Meeting Agenda
April 11, 2013 4:30pm

Call to Order
The meeting was called to order at 5:43pm.

Roll Call & Establishment of Quorum
Chairperson Aoyagi, Vice-Chairperson Carter and Commissioner Lee were present and a quorum was established.

Public Comments (15 minute limit)
No public comments were made.

Approval & Adoption of Agenda

Vice-Chairperson Carter inquired on why the current agenda did not include any items regarding provisional training
or professional development, which was discussed at the previous meeting. Chairperson Aoyagi stated that she
chose to place it on a future agenda as a major topic of discussion rather than on the current agenda as a minor item.
Vice-Chairperson Carter requested the topic to be added to the May 2" Meeting Agenda.

Agenda was approved and adopted without change.

Approved: 3-0

Approval of Minutes
The minutes were approved and adopted without change.
Approved: 3-0

Consent Items
Ratification of Eligibility Lists

a)

Senior Personnel Assistant

Approved: 3-0

b) Food Service Assistant

Secretary Perez requested the Commission to extend Raymond Jacobs eligibility on the Food Service Assistant
eligibility list due to extenuating circumstances. Mr. Jacobs was on a previous eligibility list for Food Service
Assistant and was assigned as a limited term employee in that position. During his appointment, his eligibility
expired. When the Mr. Jacobs reached the top three ranks, the site requested that Mr. Jacobs be hired in that
position. As he is no longer on the eligibility list, he could not be recommended for hire. By extending his
expiration date, he would have regained his status as an eligible candidate. Vice-Chairperson Carter expressed
concern if approving this item was within the rules of the Merit System. President Phillips recommended that if
the Commission approved updating the eligibility list and extending Mr. Jacobs’ eligibility, the Union would
request thatMr. Jacobs’ start date as a probationary employee be retroactive to his first date in the assignment..
Assistant Superintendent Ruiz recommended limiting possible conflicts that may arise from retroactively
modifying eligibility lists, and recommended that Mr. Jacobs re-apply as the District is continuously recruiting for
the position of Food Service Assistant.

Chairperson Aoyagi motioned to have the eligibility list modified to extend Mr. Jacobs’ eligibility date.

Rejected: 2-1

c)

Interpreter for the Deaf
Approved: 3-0



7. Discussion Items

a)

Personnel Commission Budget

Chairperson Aoyagi stated that the Personnel Commission budget needs to be submitted to the District by the
end of May. Secretary Perez responded to President Phillips’ inquiry on why the Personnel Commission had
expenses for a certificated employee by stating a retired administrator was hired by the Commission for a
required investigation. In response to President Phillips’ inquiry on the negative balance shown on the Financial
Summary Report, Chairperson Aoyagi stated additional information regarding the 2012/2013 budget will be
required before work on budget for 2013/2014 fiscal year can begin. In response to Vice-Chairperson Carter’s
inquiry on the funding of NeoGov, Secretary Perez stated that the District will be paying for 50% of the yearly
membership fee and 100% of the one-time setup fee. The Personnel Commission will pay for the other 50% of
the NeoGov yearly membership fee. Assistant Superintendent Ruiz recommended that the District pay for a
portion of Secretary Perez’s salary, due to his ongoing work for both the District and Personnel Commission.
Chairperson Aoyagi responded that the Commission would prefer to continue paying Secretary Perez’s full
salary, but suggested that a Memorandum of Understanding (MOU) between the District and the Commission
could be considered to ensure that Secretary Perez will continue to provide services to the District as he has
been doing. Vice-Chairperson Carter requested that Secretary Perez research the previous years’ budgets and
confirm the amounts that were allocated to the Director of Classified position and why it seems there is a
discrepancy between previous years’ allocation compared with the current year.

8. Conference Items
These items were presented for discussion and action, and may have been reviewed at a previous meeting.

9.

a)

Approve contract with NeoGov

In response to President Phillips’ inquiry regarding candidates submitting paper applications, Secretary Perez
stated that paper applications will still be accepted for both internal and external candidates, and such
applications will be scanned and entered into NeoGov for proper tracking of each candidate.

