
• Self-directed, cooperative, and collaborative learning projects 
• Instruction adaptable to levels of learning 
• Student oral presentations 

 

25. Assessment Methods and/or Tools  
 

Evaluation of student performance is based on individual abilities, interests, and talents. A combination 
of methods are used to assess student progress. The methods available include but are not limited to the 
following:  
• Regular review of work/problem sets by science teacher  
• Portfolios  
• Teacher observation  
• Student demonstrations 
• Student work samples  
• Written examinations 
• Laboratory projects 
• Applied concepts project 

 

 
 
 

 
 



 4.1-C 1 

 BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  William Huyett, Superintendent  
FROM: Javetta Cleveland, Deputy Superintendent 
DATE: January 12, 2011 
SUBJECT: Approval of Contracts/Purchase Orders for Services   
  Contracts  
 
BACKGROUND INFORMATION 
The District contracts with consultants or independent contractors who 
can provide valuable and necessary specialized services not normally 
required on a continuing basis. The following contract services are 
requested.   Expenditures are within budget. 
 

1. CSM Consulting, Inc. to provide E-Rate consulting and filing 
services for year 14. The cost will not exceed $20,700. To be 
paid from the General Fund. Requested by Jay Nitschke. 

  
2. Increase in contract, PO 110019, to American Services to 

provide roof repair as needed by the Maintenance Department 
for the 2011 SY. The Board approved $26,000 on June 23, 
2010. The additional contract amount will increase the cost by 
$3,500 for a total amount of $29,500. To be paid from Measure 
BB. Requested by Steve Collins. 

 
     
POLICY/CODE 
Public Contract Code: 20111 
Board Policy 3310 
 
STAFF RECOMMENDATION 
Approve the contracts with Consultants or Independent Contractors as 
submitted. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent 
FROM: Javetta Cleveland, Deputy Superintendent 
DATE: January 12, 2011   
SUBJECT:  Acceptance of Gifts/Donations  
  
BACKGROUND INFORMATION  
The Board may accept and utilize on behalf of the District any bequests or gifts 
of money or property for a purpose deemed to be suited by the Board. 
 
The following donations have been presented to the District: 

 
1. Markus Cremer donated $200 to the Principal’s Discretionary fund to be 

utilized as needed for Rosa Parks School.   
 
2. Jefferson PTA donated $5,000 to partially fund a Bay Area Community 

Resources (BACR) counselor, $23,000 to partially fund a English 
Language Development (ELD) position and $7,250 to purchase materials 
and supplies to support the Reading and Writing program for a total 
donation of $ 35,250 for Jefferson School.  

 
3. Cragmont PTA donated $15,000 to partial fund an instructional 

Specialist for the garden program, $12,000 for the K-2 Music 
Enrichment, $11,250 for the Arts program and $8,000 for the counseling 
program for a total donation of $46,250 for Cragmont School.  

 
4. The Berkeley High School Development Group donated $19,047 to pay 

stipends for 13 freshman and assistant athletic coaches for sports 
program for Berkeley High School.    

 
5. The Berkeley High School Development Group donated $4,000 to pay 

stipends for four orchestra coaches for the Visual and Performing Arts  
program for Berkeley High School .           

 
6. Mark and Marian Bradley- Kohr donated $3,000 to the Principal’s 

Discretionary fund to be utilized as needed for Oxford School 
 

7. King PTA donated $135 to cover two half-day substitute salaries for 
teacher participation in the Food Drive and field trip and for King Middle 
School.   

 
8. Emerson PTA donated $1,300 to partially fund volunteer and mentor 

coordination services for Emerson School.  
 

9. Thousand Oaks PTA donated $250 to partially fund student supervision 
and $2,925 to partially fund the K-2 Music program for a total donation 
of $3,175 for Thousand Oaks School.  
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10. Sarah Cline donated a printer valued at $50, Alicia Mayorga donated an 
eMac computer valued at $350, Lara Gilman and Jim Kleinmann 
donated an iMac computer valued at $600, Kelly Brown donated a viola 
and bow valued at $2,000, Marykae Josh donated a set of Suzuki sound 
blocks valued at $200 and Mary Goldman donated $20 for a total 
donation of $3,220 to support the Berkeley Unified Music Department.  

