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Berkeley Unified School District
2134 Martin Luther King Jr. Way

Berkeley, CA  94704-1180
Phone:  (510) 644-8764

BOARD OF EDUCATION – MEETING AGENDA
Wednesday, December 11, 2013

Call to Order Karen Hemphill, Presiding Officer, will call the Meeting to Order at
6:30 p.m., convene to Closed Session and begin Open Session at
7:30 p.m.

The Board may recess into Closed Session before or after the public meeting under the authority of
the Brown Act (including but not limited to Government Code section 54954.5, 54956.8, 54956.9,
54957, 54957.6, as well as Education Code section 35146). Under Government Code section
54954.3, members of the public may address the board on an item on the closed session agenda,
before closed session.

a. Conference with legal counsel
b.Collective Bargaining – update

YEARLY ORGANIZATIONAL REQUIREMENTS

E  Election of Officers:
1. 1.  President
2. 2.  Vice President
3. 3.  Clerk
4. 4.  Secretary

Organizational items: PAGE

1 Approval of Board of Education Meeting Schedule and
Topics – 2014

8

2 Approval of Board of Education members’ liaison and
committee assignments

11

3 Approval of Board of Education Indicators/Reports 14
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REGULAR MEETING AGENDA

Report Closed Session actions
Approve Regular Meeting Agenda of December 11, 2013

PUBLIC TESTIMONY
Persons wishing to address the Board should fill out a speaker card and submit to the
Board recorder.  Speakers will be selected by lottery.  Public Testimony is limited to 30
minutes – 3 minutes per speaker.

REPORTS – Unions (5 minutes), Board members and Superintendent

Approve Consent Calendar

CONSENT ITEMS PAGE
1 Approval of Contracts and Purchase Orders 16
2 Approval of Listing of Warrants Issued in October 2013 18
3 Approval of Payroll Warrants Issued in October and November 2013 20
4 Acceptance of Gifts and Donations 23
5 Approval of Master Contract for One Non-Public School 25
6 Approval of Supplemental Education Service Contract 26
7 Approval of Memorandum of Understanding with Lifelong Medical

for Rosa Parks After School Program
28

8 Approval of Out-of-State Travel and Overnight School Field Trips 29
9 Approval of New Course in ROP – Emergency Medical Technician-

Basic
31

10 Funding for Advancement via Individual Determination Program
(AVID)

55

11 Approval to Accept the LeConte Playground Project 57
12 Approval to Accept the Turf Replacement and New Track Project at

King Middle School and Acknowledge the Contractor for Exceeding
the Goals Contained in the Project Labor Agreement

59

13 Approval to Purchase Equipment from Life Fitness Northern
California through National Joint Powers Alliance Contract

61

14 Approval to Accept the Stream System Repair at Berkeley High
School

62

15 Approval to Reduce Retention to 5% for the Berkeley High School
Phase II and III Project

64

16 Human Resources Report 65

17 Board of Education Minutes:  11-13-13 70
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CONFERENCE ITEMS PAGE

1 Proposed Board Policy on Gender Identity/Sexual Orientation
Harassment

74

2 Proposed Board Policy on Tobacco Free Schools 82

3 Proposed Board Policy on CTE High School Graduation Options 84

ACTION ITEMS
1 Certification of First Interim Report for the Period Ending October

31, 2013
88

2 Parent Advisory Committee for Local Control and Accountability
Plan

90

3 Yearly Review of Facilities Allocations 92

INFORMATION ITEMS

1 School Governance Council Diversity Report 94
2 Annual Measure Achievement Objectives for English Learners 102
3 Annual Report on Bullying 105
4 Berkeley High School Construction Update 109

5 First Interim FY 2013-14 Measure BB/H Financial Update Report 111

6 Facilities Plan Update 115
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Berkeley Unified School District Mission:
The Mission of the Berkeley Unified School District is to enable and inspire our diverse
student body to achieve academic excellence and make positive contributions to our
world.

Berkeley Unified School District Vision:
Our Students are curious and creative learners who succeed through personal
initiative and sustained effort to reach high academic goals.  They are critical thinkers
who seek knowledge and possess technological competence and collaborative skills.
Our students embrace diversity, act responsibly, and contribute to our community.

Our Educators believe that all students can meet or exceed rigorous academic
standards. Teachers, staff, and administrators together form a rich professional
learning community where all are supported to hone our professional craft and
improve our effectiveness.  Through the examination of our instructional practices and
data, we adjust our teaching and operational systems in order to continuously
improve.  We are responsible in the stewardship of our fiscal resources and fair and
equitable in their distribution.

Our Families and Community are integral to the success of our students and
schools. Families are active, engaged partners in their child’s education who give
valued input and participate in making important decisions about our academic and
enrichment programs. Our diverse community is passionate about equitable
educational outcomes for all students.  Our civic and community organizations
partner with us to promote family engagement and the well-being and success of our
students.

Our Schools are vital centers of community life enriched by the diversity of our city
and welcoming to all families.  Each classroom offers engaging and culturally relevant
curriculum that builds on students’ interests and abilities. Student needs, as
identified by regular assessment, inform our teaching and guide appropriate and
effective intervention services.  We offer an enriched learning environment and a
comprehensive system of supports to address the needs of the whole child.

Values and Beliefs of Berkeley Unified School District:
Students are our priority.
We take pride in our diversity.
We hold high expectations for ourselves and our students.
We treat each other with respect and act with integrity.
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District Goals  2010 – 2013

I.Curriculum & Instruction: Increase the academic achievement of all students
through effective instruction, a challenging and engaging curriculum, and aligned
assessments.
A.Pre-K: Prepare pre-school children for success in elementary school by providing
age-appropriate curriculum and instruction that nurture and develop children’s
academic, social, emotional and physical well-being.
B.ELA and Math Instruction: Prepare all students for continued success in English
Language Arts and Mathematics by providing high quality instruction geared to
student needs including appropriate modifications and accommodations.
C.English Language Development: Provide direct instruction in English Language
Development to ensure that every English Learner gains at least one English language
proficiency level each year.
D.Evaluation and Assessment: Use data from multiple measures to monitor student
progress, guide instruction and evaluate the effectiveness of our programs, and share
this information with the staff, the Board and the community.

