Berkeley Unified School District
Office of the Superintendent

Board of Education Meeting

August 31, 2011




Berkeley Unified School District
Office of the Superintendent
2134 Martin Luther King Jr. Way
Berkeley, CA 94704-1180
Phone: (510) 644-6206 Fax: (510) 540-5358

BOARD OF EDUCATION - MEETING AGENDA*
Wednesday, August 31, 2011

Call to Order The Presiding Officer will call the Meeting to Order at
6:00 p.m., recess to Closed Session, and begin regular
Board Meeting agenda by 7:30 p.m.

Roll Call

Members Present:
Beatriz Leyva-Cutler, President
John T. Selawsky, Vice President/Clerk
Karen Hemphill, Director
Leah Wilson, Director (remote attendance)
Josh Daniels, Director
Maddy Roberts, Student Director

Administration: Superintendent William Huyett, Secretary
Javetta Cleveland, Deputy Superintendent
Neil Smith, Assistant Superintendent of Educational
Services
Delia Ruiz, Assistant Superintendent of Human Resources

The Board will recess into closed session under the authority of the Brown Act
(including but not limited to Government Code section 54954.5, 54956.8,
54956.9, 54957, 54957.6, as well as Education Code section 35146). Under
Government Code section 54954.3, members of the public may address the
board on an item on the closed session agenda, before closed session.

a)Conference with Legal Counsel — Existing Litigation /Anticipated
b)Consideration of Student Expulsions
eStudent Case No. 0910-41-022499 - Readmission
eStudent Case No. 1011-13-050498 - Readmission
c) Collective Bargaining
d)Public Employee -
Discipline /Dismissal/Release /Evaluation/Appointment/Reassignment
eEmployee Suspension
eEmployee Dismissal
e)Liability Claims
f)Property Acquisition & Disposal

* Board agenda posted on District website: www.berkeley.k12.ca.us
** The Student Director does not attend Closed Session
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The Berkeley Unified School District intends to provide reasonable
accommodations in accordance with the Americans with Disabilities Act of
1990. If a special accommodation is desired, please call the
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206

REGULAR MEETING AGENDA
CALL TO ORDER
Report Closed Session actions
Approve Regular Meeting Agenda of August 31, 2011
Swearing in: Student Director Maddy Roberts

RECOGNITION - Welcome New Leaders

Audrey Amos - Principal, John Muir Ashley Milton — Vice Principal, BHS

Jen Corn - Principal, Oxford Randy Perez — Director, Classified Personnel

Lisa Graham — Program Supv., Special Ed Sheila Quintana — Principal, B-TECH

Burr Guthrie — Principal, Adult School Daniel Roose, Attendance Coord., BHS

Janet Levenson, Principal, King Middle Leah Sokolofski — Program Supv., Network/Healthy CA
Sonya Martin, Vice Principal, Willard Veronica Valerio — Coordinator, Prof. Dev.

Raymond Young — Supv., Custodial, BHS

PUBLIC TESTIMONY

Persons wishing to address the Board should fill out a card located on the table by the
door and submit the completed card to the Board Recorder. Speakers will be selected by
lottery. The Public Testimony is limited to 30 minutes — 3 minutes per speaker. Speakers
with the same concerns are encouraged to select a spokesperson to address the Board.

Union Representatives’ Reports
Board Members’ Reports
Superintendent’s Report

CONSENT CALENDAR

CONSENT ITEMS

These items are considered routine and may be enacted by a single motion. Any items
needing discussion may be moved to the appropriate section of the agenda upon the
request of any member of the Board.

Human Resources

12
2.1-C Staff Recommendation:
Personnel Recommendations Accept Personnel Report No. 8-31-
11
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Educational Services

3.1-C

Approval of Overnight Field Trips and

Out of State Travel Requests

Business Services

4.1-C
Approval of Contracts and Purchase
Orders

4.2-C
Approval of Listing of Warrants
Issued in June and July 2011

4.3-C
Approval of Payroll Warrants Issued
in June and July 2011

4.4-C
Acceptance of Gifts and Donations

4.5-C
Authorization of Contracts with Bay
Area Community Resources (BACR)

4.6-C

Approval to Enter Into Agreements to
Purchase Food Supplies for the 2012
SY Nutrition Service Program

4.7-C

Approval of Contract with American
Logistics for Non-Public School
Transportation for Special Education
Department

4.8-C

Approval of Contract with BACR for
Jefferson Elementary JAZ After
School Program
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Staff Recommendation:

Approve the overnight field trips and
out of state travel requests
consistent with District policies and
instructional programs

Staff Recommendation:

Authorize Purchasing Manager
and/or Deputy Superintendent to
execute contracts and purchase
orders

Staff Recommendation:
Approve the listing of warrants
issued in June and July 2011

Staff Recommendation:
Approve payroll warrants issued in
June and July 2011

Staff Recommendation:

Accept the donations and gifts to
the District and request staff to
extend letter of appreciation

Staff Recommendation:
Approve five contracts with Bay
Area Community Resources (BACR)

Staff Recommendation:

Approve contracts for food supplies
with vendors specified for the 2012
SY with Nutritional Services

Staff Recommendation:

Approve contract with American
Logistics for transportation services
to non-public schools
transportation for Special Education
Department

Staff Recommendation:

Approve contract with BACR for the
Jefferson Elementary JAZ After
School Program for FY 2011-12

25

27

30

33

36

39

41

42

44



4.9-C

Ratification for Payments to Vendors
for Student Services Provided for
Special Education Department in
Fiscal Year 2010-11

4.10-C
Approval of Master Contracts for
Non-Public Schools (non-residential)

4.11-C

Approval of Increases to Master
Contracts for Non-Public Schools
(residential)

4.12-C
Approval of Master Contracts for
Non-Public Agencies

4-13-C
Approval of YMCA Head Start
Contract

Facilities

5.1-C

Approval to Hire Project Management
Firms to provide Project Management
Services

5.2-C
Approval to modify Measure I
Committee By-Laws

5.3-C
Approval to Negotiate a Project Labor
Agreement

5.4-C

Approval to Accept the Flooring
Project at Oxford Elementary School
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Staff Recommendation:

Approve the increases for Special
Education vendors as submitted for
FY 2010-11

Staff Recommendation:

Approve the master contracts for
non-public schools for 2011-12
school year (non-residential)

Staff Recommendation:

Approve master contracts for non-
public schools for 2011-12 school
year (residential)

Staff Recommendation:

Approve master contracts for non-
public agencies for 2011-12 school
year

Staff Recommendation:

Approve the contract with YMCA of
the Bay Area for the 2011-12 school
year

Staff Recommendation:

Approve Hiring Project Management
Firms to provide Project
Management Services

Staff Recommendation:
Approve Modification of Measure I
Committee By-Laws

Staff Recommendation:
Approve negotiation of a project
labor agreement

Staff Recommendation:
Accept the Flooring Project at
Oxford Elementary School

51

53

54

56

58

59

61

68

69



ACTION ITEMS

These items are presented for action at this time. They may have been

reviewed at a previous meeting

Human Resources

2.1-A

Ratification of Extension of the Contract

Between the Berkeley Unified School

District and the Berkeley Federation of

Teachers (BFT)

Business Services

4.1-A
Approval of Financial MOU between
Berkeley Unified School District and
REALM Charter School for FY 2011-
2012

4.2-A

Approval of Request for Advance
Payment of Property Taxes for REALM
Charter Schools

Facilities

8:30 p.m.

S.1-A

Approval of the Final Design of Derby
Field

5.2-A

Facilities Financial Plan Update for
Measure AA and Measure |

INFORMATION ITEMS

These items are intended to keep the Board informed on various District business

Staff Recommendation:
Approve ratification

Staff Recommendation:

Approve financial Memorandum of
Understanding between Berkeley
Unified School District and REALM
Charter School for FY 2011-2012

Staff Recommendation:

Receive REALM request to approve
advance payment of property taxes

for charter schools - REALM Middle
and REALM High schools

Staff Recommendation:
Approve the Final Design of Derby
Field

Staff Recommendation:

Approve the Facilities Financial Plan
update for Measure AA and Measure
I

matters, which do not require action, by the Board.

Educational Services

9:00 p.m.
3.1-1
Report on Adequate Yearly Progress

(AYP) and Academic Performance Index

(API)
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Staff Recommendation:

Accept report on Adequate Yearly
Progress (AYP) and Academic
Performance Index (API)

71

74

109

111

116

142



3.2-1
List of Organizational Performance
Indicators

3.3-1
Proposed New Textbook Geometry as a

First Reading or Adoption Consideration

Business Services

4.1-1
Receive information on District Post-

Retirement Benefit Liability Pursuant to
GASB Statements 43 & 45

FACILITIES
5.1-1
Facilities Plan Update

ADDITIONAL ACTION ITEMS
Approve Minutes of June 22, 2011
Approve Minutes of June 29, 2011
Approve Minutes of July 6, 2011

EXTENDED PUBLIC TESTIMONY

ADJOURNMENT

Staff Recommendation:
Accept list of Organizational
Performance Indicators for information

Staff Recommendation:

Accept proposed new textbook Geometry
as a First Reading for adoption
consideration

Staff Recommendation:

Receive information on the District’s
total unfunded post-retirement benefits
liability and refer the actuarial study to
the joint district/union Benefit Cost
Containment Committee for
discussion/action

Staff Recommendation:
Receive and accept Facilities Plan
Update

Board of Education Meetings are broadcast live on KPFB/FM 89.3
Berkeley Government Access Channel 33

Guidelines for Speakers

151

153

155

182

You are invited to participate in Meetings of the Board of Education and make your views

known at these meetings.

WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM:

Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD) and give it
to the Board Secretary. Speakers will be selected by lottery. Your card must be
submitted before the Presiding Officer calls for PUBLIC TESTIMONY. You will be called to
speak by the Presiding Officer. A Speaker has three minutes in which to make his/her

remarks.

Any subject related to the District or its educational programs is welcome at the Board of
Education Meetings. However, we respectfully ask that matters pertaining to
individual employees of the Berkeley Unified School District be discussed in private.
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There is an established procedure for making such complaints. You may obtain
information about this procedure from a school or from the Superintendent’s Office.

BOARD OF EDUCATION MEETING DATES FOR 2011

September 14*
September 21
October 12
October 26
November 9
November 16*
December 14
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Berkeley Unified School District Mission:
The Mission of the Berkeley Unified School District is to enable and inspire our
diverse student body to achieve academic excellence and make positive
contributions to our world.

Berkeley Unified School District Vision:
Our Students are curious and creative learners who succeed through personal
initiative and sustained effort to reach high academic goals. They are critical
thinkers who seek knowledge and possess technological competence and
collaborative skills. Our students embrace diversity, act responsibly, and
contribute to our community.

Our Educators believe that all students can meet or exceed rigorous academic
standards. Teachers, staff, and administrators together form a rich professional
learning community where all are supported to hone our professional craft and
improve our effectiveness. Through the examination of our instructional
practices and data, we adjust our teaching and operational systems in order to
continuously improve. We are responsible in the stewardship of our fiscal
resources and fair and equitable in their distribution.

Our Families and Community are integral to the success of our students and
schools. Families are active, engaged partners in their child’s education who
give valued input and participate in making important decisions about our
academic and enrichment programs. Our diverse community is passionate
about equitable educational outcomes for all students. Our civic and
community organizations partner with us to promote family engagement and
the well-being and success of our students.

Our Schools are vital centers of community life enriched by the diversity of our
city and welcoming to all families. Each classroom offers engaging and
culturally relevant curriculum that builds on students’ interests and abilities.
Student needs, as identified by regular assessment, inform our teaching and
guide appropriate and effective intervention services. We offer an enriched
learning environment and a comprehensive system of supports to address the
needs of the whole child.

Values and Beliefs of Berkeley Unified School District:
eStudents are our priority.
eWe take pride in our diversity.
eWe hold high expectations for ourselves and our students.
eWe treat each other with respect and act with integrity.
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District Goals 2010 - 2013

I.Curriculum & Instruction: Increase the academic achievement of all students
through effective instruction, a challenging and engaging curriculum, and
aligned assessments.

A.Pre-K: Prepare pre-school children for success in elementary school by
providing age-appropriate curriculum and instruction that nurture and develop
children’s academic, social, emotional and physical well-being.

B.ELA and Math Instruction: Prepare all students for continued success in
English Language Arts and Mathematics by providing high quality instruction
geared to student needs including appropriate modifications and
accommodations.

C.English Language Development: Provide direct instruction in English
Language Development to ensure that every English Learner gains at least one
English language proficiency level each year.

D.Evaluation and Assessment: Use data from multiple measures to monitor
student progress, guide instruction and evaluate the effectiveness of our
programs, and share this information with the staff, the Board and the
community.

II.Strategies to Promote Student Success: Implement strategies to engage
students in their learning and interventions to eliminate barriers to student
success.

A.Student Engagement: Address the needs of the whole child by engaging
students in the visual and performing arts, physical education and athletics,
career and technical education, and gardening and cooking programs.

B.ULSS / RTI2: Implement a continuum of academic, behavioral, and/or other
intervention strategies through the Universal Learning Support System (ULSS),
as ULSS is the district’s model of Response to Intervention and Instruction
(RtI2).

C.Positive Behavior Support: Develop and utilize a positive behavior system
as well as prevention and intervention programs for specific behaviors that
impede student success, such as alcohol and drug use and abuse, truancy,
expressions of extreme anger, and repeated suspendable offenses.
D.Disproportionality: Reduce the disproportionate racial representation of
students suspended or expelled and students identified for Special Education
services.

E.Educational Options for Secondary School Students: Develop engaging
and innovative educational options for secondary students, including career
technical education.
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F.Extended Learning Opportunities: Provide students with academic
enrichment and supervised activities that complement the classroom
curriculum beyond the traditional school day.

G.Transitions: Improve transitions for students as they move from pre-school
to kindergarten, from elementary to middle school, from middle to high school,
and from high school to post-secondary as well as the transitions from Special
Education and English Learner status to the mainstream.

IIl.Family/Community Engagement: Establish partnerships with our families
and community to increase academic success for all students.
A.Family Engagement Framework: Develop greater family involvement in the
schools and the community by adopting a framework that offers multiple ways
for parents to partner with educators to ensure their children’s success in
school.
B.Family Leadership & Advocacy Training: Strengthen parents’ capacity to
be effective leaders in their schools and the community and advocates for their
children by providing parent trainings and forums in formats that honor the
cultures and languages of our community.
C.Family Advisory Council: Support the City and the Berkeley Alliance in
establishing a representative Family Advisory Council to ensure parent input in
the development and evaluation of the 2020 Vision projects.
D.Communication: Engage and inform our staff, families, and key partners by
developing and implementing a comprehensive communications plan.

IV.Cultural & Linguistic Relevance: Ensure that all systems are culturally and
linguistically responsive to the needs of our students and their families.
A.Culture and Climate of District and Schools: Ensure that all schools and
departments welcome and support all our students and their families by
prioritizing a focus on equity at each site, ensuring customer friendly service,
and providing language access, all supported by district policy.

B.Recruit and Retain Teachers and Administrators of Color: Develop and
invest in prospective and current teachers and administrators of color by
identifying career pathways and establishing networking, mentoring and other
support systems.

C.Professional Development: Create a culturally and linguistically responsive
climate throughout the district through focused professional development.

V.Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.
A.Efficient Use of Resources: Improve and streamline District wide systems,
services and operations through the use of enhanced tools and technology that
will provide additional time and resources to meet current and future student
needs.
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B.Parcel Tax and Bond Revenues: Provide the best possible education for all
students by effectively utilizing local parcel tax and bond revenues.
C.Partnerships: Maximize public and private resources to support greater
student success by strengthening partnerships with the City, the Berkeley
Alliance, the Berkeley Public Education Foundation, U.C. Berkeley, and other
stakeholders.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Delia Ruiz, Assistant Superintendent, Human Resources
DATE: August 31, 2011
DISTRICT GOAL: V A: Efficient Use of Resources
SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 8.31.11

The following is submitted for review and acceptance.

CERTIFICATED EMPLOYEES

Classification

(Temporary,

Probationary or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
SEPARATIONS
Julie Blackburn Probationary Teacher 1.0 Oxford 6/17/11
Joy Chua Permanent Teacher 1.0 B-Tech 6/17/11
Kunal Dalal Permanent Teacher 1.0 B-Tech 6/17/11
Amy Frey Permanent Vice Principal 1.0 BHS 6/24/11
Mary Hamilton Permanent Teacher 1.0 Arts Magnet 6/17/11
Darwin Greenwell Permanent Teacher 1.0 VAPA 6/17/11
Elliott Hu-Au Temporary Teacher 1.0 B-Tech 6/17/11
Justin Johnson Temporary Teacher 1.0 B-Tech 6/17/11
Amber Lester Permanent Counselor 1.0 B-Tech 6/17/11
Melissa Poblete Temporary Teacher 1.0 BHS 6/17/11
Hillary Walker Permanent Teacher 1.0 B-Tech 6/17/11
CORRECTIONS PRIOR REPORT INFORMATION BOARD REPORT

DATE

Pondurenga Das, Temporary Teacher Adult Separation 6/08/11 6/22/11

School, Retirement 6/16/11
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
LEAVES
Fundisha Adero Permanent Instructional .80 Hopkins 8/30/11 10/14/11
Assistant,
Special Ed.
SHC
Kenneth Booker Permanent Program 1.0 Adult School 7/1/11 7/29/11
Specialist
Anthony Bradford Permanent Maintenance 1.0 Maintenance 7/5/11 7/29/11
Technician
Ann Callegari Permanent EDP 1.0 Washington 8/8/11 6/15/12
Coordinator
Mark Coplan Permanent Public 1.0 Superintendent’s 7/25/11 10/21/11
Information Office
Officer
LaRon Ingram, Il Permanent Custodian 11 1.0 Malcolm X 6/21/11 8/9/11
E. Loretta Stanton Permanent Instructional .56 Arts Magnet 8/30/11 9/30/11
Technician
Belinda Williams Permanent Instructional .53 Washington 5/23/11 6/17/11
Technician
SEPARATIONS
Julian Ahmed Permanent Instructional .80 Willard 7/1/11
Assistant,
Special Ed.
Jessica McCoy Permanent Instructional .53 Oxford 6/17/11
Technician
Joan Gallagher Permanent Sous Chef 1.0 Nutrition Services 7/29/11
Deidre Birtchet Probationary Instructional 40 Rosa Parks 8/12/11
Assistant, ECE
Makana Grant Permanent Instructional .53 Le Conte 7/28/11
Technician
RETIREMENT
Virgue Callen Permanent Instructional .80 BHS 6/30/11
Assistant,
Special Ed. Att.
Virma Reyes Permanent Pupil Acct. 1.0 Business Services 8/8/11
Technician
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES
Muhsin Abdul- Limited Term Clerical 30 total Rosa Parks 6/27/11 717711
Musawwir Specialist hrs
Danielle Adams Limited Term Instructional 10 total Le Conte 6/20/11 6/24/11
Technician hrs
Lori Adams Limited Term Grounds 7.5 Maintenance 6/20/11 8/26/11
Gardener hrs/day
Fundisha Adero Limited Term Instructional 35 Hopkins 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Julian Ahmed Limited Term Instructional 5 total BHS 6/22/11 7/20/11
Assistant, hours
Special Ed. Att.
Tiana Alnas-Benson Provisional Secretary 1.0 BEARS 7/1/11 7/29/11
Roquael Baham Limited Term School 55 B-Tech 6/22/11 7/30/11
Secretary | hrs/day
Sonya Banks Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.

Angela Banks- Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11

Robinson Driver hrs/day

Julie Batsel Limited Term Interpreter for 4 hrs/day  Malcolm X 6/27/11 7/28/11
the Deaf

Cynthia Bella Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11
Driver hrs/day

Johnny Billups Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11
Driver hrs/day

Maria Blanco Limited Term Instructional 10 total Le Conte 6/20/11 6/24/11
Technician hrs

Robert Borton Limited Term Instructional 20 total John Muir 6/20/11 6/30/11
Technician hrs

Robert Borton Probationary Instructional A7 Willard 8/26/11

Technician
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
James Boyd Probationary Custodian | 1.0 BHS 8/1/11
Ronald Boykin Limited Term Instructional 5hrs/day  BHS 6/22/11 7/20/11
Assistant,
Special Ed. Att.
Shannon Brown Limited Term Custodian | 7.5 Maintenance 6/27/11 8/19/11
hrs/day
Edith Brozosky Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Holly Byrnes Limited Term Instructional 4.5 Adult School 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Ann-Marie Callegari Limited Term EDP 30 total Washington 6/27/11 7/1/11
Coordinator hrs
Tonette Carter Limited Term Instructional 35 Hopkins 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Wiley Carter Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11
Driver hrs/day
Margretha Chacona- Limited Term Instructional 35 Hopkins 6/27/11 7/28/11
Johnson Assistant, hrs/day
Special Ed. Att.
Michelle Clatcher Limited Term Instructional 45 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Ethleen Coaxum Limited Term Instructional 5hrs/day  BHS 6/22/11 7/20/11
Assistant,
Special Ed. Att.
Ethleen Coaxum Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Ken Cobb Limited Term Custodian | 7.5 Maintenance 6/27/11 8/19/11
hrs/day
Jill Coffey Provisional Coordinator of .80 Berkeley School 7/1/11 7/30/11
Volunteers Volunteers
Jill Coffey Probationary Coordinator of .80 Berkeley School 8/15/11
Volunteers Volunteers
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Sharon Cooke Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Malique Cooper Limited Term Instructional 20 total John Muir 6/20/11 6/30/11
Technician hrs
Charles Copeland Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11
Driver hrs/day
Maribel Coss-Perez Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Sylvia Curiel Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Iris Deserio Limited Term Instructional 128 total Willard 6/20/11 8/26/11
Specialist, hrs
Garden
Michael Dixon Limited Term Delivery Driver 3.5 Purchasing 6/20/11 8/25/11
hrs/day
Helen Dotson Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Sarah Druss Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
April Edwards Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Merlin Edwards Limited Term Student 7.5 Admissions 7/1/11 7/29/11
Welfare/ hrs/day
Attendance
Specialist
Wilburt Essex Limited Term School Bus 7.5 Transportation 6/20/11 8/25/11
Driver hrs/day
Alicia Featherston Limited Term Instructional 35 King CDC 6/27/11 7/28/11
Assistant, hrs/day

Special Ed. Att.
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Marie Ferguson Limited Term School 55 B-Tech 6/22/11 7/8/11
Secretary | hrs/day
Marie Ferguson Limited Term School 3 hrs/day  B-Tech 7/11/11 7/30/11
Secretary |
Michelle Ferrell Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Amber Fonteno Limited Term Library Media 110 total Malcolm X & 6/24/11 7/29/11
Technician hrs Thousand Oaks
Rachel Freeburg Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Nicholas Furuzawa Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
David Fisher Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Raul Garcia-Fuentes Probationary School Safety 1.0 BHS 8/26/11
Officer
Maria Gil Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Ben Goff Limited Term Instructional 225total  Le Conte 6/20/11 8/26/11
Specialist, hrs
Garden
Jonathon Golden Limited Term Instructional 45 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Joel Goldstein Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Jason Goode Probationary School Safety 1.0 BHS 8/26/11
Officer
Joseph Greco Limited Term Instructional 20 total Arts Magnet 6/20/11 6/30/11
Technician hrs
Patricia Greene Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Mark Griffin Limited Term School Safety 55 BHS 6/23/11 7/29/11
Officer hrs/day
John Grigsby Probationary Instructional .80 BHS 8/30/11
Assistant,
Special Ed. Att.
Amanda Hall-Jackson Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Amanda Hall-Jackson Limited Term Instructional 35 Hopkins 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Abbey Hanson Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
William Harris Limited Term Custodian | 7.5 Maintenance 6/27/11 8/19/11
hrs/day
Karon Harris-Younger Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Seena Hawley Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Dalvin Hayes Limited Term School 90 total Washington 7/1/11 7/22/11
Secretary | hrs
Dru Howard Limited Term Instructional 20 total Arts Magnet 6/20/11 6/30/11
Technician hrs
Jason Howard Limited Term Grounds 7.5 Maintenance 6/20/11 8/26/11
Gardener hrs/day
Cecilia Hudson Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Janet Hurtado Probationary Instructional 40 Cragmont 8/26/11
Technician
Jenipher Innes Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Esther Jones Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11

Assistant,
Special Ed. Att.
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Kelsey Jones Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Nicole Jones Limited Term Instructional 10 total Willard 6/20/11 6/24/11
Technician hrs
Sharondale King Limited Term Instructional 20 total Washington 6/20/11 6/30/11
Technician hrs
Vanessa King Limited Term Custodian | 7.5 Maintenance 6/27/11 8/19/11
hrs/day
Erin Kirkpatrick Limited Term Instructional 15 total BHS 6/20/11 8/26/11
Specialist, hrs
Garden
Jeannette Kjobmand Limited Term Instructional 67.5 total Emerson 6/20/11 8/26/11
Specialist, hrs
Garden
Sierra Lanier-Cook Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Derrell Laird Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
William Linskil Limited Term Instructional 4 hrs/day  Malcolm X 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Mary Ann Lopez Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Margaret Ludwig Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Patrick Martens Probationary Instructional .80 BHS 8/30/11
Assistant,
Special Ed. Att.
Ida McBay Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Ellen McClure Limited Term Instructional 96 total BHS 6/20/11 8/26/11
Specialist, hrs
Garden
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Rita Mclntyre Limited Term Food Service 2 hrs/day  Thousand Oaks 6/27/11 7/29/11
Satellite Oper.
Michelle Miguelez Limited Term EDP 4 hrs/day  Emerson 6/27/11 8/5/11
Coordinator
Yusef Mobley Limited Term Instructional 20 total John Muir 6/20/11 6/30/11
Technician hrs
Anietra Montgomery Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Joyce Moore Limited Term Instructional 22,5 total B-Tech 6/20/11 8/26/11
Specialist, hrs
Garden
Lisa Morris Probationary Instructional 40 Franklin 7/1/11
Assistant, ECE
Priscilla Munoz Limited Term Senior Records 90 total Admissions 7/1/11 8/15/11
Clerk hrs
Rasheed Mwongozi Limited Term Instructional 35 Franklin 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Fulani Offutt Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Gaoussou Ouattara Limited Term Instructional 5hrs/day  BHS 6/22/11 7/20/11
Assistant,
Special Ed. Att.
Jennifer Owens Limited Term Instructional 35 King CDC 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
David Pagano Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Melanie Parker Limited Term Calif. Nut. 40 total Calif. Nutrition 7/1/1 9/30/11
Network hrs Network
Program Supvr.
Michelle Payton Limited Term Clerical 111 7.5 Child Development  7/5/11 7/8/11
hrs/day
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Randy Perez Probationary Director, 1.0 Personnel 7/25/11
Classified Commission
Personnel
Grace Perry Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Rita Pettit Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Ana Ramirez Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Yurida Ramos Limited Term Instructional 20 total Thousand Oaks 6/20/11 6/22/11
Technician hrs
Nicole Riddick Limited Term Instructional 20 total Thousand Oaks 6/20/11 6/22/11
Technician hrs
Clint Robinson Probationary Custodian | 1.0 BHS 7/5/11
Linnette Robinson Limited Term Instructional 5hrs/day  BHS 6/22/11 7/20/11
Assistant,
Special Ed. Att.
Jesus Rodriguez Limited Term Instructional 4.5 Adult School 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Lorna Rohlfing Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Lorna Rohlfing Limited Term Instructional 5hrs/day  BHS 6/22/11 7/20/11
Assistant,
Special Ed. Att.
Sara Rosenfeld Limited Term EDP 9 total hrs Cragmont 6/27/11 6/30/11
Coordinator
Colette Rowe Limited Term Instructional 225 total Washington 6/20/11 8/26/11
Specialist, hrs
Garden
Meayhin Saechao Limited Term Instructional 35 Hopkins 6/27/11 7/28/11
Assistant, hrs/day

Special Ed. Att.
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Erendira Sanchez Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Henri Schuyers Limited Term Dispatcher 7.5 Transportation 7/1/11 10/15/11
hrs/day
Genia Scott Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Sushil Sharma Limited Term Instructional 45 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Tanyel Simon Limited Term School Bus 7.5 Transportation 6/20/11 8/26/11
Driver hrs/day
Tiffany Singleton Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Tanisha Singleton Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Tanisha Singleton Limited Term Instructional 4 hrs/day  Thousand Oaks 6/27/11 7/28/11
Assistant,
Special Ed. Att.
Estella Sisneros Limited Term Library Media 110 total Malcolm X & 6/24/11 7/29/11
Technician hrs Thousand Oaks
Shannell Smith Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Maria Soria Limited Term Instructional 45 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Tara Spears Limited Term Instructional 20 total Washington 6/20/11 6/30/11
Technician hrs
Brenda Stanford Limited Term School 55 B-Tech 6/22/11 7/8/11
Secretary | hrs/day
Brenda Stanford Limited Term School 3 hrs/day  B-Tech 7/11/11 7/30/11
Secretary |
Javon Stephens Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or . ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Shaela Stephens Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Pamela Stewart Limited Term Student 7.5 Admissions 7/1/11 8/29/11
Welfare/ hrs/day
Attendance
Specialist
Tanya Stiller Limited Term Instructional 15 total Rosa Parks 6/20/11 8/26/11
Specialist, hrs
Garden
Johnnie Stovall Limited Term EDP 30 total John Muir 6/27/11 7/1/11
Coordinator hrs
Oliver Suttice Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant , ECE  hrs/day
Andrea Taylor Limited Term Instructional 20 total LEARNS 6/20/11 6/30/11
Technician hrs
Andrea Taylor Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Jacob Thomas Limited Term Instructional 45 Adult School 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Anita Thomson Limited Term Instructional 3.5 Franklin 6/27/11 7/28/11
Assistant, hrs/day
Special Ed. Att.
Minnie Tobias Limited Term Instructional 45 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Matthew Tsang Limited Term Instructional 270 total Willard 6/20/11 8/26/11
Specialist, hrs
Garden
Tanisha Walton Limited Term Site 10 hrs/'wk  B-Tech 6/27/11 8/5/11
Coordinator
Claudia Waters Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Presley Whideman Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
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CLASSIFIED EMPLOYEES

Classification
(Limited Term,

Provisional,
Temporary,
Probationary, or o ) Date Date
Name Permanent) Position FTE Location (From) (To)
NEW HIRES OR REHIRES (Continued)
Craig White Limited Term School Safety 20 hrs/wk  Adult School 6/27/11 7/28/11
Officer
Belinda Williams Limited Term Instructional 4.5 BEARS 6/20/11 8/26/11
Assistant, ECE  hrs/day
Dana Wrubul Limited Term Instructional 22.5total  Thousand Oaks 6/20/11 8/26/11
Specialist, hrs
Garden
Lan Xu Limited Term Food Service 4 hrs/day  King 6/20/11 8/25/11
Assistant
Raymond Young Probationary Custodial 1.0 BHS 8/1/11

Ahlam Younis

Marian Yu

CORRECTIONS

Mary O’Connel Gates,

Limited Term

Limited Term

Provisional Administrative Assistant

Services Supvr.

Food Service 2 hrs/day  BHS
Satellite

Operator
Instructional 35 Franklin
Assistant hrs/day

Special Ed. Att.
PRIOR REPORT INFORMATION

Provisional Program Assistant

6/22/11 7/29/11

6/27/11 7/28/11

BOARD REPORT
DATE

7/6/11
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: August 31, 2011

SUBJECT: Overnight Field Trip Requests

BACKGROUND INFORMATION
The following overnight field trip is being presented for ratification:

BHS Executive Student Leadership Team Retreat, Tilden Regional Park, August
18 — 20, 2011.

Ratify approval of thirty-two (32) Berkeley High School students, three (3)
teachers, and one (1) other adult, on a three-day, two-night field trip to Tilden
Regional Park in Berkeley, CA. Parents transported their student to the
Wildcat View group campsite on Thursday, August 18, at 2:00 p.m. and picked
them up after the event at 12:30 p.m. on Saturday, August 20, 2011. During
the retreat the students developed team building skills and learned to identify
the needs of all students in order to be effective in their roles as associated
student body leaders. Students slept in supervised, gender specific tents in
separate sleeping areas at the campsite. The total cost of $500 was paid with
ASB Funds and parent donations. No student was denied access based on
ability to pay. Requested by Vernon Walton, B.H.S. Vice-Principal.

The following overnight field trip requests are being made:

Mosaic Project Camp, Napa, CA, September 20 - 24, and September 27 —
October 1, 2010.

Approve participation of two groups of thirty-three (33) fourth grade students
and one (1) teacher from Cragmont Elementary School on a five-day, four-night
field trip to Mosaic Project Camp, which provides a staff of trained adults to
work with student groups. The first group departs Cragmont Elementary at
9:30 a.m. on Monday, September 19, and returns at 3:10 p.m. on Friday,
September 23, 2011. The second group departs Cragmont Elementary at 9:30
a.m. on Monday, September 26, and returns at 3:15 p.m. on Friday, September
30, 2011. This field trip enables students to learn social and conflict resolution
skills. Students sleep in supervised, gender specific cabins on the grounds.
District buses provide transportation. The cost for this trip will be paid by a
Mosaic Scholarship, and parent donations. No student is denied access based
on ability to pay. Requested by Evelyn Tamondong-Bradley, Cragmont
Principal.

San Francisco Maritime National Historical Park/Balclutha, San Francisco, CA

September 19 — 20, 2011.

Approve participation of thirty-five (35) fifth grade students, two (2) teachers,

and seven (7) other adults on a two-day, one night field trip to San Francisco

Maritime Historical Park located at the Hyde Street Pier. The group will depart
3.1-C




Cragmont Elementary at 9:30 a.m. on Monday, September 19, and return at
10:30 a.m. on Tuesday, September 20, 2011. This field trip supports the Age
of Exploration Social Studies curriculum for Stt Grade. Students will also build
social skills and self-reliance. Students sleep in gender specific areas on the
ship Balclutha. District buses provide transportation. Parent donations will
provide for the cost of $100 per student. No student is denied access based on
ability to pay. Requested by Evelyn Tamondong-Bradley, Cragmont Principal.

DISTRICT GOAL

II. F. — Extended Learning Opportunities: Provide students with academic
enrichment and supervised activities that complement the classroom
curriculum beyond the traditional school day

POLICY/CODE
Education Code 35330
Board Policy 6153

FISCAL IMPACT
As indicated above.

STAFF RECOMMENDATION

Approve and ratify the overnight field trips consistent with the District Policies
and instructional programs.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent

DATE: August 31, 2011

SUBJECT: Approval of Contracts/Purchase Orders for Services
Contracts

BACKGROUND INFORMATION

The District contracts with consultants or independent contractors who
can provide valuable and necessary specialized services not normally
required on a continuing basis. The following contract services are
requested. Expenditures are within budget.

1. Ratification of contract with Marin Academic Center to provide
student NPS placement for the period 2/10/11 to 6/30/11.
The cost will not exceed $11,109. To be paid from the Special
Education Budget. Requested by Kay Altizer.

2. Ratification of increase in contract, PO 111511, to Lincoln Child
Center to provide student NPS placement for 2011SY. The
Board approved $20,828 on December 8, 2010. The additional
contract amount will increase the cost by $27,152 for a total
amount of $47,980. To be paid from the Special Education
Budget. Requested by Kay Altizer.

3. Ratification of contract with Casey Printing to provide fall and
Spring brochures for Berkeley Adult School. The cost will not
exceed $15,000. To be paid from the Adult Education Fund.
Requested by Burr Guthrie.

4. Ratification of contract with Payflex Systems USA, Inc. to
provide flex spending program for 2012SY. The cost will not
exceed $35,520. To be paid from the General Fund. Requested
by Jerry Johnson.

S. Ratification of contract with J&R Fence to replace fence fabric
at Washington Elementary School. The cost will not exceed
$27,638. To be paid from the Measure BB Fund. Requested by
Steve Collins.

6. Ratification of contract with BKF Engineers to provide surveying
services for Derby Field. The cost will not exceed $14,500. To
be paid from the Measure I Bond. Requested by Lew Jones.