 
11. Lifetouch National School Studios donated $438.09 and PG&E donated 

$120 to purchase school supplies for a total donation of $558.09 for 
LeConte School.  

 
12. Wells Fargo Foundation Educational matching Gift Program donated 

$568.40 to be utilized as needed for Rosa Parks Elementary School.  
 
 
 
BOARD POLICY   
BP 3290   
 
FISCAL IMPACT 
The District received a total of $116,703.49 in donations.  
 
STAFF RECOMMENDATION 
Accept the donations/gifts to the District and request staff to extend letter of 
appreciation. 
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BERKELEY UNIFIED SCHOOL DISTRICT 

 
TO:   William Huyett, Superintendent  
FROM: Javetta Cleveland, Deputy Superintendent  
DATE: January 12, 2011  
SUBJECT: 2011 Standard Mileage Rate for Employee     
  Reimbursement 
  
BACKGROUND INFORMATION  
The Internal Revenue Service (IRS) annually releases the optional 
standard mileage rates to be used in computing the deductible costs of 
operating an automobile for business purposes.   
 
The Internal Revenue Service recently announced that it is increasing the 
standard mileage deductible rate to 51.0 cents a mile for calendar year 
2011.  This is a 1.0-cent increase over last year’s rate. 
 
Staff is recommending the District adopt the new revised standard 
mileage reimbursement rates of 51.0 cents per mile.  This rate will be 
effective from January 1, 2011 through December 31, 2011. 
 
POLICY/CODE 
Internal Revenue Procedure 2004-64, 2004-49 I.R.S. 898 
 
FISCAL IMPACT 
Minimal impact to the General Fund. 
 
STAFF RECOMMENDATION 
Approve the 2011 Standard Mileage rate of 51.0 cents per mile for 
Berkeley Unified School District employee reimbursements for the use of 
their personal automobiles while on District business effective January 
1, 2011 through December 31, 2011.  
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BERKELEY UNIFIED SCHOOL DISTRICT  
 

TO:  William Huyett, Superintendent  
FROM:  Lew Jones, Director of Facilities   
DATE: January 12, 2011 
SUBJECT: Declare the Measure I Bond Election Results of November 2, 2010   
 
BACKGROUND INFORMATION  
On June 9, 2010, the Board approved resolution 10-50, a resolution 
authorizing the voters to decide on whether to approve a $210 million General 
Obligation Bond on November 2, 2010.  The bond required 55% of the voters to 
approve the measure.  The electorate voted in favor of the measure; it received 
77.16% of the votes.   
 
The type of bond requires an independent citizen’s oversight committee.  The 
resolution and subsequent approvals include the following statement,  
 
“The Board of Education shall establish an independent Citizens’ Oversight 
Committee (pursuant to Education Code Section 15278 and following), to ensure 
bond proceeds are spent only for the school facilities projects listed in the Bond 
Project List.  The committee shall be established within 60 days of the date on 
which the Board of Education enters the election results on its minutes.  The 
Board of Education may, but need not, constitute the Citizens’ Oversight 
Committee as the existing School Construction Oversight Committee responsible 
for reviewing other bonds of the District.” 
 
The Board has not entered the election results in its minutes.  The purpose of 
this consent item is to formalize the election results.  If approved by the Board, 
it will initiate the 60 day clock to create a committee that fits within the 
Proposition 39 guidelines.  The citizen oversight committee is defined in 
Education Code 15282, which states, in part,  
 
“The citizens’ oversight committee shall consist of at least seven members to 
serve for a term of two years without compensation and for no more than two 
consecutive terms.  While consisting of at least seven members, the citizens’ 
construction oversight committee shall be comprised as follows: 

(1) One member shall be active in a business organization representing the 
business community within the district. 

(2) One member shall be active in a senior citizens’ organization. 
(3) One member shall be active in a bona fide taxpayers’ organization. 
(4) For a school district, one member shall be the parent or guardian of a child 

enrolled in the district. 
(5) For a school district, one member shall be both a parent or guardian of a 

child enrolled in the district and active in a parent-teacher organization, 
such as the parent teacher Association or school site council. 
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No employee or official of the district shall be appointed to the citizens’ 
oversight committee.  No vendor, contractor, or consultant of the district shall 
be appointed to the citizens’ oversight committee.”    
 

