Berkeley Unified School District
Personnel Commission

TO: Personnel Commission

FROM: Javetta Cleveland, Deputy Superintendent, Business & Operations

DATE: May 30, 2013

SUBJECT: Correction to the Salary Placement of Natasha Beery, Director, BSEP & Community
Relations

Background Information:

Natasha Beery was hired into the Director, BSEP & Community Relations position on November 29, 2012
and placed on step 1 of the respective salary schedule. At the regular meeting of December 6, 2012, Co-
Superintendents Javetta Cleveland and Neil Smith petitioned to the Personnel Commission that Ms.
Beery be placed at step 4 of the salary schedule associated with the Director, BSEP & Community
Relations position. This request was made in efforts to compensate Ms. Beery with a salary close to
what she was recently offered by the University of California, San Francisco. The Personnel Commission
approved the request.

Since then, we have discovered that there was an error in the original posting of the position. The
posting listed an annual salary amount of $7,783.63 - $9,460.41, when in fact the correct annual salary is
$7,673 - $9,324. The assumption made at the time of the request to place her at step 4 was that the
salary would be based on the salary listed in the posting. Since the posting listed the incorrect salary,
Ms. Beery was not provided the intended salary rate. Step 4 of the salary schedule listed in the posting
is $9,009.52; step 4 of the salary schedule associated with the Director BSEP & Community Relations is
$8,880. Considering the correct salary schedule, the request should have been made to place Ms. Beery
on step 5 of the salary schedule.

Recommendation:
Place Natasha Beery on step 5 of the appropriate salary schedule for the Director, BSEP & Community
Relations position retro-active to November 29, 2012.



Meeting Agenda
May 2, 2013 5:30pm

Call to Order
The meeting was called to order at 5:35pm.

Roll Call & Establishment of Quorum
Vice-Chairperson Carter and Commissioner Lee were present and a quorum was established. Chairperson
Aoyagi was absent.

Public Comments (15 minute limit)
No public comments were made.

Approval & Adoption of Agenda

Secretary Perez commented that the information listed under Reports — Personnel Director was from the
previous agenda and no further reporting was to be made on these items.

Vice-Chairperson Carter requested that the status of resolutions made at previous Commission meetings,
including the resolutions related to Lois Pyle, Lisa Cullen, and PlayWorks be read into record during the next
meeting.

Approval of Minutes April 11, 2013

Vice-Chairperson Carter suggested that wording in section 4 (Approval & Adoption of Agenda) be corrected
from “Chairperson Aoyagi stated that she chose to place it on a future agenda as a major topic of discussion
rather than on the next agenda as a minor item” to “Chairperson Aoyagi stated that she chose to place iton a
future agenda, rather than being on the next agenda”.

Paula Phillips, President, BCCE, inquired when corrections to the meeting minutes are to be posted. Secretary
Perez stated that corrected minutes will be posted via website once the Commission has approved them.

The minutes were approved and adopted without change, with the stipulation that the wording suggested above
be checked against the recording.

Approved: 2-0

Consent Items

Ratification of Eligibility Lists
a) Instructional Assistant, Early Childhood Education
b) Instructional Assistant, Special Education, Attendant
c) School Safety Officer
d) Accounting Technician
e) Buyer
f) Delivery Driver

Approved: 2-0

Discussion Items
a) Personnel Commission Budget for Fiscal years 11-12, 12-13 and 13-14 (projected)

In response to Commissioner Lee’s inquiry, Secretary Perez stated that the most significant changes from the
2012-2013 budget compared to the projected 2013-2014 budget are reflected in the staffing salary. President
Phillips requested that the district provide pre-employment exams to test for physical capabilities (including
lifting, pulling, pushing) to help reduce injuries and Worker's Compensation claims.
b) Provisional Opportunities for Internal Employees (from prior meeting)
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(continued)

Secretary Perez stated that internal employees are placed into provisional assignments when it is feasible and
will not cause a disruption at a site. President Phillips stated that the Union has not been notified of the limited-
term positions per the Writ settlement. Secretary Perez responded that he would work with the Administrative
Assistant to make sure that the notifications were sent to the Union in a timely manner.

c) Review of Previous Commission Resolutions
Vice-Chairperson Carter requested the following previous resolutions be recorded into the Commission record at
the next Commission meeting:
i.  Lois Pyle

ii.  Playworks (LeConte)

iii.  Lisa Cullen
Secretary Perez stated he would research the decisions that were made on these items and report their outcome
at the next Commission meeting.