II.Strategies to Promote Student Success: Implement strategies to engage students in
their learning and interventions to eliminate barriers to student success.
A.Student Engagement: Address the needs of the whole child by engaging students
in the visual and performing arts, physical education and athletics, career and
technical education, and gardening and cooking programs.
B.ULSS / RTI2: Implement a continuum of academic, behavioral, and/or other
intervention strategies through the Universal Learning Support System (ULSS), as
ULSS is the district’s model of Response to Intervention and Instruction (RtI2).
C.Positive Behavior Support: Develop and utilize a positive behavior system as well
as prevention and intervention programs for specific behaviors that impede student
success, such as alcohol and drug use and abuse, truancy, expressions of extreme
anger, and repeated suspendable offenses.
D.Disproportionality:  Reduce the disproportionate racial representation of students
suspended or expelled and students identified for Special Education services.
E.Educational Options for Secondary School Students: Develop engaging and
innovative educational options for secondary students, including career technical
education.
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F.Extended Learning Opportunities: Provide students with academic enrichment
and supervised activities that complement the classroom curriculum beyond the
traditional school day.
G.
H.Transitions: Improve transitions for students as they move from pre-school to
kindergarten, from elementary to middle school, from middle to high school, and from
high school to post-secondary as well as the transitions from Special Education and
English Learner status to the mainstream.

III.Family/Community Engagement: Establish partnerships with our families and
community to increase academic success for all students.
A.Family Engagement Framework: Develop greater family involvement in the
schools and the community by adopting a framework that offers multiple ways for
parents to partner with educators to ensure their children’s success in school.
B.Family Leadership & Advocacy Training: Strengthen parents’ capacity to be
effective leaders in their schools and the community and advocates for their children
by providing parent trainings and forums in formats that honor the cultures and
languages of our community.
C.Family Advisory Council: Support the City and the Berkeley Alliance in
establishing a representative Family Advisory Council to ensure parent input in the
development and evaluation of the 2020 Vision projects.
D.Communication: Engage and inform our staff, families, and key partners by
developing and implementing a comprehensive communications plan.

IV.Cultural & Linguistic Relevance: Ensure that all systems are culturally and
linguistically responsive to the needs of our students and their families.
A.Culture and Climate of District and Schools: Ensure that all schools and
departments welcome and support all our students and their families by prioritizing a
focus on equity at each site, ensuring customer friendly service, and providing
language access, all supported by district policy.
B.Recruit and Retain Teachers and Administrators of Color: Develop and invest in
prospective and current teachers and administrators of color by identifying career
pathways and establishing networking, mentoring and other support systems.
C.Professional Development: Create a culturally and linguistically responsive
climate throughout the district through focused professional development.

V.Resources: Generate and equitably allocate resources for programs and services that
enable every student to succeed.
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A.Efficient Use of Resources: Improve and streamline District wide systems,
services and operations through the use of enhanced tools and technology that will
provide additional time and resources to meet current and future student needs.
B.Parcel Tax and Bond Revenues: Provide the best possible education for all
students by effectively utilizing local parcel tax and bond revenues.
C.Partnerships: Maximize public and private resources to support greater student
success by strengthening partnerships with the City, the Berkeley Alliance, the
Berkeley Public Education Foundation, U.C.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Josh Daniels, Vice President, and

Donald Evans, Ed.D., Superintendent
DATE: December 11, 2013
SUBJECT: Proposed 2014 Regular Board Meeting Schedule

BACKGROUND INFORMATION
The proposed 2014 Regular Board Meeting Schedule includes 25 regular
meetings dates.  The meeting dates have attempted to be aware of major
religious holidays as well as major school events and breaks.  Here are a few
things to note.

 All but one date is on a Wednesday.
 There are two meetings for which nothing has intentionally been

scheduled.  They are available if needed and would be canceled if not.
 Barring a special board meeting, there will never be meetings three

weeks in a row.

The schedule also includes the anticipated topics for each meeting.  The topics
are based on a combination of the eight state priorities required for the Local
Control and Accountability Plan (LCAP), the 2010-13 District Goals, the 2020
Vision, and other areas on which the board has focused.  These groupings are
not intended to add anything new or to exclude any area; rather, they are
intended as organizational tools to organize board activities for 2014.  Each
meeting will focus on one of these topics, although the meeting may include
agenda items outside of the topic.

 Student Outcomes: This topic includes LCAP State Priority #4 (student
academic achievement), aspects of Priority #6 (school climate), Priority #8
(other pupil outcomes), certain 2020 Vision indicators, AYP, district
indicators used to measure the opportunity gap, attendance and tardies,
graduate rates, discipline metrics, Special Education metrics, EL metrics,
and health and wellness outcomes.  In general, this topic covers those
issues covered under 2010-13 District Goal I and aspects of Goal II.

 Student & Family Engagement: This topic includes LCAP State Priority
#3 (parent involvement), Priority #5 (pupil engagement), aspects of
Priority #6 (school climate), school site surveys, the composition of school
governance councils and PTAs, certain 2020 Vision indicators,
attendance and tardies, and discipline metrics.  In general, this topic
covers those issues covered under 2010-13 District Goal III, Goal IV, and
aspects of Goal II.
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 Curriculum & Course Access: This topic includes LCAP State Priority #2
(implementation of curriculum and common core), Priority #7 (access to
broad course of study), curriculum adoption, and access to necessary
courses.

 Facility & Fiscal Assets: This topic includes LCAP State Priority #1
(teacher assignments, fully credentialed teachers, sufficient instructional
materials, adequate school facilities), all facility issues, and all tax
measures (both bond and parcel tax measures). In general, this topic
covers those issues covered under 2010-13 District Goal V.

 LCAP: This topic covers everything that needs to occur to develop and
approval the LCAP.

 Operations: This topic covers everything that needs to occur for the
District to operate.

Finally, in keeping with the professional learning community ideal of continual
discussion, the anticipated topics are placed such that the board will be able to
circle back through these topics (particularly the first four) at least three times
throughout the year.

POLICY CODE
None

DISTRICT GOAL
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the proposed calendar and topics for 2014.
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2014 BUSD School Board Calendar

Regular Meeting Dates & Anticipated Topics

January 12
Orientation

15
LCAP

29
Student Outcomes

February 12
Student & Family Engagement

19
Curriculum & Course Access

March 5
[Open]

12
Facility & Fiscal Assets

26
Operations

April 9
LCAP

23
LCAP

30
Student Outcomes

May 14
Student & Family Engagement

21
LCAP

June 4
Curriculum & Course Access

11
LCAP/Budget

25
LCAP/Budget

July
August 20

Facility & Fiscal Assets

September 10
Student Outcomes

17
Student & Family Engagement

October 1
[Open]

8
Curriculum & Course Access

22
Operations

November 5
Facility & Fiscal Assets

19
LCAP

December 10
Operations
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Josh Daniels, Vice President, and

Donald Evans, Ed.D., Superintendent
DATE: December 11, 2013
SUBJECT: Proposed 2014 Committees/Workgroups

BACKGROUND INFORMATION
In 2013, board members served on or were liaisons on to the following
committees/workgroups:

 2x2
 Audit
 Berkeley Alliance
 Cesar Chavez Commemorative Workgroup
 Construction Bond Oversight Committee
 District English Language Advisory Committee
 Policy Committee
 Project Labor Agreement Workgroup
 PTA Council
 Student Attendance Review Board
 Superintendent’s Budget Advisory Committee

For 2014, it is proposed that board members continue to serve on or be
liaisons to these committees/workgroups.  In addition, it is proposed that the
Board approve the creation of the following three committees:

 Measure H/Maintenance Oversight Committee: This committee
comprised of members of the public would oversee the use of the funds
from Measure H, a parcel tax approved by voters in 2010 for
maintenance.  It would require one board liaison. This committee will
need to be constituted pursuant to the provisions of the Measure.

