APPLICATION FOR APPOINTMENT TO THE
BERKELEY UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION
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Native American :

[ am interested in being considered for appointment to the BUSD Personnel Commission, and I
meet the requirements of the California Education Code: Per EC 45244, Personnel
Commissioners must be (1) a registered voter and resident of Berkeley; and (2) a known adherent
to the principle of the Merit system. During the term of service, a member of the commission
cannot be an employee of BUSD (also, cannot be a member of the governing board of the school
district or county board of ed).

List any qualifications (work experience, education, attributes and training) which you feel would
provide positive input to the work of the commission and the reason why you are interested in
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The following individuals are qualified to comment on my capabilitie
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Please return this form to the: Berkeley Unified School District
Attn: Human Resources — Personnel Commission
2020 Bonar Street
Berkeley, CA 94702
Fax: 510-644-6151 Email: randyperez@berkeley.net



RESUME

Ann Aoyagi

Objective

To continue to serve on the Berkeley Unified School District Personnel Commission
using my skills and experience acquired as a BUSD community member, as a
member of the BUSD classified personnel, and as a member of the Personnel
Commission for one and a half years. It is my aim to continue to be as fair-minded,
knowledgeable, objective, collegial and practical as possible and to support the
functioning of the Personnel Commission to the best of my ability.

Employment History

April, 2011 to present

BUSD Personnel Commissioner

July, 2002 to January 31, 2009

Administrative Coordinator, BUSD Maintenance Department

I performed a great variety of office work— invoicing, record-keeping, requisition
writing and responding to a wide variety of phone calls—with the general goal of
enabling the Maintenance Department to function as efficiently as possible. An
important part of my work was support for the Facilities Safety and Maintenance
Oversight Committee: writing and sending out agendas, minutes, calendars and
other documents, and communicating with Committee members.

I am currently retired from the BUSD.

Fall, 1992 to July 2002

Program Assistant, Berkeley Schools Excellence Project (BSEP)

I assisted in implementing the BSEP special tax measure with a focus on the
communication and oversight functions required by the legislation. This included
support for the BSEP Planning and Oversight Committee, production of BSEP and
district newsletters, helping organize the Youth Arts Festival and similar work.

Education

1960 to 1964, BA, Rockford College, Rockford, lllinois
1964 to 1966, MA, French, University of Iowa, Iowa City, lowa; Teaching Assistant

1968 to 1978, work towards PhD, French Language and Literature, University of
California, Berkeley; Teaching Assistant, Acting Instructor



November 15, 2012 Meeting Minutes

Call to Order
The meeting was called to order at 4:07pm and a quorum was established.

Public Comment
No public comments were made.

Approval & Adoption of Agenda
Dan Lee, Commission Chair, requested to move Old Business after Consent Items.

Consent Items
Chairperson Lee motioned to ratify the following eligibility lists:

a) Administrative Coordinator

b) Instructional Technician

c) Program Assistant

d) Senior Food Service Assistant
Paula Phillips, President BCCE, stated that BCCE unit members that took the exam for the Administrative
Coordinator were not notified of their test scores. Secretary Perez responded that he had not yet sent
the eligibility list to the hiring authorities. Secretary Perez also stated that he would have staff notify the
candidates that took the exam of their results prior to sending the top three ranks on the eligibility list
to the hiring manager.

Approved: 3-0

Old Business

Investigation into contract with Playworks at LeConte and the impact on Miles Valentino