8. Information Items

a)

b)

Examinations administered in the month of April
Interpreter for the Deaf

Delivery Driver

Instructional Assistant, Early Childhood Education
Instructional Assistant, Special Education — Attendant
Accounting Technician

Buyer

Maintenance Engineer

Senior Personnel Assistant

School Bus Driver

New hires processed in the month of April

llmillian Finch, Instructional Technician

Shealyn Bissell, Instructional Technician

Teri Adams-Carmichael, Instructional Technician
Jocelyn Leche, Instructional Technician

Markel Archie, Instructional Technician

Yusef Mobley, Custodian |

Mark McAnally, Maintenance Engineer

Kristy Rackliffe, Instructional Assistant, Special Education — Attendant
Jasmine Hubbard, Food Service Satellite Operator

9. Reports
a) Union

Secretary Perez agreed to the suggestion from President Phillips that future recruitment postings and testing
notifications include a statement that candidates may be required to use a computer as part of their assessment.
President Phillips stated that Union members are being passed over for promotional opportunities and limited-
term assignments and that the moral of classified employees is at an all-time low. President Phillips commented
that probationary employees are not being noticed when their probationary period is completed.

b) Commissioners Reports

Vice-Chairperson Carter stated, per the Commission rules (20.100.3b), “A motion made by a member at any
Commission meeting shall not require a second in order to be placed in consideration before the
Commission and enrolled in the minutes,” and therefore, the Chairperson does not have the authority to
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(continued)
remove or change an item for consideration from another Commissioner.
c) Personnel Director
i.  Classification and Compensation Study
Secretary Perez commented that additional make-up interviews have been scheduled for May 8" and 9" for those
employees who were unable to attend the first interview sessions. Secretary Perez stated that June 4™ has been
set as a tentative date for the completion of the preliminary job descriptions for the 10 and 11 month employees.

10. Public Comments (15 minute limit)
No public comments were made.

11. Next Meeting
The next general meeting will occur on June 6, 2013 at 5:30pm at the Technology Lab at District Office.
A special merit rules revision meeting will occur on May 14, 2013 at 4:30pm at the Transportation department.
A special budget meeting will occur on May 23, 2013 at 4:00pm at the conference room at Oregon Street.

12. Adjournment
Meeting adjourned at 7:56pm.

Respectfully Submitted,

5]31 l’lﬁlb
N
Randy Per\&z) Y Date
Secretary to the Personnel Commission
Ann Aoyagi Date

Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Technician
(Open)
Written Examination: April 10, 2013
Oral Fitness: May 10, 2013
List Ratified by Personnel Commission: June 6, 2013 to expire June 6, 2014
Open:
1 Salli Lundgren
2 Claudia Ramey*
2 Meredith Hanna*
3 Ciaundria Hillard
4 Cassandra Freeman
5 Sandra Guzman
6 Jacare Scott
7 Dora Villacis

* Eligibility expires March 11, 2014

Mf/’“\/ 5[3!! 2003

Randy Perez\ Certification Date
Secretary, Personnel Commission

Ann Aoyagi Ratification Date
Chairperson, Personnel Commission



Berkeley Unified School District

Eligibility List for :
Written Examination:
Oral Examination:

List Established by Personnel Commission:

Open
1 Diane Elmer

2 Frank Nevarez
3 Genavive Esse*

* Eligibility expires April 11, 2014

(i,

Randy Perex) 0
Secretary, Personnel Commission

Ann Aoyagi
Chairperson, Personnel Commission

Merit System

Interpreter for the Deaf
(Open)