 Next District Strategic Plan Workgroup: This two-board member
committee would work with the superintendent to strategize regarding
how to develop the District’s next strategic plan.  The current strategic
plan expires in 2013.

 BSEP Renewal Planning Workgroup: This two-board member
committee would work with the superintendent and the BSEP manager
to strategize regarding the process the board and the district would
undertake to renew BSEP.  This was discussed in April 2013.

POLICY CODE
None
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DISTRICT GOAL
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the proposed list of 2014 committees/workgroups on which board
members serve or to which board members are liaisons.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: Josh Daniels, Vice President

and Donald E. Evans, Ed.D., Superintendent
DATE: December 11, 2013
SUBJECT: 2014 Board Reports

BACKGROUND INFORMATION
The following list includes the board reports that have traditionally come before
the board for approval and/or information.  The list also includes some new
reports.   The reports are grouped by topic.

Staff is interested in ensuring that this list contains the reports that the board
wants to consider and does not contain reports that the board does not want to
consider.

DISTRICT GOAL
None

POLICY CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive for information.



O-3

PROPOSED 2014 BOARD REPORTS
Reports/Presentations Req’d

?
Notes

STUDENT OUTCOME ITEMS
Adequate Yearly Progress Report No
Annual Report on EL Achievement Yes
Assessment of Progress on 2020 Vision/Closing Opportunity
Gap

Yes

BHS Report No
California Healthy Kids Survey (bi-annual report) Yes
Fall Enrollment and Class Size Report No
Report on Adult School Benchmarks No
Report on Career Technical Education Yes
Student Attendance Report No

STUDENT & FAMILY ENGAGEMENT ITEMS
Diversity Make-up of School Governance Councils No

CURRICULUM & COURSE ACCESS ITEMS
Report on CCSS Implementation No New

FACILITY, FINANCIAL, OVERSIGHT & COMPLIANCE ITEMS
Annual Audit and Audit Committee Report Yes
Annual Facilities Plan Yes
Bond Financial Update Yes
BSEP Annual Report Yes New
BSEP Budgets Yes
CALPADS Yes
First Interim Budget Yes
Interdistrict Permit Report No
Measure H Financial Reports Yes
Mid-Year Facilities Report No New
Monthly Facility Reports No
Oversight Report on Charter School Yes
Report on Diversity Balance in Schools No
Report on Employee Evaluations No
Report on IEP Compliance by Site No
School Accountability Report Cards Yes
School Safety Plans Yes
School Site Plans with BSEP Yes
Second Interim Budget Yes
Updated Board Policies and Administrative Regulations Yes
Williams Settlement and Uniform Complaints Yes
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed. D., Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: December 11, 2013
SUBJECT: Approval of Contracts/Purchase Orders for Services

Contracts

BACKGROUND INFORMATION
The District contracts with consultants or independent contractors who
can provide valuable and necessary specialized services not normally
required on a continuing basis. The following contract services are
requested.   Expenditures are within budget.

1. Ratification of contract to Bay City Mechanical, to install
extensions to raise the height of three boiler flues at the BHS
Pool building. The cost will not exceed $16,100. To be paid from
Measure BB. Requested by Steve Collins.

2. Ratification of contract to Syserco, Inc., to upgrade the main
heating controls at John Muir School. The cost will not exceed
$19,000. To be paid from Measure BB Budget. Requested by
Steve Collins.

3. Ratification of contract to La Cheim School, to provide tuition
and transportation for two special education students for the
2014 SY. The cost will not exceed $45,426. To be paid from
Special Education Budget. Requested by Kay Altizer.

4. Moran Engineering to provide property survey services for the
Willard site to facilitate the grounds improvement project. The
cost will not exceed $13,000.  To be paid from Measure AA.
Requested by Lew Jones

5. Berkeley Alliance to provide professional development services
for the 2014SY. The cost will not exceed $28,188. To be paid
from Title II and General Fund. Requested by Christina
Faulkner.

6. MOCHA to provide visual arts instruction and professional
development at Thousand Oaks for the 2014 SY. The cost will
not exceed $13,000. To be paid from PTA Donations and BSEP
Music, Visual & Performing Arts. Requested by Suzanne
McCulloch.
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7. Increase in contract amount, PO 140138, to Best Instrument
Repair to provide additional instrument repair services as
needed for the 2014 SY. The original purchase order in the
amount of $8,000 was issued on July 12, 2013. The additional
amount requested is $6,000 for a total amount of $14,000. To
be paid from BSEP Music, Visual & Performing Arts. Requested
by Suzanne McCulloch.

8. Increase in contract, PO 140285, to Simplex Grinnell to provide
fire alarm services for the 2014 SY for the Maintenance
Department. The Board approved $15,000 on June 12, 2013.
The additional contract amount will increase the cost by
$11,000 for a total amount of $26,000. To be paid from
Measure BB. Requested by Steve Collins.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Public Contract Code: 20111
Board Policy 3310

STAFF RECOMMENDATION
Approve the contracts with Consultants or Independent Contractors as
submitted.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: December 11, 2013
SUBJECT: Approve Listing of Warrants issued in October 2013

BACKGROUND INFORMATION
Each month the District writes several checks to vendors for services
provided and goods received.  The checks are written against both the
Restricted and Unrestricted General Fund. The summaries of warrants
for the month of October 2013 are attached for the Board’s review.

DISTRICT GOAL
V.  Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Educational Code Section 41010 et seq

FISCAL IMPACT
$7,668,217.31 for the month of October 2013 from various funds

STAFF RECOMMENDATION
Approve the monthly bill warrant list for the month of October 2013.