Chairperson Lee clarified that the District has the authority to hire consultants to carry out the work it
deems necessary. The issue at hand is whether or not the contracting of Playworks supplanted some
work of Mr. Valentino, causing a reduction in work hours. Katherine Singh, Principal of LeConte, was
invited to explain the work being performed by Playworks and the rationale for contracting with them.
Principal Singh explained that the impetus for contracting with Playworks stemmed from conflicts
occurring among students during recess periods, rainy weather and the afterschool program. The goal
of contracting with Playworks is to change the school climate and culture on the playground versus
coordinating and teaching physical education. The primary focus is safety and conflict resolution for
students, as well as teaching staff ways to implement strategies on helping students resolve conflicts on
the playground. Principal Singh also explained that Mr. Valentino has 7 hours of instructional time with
students from kindergarten through 4" grade. Any physical education beyond what Mr. Valentino
performs is done by the classroom teacher. Chairperson Lee expressed that he does not believe the
District is contracting out bargaining unit work through Playworks. Delia Ruiz, Assistant Superintendent
of Human Resources, stated that, in the early stages of contracting with Sports for Kids-- as Playworks
was formerly called, legal counsel reviewed the contract and opined that the contract did not violate
any Education Code law. Commissioner Carter expressed that he was not convinced that the contract
with Playworks did not take away work from Mr. Valentino. Ann Aoyagi, Commission Vice-Chair,
explained that the school site council (SGC) is given a lot of authority to decide how certain funding,
such as BSEP monies, is spent, and stated that she does not feel comfortable second-guessing a decision
made by the SGC.



Investigation into leave exhaustion and termination date of Ms. Wanda McAfee

Secretary Perez said that after reviewing documents and recalculating Ms. McAfee’s leave in light of
new information received, Ms. McAfee exhausted all leaves as of May 17, 2012. He also stated thata
revised letter was sent to Ms. McAfee indicating the corrected exhaustion date. Finally, Secretary Perez
stated that weekly meetings are held between Human Resources and Risk Management to improve
systems and better track employee leaves as they relate to Workers’ Comp claims.

Investigation into the District’s past practice of dealing with probationary employees during layoff

Ms. Lois Pyle, Instructional Assistant, Special Education, Attendant, addressed the Commission and
recounted her employment history as it relates to the matter of her probationary status. She was hired
into probationary status on two different occasions, and is concerned that her time spent in the first
probationary period has not been counted toward permanent status with her recent rehire.

Since the meeting room needed to be vacated at 6:00 p.m., Chairperson Lee asked that the meeting be
adjourned and that the rest of the agenda be resumed on November 20, 2012. Chairperson Lee
adjourned the meeting at 6:02pm.

Next Meeting
November 20: continue with discussion related to Ms. Pyle's probationary status and seniority.

Respectfully Submitted:

(e f’—lb\%w
Randy Perez WA 0 Date
Secretary, Personnel Commission

Approved:

DanF. Lee Date
Chairperson, Personnel Commission



Berkeley Unified School District

Merit System
Eligibility List for : Secretary
(Open)
Written Examination: March 26, 2012
Oral Fitness Evaluation: March 30, 2012
List Established by Personnel Commission: December 6, 2012 to expire April 4, 2013
Open

1 Mary Turowski

2 Rochelle Vaughn

3 Janet Lopez

4 Sondra Nelson Corsier

(1 27 |00

Ran\ay Pere{)‘ v Certification Date
Secretary, Personnel Commission
Dan Lee Ratification Date

Chairperson, Personnel Commission



Berkeley Unified School District

Eligibility List for :

Written Examination:
Performance Evaluation:
Written Examination (2nd):

List Established by Personnel Commission:

Open:
1 Yusef

1 Edward
2 Derrick
3 Oscar
4 Darrell
5 Shawn
6 Sean

7 Antonio

Merit System

Custodian |
(Open)

April 27, 2012 & May 2, 2012
N/A
May 4, 2012

December 6, 2012 to expire May 7, 2013

Mobley *
Carmichael
Geer

Sanchez
Cornelius-Smith
Lucas
Mayberry
Thompson

* Eligibility expires December 6, 2013

Randy Perez U“ 0
Secretary, Personnel Commission

Dan Lee
Chairperson, Personnel Commission

i ll’r{ (v

Certification Date

Ratification Date



Berkeley Unified School District
Merit System

Eligibility List For: Library Media Tech, Secondary

(Open)
Written Examination: November 13, 2012
Oral Examination: November 19, 2012

List Established by the Personnel Commission: December 6, 2012 to expire December 6, 2013

Open

1 Vaile Fujikawa

2 Lisa Hubbell

3 Barbara Mendoza

4 Jennifer Dyment

5 Jacqueline Frahm

6 Hillary Ake

6 Davia Schmidt

6 Gareth Scott

7 Angi Brzycki

Jer o2 p01o

Randy Per O Date
Secretary, Personnel Commission
Dan Lee Date

Chairperson, Personnel Commission



Berkeley Unified School District

Merit System
Eligibility list for: Senior Personnel Assistant

(Open)
Written Examination: October 5, 2012 & November 2, 2012
Oral Examination: November 19, 2012