May 10, 2013
May 17, 2013

June 6, 2013 to expire June 6, 2014

5,3']%15
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Date



Berkeley Unified School District

Merit System

Eligibility list for: Senior Personnel Assistant
(Promotional & Open)

Written Examination: April 29, 2013
Oral Examination: May 7, 2013

List Established by the Personnel Commission: June 6, 2013 to expire June 6, 2014

Promotional
1 Sherita  Miller *

Open:
1 Erin Arinez

2 Brenda Johnson

3 Monica Peoples-Brown *
4 Sharon Dillon *#*

5 Christina Saddler **

* - Expires April 11, 2014
** - Expires December 3, 2013

(S ol

Randy Perel ) Date
Secretary, Personnel Commission

Ann Aoyagi Date
Chairperson, Personnel Commission



Examinations Administered in the Month of May:
Classification-

Instructional Assistant, ECE

Interpreter for the Deaf

Sr. Personnel Assistant

Food Service Assistant

Instructional Technician

Workers' Comp Specialist

Food Service Satellite Operator

New Hires/New Assignments Processed in the Month of May:

Name- Classification-

Derrick Greer Custodian |

Marilyn Nebolsky Instructional Assistant, Special Education, Attendant
Susan Carpendale Instructional Assistant

Claudia Ndah Food Service Satellite Operator
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Attachment A

AGREEMENT
by and between
BERKELEY UNIFIED SCHOOL DISTRICT
AND THE PERSONNEL COMMISSION OF THE BERKELEY
UNIFIED SCHOOL DISTRICT

ADMINISTRATIVE COORDINATION FUNCTIONS
(NON-MERIT SYSTEM DUTIES AND RESPONSIBILITIES)
OF THE DIRECTOR, PERSONNEL COMMISSION

1. Berkeley Unified School District (hereafter, “DISTRICT”) and the Personnel
Commission (hereafter, “COMMISSION”) have mutually agreed upon administrative
coordination duties and responsibilities for the Director, Personnel Commission
(“Director”).

2. COLLECTIVE BARGAINING DUTIES: The Director will play an active, but
neutral, role in classified collective bargaining negotiations including, by way of
illustration and not limitation: facilitating and suggesting solutions, analyzing and
reporting the implications of negotiable issues, and drafting proposed contract
language for consideration by the parties.

The Director’s function is to serve as resource to both the DISTRICT and the
Exclusive Representatives (hereafter, “REPRESENTATIVES”) of the classified
bargaining units. The Director shall not serve as the DISTRICT’S spokesperson and
shall be authorized to point out areas to both parties where proposed or existing
contract language may be in conflict with Merit System laws or rules.

The Director may caucus with the DISTRICT or the REPRESENTATIVES upon
request, but shall avoid participation that may cause conflict of interest, either in
his/her role as neutral participant, or in his/her duties as Secretary to the Commission.
The Director may facilitate, problem solve, analyze, or suggest alternatives.
However, the Director shall not be authorized to require either party to reach
agreement on any matter within the scope of bargaining.

3. DISCIPLINARY PROCESS DUTIES: The Director can advise both the
DISTRICT and the REPRESENTATIVES/employees on disciplinary procedures, and
may assist in the investigation or discovery of purely factual matters.

The Director may also help develop individualized employee training programs to
address performance needs. However, at all times, the Director shall remain the
COMMISSION’S representative in the disciplinary process and no duties shall be
performed that conflict with this primary role. The Director must be free to be an
impartial procedural advisor and resource to the DISTRICT, the
REPRESENTATIVES, and employees. The Director’s participation at different
levels of the disciplinary process should promote fairness, consistency, and due
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Attachment A

process compliance. The Director will not be the DISTRICT’S spokesperson. All
disciplinary action will be determined by the DISTRICT, and, on appeal, by the
Personnel Commission —not the Director.

While the DISTRICT’S spokesperson or designee will notify the employee of
disciplinary action or administrative leave, the Director may be present to assist with
procedural issues.