Vouchers Paid October  01 through October 31, 2013

  PAYROLL/
  GENERAL MEAS BB BSEP BSEP5 BSEP6 BSEP7 ADULT CHILD DEV. CAFETERIA MEAS.A SELF INS. BENEFITS

VOUCHER FUND FUND FUND FUND FUND FUND FUND FUND FUND FUND FUND CLEARING
DATE TYPE* 01 02 04 05 06 07 11 12 13 21 67 76 TOTAL

1-Oct-13 W/R 347,915.26 312,388.74 62,902.08 3,553.59 821.68 17,209.90 714,920.15 520.85 669,476.48 2,129,708.73

4-Oct-13 W/R 254,060.68 68,662.64 16,717.66 5,523.06 1,412.26 26,430.16 39,109.05 520.85 2,144.17 414,580.53

8-Oct-13 W/R 130,467.06 59,250.84 11,934.66 1,611.18 28.72 17,020.12 28,565.59 3,810.32 252,688.49

11-Oct-13 W/R 253,898.99 93,329.44 7,156.85 9,439.89 1,678.12 27,162.75 951,977.06 240,809.47 1,585,452.57

15-Oct-13 W/R 214,425.69 2,522.07 3,944.09 250.99 1,600,853.96 1,821,996.80

18-Oct-13 W/R 140,309.21 6,538.23 5,682.89 4,254.34 108.05 146,471.88 286.63 303,651.23

22-Oct-13 W/R 122,914.32 57,182.17 25,728.07 345.63 1,927.86 38,124.84 550,026.40 128.37 9,311.63 805,689.29

25-Oct-13 W/R 169,784.08 12,437.35 26,333.78 6,049.87 806.27 175.00 191,803.38 141.94 407,531.67
   
 TOTAL 1,633,775.29  609,789.41 158,978.06 0.00 0.00 # 0.00 34,721.65 7,033.95 126,122.77 4,195,161.88 30,164.23 925,552.07 # 7,721,299.31

 
CANCELLATIONS  

7-Oct-13 MAN (4,200.00) (4,200.00)
   

11-Oct-13 MAN (38,000.00) (478.50) (38,478.50)

16-Oct-13 MAN (10,403.50) (10,403.50)

 
GRAND 
TOTAL 1,581,171.79 609,789.41 158,499.56 0.00 0.00 0.00 34,721.65 7,033.95 126,122.77 4,195,161.88 30,164.23 925,552.07  7,668,217.31

   
* W/R - Warrant Register  

  MAN - Manual
Approved By:

_______________________________
Detail available in Business Office Pauline Follansbee

Director of Fiscal Services

Berkeley Unified School District

 



BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

October 2013

COMPUTER GENERATED AMOUNTS

GENERAL FUND $5,428,116.26

MEASURE SB FUND $195,503.36

BSEP MEASURE A $637,093.33

ADULT FUND $273,308.20

CAFETERIA FUND $151,879.26

CHILD DEVELOPMENT $256,139.83

MEASURE A+AA (BOND FUND) $19,214.52

SELF INS. FUND $12,568.83

TOTALS $6,973,823.59

APPROVED BY:

______ ____ _____

November 13, 2013
Pauline Follansbee, CPA
Director of Fiscal Services



Vouchers Paid November 01 through November 30, 2013

  PAYROLL/
  GENERAL MEAS BB BSEP BSEP BSEP BSEP ADULT CHILD DEV. CAFETERIA DEF MAINT MEAS.A SELF INS. BENEFITS

VOUCHER FUND FUND FUND FUND FUND FUND FUND FUND FUND FUND FUND FUND CLEARING
DATE TYPE* 01 02 04 05 06 07 11 12 13 14 21 67 76

1-Nov-13 W/R 353,267.42 2,259.61 2,803.00 4,885.40 96,769.20 230,945.44 2,874.44 4,838.85

5-Nov-13 W/R 197,233.84 6,667.50 60,649.41 6,719.58 4,160.42 27,028.30 817.49 5,104.32

8-Nov-13 W/R

W/R

W/R

W/R

W/R

W/R

W/R

W/R

 TOTAL 550,501.26  8,927.11 63,452.41  0.00 0.00 0.00  11,604.98  4,160.42  96,769.20 0.00 257,973.74  3,691.93 9,943.17  

CANCELLATIONS

MAN  
       

MAN
 

MAN

 
GRAND 
TOTAL 550,501.26 8,927.11 63,452.41 0.00 0.00 0.00 # 11,604.98 4,160.42 96,769.20 0.00 257,973.74 3,691.93 9,943.17

  
* W/R - Warrant Register  

  MAN - Manual
Approved By:

____________________________
Detail available in Business Office Pauline Follansbee

Director of Fiscal Services

Berkeley Unified School District



TOTAL

698,643.36

308,380.86

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,007,024.22
 
 

0.00

0.00

0.00

1,007,024.22

 

____



BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

November 2013

COMPUTER GENERATED AMOUNTS

GENERAL FUND $5,606,359.48

MEASURE BB FUND $197,901.41

BSEP MEASURE A $651,710.31

ADULT FUND 5295.487.31

CAFETERIA FUND $158,669.06

CHILD DEVELOPMENT 5258.142.75

MEASURE A+AA (BOND FUND) $26,412.90

SELF INS. FUND $14.518.47

TOTALS $7,209,201.69

APPROVED BY: —_____

___________

— December 11,2013
Pauline Follansbee, CPA
Director of Fiscal Services



BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

October 2013

COMPUTER GENERATED AMOUNTS

GENERAL FUND $5,428,116.26

MEASURE BB FUND $195,503.36

BSEP MEASURE A $637,093.33

ADULT FUND $273,308.20

CAFETERIA FUND $151,879.26

CHILD DEVELOPMENT $256,139.83

MEASURE A+AA (BOND FUND) $19,214.52

SELF INS. FUND $12,568.83

TOTALS $6,973,823.59

APPROVED BY:
-

______

November 3. 2013
Pauline Follansbee, CPA
Director of Fiscal Services
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BERKELEY UNIFIED SCHOOL DISTRICT
DISTRICT PAYROLL - ACCOUNTING DEPARTMENT

November 2013

COMPUTER GENERATED AMOUNTS

GENERAL FUND $5,606,359.48

MEASURE BB FUND S197,901.41

BSEP MEASURE A $651,710.31

ADULT FUND $295,487.31

CAFETERIA FUND S 158,669.06

CHILD DEVELOPMENT 5 258,142.75

MEASURE A+AA (BOND FUND) $26,412.90

SELF INS. FUND $14,518.47

TOTALS $7,209,201.69

APPROVED BY:

________ ___________________

December 11,2013
Pauline Follanshee. CPA
Director of Fiscal Services
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: December 11, 2013
SUBJECT: Receive and Approve Information on the Issuance of Payroll

Warrants for Employee Services for October and November
2013

BACKGROUND INFORMATION
On a regular basis, the Board receives information on the total amount
paid to employees during a month.  The attached represents a summary
of pay warrants from various funds for the months of October and
November 2013.