POLICY/CODE 
Sections 15100 et seq
 

.; and Section 15266 and 15270 of the Education Code. 

FISCAL IMPACT 
No cost to declare the election results.   
 
STAFF RECOMMENDATION 
Approve the Declaration of Measure I November 2010 election results.   
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent 
FROM: Lew Jones, Director of Facilities   
DATE: January 12, 2011  
SUBJECT:  Approve the Advertisement of the Stage Light Project at the 

Berkeley High School Community Theater  
 
BACKGROUND INFORMATION 
Both the 2010 and 2011 Measure BB Annual Plans include a project to 
replace the stage lighting system in the Community Theater.  The work 
was scheduled to be done last summer, but bids were received late in the 
spring and were higher than anticipated.  The Board approved rejecting 
bids and not re-advertising at that time.  We are requesting authority to 
advertise now, so that bids can be received well ahead of the scheduled 
summer 2011 implementation.  We anticipate lower bids.     
 
Staff is required to notify the Board when bids are being solicited.  
Approving the attached resolution will permit the District to solicit bids 
for the project.   
 
POLICY/CODE 
California Public Contract Code 20110- 20118. 
 
FISCAL IMPACT 
The project is funded in Measure BB.     
 
STAFF RECOMMENDATION 
Approve the advertisement to solicit bids for this project.   
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BERKELEY UNIFIED SCHOOL DISTRICT 
 

RESOLUTION No. 11-25 
 

Authorization To Advertise For Bids 
804.1101 –  Berkeley Community Theater Stage Lights 

 
WHEREAS, in the judgment of the Board of Education of the Berkeley Unified 
School District of Alameda County, it is necessary to secure all labor, 
engineering, materials, equipment and services required for Berkeley 
Community Theater Stage Lights Project 804.1101 all in accordance with the 
plans and specifications prepared by and on file in the Berkeley Unified School 
District Facilities Planning Office; plans and specifications are hereby approved 
and adopted. 
 
NOW, THEREFORE, BE IT RESOLVED that the general prevailing rates of 
wages determined by the Director of the California Department of Industrial 
Relations, in accordance with Labor Code Section 1770, shall be the general 
prevailing rates of per diem wages for each craft or type of worker or mechanic 
needed to execute this contract; and 
 
BE IT FURTHER RESOLVED, that the Board authorizes and the Deputy 
Superintendent and/or Purchasing Agent are hereby authorized to advertise for 
proposals for the completion of this work in accordance with the law by 
publishing the Notice to Contractors in a newspaper of general circulation in 
the District. 
 
PASSED AND ADOPTED by the Board of Education of the Berkeley Unified 
School District this 12th day of January, 2011 by the following called vote: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 

___________________________________ 
John T. Selawsky 
Clerk, Board of Education 
Berkeley Unified School District  

 
 

Public Contract Code: 20111 
Board Policy: 3310 



1.1-A  

BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:  Board of Education   
FROM: William Huyett, Superintendent  
DATE: January 12, 2011 
SUBJECT: Board of Education Assignments  
 
BACKGROUND INFORMATION 
Presented herein are the Board of Education’s Adopt-A-School, Brown 
Act and Community Advisory Committees for 2011. These assignments 
were reviewed and discussed at the last Board meeting, and are being 
presented tonight for adoption and approval. 
 
POLICY CODE 
None 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Approve assignments for 2011 
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Board of Education - Brown Act Committees 
2011 

  

 

COMMITTTEE                  Board Member             Appointee              
   

Audit  Leyva-Cutler/Selawsky 
   
 Board Isaiah Roter –Agrees to extend term to 12-11 
 Board Elizabeth Snowden –Agrees to extend term to 12-11  
 Board Dan Lindheim – Agrees to extend term to 12/12 
    
Facilities, Safety & 
Maintenance Oversight (7 board 
appointees, 2 reps appointed by 
Supt,) 

Leyva-Cutler 
Selawsky 
Hemphill 
Wilson 
Daniels 
Djili 
Board 
Supt. 
Supt. 