7. Playworks to provide the Playworks physical activity program at
Thousand Oaks Elementary School for the 2012SY. The cost
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10.

11.

12.

13.

14.

15.

16.

will not exceed $22,500. To be paid from PTA donations.
Requested by Julianna Sikes.

MOCHA to provide staff development around the basic elements
of art at Thousand Oaks Elementary School for the 2012SY.
The cost will not exceed $22,500. To be paid from PTA
donations and BSEP Fund 4. Requested by Julianna Sikes.

Berkeley Albany YMCA to provide physical activities and games
and assist classroom teachers with PE classes at Emerson
Elementary for the 2011SY. The cost will not exceed $16,450.
To be paid from PTA Donations. Requested by Susan Hodge.

Performing Arts Workshop to provide performing arts classes for
students at Oxford Elementary School for the 2012SY. The cost
will not exceed $10,440. To be paid from PTA Donations.
Requested by Jen Corn.

Caltronics to provide copier lease for the 2012SY. The cost will
not exceed $24,000. To be paid from Adult Education Fund.
Requested by Burr Guthrie.

Caltronics to provide copier maintenance services for the
2012SY. The cost will not exceed $14,000. To be paid from
Adult Education Fund. Requested by Burr Guthrie.

Intel-Assess, Inc. to provide renewal of a license contract for
access to web based assessment products including Quick
Checks of Mastery ELA/Math Elementary Series for the
2012SY. The cost will not exceed $12,285. To be paid from Title
I and BSEP Fund 4. Requested by Neil Smith.

State of California Department of Justice to provide
fingerprinting services for the Human Resources Department for
the 2012SY. The cost will not exceed $14,000. To be paid from
the General Fund. Requested by Delia Ruiz.

CRS, Inc. to provide Sub-finder System services for the Human
resources Department for the 2012SY. The cost will not exceed
$18,000. To be paid from General Fund. Requested by Delia
Ruiz.

Dannis Woliver Kelley to provide legal services for selling
Hillside School property. The cost will not exceed $35,000. To
be paid from the General Fund, but District cost to be recover
from proceeds of property sale. Requested by Lew Jones.
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17.

18.

19.

20.

21.

22.

WLC Architects to design plans to strengthen the bridge
between G and C Buildings. The cost will not exceed $43,000.
To be paid from the Measure [ Bond. Requested by Lew Jones.

American Services to provide repair of the roof at West Campus
Gym for the Maintenance Department. The cost will not exceed
$15,297. To be paid from Measure BB. Requested by Steve
Collins.

Sentry Alarm Services to provide updates and replacements for

District alarm systems as needed for the 2012SY. The cost will

not exceed $30,000. To be paid from Measure BB. Requested by
Greg Williams.

Infocus Video to provide security camera inspection services for
the 2012SY. The cost will not exceed $25,000. To be paid from
Measure BB. Requested by Greg Williams.

Delano Garner Coaching to provide WECARE customer service
leadership and team coaching for classified employee in the
Transportation and Fiscal Services Departments and workshops
for October staff development day. The cost will not exceed
$16,060. To be paid from the General Fund. Requested by
Javetta Cleveland.

Increase in contract, PO 120104, to American Services to
provide roof repairs as needed by the Maintenance Department
for the 2012SY. The Board approved $24,000 on June 22, 2011.
The additional contract amount will increase the cost by $5,000
for a total amount of $29,000. To be paid from Measure BB.
Requested by Steve Collins.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Public Contract Code: 20111
Board Policy 3310

STAFF RECOMMENDATION
Approve the contracts with Consultants or Independent Contractors as
submitted.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Approve Listing of Warrants issued in June and July 2011

BACKGROUND INFORMATION

Each month the District writes several checks to vendors for services
provided and goods received. The checks are written against both the
Restricted and Unrestricted General Fund. The summaries of warrants
for the months of June and July 2011 are attached for the Board’s
review.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Educational Code Section 41010 et seq.

FISCAL IMPACT
$5,283,656.98 for the month of June 2011 and $4,624.619.12 for the
month of July 2011 from various funds.

STAFF RECOMMENDATION
Approve the monthly bill warrant lists for the months of June and July
2011.
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BERKELEY UNIFIED SCHOOL DISTRICT

District Bill Warrants - Accounting Department

JUNE 2011

FUNDS

AMOUNT

GENERAL FUND

MEASURE BB FUND

TRANS FUND

SCHOOL ENRICHMENT FUNDS

ADULT FUND

CHILD DEVELOPMENT FUND

CAFETERIA FUND

DEFERRED MAINTENANCE FUND

MEASURES A AND 1 (BOND FUND)

SELF INSURANCE FUND

PAYROLL/BENEFITS CLEARING

TOTAL DISTRICT BILL WARRANTS

Approved By :

$1,681,607.35
$236,687.52
$0.00
$258,790.36
$113,049.48
$45,651.17
$219,530.17
$0.00

$1,605,753.99

$14,409.64

$1,108,177.30

$5,283,656.98

PAULINE E. FOLLANSBEE
DIRECTOR OF FISCAL SERVICES



BERKELEY UNIFIED SCHOOL DISTRICT

District Bill Warrant - Accounting Department

FUNDS

JULY 2011

AMOUNT

GENERAL FUND

MEASURE BB FUND

TRANS FUND

SCHOOL ENRICHMENT FUNDS
ADULT FUND

CHILD DEVELOPMENT FUND
CAFETERIA FUND

DEFERRED MAINTENANCE FUND

MEASURES A AND I (BOND FUND)

SELF INSURANCE FUND

PAYROLL/BENEFITS CLEARING

$2,748,509.80

$514,068.08

$0.00

$116,325.42

$205,278.19

$12,553.73

$6,784.26

$0.00

$550,795.13

$296,090.16

$174,214.35

TOTAL DISTRICT BILL WARRANT

Approved By :

$4,624,619.12

PAULINE E. FOLLANSBEE
DIRECTOR OF FISCAL SERVICES



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Receive and Approve Information on the Issuance of Payroll
Warrants for Employee Services for June and July 2011.

BACKGROUND INFORMATION

On a regular basis, the Board receives information on the total amount
paid employees during a month. The attached represents a summary of
pay warrants from various funds for the month of June and July 2011.

DISTRICT GOAL
V. Resources: Generate and equitable allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Educational Code 41010 et seq.

FISCAL IMPACT
$6,501,181.73 for June and $6,146,163.56 for July 2011 from various
funds.

STAFF RECOMMENDATION
Approve payroll payments made in June and July 2011.



BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

June 2011
COMPUTER GENERATED AMOUNTS
GENERAL FUND $5,102,718.18
MEASURE BB FUND $188,963.64
BSEP MEASURE A $503,899.09
ADULT FUND $264,318.67
CAFETERIA FUND $143,880.65
CHILD DEVELOPMENT $267,440.26
MEASURE A+AA (BOND FUND) $15,265.50
SELF INS. FUND $14,695.74
TOTALS $6,501,181.73
APPROVED BY: August 31, 2011

Pauline Follansbee, CPA
Director of Fiscal Services
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BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

July 2011
COMPUTER GENERATED AMOUNTS
GENERAL FUND $4,865,453.05
MEASURE BB FUND $218,310.27
BSEP MEASURE A $471,641.67
ADULT FUND $209,630.78
CAFETERIA FUND $66,798.91
CHILD DEVELOPMENT $282,880.32
MEASURE A+AA (BOND FUND) $16,529.82
SELF INS. FUND $14,918.74
TOTALS $6,146,163.56
APPROVED BY: August 31, 2011

Pauline Follansbee, CPA
Director of Fiscal Services
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Receive and Approve Information on the Issuance of Payroll
Warrants for Employee Services for June and July 2011.

BACKGROUND INFORMATION

On a regular basis, the Board receives information on the total amount
paid employees during a month. The attached represents a summary of
pay warrants from various funds for the month of June and July 2011.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Educational Code 41010 et seq.

FISCAL IMPACT
$6,501,181.73 for June and $6,146,163.56 for July 2011 from various
funds.

STAFF RECOMMENDATION
Approve payroll payments made in June and July 2011.
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BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

June 2011

COMPUTER GENERATED

GENERAL FUND

MEASURE BB FUND

BSEP MEASURE A

ADULT FUND

CAFETERIA FUND

CHILD DEVELOPMENT

MEASURE A+AA (BOND FUND)

SELF INS. FUND

TOTALS

APPROVED BY:

AMOUNTS

$5,102,718.18Error!
Not a valid link.

$188,963.64Error! Not
a valid link.

$503,899.09

$264,318.67Error! Not
a valid link.

$143,880.65Error! Not
a valid link.

$267,440.26Error! Not
a valid link.

$15,265.50Error! Not a
valid link.

$14,695.74Error! Not a
valid link.

$6,501,181.73Error!

Not a valid link.

August 31, 2011

Pauline Follansbee, CPA
Director of Fiscal Services
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BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

July 2011
COMPUTER GENERATED AMOUNTS
GENERAL FUND $4,865,453.05
MEASURE BB FUND $218,310.27
BSEP MEASURE A $471,641.67
ADULT FUND $209,630.78
CAFETERIA FUND $66,798.91
CHILD DEVELOPMENT $282,880.32
MEASURE A+AA (BOND FUND) $16,529.82
SELF INS. FUND $14,918.74
TOTALS $6,146,163.56
APPROVED BY: August 31, 2011

Pauline Follansbee, CPA
Director of Fiscal Services
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TO:
FROM:
DATE:

BERKELEY UNIFIED SCHOOL DISTRICT

William Huyett, Superintendent
Javetta Cleveland, Deputy Superintendent
August 31, 2011

SUBJECT: Acceptance of Gifts/Donations

BACKGROUND INFORMATION
The Board may accept and utilize on behalf of the District any bequests or
gifts of money or property for a purpose deemed to be suited by the Board.

The following donations have been presented to the District:

1.

Patricia Malmstrom donated a HP Ink Jet printer to the computer class
located at the South Berkeley Senior Center valued at $25 for the
Adult Education School.

Wells Fargo Foundation donated $1,000 and $100 through their
Educational Matching gift program for a total donation of $1,100 to
fund professional development-lesson studies for Jefferson School.

Jenne King donated $20 to be utilized as needed for Malcolm X School.
Westat donated $200 to be utilized as needed for Malcolm X School.

PG&E Corporation Foundation donated $700 to be utilized as needed
for Malcolm X School.

Lifetouch National School Studios donated $170.62 to be utilized as
needed for Malcolm X School.

Berkeley Public Education Foundation donated $5,100 to pay teacher
stipends for the Berkeley High School Outsider’s Club.

Jefferson PTA donated to partially fund the following
programs/positions: $23,000 for an ELD certificated position, $12,000
to partially fund a yard activities coordinator, $22,000 to partially fund
a PE instructor for a total donation amount of $57,000 for Jefferson
School.

Berkeley Public Education Foundation donated to partially fund the
following programs/positions: $6,000 to be used for counseling
services provided by the Bay Area Community Resources, $6,000 to
partially fund recess/games activities, $5,500 to partially fund the
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10.

11.

12.

13.

14.

15.

16.

17.

18.

kindergarten music/dance for services provided through the
Performing Arts Workshop and $4,000 to partially fund a kindergarten
instructional assistant for a total donation of $21,500 for Oxford
School.

Cragmont PTA donated $48,000 to partially fund an instructional
specialist/art instruction position and $18,000 for an instructional
specialist/garden position for a total donation of $66,000.

Berkeley Arts Magnet PTA donated to partially fund the following
programs/positions: $15,000 for YMCA/PE contract, $2,000 for the
hourly noon supervision, $16,214 for Arts/MOCHA program or
contract , $8,500 for Kindergarten music, $5,000 Bay Area
Children/mental health, $2,600 for ELD intervention teacher’s,
$1,200 for Cultural Competence hourly/supplies, $1,200 for ULSS
Snapshot teacher, $21,000 for 2 instructional specialist and $1,385
for school furnishings and technology for a total donation of $75,099
for Berkeley Arts Magnet School.

Emerson PTA donated $14,575 to partially fund an art instruction
teacher and $16,500 for sports and recess and lunch physical
education support for a total donation of $31,075 for Emerson School.

Malcolm X PTA donated to partially fund the following
programs/positions: $10,000 for K-2 Music, $4,249.64 for Drama,
$13,000 for Dance, $3,750.36 for clerical/parent support and $6,000
for Project Connect for a total donation of $37,000 for Malcolm X
School.

Berkeley Association of Realtors donated $1,000 to partially fund
counseling services provided by Bay Area Children First for Berkeley
Arts Magnet School.

Oxford PTA donated $20,000 to partially fund a PE instructional
specialist position and $10,000 for a kindergarten instructional
assistant for a total donation of $30,000 for Oxford School.

Berkeley High School Development Group donated $20,000 to partially
fund the after school tutoring program for Berkeley High School.

East Bay Community Foundation donated $1,000 to partially fund the
Writer’s Coach Connection and $1,000 for Mathworks program for a
total donation of $2,000 for Willard Middle School.

Diane Collins donated $25 to be utilized as needed for Washington
School.
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19.

20.

21.

22.

23.

24.

25.

GOAL

Washington PTA donated $14,000 to partially fund a parent
coordinator position for Washington School.

Wells Fargo Foundation donated $48 through their Educational
Matching gift program to be utilized as needed for Washington School.

Erica Franco donated $11 to be utilized as needed for Washington
School.

Wells Fargo Foundation donated $115.50 through their Educational
Matching gift program to be utilized as need for Malcolm X School.

Thousand Oaks PTA donated to partially fund the following programs
and/or positions: $9,000 for intervention and teacher salary, $5,000
for materials and supplies, $4,146 for counseling, $2,500 for Builds
tutors, $22,500 for Play Works and $4,000 for MOCHA for a total
donation of $47,146 for Thousand Oaks School.

Lifetouch National School Studios donated $176.92 to be utilized as
needed for Rosa Parks School.

Cynthia Kuo donated $673.05 and Lu Yu donated $53.83 through the
Wells Fargo Foundation Educational Matching Gift Program for a total
donation of $726.88 for Rosa Parks School.

V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

BOARD POLICY
BP 3290

FISCAL IMPACT
The District received a total of $410,238.92 in donations.

STAFF RECOMMENDATION
Accept the donations/gifts to the District and request staff to extend letters of
appreciation.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Neil Smith, Assistant Superintendent for Educational Services

DATE: August 31, 2011

SUBJECT: Authorization of Contracts with Bay Area Community Resources
(BACR)

BACKGROUND INFORMATION

Staff is requesting authorization of five contracts with BACR for a total of
$98,000. Bay Area Community Resources, founded in 1976, is a non-profit
organization dedicated to promoting the healthy development of individuals,
families, and communities in the San Francisco Bay Area. Through direct
service, volunteerism, and partnerships, BACR provides a wide range of
programs and services, including Youth Development, Mental Health
Counseling, and National Service. In its focus on National Service, BACR is
also the umbrella organization for the Bay Area Youth Agency Consortium
(BAYAC), which recruits, trains, and places Americorps and VISTA volunteers
with local non-profits and schools.

Several Berkeley schools have had a long-standing relationship with BACR,
utilizing the agency to provide much-needed services for our students. For
many years Willard and LeConte have hosted AmeriCorps Volunteers to work
with their garden and nutrition programs: the Willard Greening Project and
the LeConte Farm and Garden Program. The work done by the AmeriCorps
volunteers ranges from hands-on physical labor in the gardens, to teaching
about agriculture and nutrition and providing academic and mentoring
support to students. Often these tasks are interwoven.

Willard has also contracted with BACR for the past several years to have a
VISTA Volunteer coordinate the Willard Youth Support Program (YSP), a
mentoring/tutoring program that matches Cal student mentors with
approximately 100 Willard students for weekly one-on-one tutoring sessions
throughout the school year.

For both the AmeriCorps and the VISTA Volunteers the relationship is
mutually beneficial: the volunteers gain valuable work experience and
develop new skills working in our schools, while BUSD gardens bloom and
students are mentored by inspiring role models.

Cragmont, Oxford, and Thousand Oaks Elementary Schools have utilized
BACR’s Mental Health Counseling services as an integral part of their
ULSS/RtI intervention program. BACR has placed clinicians at these schools,
“Student and Family Services Specialists.” Each Specialist provides a range of
mental health services, including: assessing and managing the cases of
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students with social/emotional issues, providing group and individual therapy
for students and families, serving as part of the school ULSS/RtI Team and
participating on IEPs, collaborating with teachers and working with school
staff to foster a positive school environment, and providing professional
development for staff and workshops for parents and the PTA.

In the areas of Gardening/Nutrition, Middle School Mentoring, and
Elementary Mental Health Counseling, the School Governance Councils at
these five schools continue to be satisfied with the level of service and the
value of the programs that BACR provides. After reviewing their schools’
needs, they voted to include these programs in their annual Site Plans for the
2011-2012 school year.

DISTRICT GOAL

II. Strategies to Promote Student Success: Implement strategies to engage
students in learning and interventions to eliminate barriers to student
success.

POLICY/CODE
Berkeley Public Schools Educational Excellence Act of 2006 (Measure A) Section
2.B.

FISCAL IMPACT

$77,854 from BSEP Site Discretionary Funds, $5,000 from EIA-SCE, $6,000
from the Oxford Enrichment Fund (donations), $4,146 from the Thousand
Oaks PTA, and $5,000 from the City of Berkeley for Thousand Oaks School

STAFF RECOMMENDATION
Approve five contracts with Bay Area Community Resources (BACR) totaling
$98,000:
e $16,000 for Mental Health Counseling at Cragmont
e $11,000 for Mental Health Counseling at Oxford
e $12,000 for Mental Health Counseling at Thousand Oaks
e $13,000 for an AmeriCorps Volunteer for LeConte’s Farm and Garden
Program
e $26,000 for two AmeriCorps Volunteers for the Willard Greening
Project, and
e $20,000 for a VISTA Volunteer for Willard’s Youth Support Program.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Marni Posey, Director of Nutrition Service
DATE: August 31, 2011

SUBJECT: Approval to Enter Into Agreements to Purchase Food
Supplies for the 2012 SY Nutrition Service Program

BACKGROUND INFORMATION

Contracts for perishable food items are exempt from formal bid
requirements and suppliers who are able to provide the organic, locally
grown, sustainable ingredients needed for our program are limited. For
the 2012 SY staff is requesting authority to purchase perishable food
items from suppliers as follows:

® Berkeley Farms to provide milk and juice, estimated not to
exceed $ 200,000

® Bread Project to provide fresh baked breakfast items, estimated
not to exceed $100,000

® Greenleaf to provide fresh produce and other perishable goods,
estimated not to exceed $340,000.

® Manhattan Bagel to provide fresh baked goods, estimated not to
exceed $90,000

Contract for non-perishable food items are subject to formal bid
requirements. However, BUSD is a member of the ACOE Food/Paper
Cooperative, which competitively bids for these items and therefore, staff
is able to purchase non-perishable food items from various suppliers.
For the 2011 SY, one contract will exceed the formal bid threshold. We
are requesting authority to contract with the following supplier:

® Sysco Food Services to provide non-perishable foods and
supplies, estimated not to exceed $345,000.

GOAL
V. Resources: Generate and equitable allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Board Policy 3310
Ed Code 29873

FISCAL IMPACT
Purchases of food supplies to be paid from the Cafeteria Fund

STAFF RECOMMENDATION
Approve vendors as recommended by Staff.

4.6-C



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Approval of Contract with American Logistics to Provide Non-Public
School Transportation Services

BACKGROUND INFORMATION

In our ongoing efforts to ensure the best service for our students in alignment
with optimal cost efficiencies, the District announced a Request for Proposals
(RFP) in July 2011 for non-public school transportation services. The District
sent RFP’s to seven California and/or nationally based Special Needs
transportation providers. The proposal was detailed including sections on
financial health, insurance and legal; operations and service; quality control
and complaints processing; personnel; accident and incident tracking and
response; invoicing and management reports; fleet profile and technology
systems and capabilities. The District received four proposals from Yellow Cab
Express, Pawar Transportation LLC, American Logistics Company and Durham
School Services that met the requirements of the RFP.

All proposals were based on a data snapshot provided to the vendors from
BUSD from the 2010-2011 school year. Each proposal is based on a 210 day
school year (to include ESY). The proposed annual fees and out year increases
were as follows:

2011-2012 2012-2013 2013-2014
Durham School Services $962, 640 (A) (A)
Yellow Cab Express $ 887,040 No Changes No Changes

Stated Stated

Pawar Transportation $ 768,600 No Changes No Changes
LLC Stated Stated
American Logistics $ 659,400 (B) (B)
Company

(A) Percentage based on April CPI Index of all Urban Consumers San Francisco, Oakland and
San Jose.

(B) States that further reductions may be possible through technology enhanced routing
efficiencies.

The review committee evaluated the proposals based on the following priority:
experience in transporting students with special needs for other Districts;
references; price and pricing factors; strength of organization and resources
proposed to support the contract award; demonstrated experience in start up
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and transition efforts for programs of similar scope; strength of technology
infrastructure and support systems; and demonstrated transportation related
billing and reporting capabilities.

In the prior two years, the District costs for special education transportation
using American Logistics was $922,777 for 2009-2010 and $666,046 for 2010-
2011. There has been a substantial cost reduction due to increased
efficiencies on part of the District and American Logistics.

The review committee is recommending American Logistics Company as the
District’s NPS transportation provider. Staff is requesting Board approval to
enter into a new agreement with American Logistics for two years with a third
year option if needed.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

POLICY/CODE
N/A

FISCAL IMPACT
$ 659,400 from General Fund Special Education Transportation Budget (cost
based on 2010-2011 data snapshot)

STAFF RECOMMENDATION:

Staff is requesting approval to enter into a new agreement with American
Logistics for fiscal year 2011-2012 and 2012-2013 with an option to extend to
2013-2014.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Approval of Afterschool Provider for Jefferson Elementary
School for Fiscal Year 2011-12

BACKGROUND INFORMATION

In prior years the afterschool program at Jefferson was operated by a
non-profit organization called Voyager. Last school year Voyager
transitioned out and Bay Area Community Resources (BACR) served as
the fiscal agent for the JAZ Afterschool Program from November 2010
until present. During this time period district staff managed the
program.

As part of best business practice, the District publicized a request for
proposal (RFP) to potential organizations to operate and manage the
afterschool program at Jefferson as well as be a fiscal agent of the JAZ
program revenue. The District advertised the RFP in the Oakland
Tribune and sent it directly to six agencies that administer similar
programs in the area. The District only received one proposal from BACR.

District staff evaluated the overall qualifications of BACR, their past
performance and professional qualifications, the completeness and
clarity of the proposal content, and cost to the District. BACR’s goals for
afterschool programs are in alignment with the district’s goals and the
20/20 vision. BACR has systems and policies in place to support the
program and to continue a quality program, including, but not limited to;
maintaining a classroom student to teacher ratio of 15:1, an adopted tool
for monitoring and evaluating program quality on a monthly basis,
classroom agreements for classroom use, professional development
opportunities, commitment to healthy snacks, a safe and supportive
environment and will provide academic support and a diverse selection of
enrichment opportunities. BACR will continue to provide an annual
proposed budget for signoff by the District and monthly or quarterly
financial statements for the District’s review. The District will continue
to review and examine all financial transactions and revenue reported by
BACR. The District’s carryover funds from fiscal year 2010-2011 have
been incorporated in the proposed budget for fiscal year 2011-2012
provided by BACR in their proposal.
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BACR has been providing after school programs for over two decades.
They currently operate programs at 32 schools in Oakland/(Richmond),
6 schools in San Rafael, 12 schools in San Francisco and 3 schools in
East Palo Alto. BACR is the fiscal sponsor for over 40 schools in San
Francisco and West Contra Costa County. BACR also provides other
services to our District at other school sites. (See Board item 4.5-C.)
BACR provided the District with a copy of its Independent Auditor’s
Report for fiscal year ending June 30, 2010 and 2009. The auditor’s
opinion is that the financial statements referred to above present fairly,
in all material respects, the financial position of Bay Area Community
Resources in conformity with accounting principles generally accepted in
the United States of America.

District staff is requesting the Board to approve BACR as the afterschool
provider for Jefferson Elementary School for this school year. See
attached agreement.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
N/A

FISCAL IMPACT
BACR will be receiving 10% (approximately $22,000 of the parent fee
revenue).

STAFF RECOMMENDATION
Staff is requesting approval from the Board to enter into an agreement
with Bay Area Community Partnerships for fiscal year 2011-2012.
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Memorandum of Under standing

This Memorandum of Understanding (“MOU?”) is dated this 18th day of August, 2011, by and between Berkeley Unified
School District hereinafter referred to as BUSD and BACR hereinafter referred to as “Contractor” whose place of business is 171
Carlos Drive San Rafael, CA 94903-2005, for Professional Services.

This Memorandum of Understanding represents the services which Contractor will provide to the BUSD at Jefferson
Elementary School during the 2011-12 school year.

ARTICLE |I: DESCRIPTION OF THE CONTRACTING AGENCY —Contractor

Bay Area Community Resour ces (BACR), founded in 1976, promotes the healthy development of individuals, families
and communities through direct services, volunteerism and partnerships in the San Francisco Bay Area. BACR's diverse
programs focus on:

After School Programs

Youth Development

Alcohol and Drugs, Tobacco, and Mental Health

National Service

Healthy Communities

Fiscal Sponsorship

BACR’s mission is to promote the healthy development of individuals, families and communities. There are three core
components:

e Providing direct services to promote healthy development.

e Encouraging volunteers to provide service to their community, and

e Building the capacity of youth and adults to effect change in their communities.

The BACR philosophy about after school programs extends far beyond keeping children safe. We believe in providing a
nurturing and enjoyable environment where students can improve their academic skills, and we believe in integrating the
principles and practices of youth development into all after school activities. We believe it is our responsibility to
understand and meet the needs of schools, students and parents.

BACR has been providing after school programs for over two decades. Currently BACR operates programs at 32 schools
in Oakland/(Richmond), 6 schools in San Rafael, 12 schools in San Francisco and 3 schools in East Palo Alto. BACR is
the fiscal sponsor for over 40 schools in San Francisco and West Contra Costa County.

ARTICLE II: STATEMENT OF SERVICESTO BE PROVIDED

a) An organizational structure that includes a dedicated and experienced staff. BACR will retain all
existing JAZ program staff. Existing employees shall be given a probationary period of six months. In
order to terminate existing staff, a performance evaluation must have been completed for every two
months within the probationary period. If there is a decision to terminate an employee, the
performance evaluation shall be provided to the LEARNS program supervisor. BACR will meet with
LEARNS Program Supervisor prior to final decision to terminate these employees. New hires shall
have a BUSD representative on the panel to provide input on selection. The final decision for
termination of employees shall be determined by BACR.

b) BACR will employ the current program coordinator of the JAZ afterschool program who will directly
support all the on-site staff members. The coordinator will not be in ratio but rather the direct
supervisor of the program. The coordinator will be responsible for working with the Jefferson
elementary school principal and the LEARNS program supervisor, to ensure all aspects of the program
are being implemented, and provide consistent district and parent communication Existing
employees shall be given a probationary period of six months. If there is a decision to terminate the
coordinator, a performance evaluation shall be completed and provided to the LEARNS program
supervisor. BACR shall meet with the LEARNS program supervisor prior to final decision to terminate
existing staff. The final decision to terminate employees shall be determined by BACR.

¢) Reimburse the District for hourly Academic Liaison for one of the teachers at Jefferson not to exceed
$4,000.

d) An adopted tool for monitoring and evaluating program quality on a monthly basis.
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e) A training process that includes 1) participation in all BUSD professional development 2) additional
formal training provided by BACR.

f) Instruction should include a (1) diverse selection of enrichment for all grade levels (2) participation in
the Berkeley LEARNS afterschool program athletic league (3) collaboration with the school day by
working with Principal and Academic Liaison (4) adequate materials and supplies (5) an adult to
student of 1:15.

g) Support school-based intervention program by allowing additional students to participate that are
identified by the LEARNS program supervisor to attend JAZ afterschool program through scholarship
program. Develop a policy to set-aside 2.5% per year for full scholarships for low income families.

h) Allocate funding to hire or contract for services to provide specialized outcome based enrichment
classes.

i) Provide an academic support hour Monday through Thursday which include homework assistance.

j) Provide a daily nutritious snack.

k) Ensure room and grounds used by the JAZ afterschool program are kept clean.

1) Ensure all JAZ employees have completed Tuberculosis (TB) test and Federal and State fingerprint
clearance.

m) Ensure that student discipline policy is in alignment with the school day by working with the
Principal.

n) Serve as the fiscal agent on behalf of the District which includes billing and collecting parent fees and
making disbursements for payroll and non-payroll expenditures. Parent fees must be charged in
accordance with the District’s LEARNS afterschool program Fee Schedule. Fiscal agency
arrangements will also include carryover funds from fiscal year 2010-11.

o) Each year, provide a proposed budget for signoff by the LEARNS program supervisor. Provide monthly or
quarterly Budget and financial reports that include revenue and detailed expenditures to the LEARNS program
SuUpervisor.

ARTICLE IIl: TERM OF SERVICES
Contractor shall commence work on September 1, 2011. Work to be completed by August 31, 2012.

ARTICLE IV: REQUIREMENTSOF THE BUSD

To support the delivery of quality educational services to students and the school, as part of this MOU, the BUSD agrees to the
following:

BUSD will provide space and will collaborate with BACR to ensure the connection with the school day and to promote a quality
program.

ARTICLE V: TECHNICAL DIRECTION
Performance of the work under this MOU shall be subject to the direction of BUSD Principal/Manager: Berkeley LEARNS
Supervisor

ARTICLE VI: FINGERPRINTING AND TB CLEARANCE

Education Code 45125.1 and 49406 and California Assembly Bill 346 indicate that employees of entities providing services on a
school site must have a tuberculosis clearance and be fingerprinted by the California Department of Justice and FBI for a criminal
records check and found not to have been convicted of a serious or violent felony. Accordingly, in the event that this MOU may
involve contact with BUSD pupils, the Contractor shall comply with the provisions of Education Code section 45125.1 and California
Assembly Bill 346 regarding the submission of employee fingerprints to the California Department of Justice and the FBI and the
completion of criminal background investigations of its employees. The Contractor shall not permit any employee to have any contact
with BUSD pupils until such time as the Contractor has verified in writing to the governing board of BUSD that the employee has not
been convicted of a felony, as defined in Education Code section 45125.1. The Contractor’s responsibility shall extend to all of its
employees, subcontractors, agents, and all employees or agents of subcontractors regardless of whether those individuals are paid or
unpaid, concurrently employed by BUSD, or acting as independent Contractors of the Contractor. Verification of compliance with
this section and the Criminal Background Investigation Certification that may be required with this MOU, shall be provided in writing
to BUSD prior to each individual’s commencement of employment or performing any portion of the Services and prior to permitting
contact with any student.

Contractor expressly agrees that: (1) Contractor and all of Contractor’s employees working on the school site must submit or have
submitted fingerprints in a manner authorized by the Department of Justice and FBI, together with the requisite fee as set forth in
Education Code section 45125.1; (2) Contractor shall not permit any employee to come in contact with pupils until the Department of
Justice and FBI have ascertained that the employee has not been convicted of a serious or violent felony. Contractor is required to
fulfill these requirements at its own expense; (3) Contractor certifies herein that none of its employees who may come in contact with
pupils have been convicted of a serious or violent felony.
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Contractor further expressly agrees that the following conditions shall apply to any work performed by the Contractor and/or
Contractor’s employees on a school site: (1) Contractor and Contractor’s employees shall check in with the school site office each
day immediately upon arriving at the school site; (2) Contractor and Contractor’s employees shall inform school site office staff of
their proposed activities and locations at the school site; (3) Once at such location, Contractor and Contractor’s employees shall not
change locations without informing the school site office prior to any such change in location; (4) Contractor and Contractor’s
employees shall not use pupil restroom facilities; and (5) if Contractor and/or Contractor’s employees find themselves alone with a
pupil, Contractor and Contractor’s employees shall immediately contact the school site office and request that a member of the school
staff be immediately assigned to the concerned work location.

INITIALS OF Contractor

ARTICLE VII: INSURANCE
a) The Contractor shall procure and maintain at all times it performs any portion of the Services the following
insurance with minimum limits equal to the amount indicated below.
i) Commercial General Liability and Automobile Liability Insurance. Commercial General Liability
Insurance and Automobile Liability Insurance that shall protect the Contractor, the District, and the State from
all claims of bodily injury, property damage, personal injury, death, advertising injury, and medical payments
arising performing any portion of the Services. (Form CG 0001 and CA 0001) Commercial General Liability
insurance shall include contractual liability, products liability, completed operations and broad form property
damage coverage.
i) Workers Compensation and Employers' Liability Insurance. Workers’ Compensation Insurance and
Employers’ Liability Insurance for all of its employees performing any portion of the Services. In accordance
with provisions of section 3700 of the California Labor Code, the Contractor shall be required to secure workers’
compensation coverage for its employees. If any class of employee or employees engaged in performing any
portion of the Services under this MOU are not protected under the Workers’ Compensation Statute, adequate
insurance coverage for the protection of any employee(s) not otherwise protected must be obtained before any of
those employee(s) commence performing any portion of the Services.
iii) Professional Liability (Errorsand Omissions). Professional Liability (Errors and Omissions) Insurance as
appropriate to the Contractor’s profession.

Type of Coverage Minimum
Requirement

Commercial General Liability Insurance, including Bodily Injury,

Personal Injury, Property Damage, Contractual Liability, Products Liability,

Completed Operations and Broad Form Property Damage, Advertising

Injury, and Medical Payments $ 1,000,000
Each Occurrence $ 2,000,000
General Aggregate

Automobile Liability Insurance- Any Auto

Each Occurrence $ 1,000,000

General Aggregate $ 1,000,000
Professional Liability $ 1,000,000
Workers Compensation Statutory Limits
Employer’sLiability $ 1,000,000

b) Proof of Carriage of Insurance. The Contractor shall not commence performing any portion of the Services until all
required insurance has been obtained and certificates indicating the required coverage’s have been delivered in duplicate to
the District and approved by the District. Certificates and insurance policies shall include the following:

i) A clause stating: “This policy shall not be canceled or reduced in required limits of liability or amounts of
insurance until notice has been mailed to the District, stating date of cancellation or reduction. Date of
cancellation or reduction shall not be less than thirty (30) days after date of mailing notice.”

i) Language stating in particular those insured, extent of insurance, location and operation to which insurance
applies, expiration date, to whom cancellation and reduction notice will be sent, and length of notice period.

iii) An endorsement stating that the District and the State and their agents, representatives, employees, trustees,
officers, consultants, and volunteers are named additional insureds under all policies except Workers’
Compensation Insurance, Professional Liability, and Employers’ Liability Insurance. An endorsement shall
also state that Contractor’s insurance policies shall be primary to any insurance or self-insurance maintained by
District.
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iv) All policies shall be written on an occurrence form.
c) Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M. Best’s rating of no less than A: VII,
unless otherwise acceptable to the District.

ARTICLE VIII: DEFENSE AND INDEMNIFICATION

Contractor agrees to defend, indemnify and hold harmless BUSD, its Board, trustees, officers, agents, employees and volunteers from
all claims, including active and passive claims, losses, costs, attorney fees and expenses arising out of any liability or claim of liability
for personal injury, bodily injury to persons or death, contractual liability and damage to property sustained or claimed to have been
sustained arising out of activities of the Contractor or its sub-Contractors, and any other person, firm or corporation furnishing or
supplying services, materials or supplies in conjunction with the services of the Contractor, whether authorized by this MOU or not.
Contractor further agrees to waive all rights of subrogation against BUSD. The provisions of this article do not apply to any damage or
losses caused solely by the negligence or willful misconduct of BUSD or any of its agents or employees.