DISTRICT GOAL
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE
Educational Code 41010 et seq

FISCAL IMPACT
$6,973,823.59 for October 2013 and $7,209,201.69 for November 2013
from various funds

STAFF RECOMMENDATION
Approve payroll payments made in October and November 2013.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: December 11, 2013
SUBJECT: Acceptance of Gifts/Donations

BACKGROUND INFORMATION
The Board may accept and utilize on behalf of the District any bequests or gifts
of money or property for a purpose deemed to be suited by the Board. The
following donations have been presented to the District:

1. Berkeley High Development Group donated $6,844.70 to cover After
School tutoring cost incurred in 2012 -13  School year and
$23,155.30 to fund the program  in the 2013-14 school year for a total
donation amount of $30,000 for Berkeley High School.

2. Elizabeth Anne Gazzano donated $3,500 to be utilized as needed for
Washington Elementary School.

3. U. C. Berkeley donated $1,000 for the Visual and Performing Arts for
the Berkeley Unified School District.

4. Bill Issel donated $27.62 through Ackerman’s Servicing Volvos Inc.  to
be utilized as needed for Cragmont School.

5. Rosa Parks PTA donated $5,000 to be utilized as needed for Rosa
Parks School.

6. David Kittams donated $36 in memory of his wife, Debby Frisch to be
utilized as needed for the Berkeley School Excellence Program.

7. Marian Altman donated $150 to be utilized as needed for John Muir
School.

8. Thousand Oaks PTA donated $11,126.50 to provide staff support for
youth outdoor activities for Thousand Oaks Elementary School

9. Rosa Parks PTA donated $8,940 for the purchase of IPads for Rosa
Parks School.

10. Linda Agerter donated a guitar, case, strings and toner valued at $55
to the Berkeley LEARNS Program.

11. Cynthia Kuo donated $814.45 and Hoc K. Vu donated $140 through
the Wells Fargo Foundation Educational Matching Gift Program for a
total donation of $954.45 to be utilized as needed for Rosa Parks
School.
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DISTRICT GOAL
V.  Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

BOARD POLICY
BP 3290

FISCAL IMPACT
The District received a total $60,761.95 in donations.

STAFF RECOMMENDATION
Accept the donations to the District and request staff to extend letters of
appreciation.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D, Superintendent
FROM: A. Kay Altizer, Executive Director, Special Education
DATE: December 11, 2013
SUBJECT: Approval of Master Contract for Nonpublic Residential Facility

Services for the 2013-14 School year

BACKGROUND INFORMATION
The District contracts with nonpublic schools, when necessary to provide an
appropriate placement, special education and/or related services if no
appropriate public education program is available.  For students requiring
residential treatment in a facility within or outside of California, the costs
include tuition for educational services, room and board, mental health
counseling and transportation. An individual service agreement (ISA) is
developed for each student to whom the service provider is to provide special
education or related services.

Residential facilities and schools must be approved by the California
Department of Education even when they are located out-of-state.  Services are
provided pursuant to Ed. Code Section. Students enrolled in nonpublic
residential schools are deemed enrolled in public schools.

Residential
Non-Public

School
# of

Students 13-14 Tuition 13-14 Room &
Board

Estimated
Total Cost

Charis Youth
Center 1 $ 44,650 $ 113,028 $ 157,678

DISTRICT GOAL
II. Strategies to Promote Student Success
V. Resources: Generate and equitably allocate resources for programs and
services that enable every student to succeed.

POLICY/CODE
Education Code 56365, 39800
Board Policy 3310

FISCAL IMPACT
The fiscal impact of these services is estimated not to exceed $ 157,678.00
funded from the Special Education Budget.

STAFF RECOMMENDATION
Approve the Master Contract for the Nonpublic Residential Facility listed above.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Memorandums of Understanding with Providers of Supplemental

Educational Services

BACKGROUND INFORMATION
NCLB requires that schools in year two and above of Program Improvement
must provide Supplemental Educational Services, which are tutoring and
other academic enrichment services that are (1) in addition to instruction
provided during the school day; (2) specifically designed to (i) increase the
academic achievement of eligible students as measured by the State’s
assessment system and (ii) enable these children to attain proficiency in
meeting State academic achievement standards; and (3) of high quality and
research-based. Additionally, the district is offering Supplemental
Educational Services to year 1 Program Improvement schools in lieu of school
choice if requested.

There are nine schools in BUSD that are in year two and beyond of Program
Improvement and three schools that are in year one of Program Improvement.
Only students from low-income families are eligible for Supplemental
Educational Services, and families must choose a provider from a list
provided by CDE. The District must set aside up to 20% of its Title I
allocation to pay for these tutoring services.

The per pupil allocation for 2013-2014 is estimated to be $679.28 as
determined by the federal government. The per pupil amount is the
maximum fee that a service provider can charge for their tutoring services for
the current school year. The per pupil allocation is determined annually and
subject to change.

Staff is now requesting Board approval of Memorandums of Understanding
with three CDE approved supplemental service providers that have been
selected by parents to provide services to qualified students in schools in
Years 1 through 5 of Program Improvement. These outside providers are The
Community College Foundation, Professional Tutors of America Inc. and
Sylvan. The MOU for one additional service provider will be brought forward
at a later date.

The following table identifies the maximum number of students to be served
by each of the indicated service providers for 2013-14.
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Provider Maximum
number of
students
served

Per Pupil
Allocation

(PPA)*

Maximum
contract
amount

The Community
College Foundation

15 $679.28 $10.189.20

Professional Tutors
of America, Inc.

29 $679.28 $19,699.12

Sylvan 78 $679.28 $52,983.84
Approximate Total $82,872,16
*the Per Pupil Allocation is subject to change

DISTRICT GOAL
II. F. Extended Learning Opportunities

POLICY/CODE
NCLB 2001, Section 1116

FISCAL IMPACT
Up to $82,872.16 from Title I funds

STAFF RECOMMENDATION
Approve NCLB Supplemental Educational Services Memorandums of
Understanding.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Dr. Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Memorandum of Understanding with Lifelong Medical

for Rosa Parks After-School Program

BACKGROUND INFORMATION:
Lifelong Medical Care has been the contracted fiscal agent for the Rosa
Parks Collaborative, including the Rosa Parks Kids’ Village After-School
Program since 2001. Lifelong Medical manages all finances for the
program, including all costs for the staff, supplies and equipment, and
independent contractors.

The Rosa Parks School Collaborative oversees the After-School Program
as outlined in the Memorandum of Understanding (MOU) between the
District and the Collaborative.