 
 
 
 
 
 
 
 
 

Federico Castillo 
vacant 
Rick Carr 
Catherine Lazio  
vacant 
vacant 
David Shiver 
Todd Taylor 
vacant 
 

Peace & Justice Commission (6 
board member appointees, one 
BUSD appointee) – Meets N. 
Berkeley Senior Center, 1901 
Hearst, 1st Monday at 7pm 

Leyva-Cutler 
Selawsky 
Hemphill 
Wilson 
Daniels 
Djili 

 
 
 
 
 
 

Laylaa Abdul-Khabir 
Jon Marley 
vacant 
Rabbi Jane Litman  
vacant 
Gracie Mungovan 
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School Construction Oversight 
(6 board member appointees, 3 
board appointees, 2 appointed by 
Supt.) 

Selawsky 
Wilson 
Hemphill 
Leyva-Cutler 
Daniels 
Djili 
Board 
Board 
Board 
Superintendent 
Superintendent 

 
 
 
 
 
 
 
 
 
 
 

Susi Marzuola 
VACANT 
vacant 
Nicole Bolster-Ott 
vacant 
vacant 
David Cobb 
Carl Bridgers 
vacant 
vacant 
Terry Doran 

    
Youth Commission (6 board 
member appointees, three board 
appointees) Meets at MLK Youth 
Center, 1730 Oregon, 2nd Mon at 
6:30 pm 

Leyva-Cutler 
Daniels 
Selawsky 
Wilson 
Djili 
Hemphill 
Board 
Board 
Board 

 
 
 
 
 
 
 
 
 

Monica Tamayo 
Camilla Fenn  
Natalia Siegel 
Celia Ettinger  
vacant 
vacant 
Julian Morris-Walker 
Jessie Gibson 
Jacob Winkelman 
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Board of Education Appointments to Community Advisory and Board Committees – 2011 
 
 
Committee Name    Location                 Days/Times            Board Member/s        
                   

Alameda County School Boards 
Association 

ACOE 1-20; 2-17; 4-
21 – 7pm 

Hemphill Daniels (A) 

Audit Committee Supt. Conf. Rm. varies Leyva-Cutler Selawsky 

Berkeley Alliance   Leyva-Cutler Hemphill (A) 

 Berkeley Arts in Education  Advisory committee only 
– meets 4x a year – 
emorrison@calshakes.org 
for info 

Contact 
Suzanne 
Mcculloch for 
more info 
644-8772 

Selawsky Wilson 

BSEP Planning & Oversight  Malcolm X 2nd/4th Tue – 
7pm 

Selawsky Daniels (A) 

BTSA TBA, ACOE, BUSD Varied:  1-25; 
5/17; 5-10; 
2/8; 2/23; 
2/9; 2/16 

Leyva-Cutler  

Budget Advisory varies varies Leyva-Cutler  Wilson 

District Advisory Council (DAC) Annex 1-25; 3-8; 4-
19; 5-24: 6-
8pm 

Hemphill  

District English Learner Advisory 
Council (DELAC) 

Longfellow Lib. 2nd Tue 6-
8pm 

Leyva-Cutler  

District Equity/Leadership B-Tech, Rm. 130 1-24;2-28;3-
28;4-25;5-16  
4:5:30 

Wilson Hemphill 

Facilities Safety & Maintenance 
Oversight 

Oregon Street 1st Thu of 
month xcpt 
Jul/Aug 

Selawsky Daniels 

Policy Subcommittee Supt. Conf. Rm. Varies Selawsky Wilson 

mailto:emorrison@calshakes.org�
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PTA Council ACOE? TBD/7-9pm Rotating start 
with Board 
Pres 

 

School Construction & Oversight Oregon Staff 
Recommendation:/Small 
Conf. Rm. 