ARTICLE IX: COMPENSATION FOR SERVICES
a) The BUSD agrees to pay Contractor a total of 10% of the parent fees collected during fiscal year 2011-2012 for the services
described above

b) The BUSD agrees to pay the Contractor the contracted amount in monthly payments. Each payment will be based on an
invoice submitted by the Contractor on the last day of each month. The Invoice is to be generated by the Contractor on
appropriate letterhead or form and shall include: description of services rendered during the invoice period; date and hours
of services, hourly rates of staff or the specific services provided during the month and a total. Invoices are to be sent to
Emily Nathan at LEARNS Program Supervisor.

d) The Contractor shall maintain accurate records of costs incurred in performance of this MOU and shall make such records
available to the BUSD upon request.

ARTICLE X: TERMINATION

a) For Cause: BUSD may terminate this MOU upon giving of written notice of intention to terminate for cause. Cause

shall include:
i) material violation of this MOU by the Contractor; or
i) any act by Contractor exposing BUSD to liability to others for personal injury or property damage; or
iii) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the benefit of creditors or a

receiver is appointed on account of Contractor's insolvency.

BUSD may secure the required services from another Contractor. If the expense, fees, and/or costs to BUSD
exceeds the cost of providing the service pursuant to this MOU, the Contractor shall immediately pay the excess
expense, fees, and/or costs to BUSD upon the receipt of BUSD’s notice of these expense, fees, and/or costs.
The foregoing provisions are in addition to and not a limitation of any other rights or remedies available to
BUSD.

b) Without Cause By BUSD: BUSD may, at any time, with or without reason, terminate this MOU and compensate
Contractor only for services satisfactorily rendered to the date of termination. Written notice by BUSD shall be sufficient to
stop further performance of services by Contractor. Notice shall be deemed given when received by the Contractor or no
later than three days after the day of mailing, whichever is sooner.

¢) Upon Termination: Contractor shall provide BUSD with all documents produced maintained or collected by Contractor
pursuant to this MOU, whether or not such documents are final or draft documents.

ARTICLE XI: PRIOR AGREEMENTS

This MOU represents the sole agreement between BUSD and the Contractor with respect to the scope of services described herein.
Any prior understanding or agreements, written or oral, between BUSD and the Contractor are superseded by this MOU. This MOU
may be amended or modified only by a written instrument executed by both parties.

ARTICLE XII: SEVERABILITY

The invalidity or unenforceability of any one or more of the provisions of this MOU shall in no way affect the validity or
enforceability of any of the other provisions hereof, and any provision that is prohibited by or under the laws of any jurisdiction shall
be ineffective in such jurisdiction only to the extent of such prohibition and shall not invalidate or in anywise affect the other
provisions hereof.

ARTICLE XIIl: ALTERNATIVE DISPUTE RESOLUTION
In the event of dispute about any invoice or the quality of work of the “CONTRACTOR?”, the “BUSD” and “CONTRACTOR?” agree
to mediate such a dispute before a mutually agreed-upon mediator or a dispute resolution service.
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ARTICLE XIV: COMPLIANCEWITH LAWS

Contractor shall observe and comply with all rules and regulations of the governing board of BUSD and all federal, state, and local
laws, ordinances and regulations. Contractor shall give all notices required by any law, ordinance, rule and regulation bearing on
conduct of the Work as indicated or specified. If Contractor observes that any of the Work required by this MOU is at variance with
any such laws, ordinance, rules or regulations, Contractor shall notify BUSD, in writing, and, at the sole option of BUSD, any
necessary changes to the scope of the Work shall be made and this MOU shall be appropriately amended in writing, or this MOU shall
be terminated effective upon Contractor’s receipt of a written termination notice from BUSD. If Contractor performs any work that is
in violation of any laws, ordinances, rules or regulations, without first notifying BUSD of the violation, Contractor shall bear all costs
arising therefrom.

ARTICLE XV: COPYRIGHT
Any written product produced as a result of this MOU shall be a work for hire and shall be the property of BUSD.

ARTICLE XVI: AMBIGUITY

The parities to this agreement, and each of them, hereby represent that the language contained herein is to be construed as jointly
proposed and jointly accepted, and in the event of any subsequent determination of ambiguity, all parties shall be treated as equally
responsible for such ambiguity

ARTICLE XVII: ASSIGNMENT

Without the prior written consent of BUSD, this MOU is not assignable by the Contractor, either in whole or in part.

ARTICLE XVIII: GOVERNING LAW

The validity of this MOU and any of its terms or provisions as well as the rights and duties of the parties hereunder shall be governed
by the laws of the state of California. Venue for all litigation relative to the formation, interpretation, and performance of this MOU
shall be in Alameda County, California.

CONTRACTOR

Contractor / Agency Name:  Bay Area Community Partnerships
Address: 171 Carlos Drive San Rafael, CA 94903-2005

Contractor’s Contact Person: Martin Weinstein

Title: Executive Director
Telephone:  (415) 444-5580 x-2321 e-mail: weinstein.www@bacr.org

Signature: Date:

BERKELEY UNIFIED SCHOOL DISTRICT

By Superintendent / Deputy:  Javetta Cleveland

Signature: Date:
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TO:

BERKELEY UNIFIED SCHOOL DISTRICT

William Huyett, Superintendent

FROM: Neil Smith, Assistant Superintendent

A. Kay Altizer, Executive Director, Special Education

DATE: August 31, 2011
SUBJECT: Ratification for final payments for various Special Education

vendors for 2010-2011 SY

BACKGROUND INFORMATION

The District contracts with consultants or independent contractors who can
provide valuable and necessary specialized services not normally required on
continuing basis. The following services were requested by the Special
Education Department for the 2010-11 SY. After receiving final invoices from
these vendors, their costs exceeded amounts estimated through June 30, 2011
as follows:

1. The Board previously approved the master contract with Bayhill HS, a

nonpublic school, for an amount not to exceed $145,847. At the end of
the fiscal year, a review of the file showed that the Individual Service
Agreement for one student was inadvertently not included in the prior
board approved amount. Staff is requesting ratification of final payment
of $16,000 in excess of the board approved amount. Total payment to
Bayhill is $161,847.44 for the 2010-11 SY.

. The Board previously approved the master contract with Edgewood

Center, nonpublic school, for an amount not to exceed $55,908. Two
students were placed at Edgewood Center. Tuition amount for the
second student was not included in the board approved amount. Staff is
requesting ratification of final payment of $26,472.75 for the second
student in excess of the board approved amount. Total payment to
Edgewood Center is $82,380.75 for the 2010-11 SY.

. The Board previously approved the master contract with Star Academy,

non-public school for an amount not to exceed $83,998 based on two
returning students. A third student was unilaterally placed at the
beginning of the school year. In a mediated agreement, the District provided
reimbursement to the parent for partial tuition and transportation costs for
two months. An amendment was not submitted to increase the contract for
this student’s remaining balance of tuition of $30,713 and transportation of
$9,780. Staff is requesting ratification of final payment of $40,493 in excess
of the board approved amount. The total payment to Star Academy is
$124,491.97 for the 2010-11 SY.

. The Board previously approved the master contract with Speech

Pathology, non pubic agency for an amount not to exceed $852,318.
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This amount was based on variables including the number of FTE’s of
District speech/language pathologists, the projected number of students
entering the school year qualifying for speech therapy, and the bilingual
needs of speech students throughout district. During the spring the
number of preschool children needing Special Education services
increased significantly. This resulted in an increased need for

speech /language assessment and therapy services. Additionally, the
cost of the bilingual assessor increased from $85.00 to $93.00/hr, and
additional coverage was needed at various school sites. Staff is
requesting ratification of final payment of $124,030.97 in excess of the
board approved amount. The total payment to Speech Pathology
$978,759 for the 2010-11 SY.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

POLICY/CODE

Education Code 56363, 49423.5
Public Contract Code 20111
Board Policy 3310

FISCAL IMPACT:
An additional contribution of $149,385 from the general fund and $57,611
from the Special Education Budget

STAFF RECOMMENDATION:
Ratify the additional expenditures for 2010-11 Special Education contracts as
referenced above for the 2010-11 School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent
A. Kay Altizer, Executive Director of Special Education

DATE: August 31, 2011

SUBJECT: Approval of Master Agreements for Non-public School Placement of
Special Education Students

BACKGROUND INFORMATION

The District contracts with non-public schools for placement of special
education students. The District has confirmed the number of students placed
in the non-public schools listed below, based on 2011 IEP team decisions. The
District requests approval from the Board to enter into a Master Agreement
with these non-public schools:

NUMBER
OF

NON-PUBLIC SCHOOL STUDENTS ESTIMATED TOTAL COST
A Better Chance School 2 $130,422.60
Children’s Learning Center 9 $339,509.50
Family Life Center 1 $42,831.10
Oak Hill School 1 $53,505.00
Orion Academy 6 $179,970.00
Seneca Center 9 $320,325.00
Springstone School 3 $74,028.0
Via Center 1 $64,351.00
TOTAL 32 $1,204,942.20

A Master Agreement has been completed for each non-public school. The
District is still in the process of completing all Master Agreements. Rates for
non-public schools are established by the California Department of Education
(CDE).

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

POLICY/CODE
Education Code 39800

FISCAL IMPACT
The fiscal impact to the District for these services is estimated not to exceed

$1,204,942.20 to be funded by the Special Education Budget.

STAFF RECOMMENDATION
Approve Master Agreements for non-public schools for 2011-12 School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
A. Kay Altizer, Executive Director of Special Education
DATE: August 31, 2011
SUBJECT: Approval of Master Agreements for 2011-12 Non-Public School

Placement of Special Education Students (RESIDENTIAL)

BACKGROUND INFORMATION

The District contracts with non-public schools for placement of special
education students. A number of Berkeley students require residential
treatment based on the severity of their mental health impairment. Under the
Individuals With Disabilities Education Act (IDEA), the District is responsible to
provide those Educationally Related Mental Health Services (ERMHS) that
ensure the student’s access to FAPE.

On April 1, 2011 costs associated with room and board were shifted from the
Department of Social Services to the public schools. The costs associated with
mental health counseling were shifted from county mental health agencies to
the public schools on July 1, 2011.

The District requests approval from the Board to enter into a Master Agreement
with these non-public schools offering residential treatment.

&
Residential g . 11-12 11-12 .
Non-Public '%; 1 l'l-‘ifti[c’;ﬂy Room & Mental Esumz::: Total
School & Board Health
Edgewood Center $40,740.00 | $9,146.00 x $370/day =
for Families & x 12 mo. = | $135,050.00
Children (SF, CA) $109,752.00 $282,182.00
$34,650.00 | $6,355.00 x $4,030.00 x
Alpine Academy 12 mo. = 12 mo. =
(Utah) $76,260.00 $48,360.00 $159,270.00
Total $441,452.00

DISTRICT GOAL
V. Resources:

services that enable every student to succeed.

POLICY/CODE

Education Code 39800

FISCAL IMPACT

The District will be reimbursed for all or a portion of the Room and Board costs
and the educationally related mental health services (ERMHS) previously

funded by AB3632. The allocation model is in development.

Generate and equitably allocate resources for programs and
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$441,452.00 to be paid from the Special Education Budget.
STAFF RECOMMENDATION

Approve Master Agreements for the above referenced non-public schools for
2011-12 School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

To: William Huyett, Superintendent
From: Javetta Cleveland, Deputy Superintendent

A. Kay Altizer, Executive Special Education Director
Date: August 31, 2011

Subject: Approval of 2011-12 Contracts for Accent Home Health Care,
Speech/Language Therapy Services (Judith Lunger-Bergh and
Deborah Burns-McCloskey), Non Public Agencies

BACKGROUND INFORMATION

The mandate for special education is to provide supports and service to assist
students in accessing their education. Services can range from modifying an
assignment to providing additional personnel to ensure the safety of student in
pursuit of an education.

Accent Home Health Care

Accent Home Health Care provides Licensed Vocational Nursing services, as

required by the student’s IEP. The student has specialized health care needs
that require the service of a Licensed Vocational Nurse (LVN). Staff requests
$52,200 for the 2011-12 school year.

Speech/Language Therapy Services

The District contracts with Ms. Deborah Burns-McCloskey and Ms. Judith
Lunger-Bergh who are specialists in Alternative Communication (AAC) and
Assistive Technology (AT). AAC is a method of communication used by
students with severe speech and language disabilities such as cerebral palsy or
autism. Some students are cognitively normal, but unable to use verbal
speech. Others are impaired so that speech is extremely difficult to
understand.

AT promotes greater independence by enabling the student to perform tasks
that he/she has great difficulty accomplishing, by providing enhancements to
or changed methods of interacting with the technology needed to accomplish
such tasks.

The amount for these services is $13,500 for Ms. Burns-McCloskey and
$60,000 for Ms. Lunger-Bergh.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

POLICY/CODE
Education Code 56363, 49423.5

FISCAL IMPACT
$125,700.00 from Special Education budget.
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STAFF RECOMMENDATION:
Approve the 2011-12 contracts for Accent Home Health Care, Judith Lunger-
Bergh and Deborah Burns-McCloskey.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: August 31, 2011

SUBJECT: YMCA Head Start Contract

BACKGROUND INFORMATION:

BUSD contracts annually with the YMCA of the Bay Area Head Start
Program to provide services for qualified students as a part of the BUSD
pre-school services. BUSD pre-schools will provide Head Start enhanced
services for 100 pre-school students this year at a rate of $226 per
month per student. Services required by Head Start include home visits
for each student, additional screening and assessments for each student,
and individual student plans. The annual contract total for BUSD pre-
schools will be $226,600 for the 2011-2012 school year.

Funds received from Head Start will be used to pay for additional
requirements, materials, and if approved, a half-time coordinator to
ensure compliance with Head Start regulations and oversee annual
monitoring and audits.

GOAL:

I. A. Pre-K: Prepare pre-school children for success in elementary school
by providing age appropriate curriculum and instruction that nurture
and develop children’s academic, social, emotional and physical well-
being.

POLICY/CODE:
California Development Division
Ed Code Title 5

FISCAL IMPACT:
Payment of $226,600 will be paid by YMCA of the Bay Area to BUSD’s
child development program for these services.

STAFF RECOMMENDATION:
Approve the contract with YMCA of the Bay Area.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: August 31, 2011

SUBJECT: Approve Two Project Management Firms for Specific Projects

BACKGROUND INFORMATION

Almost every construction project contained in Measures AA and I require a
project manager. Occasionally, Measures BB and H might require a project
manager as well. The District determined that it was prudent to designate firms
that would be available for current projects and on deck for future projects as they
are ready to begin. In the past, the District has approved project management
firms on two occasions. The first team was approved on August 16, 1995 (some
services had been purchased from this firm prior to that date) and the second
team was approved on March 19, 2003.

With the passage of Measure I, it was an ideal time to modify or refresh the project
management teams. On May 9th, a Request for Qualification (RFQ) was written
and sent to interested firms. Proposals were due on June 6, 2011. Sixteen
proposals were received. Staff screened the proposals and determined that six
firms should be interviewed. On June 30th, those firms were interviewed. The
interview team included the Superintendent, the Director of Facilities, the
Maintenance Manager and one representative from the Construction Committee.
The group is recommending the approval of two teams:

1. Turner Construction Company; and,

2. Van Pelt Construction Services.

We identified that projects not connected with Berkeley High school (currently
West Campus Board Room, West Campus additional remodeling for CTE
and/or a Charter School, and Jefferson expansion) be managed by Turner and
that projects connected with the High School (future phases of the South of
Bancroft Plan, the Bridge between G and C Building and the Derby Field)
would be handled by Van Pelt. After a lengthy negotiation with each firm, we
are prepared to recommend that Turner be offered a contract of $600,000 for
its projects and Van Pelt be offered a contract of $850,000 for its projects. In
the future we will begin negotiations with Van Pelt if it is a high school project
and will begin negotiations with Turner if it is not a high school project. Project
management firms cannot be selected on the basis of price, however, it is
permitted to negotiate with a firm and move to the second choice if negotiations
are not successful. Depending on the firms other commitments and their
continued interest, the structure of one firm for the high school and one firm
for other sites may break down over time.
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The District has had an eight year relationship with 3 D/International, which
was subsequently purchased by Parsons. Parsons has had some responsibility
for the Berkeley High School Phase 2 and 3 project. With the new project
managers being hired and with the combining of the two phases, we are
stopping their services for these phases. In order to not lose continuity, we are
not recommending any changes to their other projects at this time. The
current Berkeley High project is late, but we have sufficient flexibility within
previous Board approvals to cover any additional management costs.

DISTRICT GOAL
V-B - Parcel Tax and Bond Revenues: Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
Board Policy 3310.

FISCAL IMPACT

Total of $600,000 for Turner ($85,000 for the Board room; $285,000 for
Jefferson; and $230,000 for the West Campus improvement project). Total of
$850,000 for Van Pelt ($140,000 for Derby Field; $684,000 for BHS phases 2
and 3; and $26,000 for the G/C Bridge). The costs are contained within the
projects.

STAFF RECOMMENDATION
Approve Turner and Van Pelt as the District’s project management firms for the
recommended projects and dollar amounts.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: August 31, 2011

SUBJECT: Modification of the By-Laws for the Measure I Citizens’
Oversight Committee

BACKGROUND INFORMATION

Attached to this cover memo are revised bylaws for the Measure I
Citizens’ Oversight Committee. The Committee discussed the by-laws at
its June meeting and unanimously recommended that the Board adopt a
change to the by-laws at the July 14, 2011 Committee Meeting.

The proposed change is to add to Section 7, a Number 6. That section is
underlined in the attached by-laws. It provides for the addition of sub-
committees.

Staff supports this change as it will assist the Committee in doing its
work.

DISTRICT GOAL

V-B - Parcel Tax and Bond Revenues: Provide the best possible
education for all students by effectively utilizing local parcel tax and
bond revenues.

POLICY/CODE
Education Code 15282 and 15278. Board Policy 9131.

FISCAL IMPACT
There is no fiscal impact to modifying the by-laws.

STAFF RECOMMENDATION
Approve the revised by-laws.
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Bylaws
Of the
Berkeley Unified School District
Measure I Citizens’ Construction Oversight

Committee
Section 1. Name
The name of this Committee shall be the Berkeley Unified School District
Measure I Citizens’ Construction Oversight Committee (herein referred to
as the “Committee”).

Section 2. Meeting Location

The Committee shall meet at the 1720 Oregon Street conference room.
The Committee may request a change in the meeting location at a future
date. Any permanent change of location must be approved by the Board,
and noted by the Secretary of the Committee.

Section 3. Objective and Purpose

The primary objective and purpose of the Committee shall be to monitor
and report on the expenditures of Measure I bond proceeds, and to
inform the public on those expenditures and bond proceeds. The
Committee is also requested to review and report on remaining bond
expenditures remaining from Measure A of 1992 and Measure AA of
2000.

Section 4. Members

The Committee shall have seven members appointed by the Board of
Education. All members shall be voting members. The members shall
elect a Chairperson and Secretary. The composition of the Committee
shall meet the requirements of Education Code section 15282. All
members must reside in the City of Berkeley.

Section 5. General Powers
The Committee shall have only those powers and authority specifically
contained in Education Code Section 15278.

Section 6. Powers
The Committee shall have the power to:
1. Perform any and all duties imposed on them collectively or
individually by law, or by these bylaws;
2. Meet at such time and place as required by these bylaws; and,
3. Review, audit and report on the expenditures of Measure I
proceeds.
4. Report on new expenditures from Measures A of 1992 and AA of



2000.

Section 7. Actions and Reports
The Committee may engage in the following activities:

1. Receiving and reviewing copies of the annual, independent
performance audit required by subparagraph (C) of paragraph
(3) of subdivision (b) of Section 1 of Article XIII A of the
California Constitution.

a. Receiving and reviewing copies of the annual,
independent financial audit required by subparagraph (C)
of paragraph (3) of subdivision (b) of Section 1 of Article
XIIT A of the California Constitution.

b. Inspecting District school facilities and grounds to ensure
that bond revenues are expended in compliance with the
requirements of paragraph (3) of subdivision (b) of Section
1 of Article XIII A of the California Constitution.

c. Reviewing efforts by the District to maximize bond
revenues by implementing cost-saving measures,
including, but not limited to:

i. Mechanisms designed to reduce costs of
professional fees.

ii. Mechanisms designed to reduce costs of site
preparation.

iii. Recommendations regarding the joint use of core
facilities.

iv. Mechanisms designed to reduce costs by
incorporating efficiencies in school site design.

v. Recommendations regarding the wuse of cost-
effective and efficient reusable facility plans.

2. The Committee shall cause an annual report to be furnished to
all District Governing Board members, not later than 60 days
after the completion of the annual audit of the year-end close of
the District's financial records. The report shall contain the
following summary information in appropriate detail:

a. Committee’s ongoing review summary of activities on the
expenditure of Measure I bond proceeds;

b. Advice given to the public (annually/quarterly) whether
the estimated tax to be levied exceeds $60 per $100,000
assessed value (Cal. Const. Art. XIIIA, Section 1(b)(3).)

c. Results of whether bond proceeds were expended on
project costs and not used on teacher or administrative
salaries or other operating expenses.

d. Provide a copy of any report issued to the public in the
event the Committee determined Measure | funds were
spent improperly or wastefully.



3. The annual report shall be accompanied by any report thereon
of independent accountants, or, if there is no such report, the
certificate of an authorized officer of the Committee that such
statements were prepared without audit from the books and
records of the Committee.

4. The Committee shall also cause, when appropriate, to be
published a public report containing the information on any
improper use of Measure I proceeds. The Secretary of the
Committee shall cause all reports prepared by the Committee to
be provided to the Superintendent and the members of the
Board of Education upon release to the public. The Chairperson
of the Committee shall present all reports to the Board of
Education at a regularly scheduled meeting of the Board.

5. All documents of the Committee are considered public records
consistent with the California Public Records Act and shall be
made available by the Committee to the public in a manner
consistent with District Board Policy.

6. The Committee may vote at any of its regular meetings to
establish subcommittees for specific tasks. The Committee shall
elect a chair for each subcommittee formed and provide a
written assignment for each subcommittee. Subcommittees will
comply with the Brown Act, pursuant to Govt. Code, Section
54952, subdivision (b) as required. The Committee may vote at
any of its regular meetings to dissolve any subcommittee
formed.

Section 8. Terms of Office

Each member shall hold office for two years without compensation. A
regular term of office shall begin in March commencing with the regularly
scheduled March quarterly meeting and end at the close of business on
the day prior to the regularly scheduled March quarterly meeting two
years later. A member may apply for a second two year term. No person
may serve more than two terms. The Board of Education of the District
shall be notified of any vacancy and shall have the sole power to fill all
vacancies. Any member's term of office may be terminated at any time by
a unanimous vote of the Board of Education. The term of office for any
member appointed to fill a vacancy, shall be the same as that of the
member whose seat was vacated, except that the new member may serve
a second term.

Section 9. Place of Meetings; Meetings by Telephone or
Telecommunication Equipment

All meetings shall comply with Government Code Section 54950, et seq.
(the “Brown Act”). Meetings shall be held at the principal office of the
Committee unless otherwise provided by the members, or at such place
within the District that has been designated from time to time by



resolution of the members. Any meeting, regular or special, may be held
by conference telephone, video-screen communication, or
communications equipment, so long as all members participating in such
meeting can hear one another, public participation is afforded, and the
meeting meets all applicable requirements of the Brown Act.

Section 10. Regular Meetings

The Committee shall meet at least once a quarter, with a goal to meet
approximately once per month. Meetings shall be cancelled if a quorum
cannot be established at the time of the meeting. The election of officers
shall occur in the month of March of every even-numbered year, except
that an election may occur at the first meeting of the committee and at
the meeting immediately after any office becomes vacant before the
scheduled election time.

Section 11. Special meetings

Special meetings of the Committee may be called by the Chairperson or
by a majority of the members and called pursuant to Brown Act
requirements.

Section 12. Quorum for Meetings.
A quorum shall consist of a majority of the members, or four members,
whichever is less.

Section 13. Majority Action as Committee Action

Every act or decision done or made by a majority of the members present
at a meeting duly held at which a quorum is present is the act of the
Committee.

Section 14. Conduct of Meetings

Meetings of the Committee shall be presided over by the Chairperson of
the Committee, or, if no such person has been so designated or, in his or
her absence, the Secretary of the Committee or, in the absence of each of
these persons, by a temporary Chairperson chosen by a majority of the
Directors present at the meeting. The Secretary of the Committee shall
act as secretary of all meetings of the Committee, provided that, in his or
her absence, the presiding officer shall appoint another person to act as
Secretary of the meeting.

Section 15. Vacancies

Vacancies on the Committee shall exist upon the death or resignation of
any member. Any member may resign effective upon giving written
notice to the Chairperson of the Committee, the Secretary, or the
Committee as a whole, unless the notice specifies a later time for the
effectiveness of such resignation. Vacancies on the Committee may only
be filled by the Board of Education.



Section 16. Duties of the Chairperson of the Committee

The Chairperson of the Committee shall be elected by the members of the
Committee. Such election shall occur every two years at the
organizational meeting, or at any regular meeting, if the office becomes
vacant before the end of the term. He or she shall assume all duties
normally associated with that office. The Chairperson of the Committee
shall conduct the meetings of the Committee. The Chairperson shall,
when present, preside at all meetings, and shall see that all orders and
resolutions of the Committee are carried into effect. The Chairperson
shall: put to a vote and announce the results of actions taken on
questions before the Committee; resolve all questions of order (subject to
appeal); call special meetings when deemed necessary; make reports to
the Board of Education as required by these Bylaws, statute, or as may
be requested by the Board of Education, and shall exercise and perform
such other duties as may be prescribed by the Committee from time to
time.

Section 17. Duties of the Secretary

The Secretary shall be elected by the members of the Committee, and

shall:

1. Keep at the principal office of the Committee the original, or a copy
of the Bylaws, as amended or otherwise altered to date.

2. Keep at the principal office of the Committee or at such other place
as the Committee may determine, a book of minutes of all
meetings, recording therein the time and place of holding, whether
regular or special, how called, how notice thereof was given, the
names of those present or represented at the meeting, and the
proceedings thereof.

3. See that all notices are duly given in accordance with the

provisions of these Bylaws or as required by law.

. Be custodian of the records.

. In general, perform all duties incident to the office of Secretary and
such other duties as may be required by law, or by these Bylaws,
or which may be assigned to him or her from time to time by the
Committee.

SN

Section 18. Amendment of Bylaws

Only the Board can amend these Bylaws. Subject to any provision of
applicable law, these Bylaws, or any of them, may be recommended by
majority vote of the committee, for alteration, amendment, or repeal.
Subject to any provision of applicable law, these Bylaws, or any of them,
may be altered, amended, or repealed and new Bylaws adopted by
approval of the Board of Education.



Section 19. Other Duties as Assigned

The Board may assign additional duties to the Committee as it
determines by majority vote of the Board. Such additional duties will not
interfere with the Committee completing its duties stipulated in the law
or contained in these by-laws.



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: August 31, 2011

SUBJECT: Direct Staff to Initiate Discussions with the Building Trades
Council to Consider a Project Labor Agreement (PLA)

BACKGROUND INFORMATION

On May 11, 2011, the Board voted to initiate negotiations to create a Project Labor
Agreement. Due to a potential conflict of interest, we are requesting that the
Board take a new vote on this issue.

DISTRICT GOAL
V-B - Parcel Tax and Bond Revenues: Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
Board direction. No specific Education Code section.

FISCAL IMPACT
To be determined. There will be legal costs associated with determining terms.

STAFF RECOMMENDATION
Initiate negotiations with the building trades to create a Project Labor Agreement
(PLA).
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: August 31, 2011

SUBJECT: Authorization to Accept the Project to Replace Flooring at
Oxford Elementary School

BACKGROUND INFORMATION

On June 8, 2011, the Board awarded a contract to Anderson Carpet and
Linoleum Co. to replace flooring in second floor classrooms at Oxford
Elementary School. The project is now complete.

Acceptance of the project will permit staff to file a Notice of Completion
with the County and will permit release of retention.

DISTRICT GOAL

V-B - Parcel Tax and Bond Revenues: Provide the best possible
education for all students by effectively utilizing local parcel tax and
bond revenues.

POLICY/CODE
California Public Contract Code 20110- 20118.

FISCAL IMPACT

The project is funded through the Measure AA Bond. The project had
change orders of $0, or 0%. We originally budgeted for change orders of
10%.

STAFF RECOMMENDATION
Accept the project as complete.
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BERKELEY UNIFIED SCHOOL DISTRICT
RESOLUTION NO. 12-01

Authorization To Accept Completion Of The
Oxford Flooring Project No. 819.1101

WHEREAS, Anderson Carpet, a contractor licensed and existing under and
by virtue of the laws of the State of California, and having offices at 1000 W
Grand Avenue, Oakland, CA, entered into a contract dated June 27, 2011, with
Berkeley Unified School District of Alameda County, State of California to
secure all labor, materials, mechanical workership, transportation, equipment
and services necessary for the Oxford Flooring project; and

WHEREAS, Project Construction Manager employed by this Board to
prepare plans and specifications and to supervise the work has certified in
writing to the Board that said contractor has completed the work of said
contract in workerlike and satisfactory manner as of August 31, 2011 and that
warranty period begin on this date for this work.

NOW, THEREFORE, BE IT RESOLVED that the project Oxford Flooring
Project No. 819.1101 is hereby approved and accepted as complete.

PASSED AND ADOPTED by the Board of Education of the Berkeley
Unified School District this 31st Day of August, 2011.

AYES:
NOES:
ABSENT:

ABSTAIN:

John T. Selawsky
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Delia Ruiz, Assistant Superintendent, Human Resources
DATE: August 31, 2011

SUBJECT: Ratification of Extension of Contract between the Berkeley
Unified School District and the Berkeley Federation of Teachers
BFT

BACKGROUND INFORMATION

The Berkeley Unified School District and the Berkeley Federation of Teachers
(BFT) reached a Tentative Agreement to extend the Collective Bargaining
Agreement from June 30, 2011 to June 30, 2012. BFT has informed the District
that on June 9, 2011, it ratified this Tentative Agreement.

POLICY/CODE
Government Code 3450 et seq.

DISTRICT GOAL
V A: Efficient Use of Resources

FISCAL IMPACT
None at this time

STAFF RECOMMENDATION
Approve ratification of one year extension of the Agreement.

2.1-A



TENTATIVE AGREEMENT BETWEEN
THE BERKELEY UNIFIED SCHOOL DISTRICT AND
THE BERKELEY FEDERATION OF TEACHERS
FOR THE 2010-2011 THROUGH 2011-2012 SCHOOL YEARS

The Berkeley Unified School District and the Berkeley Federation of Teachers
agree that the provisions of the 2010-2011 negotiated Agreement (“Agreement”)
shall remain in full force and effect except as specifically modified below in this
Tentative Agreement for the sole purpose of extending the term of the
Agreement for one year, i.e., through the 2011-2012 school year. Language to be
eliminated from the Agreement is indicated by strikeout; language to be modified
or added is indicated by bold font.

1. AGREEMENT

This agreement, made and entered into this 1st day of July 2011 between the
Board of Education of the Berkeley Unified School District (hereinafter referred to
as the "Board"), and the Berkeley Federation of Teachers, AFT, Local 1078,
AFL-CIO (hereinafter referred to as the "Union"), shall become effective this date
and shall continue until June 30, 2012 2040.

24. EXPIRATION OF CONTRACT AND RE-OPENERS

24.1 The parties agree that the term of this Agreement shall be from July 1,
2011 through June 30, 2012 26410.

24.2 In the event of any litigation, verdict, judgment, award, or settlement which
results in the inability of the Berkeley Unified School District to satisfy any
of the economic conditions of this contract during the term hereof, either
party shall have the right to reopen this Agreement as to any economic
term.

24.3 The parties agree to start the meet and negotiate process for the
subsequent Agreement on or before March 15, 2012 2010.

Each party must submit the Initial Proposals to the other party, in writing by
February 28, 2012 2040.

If the proposals- are delivered by U.S. mail, they must be postmarked by
February 28, 2012 2010. -

If new laws adopted by the Legislature, or provisions of the BSEP
reauthorization adopted by the voters of the City of Berkeley in any
November election impact on the terms and conditions of employment of
this Agreement, either party may reopen with reasonable advance notice



to the other party.

The parties specifically propose to maintain any language that allows or requires
reopener negotiations on specific subjects and/or under specific circumstances
during the term of the Agreement, such as but not limited to those in Articles 23
(Savings Clause) and 24 (Expiration of Contract and Reopeners).

For the ,District:

N\

Q f"z é,gfg}ﬁ\&
Delia Ruiz
" Assistant Superintendent President

Date: /A %;g?ig‘ Date: Li a? Ly




BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: August 31, 2011

SUBJECT: Fiscal MOU with REALM Charter School

BACKGROUND INFORMATION

On June 9, 2010, the Board approved the charter to operate the REALM
middle and high charter schools. The attorneys from both parties have
negotiated and finalized a fiscal Memorandum of Understanding
containing the fiscal and operational terms of the relationship between
the District and charter schools, including but not limited to funding,
insurance, indemnity, special education and nutrition services.

DISTRICT GOAL
V. Generate and equitably allocate resources for programs and services
that enable every student to succeed.

POLICY/CODE
Education Code section 47604, 47604.32, 47604.33, 47605(g),
47605(m), 47613(d).

FISCAL IMPACT

The District will charge 1% of charter school’s revenues as a statutory
oversight fee. The District will deduct this amount from the annual in-
lieu property tax transfer.

The District will charge $1.90 per breakfast and $3.90 per lunch for food
service. The District will invoice the charter schools semiannually by
January 10t and final billing by September 15t of each year. This
amounts to approximately $87,000 annually per school.

The District will charge between $759 and $1,107 per student for excess
cost of special education services depending on the number of students
enrolled in the charter schools that attended Berkeley Unified School
District last year. This amount will calculate to an amount between
$75,910 and $110,660 annually per school based on a maximum of 100
in-district and minimum of 50 in-district students. The more in-district
students, the less the cost of encroachment since Realm’s share of
special education revenue offsets the costs of the District’s special
education services. The District’s current year special education revenue
is based on the District’s prior year student enrollment. Therefore, the
District will only receive special education revenue allocated from the
SELPA for students that attended Berkeley Unified School District last

4.1-A



year. The District will invoice the charter school for excess costs of
special education services semiannually by January 10t and final billing
by September 15th of each year. The final obligation of the encroachment

will be determined upon the completion of the unaudited actuals at the
end of the year.

STAFF RECOMMENDATION

Approve the fiscal MOU with the two REALM charter schools for
signature.
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MEMORANDUM OF UNDERSTANDING REGARDING CHARTER SCHOOL OVERSIGHT
by and between
BERKELEY UNIFIED SCHOOL DISTRICT
AND REALM CHARTER SCHOOL

This Memorandum of Understanding (“Agreement”) is executed between the Berkeley
Unified School District (“DISTRICT”) and Realm Charter School (“Charter School”), a California
nonprofit public benefit corporation authorized to operate Realm Charter Middle School (“Realm
Middle School”) and Realm High School (“Realm High School”), collectively referred to herein
as “Charter School” or “Charter Schools”.

l. RECITALS:

A. The Berkeley Unified School District is a school district existing under the laws
of the State of California.

B. CHARTER SCHOOL is a California non-profit public benefit corporation that
operates Realm Middle School, a public charter school existing under the laws of
the State of California and under the chartering authority oversight of Berkeley
Unified School District.

C. The DISTRICT is the authorizing agency of CHARTER SCHOOL. This
Agreement is intended to outline the agreement of CHARTER SCHOOL and the
DISTRICT governing their respective fiscal and administrative responsibilities,
their legal relationships and operation of CHARTER SCHOOL.

D. Written modifications of this Agreement may be made by mutual agreement as set
forth in Section A below. This Agreement was approved by the Board of
Education of the DISTRICT on August 31, 2011 and by the Board of Directors of
CHARTER SCHOOL on and shall be effective upon
execution until terminated in accordance with this Agreement.] The executed and
approved Agreement shall be provided by CHARTER SCHOOL to the
DISTRICT on or before September 15, 2011.