4. CONTRACT ADMINISTRATION DUTIES: The Director will help with
administering the contract language as agreed to by the parties. In the event of a
grievance, the Director may, by way of illustration and not limitation, research
factual background information for the parties, act as a facilitator, coordinate
procedural issues, and/or propose solutions/resolutions of alleged violations of the
contract.

The Director shall not be the DISTRICT’S representative, and shall not be authorized
to determine the DISTRICT’S official response to a grievance.

S. OTHER MISCELLANEOUS ADMINISTRATIVE COORDINATION
DUTIES:

5.1 Classified Staffing Levels: The Director will assist with the research of staffing
levels in schools or offices and provide information to the DISTRICT. The
DISTRICT will determine the necessary course of action, if any.

5.2 Layoff Processing: The Director will coordinate the implementation of layoff,
displacement, or reassignment of employees based on negotiated layoff impact
agreements, collective bargaining agreements,, COMMISSION rules, and legal
requirements.

5.3 New Classification Duty Statements: The Director will assist with necessary
research and coordinate the drafting of new classification duties based on the
functions assigned by the DISTRICT. Upon the Board’s approval of the duties for a
new classification, the Director will submit appropriate items to the COMMISSION
for classification and assignment of minimum qualifications.

5.4 Job Duty Assignment Issues: The Director will coordinate responses to
supervisors and employees regarding duty assignment issues. The Director will
consult with the Superintendent or designee for clarification of the DISTRICT’S
position as necessary.

6. The Director is a representative of the COMMISSION. No additional duties
performed by the Director under this agreement may conflict with this role. The
COMMISSION is responsible for the supervision and evaluation of the Director,
providing for input from the DISTRICT and the REPRESENTATIVES.

MOUAPERSONNEL DIRECTOR DUTIES"052413 dr v3



Attachment A

7. The Merit System duties performed for the COMMISSION under the class
specification for the Director, Personnel Commission will take priority over any
duties contained in this Agreement. The Director will balance the performance of the
administrative coordination functions contained in this Agreement with the core Merit
System duties to the extent possible. Where a balance is not possible, the
performance of the duties in this Agreement will not be permitted to significantly
impact on the Director’s primary Commission duties and responsibilities.

8. The COMMISSION may revoke or request modification of this Agreement with 60
days notice to the DISTRICT. However, the parties may mutually agree to a shorter
timeline.

9. The means by which evaluation input shall be received from the DISTRICT regarding
performance of the Classified Director’s responsibilities for the DISTRICT, shall be
the agreed upon by the DISTRICT, district and the COMMISSION. The
COMMISSION retains the responsibility for the evaluation of the Director.

Ann Aoyagi Date
Chairperson
Personnel Commission

Karen Hemphill Date
President,

Board of Trustees

Donald Evans Date
Superintendent

MOU"PERSONNEL DIRECTOR DUTIES~052413 dr v3



Attachment B-1

(Regarding Reemployment Rights of a BCCE Unit Member)
From October 12, 2012 Meeting Minutes

-

application documents are a requirement for applying. Secretary Perez stated that he would change the
language in the posting to state that submitting a resume, cover letter and any other supplemental
application requirements is encouraged rather than required.

President Phillips requested that we list in the posting what specific types of examinations will be
administered. Secretary Perez stated that when the posting is published, he is not aware of what
specific exams will be administered. During the time the position is open, Secretary Perez is working
with the subject matter expert on the examination approach.

Regarding Agenda Item Request — Reemployment Rights of BCCE members

President Phillips stated that laid off BCCE unit members are not being placed in part-time assignments.
Ms. Cullen expressed frustration that she was not put in the Aesop sub system until two months after
she was laid off. She has had to visit HR on numerous occasions to get her name entered in the Aesop
sub calling system. Secretary Perez said he directed staff the same day Ms. Cullen was laid off to place
Ms. Cullen’s name in Aesop. Mary Buttler, Director, Personnel Services, stated that she has been in
Aesop, has been called by Aesop on numerous occasions and is not answering her telephone or is
answering and hanging up.