1-13 – 6:30 
pm 

Selawsky Daniels 

2 x 2 COB/City Hall varies Leyva-Cutler Selawsky 
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Berkeley Unified School District 
Board of Education 

Adopt-A-School Assignments 
2011 
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Thousand Oaks 
Cragmont 

Life Academy 
Rosa Parks 

ECE 

Oxford 
Malcolm X 

Berkeley Adult 
Ind. Studies 

Washington 
LeConte 

John Muir 
Longfellow 

BAM 
Jefferson 

King 
Berkeley High 

LeConte 
Emerson 
Willard 

Berkeley High 
B-Tech 



5.1-A 

BERKELEY UNIFIED SCHOOL DISTRICT  
 

TO:  William Huyett, Superintendent  
FROM:  Lew Jones, Director of Facilities   
DATE: January 12, 2011 
SUBJECT: Bond Implementation Schedule  
 
BACKGROUND INFORMATION  
On November 2, 2010, the citizens of Berkeley approved a $210 million General 
Obligation Bond.  The bond required 55% of the voters to approve the measure 
and is governed by Proposition 39 requirements for such bonds.  The purpose 
of this Board item is to adopt a timeline to further refine the project schedule 
and other practical matters associated with this new type of bond for the 
District. 
 
In addition to those requirements, the Board considered certain basic 
assumptions in its deliberation of the size of the bond.  Several assumptions 
were: 

1. That while the Board may have some legal flexibility concerning a project 
list, that the project list presented to the Board in the spring of last year 
represent Board project priorities; 

2. That completing the Berkeley High School South of Bancroft project was 
a very high priority project;  

3. Replacing District building systems prior to failure was a high priority; 
and that, 

4. The tax rate would not exceed the maximum rate reached in the last 
bond.   

 
No decision was made by the Board on when any particular project should be 
scheduled. In addition, a fairly large portion of the bond size was based on the 
replacement of building systems.  Whether the systems should be replaced in a 
group or individually has not yet been determined.  Finally, no decision has 
been made on whether new priorities (such as furniture replacement) should be 
considered.  There are also practical matters to creating a new Committee, 
such as crafting by-laws, which need consideration.   
We propose the following timeline: 
 
January/February 

• Acknowledge election results and post application for members of a 
Committee.   

• Decide whether to have one Committee consider the new and pre-
existing bond measures.   

• Draft by-laws for Committee.  
• Board presentation of all projects with discussion of Board priorities 
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February/March 
• Finalize by laws. 
• Board to select Committee members.  
• Board decision on project priority 

 
March/April 

• Hold first Committee Meeting.  
• Budget and schedule of projects presented for Board decision  
• Explore possible financing strategies.  

  
May/June 

• New Facilities Plan adopted.  (Please note, the Plan has generally been 
approved in February/March. This year, we passed a new bond and 
the Board needs to evaluate its priorities before a new Plan is 
completed.) 

 
June/July 

• RFQ for multiple consultants, including Construction Managers, 
Architects, Landscape Architects and possibly others.   

  
POLICY/CODE 
Sections 15100 et seq

 

.; and Section 15266 of the Education Code, and Board 
direction and decision on project scheduling. 

FISCAL IMPACT 
Minimal cost to define the schedule.  Depending on Board direction, there may 
be some costs for legal and financial consulting advice.     
 
STAFF RECOMMENDATION 
Approve a schedule to initiate the newly approved bond.   
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:    William Huyett, Superintendent   
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT: Board Study Sessions  
 
 
BACKGROUND INFORMATION  
The Board designated four upcoming Board meetings as Study Sessions, 
reviewed a list of possible topics, and indicated individual preferences.   
Staff is now proposing a schedule that will allow time to focus on each of 
the following topics. 
 
January 12, 2011 Board Meeting Presentation 

 Secondary Redesign and Career Tech Education (CTE)  
 
January 26, 2011 Study Session 

 Plan to Achieve District Goals for 2010-13  
  2020 Committee Updates on Pre-K, Attendance & Truancy, and 
Literacy  
  District Work Plan for 2010-12 with Action Steps  
  Family Outreach 

 Budget 
 
February 9, 2011 Board Meeting Presentation 

 K-8 Student Performance 
 
February 23, 2011 Board Meeting – Teaching and Learning Presentation 

 Culturally Responsive Teaching and Systems 
 
April 13, 2011 Study Session 

 Restorative Justice 
 Berkeley High School:  Student Performance, Small Schools / 

Programs and/or WASC Self-Study  
 
May 11, 2011 Board Meeting Presentation 

 Programs for English Learners:  Two-Way Immersion, Bilingual 
Class, Specially Designed Academic Instruction in English (SDAIE) 
 