Chairperson Aoyagi motioned to approve the contract with NeoGov, contingent upon funding being provided,
either by the District or through reallocation of Commission funds.

Approved: 3-0

Information Items

a)

b)

Examinations administered in the month of March
Interpreter for the Deaf

Instructional Assistant, Early Childhood Education
Instructional Assistant, Special Ed Attendant
School Bus Driver

Sr Personnel Assistant

School Safety Officer

Instructional Assistant

Transportation Dispatcher

Maintenance Engineer (HVAC)

New hires processed in the month of March

Anthony Langford, Personnel Coordinator

Lauren Alves, Instructional Technician

Serah Blackstone-Fredericks, Instructional Technician
Jameila Owens, Instructional Specialist, Special Ed Attendant
Renata Ramento, Clerical Assistant |

Arhonda Caldwell, Clerical Specialist



Mary Lofton, Instructional Specialist, Special Ed Attendant
Alva Leung, Senior Budget Analyst

10. Reports
a) Union

President Phillips commented that the union is concerned that some aspects of the classification and
compensation study are not within the original agreed upon project plan, including: District administrators were
not meeting with individual employees regarding any comments they may have made on the PIQ and that
administrators were using templates provided by the District to complete the administrative section of the
Personnel Information Questionnaire (PIQ), rather than providing individual, independent comments. President
Phillips also commented that the use of the District-provided templates has caused a bias in the results of the
study. Secretary Perez responded that the administrators were not required to meet with each employee, that
the administrator only needed to notify the employee if comments were made on the supervisor review section of
the PIQ. Secretary Perez also stated that the templates, which were created for approximately 8 widely-used
classifications, were only to be used as a reference aide and they were created by subject-matter experts (SMEs)
in each classification.
In response to a request by President Phillips, Secretary Perez stated that copies of all of the templates will be
emailed to the union.
President Phillips stated that the union has been notified that District is intending to lay off employees within the
cooking and gardening programs. President Phillips also stated that several union members have been contacted
by administrators asking them if they would like to transfer into other classification position, which the union
considers to be direct dealing with employees — an unfair labor practice violation. Assistant Superintendent Ruiz
commented that the District has been in contact with the union regarding this matter. She also stated that
administrators, if asked directly by an employee, could state that District is in discussion about potential future
layoffs; and if the employees wished, they could apply for transfers now rather than wait for the District’s final
decision.

b) Commissioners’ Reports
Vice-Chairperson Carter stated that he has received feedback that some employees were unaware that they could
request to view the comments their supervisor made on the Personnel Information Questionnaire (PIQ). Vice-
Chairperson Carter requested that Secretary Perez communicate to the employees that they have the right to
request that information. Secretary Perez commented that if an administrator made any comments, that the
administrator would notify the employee directly. Vice-Chairperson Carter requested that Secretary Perez also
keep a digital copy of the PIQs for the Personnel Commission.

c) Personnel Director
i.  Classification and Compensation Study
Secretary Perez commented that Classification and Compensation Committee has upcoming meetings in April
and June. Once the consultant receives the completed PIQ forms, they will begin scheduling the employee
interviews, which are projected to occur in April.

ii.  Update on School Safety Officer examination
In response to President Phillips’ concern that the incorrect job description was used in the recruitment of
School Safety Officers (SSO), Secretary Perez researched the two job descriptions and found that the
difference was negligible. Secretary Perez stated that the only significant difference between the two
descriptions was that the new description included an additional requirement of “completion of training
course developed by the bureau of security and investigative services in accordance Senate Bill 1626 as
provided by the District.” Secretary Perez confirmed with Dr. Susan Craig, Director of Student Services, that
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the training would be provided by the District to the School Safety Officers after hire. Furthermore, Secretary
Perez reviewed the screening process and discovered that all of the guidelines and procedures used were
valid, regardless of which job description was utilized. Secretary Perez also contacted CODESP regarding the
testing materials used, and CODESP confirmed that the similarities between the two job descriptions allowed
for the use of the same testing materials. Finally, Secretary Perez met with Dr. Craig to regarding the exam,
and after review, he determined that the test was valid.

ii.  Classified Recognition and District Retirement Events
Secretary Perez reported that the classified recognition event has been scheduled for May 21, 2013 from 4pm
to 6pm, at King Dining Commons and the District retirement event has been scheduled for June 6, 2013 from
4pm to 6pm, at King Dining Commons.