E. The terms of this Agreement are intended to become part of the conditions,
standards and procedures set forth in the Charter document (“Charter”). If the
terms of this Agreement conflict with the terms of the Charter, the Charter shall
control the handling or resolution of the particular issue in question. The parties
will meet to revise this Agreement to ensure consistency with the terms of the
Charter. In addition, if the Charter, read alone without incorporating this
Agreement, is silent on an issue addressed by this Agreement, this Agreement
shall control.

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
Page 1 of 33
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. AGREEMENTS

A

Terms

1.

This Agreement will govern the relationship between the DISTRICT and
CHARTER SCHOOL regarding the operation of CHARTER SCHOOL
and the relationship of the DISTRICT and CHARTER SCHOOL.

Any modification of this Agreement must be in writing, executed by duly
authorized representatives of both parties, ratified by the respective
Boards, and must indicate intent to modify or amend this Agreement.

The duly authorized representative of CHARTER SCHOOL is the
Director, or designee.

The duly authorized representative of the DISTRICT is the Superintendent
or any designee thereof. In order to ensure consistency in
communications, all communication regarding any aspect of the operation
of CHARTER SCHOOL shall be initiated by the designated representative
of CHARTER SCHOOL with the District Superintendent or designee.

The term of this Agreement shall be coterminous with the operation of the
Charter granted to CHARTER SCHOOL on June 9, 2010. This entire
Agreement is subject to approval by the respective governing boards of
the DISTRICT and CHARTER SCHOOL.

This Agreement shall terminate automatically upon closure of CHARTER
SCHOOL for any reason, except as may be specified otherwise herein.
“Closure” means that all legally required closure processes are completed.

Funding

1.

CHARTER SCHOOL is eligible for state Block Grant Funding. In
addition to a general purpose entitlement, this Block Grant Funding will
include CHARTER SCHOOL’s computed share of categorical programs
listed in California Education Code section 47634. Block Grant Funding
will be apportioned by Average Daily Attendance (ADA). CHARTER
SCHOOL will be responsible for providing the State Department of
Education with all data required for funding. The Block Grant Funding
will not include:

a. Programs for which CHARTER SCHOOL is required to apply
separately such as summer school or class-size reduction.

b. Special Education programs -- these funds are allocated to
DISTRICT as long as CHARTER SCHOOL functions as a public

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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School of the DISTRICT for purposes of special education.
CHARTER SCHOOL understands that this requires it to contribute
an equitable share of its charter block grant funding to support
DISTRICT-wide special education instruction and services costs,
including CHARTER SCHOOL’s special education costs as
described below.

C. Economic Impact Aid -- these funds are allocated separately, based
on qualifying students.

d. Lottery funds -- CHARTER SCHOOL will be funded directly
from the State through the DISTRICT in addition to the Block
Grant Funding, for their share of these funds. A portion of Lottery
Funds must be spent on instruction, as dictated by the State.

CHARTER SCHOOL may be eligible for Federal funding including, but
not limited to: Title I, Il, IV and VII, based on the qualification of
CHARTER SCHOOL’s students for such funding.

CHARTER SCHOOL has elected to receive funding from the State
directly, pursuant to Education Code section 47651.

CHARTER SCHOOL may receive funding from new or one-time funding
sources available to DISTRICT provided by the State of California to the
extent that CHARTER SCHOOL and its students generate such
entitlements. Additionally, CHARTER SCHOOL may apply for private
grants.

Grants written by and obtained by CHARTER SCHOOL will come
directly to CHARTER SCHOOL and not go through the DISTRICT or be
subtracted from the resources the DISTRICT would otherwise have
allocated to CHARTER SCHOOL, unless otherwise agreed to in writing
between DISTRICT and CHARTER SCHOOL.

In addition to the Block Grant Funding specified herein, the parties
recognize the authority of CHARTER SCHOOL to pursue additional
sources of funding.

If the DISTRICT applies for additional sources of funding in the form of
grants and/or categorical funding at the request of and for the benefit of
CHARTER SCHOOL, which it may do in its sole discretion, the
DISTRICT will receive a percentage of such funds to be allocated to
CHARTER SCHOOL. The DISTRICT will charge the maximum indirect
costs as allowed under law or as specified by the specific funding source.
Funds shall be allocated to CHARTER SCHOOL on a prorated basis
related to the formula that generates the funds. For example, if funds are

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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10.

11.

12.

13.

generated on a per eligible students basis, they shall be allocated to
CHARTER SCHOOL on a per eligible student basis minus the
administration fee (i.e., indirect cost fee) charged by the DISTRICT.
However, nothing in this provision shall be construed to obligate the
DISTRICT to apply for any source of funding on behalf of CHARTER
SCHOOL, and any such application shall be voluntary on the part of the
District.

CHARTER SCHOOL shall cooperate fully with the DISTRICT in any
applications made by the DISTRICT on behalf of the students of
CHARTER SCHOOL.

CHARTER SCHOOL agrees to comply with all applicable laws and
regulations related to receipt and expenditures of such funds.

The DISTRICT shall annually transfer to CHARTER SCHOOL funding
in lieu of property taxes in monthly installments on or before the fifteenth
(15™) of each month pursuant to Education Code section 47635.

CHARTER SCHOOL agrees that all loans received by CHARTER
SCHOOL shall be the sole responsibility of CHARTER SCHOOL and the
DISTRICT shall have no obligation for repayment.

CHARTER SCHOOL agrees that all revenue obtained by CHARTER
SCHOOL shall only be used to provide educational services and support
consistent with its Charter and shall not be used for purposes other than
those set forth in the approved Charter, this Agreement or any authorized
amendments. All expenditures shall be in accordance with applicable law.

CHARTER SCHOOL shall not be entitled to a share of additional
operational funding pursuant to Education Code section 47636,
subdivision (a), unless expressly agreed to by the DISTRICT. The
DISTRICT agrees to negotiate in good faith with CHARTER SCHOOL
regarding these sources of funding at the request of CHARTER SCHOOL.

Legal Relationship

1.

The Parties recognize that the CHARTER SCHOOL nonprofit public
benefit corporation is a separate legal entity that operates CHARTER
SCHOOL under the supervisorial oversight of the DISTRICT.

CHARTER SCHOOL shall be wholly responsible for CHARTER
SCHOOL’s operations and shall manage its operations efficiently and
economically within the constraints of CHARTER SCHOOL’s annual
budget. The DISTRICT shall not be liable for the debts or obligations of
CHARTER SCHOOL, for claims arising from the debts or obligations of

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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CHARTER SCHOOL or for claims arising from the performance of acts,
errors, or omissions by CHARTER SCHOOL, and CHARTER SCHOOL
agrees to indemnify the DISTRICT against any such claims as set forth in
the Charter and this Section without regard to whether the DISTRICT has
performed the oversight responsibilities described in Education Code
Sections 47604.32 and 47605(m). However, CHARTER SCHOOL shall
not be required to indemnify DISTRICT for the debts or obligations of
CHARTER SCHOOL, for claims arising from the debts or obligations of
CHARTER SCHOOL or for claims arising from the performance of acts,
errors, or omissions by CHARTER SCHOOL if any said debt, obligation,
or claim results, in whole or in part, as a result of the negligence or
misconduct of the DISTRICT. This indemnification clause shall survive
termination of this Agreement.

CHARTER SCHOOL shall not have the authority to enter into a contract
that would bind the DISTRICT, nor to extend the credit of the DISTRICT
to any third person or party. CHARTER SCHOOL shall clearly indicate
to vendors and other entities and individuals outside the DISTRICT with
which or with whom CHARTER SCHOOL enters into an agreement or
contract that the obligations of CHARTER SCHOOL under such
agreement or contract are solely the responsibility of CHARTER
SCHOOL and are not the responsibility of the DISTRICT.

CHARTER SCHOOL shall, to the fullest extent permitted by law,
indemnify, defend, and hold harmless the DISTRICT, its officers,
directors, employees, attorneys, agents, representatives, volunteers,
successors and assigns (collectively hereinafter “DISTRICT” and
“DISTRICT Personnel”) from and against any and all actions, suits,
claims, demands, losses, costs, penalties, obligations, errors, omissions, or
liabilities, including legal costs, attorney’s fees, and expert witness fees,
whether or not suit is actually filed, and/or any judgment rendered against
DISTRICT and/or DISTRICT Personnel, that may be asserted or claimed
by any person, firm or entity arising out of, or in connection with,
CHARTER SCHOOL’ performance under this Agreement or the Charter,
the condition or use of its facilities, or any acts, errors, negligence,
omissions or intentional acts by CHARTER SCHOOL, its board of
directors, administrators, employees, agents, representatives, volunteers,
successors and assigns. This indemnity and hold harmless provision shall
exclude actions brought against the DISTRICT arising out of any
intentional or negligent acts of the DISTRICT and/or DISTRICT
Personnel or solely out of any acts or omissions of the DISTRICT and/or
DISTRICT Personnel that are not otherwise related to or connected with
CHARTER SCHOOL and/or its Personnel and shall exclude claims
regarding special education. The relationship between the Parties related
to special education is defined below in Section II.E. This indemnification
clause shall survive termination of this Agreement.

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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CHARTER SCHOOL will comply with all applicable state and federal
laws, including, without limitation, the Ralph M. Brown Act (Gov. Code,
§ 54950 et seq.), the California Public Records Act (Gov. Code, § 6250 et
seg.), and conflict of interest laws, including without limitation, the
Political Reform Act (Gov. Code, § 87100) and Government Code section
1090 et seq. consistent with the terms of its Charter.

CHARTER SCHOOL shall also comply with all applicable federal and
state laws concerning the maintenance and disclosure of student records,
including, without limitation, the Family Education Rights and Privacy
Act of 1974 (20 U.S.C.A. 81232q), all applicable state and federal laws
and regulations concerning the improvement of student achievement,
including, without limitation, applicable provisions of the Elementary and
Secondary Education Act of 1965 (20 U.S.C.A. 8§ 6301, et seq. as
amended by the No Child Left Behind Act of 2001) (hereinafter the law,
state and federal regulations referred to herein as “NCLB”) and agrees to
take appropriate remedial action if notified by the State of California of a
violation of any of the foregoing.

Any complaints or concerns (including complaints filed with OCR,
EEOC, or FEHA) received by the DISTRICT about any aspect of the
operation of CHARTER SCHOOL or about CHARTER SCHOOL shall
be promptly forwarded by the DISTRICT to CHARTER SCHOOL.
DISTRICT may request that CHARTER SCHOOL inform the DISTRICT
of how such concerns or complaints are being addressed, and CHARTER
SCHOOL shall provide such information. CHARTER SCHOOL shall
handle its own uniform complaints pursuant to a Uniform Complaint
Procedure adopted in accordance with California Code of Regulations,
Title 5, Section 4600 et seq, except as described below in Section 11.E.23.

D. Fiscal Relationship

Oversight Obligations: DISTRICT oversight obligations include, but are

not necessarily limited to, the following:

a. Review and revision of this Agreement and any subsequent
agreements to clarify and interpret the Charter and amendments to
the Charter and the relationship between CHARTER SCHOOL
and the DISTRICT.

b. Monitoring performance and compliance with the Charter and with
applicable laws, including, without limitation, by way of the
following:

e Visiting CHARTER SCHOOL at least once per year;
FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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e Ensuring that CHARTER SCHOOL submits the reports and
documents identified in subsection (D)(1)(e) below;

e Monitoring the fiscal condition of CHARTER SCHOOL;

e Notifying the State of California upon the occurrence of any of
the events described in Education Code section 47604.32(e).

CHARTER SCHOOL shall promptly respond to all reasonable
inquiries of the DISTRICT, including, but not limited to, inquiries
regarding its financial records.

Any process conducted in compliance with Education Code section
47607 related to the issuance of a notice to remedy or other
corrective notice related to CHARTER SCHOOL'’s operations,
including document requests, hearings, notices, and investigations,
and monitoring efforts to remedy operational problems identified
by the DISTRICT.

CHARTER SCHOOL may, upon request, process CHARTER
SCHOOL STRS and PERS through the DISTRICT in accordance
with Education Code § 47611.3.

For purposes of fiscal oversight and monitoring by the DISTRICT,
the DISTRICT requires CHARTER SCHOOL to provide
information and documentation related to its operations. The
DISTRICT annually prepares its Due Dates for CHARTER
SCHOOL Financial and Attendance Reports (“Reports”).
CHARTER SCHOOL  shall provide all information and
documentation in the form and at the times specified in the
Reports. Whether included in the Report or not, CHARTER
SCHOOL shall provide the DISTRICT with a copy of the
following documents, data and reports, in the form and at the times
specified.

(A)  Student Data

CHARTER SCHOOL shall submit student enrollment projections
to the DISTRICT by March 19 of the preceding School year each
year. During the School year, monthly enrollment and ADA
reports with respect to CHARTER SCHOOL shall be provided to
the DISTRICT. CHARTER SCHOOL shall annually provide the
DISTRICT a list of names and addresses of students enrolled along
with the School DISTRICT of residence of each respective student
no later than September 1 of each year.

CHARTER SCHOOL shall maintain contemporaneous written
records of enrollment and ADA and make these records available

/CHARTER SCHOOL Board Approval
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to the DISTRICT for inspection and audit upon request.
CHARTER SCHOOL shall provide copies of the P-1, P-2, and
annual state attendance reports to the DISTRICT at the time
CHARTER SCHOOL submits the reports to the State, each year.
Copies of amended state attendance reports, if any, shall be
provided to the DISTRICT within 3 weeks of discovery of the
need for an making such an amendment. In addition, CHARTER
SCHOOL shall provide all necessary information required to be
submitted to the California Basic Education Data System (CBEDS)
by no later than October 31 of each year, including the R-30
Report.  Such reports must be generated using the required
Standardized Account Code Structure (SACS) and Attendance
Reporting software. CHARTER SCHOOL shall ensure that
coding of student information conforms to DISTRICT student
information system requirements wherever possible.

CHARTER SCHOOL’s student discipline policies shall be
provided to the DISTRICT annually, by September 1 of each year,
and as updated.

(B)  Personnel Data/Credential Data

Actual staffing data shall be provided to the DISTRICT on an
annual basis and prior to commencement of each School year.
Teacher credentials, clearances, and permits shall be maintained on
file at CHARTER SCHOOL and shall be subject to periodic
inspection by the DISTRICT. Copies of credentials and a list of
teaching/class assignments for each teacher shall be provided to
the DISTRICT by CHARTER SCHOOL at the commencement of
each School year and no later than September 15, and whenever
any changes in credentials or assignments occur during the School
year, along with written verification by CHARTER SCHOOL that
credentialing requirements imposed on CHARTER SCHOOL
under NCLB have been met. CHARTER SCHOOL shall also
provide to the DISTRICT at the commencement of each School
year and no later than September 15, all available information to
demonstrate compliance with Education Code section 44237 for
CHARTER SCHOOL employees. Charter School shall be
permitted to provide the District with a written summary of
criminal background checks in order to maintain compliance with
the requirements of 5 C.C.R section 708.

(C)  Budget/Financial Data

Budget Data:

/CHARTER SCHOOL Board Approval
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A preliminary budget shall be provided to the DISTRICT and the
Alameda County Superintendent of Schools for review by no later
than July 1 of each year. All key budget variables, including
revenue, expenditure, debt, beginning and ending balance variables
shall be defined, and the budget shall be accompanied by summary
certificated and classified employee salary data, and health benefit
plans and policies as supporting documents.

A copy of the adopted budget shall be provided to the DISTRICT
by no later than June 30 of each year. Copies of budget revisions
shall be provided to the DISTRICT within two weeks of revision,
upon approval by CHARTER SCHOOL Board of Directors.

A copy of any revisions to CHARTER SCHOOL budget
guidelines, policies, and internal controls shall be provided to the
DISTRICT within four weeks of adoption of revisions, and then,
followed by annual updates.

Cash Flow Data:

DISTRICT shall be notified at least three weeks in advance of
Board of Directors action to incur short or long term debt on behalf
of CHARTER SCHOOL, and financing documents shall be made
available for DISTRICT review upon request.

Financial Data:

Bank account reconciliations for CHARTER SCHOOL will be the
responsibility of CHARTER SCHOOL.

The First Interim Financial Report shall be provided to the
DISTRICT by December 15 of each year, and shall reflect changes
through October 31; the Second Interim Financial Report shall be
provided to the DISTRICT by March 15 of each year, and shall
reflect changes through January 31.

The Unaudited Actuals Financial Report shall be provided to the
DISTRICT by September 15 of each year.

CHARTER SCHOOL is required to provide the DISTRICT with
reasonable written assurances that demonstrate fiscal responsibility
and planning in each financial decision over $100,000, including
entering into contracts and loans, within 10 days of entering into
such financial commitments.

Financial Audit:

/CHARTER SCHOOL Board Approval
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CHARTER SCHOOL shall provide a copy of CHARTER
SCHOOL’s Audited Financial Report to the DISTRICT, the
Alameda County Superintendent of Schools, the State Controller,
and the California Department of Education by December 15 of
each year. Audit exceptions or deficiencies identified in the audit
report shall be addressed by CHARTER SCHOOL through the
development of a remediation plan outlining how and when they
will be resolved, subject to DISTRICT’s reasonable approval. The
remediation plan will be provided to the DISTRICT by January 15
of each year or within 4 weeks following the finalization of the
Audited Financial Report, whichever is later. Failure to obtain an
approved remediation plan may be considered fiscal
mismanagement within the meaning of Education Code section
47607(c)(3) and may permit the District to initiate revocation
proceedings in accordance with Education Code section 47607.

(D)  Governance Data/Meeting Information

Copies of meeting agendas for meetings of CHARTER SCHOOL
Board of Directors shall be posted to CHARTER SCHOOL facility
and website at the time they are distributed to the public pursuant
to the Brown Act. Copies of meeting minutes shall be posted at the
facility and to CHARTER SCHOOL website within 5 days after
their approval by the governing board. CHARTER SCHOOL shall
provide the DISTRICT with notice of all meetings by providing
copies of agendas at the same time the agenda is posted and will
provide copies of minutes to the DISTRICT from each meeting
upon approval of same.

CHARTER SCHOOL shall annually (on or before July 1 of each
year) send to the DISTRICT a list of its directors and officers, and
shall notify the DISTRICT within 30 days of any change in the
composition of these directors and officers.

(E)  Personnel Policies

A copy of CHARTER SCHOOL personnel and payroll policies
shall be provided upon commencement of the first School year and
annually thereafter by September 1.

(F) Risk Management Data

Copies of all policies of insurance and memoranda of coverage
shall be provided by CHARTER SCHOOL to the DISTRICT
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annually by no later than two weeks prior to the commencement of
School.

A copy of CHARTER SCHOOL Health and Safety Plan shall be
provided to the DISTRICT at least annually no later than two
weeks prior to the commencement of School.

(G)  Programmatic/Performance Audit

CHARTER SCHOOL will prepare an annual performance report
and shall provide all information necessary to demonstrate that
CHARTER SCHOOL is pursuing adequately and/or meeting the
applicable accountability standards described in the NCLB,
including adequate yearly progress, as defined by the State of
California. The report shall also include: an analysis of whether
student performance is meeting the goals specified in the Charter,
using data displayed on a School-wide basis and disaggregated by
major racial and ethnic categories to the extent feasible without
compromising student confidentiality; an overview of CHARTER
SCHOOL’s admissions practices during the year and data
regarding the numbers of students enrolled and the number on
waiting lists; analysis of the effectiveness of CHARTER
SCHOOL’s internal and external dispute mechanisms and data on
the number and resolution of disputes and complaints. The
performance audit shall be provided to the DISTRICT by
December 31 of each year.  This Programmatic/Performance
Audit shall contain any other requirements as set forth in the
Charter.

(H) Instructional Materials

CHARTER SCHOOL shall provide a list of core instructional
materials by grade and content annually, no later than two weeks
prior to the commencement of each School year.

()  Other

CHARTER SCHOOL shall provide such other documents, data
and reports as may be reasonably requested or required by the
DISTRICT or the Alameda County Office of Education.

Data required to be submitted pursuant to this Section shall be
submitted in electronic form if requested by the DISTRICT.

CHARTER SCHOOL shall comply with Generally Accepted
Accounting Principles (GAAP) applicable to public School finance
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and fiscal management. CHARTER SCHOOL shall maintain a
minimum reserve for economic uncertainties (designated fund
balance) in an amount to be determined appropriate by the
DISTRICT but in no case less than 3% of year end expenditures of
CHARTER SCHOOL. CHARTER SCHOOL shall have until the
conclusion of the 2010-2011 school year to meet the requirement
of a 3% reserve.

Oversight Fees. CHARTER SCHOOL shall pay the DISTRICT its actual
costs of oversight up to one percent (1%) of CHARTER SCHOOL
revenues to cover the actual cost of oversight. “CHARTER SCHOOL
revenue” means the general purpose entitlement and categorical block
grant, as defined in subdivisions (a) and (b) of Section 47632. The
DISTRICT will deduct this amount from the annual in-lieu property tax
transfer. The District may collect its actual costs of oversight up to three
percent (3%) of the CHARTER SCHOOL'’S revenues if it is providing a
facility substantially rent free and not collecting the CHARTER
SCHOOL’s pro-rata share of facilities fees under 5 C.C.R. Section
11969.7. The parties agree that in consideration of the District providing
facilities and assessing a pro-rata charge under Education Code section
47614 and 5 C.C.R. section 11969.7, the District is not providing
CHARTER SCHOOL’s facility “substantially rent free” under 5 C.C.R.
section 11969.7, and therefore will collect 1% of CHARTER SCHOOL’s
revenues. CHARTER SCHOOL agrees to waive any right to written
documentation of the District’s oversight in consideration of the
DISTRICT collecting only 1% of the CHARTER SCHOOL’s revenue.
and provide proof of payment of oversight fees as documentation for
CHARTER SCHOOL.

Administrative Services. CHARTER SCHOOL has the obligation to
provide all administrative services necessary to operate CHARTER
SCHOOL. CHARTER SCHOOL may provide these services directly or
may contract with a third party to provide services, including the
DISTRICT. If CHARTER SCHOOL purchases services from a third
party other than the DISTRICT it shall ensure that the DISTRICT is able
to access all information regarding CHARTER SCHOOL maintained by
the third party service provider upon request, consistent with the terms of
Education Code section 47604.3. Should CHARTER SCHOOL desire to
purchase administrative or business services from the DISTRICT,
CHARTER SCHOOL shall request administrative services in writing. If
the terms are agreeable to both Parties, the Parties shall execute a contract
delineating the agreement. The applicable charge for such services shall
be agreed upon between the parties and this Agreement amended to reflect
such terms, adjusted annually on each July 1 beginning in 2011 per the
statutory cost of living adjustment applicable to public school districts.
The hourly charge shall be applied to the preparation of CBEDS reports,

FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval

Page 12 of 33

4.1-A



E.

budget development services, preparation of balance sheets, profit and loss
statements, payroll services and any other services requested by
CHARTER SCHOOL that the DISTRICT has no legal obligation to
provide to CHARTER SCHOOL. CHARTER SCHOOL shall have no
obligation to pay for services unless agreed to in writing between the
Parties.

NUTRITION SERVICES DEPARTMENT: The District shall provide
meals to CHARTER SCHOOL students in accordance with the terms of
set forth in Exhibit A of this Agreement.

Special Education Services

1.

Pursuant to Education Code section 47641, subdivision (b), CHARTER
SCHOOL is currently a School of the DISTRICT for purposes of
compliance with federal and state special education laws. CHARTER
SCHOOL agrees to cooperate with the DISTRICT to jointly discharge all
DISTRICT and CHARTER SCHOOL obligations and duties created by
special education laws, including but not limited to the Individuals with
Disabilities Education Improvement Act, (“IDEA”) 20 U.S.C. 8§ 1400 et
seg., and implementing regulations and Education Code 88§ 56000 et seq.
and implementing regulations.

If, in the future, CHARTER SCHOOL becomes its own LEA and joins
another Special Education Local Plan Area (“SELPA?”), the Parties agree
this Agreement will be modified in light of that new status. Such
modification will include, but not be limited to recognition that as an LEA
member of another SELPA, CHARTER SCHOOL shall be solely
responsible for all aspects of compliance with State and Federal special
education laws, including but not limited to the IDEA, Education Code
Sections 56000 et seq., and their respective implementing regulations. In
the event that CHARTER SCHOOL decides to become an independent
LEA member of another SELPA, or anything other than a School of the
DISTRICT for purposes of special education, CHARTER SCHOOL shall
immediately notify the DISTRICT in writing. CHARTER SCHOOL
agrees that such a change would necessitate revision of this Agreement.
Until such time as CHARTER SCHOOL is operating as its own LEA as a
member of another SELPA, the following provisions govern the provision
of Special Education services to CHARTER SCHOOL students.

No student shall be denied admission due to disability.
No later than ten (10) days following the first day of instruction,

CHARTER SCHOOL will provide to the District a list of all students who
have an Individualized Education Plan (“IEP”).
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10.

CHARTER SCHOOL will comply with all applicable state and federal
laws and all applicable implementing regulations.

As a School of the DISTRICT for purposes of special education,
CHARTER SCHOOL shall also comply with all DISTRICT and SELPA
policies, procedures and other requirements regarding special education.
CHARTER SCHOOL shall obtain all DISTRICT and SELPA Policies,
Procedures and Forms regarding special education. At least annually, and
as further required by DISTRICT, CHARTER SCHOOL shall be
responsible for reviewing pertinent information from the Policies,
Procedures, and Forms with all CHARTER SCHOOL staff at a staff
meeting, including explanation of any updates or revisions thereto.
CHARTER SCHOOL will collaborate with DISTRICT special education
staff in developing its staff training and may request their assistance in
preparing for the training. CHARTER SCHOOL, however, shall be solely
responsible for preparation of materials, for conducting their staff review
annually, and ensuring CHARTER SCHOOL staff understand the
Policies, Procedures and Forms. The DISTRICT will notify CHARTER
SCHOOL if it revises, amends, or otherwise makes changes to its
DISTRICT and SELPA Policies, Procedures and Forms regarding special
education, or receives notices of changes to such SELPA Policies,
Procedures and Forms, and will provide CHARTER SCHOOL with
updated copies of said documents within ten (10) business days.

CHARTER SCHOOL shall provide copies of sign in sheets from staff
meetings where Policies, Procedures and Forms related to special
education are reviewed to the DISTRICT’s Director of Special Education.

CHARTER SCHOOL shall utilize DISTRICT SELPA forms.

The DISTRICT will notify CHARTER SCHOOL of any scheduled special
education training sessions which include staff from other public schools
within the DISTRICT. CHARTER SCHOOL staff will attend DISTRICT
special education training sessions and will notify the DISTRICT’s
Director of Special Education if any such staff members cannot attend.

CHARTER SCHOOL agrees to implement a process (e.g. a Student Study
Team) to monitor and guide referrals of general education students for
special education evaluation and services, such that general education
interventions are utilized and exhausted before CHARTER SCHOOL
refers the student for a special education evaluation. CHARTER
SCHOOL understands that this process, and any interventions employed
prior to a referral for special education evaluation, is general education
functions that are CHARTER SCHOOL’s sole responsibility.
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11.

12.

13.

Child Find (“Search and Serve” Notices): CHARTER SCHOOL shall
include a notice at the beginning of the year and at the semester in a
publication to parents of CHARTER SCHOOL students notifying them of
the DISTRICT’s responsibility to “search and serve” students who need or
are believed to need special education services. The text of the notice
shall be given to the CHARTER SCHOOL prior to the beginning of each
School year by the DISTRICT’s Director of Special Education. Said
Director shall be named, including contact information, and shall be the
contact person for parents of charter School students inquiring about
special education evaluation, eligibility, and/or services. Each semester,
CHARTER SCHOOL shall notify the DISTRICT’s Director of Special
Education of all regular education students that either required
interventions beyond CHARTER SCHOOL’s regular programming or
were placed on modified curriculum at CHARTER SCHOOL.

Public School of the DISTRICT for Purposes of Special Education.
CHARTER SCHOOL and the DISTRICT intend that CHARTER
SCHOOL will be treated as any other public School in the DISTRICT
with respect to the provision of special education services, including
allocation of resources and duties between on-site staff and resources and
DISTRICT administrative staff and resources. The DISTRICT and
CHARTER SCHOOL agree to allocate responsibility for the provision of
services (including but not limited to identification, evaluation,
Individualized Education Program (IEP) development and modification,
and educational services) in a manner consistent with current allocation
between the DISTRICT and its other public School sites. Where
particular services are generally provided by staff at the local School site
level, CHARTER SCHOOL agrees to provide said staff and
programming; where particular services are provided to the School by the
central DISTRICT office, the DISTRICT agrees to make those services
available to CHARTER SCHOOL in a similar fashion. If CHARTER
SCHOOL needs additional DISTRICT staff time, consultation or other
services that are over and above what the DISTRICT provides to other
public School sites within the DISTRICT using special education funds,
CHARTER SCHOOL may request those additional services in writing
from the DISTRICT’s Director of Special Education on a fee for service
basis.

Division and Coordination of Responsibility. CHARTER SCHOOL and
the DISTRICT intend to jointly and collaboratively ensure that all students
entitled to special education services will receive those services. The
DISTRICT acknowledges it is obligated to provide special education
services in compliance with the IDEA and Education Code to eligible
CHARTER SCHOOL students to the same extent as it provides special
education services to eligible students at other public Schools of the
DISTRICT. CHARTER SCHOOL acknowledges that it is obligated to
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14.

15.

16.

17.

cooperate with and assist the DISTRICT in ensuring that eligible
CHARTER SCHOOL students receive the special education services to
which they are entitled. Special education services will be offered at
CHARTER SCHOOL or elsewhere in the DISTRICT based upon each
student’s IEP. If needed due to limited special education staff, the
DISTRICT may seek out contracts with other School districts, companies
or organizations to serve CHARTER SCHOOL students. CHARTER
SCHOOL and DISTRICT shall meet annually to ensure a common
understanding of the allocation of responsibilities in accordance with
DISTRICT practice.

Identification and Referral. CHARTER SCHOOL shall have the same
responsibility as any other public School in the DISTRICT to work
cooperatively with the DISTRICT in identifying and referring students
who have or may have exceptional needs that qualify them to receive
Special Education services. CHARTER SCHOOL, with the assistance of
the DISTRICT, will develop, maintain, and implement policies and
procedures to ensure identification and referral of students who have, or
may have, such exceptional needs. These policies and procedures will be
in accordance with California law and DISTRICT policy. CHARTER
SCHOOL shall be solely responsible for obtaining the cumulative files,
prior and/or current IEPs and other special education information on any
student enrolling from a non-DISTRICT School, and for notifying the
District in the event that a student with an IEP enrolls in the CHARTER
SCHOOL.

The DISTRICT shall provide CHARTER SCHOOL with any assistance
that it generally provides its other public Schools in the identification and
referral processes. The DISTRICT will ensure that CHARTER SCHOOL
is provided with notification and relevant files of all students transferring
to CHARTER SCHOOL from a DISTRICT School who have an existing
IEP, in the same manner that it ensures the forwarding of such information
between DISTRICT Schools.

The DISTRICT shall make the determination as to what assessments are
necessary, including assessments for all referred students, annual
assessments and triennial assessments, in accordance with the
DISTRICT’s policies and procedures, and applicable laws. CHARTER
SCHOOL shall not conduct any assessments or agree to fund any
assessments without prior written approval of the DISTRICT.

The CHARTER SCHOOL, in consultation with the District, shall arrange
necessary IEP meetings in accordance with the DISTRICT’s policies,
procedures and applicable law. CHARTER SCHOOL shall be responsible
for having a designated CHARTER SCHOOL administrator, CHARTER
SCHOOL general education teacher(s), and any special education
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18.

19.

20.

21.

providers employed by CHARTER SCHOOL who is/are knowledgeable
about the student’s regular education program at CHARTER SCHOOL in
attendance at all IEP meetings. The DISTRICT shall be responsible for
having all required special education staff and providers at each IEP
meeting for a CHARTER SCHOOL student.

Decisions regarding initiation, determination, or change in eligibility,
areas of need, goals/objectives, services, program, placement and exit
from special education shall made by the IEP team. Team membership
shall be in compliance with state and federal law and shall include the
designated representative of CHARTER SCHOOL (or designee) and the
designated representative of the DISTRICT (or designee). The DISTRICT
shall provide special education services and placements to all eligible
CHARTER SCHOOL students in accordance with the policies, procedures
and requirements of the DISTRICT, and state and federal law.
CHARTER SCHOOL shall ensure each CHARTER SCHOOL student’s
IEP is understood and fully implemented by CHARTER SCHOOL staff
who work with the student, including, where applicable, all
accommodations, modifications, supports for instruction, goals and
objectives, data collection and progress reporting.

CHARTER SCHOOL acknowledges that under the IDEA, a child shall
not be determined to be a child with a disability eligible for Special
Education if the determinant factor for such determination is: (a) lack of
appropriate instruction in reading, including in the essential components of
reading instruction as referenced in the IDEA; (b) lack of instruction in
math; or (c) limited English proficiency. (20 U.S.C. § 1414, subd.

(0)(5)(A-C).)

For students who enroll in CHARTER SCHOOL with a current IEP, the
DISTRICT and CHARTER SCHOOL shall conduct an IEP meeting in
accordance with applicable law. CHARTER SCHOOL shall notify the
DISTRICT of such students prior to their enrollment in CHARTER
SCHOOL. For such students who were previously enrolled in the
DISTRICT, the DISTRICT agrees to forward the student's cumulative file
including all Special Education files to CHARTER SCHOOL within 10
days of DISTRICT receipt of notice of the student’s intention to enroll in
CHARTER SCHOOL. The DISTRICT will consult with CHARTER
SCHOOL to facilitate student transitions to CHARTER SCHOOL, where
appropriate.

Special Education services will be offered at CHARTER SCHOOL or
elsewhere in the DISTRICT based upon each student’s IEP with due
consideration of provision of such services in the least restrictive
environment. If needed, the DISTRICT may seek out contracts with other
school districts, companies, or organizations, at its discretion, to serve
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22,

23.

24,

25.

CHARTER SCHOOL students. CHARTER SCHOOL shall cooperate
with and assist the DISTRICT in providing any such vendored services at
no additional cost to CHARTER SCHOOL.

In no event shall CHARTER SCHOOL engage the services of any third
party, vendor, school districts, companies or organizations, or make any
Non-Public School placements, without first conferring with the
DISTRICT, and without the prior written consent of the DISTRICT,
including terms regarding payment for such services.

Complaints: In consultation with CHARTER SCHOOL, the DISTRICT
shall address/respond to/investigate all complaints received under the
Uniform Complaint Procedure involving Special Education. CHARTER
SCHOOL shall notify the DISTRICT within 48 hours of receiving any
complaint, whether oral or in written, regarding special education.

Due Process Hearings: In consultation with CHARTER SCHOOL, the
DISTRICT may initiate a due process hearing regarding a student enrolled
in CHARTER SCHOOL, as the DISTRICT determines is legally
necessary to meet responsibilities under federal and state law special
education laws. @ CHARTER SCHOOL shall cooperate with the
DISTRICT and assist when necessary, to prepare, file and prosecute the
case. In the event that the DISTRICT determines that legal counsel
representation is needed, the DISTRICT and CHARTER SCHOOL shall
be jointly represented by DISTRICT legal counsel unless there is a
conflict of interest, and the DISTRICT and CHARTER SCHOOL shall
share equal responsibility in paying those fees. In case separate counsel is
desired by CHARTER SCHOOL, CHARTER SCHOOL may select such
counsel, and shall be solely responsible for the costs of its legal counsel.
CHARTER SCHOOL staff and administrators shall cooperate in the
prosecution as needed, even if represented by separate counsel.

The DISTRICT and CHARTER SCHOOL shall also work together to
prepare and defend any case filed against CHARTER SCHOOL and/or
DISTRICT regarding a special education eligibility, placement or services
provided to a student enrolled in CHARTER SCHOOL.