June 8, 2011 Board Meeting Presentation 
 Report on Alcohol, Tobacco and other Drugs (ATOD) 
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September 14, 2011 Study Session 

 Special Education Program and Budget  
 Response to Intervention / Universal Learning Support Systems  

 
November 16, 2011 Study Session 

 To be determined 
 

 
 
 
POLICY/CODE  
Board Bylaw 9000 
 
FISCAL IMPACT   
None 
 
STAFF RECOMMENDATION   
Approve the schedule of topics for the Board Study Sessions.   
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
 
TO:  William Huyett, Superintendent 
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT: IEP (Individualized Education Program) Compliance Report 
 
 
BACKGROUND INFORMATION 
The attached report lists the percentage of completed annual IEP’s and 
Triennial reviews at each site as of January 5, 2011.  This report has 
been compiled from the Special Education Information Systems  
database primarily for principals and Special Education staff at each site 
to monitor our performance in addressing the needs of Special Education 
students.  It is being provided to the Board as an Organizational 
Performance Indicator.  
 
 
 
POLICY/CODE 
Ed Code 56340 
Code of Federal Regulations, Title 34, Section 300.343(b) 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION 
Receive for information. 
 
 



SCHOOL SITE
TOTAL 
IEP'S

COMPLETED 
IEP'S

% 
COMPLETED

TOTAL 
TRIENNIALS

COMPLETED 
TRIENNIALS

% 
COMPLETED

ARTS MAGNET 37 36 97% 37 36 97%
CRAGMONT 45 40 89% 45 45 100%
EMERSON 29 27 93% 29 29 100%
JEFFERSON 28 24 86% 28 27 96%
JOHN MUIR 33 31 94% 33 33 100%
LECONTE 24 23 96% 24 24 100%
MALCOLM X 41 41 100% 41 41 100%
OXFORD 31 31 100% 31 31 100%
ROSA PARKS 48 43 90% 48 46 96%
THOUSAND OAKS 31 31 100% 31 31 100%
WASHINGTON 42 41 98% 42 40 95%

KING 94 87 93% 94 94 100%
LONGFELLOW 62 59 95% 62 61 98%
WILLARD 72 64 89% 72 70 97%334
BERKELEY HIGH 334 316 95% 334 327 98%
B-TECH 19 18 95% 19 17 89%
pre-school (Hopkins, 
Franklin, King, speech-
only, CEID) 71 67 94%

non public, non BUSD K-
12, home instruction/indp 
study/home hospital 90 74 82% 90 80 88%

IEP COMPLIANCE REPORT:  as of January 5, 2011

n/a
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent    
FROM: Neil Smith, Assistant Superintendent, Educational Services 
DATE: January 12, 2011 
SUBJECT: Plan to Create Options for Secondary Students leading to 

Higher Graduation Rate  
 
 
BACKGROUND INFORMATION  
In the fall of 2010-11, the Superintendent convened a group of 
administrators to explore and identify additional options for secondary 
school students in Berkeley.  This task force, titled the Secondary Re-
Design Committee, focused primarily on researching Career Technology 
Education (CTE) offerings and other strategies to enable more students 
to graduate from high school.  The committee included the Director of 
Student Services, the Principal of Berkeley Adult School, a Vice-Principal 
from Berkeley High School, and a Teacher on Special Assignment from B-
Tech.    
 
The committee’s first step was to study the current options available for 
secondary students and observe Berkeley High School CTE classes.  
Committee members also met with B-Tech students, teachers and the 
counseling staff to assess current strengths and needs.  Finally, the 
committee reviewed the current options available to high school students 
at Berkeley Adult School.   
 
The committee identified a few exemplary programs in Northern 
California and arranged visits to three locations:  (1) the Adult School, 
the Continuation High School and New Technology High School in Napa; 
(2) San Jose MetroED, which includes a high school, an adult school and 
a Regional Occupational Center supported by six school districts; and (3) 
the Regional Occupational Center in Sacramento.    
 
The committee has prepared a draft of an action plan which is attached.  
The plan is designed to improve CTE offerings for all students and credit 
recovery and graduation options for those who are credit deficient.  The 
plan outlines immediate or short-term steps to address the urgent need 
of seniors who are not meeting graduation requirements as well as long-
term actions to increase CTE options and implement systems to 
intervene with students who are credit deficient before their senior year.   
 