President Phillips stated that the Merit Rules state that when a position is deemed temporary instead of
permanent and an employee is laid off of said position due to lack of work or lack of funds, then the
person should have all seniority for hours worked in the assignment credited to them and their name
shall be placed back on the eligibility list. Secretary Perez stated that the District established in past
practice the release of probationary employees in the event of lay off to provide bumping opportunities
for permanent employees. Secretary Perez also explained that he addressed prior the issue President
Phillips brought up regarding the referenced Merit Rule. He stated that the assignment was not
temporary as evidence in the fact that the assignment has been given to a permanent unit member, and
Ms. Pyle was not laid off, but rather probationary released. As such, the referenced Merit Rule cannot
be applied in this situation. Secretary Perez stated he would look into the District’s past practice
regarding the handling of probationary employees in time of layoff.

President Phillips stated that Secretary Perez allowed the District to violate Ms. Cullen’s rehire rights for
the Site Coordinator, Family Engagement position for which she is on the promotional eligibility list. She
presented information from the California Public Employee Relations publication that states laid off
employees have preferential rights over external candidates to any position for which they qualify.
Secretary Perez responded by saying that there were two vacancies in the Site Coordinator, Family
Engagement classification. He administered the exam for the position, Lisa Cullen made the third rank
on the promotional eligibility list and he forwarded to the hiring authorities her name along with the
other two ranks on the promotional eligibility list. He said that the administrator chose someone else
the promotional list for one of the vacancies and for the other, the hiring authorities chose a candidate
on the open eligibility list. Secretary Perez explained that while it is true that a laid off employee has
preferential rights over an external candidate to positions for which he/she qualifies, it is also true that
the District is only obligated to provide that FTE he/she was laid off from that would make the employee
“whole”. He stated that Ms. Cullen was laid off 0.3 FTE of the Student Service Assistant position;
however, there is no 0.3 FTE Site Coordinator, Family Engagement position available.

Regarding Agenda Item Request — Classified Vacancies

President Phillips expressed concern that most of the classified vacancies were open from last year are
taking too long to be filled. Secretary Perez clarified that many of the vacancies opened up during the
summer. With regard to the Instructional Assistant, Special Education, Attendant vacancies, the District
purposely withheld from filling them to provide permanent employees that were being laid off with the
opportunity to bump into them.



Attachment B-2
(Regarding Contract with Playworks)
From November 15, 2012 Meeting Minutes

c November 15, 2012 Meeting Minutes

Call to Order
The meeting was called to order at 4:07pm and a quorum was established.

Public Comment
No public comments were made.

Approval & Adoption of Agenda
Dan Lee, Commission Chair, requested to move Old Business after Consent Items.

Consent Items
Chairperson Lee motioned to ratify the following eligibility lists:

a) Administrative Coordinator

b) Instructional Technician

c) Program Assistant

d) Senior Food Service Assistant

Paula Phillips, President BCCE, stated that BCCE unit members that took the exam for the Administrative
Coordinator were not notified of their test scores. Secretary Perez responded that he had not yet sent
the eligibility list to the hiring authorities. Secretary Perez also stated that he would have staff notify the
candidates that took the exam of their results prior to sending the top three ranks on the eligibility list
to the hiring manager.

Approved: 3-0

Old Business

Investigation into contract with Playworks at LeConte and the impact on Miles Valentino

Chairperson Lee clarified that the District has the authority to hire consultants to carry out the work it
deems necessary. The issue at hand is whether or not the contracting of Playworks supplanted some
work of Mr. Valentino, causing a reduction in work hours. Katherine Singh, Principal of LeConte, was
invited to explain the work being performed by Playworks and the rationale for contracting with them.
Principal Singh explained that the impetus for contracting with Playworks stemmed from conflicts
occurring among students during recess periods, rainy weather and the afterschool program. The goal
of contracting with Playworks is to change the school climate and culture on the playground versus
coordinating and teaching physical education. The primary focus is safety and conflict resolution for
students, as well as teaching staff ways to implement strategies on helping students resolve conflicts on
the playground. Principal Singh also explained that Mr. Valentino has 7 hours of instructional time with
students from kindergarten through 4" grade. Any physical education beyond what Mr. Valentino
performs is done by the classroom teacher. Chairperson Lee expressed that he does not believe the
District is contracting out bargaining unit work through Playworks. Delia Ruiz, Assistant Superintendent
of Human Resources, stated that, in the early stages of contracting with Sports for Kids-- as Playworks
was formerly called, fegal counsel reviewed the contract and opined that the contract did not violate
any Education Code law. Commissioner Carter expressed that he was not convinced that the contract
with Playworks did not take away work from Mr, Valentino. Ann Aoyagi, Commission Vice-Chair,
explained that the school site council (SGC) is given a lot of authority to decide how certain funding,
such as BSEP monies, is spent, and stated that she does not feel comfortable second-guessing a decision
made by the SGC.