List Established by the Personnel Commission: December 6, 2012 to expire December 3, 2013

Open:
1 Janet Lopez

2 Sharon Dillon
3 Christina Saddler

lt / 77 l’}ﬂlz_
Randy Pere Date
Secretary, Personnel Commission
Dan Lee Date

Chairperson, Personnel Commission



Berkeley Unified School District

Merit System
)
Eligibility List for : Director, BSEP & Community Relations
(Open)
Written Examination: November 16, 2012
Oral Examination: November 16, 2012

List Established by the Personnel Commission: December 6, 2012 to expire December 6, 2013

Open
1 Thomas Ekno

2 Natasha Beery
2 Dina Consuegra

, | {7 |02
Randy Pe&) ' 0 Date
Secretary, Personnel Commission
Dan Lee Date

Chairperson, Personnel Commission
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Berkeley Unified School District

Merit System
Eligibility List for : Clerical Assistant |
Written Examination: October 26, 2012
Oral Examination: November 15, 2012

List Established by Personnel Commission: December 6, 2012 to expire December 6, 2013

Open
1 Rochelle Vaughn
2 Joni Loftin
3 Renato Ramento
4 Stepheny Kellogg
5 Krystal Coleman
5 Premlata Vazirani
6 Gabrielle Galvarro
7 Gabrielle Dooha-Chambers
ardy Per O Date

Secretary, Personnel Commission

Dan Lee Date
Chairperson, Personnel Commission

11



BERKELEY UNIFIED SCHOOL DISTRICT

DATE: December 6, 2012

TO: Personnel Commissioners

FROM: Javetta Cleveland and Neil Smith, Co-Superintendents

SUBJECT: Accelerated Salary Step for Director of BSEP and Community Relations

BACKGROUND INFORMATION

After a broad recruitment and a rigorous examination process, only three individuals, out of
an applicant pool of approximately 50, made it to the eligibility list for the Director of BSEP
and Community Relations position. All are external candidates. The individual we have
selected just recently held a very high-level position in the private sector, and has a couple
of job offers with higher salaries. For this individual to be placed at Step 1 would require
her to take a very substantial pay cut. She could accept the position at Step 4 due to her
commitment to Berkeley Unified School District and the goals of the BSEP Measure.
Thus, we are requesting to place her at step 4 of the BSEP Director position.

A first manager of the Berkeley Schools Excellence Program (BSEP) had managed the
BSEP Program since shortly after the first BSEP property tax measure was passed in
November 1986. In the two-plus decades of BSEP’s existence, the revenue generated by the
Measure has grown from $6 million to over $23 million annually, one fifth of the District’s
General Fund budget. The number of programs supported by BSEP funds has also grown,
and now includes funding for one third of the District’s classroom teachers as well as fully
funding the library, 4™-8" grade music, and parent outreach programs, and substantially
supporting the technology, program evaluation, and professional development programs.

The BSEP Director position is unique to our district because of our local Special Tax.
Beyond the obviously necessary budget and managerial skills and strong written and verbal
communication skills, the position demands a deep knowledge of the Berkeley community.
The BSEP Director must possess a rare combination of skills, experience and finesse to
work closely with the Superintendent, Board of Education, the BSEP Planning and
Oversight Committee, and the community to not only oversee the implementation of the
current Measure but to be the liaison in the development of the next BSEP Measure..

STAFF RECOMMENDATION

Accelerate the salary placement for the selected candidate for the Director of BSEP and
Community Relations to step 4.

12



Personnel Commission of the
Berkeley Unified School District

2134 Martin Luther King Jr. Way, Berkeley, California 94704-1180

Agenda Item Request Form

You may fax this form to (510) 644-6151 attention to Randy Perez, hand deliver it to the address above or scan and email to

Jndygerezaiberkeley.net The Human Resources Department is open Monday through Friday from 8:00am to 4:30pm.