Transfer of Special Education Apportionment Directly to DISTRICT: The
Parties agree that, pursuant to the division of responsibilities set forth in
this Agreement, CHARTER SCHOOL has elected the status of any other
public School in the DISTRICT for the purposes of special education
services and funding, and the DISTRICT has agreed to provide special
education services for CHARTER SCHOOL, consistent with the services
it provides at its other public Schools. Consistent with this division of
responsibility, all funds apportioned to and received by CHARTER
SCHOOL for special education services, including any and all funds
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apportioned to CHARTER SCHOOL through the DISTRICT SELPA and
any and all state or federal funds for special education services otherwise
apportioned to CHARTER SCHOOL, shall be forwarded to the
DISTRICT by CHARTER SCHOOL.

CHARTER SCHOOL Contribution to Encroachment: The DISTRICT
shall retain all revenue generated by CHARTER SCHOOL for the
delivery of special education and related services promised in this
Agreement. Each School year, CHARTER SCHOOL will contribute an
equitable share of excess costs expended by the DISTRICT to the
DISTRICT (“encroachment”). The formula for calculating CHARTER
SCHOOL’s contribution is set forth below. No prorated adjustment will
be made for students who leave or who enroll during the academic year
after P2 counts. The District shall invoice Charter School for its share of
the encroachment bi-annually, first billing on January 10th and final
billing on September 15th of the following fiscal year based on the
District's closed books (Unaudited Actuals.) The CHARTER SCHOOL’S
final obligation for the encroachment shall be determined upon the
completion of the unaudited actuals for the fiscal year in question. The
parties shall perform a reconciliation upon the determination of
CHARTER SCHOOL’s actual obligations for that fiscal year.

For the 2011-2012 school year, the District only receives special education
funding for students who were enrolled in the District during the prior
school year. Therefore, the estimated encroachment calculation for 50
students appearing on Exhibit B is based upon an assumption that only in-
District students will generate special education funding for that school
year.

The parties agree that they will follow the following procedure with
respect to the provision of special education services and the calculation of
CHARTER SCHOOL’s share of encroachment:

DISTRICT will hire all personnel providing special education services to
the CHARTER SCHOOL's students. Personnel shall be allocated and
assigned to the CHARTER SCHOOL on a partial FTE basis. CHARTER
SCHOOL shall pay its pro rata share of special education encroachment as
shown in Exhibit B to this Agreement. (All figures are projections.)
Encroachment costs shall contain the following expenses: Director of
Special Education, Program Specialist, School Psychologist, Resource
Specialist Teacher, Instructional Assistant, Nonpublic Agencies,
Nonpublic Schools, Legal Costs and Settlement Costs.
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26.

217.

28.

With respect to any DISTRICT employee assigned to the CHARTER
SCHOOL, CHARTER SCHOOL shall comply with the terms and
conditions of employment applicable to that employee imposed by
DISTRICT Board Policy, Administrative Regulation, Collective
Bargaining Agreement or past practice. However, District personnel shall
be responsible for the hiring, termination, evaluation and discipline of
such personnel.

CHARTER SCHOOL shall input student information into the CASEMIS
system for the purposes of reporting data to the District’s SELPA.

Within 48 hours of the time any correspondence related in any way to
special education is sent or received by CHARTER SCHOOL, CHARTER
SCHOOL shall provide the DISTRICT’s Director of Special Education, or
designee, copies of such correspondence.

CHARTER SCHOOL acknowledges it is obligated to and will ensure that
its student discipline procedures for suspension and expulsion of students
with disabilities are in full compliance with State and Federal law.
CHARTER SCHOOL shall notify the DISTRICT’s Director of Special
Education in writing whenever CHARTER SCHOOL intends to
recommend for expulsion a student currently receiving special education,
or for whom CHARTER SCHOOL has a basis of knowledge may be
eligible for special education, prior to making such recommendation.
CHARTER SCHOOL shall comply and cooperate with directions from
the DISTRICT when considering any disciplinary action against special
education students, including suspension and expulsion. CHARTER
SCHOOL remains responsible for the provision of educational services,
including but not limited to special education services, during the
pendency of any disciplinary proceeding of a CHARTER SCHOOL
student. CHARTER SCHOOL shall notify the DISTRICT’s Director of
Special Education in writing of all suspensions and expulsions of students
eligible for special education. CHARTER SCHOOL understands and
acknowledges that prior to imposing any discipline on a special education
student that would constitutes a change in placement, a manifestation
determination must first be convened to determine whether the violative
conduct was a manifestation of the student’s disability or caused by a
failure to implement the student’s IEP.

CHARTER SCHOOL will ensure that it receives a written revocation of
consent from an eligible CHARTER SCHOOL student’s parent or
guardian if, at any time subsequent to the initial provision of special
education and related services to the student, the parent or guardian of that
student wishes to withdraw that student from special education. Such
revocation of consent for the continued provision of special education and
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related services must be in writing. Should a parent or guardian revoke
consent to special education and related services in writing, CHARTER
SCHOOL understands that DISTRICT and CHARTER SCHOOL may not
continue to provide special education and related services to the child after
providing prior written notice to the parent in accordance with Section
300.503 of the Title 34 of the Code of Federal Regulations. CHARTER
SCHOOL agrees to forward any such written revocation of consent to the
DISTRICT’s Director of Special Education within 24 hours of receipt.

Section 504 of the Rehabilitation Act of 1973

1. CHARTER SCHOOL shall be solely responsible for its
compliance with Section 504 of the Rehabilitation Act of 1973 (“Section
504”). CHARTER SCHOOL recognizes its sole legal responsibility to
ensure that no qualified person with a disability shall, on the basis of the
disability, be excluded from participation, be denied the benefits of, or
otherwise be subjected to discrimination under any program of
CHARTER SCHOOL. Any student who has an objectively identified
disability which substantially limits a major life activity such as learning is
eligible for accommodation by CHARTER SCHOOL. CHARTER
SCHOOL shall adopt a Section 504 policy, procedure and forms.

By September 1 of each year, CHARTER SCHOOL shall designate a
CHARTER SCHOOL employee responsible for Section 504 compliance
and notify the DISTRICT’s Director of Student Services in writing of the
responsible individual. The designated CHARTER SCHOOL employee
shall notify the DISTRICT's Director of Student Services anytime a
student eligible under Section 504 withdraws from CHARTER SCHOOL,
including notice of the School in which the student enrolled in following
withdrawal from CHARTER SCHOOL and the student’s DISTRICT of
residence.

In the case of pending student discipline of an eligible student who
receives Section 504 accommodations, CHARTER SCHOOL will ensure
that it follows procedures to comply with the mandates of State and
Federal laws for considering disciplinary action against disabled students.
Prior to recommending expulsion of a Section 504 student, CHARTER
SCHOOL will convene a review committee to determine whether the
student’s misconduct was a manifestation of his or her disability and/or if
the conduct in question was the direct result of the Charter School’s failure
to implement the 504 plan. CHARTER SCHOOL may proceed with an
expulsion only if it is determined that the student’s misconduct was not a
manifestation of his/her disability and the conduct in question was not a
direct result of the Charter School’s failure to implement the 504 plan.
CHARTER SCHOOL acknowledges and understands that it shall be
solely responsible for such compliance.
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G. Student Application/Registration/Records/Withdrawal
1. CHARTER SCHOOL shall adopt Student Application and
Registration forms that include questions about whether the student is
currently receiving or has ever received any type of special services (e.g.
special education, IEP, Section 504 plan, accommodation plan), or has
been expelled from a School DISTRICT.
2. CHARTER SCHOOL shall use a Records Request form to request
pupil records from the prior School of attendance for all students who
indicate an intention to enroll in CHARTER SCHOOL.
3. Within 24 hours of any DISTRICT resident student’s expulsion,
withdrawal, or disenrollment from CHARTER SCHOOL for any reason
during the School year, CHARTER SCHOOL shall notify the
DISTRICT’s Director of Student Services of the student’s name, date of
expulsion, withdrawal or disenrollment, the reason for such separation,
and the student’s next School/DISTRICT of attendance. CHARTER
SCHOOL shall comply with Education Code section 47605(d)(3) in terms
of providing notice of expulsion, withdrawal, or disenrollment of students
who reside in other school districts.

H. General and Special Education — Discipline and Documentation

CHARTER SCHOOL shall maintain copies in student files of all correspondence,

including e-mails, between CHARTER SCHOOL and parents relating to student

discipline and special services, including any requests for services, inquiries,
referrals, and responses.
. Insurance and Risk Management

CHARTER SCHOOL will obtain its own insurance coverage to cover the

operations of CHARTER SCHOOL and shall supply the DISTRICT certificates

of insurance, with proof of insurance of at least the types and amounts

recommended by the DISTRICT’s insurer based upon the standard coverage for a

School of similar size and location, as initially outlined below, which may change

annually based on, among other factors, size and location of CHARTER

SCHOOL subject to DISTRICT agreement to such change.

1. Comprehensive or commercial general liability insurance with limits not
less than Two Million Dollars ($2,000,000) each occurrence combined
single limit for bodily injury and property damage.

2. Comprehensive or Business Automobile Liability Insurance with limits
not less than One Million Dollars ($1,000,000) each occurrence Combined
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Single Limit for Bodily Injury and Property Damage including coverage
for Owned, Non-owned and Hired Vehicles, as applicable.

3. Workers' Compensation, with Employer's Liability limits (including
employment practices coverage) not less than One Million Dollars
($1,000,000) each occurrence.

4. Special Education coverage not less than One Million Dollars
($1,000,000) each occurrence, (if available).

5. Professional Liability (Errors and Omissions) Insurance (including
employment practices coverage) with limits not less than One Million
Dollars ($1,000,000) each occurrence.

6. If any policies are written on a claims-made form, CHARTER SCHOOL
agrees to maintain such insurance continuously in force for three years
following termination or revocation of the Charter or extend the period for
reporting claims for three years following the termination or revocation of
the Charter to the effect that occurrences which take place during this shall
be insured.

7. CHARTER SCHOOL shall be responsible, at its sole expense, for
separately insuring its personal property.

8. CHARTER SCHOOL shall add the DISTRICT as a named insured on all
of its insurance policies.

J. Human Resources Management

1. All staff working at CHARTER SCHOOL are employees of CHARTER
SCHOOL. CHARTER SCHOOL shall have sole responsibility for
employment, management, salary, benefits, dismissal and discipline of its
employees.

2. CHARTER SCHOOL will be considered the public School employer
pursuant to the Educational Employment Relations Act.

3. CHARTER SCHOOL agrees to comply with applicable federal statutory
and regulatory requirements for highly qualified teachers and
paraprofessionals used for instructional support as set forth in NCLB.

K. Transportation

All responsibility for transportation services, if offered, will be provided by
CHARTER SCHOOL, including transportation for field trips.
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Nutritional Services

CHARTER SCHOOL receive meal services in accordance with the terms set
forth in Exhibit A.

Educational Program

1. Subject to DISTRICT oversight and compliance with its Charter and
applicable state and federal law, including, without limitation, NCLB,
IDEA, state law on the education of students with disabilities, and Section
504, CHARTER SCHOOL is autonomous for the purposes of, among
other things, deciding CHARTER SCHOOL’s educational program with
the understanding that the educational program shall comply with the
Charter.

2. CHARTER SCHOOL calendar and daily agenda shall be submitted
annually to the DISTRICT for review and verification of compliance with
instructional day and minutes requirements. Any calendar changes will be
provided to the DISTRICT by March 1 prior to the beginning of a new
School year.

3. It is understood that CHARTER SCHOOL shall meet or pursue the
Adequate Yearly Progress (AYP) provisions and other applicable
accountability provisions of Title I, Part A of NCLB.

Facilities. CHARTER SCHOOL shall comply with Education Code Section
47610 by either utilizing facilities that are compliant with the Field Act or
facilities that are compliant with the State Building Code. The facilities shall
meet the requirements of the Americans with Disabilities Act and shall be
approved by the local fire marshal for the use intended. CHARTER SCHOOL
agrees to test sprinkler systems, fire extinguishers, and fire alarms annually at its
facilities to ensure that they are maintained in an operable condition at all times.
CHARTER SCHOOL shall conduct fire drills every two months, fire alarm
testing no less than once a month, and shall maintain records of such drills.
CHARTER SCHOOL shall not establish more than one site or facility without
seeking material revision of its Charter document from the DISTRICT’s Board.
Should CHARTER SCHOOL wish to utilize DISTRICT facilities, CHARTER
SCHOOL understands and acknowledges that a separate, annual request and/or
agreement will be required except where separately agreed to by DISTRICT and
CHARTER SCHOOL.

0. Renewal. The parties recognize that CHARTER SCHOOL will be
required to meet at least one of the academic performance criteria set forth in
Education Code section 47607(b) as a condition for renewal unless this
requirement is changed by the Legislature. If CHARTER SCHOOL intends to
apply for a renewal of its charter, it must submit its petition no later than six (6)
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months in advance of the end of its current term, and DISTRICT agrees to review
and take action on said petition within the timeline set forth in Education Code
Sections 47605 and 47607. In addition to satisfying all applicable legal criteria,
CHARTER SCHOOL must be able to demonstrate that it is fiscally sound and has
operated in full compliance all applicable legal requirement in order to be
renewed, consistent with the requirements for renewal set forth in the Education
Code.

Response to Requests. Pursuant to Education Code section 47604.3, CHARTER
SCHOOL shall respond promptly to all reasonable written requests of the
DISTRICT.

Legal Counsel. CHARTER SCHOOL shall retain the right to use its own legal
counsel and will be responsible for procuring such counsel and associated costs.

Enrollment of Expelled Students. Neither CHARTER SCHOOL nor the
DISTRICT shall be obligated to accept enroliment of any student who has been
expelled from the other entity during the term of the expulsion except as may be
required by federal or state law.

Provision of Documents. With the understanding of both parties that some state,
federal and county documents directed toward CHARTER SCHOOL may be
mailed to the DISTRICT, the DISTRICT agrees to pass on such documents and
forms to CHARTER SCHOOL in a timely manner, so it may complete its legal
obligations. CHARTER SCHOOL has full responsibility for the forms and
documents it receives directly and those which it must access on the internet on its
own.

Non-Assignment. Neither party shall assign its rights, duties or privileges under
this Agreement, nor shall either party attempt to confer any of its rights, duties or
privileges under this Agreement on any third party, without the written consent of
the other party. The replacement of CHARTER SCHOOL with any other
nonprofit corporation or other operating body or governance structure shall be
treated as a material revision of the Charter, subject to the review and approval of
the DISTRICT pursuant to applicable provisions of the Education Code.

Severability. If any provision or any part of this Agreement is for any reason held
to be invalid or unenforceable or contrary to public policy, law or statute and/or
ordinance, the remainder of this Agreement shall not be affected thereby and shall
remain valid and fully enforceable.

Reimbursement of Mandated Costs. CHARTER SCHOOL shall seek
reimbursements of its mandated costs, if any, directly from the State.
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Enforcement of Agreement. It is understood and agreed, and CHARTER

SCHOOL is estopped from denying, that the terms of this Agreement are intended
to become part of the conditions, standards and procedures set forth in the Charter
within the meaning of Education Code section 47607(c)(1) and that any violation
of the Agreement could be subject to the revocation provisions of Education Code
section 47607 if it qualifies as a basis for revocation pursuant to Education Code
Section 47607(c)(2-4). Although the terms of the Agreement are to become part
of the conditions, standards and procedures set forth in the Charter, this
Agreement is not subject to the dispute resolution provision of the Charter should
the dispute potentially relate to revocation of the Charter. It is further understood
and agreed that the DISTRICT or the CHARTER SCHOOL may, in its sole
discretion, enforce the terms of the Agreement by civil action.

This represents the full and final agreement between CHARTER SCHOOL and the
DISTRICT and shall only be modified in writing by the mutual agreement of the parties.

Dated:
William Huyett, Superintendent
Berkeley Unified School District
Dated:
Director
REALM Charter School
FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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EXHIBIT A
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AGREEMENT BETWEEN

BERKELEY UNIFIED SCHOOL DISTRICT NUTRITION SERVICE DEPARTMENT
AND
REALM CHARTER SCHOOL

ARTICLE 1
Introduction
This Agreement is between the Berkeley Unified School District Nutrition Service Department (“Nutrition Service™)
and Realm Charter School.

This Agreement sets forth the terms and conditions upon which the Nutrition Service agrees to provide breakfasts
and lunches to Realm Charter School.

The term of this portion of the Agreement attached as Exhibit A is for (1) year, commencing on July 1, 2011 and

continuing until June 30, 2012.

ARTICLE II

Relationship of the Parties

Realm Charter School retains the Nutrition Service Department as its agent to provide breakfast and lunches as

described in this Agreement.

ARTICLE Il

Nutrition Service Responsibilities

Responsibilities of Berkeley USD Nutrition Service Department

Nutrition Service Shall prepare for Realm Charter School breakfast and lunch on a cost reimbursement basis. (Prices
to be outlined under Responsibilities of Realm Charter School)

Nutrition Service shall provide Realm Charter School breakfast and lunch as stated on the 2011-2012 middle school
menus. Menu attached as Appendix 2.

Nutrition Service shall be responsible for ensuring that all meals comply with the Traditional Food Base Menu
Planning adopted by the United States Department of Agriculture (“USDA”) for the National School Lunch
Program. (See Responsibilities of Realm Charter School)

Nutrition Service shall be responsible for maintaining the proper temperature of the breakfast and lunches until they

are delivered to all sites.
FINAL DISTRICT Board Approval /CHARTER SCHOOL Board Approval
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Nutrition Service shall have no responsibility for the condition or care of said meals after receipt by the Realm
Charter School.

Nutrition Service will supply to Realm Charter School:

180 days of breakfast and lunch items according to days in session as outlined in the BUSD School
calendar.
Monday through Friday, beginning July 1, 2011

Realm Charter School shall pay $1.90 per breakfast, and $3.90 per lunch. The District shall invoice Charter
School bi-annually, by September 15 and January 10 of each fiscal year, and Charter School shall remit payment
within 30 calendar days.

Nutrition Service shall provide meals in accordance with the BUSD School Calendar attached as
Appendix 1.

Nutrition Service shall make available for a period of three (3) years from the date of receipt of final payment under
this Agreement, the books and records pertaining to the Nutrition Service operations. These records are subject to
inspection by representatives of the Realm Charter School and the State and the United States General Accounting
Office at any reasonable time or place. In the event that audit findings require further investigation these records
shall be maintained beyond the three (3) year period.

Nutrition Service agrees to train two volunteers of Realm Charter School choice for a period of one week. Training
will include all aspects around service, serving sizes and lunch components.

Responsibilities of Realm Charter School

Realm Charter School shall ensure that the individual who receives the breakfasts and lunches will sign for all
requested breakfasts and lunches and verify the temperature and quality of said lunches.

Realm Charter School shall be solely responsible for the care and condition of meals upon receipt from the District.

Realm Charter School shall notify Cecilia Adams, Dining Room Supervisor at King Central Kitchen, at 644-6795 at
least 24 hours prior to delivery date regarding participation adjustments. If no notice is received, Realm Charter
School will be provided and charged for 216 breakfast and 216 lunches.

Realm Charter School shall notify Cecilia Adams, Dining Room Supervisor at King Central Kitchen, at 644-6795
two However, no payment shall be made for meals that are spoiled or unwholesome at the time of receipt or for food
that does not meet the detailed food component specification or do not otherwise meet the requirements of the
Agreement. (Classroom meals)

Realm Charter School shall pay Nutrition Services within thirty (30) days of the invoice date for meals served
during the prior month. Realm Charter School shall pay interest on all amounts not paid when due at the lesser of
one and on-half percent (1-1/2%) per month or the highest contractual interest rate allowed by applicable state law at
the time the receivable became due.

Realm Charter School agrees to pay fifty dollars for every food container not returned to BUSD Nutrition Service
Department, all containers will be labeled and used only for the Realm Charter School.

Realm Charter School shall be responsible for all meal claiming and meal application process.
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Either party with 30 days notice may cancel this Agreement.

The parties have executed this Agreement as of the respective dates written below.

BEKELEY UNIFIED SCHOOL DISTRICT
NUTRITION SERVICE DEPARTMENT

DATE:

BY:

Marni Posey, Director of Nutrition Services
1720 Oregon Street

Berkeley, CA 94703

(510) 644-6200

REALM CHARTER SCHOOL

DATE:

BY:

Name:

Title:

Address:

Phone:

Contact person at site: Name:

Phone:

Fax:
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EXHIBIT B
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Special Education Program
Per School Cost Proposal

Enroliment - Total Enrollment 200
Enrollment - Revenue based on In-District students only 200
Percentage of Realm to District Enrollment 1.05% 2.10%
S S S
Special Ed State Funding per Student- 2010-2011 513 513 513
S s $
Special Ed-Federal Funding per Student- 2010-2011 182 182 182
Revenue Annual Cost
S S S
Special Education State Revenue 25,650 51,300 102,600
Special Education Federal Revenue 9,100 18,200 36,400
S S $
TOTAL REVENUE 34,750 69,500 139,000
Expenditures based on 2010-2011
Director of Special Education 171,083 1,795 1,795 3,590
Program Specialist 123,130 1,292 1,292 2,584
Resource Specialist Teacher 79,234 0.5 39,617 0.5 39,617 1.0 79,234
Instructional Assistant 39,845 0.4 15,938 0.4 15,938 0.8 31,876
School Psychologist 91,131 0.2 18,226 0.2 18,226 0.2 18,226
Total Salaries and Benefits 76,868 76,868 135,509
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Nonpublic Agencies 2,567,609
Nonpublic Schools 3,036,050
NPS and Home to school Transportation 929,750

Total Services and Operating expenses

TOTAL EXPENDITURE

EXCESS/ENCROACHMENT

Per Student

26,937 26,937 53,873
31,851 31,851 63,702
9,754 9,754 19,508
68,542 68,542 137,084
S S S
145,410 145,410 272,593
S S S
(110,660) (75,910) (133,593)
S S S

1,107 759 668
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent (CBO)

DATE: August 31, 2011

SUBJECT: REALM Charter School Request for Advance funding in Lieu
of Property Taxes

BACKGROUND INFORMATION

The District is the sponsoring agency for the REALM Charter Middle and
High School, and in accordance with the Education Code, we are
required to transfer funding in Lieu of property taxes in monthly
installments by no later than the 15t of each month. The State makes
up the difference of the Charter Schools General Purpose Block Grant.

The Charter School’s funding in Lieu of Property Taxes is allocated based
on the ratio of the District’s and the Charter School’s projected ADA of
102.6 for REALM Middle School and 101.5 for REALM High School.

The Charter School’s ADA is based on the Pupil Estimates for New or
Significantly Expanding Charters (PENSAC) that the District certified in
July 2011.

The FY 2011-12 funding is determined based the following table.

Middle School  High School Total

August 6% 2010-11 Property taxes 18,289.65 18,097.12 36,387
September 12% 2010-11 Property taxes 36,579.29 36,194.25 72,774
October 8% 2010-11 Property taxes 24,386.20 24,129.50 48,516
November 8% 2010-11 Property taxes 24,386.20 24,129.50 48,516
December 8% 2010-11 Property taxes 24,386.20 24,129.50 48,516
January 8% 2010-11 Property taxes 24,386.20 24,129.50 48,516
February 8% 2010-11 Property taxes 24,386.20 24,129.50 48,516
March - July Balance 2011-12 Property taxes 128,027.53 126,679.87 254,707.39

Total 304,827.44 301,618.73 606,446.17
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The Charter Schools have been paid for August and are requesting that
the payments for September to November be paid by September 15,
2011, which is an advance of $97,032.

DISTRICT GOAL
V. Generate and equitably allocate resources for programs and services
that enable every student to succeed.

POLICY/CODE
Education code section 47635

FISCAL IMPACT

Since Districts are funded by the State based on calculated revenue limit
less District’s share of property taxes, there is no overall financial
exposure for the District, except if the Charter School’s projected
enrollment/ADA as reported in the PENSAC does not fully materialize.
The Charter School will then have been overpaid its allocation of in-lieu
property taxes.

If the Charter School does not meet projected ADA, there would be a
reduction in REALM Charter School property tax allocation of about
$3,000 per ADA. The District does have the option to reduce payment of
future property taxes for the overpayment caused by reduction in ADA.

STAFF RECOMMENDATION

REALM Charter School is requesting Board approval to provide advance
funding to the REALM Middle and High Schools in the amount of
$97,032.
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DERBY FIELD ESTIMATE 8/1/2011

ITEM QTY UNIT UNIT COST ITEM TOTAL
" Demolition & Protection $216,040
1 Construction Fence 2,000 LF $2.00 $4,000
2 Debris Disposal 1 LS $4,900.00 $4,900
3 Fence Demolition 2,000 LF $2.00 $4,000
4 Field Clear and Grub Field 160,700  SF $0.20 $32,140
5 Field Drainage Demolition 1 LS $5,000.00 $5,000
6 Field Irrigation Demolition (salvage for District) 1 LS $10,000.00 $10,000
7 Relocate Fire Hydrant 1 EA $10,000.00 $10,000
8 School Property Demolition Along Derby 10,000 SF $3.00 $30,000
9 Sidewalk, Curb and Gutter Demolition 10,000 SF $3.00 $30,000
10 Street Demolition 20,000 SF $1.80 $36,000
11 Street Storm Drain Demolition/Modification 1 LS $20,000.00 $20,000
12 SWPPP 1 LS $20,000.00 $20,000
13 Tree and Sidewalk Protection 1 LS $5,000.00 $5,000
14 Utility Locating and Protection 1 LS $5,000.00 $5,000
Field Construction $608,855
1 Baseball Bases, Pitchers Rubber and Plates 1 LS $1,000.00 $1,000
2 Bleachers 2 EA $5,000.00 $10,000
3 Bullpens 2 EA $10,000.00 $20,000
4 Dugouts (fenced CLF covered with wind screen) 2 EA $10,000.00 $20,000
5 Earthwork 124,000 SF $0.40 $49,600
6 Field Curbs or Retaining Walls 1,000 LF $100.00 $100,000
7 Field Drainage 3,000 LF $30.00 $90,000
8 Fine Grading & Soil Prep 124,000 SF $0.40 $49,600
9 Import Sand Soil Profile For Turf Infield Field (12" de 560 CY $50.00 $27,500
10 Infield Soil 11,300 SF $5.00 $56,500
11 Irrigation (Including Smart Controller) 124,000 SF $0.85 $105,400
12 Pitcher's Mound 1 EA $1,000.00 $1,000
13 Seed 112,700 EA $0.50 $56,350
14 Seed Establishment Period (80 days) 112,700 SF $0.15 $16,905
15 Storage Container 1 EA $5,000.00 $5,000
Street Construction $469,100
1 ADA Parking 3 EA $1,000.00 $3,000
2 Asphalt Paving 20,000 SF $7.00 $140,000
3 Concrete Sidewalk (10" wide by 6" thick for vehicular 9,800  SF $10.00 $99,000
4 Crosswalks 2 LS $1,000.00 $2,000
5 Curb Ramps 4 EA $1,500.00 $6,000
6 Reinforced Bollards for School Protection (4"oc) 31 EA $500.00 $15,500
7 Relocate (E) Underground Gas 400 LF $150.00 $60,000
8 Curb 1,320 LF $30.00 $39,600
9 Sanitary Sewer Line, Relocate 400 LF $75.00 $30,000
10 Sanitary Sewer, Manhole 2 LS $10,000.00 $20,000
11 Storm Drain Inlets 2 EA $10,000.00 $20,000
12 Street Trees, Derby 40 EA $400.00 $16,000
13 Street Trees, MLK and Milvia 20 EA $400.00 $8,000
14 Striping and Signs 1 LS $10,000.00 $10,000
Site Construction $423,545
1 Basketball Court and Back Stops 6,600 LS $12.00 $79,200
2 Bike Parking Rack 2 EA $1,500.00 $3,000
3 Concrete Paving 11,000 SF $8.00 $88,000
4 Decomposed Granite Paving 1,000 SF $5.00 $5,000
5 Earthwork 55,000 SF $0.40 $22,000
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Outfield Fence

Sewer Connections for a Future Restroom
Monument Sign

Pulling Wire in Electric Conduit

Final Discussion Items Not Included

Infiltration Soil, Irrigation and Planting 6,000 SF $8.00 $48,000
Landscape Drainage 1 LS $35,000.00 $35,000
Planting and Irrigation 23,300 SF $4.50 $104,850
Planting Establishment Period 23,300 SF $0.15 $3,495
Storm Drain Inlets 10 EA $1,500.00 $15,000
Storm Drainage Connections 1 LS $10,000.00 $10,000
Tree Planting 20 EA $400.00 $8,000
Signs (Baseball Warning Signs, Regulatory Signs) 1 LS $2,000.00 $2,000
Fence $223,750
8' High Sideline Fence (1st base side) 285 LF $50.00 $14,250
4' High Fence at Milvia 0 LF $40.00 $0
4' High Fence at MLK 0 LF $40.00 $0
6' High Fence at Carleton 530 LF $40.00 $21,200
10' High Fence at MLK and Basketball 510 LF $80.00 $40,800
20’ High Fence at Sidelines 125 LF $120.00 $15,000
Accessible Gate - Pedestrian 11 EA $1,500.00 $16,500
Backstop-30' High 1 LS $50,000.00 $50,000
Batting Cage 1 EA $30,000.00 $30,000
Maintenance Gate 5 EA $2,000.00 $10,000
Seasonally Installed Netting at Carleton Street 260 LF $100.00 $26,000
3rd Base Sideline Fence High CLF to 20' CLF 115 LF $98.00 $11,270
Foul Poles 2 EA $3,200.00 $6,400
Acceleration $86,350
Changed seed to sod 112,700 SF $0.50 $56,350
Construction Phasing $30,000
Subtotal Construction and Demolition $2,027,640
Bonds & Insurance 2% 40,553
Mobilization and General Conditions 6% $121,658
Design Contingency 10% $202,764
Mark Up Subtotal for Estimate $364,975
Total Construction Costs for Estimate $2,392,615
CURRENT ESTIMATE $2,392,615
Construction Cost for Recommended Items
Add Water for Jug Filling to Dugouts and Basketball Areas $25,000
Add Conduit for Electricity $20,000
Security of Dugouts $24,000
Total Recommended Additions $69,000
RECOMMENDED REVISED ESTIMATE $2,461,615
Construction Cost for Recommended Alternates
Trees Along Carleton $12,000
Total Recommended Alternates $12,000

Other Items Considered but not Recommended. Items below are total project, not construction, costs.

$15,000
$50,000
$12,000
$30,000

$107,000



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: August 31, 2001

SUBJECT: Approval of a Final Design of the Derby Field Project

BACKGROUND INFORMATION

The Board approved the Derby Field Mitigated Negative Declaration and the
project on June 23, 2010. On April 27, 2011, the Board approved proceeding with
this project in an accelerated time line. WLC Architects was hired on June 8,
2010. Since that time, there have been three Site Committee Meetings, two
Community meetings and a series of focus group meetings. On August 1, 2011,
the Site Committee approved a revised base plan. That plan and the construction
estimate prepared by WLC Architects is attached to this cover memo. WLC will be
present to explain both the plan and the construction budget. The revised plan
made minor modifications to the June 23, 2010 plan, but those modifications do
not warrant a revised environmental action.

The budget has some challenges. Attached to this cover memo is the current
construction estimate. In addition to increased cost for construction and a higher
construction contingency, as a construction project becomes more complicated,
the value of the architectural services increases. As such, staffis recommending a
revised project budget and a revision to the WLC Architect contract.

The estimate, including the requirement to accelerate per the Board’s direction, is
$2,392,615. In addition, staff is recommending an additional $69,000 in
amenities be added to the project. Staff is further recommending that additional
trees on Carleton Street be bid as an additive alternate. Staff is not
recommending several other desires, but they are listed in this document and in
the estimate.

The Site Committee was unanimous that drinking water be added to the project.
Staff is also recommending two other improvements: conduit for potential future
electrical service be added while the street is open; and gates be placed on the
dugouts for safety and to avoid a potential nuisance. Individual constituencies
within the Site Committee also requested the following items:

1. Outfield fence. Adding this fence is a strong preference of the baseball
team. Staff is concerned that this type of fence will remain in place for the
entire baseball season and will compromise the multi-use nature of the
field. Without a set fence, the team can still utilize a low roll-up fence to
demarcate homeruns.
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2. Sewer connection. Several in the community and the Farmers Market
requested the installation of a sewer connection for a potential future
restroom. Staff is opposed to adding restrooms to the site due to added
expense for both capital and maintenance costs. BUSD teams will be able
to use the B-Tech restrooms if restroom access is required.

3. Monument Sign. There was a request to install monument sign(s). We list
the cost per sign. A sign could be erected at any time in the future, and
provided it stays below 6 feet high, does not require DSA approval.

4. Pulling Wire. Wire could be pulled at a future time if it is needed for batting
machines or scoreboards or similar devices. A scoreboard is not part of the
recommended project and will probably require a subsequent DSA
application and approval.

DISTRICT GOAL
V-B - Parcel Tax and Bond Revenues: Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
California Public Resources Code 21000 et seq.

FISCAL IMPACT

There is a recommended increase of $150,000 in total project expenses for
Measure I for this project. That total includes the recommended items,
additional costs for EBMUD hook-up of $35,000, an increase of $21,000 to
increase the contract of WLC Architects and a small increase to keep the
construction contingency at 10%.

STAFF RECOMMENDATION
Approve the project, the budget increase and increase the contract for WLC
Architects by $21,000.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Lew Jones, Director of Facilities

DATE: August 31, 2011

SUBJECT: Approve the Facilities Financial Plan Update for Measures AA and
Measure I

BACKGROUND INFORMATION

This report is an update of the Measure I Facilities Construction Plan approved by
the Board on April 27, 2011. It includes all expenditures and income recorded in
our system as of June 30, 2011. This report is not intended as a comprehensive
look at long range financial planning; that review occurs annually.

There are two spreadsheets attached to this cover memo: one for Measure AA
and earlier and one for Measure [. Because of the decision to take advantage of
the Qualified School Construction Bond program, Measure AA has a large
surplus and Measure I has a large deficit. When some Measure I projects are
moved to Measure AA, those budgets will become more balanced. The total of
the two programs maintains a $3.9 million surplus. The Board will still need to
consider additional projects at West Campus and possible reductions in
planned income from the State in the normal capital planning cycle of
November thru January.

The remainder of this memo will define the modifications by budget on a school
or program basis.

MEASURE AA EXPENDITURES

Oxford School
The planned expenses at Oxford School were decreased by $53,000 due to the
favorable bids on the flooring project.

Washington School
The planned expenses at Washington School were decreased by $5,000
because we completed a study.

Jefferson School

The planned expenses at Jefferson School were decreased by $77,000 as we are
nearing completion of the Jefferson two classroom project and can release
contingencies.
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King Middle School
The planned expenses at King Middle School were decreased by $159,000,
primarily due to the favorable bid on the science building boiler replacement.

Longfellow School

The planned expenses at Longfellow Middle School were decreased by $10,000
as we are nearing final expenditures on the annex project and can release
contingencies.

Berkeley High School

The planned expenses at Berkeley High School were decreased by $13,535,000.
This is caused by three changes: bid savings on the Community Theater access
project and the Donahue Gymnasium roof replacement ($94,000); the
movement of the all eligible expenses for Phase 1 of the South of Bancroft plan
($6,627,000 from Measure AA into Measure I); and the movement of eligible
expenses for Phases 2 and 3 ($6,814,000 from Measure AA into Measure I).

West Campus

The planned expenses at West Campus were decreased by $3,560,000. This is
caused by three changes: increased projected cost for the Board Room project
and Board room split project (total of $93,000, with $50,000 representing the
increased cost for the BUSD solo project); planed additional remodeling of the
old administration building, the old shop building and roofing the boys
gymnasium which may be used for CTE or a charter school ($6,000,000 total,
which is about 20% higher than originally guessed. Approval to increase the
architect’s fee will return to the next Board Meeting; schematic design is
scheduled for Board consideration in November); and the movement of all
eligible expenses for the new administration building ($9,653,000 from
Measure AA to Measure I).