11. Public Comments (15 minute limit)
No public comments were made.

12. Next Meeting
Chairperson Aoyagi requested an additional Rules and Regulations meeting in May .
The next general meeting will occur on Thursday, May 2, 2013, at 5:30pm at the Technology Lab (Room 126)
A special budget meeting will occur on May 23, 2013, at 4pm at the conference room at Oregon Street

13. Adjournment

Meeting adjourned at 8:25pm.

Respectfully Submitted,

bl

Randy Pere]i)\j 0 Date
Secretary to the Personnel Commission

Ann Aoyagi Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant, Early Childhood Education
(Promotional & Open)

Written Examination: March 21, 2013
Oral Examination: April 9, 2013

List Established by Personnel Commission: May 2, 2013 to expire May 2, 2014

Promotional

1 Lashonda Roquemore
Open

1 Rosendo Flores

2 Tracey Maligalig

3 Brigina Mills*

4 Ora Puckett

5 Marilyn Nebolsky*

5 Ariana Figueroa

6 Marian Dorsey*

*Eligibility expires January 10, 2014

Ran'dy Pe@u v Date
Secretary, Personnel Commission

Ann Aoyagi Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant, Special Education, Attendant
(Promotional & Open)

Written Examination: March 20, 2013
Oral Fitness: April 10, 2013
List Ratified by Personnel Commission: May 2, 2013 to expire May 2, 2014
Promotional:
1 Lashonda Roquemore
Open:
1 Gina Butler
2 Richelle Porter
2 Alexis Robles
2 Bethany Woods
3 Alexander Schmaus
4 Ronesha Norwood-Coleman*
5 Ha-yovel Yisrael*
6 Shelly Doo
6 Marchtrenda Baker*
7 Russella Hale
8 Cassandra Freeman
8 Keiko Okazaki*
9 Rachelle Bowman

* Eligibility expires January, 10, 2014

M@?ﬂ“\/ 4/ %/ 15

Randy Perez (f Certification Date
Secretary, Personnel Commission

Ann Aoyagi Ratification Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : School Safety Officer
(Promotional & Open)

Written Examination: February 8, 2013
Oral Fitness: February 26, 2013
List Ratified by Personnel Commission: May 2, 2013 to expire May 2, 2014
Promotional:
1 Christopher Ewing
2 Tiffany Williams
Open:
1 Harold Bannerman
2 Brian Harris
2 Eric Franco
3 Rodney McNab
3 Jamila McCrady
4 Rashad Andrews
4 Gustavo Arroyo
5 Tyree Shelton
5 Sara Garcia
6 Robert Crain
6 Ray Cole ll
7 Murvin Kenion
8 Kenneth Hunter
8 Angela Sutton
9 Shaheda Wright
10 Terrell Boone

) glaelis

Randy Pelrez O Certification Date
Secretary, Personnel Commission

Ann Aoyagi Ratification Date
Chairperson, Personnel Commission



Eligibility List for :

Written Examination:
Oral Examination:

Berkeley Unified School District
Merit System

Accounting Technician
(Open)

April 10, 2013
April 23,2013

List Established by Personnel Commission: May 2, 2013 to expire May 2, 2014

Open:
1 Maria
2 Alan
3 Richard
4 Betty
4 Aman
5 Annie

Omari
Swope
Andrea
TorrianLee
Grewal*
Guoy

* Eligibility expires on February 11, 2014

QpeSQloaes

Ra‘r;dy Pere? O

Secretary, Personnel Commission

Ann Aoyagi

Date

Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Buyer

(Open)
Written Examination: February 6, 2013
Oral Examination: April 24, 2013

List Established by the Personnel Commission: May 2, 2013 to expire May 2, 2014

Open:
1 Mien Lu
2 Steven Marshall

M“’W 4/%/13»