Committee members have revised the plan after presentations to the 
Secondary Council and the Cabinet.  The committee intends to have the 
plan reviewed by the BHS School Site Council and the School 
Governance Councils at B-Tech and the middle schools, the BHS 
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Leadership Team, and the staff at B-Tech. Staff is presenting the plan to 
the Board for input.    
 
 
POLICY/CODE  
None 
 
FISCAL IMPACT 
None 
 
STAFF RECOMMENDATION   
Receive for information. 
 



 

Berkeley Unified School District Secondary Re-Design Committee Initial Proposals 

 Career/Technical Education and Other Secondary Options  
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Short-Term Goals (0 – 9 Months)      
 
I. Expand Career Technology Education Offerings for All Students 

A. Provide regional occupation program (ROP) access at BHS to B-Tech 
students beginning fall 2011. 

B. Provide an ROP program on the B-Tech campus. 
C. Open Adult School career technical education (CTE) courses to all 

high school students on a space available basis. 
D. Establish a District advisory committee for CTE as required by Carl 

Perkins funding. 
E. Designate a District CTE administrator in charge of supervision of all 

career technical education including Carl Perkins and ROP programs. 
F. Approach Contra Costa ROP to discuss resources provided to BUSD 

students and opportunities for BUSD students to participate in regional 
programs. 

       
II. Graduation and Credit Recovery      

A. Offer adult education classes (i.e. CAHSEE prep) at B-Tech (possible 
ADA recovery through program) 

B. By the start of the spring semester, identify all seniors who are behind 
in credits and graduation requirements.  Utilize counseling staff to 
develop a plan for each student to recover credits and graduation 
requirements using the regular program, adult education, Cyber High, 
City College and other credit offering programs.  

C. Early in the spring semester, begin a transfer program for high school 
students age 18 or older who are 50 or more credits behind. Identified 
students will be presented with an orientation regarding the option for 
a high school diploma at BAS (180 credits). The BAS Principal and 
Counselor will offer a double orientation; one at the high school and 
one at BAS. New students will be shepherded in as a cohort and attend 
classes together when feasible. 
 

 
 

 
 
 

 
Long-Term Goals (9 months to 5 years) 

 
I. Expand Career Technology Education Offerings for All Students 

A. The CTE advisory committee will identify CTE/career pathways 
programs that align with industry employment needs. 

B. Develop and/or modify CTE/career pathway offerings and re-
align ROP resources with the identified needs (for example, BHS’ 
biotechnology academy).  Develop formal District and Community 
College 2 + 2 agreements. 

C. Develop a career education program in middle schools that utilizes 
advisory, career days and other strategies that expose student to 
career options.  Consider developing technology careers classes to 
be taken as part of the elective wheel. 

D. Depending on short term efforts to improve ROP services to 
Berkeley students, consider forming or joining a new ROP. 

E. Revise the current Local Plan for Career Technical Education to 
include all secondary students and align program to local 
employment oppurtunities. 

F. Develop a long term facilities plan that addresses the needs of 
secondary students who are enrolled in Alternative Education and 
CTE programs. 

G. Build/renovate/modify existing facilities to support career pathway 
programs (may renovate BAS or West Campus to establish a 
technical center). 

 
II. Graduation and Credit Recovery 

A. Senior Credit Check:  Counselors will design a plan for credit 
recovery for credit deficient students (less than 160 credits) before 
the senior year. 

B. Mid-career check: Counselors will do a credit check after the 
sophomore year ends for credit deficient students.  A two year plan 
to recover credits will be determined for each student who has less 
than 100 credits. 

C. Notify parents regarding their child’s credit deficiencies and the 
plan to recover credits. 
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BERKELEY UNIFIED SCHOOL DISTRICT 
 
TO:   William Huyett, Superintendent 
FROM: Lew Jones, Director of Facilities   
DATE: January 12, 2011  
SUBJECT:  Facilities Plan Update   

BACKGROUND INFORMATION 
This report is an update of the Facilities Construction Plan approved by the 
Board on March 10, 2010 and as amended on September 22, 2010.  Data in 
this report is current as of January 3, 2011. This report includes updates of all 
active construction projects.  Maintenance projects are detailed in the 
Maintenance Quarterly Reports.     
 