Auxiliary Projects

The planned expenses for auxiliary projects have decreased by $14,000 as the
solar project is winding down and as several projects explored to develop
Measure I can be released.

Transportation
The planned expenses at Transportation were decreased by $4,000 as we are
nearing final expenditures on the project and can release contingencies.
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TOTAL EXPENDITURES UNDER MEASURE AA
The items listed above and minor rounding changes account for a $17,416,699
decrease in total expenditures.

TOTAL INCOME UNDER MEASURE AA
The total income is $440 more than planned.

TOTAL INCOME OVER EXPENDITURE MEASURE AA
The available balance has increased by $17,417,139. The amount available is
$20,449,558.
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EXPENDITURES UNDER MEASURE I

Berkeley High School

The planned expenses at Berkeley High School were increased by $11,041,000.
This is caused by three changes: the movement of the eligible expenses of
Phase 1 of the South of Bancroft plan ($6,627,000 from Measure AA into
Measure I because the Qualified School Construction Bonds are in Measure I);
the movement of eligible expenses for Phase 2 and 3 ($6,814,000 from Measure
AA into Measure I because the Qualified School Construction Bonds are in
Measure I); and the dedication of one Career Technical project to be a part of
the West Campus additional remodeling project ($2,400,000, with the actual
project detailed in Measure AA.

East Campus
The planned expenses at East Campus for the Derby Field are recommended to
increase by $150,000. The Board is considered this project on this Agenda.

West Campus

The planned expenses at West Campus were increased by $9,653,000 by
shifting all eligible expenses on the administration building project from
Measure AA into Measure I because the Qualified School Construction Bonds
are in Measure I.

Program Management Budget

The planned expenses for the program management budget were reduced by
$247,000 to reduce one year of expenditures for program management (there
was some duplication with Measure AA, where these costs were contained in
FY 12 in both budgets).

Issuance Costs

The planned expenses for Issuance costs were increased by $1,069,000.
Previous advice had suggested that the cost for issuance could be absorbed in
the sale of bonds. Recent opinions have suggested that we must budget for
issuance costs separately.
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TOTAL EXPENDITURES MEASURE I
The items listed above and minor rounding changes account for a $21,616,924
increase in total expenditures.

TOTAL INCOME
The total income is unchanged.

TOTAL INCOME OVER EXPENDITURE MEASURE I
The available balance has decreased by $21,666,924. The amount available is
($16,549,924).

DISTRICT GOAL
V-B — Parcel Tax and Bond Revenues: Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
None.

FISCAL IMPACT
As stated above.

STAFF RECOMMENDATION

Approve the financial update and revised allocations. The total of the two capital
budgets has a balance of $3,899,634. If appropriate, direct staff on moving some
projects from Measure I to Measure AA to bring the funding in line with the
planned expenditures.
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MEASURE AA AND EARLIER BUDGET SUMMARIES

Through Through
SITES June 30, 2010 June 30, 2011 FUTURE TOTAL
SOUTHEAST ZONE
Emerson $2,663,956 $278,431 $710,000 $3,652,387
LeConte $4,726,643 $0 $464,000 $5,190,643
Malcolm X $12,401,658 $0 $0 $12,401,658
John Muir $2,674,293 $0 $0 $2,674,293
CENTRAL ZONE
Cragmont $14,774,248 $0 $22,000 $14,796,248
Oxford $3,155,005 $1,428 $84,000 $3,240,433
Washington $7,960,554 $7.,550 $0 $7,968,104
Whittier $5,109,326 $413,869 $468,000 $5,991,195
NORTHWEST ZONE
Jefferson $5,755,365 $301,774 $906,500 $6,963,639
Rosa Parks $12,007,011 $0 $22,000 $12,029,011
Thousand Oaks $13,827,839 $0 $5,000 $13,832,839
MIDDLE SCHOOLS
King $35,579,659 $202,555 $681,550 $36,463,764
Longfellow $16,911,115 $11,636 $29,000 $16,951,751
Willard $13,269,396 $600 $6,000 $13,275,996
HIGH SCHOOLS
Berkeley High $78,968,081 $2,397,882 $1,177,000 $82,607,407
B-Tech and East Campus $5,472,990 $3,782 $0 $5,476,772
OTHER SITES
Aduit School $12,958,132 $0 $0 $12,958,132
Child Development $8,045,721 $0 $1,000 $8,046,721
West Campus $2,294,006 $3,333,577 $7,681,000 $13,308,583
Old City Hall Buildings $255,832 $0 $0 $255,832
Auxiliary Projects $256,757 $11,228 $164,200 $432,185
Hillside $293,244 $0 $0 $293,244
Plant Operations $590,517 $0 $500 $591,017
Transportation $12,112,719 $82,546 $12,000 $12,207,265



Through

Through

PROGRAMS June 30, 2010 June 30, 2011 FUTURE TOTAL
OTHER BUILDING EXPENSES
COP's $7,530,848 $0 $0 $7,530,848
Deferred Maintenance $350,000 $0 $0 $350,000
Inflation $0 $0 $420,000 $420,000
Issuance Costs $1,263,723 $0 $74,500 $1,338,223
Program Management $4,992,542 $157,496 $895,000 $6,045,038
Risk Pool $3,519,333 $21,418 $1,580,000 $5,120,751
Furniture and Equipment $3,128,721 $517,974 $1,631,000 $5,277,695
TOTALS $292,849,234 $7,743,746  $17,034250  $317,691,674

TOTAL INCOME AVAILABLE FOR FACILITIES

Through Through
SOURCE June 30, 2010 June 30, 2011 FUTURE TOTAL
Bond Proceeds Measure A $158,000,337 $0 $0 $158,000,337
Bond Proceeds Measure AA $116,500,000 $0 $0 $116,500,000
FEMA Funds $6,913,619 $0 $0 $6,913,619
Deferred Maintenance Funds $4,060,792 $27,502 $0 $4,088,294
OPSC Funds $34,746,968 $969 $0 $34,747,937
Bond Interest $15,632,750 $235,477 $18,000 $15,886,227
Community Fund Raise $1,167,483 $0 $0 $1,167,483
Other Revenue $837,335 $0 $0 $837,335
TOTALS $337,850,284 $263,048 $18,000 $338,141,232
Through Through
SOURCE June 30, 2010 June 30, 2011 FUTURE TOTAL
Total Income $337,859,284 $263,948 $18,000 $338,141,232
Total Expenditure $292,849,234 $7,743,746 $17,034,250 $317,691,674
AVA' LAB L E $45,010,050 ($7,479,798)  ($17,016,250) $20,449,558



EMERSON

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $135,245 $0 $0 $135,245
Phase | Modernization $928,585 $0 $0 $928,585
Phase || Modernization $1,217,030 $0 $0 $1,217,030
Roof Replacement $19,120 $215,400 $0 $234,520
Solar Project $0 $63,031 $710,000 $773,031
Floor Coverings and Paint $303,128 $0 $0 $303,128
Grounds Work $60,848 $0 $0 $60,848
TOTAL $2,663,956 $278,431 $710,000 $3,652,387
LECONTE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $61,282 $0 $0 $61,282
Phase | Modernization $1,481,568 $0 $0 $1,481,568
Phase |l Modernization $2,011,618 $0 $0 $2,011,618
Roof Replacement $140,734 $0 $0 $140,734
Floor Coverings and Paint $848,809 $0 $0 $848,809
Replace Transformer $0 $0 $464,000 $464,000
Remove Portables $63,358 $0 $0 $63,358
Grounds Work $119,274 $0 $0 $119,274
TOTAL $4,726,643 $0 $464,000 $5,190,643
MALCOLM X
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $380,659 $0 $0 $380,659
Grounds Improvement $301,068 $0 $0 $301,068
Modernization $10,839,773 $0 $0 $10,839,773
Flood Protection $880,158 $0 $0 $880,158
TOTAL $12,401,658 $0 $0 $12,401,658
JOHN MUIR
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $153,711 $0 $0 $1563,711
Modernization $1,330,460 $0 $0 $1,330,460
Auditorium Roof $53,650 $0 $0 $53,650
Boiler Replacement $301,432 $0 $0 $301,432
Floor Coverings and Paint $690,703 $0 $0 $690,703
Grounds Work $144,337 $0 $0 $144,337
TOTAL $2,674,293 $0 $0 $2,674,293



CRAGMONT

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $257,591 $0 $0 $257,591
Abatement $60,610 $0 $0 $60,610
Demolition $204,345 $0 $0 $204,345
Grounds Project $136,056 $0 $0 $136,056
Building and Grounds $14,115,646 $0 $22,000 $14,137,646
TOTAL $14,774,248 $0 $22,000 $14,796,248
OXFORD
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $125,042 $0 $0 $125,042
Modernization $2,373,307 $0 $0 $2,373,307
Roof Replacement $301,615 $0 $0 $301,615
Boiler and Air Handler $215,607 $0 $0 $215,607
Selected Flooring $61,780 $1,428 $84,000 $147,208
Grounds Work $77,654 $0 $0 $77,654
TOTAL $3,155,005 $1,428 $84,000 $3,240,433
WASHINGTON
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $49,387 $0 $0 $49,387
Transition $684,041 $0 $0 $684,041
Modernization $5,838,513 $0 $0 $5,838,513
Solar Project $1,144,612 $2,550 $0 $1,147,162
Grounds $244,001 $0 $0 $244,001
Explore Annex Use $0 $5,000 $0 $5,000
TOTAL $7,960,554 $7.550 $0 $7,968,104
WHITTIER (BAM)
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $24,633 $0 $0 $24,633
Modernization $4,584,643 $0 $0 $4,584,643
Replace Boiler $260,215 $500 $0 $260,715
Replace Electrical Service $0 $0 $464,000 $464,000
Floor Coverings and Paint $52,247 $413,369 $4,000 $469,616
Grounds Work $187,588 $0 $0 $187,588
TOTAL $5,109,326 $413,869 $468,000 $5,991,195



JEFFERSON

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $444,444 $0 $0 $444,444
Phase | Modernization $1,378,345 $0 $0 $1,378,345
Auditorium Roof $164,329 $0 $0 $164,329
Portable Roofs $32,745 $0 $0 $32,745
Boiler Replacement $517,692 $0 $0 $517,692
Temporary Portables $87,133 $0 $0 $87,133
Phase Il Modernization $2,573,574 $500 $3,500 $2,577,574
Kitchen Phase 1 $105,097 $0 $0 $105,097
Kitchen Phase 2 $148,938 $0 $0 $148,938
Classroom Roof $174,769 $0 $0 $174,769
Grounds $118,650 $0 $0 $118,650
Kitchen Conversion $9,649 $301,274 $903,000 $1,213,923
TOTAL $5,755,365 $301,774 $906,500 $6,963,639
ROSA PARKS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $169,057 $0 $0 $169,057
Abatement $107,178 $0 $0 $107,178
Demolition $210,296 $0 $0 $210,296
Building and Grounds $10,943,011 $0 $22,000 $10,965,011
Family Center $167,919 $0 $0 $167,919
Field $409,550 $0 $0 $409,550
TOTAL $12,007,011 $0 $22,000 $12,029,011
THOUSAND OAKS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $79,007 $0 $0 $79,007
Abatement and Demo $475,688 $0 $0 $475,688
New Building $12,943,527 $0 $5,000 $12,948,527
Grounds Improvement $288,384 $0 $0 $288,384
Blackberry Creek $41,233 $0 $0 $41,233
TOTAL $13,827,839 $0 $5,000 $13,832,839



KING MIDDLE

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $865,240 $0 $0 $865,240
Tennis Courts $99,160 $0 $0 $99,160
Main Retrofit and Transition $22,791,733 $150 $5,500 $22,797,383
Dining Commons $6,111,130 $150 $750 $6,112,030
Kitchen Equipment $2,145,905 $0 $15,000 $2,160,905
Steam Kettle $88,329 $0 $0 $88,329
Dishwashing Equipment $9,950 $0 $0 $9,950
Added Refrigeration $34,674 $102,907 $300 $137,881
Gymnasium Modernization $1,096,320 $10,231 $0 $1,106,551
Science Modernization $1,845,049 $1,950 $5,000 $1,851,999
Floor and Paint Media $194,113 $0 $1,000 $195,113
Science Boiler Replace $0 $57,363 $333,000 $390,363
Gym Roof Replacement $0 $21,888 $248,000 $269,888
Media Center Roof Replace $0 $7,416 $73,000 $80,416
Grounds Improvement $298,056 $500 $0 $298,556
TOTAL $35,579,659 $202,555 $681,550 $36,463,764
LONGFELLOW MIDDLE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $146,404 $0 $0 $146,404
New Building/Abate/Demo $14,133,675 $0 $15,000 $14,148,675
Healthy Start Portables $190,276 $500 $0 $190,776
Annex Remodel $2,440,760 $11,136 $14,000 $2,465,896
TOTAL $16,911,115 $11,636 $29,000 $16,951,751
WILLARD MIDDLE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $205,614 $0 $0 $205,614
Modernize Gymnasium $2,240,853 $0 $0 $2,240,853
Modernize | and Other Work $4,971,796 $0 $0 $4,971,796
Modernization of Other $5,057,378 $600 $6,000 $5,063,978
Grounds Improvement $293,623 $0 $0 $293,623
Cafe and Part of Admin Roof $196,349 $0 $0 $196,349
Administration Roof $120,257 $0 $0 $120,257
Classroom Building Roof $183,526 $0 $0 $183,526
TOTAL $13,269,396 $600 $6,000 $13,275,996



BERKELEY HIGH

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $1,195,735 $0 $0 $1,260,179
Abate and Demo Cafeteria $477,879 $0 $0 $477,879
Modernize G/H Building $18,420,748 $0 $0 $18,420,748
Portables $804,516 $0 $0 $804,516
Abate Power Plant $70,037 $0 $0 $70,037
Track and Field $1,707,613 $0 $0 $1,707,613
Lights $396,004 $0 $0 $396,004
Community Roofs and Decks $254,125 $0 $0 $254,125
Early Electric $682,429 $0 $0 $682,429
Community Theater Heat $1,119,573 $0 $0 $1,119,573
Theater Water Line $192,024 $500 $0 $192,524
Theater Accessibility $0 $43,971 $556,000 $599,971
New Buildings/Rehab $37,048,900 $0 $30,000 $37,078,900
C Building Data $788,195 $0 $0 $788,195
Campus Green $1,031,388 $0 $0 $1,031,388
G/C Bridge Study $25,142 $0 $0 $25,142
Transitional Housing $762,796 $0 $0 $762,796
Health Center $536,722 $0 $0 $536,722
Modernize C and Theater $7,995,420 $0 $3,000 $7,998,420
Three C Build. 2006 Projects $348,197 $0 $0 $348,197
Stadium Building $902,952 $1,687,440 $0 $2,5380,392
Gym Demo and Design New $486,243 $647,958 $0 $1,134,201
South Bancroft Masterplan $148,680 $0 $0 $148,680
Communication System $617,509 $0 $0 $617,509
Grounds Improvement $233,323 $0 $0 $233,323
Football Field Replacement $169,417 $0 $0 $169,417
Replace Roof of C Building $136,773 $0 $0 $136,773
Ten Classrooms (2008) $1,636,231 $0 $3,000 $1,639,231
Five Classrooms (2009) $779,510 $1,375 $1,000 $781,885
Replace G Building Roof $0 $0 $366,000 $366,000
Replace Donahue Roof $0 $16,638 $218,000 $234,638
TOTAL $78,968,081 $2,397,882 $1,177,000 $82,607,407

BERKELEY TECHNICAL AND EAST CAMPUS

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $138,228 $0 $0 $138,228
Buildings/Grounds $3,928,661 $0 $0 $3,928,661
Demolition of East Campus $298,218 $0 $0 $298,218
Curvy Derby Study $19,346 $0 $0 $19,346
Grounds Improvement $1,007,327 $0 $0 $1,007,327
Environmental Study $81,210 $3,782 $0 $84,992
TOTAL $5,472,990 $3,782 $0 $5,476,772



ADULT SCHOOL

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $794,898 $0 $0 $794,898
Upgrade $1,265,523 $0 $0 $1,265,523
Low Voltage $694,982 $0 $0 $694,982
Modernization $10,064,280 $0 $0 $10,064,280
Garden $138,449 $0 $0 $138,449
TOTAL $12,958,132 $0 $0 $12,958,132
CHILD DEVELOPMENT
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $154,060 $0 $0 $154,060
King CDC Replacement $3,765,310 $0 $0 $3,765,310
1810 Hopkins Modernization $0 $0 $0 $0
Franklin PN Replacement $3,829,493 $0 $1,000 $3,830,493
1810 Hopkins Roof $145,116 $0 $0 $145,116
Franklin PN Roofs $68,550 $0 $0 $68,550
Child Development Grounds $83,192 $0 $0 $83,192
TOTAL $8,045,721 $0 $1,000 $8,046,721
WEST CAMPUS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $118,426 $0 $0 $118,426
Administration Roof $119,174 $0 $0 $119,174
Auditorium Roof $79,755 $0 $0 $79,755
Library Roof $49,000 $0 $0 $49,000
Planning Effort $195,676 $0 $0 $195,676
Shop Building Roof $29,000 $0 $0 $29,000
Rehab Project $1,652,671 $3,193,747 $0 $4,846,418
Grounds Work $45,752 $0 $0 $45,752
Charter High School $0 $1,975 $5,998,000 $5,999,975
REALM (Shop) Improvement $0 $0 $75,000 $75,000
Board Room BUSD $4,552 $92,855 $1,183,000 $1,280,407
Board Room City Split $0 $45,000 $425,000 $470,000
TOTAL $2,294,006 $3,333,577 $7,681,000 $13,308,583



OLD CITY HALL BUILDINGS

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $160,102 $0 $0 $160,102
Wide Area Network $39,945 $0 $0 $39,945
Administration 1996/97 $11,986 $0 $0 $11,986
Business and Magnet Offices $43,799 $0 $0 $43,799
TOTAL $255,832 $0 $0 $255,832
AUXILIARY PROJECTS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $2,842 $0 $0 $2,842
Underground Fuel Tanks $76,117 $0 $0 $76,117
Washington Annex $9,384 $0 $0 $9,384
Washington Annex Roofs $40,900 $0 $0 $40,900
Cafeteria Study $15,266 $0 $0 $15,266
Dining Room Experience $35,743 $0 $1,200 $36,943
Solar Investigation $9,548 $4,251 $3,000 $16,799
Solar Possibly for Rosa Parks $0 $0 $155,000 $155,000
Capacity Analysis $62,877 $0 $0 $62,877
Science Lab Exploration $0 $6,977 $5,000 $11,977
Career Tech/Alternative Invest. $4,080 $0 $0 $4,080
TOTAL $256,757 $11,228 $164,200 $432,185
HILLSIDE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $23,063 $0 $0 $23,063
Roofing 2006 $253,480 $0 $0 $253,480
Fire Alarm $16,701 $0 $0 $16,701
TOTAL $293,244 $0 $0 $293,244
PLANT OPERATIONS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $126,054 $0 $0 $126,054
Roof | $168,688 $0 $0 $168,688
Roof Il $86,036 $0 $0 $86,036
Added Refrigeration $4,500 $0 $0 $4,500
Maintenance Study $112,935 $0 $500 $113,435
Xerox Set-Up $47,281 $0 $0 $47,281
Grounds $45,023 $0 $0 $45,023
TOTAL $590,517 $0 $500 $591,017



TRANSPORTATION

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Associated Projects $33,148 $0 $0 $33,148
New Property $3,088,526 $0 $0 $3,088,526
New Building $8,991,045 $82,546 $12,000 $9,085,591
TOTAL $12,112,719 $82,546 $12,000 $12,207,265
CERTIFICATES OF PARTICIPATION
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Payment 1 $676,492 $0 $0 $676,492
Payment 2 $676,493 $0 $0 $676,493
Escrow $6,177,863 $0 $0 $6,177,863
TOTAL $7,530,848 $0 $0 $7,530,848
DEFERRED MAINTENANCE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Payment 1993 $175,000 $0 $0 $175,000
Payment 1994 $175,000 $0 $0 $175,000
TOTAL $350,000 $0 $0 $350,000
INFLATION
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Budget $0 $0 $420,000 $420,000
TOTAL $0 $0 $420,000 $420,000
RISK POOL
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Budget $3,519,333 $21,418 $1,580,000 $5,120,751
TOTAL $3,519,333 $21,418 $1,580,000 $5,120,751



BOND ISSUANCE

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
First Two Issuances $279,675 $0 $0 $279,675
Issue Number 3 $99,483 $0 $0 $99,483
Issue Number 4 $92,720 $0 $0 $92,720
Issue Number 5 $103,503 $0 $0 $103,503
Issue Number 6 $115,701 $0 $0 $115,701
Issue Number 7 $101,077 $0 $0 $101,077
Issue Number 8 $124,375 $0 $0 $124,375
Issue Number 9 $169,354 $0 $0 $169,354
Issue Number 10 $32,425 $0 $0 $32,425
Issue Number 11 $103,560 $0 $0 $103,560
Issue Number 12 $14,100 $0 $0 $14,100
Arbitrage $27,750 $0 $74,500 $102,250
TOTAL $1,263,723 $0 $74,500 $1,338,223
PROGRAM MANAGEMENT
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
District Wide Work $83,829 $0 $0 $83,829
HKIT Survey $157,776 $0 $0 $157,776
District Standards $29,153 $0 $0 $29,153
Educational/Other Planning $365,624 $0 $0 $365,624
Fiscal Controls $8,000 $0 $0 $8,000
Audit (2009) $45,128 $0 $0 $45,128
Implementation $4,014,221 $157,496 $890,000 $5,061,717
OPSC Support $288,811 $0 $5,000 $293,811
TOTAL $4,992,542 $157,496 $895,000 $6,045,038
FURNITURE AND EQUIPMENT
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
New/Rehab Buildings $1,382,859 $0 $26,000 $1,408,859
Replacement Furniture $48,807 $284,441 $377,000 $710,248
Transport Emission Match $38,000 $0 $0 $38,000
Wide Area Network $232,589 $0 $0 $232,589
Phone Replacement $193,189 $0 $0 $193,189
Vehicles $578,599 $0 $18,000 $596,599
Kitchen Equipment $123,180 $29,981 $0 $153,161
Computers $531,498 $203,552 $180,000 $915,050
West Campus Furniture/Tech $0 $0 $1,030,000 $1,030,000
TOTAL $3,128,721 $517,974 $1,631,000 $5,277,695



MEASURE | BUDGET SUMMARIES

Through Through
SITES June 30, 2010 June 30,2011 FUTURE TOTAL
SOUTHEAST ZONE
Emerson $0 $0 $3,408,000 $3,408,000
LeConte $0 $0 $5,967,000 $5,967,000
Malcolm X $0 $0 $3,730,000 $3,730,000
John Muir $0 $0 $4,939,000 $4,939,000
CENTRAL ZONE
Cragmont $0 $0 $3,558,000 $3,558,000
Oxford $0 $0 $4,177,000 $4,177,000
Washington $0 $0 $5,088,000 $5,088,000
Whittier $0 $0 $4,310,000 $4,310,000
NORTHWEST ZONE
Jefferson $0 $1,343 $8,461,000 $8,462,343
Rosa Parks $0 $0 $2,157,000 $2,157,000
Thousand Oaks $0 $0 $2,098,000 $2,098,000
MIDDLE SCHOOLS
King $0 $0 $7,399,000 $7,399,000
Longfellow $0 $0 $8,647,000 $8,647,000
Willard $0 $0 $5,619,000 $5,619,000
HIGH SCHOOLS
Berkeley High $0 $1,807,657 $78,073,000 $79,880,657
B-Tech and East Campus $0 $17,585 $4,705,000 $4,722,585
OTHER SITES
Adult School $0 $0 $6,935,000 $6,935,000
Child Development $0 $0 $4,318,000 $4,318,000
West Campus $0 $3,831,296 $5,822,000 $9,653,296
Auxiliary Projects $0 $0 $2,408,000 $2,408,000
Plant Operations $0 $0 $14,150,000 $14,150,000



Through Through

PROGRAMS June 30, 2010 June 30, 2011 FUTURE TOTAL
OTHER BUILDING EXPENSES
Inflation $0 $0 $31,581,000 $31,581,000
Risk Pool $0 $0 $10,524,000 $10,524,000
Program Management $0 $0 $2,843,000 $2,843,000
Issuance Costs $0 $169,043 $900,000 $1,069,043
Furniture and Equipment $0 $0 $5,020,000 $5,020,000
TOTALS $0 $5,826,924  $236,837,000 $242,663,924

TOTAL INCOME AVAILABLE FOR 2010 BOND

Through Through
SOURCE June 30, 2010 June 30, 2011 FUTURE TOTAL
Bond Proceeds Measure | $0 $35,000,000 $175,000,000 $210,000,000
OPSC Funds $0 $0 $13,426,000 $13,426,000
Bond Interest $0 $0 $1,038,000 $1,038,000
PG&E Funds $0 $0 $900,000 $900,000
Surplus Revenue $0 $0 $750,000 $750,000
TOTALS $0 $35,000,000  $191,114,000 $226,114,000

INCOME OVER EXPENDITURES

Through Through
SOURCE June 30, 2010 June 30, 2011 FUTURE TOTAL
Total Income $0 $35,000,000 $191,114,000 $226,114,000
Total Expenditure $0 $5,826,924  $236,837,000 $242,663,924
TOTALS $0 $29,173,076  ($45,723,000)  ($16,549,924)



EMERSON

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $2,996,000 $2,996,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $3,408,000 $3,408,000
LECONTE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Phase | Modernization $0 $0 $1,456,000 $1,456,000
Phase Il Modernization $0 $0 $3,640,000 $3,640,000
Roof Replacement $0 $0 $459,000 $459,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $5,967,000 $5,967,000
MALCOLM X
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $1,557,000 $1,557,000
Floor and Paint $0 $0 $922,000 $922,000
Roof Replacement $0 $0 $232,000 $232,000
Roof and Solar $0 $0 $607,000 $607,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $3,730,000 $3,730,000
JOHN MUIR
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Phase | Modernization $0 $0 $1,675,000 $1,675,000
Phase || Modernization $0 $0 $2,631,000 $2,631,000
Roof Replacement $0 $0 $221,000 $221,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $4,939,000 $4,939,000



CRAGMONT

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $1,105,000 $1,105,000
Floor and Paint $0 $0 $585,000 $585,000
Roof and Solar $0 $0 $1,456,000 $1,456,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $3,558,000 $3,558,000
OXFORD
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $2,829,000 $2,829,000
Roof and Solar $0 $0 $936,000 $936,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $4,177,000 $4,177,000
WASHINGTON
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Portable Replacement $0 $0 $1,547,000 $1,547,000
Modernization and Cafeteria $0 $0 $1,989,000 $1,989,000
Floor and Paint $0 $0 $540,000 $540,000
Replace Transformer $0 $0 $600,000 $600,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $5,088,000 $5,088,000
WHITTIER (BAM)
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Partial Portable Replacement $0 $0 $663,000 $663,000
Modernization $0 $0 $1,892,000 $1,892,000
HVAC Control Upgrade $0 $0 $130,000 $130,000
Replace Partition $0 $0 $103,000 $103,000
Roof and Solar $0 $0 $1,110,000 $1,110,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $4,310,000 $4,310,000



JEFFERSON

Through Through

PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Expand Classes/Modernize $0 $1,343 $7,234,000 $7,235,343
Cafeteria Improvement $0 $0 $450,000 $450,000
Floor and Paint $0 $0 $365,000 $365,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $1,343 $8,461,000 $8,462,343

ROSA PARKS
Through Through

PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $780,000 $780,000
Floor and Paint $0 $0 $540,000 $540,000
Roof $0 $0 $425,000 $425,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $2,157,000 $2,157,000

THOUSAND OAKS
Through Through

PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization $0 $0 $650,000 $650,000
Floor and Paint $0 $0 $540,000 $540,000
Roof $0 $0 $496,000 $496,000
Grounds Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $2,098,000 $2,098,000



KING MIDDLE

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Portable Replacement $0 $0 $230,000 $230,000
Modernize Gymnasium $0 $0 $1,583,000 $1,583,000
Modernize Theater $0 $0 $715,000 $715,000
Modernize Science $0 $0 $819,000 $819,000
Modernize Main $0 $0 $1,677,000 $1,677,000
Modernize Media $0 $0 $786,000 $786,000
Replace Gym Locker Doors $0 $0 $250,000 $250,000
Landscape Improvement $0 $0 $412,000 $412,000
Field and Track Upgrade $0 $0 $927,000 $927,000
TOTAL $0 $0 $7,399,000 $7,399,000
LONGFELLOW MIDDLE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Retaining Wall $0 $0 $75,000 $75,000
New Cafeteria $0 $0 $5,050,000 $5,050,000
Modernization $0 $0 $1,768,000 $1,768,000
Floor and Paint $0 $0 $741,000 $741,000
Roof $0 $0 $601,000 $601,000
Landscape Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $8,647,000 $8,647,000
WILLARD MIDDLE
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Phase 1 Modernize and Café $0 $0 $3,271,000 $3,271,000
Phase 2 Modernization $0 $0 $1,340,000 $1,340,000
Roof E and Gym $0 $0 $396,000 $396,000
Roof C Decks $0 $0 $43,000 $43,000
Replace Gym Locker Doors $0 $0 $157,000 $157,000
Landscape Improvement $0 $0 $412,000 $412,000
TOTAL $0 $0 $5,619,000 $5,619,000



BERKELEY HIGH

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Stadium Building $0 $1,325,833 $5,302,000 $6,627,833
New Building and Grounds $0 $481,824 $34,622,000 $35,103,824
Career Tech Planning $0 $0 $279,000 $279,000
Career Tech First Project $0 $0 $2,250,000 $2,250,000
Career Tech Second Project $0 $0 $2,250,000 $2,250,000
Career Tech Third Project $0 $0 $2,400,000 $2,400,000
Remodel for Science Labs $0 $0 $927,000 $927,000
Phase 1 Mod Donahue + Solar $0 $0 $1,976,000 $1,976,000
Phase 2 Modernize Donahue $0 $0 $1,976,000 $1,976,000
Modernize C Building $0 $0 $4,225,000 $4,225,000
Modernize G and H Building $0 $0 $1,300,000 $1,300,000
Modernize Theater and Solar $0 $0 $12,800,000 $12,800,000
Modernize D and E Buildings $0 $0 $878,000 $878,000
Strengthen G/C Bridge $0 $0 $515,000 $515,000
Campus Camera Upgrade $0 $0 $515,000 $515,000
G Floor and Paint $0 $0 $1,009,000 $1,009,000
H Floor and Paint $0 $0 $845,000 $845,000
C Floor and Paint $0 $0 $728,000 $728,000
Theater Building Roof $0 $0 $711,000 $711,000
H Building Roof $0 $0 $355,000 $355,000
C Building Roof $0 $0 $280,000 $280,000
Replace Astroturf $0 $0 $624,000 $624,000
Replace Sport Lighting $0 $0 $750,000 $750,000
Grounds Improvement $0 $0 $556,000 $556,000
TOTAL $0 $1,807,657 $78,073,000 $79,880,657
BERKELEY TECHNICAL AND EAST CAMPUS
. Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Modernization/Science Lab $0 $0 $711,000 $711,000
Phase 2 Modernization $0 $0 $257,000 $257,000
Derby Field $0 $17,585 $3,737,000 $3,754,585
TOTAL $0 $17,585 $4,705,000 $4,722,585



ADULT SCHOOL

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Electrical Project $0 $0 $335,000 $335,000
Modernization and Solar $0 $0 $6,600,000 $6,600,000
TOTAL $0 $0 $6,935,000 $6,935,000
CHILD DEVELOPMENT
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Add 4 classes for pre-K $0 $0 $3,010,000 $3,010,000
1810 Hopkins Modernization $0 $0 $1,180,000 $1,180,000
1810 Replace Fire Alarm $0 $0 $53,000 $53,000
Replace Franklin Playstructure $0 $0 $75,000 $75,000
TOTAL $0 $0 $4,318,000 $4,318,000
WEST CAMPUS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
New District Headquarters $0 $3,831,296 $5,822,000 $9,653,296
TOTAL $0 $3,831,296 $5,822,000 $9,653,296
AUXILIARY PROJECTS
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Phase 1 Elevator Controls $0 $0 $101,000 $101,000
Phase 2 Elevator Controls $0 $0 $104,000 $104,000
Phase 3 Elevator Controls $0 $0 $103,000 $103,000
Phase 1 Sidewalks $0 $0 $300,000 $300,000
Phase 2 Sidewalks $0 $0 $300,000 $300,000
Blacktop Project $0 $0 $750,000 $750,000
Retaining Walls $0 $0 $750,000 $750,000
TOTAL $0 $0 $2,408,000 $2,408,000



PLANT OPERATIONS

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Replace Facility $0 $0 $14,150,000 $14,150,000
TOTAL $0 $0 $14,150,000 $14,150,000
INFLATION
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Budget $0 $0 $31,581,000 $31,581,000
TOTAL $0 $0 $31,581,000 $31,581,000
RISK POOL
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Budget $0 $0 $10,524,000 $10,524,000
TOTAL $0 $0 $10,524,000 $10,524,000
PROGRAM MANAGEMENT
Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Implementation $0 $0 $2,225,000 $2,225,000
Audits $0 $0 $618,000 $618,000
TOTAL $0 $0 $2,843,000 $2,843,000



ISSUANCE

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Issuance Costs $0 $169,043 $900,000 $1,069,043
TOTAL $0 $169,043 $900,000 $1,069,043

FURNITURE AND EQUIPMENT

Through Through
PROJECTS June 30, 2010 June 30, 2011 FUTURE TOTAL
Phase 1 Technology $0 $0 $250,000 $250,000
Phase 2 Technology $0 $0 $250,000 $250,000
Phase 3 Technology $0 $0 $250,000 $250,000
Phase 4 Technology $0 $0 $250,000 $250,000
Phase 5 Technology $0 $0 $550,000 $550,000
Phase 6 Technology $0 $0 $550,000 $550,000
Phase 7 Technology $0 $0 $550,000 $550,000
Phase 8 Technology $0 $0 $550,000 $550,000
Phase 9 Technology $0 $0 $550,000 $550,000
Phase 10 Technology $0 $0 $550,000 $550,000
BHS Furniture $0 $0 $400,000 $400,000
Jefferson Furniture $0 $0 $80,000 $80,000
Longfellow Café Furniture $0 $0 $50,000 $50,000
Maintenance Furniture $0 $0 $150,000 $150,000
Pre-K Furniture $0 $0 $40,000 $40,000

TOTAL $0 $0 $5,020,000 $5,020,000



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Neil Smith, Assistant Superintendent, Educational Services
Debbi D’Angelo, Director of Evaluation and Assessment

DATE: August 31, 2011

SUBJECT: 2011 Accountability Progress Report

BACKGROUND INFORMATION:

The 2011 Accountability Progress Report for schools and the District provides
information about their performance on the measures used to assess Adequate Yearly
Progress (AYP) as well as the results of the state Academic Performance Index (API).

Federal AYP requirements are based on a “status bar model,” which measures how
well a school or district meets common performance targets, or status bars based on
the number of students identified as “Proficient or above”. This model expects all
schools or districts to meet common academic and participation levels, regardless of
where they started.

California’s accountability requirements, reported as APIs, differ from federal
accountability requirements. API requirements are based on a “growth model,” which
measures the academic success of a school on the basis of how much it improves on
multiple assessments. It acknowledges that not all schools start at the same place.
Because of the different models, schools and districts can receive mixed reports. For
example, a school that shows 40 points growth on the California API from 2010 to
2011 reflects a school that greatly improved its results on multiple statewide
assessments. However, the same school might not meet federal AYP criteria because
its 2011 percent proficient rate was below the AYP target (or status bar) set for all
schools.

The 2011 Accountability Progress Report includes a school’s API growth alongside AYP
status in order to provide more complete data about school and district progress
toward proficiency on rigorous state academic standards.