Funding for Rosa Parks Kids’ Village After-School Program comes from
three sources: a 21st Century Community Learning Center grant, an After
School Education and Safety (ASES) grant, and parent fees. The grant
amounts are based on meeting student attendance.

Rosa Parks Kids’ Village After School Program is expected to generate a
total of $310,650 from grant allocations during this school year. Board
approval is needed to renew the MOU and pay Lifelong Medical/Rosa
Parks Collaborative up to $310,650 for the 2013-14 school year.

POLICY/CODE
None

DISTRICT GOALS
II F. Extended Learning Opportunities

FISCAL IMPACT
There is no impact on the General Fund.  The proceeds of $310,650 for
2013-14 will be generated through ASES and 21st Century grants.

STAFF RECOMMENDATION
Approve Memorandum of Understanding with Rosa Parks
Collaborative/Lifelong Medical Center for the Rosa Parks After-School
Program for 2013-14.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Out of State and Overnight Field Trips

BACKGROUND INFORMATION
The following out of state trip request is presented for ratification:

Curriculum Development Math - Workshop, Albany, New York,
November 13-15, 2013

Ratify participation of Principal Susan Hodge and Math Coach Lori
MacDonald, who travelled out of state to Common Core, Inc. Network
Team Institute (NTI), Albany, New York.  The participants departed on
Wednesday, November 13th and returned Friday, November 15th. The NTI
was designed to support teachers and educational leaders as they
implement A Story of Units. In grade level work sessions, participants
examined the development of the math concepts within each module
including using the Progressions documents to build understanding of
coherence across the grades. Principal focus teams worked together to
discuss how to apply this knowledge to support teachers as they
implement the curriculum. Registration fees, transportation and lodging
were paid by the Network Team Institute.

The following overnight field trip requests are being made:

Camp Reynolds, Angel Island, California, January 16-17, 2014
Approve participation of thirty fifth grade students, one teacher and six
other adults from Rosa Parks Elementary on a two-day, one-night field trip
to Angel Island.  The group will depart Rosa Parks Elementary on
Thursday, January 16th, at 8:45 a.m., and return Friday, January 17th at
12:30 p.m.  Students will participate in the Angel Island Living History
Program which supports a learning alternative and a tangible connection
to the Civil War. Students will stay at Camp Reynolds and sleep in gender
specific dormitories.  Transportation will be provided by BUSD and
Tiburon Ferry.  The cost of $20 per student is being funded through
Berkeley Public School Fund, PTA, and parent donations.  No student will
be denied access based on inability to pay.  Requested by Paco Furlan,
Rosa Parks Principal.

Fort Mason Center, San Francisco, CA  February 6-7, 2014
Approve participation of twenty-eight fourth grade students, one teacher,
and six other adults from Washington Elementary on a two-day, one-night
field trip to Fort Mason Center in San Francisco.  The group will depart
Washington Elementary at 8:30 a.m. on Thursday, February 6th and
return Friday, February 7th, at 4:00 p.m.  Students will participate in the
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Gold Rush Program through the San Francisco Maritime Museum, which
supports Social Studies curriculum for 4th grade.  Students will visit the
Exploratorium before their return to Washington.  Students will sleep in
gender specific dormitories at the San Francisco Youth Hostel at Fort
Mason.  Students will utilize BART and MUNI to and from the event.  A
BPSF Grant, PTA Grant, and parent donations will provide for the cost of
$90 per student.  No student will be denied access based on inability to
pay.  Requested by Mel Stenger, Washington Principal.

Sierra Outdoor School, Sonora, CA, May 19-21, 2014
Approve participation of up to sixty fourth grade students, two teachers,
and six other adults from LeConte Elementary School on a three-day, two-
night field trip to the Sierra Outdoor School in Sonora, CA.  The group will
depart LeConte at 7:15 a.m. on Monday, May 19, and return on
Wednesday, May 21, at 5:30 p.m.  BUSD will provide transportation.
Students will learn about the historic significance of the gold rush and its
effect upon the environment.  Students will be housed in gender specific
dorms.  The cost of $165 per student is being paid by BSEP Funds,
LeConte PTA, and parent donations.  No student will be denied access
based on inability to pay.  Requested by Veronica Valerio, LeConte
Principal.

DISTRICT GOAL
II. F. – Extended Learning Opportunities:  Provide students with academic
enrichment and supervised activities that complement the classroom
curriculum beyond the traditional school day.

POLICY/CODE
Education Code 35330
Board Policy 6153

FISCAL IMPACT
As indicated above.

STAFF RECOMMENDATION
Ratify the out of state travel and approve the overnight field trips
consistent with the District Policies and instructional programs.
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ROP EMERGENCY MEDICAL TECHNICIAN – BASIC

PHILOSOPHY

ROP delivers state-of-the-art educational programs to high school and adult students to prepare them
for challenging careers, higher education and lifelong learning.

PROGRAM GOALS

The goal of the program is to develop students’ academic and technical skills so they will be
prepared for:

 Employment
 Opportunities for promotion
 College
 Advanced training

COURSE TITLE ROP Emergency Medical Technician-Basic (EMT-Basic)

CBEDS TITLE/NO. OTHER HEALTH CAREERS COURSE—4298

JOB TITLE Emergency Medical Technician or Paramedic
DOT Code: 079.374-010
O-NET Code: 29-2041.00
OES Code: 325080

I. COURSE DESCRIPTION

This course is designed to instruct a student to the level of Emergency Medical
Technician-Basic, who serves as a vital link in the chain of the health care team. It is
recognized that most pre-hospital emergency medical care will be provided by an
Emergency Medical Technician, who needs to know skills necessary to provide
emergency care at a basic life support level with an ambulance service or other
specialized service. After completion of the program, the student will be prepared to take
the EMT-Basic exam required for state certification.

Topics include CPR, medical terminology, anatomy, advanced life support interface,
scene/patient assessment, communicable diseases, traumatic emergencies, medical
emergencies, obstetric emergencies, pediatrics, geriatrics, environmental emergencies,
and behavior emergencies, plus 10 hours of "ride-along" with the Fire Department or
ambulance crew.  Integrated throughout the course are career preparation standards which
include basic academic skills, communication, interpersonal skills, problem solving,
workplace safety, technology and employment literacy.

Hours: Students receive 110 hours of classroom instruction, 4 hours of
orientation and career path instruction, and 66 hours of
community classroom/internship for a total of 180 hours
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Prerequisites:  Student must be at least 16 years old or a Junior or Senior
 Student should have CPR card or take CPR concurrently

(CPR for health care providers)

(Note:  Student must be 18 or older in order to apply for
state certification as EMT-1)

Date revised: 9/26/05

Course Outline: Included below

Academic Credit: For high school students, elective credit given at each high school
upon completing course with passing grade. Not applicable for
adults.