The deadline for submitting a request for items to be included in a Personnel Commission Meeting is 4:00pm 7 calendar
days prior ta the Personnel Commission Meeting you are considering. This form can be obtained from the Secretary to the
Personnel Commission or by downloading the form from the Berkeley Unified School District website under the Personnel
Commission.

.
/o
o /
Name of Person Requesting item for Agenda: Deia K, ;.
Whh- 4] AA Aoty 2 GV eiey. e

Telephone Number: Email Address:

Description of Item: v 3,
Gaimn M2 ewmend e DI Bt and i iy Keiahng

J f

~

Background Information:
(Please attach or include some background information to assist the Personnel Commission in determining appropriate
action.) .. , , . .
W pherhia i po S TegBrand by e Tkl ,'/"\\'A e T insd mag N
[P ¥ v v
AR AC 2MAA YA gualiieA v dante
!'i

For Personnel Commission Use Only:

Date of Chairperson Review:

Determination: [ ] Place on agenda for meeting of

Date of Personnel Commission Meeting

[ place on agenda as

Type of Item

C] Do not place on agenda

i129.11v4Rp



Personnel Commission of the SRR
Berkeley Unified School District ’.

2134 Martin Luther King Jr. Way, Berkeley, California 94704-1180 shed
Agenda Item Request Form

You may fax this form to (510) 644-6151 attention to Randy Perez, hand deliver it to the address above or scan and email to
randyperez@berkeley.net The Human Resources Department is open Monday through Friday from 8:00am to 4:30pm.

The deadline for submitting a request for items to be included in a Personnel Commission Meeting is 4:00pm 7 calendar
days prior to the Personnel Commission Meeting you are considering. This form can be obtained from the Secretary to the
Personnel Commission or by downloading the form from the Berkeley Unified School District website under the Personnel

Commission.
i
A =
Name of Person Requesting ltem for Agenda: O NATVRAD R s b

Telephone Number:%lo) &z -029% Email Address: ‘BOV'lQJ"L‘ G %\“{‘_‘bb_ &, b;l:&lLa’\Sq‘ L RET

Description of Item:

U\BCVZJ\LJLM &u‘\‘ (ACK#«%S:\‘:—\CA*T\OV\ —
Tl oy 2N 200N CED-SopE 43416 )

Background Information:
(Please attach or include some background information to assist the personnel Commission in determining appropriate

action.)
QD(-E,E A TTrawe

For Personnel Commission Use Only:

Date of Chairperson Review:

Determination: [_] Place on agenda for meeting of

Date of Personnel Commission Meeting

i:] Place on agenda as

Type of Item

[] Do not place on agenda

11.29.11 v4 RP



Jonathan Staples
P.O. Box 31401
Oakland, CA 94604
(510) 691-3788
jdscmos@yahoo.com S

November 27, 2012

Randy Perez, Classified Personnel Director
Personnel Commission

Berkeley Unified School District

2020 Bonar Street

Berkeley, CA 94702

Subject: Working Out of Classification —Section 300.200.6 (Ed Code 45110)

Dear Director Perez:

I am addressing the issue of working out of class because this issue does not fall within the purview of the
International Federation of Professional & Technical Engineers, Local 21 grievance procedure. I present the
issue of working out of class due to a reasonable belief that Berkeley Unified School District has breached its
statutory duties germane to general classification rules within the Merit System Rules and Regulations for
Classified Employees.

I have been working out of classification as a Maintenance Supervisor by performing duties and
responsibilities associated with the higher existing classification of Plant Operations Manager. Iam
reporting this fact so that you may conduct an immediate investigation and to request that my salary is
adjusted upward for performing duties that are inconsistent with the duties of my position description.

According to section 30.200 General Classification Rules, the Berkeley Unified School District has violated
section 30.200.6 Working Out of Classification and California Education Code 45110. It is my contention
that Operations Manager, Steve Collins and Facilities Director, Lew Jones have required me to perform
duties that are inconsistent with my position description since July 10, 2006.

To remedy this issue I request to be paid at the salary range of the higher classification or that my salary is
adjusted upward to 5%, whichever is greater for the entire period I have been required to work out of
classification.