Attachment B-3 _
(Regarding Seniority Date of a BCCE Unit Member)

From December 6, 2012 Meeting Minutes
Union Reports

President Phillips stated that Mr. Perez informed Ms. Lois Pyle that the District will be granting the back
date of seniority and the salary step placement to Step 2 as according to the union’s requests.

Commission Reports
Nothing reported

Director Report

Director Perez stated that a meeting is scheduled with him and representatives of the District to review
the bids received from consultants. President Phillips expressed concern that the Commission has not
been included in the process for reviewing and selecting a firm to do the study. Director Perez stated
that he would send the RFP he drafted along with all bids submitted by consultants to all

Compensation and Classification Study.

Public Comment
No public comment was made

Next Meeting
Vote for the seats of Chair and Vice-Chair of the Commission.

Meeting adjourned 6:01pm.

Respectfully Submitted:

Randy Perez Date
Secretary, Personnel Commission

Approved:

DanF. Lee Date
Chairperson, Personnel Commission
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14 Berkeley USD
Personnel Commission Summary

Financial Summary Report
07/01/2012 - 06/30/2013

Beg. Balance/
Adjusted Budget

Current
Activity

J12928 FAR300

Year to date
Activity

Encumbrances

H.00.09 05/31/13 PAGE

Balance

1

$used

Beginning balance

9510

PRIOR YEAR A/P

TOTAL Beginning balance

+*TOTAL Beginning balance + Revenue

Expense

BUD ADM
1303
2302
2350
2402
2450
3101
3202
3301
3302
3312
3402
3501
3502
3601
3602
3701
3702
3802

:00 UNDESIGN

ADM & SUPV SICK LEAVE

CLASS SUPER & ADMIN MONTH SAL
CASH IN LIEU OF BENEFITS
CLERICAL TECH & OFC STAFF SAL
CASH IN LIEU OF BENEFITS

STATE TEACHERS'RET.SYS, CERT
PUBLIC EMPL. RET. SYS, CLASSIF
MEDICARE - CERTIFICATED
MEDICARE - CLASSIFIED

FICA - CLASSIFIED

HEALTH & WELFARE BEN. CLASSIF.
STATE UNEMPLOYMENT INS. CERTIF
STATE UNEMPLOYMENT INS. CLASSI
WORKERS' COMPENSATION INS.CERT
WORKERS' COMPENSATION INS.CLSS
RETIREE BENEFITS, CERTIF. POS
RETIREE BENEFITS, CLASSIF. POS
PERS REDUCTION, CLASSIFIED POS

TOTAL BUD ADM :00

BUD ADM
1316
1916
2316
2412
2416
3101
3201
3202
3301
3302
331
3312
3501
3502
3601
3602
3701
3702
3801

:65 DIR CLAS

ADN & SUPV SUBS

HOURLY/DAILY

CLASS. SUPV - LIMITED TERM
CLERICAL TECH & OFC OVERTIME
CLERICAL LIMITED TERM

STATE TEACHERS'RET.SYS, CERT
PUBLIC EMPL. RET. SYS, CERTIF.
PUBLIC EMPL. RET. SYS, CLASSIF
MEDICARE - CERTIFICATED
MEDICARE - CLASSIFIED