II. STUDENT PERFORMANCE OBJECTIVES

After successful completion of this program, the student will be able to:

 Recognize the nature and seriousness of the patient’s condition or injuries to assess
requirements for emergency medical care

 Administer appropriate emergency medical care based on assessment findings of the
patient’s condition

 Lift, move, position and otherwise handle the patient to minimize discomfort and
prevent further injury

 Demonstrate ability in communications, transportation, and keeping records

 Serve as liaison with other emergency services

 Perform safely and effectively the expectations of the EMT-Basic job description (See
appendix)

 Demonstrate acceptable level of competency in the following skill areas:

1. Patient Assessment/Management-Trauma

2. Patient Assessment/Management-Medical

3. Cardiac Arrest Management/AED

4. Spinal Immobilization (Seated Patient)

5. Spinal Immobilization (Supine Patient)

6. Bag-Valve-Mask Apneic Patient with a Pulse

7. Long Bone Fracture Immobilization

8. Joint Dislocation Immobilization

9. Traction Splinting

10. Bleeding Control/Shock Management

11. Upper Airway Adjuncts and Suction

12. Mouth-to-Mask with Supplemental Oxygen

13. Supplemental Oxygen Administration
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III. COURSE OUTLINE

A. Orientation — [1 hour]

1. Classroom procedures

2. Review of safety rules and emergency guidelines

3. General workplace skills

4. Career information

B. Module 1  Preparatory

1. Introduction to Emergency Medical Care 2

Familiarizes the EMT-Basic candidate with the
introductory aspects of emergency medical care. After
completion of this lesson, the student will be able to:

a. Define Emergency Medical Services (EMS)
systems

b. Differentiate the roles and responsibilities of the
EMT-Basic from other pre-hospital care providers

c. Describe the roles and responsibilities related to
personal safety.

d. Describe the roles and responsibilities of the
EMT-Basic towards the safety of the crew, the
patient and bystanders.

e. Define quality improvement and discuss the
EMT-Basic’s role in the process.

f. Define medical direction and discuss the EMT-
Basic’s role in the process.

g. State the specific statues and regulations in your
state regarding the EMS system.

2. Well-Being of the EMT-Basic 2

Covers the emotional aspects of emergency care. After
completion of this lesson, the student will be able to:

a. List possible emotional reactions that the EMT-
Basic may experience when faced with trauma,
illness, death, and dying.

b. Discuss the possible reactions that a family
member may exhibit when confronted with death
and dying.
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c. State the steps in the EMT-Basic’s approach to the
family confronted with death and dying.

d. State the possible reactions that the family of the
EMT-Basic may exhibit due to their outside
involvement in EMS.

e. Recognize the signs and symptoms of critical
incident stress.

f. State possible steps that the EMT-Basic may take
to help reduce/alleviate stress.

g. Explain the need to determine scene safety.

h. Discuss the importance of body substance
isolation.

i. Describe the steps the EMT-Basic should take for
personal protection from airborne and bloodborne
pathogens.

j. List the personal protective equipment necessary
for each of the following situations:

 Hazardous materials

 Rescue operations

 Violent scene

 Crime scenes

 Exposure to bloodborne pathogens

 Exposure to airborne pathogens

3. Medical/Legal and Ethical issues 2

Medical/legal and ethical issues are vital elements of the
EMT-Basic’s daily life. After completion of this lesson,
the student will be able to:

a. Define the EMT-Basic scope of practice.

b. Discuss the importance of Do Not Resuscitate
(advance directives) and local or state provisions.

c. Define consent and discuss the methods of
obtaining consent.

d. Differentiate between express and implied
consent.

e. Explain the role of consent of minors in providing
care.
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f. Discuss the implications for the EMT-Basic in
patient refusal of transport.

g. Discuss the issues of abandonment, negligence,
and battery and their implications to the EMT-
Basic.

h. State the conditions necessary for the EMT-Basic
to have a duty to act.

i. Explain the importance, necessity and legality of
patient confidentiality.

j. Discuss the considerations of the EMT-Basic in
issues of organ retrieval.

k. Differentiate the actions that an EMT-Basic
should take to assist in the preservation of a crime
scene.

l. State the conditions that require an EMT-Basic to
notify local law enforcement officials.

m. Define the HIPAA regulations (Health Insurance
Portability and Accountability Act)

4. The human body 4

Enhances the EMT-Basic’s knowledge of the human
body.  After completion of this lesson, the student will be
able to identify the following topographic terms, and
describe the anatomy and function of the major body
systems:

a. Medial

b. Lateral

c. Proximal

d. Distal

e. Superior

f. Inferior

g. Anterior

h. Posterior

i. Midline

j. Right and left

k. Mid-clavicular

l. Bilateral
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m. Mid-axillary

n. Respiratory system

o. Circulatory system

p. Musculoskeletal system

q. Nervous system

r. Endocrine system

5. Baseline Vital Signs and Sample History 3 3

Teaches assessing and recording of a patient’s vital signs
and a sample history. After completion of this lesson, the
student will be able to:

a. Identify the components of vital signs.

b. Describe the methods to obtain a breathing rate.

c. Identify the attributes that should be obtained
when assessing breathing.

d. Differentiate between shallow, labored and noisy
breathing.

e. Describe the methods to obtain a pulse rate.

f. Identify the information obtained when assessing
a patient’s pulse.

g. Differentiate between a strong, weak, regular and
irregular pulse.

h. Describe the methods to assess the skin color,
temperature, and condition.

i. Differentiate between pale, blue, red, and yellow
skin color.

j. Identify the normal and abnormal skin
temperature.

k. Differentiate between hot, cool and cold skin
temperature.

l. Identify normal and abnormal skin conditions.

m. Identify normal and abnormal capillary refill in
infants and children.

n. Describe the methods to assess the pupils.

o. Identify normal and abnormal pupil size.
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p. Differentiate between dilated (big) and constricted
(small) pupil size.

q. Differentiate between reactive and non-reactive
pupils and equal and unequal pupils.

r. Describe the methods to assess blood pressure.

s. Define systolic pressure.

t. Define diastolic pressure.

u. Explain the difference between auscultation and
palpation for obtaining blood pressure.

v. Identify the components of the SAMPLE history.

w. Differentiate between a sign and a symptom.

x. State the importance of accurately reporting and
recording the baseline vital signs.

y. Discuss the need to search for additional medical
identification.