ELEMENTARY SCHOOLS 
Emerson 
Project Type:   Solar  
Status:    Design  
Completion Date:   September 2011 
Changes since last report: The construction documents are being prepared. 

We expect completion in mid-January.  The 
District applied for the PG&E rebate.     

 
LeConte 
Project Type:   Electrical Service  
Status:    Pre-Design  
Completion Date:   October 2011 
Changes since last report: PG&E has stated that they will complete their 

review within the next few days.  If they do so, 
the construction can occur this summer as 
planned.   

Oxford 
Project Type:   Flooring   
Status:    Design  
Completion Date:   September 2011 
Changes since last report: Staff expects hazardous material consulting 

proposals this month.  Bidding is scheduled for 
this March.   

BAM 
Project Type:   Electrical Service  
Status:    Pre-Design  
Completion Date:   October 2011 
Changes since last report: PG&E has stated that they will complete their 
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review within the next few days.  If they do so, 
the construction can occur this summer as 
planned.   

 
MIDDLE SCHOOLS 

KING 
Project Type:   Media Center Roof  
Status:    Design   
Completion Date:   September 2011 
Changes since last report: The Board approved the architect.  The 

construction documents are approximately 15% 
complete.  The roof was tested for hazardous 
materials.       

 
Project Type:   Gymnasium Roof   
Status:    Design   
Completion Date:   September 2011 
Changes since last report: The Board approved the architect.  The 

construction documents are approximately 15% 
complete.  The roof was tested for hazardous 
materials.       

 
Project Type:   Science Boiler   
Status:    Design  
Completion Date:   October 2011 
Changes since last report: The construction documents are approximately 

90% complete.   
 
 

HIGH SCHOOLS 
BERKELEY HIGH 
Project Type:   New Buildings  
Status:    Construction   
Completion Date:   February 2012 
Changes since last report: The contractor continues to rework his trenches. 

The contractor has erected a tent to protect his 
project from the weather.  The low voltage wiring 
has been pulled.                     

 
Project Type:   Phase 2  
Status:    Permit   
Completion Date:   July 2012 
Changes since last report: The front end documents were worked on and 
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are almost complete.     
 
 
Project Type:   Phase 3  
Status:    Design   
Completion Date:   June 2012 
Changes since last report: The construction document set is approximately 

85% complete.   Another coordination meeting 
has been set with the site administration. 

 
Project Type:   Donahue Gymnasium Roof   
Status:    Design   
Completion Date:   September 2011 
Changes since last report: The Board approved the architect.  The 

construction documents are approximately 15% 
complete.  The roof was tested for hazardous 
materials.         

  
Project Type:   Science Laboratory Confirmation    
Status:    Complete    
Completion Date:   December 2010 
Changes since last report: The consultant completed his report.  The high 

school is discussing its options.       
 
Project Type:   Community Theater Accessibility   
Status:    Design   
Completion Date:   November 2011 
Changes since last report: The contract with the architect was signed.  The 

construction documents are approximately 50% 
complete.   

 
OTHER SITES 

 

WEST CAMPUS 
Project Type:   Rehabilitated Buildings   
Status:    Construction   
Completion Date:   November 2011   
Changes since last report: The roof demolition is complete.  The windscreen 

panels (on the roof) are being installed.  The 
shotcrete is approximately 60% complete.  The 
shoring for the micropiles is being installed.     

 
Project Type:   Board Room   
Status:    Design   
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Completion Date:   May 2012   
Changes since last report: Design development is approximately 50% 

complete.            
        
Project Type:   Computer and Switch Replacement  
Status:    Purchase   
Completion Date:   February 2011    
Changes since last report: One-quarter of the switches have been installed. 

 The rest will be installed by the end of the 
month.  There was a glitch with the computer 
order and they have been shipped but not 
received yet.  All of the computers will be 
installed by the end of February.   

 
Project Type:   Furniture Replacement  
Status:    Phase 1 Complete/Phase 2 to Begin   
Completion Date:   September 2011    
Changes since last report: A number of classrooms received new furniture 

over the winter break.  Other orders will be 
placed for a summer installation.   
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