The 2011 AYP and API results are expected to be made public today and show whether
schools and the District met all Federal and State criteria.

Federal Accountability: Adequate Yearly Progress
The federal No Child Left Behind Act (NCLB) of 2001 requires that all California
schools and districts meet or exceed the following Adequate Yearly Progress (AYP)
requirements in order to demonstrate AYP:

e Requirement 1: Participation Rate

e Requirement 2: Percent Proficient (Annual Measurable Objectives)

e Requirement 3: API

e Requirement 4: High School Graduation Rate

Upon the public release of the data, the Board will receive a series of handouts which
summarize district and school wide results as they pertain to this report.

3.1-1



Handout 1 will contain a summary of every school and their status related to AYP
requirements for 2011.

Requirement 1: 2010 Participation Rate

NCLB requires a 95 percent participation rate in the percentage of students tested in
order to make AYP. This requirement is applied separately for schools, districts, and
numerically significant subgroups tested in English/language arts (ELA) and
mathematics. A significant subgroup is one with 100 or more students enrolled on the
first day of testing or one with 50 or more students who represent 15% of the total
population. It is anticipated that the District and all schools met the 95%
participation requirement.

Requirement 2: Percent Proficient — Annual Measurable Objectives (AMOs)

NCLB mandates that all students perform at the proficient level or above on statewide
assessments in English-language arts and mathematics by 2014. California’s Annual
Measurable Objectives, or AMOs, are the minimum percentages of students who are
required to meet or exceed the proficient level on the statewide assessments used for
AYP. Tests used to determine the AMOs vary by level. Elementary and Middle School
AMOs use the California Standards Tests (CSTs), California Modified Assessment
(CMA), and the California Alternative Performance Assessment (CAPA). High School
AMOs are determined by the performance of 10t graders on the California High School
Exit Exam (CAHSEE).

In 2011, the district wide AMOs are 67% proficient or higher in ELA and 67.3% in
Math. For K-8 schools, the rate is 67.6% in ELA, and 68.5% in Math. At the high
school level, the AMOs are 66.7% in ELA and 66.1% in Math.

At the district level, BUSD did not meet AMOs for all significant subgroups. Handout 2
will provide the district proficiency rate for all subgroups which includes the
subgroups that did not meet AMOs in bold. Handouts 3 — 5 will provide a breakdown
by school.

Requirement 3: API

NCLB requires that each state adopt an additional indicator for AYP, and California
has chosen to use the API to meet this requirement. Progress on the API is defined
differently for AYP than for the state API requirements, and this year, an API score of
680 or growth of at least one point is required to meet AYP. More details regarding the
state API requirements are detailed in a later section of this report. The District and
all schools met the API requirement of 680 points.

Requirement 4: Graduation Rate

NCLB requires that the state use the graduation rate as another indicator for all high
schools and districts with high school students. Starting in 2010, high schools must
meet the graduation rate requirement through three methods: attain a graduation rate
of 90%, or meet its 2010 fixed growth target rate, or meet its 2010 variable growth
target rate. Berkeley Unified School District had an 81.1 percent graduation rate as
compared to the 74.4 percent statewide and 74.7 percent countywide graduation
rates.
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The Graduation and Dropout rates were for the first time based on four-year cohort
information collected about individual students using the state’s California
Longitudinal Pupil Achievement Data System (CALPADS). This new rate will serve as a
baseline year and cannot be compared to years prior.

Program Improvement (PI)

Schools in BUSD that receive federal Title I funds and have not met AYP criteria for
two consecutive years are identified as “Program Improvement” schools. Potentially, a
school may have to meet up to 46 measures in four basic requirements to meet all AYP
criteria. In addition to the three middle schools and B-Tech, there are six elementary
schools identified as Program Improvement schools: Berkeley Arts Magnet, Emerson,
Cragmont, LeConte, Rosa Parks, and Thousand Oaks. Berkeley High School does not
receive Title I funds and therefore is not in danger of entering Program Improvement
status. Handout 1 displays all PI schools. PI schools that meet all AYP criteria for two
consecutive years exit Program Improvement status.

State Accountability: Academic Performance Index (API)

The API is a single number, ranging from a low of 200 to a high of 1000, which reflects
a school’s, an LEA’s, or a subgroup’s performance level, based on the results of
statewide testing. Its purpose is to measure the academic performance and growth of
schools.

The key features of the API include the following:

e The API is based on an improvement model. The API from one year is compared
to the API from the prior year to measure improvement.

e Each school has an annual target, and all numerically significant subgroups at
a school also have targets.

e The API requires subgroup accountability to address the achievement gaps that
exist between traditionally higher- and lower-scoring student subgroups.

e The API is a cross-sectional look at student achievement. It does not track
individual student progress across years but rather compares snapshots of
school or District level achievement results from one year to the next.

API Results:

Handout 6 will provide a listing of the District APl performance overall and by
significant subgroup. Handout 7 will provide a listing of the School API performance.
Both handouts 6 and 7 will measure the Base API 2010 (distributed in April, 2010) to
the actual Growth API. Table 8 measures the schools’ performance on the API by
significant subgroup.

Longitudinal Growth on API

From a longitudinal perspective, BUSD schools have increased their API scores
significantly over time. Handout 9 will provide the Growth APIs for each school from
2002 to 2011. The final two columns will tabulate the change in API from 2002 to
2011 and from 2007 to 2011.

3.1-1



The Accountability Progress Report provides one measure of the effectiveness of the
District’s educational practices. The information, combined with a variety of other
educational measures, helps district and site staff evaluate programs and practices
and improve plans to address the needs of all students.

DISTRICT GOAL

Goal I, Item D. Evaluation and Assessment - Use data from multiple measures to
monitor student progress, guide instruction and evaluate the effectiveness of our
programs, and share this information with the staff, the Board and the community

POLICY/CODE
Ed Code 52051, 52052

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive the 2011 Accountability Progress Report for information.
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August 31st Board Handouts — Accountability Progress Reporting
Embargoed Until Public Release

Adequate Yearly Progress

Federal Accountability: Adequate Yearly Progress
The federal No Child Left Behind Act (NCLB) of 2001 requires that all California
schools and districts meet or exceed the following Adequate Yearly Progress (AYP)
requirements in order to demonstrate AYP:

e Requirement 1: Participation Rate

e Requirement 2: Percent Proficient (Annual Measurable Objectives)

e Requirement 3: API

e Requirement 4: High School Graduation Rate

Enclosed is a series of handouts which summarize district and school wide results as
they pertain to the District Accountability Progress Report. (APR)

Handout 1 contains a summary of every school and their status related to AYP
requirements for 2011.

Handout 1: District List of Schools AYP Requirements 2011

Made AYP 2011 Program
Overall and for all Improvement
Subgroups (Y or N) Status

District
Arts Magnet
Cragmont
Emerson
Jefferson
John Muir
LeConte
Malcolm X
Oxford
Rosa Parks
T. Oaks
Washington
King
Longfellow
Willard
Berkeley High
Berkeley Technology
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Handout 2 provides the district proficiency rate for all subgroups. The subgroups that
did not meet AMOs are highlighted in bold.

Handout 2: 2011 District Subgroups Annual Measurable Objective (AMO) Performance

Subgroup ELA AMO Math AMO
Target: 67% Target: 67.3%

African American

Asian

Latino

White

Two or More Races

Socioeconomically Disadvantaged

English Learners

Students with Disabilities

Handouts 3-5 breakdown the performance of the schools overall and by the subgroups
of African-American (AA), Hispanic / Latino (Hisp), Socio-Economically Disadvantaged
(SED) and English Learners (EL). These are broken down by School Level (Elementary,
Middle and High School) and their corresponding targets.

Handouts 3-5 School Level Annual Measurable Objective (AMO) Performance

Handout 3: 2011 Elementary School Summary
ELA Target: 67.6% / Math Target: 67.3%

English Language Arts Mathematics

All AA | Hisp | SED* EL All AA | Hisp | SED* | EL

Arts Magnet

Cragmont

Emerson

Jefferson

John Muir

LeConte

Malcolm X

Oxford

Rosa Parks

T. Oaks

Washington
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Handout 4: 2011 Middle School Summary

English Language Arts Mathematics
All | AA | Hisp | SED* EL All AA | Hisp | SED* | EL
King
Longfellow
Willard
Handout 5: 2011 High School Summary (CAHSEE Results)
English Language Arts Mathematics
All | AA | Hisp | SED* | EL || Math | AA | Hisp | SED* | EL
BHS
BTech

Academic Performance Index

API Results:

Handout 6 will provide a listing of the District API performance overall and by
significant subgroup. Handout 7 will provide a listing of the School API performance.
Both handouts 6 and 7 will measure the Base API 2010 (distributed in April, 2010) to
the actual Growth API. Table 8 measures the schools’ performance on the API by
significant subgroup.

Table 6: 2011 District API Subgroup Performance

Base API 2010 Growth API 2011 Difference

District 784
Students with 579
Disabilities

Latino 730
Socioeconomically 699
Disadvantaged

African American 642
Asian 826
White 911
English Learners 648
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Table 7: 2011 School API Performance

Base API 2010 Growth API Growth Target Actual
2011

Arts Magnet 854 A
Cragmont 842 A
Emerson 858 A
Jefferson 894 A
John Muir 821 A
LeConte 763 5
Malcolm X 849 A
Oxford 876 A
Rosa Parks 797 3
T. Oaks 837 A
Washington 851 A
King 831 A
Longfellow 818 A
Willard 787 5
Berkeley 527 14
Technology
Berkeley No API due to
High School Participation

A=the school scored at or above the statewide performance target of 800 in 2009,
exempting the school from a growth target.

Table 8: 2011 Site Subgroups API Growth Performance

School African Latino White | Socio-Econ. | English | Disabilities
Growth API | American Disadv. Learners
(actual
Growth)

Arts
Magnet

Cragmont

Emerson

Jefferson

John Muir

LeConte

Malcolm X

Oxford

Rosa Parks

T. Oaks

Washington

King

Longfellow

Willard
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Longitudinal Growth on API

From a longitudinal perspective, BUSD schools have increased their API scores
significantly over time. Handout 9 provides the Growth APIs for each school from 2002
to 2011. The final two columns tabulate the change in API from 2002 to 2011 and
from 2007 to 2011. The table also measures how many schools have exceeded 50
points in growth overtime and how many schools have reached the 800 target.

Table 9: BUSD Longitudinal Growth API Scores
2002 | 2007 | 2008 2009 |2010 |2011 |02-11 |O07-11

District

Arts 766 797 803 829 854
Magnet
Cragmont | 720 802 842 843 840

Emerson 808 801 818 842 858

Jefferson 793 834 853 864 894

John Muir | 764 818 835 805 821

LeConte 683 706 757 748 763

Malcolm X | 720 818 854 834 847

Oxford 792 834 839 875 877
Rosa 672 729 759 735 797
Parks

T. Oaks 656 776 796 824 835

Wash. 714 720 783 811 852

King 730 778 780 779 833

Longfellow | 694 744 783 784 819

Willard 638 721 745 772 788

Berkeley 733 o % ok o
High
B-Tech N/A 428 596*** | 490 528

**There is no score available due to an inadequate percentage of students tested.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: August 31, 2011

SUBJECT: Revised Performance Indicators

BACKGROUND INFORMATION

The effectiveness of the District’s educational, operational and fiscal
systems is monitored through a variety of indicators, many of which are
included in the lists published in the back of every Board agenda. The
inclusion of the lists in the Board packet serves as a reminder to all
concerned parties that the Board is responsible for reviewing various
measurements that evaluate both student performance and
organizational performance.

After having used the lists as guidelines in preparing documents for the
Board, staff has revised and combined the lists of Student Performance
Indicators and Organizational Performance Indicators into one list to
reflect more accurately the dates and types of reports that may assist the
Board in reviewing the District’s programs. The attached list is intended
to provide an overview of the District in multiple areas while eliminating
redundant and unnecessary reports.

The revised list of Performance Indicators, which will be used for the
2011-12 school year, has been attached.

POLICY/CODE
Board Policy 0200

DISTRICT GOAL

I[. D. - Evaluation and Assessment: Use data from multiple measures to
monitor student progress, guide instruction and evaluate the
effectiveness of our programs, and share this information with staff, the
Board and the community.

FISCAL IMPACT
None

STAFF RECOMMENDATION:
Receive for information.
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Berkeley Unified School District
Performance Indicators

INDICATORS

2011-12

STATUS

Report on Employee Evaluations

August

Adequate Yearly Progress (AYP) Report including API

September

Report on Adult School Benchmarks

September

Annual Report on Achievement of English Learners

September

Williams Settlement and Uniform Complaints

September
October
January
April

Assessment of Progress on the Plan to Close the
Achievement Gap

October
April

Measure BB Financial Reports

October
December
March

Bond Financial Update

October
November
March
May

Class Size Report

October

Diversity Make-up of School Governance Councils

November

First Interim Budget

December

Report on Diversity Balance in Schools

December

Interdistrict Permit Report

December

Updated Board Policies and Administrative
Regulations per GAMUT

December
April

Analyses of Data from Sites

January

Eligibility for Free/Reduced Price Lunch Program

January

CALPADS

January

Student Attendance Report

January
April

Report on Special Education I.E.P. Timeline
Compliance by Site

January
June

California Healthy Kids Survey (bi-annual report)

February

Annual Audit and Audit Committee Report

February

School Accountability Report Cards

February

Berkeley High School Report: Small Schools and
Programs; WASC; SAT, IB, AP and CAHSEE Results

March

School Safety Plans

March

Second Interim Budget

March

Annual Facilities Plan

March

BSEP Budgets: Class Size; Libraries; Music/VAPA;
Professional Development, Technology, Evaluation,;
Parent Outreach; Public Information & Translation

April
May
June

Student National Origin Report & Language Census

April

School Site Plans with BSEP

Report on Career Technical Education




BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: August 31, 2011

SUBJECT: Accept McDougal Littell Geometry as First Reading for
Adoption Consideration

BACKGROUND INFORMATION:

Math teachers at Berkeley High School and all three middle schools are
recommending the adoption of Geometry published by McDougal Littell
to be used at all BUSD secondary schools for the Honors Geometry
course.

Geometry, by Ray C. Jurgensen, Richard G. Brown and John W.
Jurgensen and published in 2006, is an updated version of the Geometry
text that has been used for Honors Geometry at Berkeley High School for
many years. Geometry provides comprehensive topic coverage and a
balanced treatment of the different aspects of geometry: theory and
application; informal and formal reasoning; symbolic and visual thinking;
synthetic, coordinate, and transformational methods. In this book,
principles of logical reasoning are introduced early, before the study of
proof. Students develop their deductive reasoning skills throughout the
course, by providing informal justifications and informal arguments as
well as by writing formal two-column and paragraph proofs. Real-life
applications illustrate geometric concepts in the text, the exercises and
the application lessons. Algebra concepts and skills are interwoven with
the geometry.

This book has been designed to make geometry accessible to a wide
range of students without sacrificing complete content and challenge for
capable students. The following features aid learning: gradual
introduction to proof, with careful development of the skills needed to
write proofs; numerous worked-out examples; exercise sets that provide
plenty of practice for all ability levels, and include exercises to develop
visualization skills and hands-on activities to build understanding;
Algebra Reviews that prepare for upcoming lessons; and Mixed Reviews
that help students retain what they have learned.

Staff has reviewed this text and believes it is appropriate for the Honors
Geometry course at both middle school and high school. The textbook is
on display in the Superintendent’s Conference Room and will be brought
to the Board meeting on September 14, 2011 for official adoption.
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DISTRICT GOAL
I. Curriculum and Instruction

POLICY/CODE
Board Policy 6161.1
Education Code Section 60002, 60040-60048

FISCAL IMPACT
Approximately $5,000 in Lottery Funds for Instructional Materials

STAFF RECOMMENDATION
Accept McDougal Littell Geometry for adoption consideration.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent (CBO)
DATE: August 31, 2011

SUBJECT: Receive information on District Post Retirement
Benefit Liability pursuant to GASB Statements 43 & 45

BACKGROUND INFORMATION

GASB 43 and 45 are governmental accounting standards that direct how
state and local governments, including school districts, account for and
report other post-employment benefits (OPEB) that are separate from
pension benefits. The most common OPEBs are health benefits for
retirees.

GASB 43, titled Financial Reporting for Post-Employment Benefit Plans
Other Than Pension Plans, involves the financial reporting (in the
district’s annual audit report) of these benefits. GASB 45, titled
Accounting and Financial Reporting by Employers for Post-Employment
Benefits, involves the actual accounting for those same benefits. The two
statements are closely interrelated and must be considered jointly.

The District commissioned the firm of Total Compensation Systems, Inc.
to prepare an Actuarial Study of Retiree Health Liabilities pursuant to
GAB 43 and 45, who based their estimates on employees as of April
2011.

The District’s annual OPEB cost is calculated based on the annual
required contribution (ARC) which is actuarially determined by this
study. The ARC represents a level of funding that, if paid on an ongoing
basis, is projected to cover normal cost each year and amortize any
unfunded actuarial liabilities over a period not to exceed thirty years.

Future benefits result in a liability. Most districts, including ours, have
funded this liability on a “pay as you go” basis. This means the cost is
booked and the expenses are funded based on the amount actually paid
out for retiree benefits in the current year. The ARC is used in lieu of the
“pay-as you go” cost.

Based on the actuarial report and prior unfunded liability in the
District’s audit report, the Districted revised OPEB obligation is
approximately $1.7 million as of June 30, 2011.

These standards also require that an irrevocable trust must be
established if categorical programs will be charged their proportional
share to fund the unfunded liability (not the “pay as you go” costs).

4.1-1



DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
FCMAT Financial Management Standard 15.1

FISCAL IMPACT
N/A

STAFF RECOMMENDATION
Receive actuarial report for information.
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Berkeley Unified School District
Actuarial Study of Retiree Health Liabilities

PART I: EXECUTIVE SUMMARY

A. Introduction

Berkeley Unified School District engaged Total Compensation Systems, Inc. (TCS) to analyze liabilities
associated with its current retiree health program as of May 1, 2011 (the valuation date). The numbers in this report
are based on the assumption that they will first be used to determine accounting entries for the fiscal year ending
June 30, 2011. If the report will first be used for a different fiscal year, the numbers will need to be adjusted
accordingly.

This report does not reflect any cash benefits paid unless the retiree is required to provide proof that the
cash benefits are used to reimburse the retiree’s cost of health benefits. Costs and liabilities attributable to cash
benefits paid to retirees are reportable under Governmental Accounting Standards Board (GASB) Standards 25/27.

This actuarial study is intended to serve the following purposes:

»  To provide information to enable Berkeley USD to manage the costs and liabilities associated with its
retiree health benefits.

»  To provide information to enable Berkeley USD to communicate the financial implications of retiree
health benefits to internal financial staff, the Board, employee groups and other affected parties.

»  To provide information needed to comply with Governmental Accounting Standards Board
Accounting Standards 43 and 45 related to "other postemployment benefits" (OPEB's).

Because this report was prepared in compliance with GASB 43 and 45, as appropriate, Berkeley USD should not use
this report for any other purpose without discussion with TCS. This means that any discussions with employee
groups, governing Boards, etc. should be restricted to the implications of GASB 43 and 45 compliance.

This actuarial report includes several estimates for Berkeley USD's retiree health program. In addition to the
tables included in this report, we also performed cash flow adequacy tests as required under Actuarial Standard of
Practice 6 (ASOP 6). Our cash flow adequacy testing covers a twenty-year period. We would be happy to make this
cash flow adequacy test available to Berkeley USD in spreadsheet format upon request.

We calculated the following estimates separately for active employees and retirees. As requested, we also
__separated results by the following employee classifications: Certificated, Classified, Local 21, Unrepresented
Operating Engineers. We estimated the following:

> the total liability created. (The actuarial present value of total projected benefits or
APVTPB)

> the ten year "pay-as-you-go" cost to provide these benefits.

> the "actuarial accrued liability (AAL)." (The AAL is the portion of the APVTPB

attributable to employees’ service prior to the valuation date.)
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> the amount necessary to amortize the UAAL over a period of 30 years.

> the annual contribution required to fund retiree benefits over the working lifetime of
eligible employees (the "normal cost").

> The Annual Required Contribution (ARC) which is the basis of calculating the annual
OPEB cost and net OPEB obligation under GASB 43 and 45.

We summarized the data used to perform this study in Appendix A. No effort was made to verify this
information beyond brief tests for reasonableness and consistency.

All cost and liability figures contained in this study are estimates of future results. Future results can vary
dramatically and the accuracy of estimates contained in this report depends on the actuarial assumptions used.
Normal costs and liabilities could easily vary by 10 - 20% or more from estimates contained in this report.

B. General Findings

We estimate the "pay-as-you-go" cost of providing retiree health benefits in the year beginning May 1, 2011
to be $1,032,015 (see Section IV.A.). The “pay-as-you-go” cost is the cost of benefits for current retirees.

For current employees, the value of benefits "accrued” in the year beginning May 1, 2011 (the normal cost)
is $1,473,747. This normal cost would increase each year based on covered payroll. Had Berkeley USD begun
accruing retiree health benefits when each current employee and retiree was hired, a substantial liability would have
accumulated. We estimate the amount that would have accumulated to be $20,787,811. This amount is called the
"actuarial accrued liability” (AAL). Of this amount, the remaining unamortized balance of the initial unfunded AAL
(UAAL) is $16,535,848. This leaves a “residual” AAL of $4,251,963.

We calculated the annual cost to amortize the residual unfunded actuarial accrued liability using a 5%
discount rate. We used an open 30 year amortization period. The current year cost to amortize the unfunded residual
actuarial accrued liability is $188,332.

Combining the normal cost with both the initial and residual UAAL amortization costs produces an annual
required contribution (ARC) of $2,430,121. The ARC is used as the basis for determining expenses and liabilities
under GASB 43/45. The ARC is used in lieu of (rather than in addition to) the “pay-as-you-go” cost.

We based all of the above estimates on employees as of April, 2011. Over time, liabilities and cash flow will
vary based on the number and demographic characteristics of employees and retirees.

C. Description of Retiree Benefits

Following is a description of the current retiree benefit plan:
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Classified, Local 21

and Operating

Certificated Engineers Administrators Unrepresented
Benefit types provided Medical and dental*  Medical and dental* Medical and dental* Medical and dental*
Duration of Benefits To age 65* To age 65* To age 65* To age 65*
Required Service 10 years** 10 years 10 years 10 years
Minimum Age 55 55 55 55
Dependent Coverage Spouse* Spouse* Spouse* Spouse*
District Contribution 100% 100% 100% 100%
%
District Cap Active Active Active Active

*Employee only medical coverage available to age 67 with 30 years of service for certificated and 20 years of
service for other employees.
**For those hired after 7/1/2005, requires 15 years participation in STRS

D. Recommendations

It is outside the scope of this report to make specific recommendations of actions Berkeley USD should take
to manage the substantial liability created by the current retiree health program. Total Compensation Systems, Inc.
can assist in identifying and evaluating options once this report has been studied. The following recommendations
are intended only to allow the District to get more information from this and future studies. Because we have not
conducted a comprehensive administrative audit of Berkeley USD’s practices, it is possible that Berkeley USD is
already complying with some or all of our recommendations.

> We recommend that Berkeley USD inventory all benefits and services provided to retirees —
whether contractually or not and whether retiree-paid or not. For each, Berkeley USD should
determine whether the benefit is material and subject to GASB 43 and/or 45.

> We recommend that Berkeley USD conduct a study whenever events or contemplated
actions significantly affect present or future liabilities, but no less frequently than every two
or three years, as required under GASB 43/45.
> We recommend that the District communicate the magnitude of these costs to employees
and include employees in discussions of options to control the costs.
» Under GASB 45, it is important to isolate the cost of retiree health benefits. Berkeley USD should

_have all premiums, claims and expenses for retirees separated from active employee premiums,

claims, expenses, etc. To the extent any retiree benefits are made available to retirees over the age
of 65 — even on a retiree-pay-all basis — all premiums, claims and expenses for post-65 retiree
coverage should be segregated from those for pre-65 coverage. Furthermore, Berkeley USD should
arrange for the rates or prices of all retiree benefits to be set on what is expected to be a self-
sustaining basis.

> Berkeley USD should establish a way of designating employees as eligible or ineligible for future
OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired after a
designated date restricting eligibility; those who, due to their age at hire cannot qualify for District-
paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc.
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Several assumptions were made in estimating costs and liabilities under Berkeley USD's
retiree health program. Further studies may be desired to validate any assumptions where
there is any doubt that the assumption is appropriate. (See Appendices B and C for a list of
assumptions and concerns.) For example, Berkeley USD should maintain a retiree database
that includes — in addition to date of birth, gender and employee classification — retirement
date and (if applicable) dependent date of birth, relationship and gender. It will also be
helpful for Berkeley USD to maintain employment termination information — namely, the
number of OPEB-eligible employees in each employee class that terminate employment
each year for reasons other than death, disability or retirement.

Respectfully submitted,

Geoffrey L. Kischuk, FSA, MAAA, FCA

Consultant

Total Compensation Systems, Inc.

(805) 496-1700
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PART II: BACKGROUND

A. Summary

Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working
lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in 2004 Accounting
Standards 43 and 45 for retiree health benefits. These standards apply to all public employers that pay any part of the
cost of retiree health benefits for current or future retirees (including early retirees).

B. Actuarial Accrual

To actuarially accrue retiree health benefits requires determining the amount to expense each year so that
the liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures
without the need for additional expenses. There are many different ways to determine the annual accrual amount.
The calculation method used is called an “actuarial cost method.”

Under most actuarial cost methods, there are two components of actuarial cost - a “normal cost” and
amortization of something called the “unfunded actuarial accrued liability.” Both accounting standards and actuarial
standards usually address these two components separately (though alternative terminology is sometimes used).

The normal cost can be thought of as the value of the benefit earned each year if benefits are accrued during
the working lifetime of employees. This report will not discuss differences between actuarial cost methods or their
application. Instead, following is a description of a commonly used, generally accepted actuarial cost method that
will be permitted under GASB 43 and 45. This actuarial cost method is called the “entry age normal” method.

Under the entry age normal cost method, the actuary determines the annual amount needing to be expensed
from hire until retirement to fully accrue the cost of retiree health benefits. This amount is the normal cost. Under
GASB 43 and 45, normal cost can be expressed either as a level dollar amount or a level percentage of payroll.

The normal cost is determined using several key assumptions:

» The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent
coverage). The higher the current cost of retiree benefits, the higher the normal cost.

The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend
rate increases the normal cost. A “cap” on District contributions can reduce trend to zero once the
cap is reached thereby dramatically reducing normal costs.

Y

> Mortality rates varying by age and sex. (Unisex mortality rates are not often used as individual

OPEB benefits do not depend on the mortality table used.) If employees die prior to retirement, past
contributions are available to fund benefits for employees who live to retirement. After retirement,
death results in benefit termination or reduction. Although higher mortality rates reduce normal
costs, the mortality assumption is not likely to vary from employer to employer.

» Employment termination rates have the same effect as mortality inasmuch as higher termination
rates reduce normal costs. Employment termination can vary considerably between public agencies.

> The service requirement reflects years of service required to earn full or partial retiree benefits.
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While a longer service requirement reduces costs, cost reductions are not usually substantial unless
the service period exceeds 20 years of service.

e Retirement rates determine what proportion of employees retire at each age (assuming employees
reach the requisite length of service). Retirement rates often vary by employee classification and
implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend
on the amount of pension benefits available. Higher retirement rates increase normal costs but,
except for differences in minimum retirement age, retirement rates tend to be consistent between
public agencies for each employee type.

> Participation rates indicate what proportion of retirees are expected to elect retiree health benefits
if a significant retiree contribution is required. Higher participation rates increase costs.
> The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit

liabilities. The discount rate depends on the nature of underlying assets. For example, employer
funds earning money market rates in the county treasury are likely to earn far less than an
irrevocable trust containing a diversified asset portfolio including stocks, bonds, etc. A higher
discount rate can dramatically lower normal costs. GASB 43 and 45 require the interest assumption
to reflect likely Jong term investment return.

The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial
cost calculations. The actuary selects the assumptions which - taken together - will yield reasonable results. It's not
necessary (or even possible) to predict individual assumptions with complete accuracy.

If all actuarial assumptions are exactly met and an employer expensed the normal cost every year for all past
and current employees and retirees, a sizeable liability would have accumulated (after adding interest and
subtracting retiree benefit costs). The liability that would have accumulated is called the actuarial accrued liability or
AAL. The excess of AAL over the actuarial value of plan assets is called the unfunded actuarial accrued liability
(or UAAL). Under GASB 43 and 45, in order for assets to count toward offsetting the AAL, the assets have to be
held in an irrevocable trust that is safe from creditors and can only be used to provide OPEB benefits to eligible
participants.

The actuarial accrued liability (AAL) can arise in several ways. At inception of GASB 43 and 45, there is
usually a substantial UAAL. Some portion of this amount can be established as the "transition obligation" subject to
certain constraints. UAAL can also increase as the result of operation of a retiree health plan - e.g., as a result of plan
changes or changes in actuarial assumptions. Finally, AAL can arise from actuarial gains and losses. Actuarial gains
and losses result from differences between actuarial assumptions and actual plan experience.

Under GASB 43 and 45, employers have several options on how the UAAL can be amortized as follows:

» The employer can select an amortization period of 1 to 30 years. (For certain situations that result in a
reduction of the AAL, the amortization period must be at least 10 years.)

» The employer may apply the same amortization period to the total combined UAAL or can apply
different periods to different components of the UAAL.

A\

The employer may elect a “closed” or “open” amortization period.

» The employer may choose to amortize on a level dollar or level percentage of payroll method.
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PART HI: LIABILITIES AND COSTS FOR RETIREE BENEFITS
A. Introduction.

We calculated the actuarial present value of projected benefits (APVPB) separately for each employee. We
determined eligibility for retiree benefits based on information supplied by Berkeley USD. We then selected
assumptions for the factors discussed in the above Section that, based on plan experience and our training and
experience, represent our best prediction of future plan experience. For each employee, we applied the appropriate
factors based on the employee's age, sex and length of service.

We summarized actuarial assumptions used for this study in Appendix C.

B. Medicare

The extent of Medicare coverage can affect projections of retiree health costs. The method of coordinating
Medicare benefits with the retiree health plan's benefits can have a substantial impact on retiree health costs. We
will be happy to provide more information about Medicare integration methods if requested.

C. Liability for Retiree Benefits.

For each employee, we projected future premium costs using an assumed trend rate (see Appendix C). To
the extent Berkeley USD uses contribution caps, the influence of the trend factor is further reduced.

We multiplied each year's projected cost by the probability that premium will be paid; i.e. based on the
probability that the employee is living, has not terminated employment and has retired. The probability that premium
will be paid is zero if the employee is not eligible. The employee is not eligible if s/he has not met minimum service,
minimum age or, if applicable, maximum age requirements.

The product of each year's premium cost and the probability that premium will be paid equals the expected
cost for that year. We discounted the expected cost for each year to the valuation date May 1, 2011 at 5% interest.

Finally, we multiplied the above discounted expected cost figures by the probability that the retiree would
elect coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from
another source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan.

For any current retirees, the approach used was similar. The major difference is that the probability of
payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability

~ of being retired and of not being terminated are always both 1.0000).

We added the APVPB for all employees to get the actuarial present value of total projected benefits
(APVTPB). The APVTPB is the estimated present value of all future retiree health benefits for all current
employees and retirees. The APVTPB is the amount on May 1, 2011 that, if all actuarial assumptions are exactly
right, would be sufficient to expense all promised benefits until the last current employee or retiree dies or reaches
the maximum eligibility age.
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Actuarial Present Value of Total Projected Benefits

May 1, 2011 Operating
Total Certificated Classified Local21  Unrepresented Engineers

Active: Pre-65  $24,831,239  $13,878,963 $6,443,684 $395,001 $1,047,447 $3,066,144
Post-65 $7,529,640 $3,618,886 $2,296,290 $129,622 $348,540 $1,136,302

Subtotal $32,360,879  $17.497,849 $8,739,974 $524,623 $1,395,987 $4,202,446
Retiree: Pre-65 $1,986,373 $1,074,095 $516,991 $52,301 $91,103 $251,883
Post-65 $932,405 $468,664 $313,155 $19,795 $66,173 $64,618

Subtotal $2,918,778 $1,542,759 $830,146 $72,096 $157,276 $316,501
Grand Total $35,279,654  $19,040,607 $9,570,119 $596,719 $1,553,262 $4,518.947
Subtotal Pre-65  $26,817,612  $14,953,058 $6,960,675 $447,302 $1,138.550 $3,318,027
Subtotal Post-65 $8,462,042 $4,087,550 $2,609,444 $149,417 $414,712 $1,200,919

The APVTPB should be accrued over the working lifetime of employees. At any time much of it has not
been “earned” by employees. The APVTPB is used to develop expense and liability figures. To do so, the APVTFB
is divided into two parts: the portions attributable to service rendered prior to the valuation date (the past service
liability or actuarial accrued liability under GASB 43 and 45) and to service after the valuation date but prior to

retirement (the future service liability).

The past service and future service liabilities are each funded in a different way. We will start with the
future service liability which is funded by the normal cost.

D. Cost to Prefund Retiree Benefits

1. Normal Cost

The average hire age for eligible employees is 39. To accrue the liability by retirement, the District would
accrue the retiree liability over a period of about 21 years (assuming an average retirement age of 60). We applied an

“entry age normal" actuarial cost method to determine funding rates for active employees. The table below
summarizes the calculated normal cost.

Normal Cost Year Beginning

May 1,2011 Operating
- Total- - Certificated - Classified— Local 21 Unrepresented - Engineers —
# of Employees 1178 613 344 20 53 148
Per Capita Normal Cost
Pre-65 Benefit N/A $1,197 $999 $1,427 $1,358 $1,220
Post-65 Benefit N/A $101 $86 $121 $115 $103
First Year Normal Cost
Pre-65 Benefit $1.358.,491 $733.,761 $343,656 $28,540 $71.974 $180,560
Post-65 Benefit $115,256 $61,913 $29,584 $2,420 $6,095 $15,244
Total $1,473,747 $795,674 $373.240 $30,960 $78,069 $195,804

10
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Accruing retiree health benefit costs using normal costs levels out the cost of retiree health benefits over
time and more fairly reflects the value of benefits "earned" each year by employees. This normal cost would
increase each year based on covered payroll.

2. Amortization of Unfunded Actuarial Accrued Liability (UAAL)

If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by
expensing an amount each year that equals the normal cost. If no accruals had taken place in the past, there would be
a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This
shortfall is called the actuarial accrued liability (AAL). We calculated the AAL as the APVTPB minus the present
value of future normal costs.

The iitial UAAL was amortized using a closed amortization period of 30 years. The District can amortize
the remaining or residual UAAL over many years. The table below shows the annual amount necessary to amortize
the UAAL over a period of 30 years at 5% interest. (Thirty years is the longest amortization period allowable under
GASB 43 and 45.) GASB 43 and 45 will allow amortizing the UAAL using either payments that stay the same as a
dollar amount, or payments that are a flat percentage of covered payroll over time. The figures below reflect the
level percentage of payroll method. This amortization payment would increase each year based on covered payroll.