Rvandy Perelzj . U Date
Secretary, Personnel Commission

Ann Aoyagi Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Delivery Driver
(Open)

Written Examination: April 8, 2013

Oral Examination: April 25, 2013

List Established by the Personnel Commission: May 2, 2013 to expire May 2, 2014

Open:
1 Steven Chavez

2 Murray Blackmond
3 Jerry Holleschau

W”"y 4 /24;_/15

Randy Perégj v Date
Secretary, Personnel Commission

Ann Aoyagi Date

Chairperson, Personnel Commission
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DEPARTMENT/SCHOOL: Personnel Commission

BERKELEY UNIFIED SCHOOL DISTRICT
DRATFT - FY 2011-2012 BUDGET REQUEST FORM -CHANGE IN JOB CLASSIFICATION

DATE: July 1, 2011 - June 30, 2012

ITEMS REQUESTED CODE AMOUNT REQUESTED
Staffing FTE:
1.0 FTE Director, Including Statutory Benefits 2302/7403 $147,834.00
1.0 FTE Personnel Coordinator-PC, Including Statutory Benefits 2402/7403 $65,626.00
Subs/Proctors, Including Statutory Benefits 2416/7403 $4,697.00
Hourly Overtime 2412/7403 $3,163.00
Total Salary Requests $221,320.00
Other Items:
Books and Other Ref. Material 4200/7403 $500.00}
Other Supplies 4350/7403 $9,800.00|
Equipment 4400/7403 $1,114.00
Travel and Conference 5200/7403 $3,999.00
Dues and Memberships 5300/7403 $3,000.00
Central Printing - Xerox 5712/7403 $5,000.00
Copier Lease - Intrafund 5713/7403 $8,640.00
Postage/Federal Express/Certified Mail 5910/7403 $475.00
Total Other Items $32,528.00
Prof/Consulting Svcs & Operating Expenses:
Prof/Consulting Svcs 5800/7403 $4,600.00
Legal Counsel 5829/7403 $10,000.00
Commissioner Fees 5800/7403 $3,400.00]
Hot Jobs/Craigslist/ CASBO 5800/7403 $3,750.00
Recruiting/ Advertising 5800/7403 $5,000.00
Applications/ Announcements/Copying 5800/7403 $3,200.00
Testing (CODESP) 5800/7403 $1,900.00|
Pre-employment Examinations (Kaiser) 5800/7403 $3,500.00
Drug Testing (Bus Drivers per State Requirement 5800/7403 $2,000.00
and Union Contract Provisions)
Total Prof/Consulting Svcs & Operating Expenses $37,350.00
Grand Total $291,198.00|
Plus 1 time carryover of $10,000 for transition and training of new Director
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BERKELEY UNIFIED SCHOOL DISTRICT
Personnel Commission Budget: Fiscal Year 2012-2013
DEPARTMENT/SCHOOL: Personnel Commission
DATE: July 1, 2012 - June 30, 2013
ITEMS REQUESTED CODE AMOUNT REQUESTED
Staffing FTE:
1.0 FTE Director, Including Statutory Benefits 2302/7403 $138,950.81
1.0 FTE Personnel Coordinator-PC, Including Statutory Benefits 2302/7403 $91,960.24
1.0 FTE Administrative Assistant, Including Statutory Benefits 2402/7403 $75,044.26
Subs/ Proctors, Including Statutory Benefits 2416/7403 $4,697.00|
Hourly Overtime 2412/7403 $3,163.00
Total Salary Requests $313,815.31
Other Items:
Books and Other Ref. Material 4200/7403 $500.00
Other Supplies 4350/7403 $9,475.00
Equipment 4400/7403 $1,114.00
Travel and Conference 5200/7403 $3,999.00
Dues and Memberships 5300/7403 $3,000.00
Central Printing - Xerox 5712/7403 $5,000.00
Copier Lease - Intrafund 5713/7403 $8,640.00
Postage/Federal Express/Certified Mail 5910/7403 $800.00