FICA - CERTIFICATED

FICA - CLASSIFIED

STATE UNEMPLOYMENT INS. CERTIF
STATE UNEMPLOYMENT INS. CLASSI
WORKERS' COMPENSATION INS.CERT
WORKERS* COMPENSATION INS.CLSS
RETIREE BENEFITS, CERTIF. POS
RETIREE BENEFITS, CLASSIF. POS
PERS REDUCTION, CERTIFICATED

10,350.00
163,984.00
0.00
44,589.00
849.00
854.00
23,813.00
150.00
3,036.00
12,985.00
33,239.00
192.00
2,641.00
212.00
4,292.00
311.00
6,195.00
2,100.00
309,792.00

1,000.00
0.00
2,425.00
3,163.00
34,895.00
83.00
0.00
0.00
15.00
442.00
0.00
1,889.00
19.00
386.00
21.00
625.00
30.00
0.00
0.00

1,867.07
1,867.07

0.00

1,200.00
163,196.53
863.24
41,257.01
0.00

0.00
22,403.97
17.40
2,830.47
12,102.79
28,703.62
15.18
2,597.26
24.60
4,209.02
0.00
5,693.35
1,883.86
286,998.30

0.00
370.02
0.00
82.78
35,270.10
22.87
10.60
1,779.32
5.37
512.64
5.75
2,102.87
4.67
447.20
7.58
724.74
0.00
34.60
0.89

1,867.07
1,867.07

0.00

1,200.00
163,196.53
863.24
41,257.01
0.00

0.00
22,403.97
17.40
2,830.47
12,102.79
28,703.62
15.18
2,597.26
24.60
4,209.02
0.00
5,693.35
1,883.86
286,998.30

0.00
370.02
0.00
82.78
35,270.10
22.87
10.60
1,779.32
5.37
512.64
5.75
2,102.87
4.67
447.20
7.58
724.74
0.00
34.60
0.89

0.00
13,018.00
431.62
3,679.00
0.00

0.00
1,906.30
0.00
236.00
1,009.13
2,069.02
0.00
216.67
0.00
351.14
0.00
500.91
160.29
23,578.08

1,867.07
1,867.07

9,150.00
12,230.53-
1,294.86-
347.01-
849.00
854.00
497.27-
132.60
30.47-
126.92-
2,466.36
176.82
172.93-
187.40
268.16-
311.00
0.74
55.85
784.38-

1,000.00
370.02-
2,425.00
3,080.22
375.10-
60.13
10.60-
1,779.32-
9.63
70.64-
5.75-
213.87-
14.33
61.20-
13.42
99.74-
30.00
34.60-
0.89-

11.6
107.5
N/A
100.8
0.0
0.0
102.1
11.6
101.0
101.0
92.6
7.9
106.5
11.6
106.2
0.0
100.0
97.3

0.0
N/A
0.0
2.6
101.1
27.6
N/A
N/A
35.8
116.0
N/A
111.3
24.6
115.9
36.1
116.0
0.0
N/A
N/A
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5910

PERS REDUCTION, CLASSIFIED POS
BOOKS & OTHER REF. MATERIALS
OTHER SUPPLIES

EQUIPMENT $500 TO $S,000
TRAVEL AND CONFERENCES

DUES AND MEMBERSHIPS

CENTRAL PRINTING - XEROX
COPIER LEASE - INTRAFUND
PROF/CONSULTING SVCS & OPR EXP
LEGAL FEES

POSTAGE/MAILINGS

TOTAL BUD ADM :6S
TOTAL Expense

**Fund balance

Financial Summary Report
07/01/2012 - 06/30/2013

Beg. Balance/
Adjusted Budget

20,000.00
475.00
110,130.00
419,922.00

419,922.00-

Current
Activity

69,796.55
356,794.85

356,794.85-

J12928

Year to date
Activity

356,794.85

356,794.85-
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Encumbrances

¢.00
1,003.77
1,568.83
0.00
1,850.00
0.00
0.00
9,248.43
5,310.40
0.00
18,981.43
42,559.51

2

Balance %used

113.80
21,352.02
20,567.64
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