Yours Sincerely,

Ya U
()
Jonathan Staple
Maintenangc€ Supervisor

\5



CC:

Steve Collins, Plant Operations Manager .
Lew Jones, Facilities Director
Personnel Commissioners

1

1o

"3



Examinations Administered in the Month of October:
Classification-

Transportation Dispatcher

Program Specialist, BSEP

Director, BSEP & Community Relations

Library Media Tech, Secondary

Senior Personnel Assistant

Food Service Assistant

Program Assistant

Senior Budget Analyst

Site Coordinator, Family Engagement (Spanish Bilingual Preferred)
Clerical Assistant |

Senior Food Service Assistant

Instructional Specialist, Dance

New Hires/New Assignments Processed in the Month of October:

Name- Classification-

Marielle Martinez Instructional Technician

Meenakshi Balaraman Instructional Assistant

Takisha Gibson Instructional Assistant, Special Ed, Attendant
Jason Lewis Custodian |

Ananda Richmond Instructional Assistant, Special Ed, Attendant
Rachel Larson Instructional Assistant, Special Ed, Attendant
Richelle Porter Instructional Technician

17
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PERS COMM FN

Usp
7403

Financial Summary Report J1251  FAR300 H.00.09 11/29/12 PAGE

07/01/2012 - 06/30/2013

Account classifications selected
FD RESC LOC Y BA OBJT GOAL FUNC DDF

Field ranges selected
FI RANGE

27-2722-277-2-27-22722-2222-7403-22?

Primary sort/rollup levels:
Income summary level:
Expense sort/rollup levels:
Expense summary level:

Data source:

Report template:

Budget type:

Include budget transfers:
GL Transactions:

Exclude Pre-encumbrances:
Use Reference Values:
Restricted Fld Nbr:
Separation Option:
Extraction Type:

Report prepared:

FD

4

BA

4

GLSTEX Standard Extract
CTFAR300.DATA.QSSUSER: MON, APR 14, 2003, 11:08 AM
A Approved

A

A Approved Only

N

N

02 RESOURCE

No Separation of Restricted and UnRestricted
Restricted and UnRestricted

THU, NOV 29, 2012, 8:48 AM

0
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14 Berkeley

UsD

PERS COMM FN 7403

FUND :01 GENERAL FUND

Beginning balance

9510

PRIOR YEAR A/P

TOTAL Beginning balance

*TOTAL Beginning balance + Revenue

Expense

BUD ADM
1303
2302
2402
2450
3101
3202
3301
3302
3312
3402
3501
3502
3601
3602
3701
3702
3802

:00 UNDESIGN

ADM & SUPV SICK LEAVE

CLASS SUPER & ADMIN MONTH SAL
CLERICAL TECH & OFC STAFF SAL
CASH IN LIEU OF BENEFITS

STATE TEACHERS'RET.SYS, CERT
PUBLIC EMPL. RET. SYS, CLASSIF
MEDICARE - CERTIFICATED
MEDICARE - CLASSIFIED

FICA - CLASSIFIED

HEALTH & WELFARE BEN. CLASSIF.
STATE UNEMPLOYMENT INS. CERTIF
STATE UNEMPLOYMENT INS. CLASSI
WORKERS' COMPENSATICON INS.CERT
WORKERS' COMPENSATION INS.CLSS
RETIREE BENEFITS, CERTIF. POS
RETIREE BENEFITS, CLASSIF. POS
PERS REDUCTION, CLASSIFIED POS

TOTAL BUD ADM :00

BUD ADM
1316
1916
2316
2412
2416
3101
3202
3301
3302
3312
3501
3502
3601
3602
3701
3802
4200
4350
4400
5200

:65 DIR CLAS

ADN & SUPV SUBS

HOURLY/DAILY

CLASS. SUPV - LIMITED TERM
CLERICAL TECH & OFC OVERTIME
CLERICAL LIMITED TERM

STATE TEACHERS'RET.SYS, CERT
PUBLIC EMPL. RET. SYS, CLASSIF
MEDICARE - CERTIFICATED
MEDICARE - CLASSIFIED

FICA - CLASSIFIED

STATE UNEMPLOYMENT INS. CERTIF
STATE UNEMPLOYMENT INS. CLASSI
WORKERS' COMPENSATION INS.CERT
WORKERS' COMPENSATION INS.CLSS
RETIREE BENEFITS, CERTIF. POS
PERS REDUCTION, CLASSIFIED POS
BOOKS & OTHER REF. MATERIALS
OTHER SUPPLIES