Total Other Items $32,528.00
Prof/Consulting Svcs & Operating Expenses:
Prof/Consulting Svcs 5800/7403 $4,000.00
Legal Counsel 5829/7403 $10,000.00|
Commissioner Fees 5800/7403 $4,000.00
Hot Jobs/Craigslist/ CASBO 5800/7403 $2,750.00(
Recruiting/ Advertising 5800/7403 $7,000.00
Pre-employment Examinations (Kaiser) 5800/7403 $3,500.00
Applications/ Announcements/Copying 5800/7403 $3,200.00|
Testing (CODESP & OPAC) 5800/7403 $2,750.00|
Drug Testing (Bus Drivers per State Requirement 5800/7403 $2,000.00|
and Union Contract Provisions)
Total Prof/Consulting Svcs & Operating Expenses $39,200.00
Grand Total $385,543.31
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BERKELEY UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2013-2014
DEPARTMENT/SCHOOL: Personnel Commission
DATE: July 1, 2013 - June 30, 2014
ITEMS REQUESTED CODE AMOUNT REQUESTED
Staffing FTE:
1.0 FTE Director, Including Statutory Benefits 2302/7403 $150,889.86
1.0 FTE Personnel Coordinator-PC, Including Statutory Benefits 2302/7403 $75,253.16
1.0 FTE Administrative Assistant, Including Statutory Benefits 2402/7403 $69,592.06
Subs/Proctors, Including Statutory Benefits 2416/7403 $10,000.00
Hourly Overtime 2412/7403 $4,000.00
Total Salary Requests $309,735.08
Other Items:
Books and Other Ref. Material 4200/7403 $500.00
Other Supplies 4350/7403 $9,500.00
Equipment 4400/7403 $1,500.00
Travel and Conference 5200/7403 $4,000.00
Dues and Memberships 5300/7403 $3,000.00
Central Printing - Xerox 5712/7403 $5,000.00
Copier Lease - Intrafund 5713/7403 $8,640.00
Postage/Federal Express/Certified Mail 5910/7403 $800.00}
Total Other Items $32,940.00|
Prof/Consulting Svcs & Operating Expenses:
Prof/Consulting Svcs 5800/7403 $4,000.00|
Legal Counsel 5829/7403 $10,000.00]
Commissioner Fees 5800/7403 $4,000.00
Hot Jobs/Craigslist/ CASBO 5800/7403 $2,750.00
Recruiting/ Advertising 5800/7403 $7,000.00
Pre-employment Examinations (Kaiser) 5800/7403 $3,500.00
Applications/ Announcements/Copying 5800/7403 $3,200.00
Testing (CODESP & OPAC) 5800/7403 $2,750.00
Drug Testing (Bus Drivers per State Requirement 5800/7403 $2,000.00
and Union Contract Provisions)
Total Prof/Consulting Svcs & Operating Expenses $39,200.00}
Grand Total $381,875.08
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Examinations Administered in the Month of April:
Classification-

Interpreter for the Deaf

Delivery Driver

Instructional Assistant, Early Childhood Education
Instructional Assistant, Special Education - Attendant
Accounting Technician

Buyer

Maintenance Engineer

Senior Personnel Assistant

School Bus Driver

New Hires/New Assignments Processed in the Month of April:

Name- Classification-

lImillian Finch Instructional Technician

Shealyn Bissell Instructional Technician

Teri Adams-Carmichael Instructional Technician

Jocelyn Leche Instructional Technician

Markel Archie Instructional Technician

Yusef Mobley Custodian |

Mark McAnally Maintenance Engineer

Kristy Rackliffe Instructional Assistant, Special Education - Attendant
Jasmine Hubbard Food Service Satellite Operator
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