Actuarial Accrued Liability

Amortization at 5.0% over
30 Years

3. Annual Reqguired Contributions (ARC)

as of May 1,2011 Operating
Total Certificated Classified Local2l Unrepresented Engineers
Active: Pre-65 $11,471,840 $5,414,285  $3,579,243  $200,.231 $470,844 $1.807,237
Post-65 $6,397,192 $2.904,656  $2,049,701 $113.107 $299,711 $1,030,017
Subtotal $17,869,032 $8.318,941 $5,628,944 $313.338 $770,555 $2.837.254
Retiree: Pre-65 $1.986,373 $1,074,095 $516,991 $52.301 $91,103 $251,883
Post-65 $932,405 $468,664 $313,155 $19.795 $66,173 $64,618
Subtotal $2.918,778 $1,542,759 $830,146 $72,096 $157,276 $316,501
Subtot Pre-63 $13,458,215 $6,488,380  $4,096,234  $252,533 $561,948 $2,059,120
Subtot Post-65 $7,329,597 $3,373,320 $2,362.856  $132.902 $365,884 $1,094,635
Grand Total $20,787,811 $9,861,700  $6,459,090 $385,435 $927.831 $3,153,755
Unamortized Initial UAAL  $16,535,848
Residual AAL $4,251,963
Residual UAAL $188,332

If the District determines retiree health plan expenses in accordance with GASB 43 and 45, costs will
include both normal cost and one or more components of UAAL amortization costs. The sum of normal cost and

11



UAAL amortization costs is called the Annual Required Contribution (ARC) and is shown below.

Annual Required Contribution (ARC) Year Beginning
May 1, 2011

Total Compensation Systems, Inc.

Total

Normal Cost $1,473,747
Initial UAAL Amortization $768.042
Residual UAAL Amortization $188.,332
ARC $2.430,121

The normal cost remains as long as there are active employees who may some day qualify for District-paid
retiree health benefits. This normal cost would increase each year based on covered payroll.

4. Other Components of Annual OPEB Cost (AOC)

Expense and liability amounts may include more components of cost than the normal cost plus amortization
of the UAAL. This will apply to employers that don’t fully fund the Annual Required Cost (ARC) through an

irrevocable trust.

> The annual OPEB cost (AOC) will include assumed interest on the net OPEB obligation
(NOO). The annual OPEB cost will also include an amortization adjustment for the net
OPEB obligation. (It should be noted that there is no NOO if the ARC is fully funded

through a qualifying “plan™.

> The net OPEB obligation will equal the accumulated differences between the (AOC) and

qualifying “plan” contributions.

12



Total Compensation Systems, Inc.

PART IV: "PAY AS YOU GO" FUNDING OF RETIREE BENEFITS

We used the actuarial assumptions shown in Appendix C to project ten year cash flow under the retiree
health program. Because these cash flow estimates reflect average assumptions applied to a relatively small number
of employees, estimates for individual years are certain to be inaccurate. However, these estimates show the size of

cash outflow.

The following table shows a projection of annual amounts needed to pay the District share of retiree health

premiums.

Year
Beginning
May 1

2011
2012
2013
2014
2015
2016
2017
2018
2019
2020

Total Certificated
$1,032,015 $587,141
$1,005,849 $529,337
$1,110,480 $507,524
$1,154,617 $438,538
$1,251,178 $454,556
$1,273,284 $425,257
$1,459,493 $502,791
$1,551,763 $543,854
$1,587,592 $542,326
$1,802,036 $674,631

Classified
$250,602

$280,096
$342,794
$407,439
$442,299
$473,540
$532,073
$571,400
$587,541
$616,279

i3

Local21  Unrepresented
$14,381 $61,858
$18,381 $55,753
$26,229 $56,123
$35,755 $55,666
$45.610 $57,302
$60,544 $55,030
$59,522 $56,826
$33.,648 $81,199
$30,211 $95,501
$36.,340 $96,637

Operating

Engineers
$118,033

$122,282
$177,810
$217,219
$251,411
$258,913
$308,281
$321,662
$332,013
$378,149
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PART V: RECOMMENDATIONS FOR FUTURE VALUATIONS

To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree
benefits as well as future annual expected premium costs. GASB 43/45 require biennial or triennial valuations. In
addition, a valuation should be conducted whenever plan changes, changes in actuarial assumptions or other
employer actions are likely to cause a material change in accrual costs and/or liabilities.

Following are examples of actions that could trigger a new valuation.

>

An employer should perform a valuation whenever the employer considers or puts in place
an early retirement incentive program.

An employer should perform a valuation whenever the employer adopts a retiree benefit
plan for some or all employees.

An employer should perform a valuation whenever the employer considers or implements
changes to retiree benefit provisions or eligibility requirements.

An employer should perform a valuation whenever the employer introduces or changes
retiree contributions.

We recommend Berkeley USD take the following actions to ease future valuations.

»

We have used our training, experience and information available to us to establish the
actuarial assumptions used in this valuation. We have no information to indicate that any of
the assumptions do not reasonably reflect future plan experience. However, the District
should review the actuarial assumptions in Appendix C carefully. If the District has any
reason to believe that any of these assumptions do not reasonably represent the expected
future experience of the retiree health plan, the District should engage in discussions or
perform analyses to determine the best estimate of the assumption in question.
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PART VI: APPENDICES

APPENDIX A: MATERIALS USED FOR THIS STUDY

We relied on the following materials to complete this study.

> We used paper reports and digital files containing employee demographic data from the
District personnel records.

»  We used relevant sections of collective bargaining agreements provided by the District.
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APPENDIX B: EFFECT OF ASSUMPTIONS USED IN CALCULATIONS

While we believe the estimates in this study are reasonable overall, it was necessary for us to use

assumptions which inevitably introduce errors. We believe that the errors caused by our assumptions will not
materially affect study results. If the District wants more refined estimates for decision-making, we recommend
additional investigation. Following is a brief summary of the impact of some of the more critical assumptions.

1.

Where actuarial assumptions differ from expected experience, our estimates could be
overstated or understated. One of the most critical assumptions is the medical trend rate.
The District may want to commission further study to assess the sensitivity of liability
estimates to our medical trend assumptions. For example, it may be helpful to know how
liabilities would be affected by using a trend factor 1% higher than what was used in this
study. There is an additional fee required to calculate the impact of alternative trend
assumptions.

We used an "entry age normal" actuarial cost method to estimate the actuarial accrued
liability and normal cost. GASB will allow this as one of several permissible methods
under its upcoming accounting standard. Using a different cost method could result in a
somewhat different recognition pattern of costs and liabilities.

16
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APPENDIX C: ACTUARIAL ASSUMPTIONS AND METHODS

Following is a summary of actuarial assumptions and methods used in this study. The District should
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying
experience. It is important for Berkeley USD to understand that the appropriateness of all selected actuarial
assumptions and methods are Berkeley USD’s responsibility. Unless otherwise disclosed in this report, TCS
believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 43 and
45, applicable actuarial standards of practice, Berkeley USD’s actual historical experience, and TCS’s judgement
based on experience and training.

ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL COST METHOD: Entry age normal. The allocation of OPEB cost is based on years of
service. We used the level percentage of payroll method to allocate OPEB cost over years
of service.

Entry age is based on the age at hire for eligible employees. The attribution period is
determined as the difference between the expected retirement age and the age at hire. The
present value of future benefits and present value of future normal costs are determined on
an employee by employee basis and then aggregated.

To the extent that different benefit formulas apply to different employees of the same class,
the normal cost is based on the benefit plan applicable to the most recently hired employees
(including future hires if a new benefit formula has been agreed to and communicated to
employees).

AMORTIZATION METHODS: We used the level percentage of payroll method to allocate amortization
cost by year. We used a closed 30 year amortization period for the initial UAAL. We used
an open 30 year amortization period for any residual UAAL.

SUBSTANTIVE PLAN: As required under GASB 43 and 45, we based the valuation on the substantive
plan. The formulation of the substantive plan was based on a review of written plan
documents as well as historical information provided by Berkeley USD regarding practices
with respect to employer and employee contributions and other relevant factors.

17
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ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other
things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.
For that reason, we show our assumed long-term inflation rate below.

INFLATION:  We assumed 3% per year.

INVESTMENT RETURN / DISCOUNT RATE: We assumed 5% per year. This is based on assumed long-
term return on employer assets. We used the “Building Block Method” as described in
ASOP 27 Paragraph 3.6.2. Our assessment of long-term returns for employer assets is
based on long-term historical returns for surplus funds invested pursuant to California
Government Code Sections 53601 et seq.

1REND: We assumed 4% per year. Our long-term trend assumption is based on the conclusion that,
while medical trend will continue to be cyclical, the average increase over time cannot
continue to outstrip general inflation by a wide margin. Trend increases in excess of
general inflation result in dramatic increases in unemployment, the number of uninsured
and the number of underinsured. These effects are nearing a tipping point which will
inevitably result in fundamental changes in health care finance and/or delivery which will
bring increases in health care costs more closely in line with general inflation. We do not
believe it is reasonable to project historical trend vs. inflation differences several decades
into the future.

PAYROLL INCREASE: We assumed 3% per year. This assumption applies only to the extent that either or
both of the normal cost and/or UAAL amortization use the level percentage of payroll
method. For purposes of applying the level percentage of payroll method, payroll increase
must not assume any increases in staff or merit increases.

ACTUARIAL ASSET VALUATION: There were no plan assets at the valuation date.
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NON-ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35).

MORTALITY: CalSTRS mortality for certificated employees.
CalPERS mortality for Miscellaneous employees for other employees.

RETIREMENT RATES: CalSTRS retirement rates for certificated employees.
CalPERS retirement rates for the 2 %@ 55 pension formula for other employees.

VESTING RATES:
Operating
Certificated Classified Local 21 Unrepresented  Engineers
Vesting Percentage 100% 100% 100% 100% 100%
Vesting Period 10 years 10 years 10 years 10 years 10 years

COSTS FOR RETIREE COVERAGE:

There was not sufficient information available to determine whether there is an implicit subsidy for retiree health
costs. Based on ASOP 6, there can be justification for using “community-rated” premiums as the basis for the
valuation where the insurer is committed to continuing rating practices. This is especially true where sufficient
information is not available to determine the magnitude of the subsidy. However, Berkeley USD should recognize
that costs and liabilities in this report could change significantly if either the current insurer changes rating practices
or if Berkeley USD changes insurers.

First Year costs are as shown below. Subsequent years costs are based on first year costs adjusted for trend and
limited by any District contribution caps.

Operating
Certificated Classified Local 21 Unrepresented Engineers
Current Retirees: based on actual costs
Current Plan:
Future Retirees Pre-65 $7.677 $8,763 $8,763 $8,763 $8,763
Future Retirees Post-65 $7,677 $8,763 $8,763 $8,763 $8,763

PARTICIPATION RATES: 100%

TURNOVER:  CalSTRS turnover for certificated employees.
CalPERS turnover for Miscellaneous employees for other employees.

SPOUSE PREVALENCE: To the extent not provided and when needed to calculate benefit liabilities, 80%
of retirees assumed to be married at retirement. After retirement, the percentage married is
adjusted to reflect mortality.

SPOUSE AGES: To the extent spouse dates of birth are not provided and when needed to calculate benefit
liabilities, female spouse assumed to be three years younger than male.
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AGING FACTORS:
Medical Annual
Attained Age Increases

50-64 3.5%
65-69 3.0
70-74 2.5
75-79 1.5
80-84 0.5

85+ 0.0
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APPENDIX D: DISTRIBUTION OF ELIGIBLE PARTICIPANTS BY AGE

ELIGIBLE ACTIVE EMPLOYEES:

Operating
Age Total Certificated Classified Local 21 Unrepresented Engineers
Under 25 17 4 12 0 0 1
25-29 110 60 48 0 0 2
30-34 156 108 37 0 3 8
35-39 165 106 37 2 9 11
40-44 154 76 42 5 6 25
45-49 155 84 30 2 15 24
50-54 163 68 60 4 7 24
55-59 150 60 45 5 8 32
60-64 100 46 27 2 5 20
65 and 8 1 6 0 0 1
older
Total 1178 613 344 20 53 148
ELIGIBLE RETIREES:
Operating
Age Total Certificated Classified Local 21 Unrepresented Engineers
Under 50 0 0 0 0 0 0
50-54 2 1 0 0 0 1
55-59 13 6 4 0 0 3
60-64 93 58 17 1 9 8
65-69 19 13 3 0 2 1
70-74 0 0 0 0 0 0
75-79 0 0 0 0 0 0
80-84 0 0 0 0 0 0
85-89 0 0 0 0 0 0
90 and 0 0 0 0 0 0
ey s . e — s
Total 127 78 24 1 11 13
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APPENDIX E: CALCULATION OF GASB 43/45 ACCOUNTING ENTRIES

This report is to be used to calculate accounting entries rather than to provide the dollar amount of
accounting entries. How the report is to be used to calculate accounting entries depends on several factors. Among
them are:

1) The amount of prior accounting entries;

2) Whether individual components of the ARC are calculated as a level dollar amount or as a level
percentage of payroll;

3) Whether the employer using a level percentage of payroll method elects to use for this purpose
projected payroll, budgeted payroll or actual payroll;

4) Whether the employer chooses to adjust the numbers in the report to reflect the difference between the
valuation date and the first fiscal year for which the numbers will be used.

To the extent the level percentage of payroll method is used, the employer should adjust the numbers in this report
as appropriate to reflect the change in OPEB covered payroll. It should be noted that OPEB covered payroll should
only reflect types of pay generating pension credits for plan participants. Please note that plan participants do not
necessarily include all active employees eligible for health benefits for several reasons. Following are examples.

1) The number of hours worked or other eligibility criteria may differ for OPEB compared to active health
benefits;

2) There may be active employees over the maximum age OPEB are paid through. For example, if an
OPEB plan pays benefits only to Medicare age, any active employees currently over Medicare age are
not plan participants;

3) Employees hired at an age where they will exceed the maximum age for benefits when the service
requirement is met are also not plan participants.

Finally, GASB 43 and 45 require reporting covered payroll in RSI schedules regardless of whether any ARC
component is based on the level percentage of payroll method. This report does not provide, nor should the actuary
be relied on to report covered payroll.

GASB 45 Paragraph 26 specifies that the items presented as RSI "should be calculated in accordance with the

“parameters." The RSTitems refer to Paragraph 25.c which inctudes annual covered payroll. Footnote 3 provides

that when the ARC is based on covered payroll, the payroll measure may be the projected payroll, budgeted
payroll or actual payroll. Footnote 3 further provides that comparisons between the ARC and contributions
should be based on the same measure of covered payroll.

At the time the valuation is being done, the actuary may not know which payroll method will be used for
reporting purposes. The actuary may not even know for which period the valuation will be used to determine the
ARC. Furthermore, the actuary doesn’t know if the client will make adjustments to the ARC in order to use it for
the first year of the biennial or triennial period. (GASB 45 is silent on this.) Even if the actuary were to know all
of these things, it would be a rare situation that would result in me knowing the appropriate covered payroll
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number to report. For example, if the employer uses actual payroll, that number would not be known at the time
the valuation is done.

As a result, we believe the proper approach is to report the ARC components as a dollar amount. It is the client's
responsibility to turn this number into a percentage of payroll factor by using the dollar amount of the ARC
(adjusted, if desired) as a numerator and then calculating the appropriate amount of the denominator based on the
payroll determination method elected by the client for the appropriate fiscal year.

If we have been provided with payroll information, we are happy to use that information to help the employer
develop an estimate of covered payroll for reporting purposes. However, the validity of the covered payroll
remains the employer’s responsibility even if TCS assists the employer in calculating it.
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APPENDIX F: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note:  The following definitions are intended to help a non-actuary understand concepts related to retiree health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Accrued Liability: The amount of the actuarial present value of total projected benefits attributable to
employees’ past service based on the actuarial cost method used.

Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service.

Actuarial Present Value of Total
Projected Benefits: The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation date.

Actuarial Value of Assets: Market-related value of assets which may include an unbiased formula for
smoothing cyclical fluctuations in asset values.

Annual OPEB Cost: This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Annual Required Contribution plus interest on the
Net OPEB obligation minus an adjustment to reflect the amortization of the net
OPEB obligation.

Annual Required Contribution: The sum of the normal cost and an amount to amortize the unfunded actuarial
accrued liability. This is the basis of the annual OPEB cost and net OPEB
obligation.

Closed Amortization Period: An amortization approach where the original ending date for the amortization
period remains the same. This would be similar to a conventional, 30-year
mortgage, for example.

Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher
assumed interest rate leads to lower normal costs and actuarial accrued liability.

Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees.

Mortality Rate: Assumed proportion of people who die each year. Mortality rates always vary by

. "age and Oftenby SeX. A mOﬂath table Sh@u}dalwaySbe Se{eetedthatiSbasedGﬂ B

a similar “population” to the one being studied.

Net OPEB Obligation: The accumulated difference between the annual OPEB cost and amounts
contributed to an irrevocable trust exclusively providing retiree OPEB benefits and
protected from creditors.

Normal Cost: The dollar value of the “earned” portion of retiree health benefits if retiree health
benefits are to be fully accrued at retirement.
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OPEB Benefits:

Open Amortization Period:

Participation Rate:

Retirement Rate:

Transition Obligation:

Trend Rate:

Turnover Rate:

Unfunded Actuarial
Accrued Liability:

Valuation Date:

Vesting Rate:

Other PostEmployment Benefits. Generally medical, dental, prescription drug, life,
long-term care or other postemployment benefits that are not pension benefits.

Under an open amortization period, the remaining unamortized balance is subject
to a new amortization schedule each valuation. This would be similar, for example,
to a homeowner refinancing a mortgage with a new 30-year conventional mortgage
every two or three years.

The proportion of retirees who elect to receive retiree benefits. A lower
participation rate results in lower normal cost and actuarial accrued liability. The
participation rate often is related to retiree contributions.

The proportion of active employees who retire each year. Retirement rates are
usually based on age and/or length of service. (Retirement rates can be used in
conjunction with vesting rates to reflect both age and length of service). The more
likely employees are to retire early, the higher normal costs and actuarial accrued
liability will be.

The amount of the unfunded actuarial accrued liability at the time actuarial accrual
begins in accordance with an applicable accounting standard.

The rate at which the cost of retiree benefits is expected to increase over time. The
trend rate usually varies by type of benefit (e.g. medical, dental, vision, etc.) and
may vary over time. A higher trend rate results in higher normal costs and
actuarial accrued liability.

The rate at which employees cease employment due to reasons other than death,
disability or retirement. Turnover rates usually vary based on length of service and
may vary by other factors. Higher turnover rates reduce normal costs and actuarial
accrued liability.

This is the excess of the actuarial accrued liability over assets irrevocably
committed to provide retiree health benefits.

The date as of which the OPEB obligation is determined. Under GASB 43 and 45,
the valuation date does not have to coincide with the statement date.

The proportion of retiree benefits earned, based on length of service and,

~sometimes; age:(Vesting rates-are-often set in-conjunction with retirement rates.)

More rapid vesting increases normal costs and actuarial accrued liability.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM:
DATE:

Lew Jones, Director of Facilities
August 31, 2011

SUBJECT: Facilities Plan Update

BACKGROUND INFORMATION

This report is an update of the Facilities Construction Plan approved by the
Board on March 10, 2010 and as amended on September 22, 2010 and April
27,2011. Data in this report is current as of August 22, 2011. This report
includes updates of all active construction projects. Maintenance projects are
detailed in the Maintenance Quarterly Reports.

ELEMENTARY SCHOOLS

Emerson

Project Type:
Status:
Completion Date:

Changes since last report:

LeConte

Project Type:
Status:
Completion Date:

Changes since last report:

Oxford

Project Type:
Status:
Completion Date:

Changes since last report:

BAM

Project Type:
Status:
Completion Date:

Changes since last report:

Solar

Construction

October 2011

The contractor began his work and has installed
conduit and blocks. The racks are being
installed this week and the panels will begin the
following week.

Electrical Service

Pre-Design

September 2012

On hold. We will re-start the project in the fall.

Flooring

Complete

September 2011

Work began, abatement was completed and the
new floors installed. The project is being
recommended for acceptance at this Board
Meeting.

Electrical Service

Pre-Design

September 2012

On hold. We will re-start the project in the fall.
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Jefferson

Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Rosa Parks
Project Type:
Status:
Completion Date:

Changes since last report:

KING

Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Two Classroom Construction

Construction

October 2011

The classrooms have been completed and the
punch list created. The restrooms are almost
complete, and may be done by the first week of
school. The kitchen is lagging behind the
restrooms. The project schedule had the kitchen
and restroom being completed in October, so
both are ahead of schedule.

Addition and Modernization

Design

April 2014

The Board approved the architect. One
brainstorming session was held with the site.
The project will begin in earnest right after
school begins.

Solar

Design

March 2012

No change. The designer is still working to get
DSA approval.

MIDDLE SCHOOLS

Media Center Roof

Construction

September 2011

The tear off was completed and the roofing is
complete. The punch list will be compiled this
week.

Gymnasium Roof

Construction

September 2011

The tear off was completed and the roofing is
complete. The punch list will be compiled this
week.
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Project Type:
Status:
Completion Date:

Changes since last report:

BERKELEY HIGH
Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Science Boiler

Construction

October 2011

The abatement was completed and the old boiler
removed. The new concrete pad and the new air
handler have been installed. The boiler will be
delivered in a few weeks.

HIGH SCHOOLS

Bleachers

Construction

February 2012

Structural steel is almost entirely complete. The
stadium walls have been poured. The underslab
conduit has been installed and the concrete slab
will be poured soon.

New Classrooms and Gym

Permit

November 2013

The geotechnical engineer has modified his
design slightly which will cause a structural
modification. We project DSA approval in
December.

Donahue Gymnasium Roof

Construction

September 2011

The tear off was completed and the roofing is
complete. The punch list will be compiled this
week.

Community Theater Accessibility

Construction

November 2011

The project was awarded and the demolition is
complete. The concrete walkway has been
poured (except for a section which requires
special signage), and the walls in the classroom
and hallway have been built. Work has been
focused on the student areas — the work in the
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WEST CAMPUS
Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

Project Type:
Status:
Completion Date:

Changes since last report:

DERBY FIELD
Project Type:
Status:
Completion Date:

Changes since last report:

Theater itself is just beginning in earnest.

OTHER SITES

District Office Project

Construction

January 2012

All the micro-piles have been installed. The
HVAC units have been installed on the roof, the
windows have been installed and much of the
drywall has been installed on the top two floors.
The studs are being installed on the first floor.

Board Room

Design

September 2012

The sound system consultant was hired. The
City and School have met several times to
complete the design. We anticipate DSA
approval of the project in late November.

Additional Building Remodel/Charter School
Design

November 2013

An architect was hired. There have been two
Site Committee Meetings and one Community
Meeting. The next Community meeting is
planned for October. The Board is being asked
to approve the preliminary budget at this
Meeting.

Improve Field

Design

February 2013

Three Site Committee Meetings and two
Community Meetings were held. This project is
recommended for design approval at this Board
Meeting.
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DISTRICT-WIDE

Project Type:

Status:

Completion Date:
Changes since last report:

Furniture Replacement

Installation

September 2011

All the orders have been received except one
teacher’s desk for Jefferson (due to arrive on
August 26t) and the cafeteria tables for Malcolm
X, Thousand Oaks and Oxford (due to arrive
August 25t). The High School requested an
additional classroom of furniture in late August.
The school year will open with mismatched
furniture until the new furniture is received.

The District has held three meetings with the labor unions on a Project Labor

Agreement.

Two more meetings of the new Construction Committee were held.

The District is recommending two project management firms to assist its
construction program at this Meeting.
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August 31st Board Handouts — Accountability Progress Reporting

Adequate Yearly Progress

Federal Accountability: Adequate Yearly Progress
The federal No Child Left Behind Act (NCLB) of 2001 requires that all California
schools and districts meet or exceed the following Adequate Yearly Progress (AYP)
requirements in order to demonstrate AYP:

e Requirement 1: Participation Rate

e Requirement 2: Percent Proficient (Annual Measurable Objectives)

e Requirement 3: API

e Requirement 4: High School Graduation Rate

Enclosed is a series of handouts which summarize district and school wide results as
they pertain to the District Accountability Progress Report. (APR)

Table 1 contains a summary of every school and their status related to AYP
requirements for 2011.

Table 1: District List of Schools AYP Requirements 2011

Made AYP 2011 Program
Overall and for all Improvement
Subgroups (Y or N) Status
District No Year 3
Arts Magnet No Year 5
Cragmont No Year 2
Emerson No Year 2
Jefferson Yes Not in PI
John Muir No Not in PI
LeConte No Year 5
Malcolm X Yes Not in PI
Oxford No Year 1
Rosa Parks Yes Year 5
T. Oaks No Year 3
Washington No Not in PI
King Yes Year 5
Longfellow No Year 5
Willard Yes Year 5
Berkeley High No Not Title 1
Berkeley Technology No Year 5

Berkeley Evaluation and Assessment, 9/7/2011



Table 2 provides the district proficiency rate for all subgroups. The subgroups that

did not meet AMOs are highlighted in bold.

Table 2: 2011 District Subgroups

Annual Measurable Objective (AMO) Performance

Subgroup ELA AMO Math AMO
Target: 67% Target: 67.3%

African American 37.9 40.8

Asian 65.7 76.8
Hispanic/Latino 50.5 S57.4

White 89.7 89.0

Two or More Races 77.2 77.8
Socioeconomically Disadvantaged | 46.5 53.8

English Learners 34.7 S1.1
Students with Disabilities 40.6 39

Tables 3-5 breakdown the performance of the schools overall and by the subgroups of
African-American

(AA),

Hispanic
Disadvantaged (SED) and English Learners (EL).

/ Latino

(Hisp/Latino),

Level (Elementary, Middle and High School) and their corresponding targets.

Tables 3-5 School Level Annual Measurable Objective (AMO) Performance

Table 3: 2011 Elementary School Summary
ELA Target: 67.6% / Math Target: 67.3%

Socio-Economically
These are broken down by School

English Language Arts Mathematics
All AA | Hisp./ | SED EL All AA | Hisp./ | SED | EL
Latino Latino

Arts Magnet | 65.6 | 33.3 | 65.3 | 52.3 50 73.3 | 40 68 58.1 | 61
Cragmont | 65.4 [38.5| 41.5 | 34.7 | 31.1 | 77.3 |45.1 | 73.8 S7 |66.7
Emerson 69.5 | 48.9| 57.9 52 S1 68 |51.1| 56.1 | 51.2 | 57.1
Jefferson | 78.3 | 70.6 | 63.2 | 64.1 | 379 | 88.9 | 76.5| 84.2 | 82.6 | 79.3

John Muir | 57.5 | 30.8 50 46.4 60 S7.7 |34.6 | 39.3 47 60
LeConte 47.4 | 27.1 | 33.8 | 32.2 27 59.7 | 52.1 | 52.7 | 50.8 |47.6
Malcolm X | 70.6 | 52.1 | 64.7 | 57.8 | 53.5 ) 78.4 | 58.1 | 73.5 | 69.6 | 72.1
Oxford 66 [39.2]| 56.2 | 48.6 S50 80.7 | 58.8| 78.1 | 71.4 |76.9
Rosa Parks | 59.1 [ 39.3| 35.2 | 37.2 | 30.2 | 69.7 | 46.4 | 53.3 52 |44.8

T. Oaks 61.9]16.7| 48.3 | 44.2 | 39.7 ) 73.3 |37.5| 65.8 | 61.9 | 59
Washington | 62.6 | 24.2 S50 43.1 | 41.5 75 |42.9| 65.8 | 61.3 | 64.2

Berkeley Evaluation and Assessment, 9/7/2011




Table 4: 2011 Middle School Summary

English Language Arts i Mathematics
All AA | Hisp./ | SED* | EL All AA | Hisp./ | SED* | EL
Latino Latino
King 70.3| 41 55.8 | 49.2 | 32.5]67.5 |36.8| 53.3 | 48.2 | 42.4
Longfellow | 60.4 | 45 49.2 | 45.2 | 22.8) 63 |45.4| 63.8 | 54.4 | 48.1
Willard 62.5]|37.8| 57.6 47 |37.7]53.6 130.4| 43.6 | 36.1 | 36.1
Table 5: 2011 High School Summary (10t Grade CAHSEE Results)
% Percent 15-points above pass rate.
English Language Arts Mathematics
All AA | Hisp./ | SED* EL Math AA | Hisp./ | SED* EL
Latino Latino
BHS 62.3 |26.7]49.4 | 33.3 | 15.2 | 61.1 | 25.2 45 29.5 | 28.9
B-Tech** - -- -- -- -- -- - - - -

**There is no score available due to an inadequate percentage of students tested.

API Results:

Academic Performance Index

Table 6 will provide a listing of the District API performance overall and by significant
subgroup. Table 7 will provide a listing of the School API performance. Both Tables 6
and 7 will measure the Base API 2010 (distributed in April, 2010) to the actual Growth

APL

Table 6: 2011 District API Subgroup Performance

Those highlighted in yellow changed in most recent non-public release.

Base API 2010 | Growth API 2011 Difference

District 784 790 6

African American 642 643 1

Asian 826 821 -5
Hispanic/Latino 730 744 14
White 911 908 -3
Socioeconomically Disadvantaged 699 711 12
English Learners 648 680 32
Students with Disabilities 579 592 13

Berkeley Evaluation and Assessment, 9/7/2011




Table 7: 2011 School API Performance

Base API 2010 Growth API Growth Target Actual Growth
2011

Arts Magnet 854 853 A -1
Cragmont 842 854 A 12
Emerson 858 852 A -6
Jefferson 894 918 A 24
John Muir 821 787 A -34
LeConte 763 783 S) 20
Malcolm X 849 867 A 18
Oxford 876 871 A -5
Rosa Parks 797 825 3 28
T. Oaks 837 845 A 8
Washington 851 850 A -1
King 831 855 A 24
Longfellow 818 829 A 11
Willard 787 819 5 32
Berkeley 527 658 14 131
Technology
Berkeley No API due to 714 B B
High School Participation

A=the school scored at or above the statewide performance target of 800 in 2010,
exempting the school from a growth target.

Berkeley Evaluation and Assessment, 9/7/2011




Site Performance by Significant Subgroup

Table 8 (on the page following) measures the schools’ performance on the API by
significant subgroup.

We have listed ALL BUSD focal subgroups. Those with STARs are NOT considered
numerically significant by the state. A numerically significant subgroup for the API is

defined as:

100 or more students with valid STAR Program scores OR 50 or more

students with valid STAR Program scores who make up at least 15 percent of the total

valid STAR Program scores.

A subgroup must be numerically significant in both the

base year and growth year in an API reporting cycle to have subgroup growth and
target information.

Table 8: 2011 Site Subgroups API Growth Performance

School African- | Hispanic/ | White | Socio-Econ. English | Disabilities
American Latino Disadvantage | Learners
Arts 690* 843* 942 796 792 700%*
Magnet
Cragmont 677 790 979 714 752* 710*
Emerson 766* 808 965 776 782* 718*
Jefferson 848* 868* 984 865 808* 810*
John Muir 651 711% 928* 729 792%* 596*
LeConte 718* 745 861* 724 708 593*
Malcolm X 766 836* 971 809 809* 655*
Oxford 767 815* 959 804 820* 755*
Rosa Parks 726* 739 963 732 703 639*
T. Oaks 676* 792 937 777 755 698*
Washington 673* 805* 930 768 783* 675*
King 707 785 959 752 687 656*
Longfellow 737 807 956 769 713 596*
Willard 701 781 949 746 726* 616*
Berkeley 532 658 849 562 545 425%
High
B-Tech 643 NA NA 524 NA NA*

Berkeley Evaluation and Assessment, 9/7/2011




Longitudinal Growth on API

From a longitudinal perspective, BUSD schools have increased their API scores
significantly over time. Table 9 provides the Growth APIs for each school from 2002 to
2011. The final two columns tabulate the change in API from 2002 to 2011 and from
2007 to 2011. The table also measures how many schools have exceeded 50 points in

growth overtime and how many schools have reached the 800 target. They are
highlighted.
Table 9: BUSD Longitudinal Growth API Scores

2002 2007 2008 2009 2010 2011 ([ 02-11 | 07-11
Arts 766| 797| 803| 829| 854| 853 87| 56
Magnet
Cragmont 720 802 842 843 840 854 134 52
Emerson 808 801 818 842 858 852 44 S1
Jefferson 793 834 853 864 894 918 125 84
John Muir 764 818 835 805 821 787 23 -31
LeConte 683 706 757 748 763 783 100 77
Malcolm X 720 818 854 834 847 867 147 49
Oxford 792 834 839 875 877 871 79 37
Rosa Parks 672 729 759 735 797 825 153 96
T. Oaks 656 776 796 824 835 845 189 69
Wash. 714 720 783 811 852 850 136 130
King 730 778 780 779 833 8355 125 77
Longfellow 694 744 783 784 819 829 135 85
Willard 638 721 745 772 788 819 181 98
Berkeley 733 - - - s | 714| -19| NA
High
B-Tech* N/A 428 596 490 528 658 NA 230

* Enrollment fluctuates each year, API represents only students continuously enrolled.
**There is no score available due to an inadequate percentage of students tested.

Berkeley Evaluation and Assessment, 9/7/2011
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Longitudinal AYP Districtwide
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— By Other Subgroup
Districtwide API Performance

— Overall
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ADEQUATE YEARLY PROGRESS

“THE FEDERAL HOCKEY STICK”
GROWTH MODEL — 100% BY 2014



Berkeley Unified School District
Percent Proficient - Annual Measurable Objectives (AMOs)
2002 - 2011 English-Language Arts
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Berkeley Unified School District

Percent Proficient - Annual Measurable Objectives (AMOs)
2002 - 2011 English-Language Arts
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Berkeley Unified School District
Percent Proficient - Annual Measurable Objectives (AMOs)
2002 to 2011 Mathematics
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Berkeley Unified School District

Percent Proficient - Annual Measurable Objectives (AMOs)
2002 to 2011 Mathematics
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ACADEMIC PERFORMANCE INDEX (API)
“THE STATE POINT SYSTEM”
STATIC TARGET OF 800




Berkeley Unified School District
Academic Performance Index

Base API 2010 Growth API 2011 Difference
District 784 790 6
African American 642 643 1
Asian 826 821 -5
Hispanic/Latino 730 744 14
White 911 908 -3
Socioeconomically Disadvantaged 699 711 12
English Learners 648 680 32
Students with Disabilities 579 592 13




Berkeley Unified School District

Academic Performance Index
| |2002  [2007 [2008 [2009 2010 [2011
797 803 829 854 853

Arts Magnet 766

87 56

Cragmont 720 802 842 843 840 854 134 52
EEEI  s0s 801 818 842 88 852 a4 51
793 84 853 864 894 918 125 84
WEIINYMT 764 818 835 805 821 787 23 31
683 706 757 748 763 783 BN 100 77
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672 729 759 735 797 825 [NEL 153 96
656 776 796 824 835 845 PN 189 69
(Wash. AV 720 783 811 852 850 136 130
X 730 778 780 779 833 855 125 77

Longfellow 694 744 783 784 819 829 135 85
WUEERN 638 721 745 772 788 819 181 98

Berkeley High 733 ** s i *x 714 -19 NA
N/A 428 596 490 528 658 NA 230

Berkeley Evaluation and Assessment
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Berkeley Unified School District API 2010 Base to 2011 Growth

Overall and by Ethnicity

1000
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400 M m African- Hispanic / English
American Latino Learners
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Base Growth Base Growth Base Growth Base Growth Base Growth
B Elementary 838 846 960 945 723 730 742 758 721 760
m Middle 812 836 949 952 675 723 765 766 642 679
M High 703 696 842 839 539 520 595 602 466 469
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Adeqguate Yearly Progress

AYP Targets are increasing in increments of over 11% until 2014

Despite increases, we have 5 schools who met ALL of their AYP targets, 4
schools who remain out of Program Improvement (Pl) status and only 1
school, Oxford who entered PI status.

A greater percentage of students in our targeted subgroups are scoring at
proficient or advanced

The achievement gap is closing between our African American and
Hispanic / Latino students and their White / Asian peers

Academic Performance Index

As a result of Berkeley High Schools efforts for full participation, they have
an API for the first time since 2002

All three Middle Schools have surpassed the state target of 800 and each
made double-digit increases

Longitudinally, 10 out of 15 schools have gained over 100 API points since
2002 and 12 out of 15 have gained over 50 points since 2007



Next Up

* Celebrating our Graduation, College Readiness
and Drop-out Rates

— BUSD and BHS out score the state overall and by
targeted subgroup on Graduation Rates

— Lower Drop-Out rates than the state
— ACT scores show more students ready for college
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