EQUIPMENT $500 TO $5,000
TRAVEL AND CONFERENCES

Financial Summary Report
07/01/2012 - 06/30/2013

Beg. Balance/

Adjusted Budget

10,350.00
163,984.00
44,589.00
849.00
854.00
23,813.00
150.00
3,036.00
12,985.00
33,239.00
192.00
3,867.00
212.00
4,292.00
311.00
6,195.00
2,100.00
311,018.00

1,000.00
0.00
2,425.00
3,163.00
24,895.00
83.00
0.00
15.00
442.00
1,889.00
19.00
565.00
21.00
625.00
30.00
0.00
500.00
9,800.00
1,114.00
6,999.00

Current
Activity

1,867.07
1,867.07

0.00

1,200.00
69,298.44
19,491.42

0.00

0.00
10,137.13
17.40

1,228.67

5,253.60
12,916.21

15.18
1,123.22
24.60
1,820.21
0.00
2,470.98
852.40
125,849.46

0.00
184.38
0.00
82.78
17,147.60
15.21
1,541.81
2.67
249.85
979.27
2.33
217.96
3.78
353.22
0.00
129.65
0.00
681.77
0.00
665.00

J1251

Year to date
Activity

1,867.07
1,867.07

0.00

1,200.00
69,298.44
19,491.42

0.00

0.00
10,137.13
17.40

1,228.67

5,253.60
12,916.21

15.18
1,123.22
24.60
1,820.21
0.00
2,470.98
852.40
125,849.46

0.00
184.38
0.00
82.78
17,147.60
15.21
1,541.81
2.67
249.85
979.27
2.33
217.96
3.78
353.22
0.00
129.65
0.00
681.77
0.00
665.00

FAR300

Encumbrances

0.00
94,710.00
31,480.04

0.00

0.00
14,407.12

0.00

1,907.30
8,155.41
20,648.11
0.00
1,596.31
0.00
2,586.89
0.00
3,613.89
1,211.42
180,316.49

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
2,779.79
1,114.00
0.00

H.00.09 11/29/12 PAGE

Balance

1,867.07
1,867.07

9,150.00
24.44-
6,382.46-
849.00
854.00
731.25-
132.60
99.97-
424.01-
325.32-
176.82
1,147.47
187.40
115.10-
311.00
110.13
36.18
4,852.05

1,000.00
184.38-
2,425.00
3,080.22
7,747.40
67.79
1,541.81-
12.33
192.15
909.73
16.67
347.04
17.22
271.78
30.00
129.65-
500.00
6,338.44
0.00
6,334.00

1

$used

11.6
100.0
114.3

0.0
0.0
103.1

11.6
103.3
103.3
101.0

7.9

70.3

11.6
102.7

0.0

98.2

98.3



14 Berkeley USD
PERS COMM FN 7403

FUND :01 GENERAL FUND

5300 DUES AND MEMBERSHIPS
5712 CENTRAL PRINTING - XEROX
5713 COPIER LEASE - INTRAFUND
5800 PROF/CONSULTING SVCS & OPR EXP
5829 LEGAL FEES
5910 POSTAGE/MAILINGS
TOTAL BUD ADM :65
TOTAL Expense

+**Fund balance

Financial Summary Report
07/01/2012 - 06/30/2013

Beg. Balance/
Adjusted Budget

3,000.00
2,500.00
4,320.00
16,429.00
10,000.00
475.00
90,309.00
401, 327.00

401,327.00-

Current
Activity

52.90
32,516.30
158,365.76

158, 365.76-

J1251

Year to date
Activity

0.00

0.00

0.00
3,467.12
6,739.00
52.90
32,516.30
158,365.76

158,365.76~

FAR300 H.00.09 11/29/12 PAGE 2

Encumbrances Balance S$Sused

0.00 3,000.00 0.0

0.00 2,500.00 0.0

0.00 4,320.00 0.0

5,500.00 7,461.88 54.6

0.00 3,261.00 67.4

0.00 422.10 11.1
9,393.79 48,398.91
189,710.28 53,250.96

**