z. Demonstrate the skills associated with:

i. Assessment of breathing

ii. Obtaining a pulse

iii. Assessing skin color, temperature,
condition, and capillary refill in infants
and children

iv. Assessing the pupils

v. Obtaining blood pressure

vi. Obtaining information from the patient,
family, or bystanders at the scene

6. Lifting and moving patients 4 2

Provides students with knowledge of body mechanics and
lifting and carrying techniques. After completion of this
lesson student will be able to:

a. Define body mechanics.

b. Discuss the guidelines and safety precautions that
need to be followed when lifting a patient.

c. Demonstrate the safe lifting of cots and stretchers.

d. Describe the guidelines and safety precautions for
carrying patients and/or equipment.
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e. Discuss one-handed carrying techniques.

f. Describe correct and safe carrying procedures on
stairs.

g. State the guidelines for reaching.

h. Describe correct reaching technique for log rolls.

i. State guidelines for pushing and pulling.

j. Discuss the general considerations of moving
patients.

k. State three situations that may require the use of
an emergency move.

l. Working with a partner, prepare each of the
following devices for use, transfer a patient to the
device, properly position the patient on the device,
move the device to the ambulance and load the
patient into the ambulance:

i. Wheeled ambulance stretcher

ii. Portable ambulance stretcher

iii. Stair chair

iv. Scoop stretcher

v. Long spine board

vi. Basket stretcher

vii. Flexible stretcher

7. Evaluation 1

Conduct a written and skills evaluation to determine the
student’s level of achievement of the cognitive,
psychomotor and affective objectives from this module of
instruction.

C. Module 2  Airway

1. Airway 6

a. Airway anatomy and physiology

b. How to maintain an open airway

c. Pulmonary resuscitation

d. Variations for infants and children

e. Patients with laryngectomies

f. Suction equipment
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g. Oxygen equipment and delivery systems

h. Resuscitation devices

i. See course guide for detailed cognitive, affective
and psychomotor objectives

2. Practical skills lab 8

Provides supervised practice for students to develop the
psychomotor skills of airway care

3. Evaluation 1

D. Module 3  Patient Assessment

1. Scene Size-Up 1

a. Evaluate a scene for potential hazards

b. Determine by number of patients if additional help
is necessary

c. Evaluate mechanism of injury or nature of illness

2. Initial assessment 2

a. Forming a general impressing

b. Determining responsiveness

c. Assessment of the airway

d. Breathing and circulation

e. Priorities of patient care

3. Focused history and physical exam – trauma patients 6

a. Method of assessing patient’s traumatic injuries
b. Focus on rapid approach to trauma patient

4. Focused history and physical exam – medical patients 3

a. Method of assessing patients with medical
complaints, signs or symptoms

b. Introduction to the care of medical patient

5. Detailed physical exam 2

a. Knowledge and skills required

b. Continued assessment and treatment

6. On-going assessment 2

a. Importance of trending

b. Recording changes in patient’s condition
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c. Reassessment of interventions to assure
appropriate care

7. Communications 2

a. Components of communication system

b. Radio communications

c. Communication with medical direction

d. Verbal communication

e. Interpersonal communication

f. Quality improvement

8. Documentation 2

a. Components of the written report

b. Special considerations regarding patient refusal

c. Legal implications of the report

d. Special reporting situations

e. Reports are important aspect of pre-hospital care

f. Report writing skills will be integrated into all
student practices

9. Practical skills lab – patient assessment 13

a. Integration of knowledge and skills learned so far

b. Assess skills needed to continue with the
management of patients with medical complaints
and traumatic injuries

10. Evaluation 1

E. Module 4  Medical/Behavioral Emergencies and
Obstetrics/Gynecology

1. General pharmacology 2

2. Respiratory emergencies 4

3. Cardiovascular emergencies 8

4. Diabetes/altered mental status 3

5. Allergies 3

6. Poisoning/overdose 3

7. Environmental emergencies 3

8. Behavioral emergencies 2

9. Obstetrics/gynecology 3
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10. Practical skills lab 13

11. Evaluation 1

F. Module 5  Trauma

1. Bleeding and shock 3

2. Soft tissue injuries 3

3. Musculoskeletal care 6

4. Injuries to the head and spine 6

5. Practical skills lab 13

6. Evaluation 1

G. Module 6  Infants and Children

1. Infants and children 4

2. Practical skills lab 4

3. Evaluation 1

H. Module 7  Operations

1. Ambulance operations 2

2. Gaining access 2

3. Overviews 3

4. Evaluation 1

I. Career Paths — [3 hours]

1. Career paths and strategies for obtaining employment

2. Required education, training and experience

3. Portfolio with resume, application and cover letters

4. Effective interviewing techniques

J. Clinical  Field Experience with at least 5 patients 10

____ ___

Total 110 66

Required Classroom Hours: 110
Orientation 1
Career Paths 3
Lab Hours: 66
TOTAL HOURS: 180

(Note:  Typical high school course equals 180 hours per year)
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Content standards for ROP have been developed using the California curriculum frameworks, Academic and Challenge
Standards.  National career skills standards, industry standards and the recommendations of Industry Advisory Committees are
also included.

IV. ACADEMIC STANDARDS

STATE OF CALIFORNIA HIGH SCHOOL ACADEMIC STANDARDS INTEGRATED INTO
THIS ROP CURRICULUM:

ENGLISH-LANGUAGE ARTS STANDARDS (from English-Language Arts Content Standards
for California Public Schools adopted by the California State Board of Education December 1997)

Reading

2.0 Reading Comprehension (Focus on Informational Materials)

Students read and understand grade-level-appropriate material.

Writing

2.0 Writing Applications (Genres and Their Characteristics)

2.5 Write job applications and resumes:

 Provide clear and purposeful information and address the intended audience
appropriately.

 Follow the conventional style for that type of document (e.g., resume, memorandum)
and use page formats, fonts, and spacing that contribute to the readability and impact
of the document.

Written and Oral English Language Conventions

1.0 Students write and speak with a command of standard English conventions.

1.1 Demonstrate control of grammar, diction, and paragraph and sentence structure and an
understanding of English usage.

1.2 Produce legible work that shows accurate spelling and correct punctuation and capitalization.

1.0 Listening and Speaking Strategies

Students formulate adroit judgments about oral communication. They deliver focused and
coherent presentations that convey clear and distinct perspectives and demonstrate solid
reasoning. They use gestures, tone, and vocabulary tailored to the audience and purpose.

Organization and Delivery of Oral Communication

1.8 Use effective and interesting language, including:

 Informal expressions for effect

 Standard American English for clarity

 Technical language for specificity

1.10 Evaluate when to use different kinds of effects (e.g., visual, music, sound, graphics) to
create effective productions.
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V. CAREER PREPARATION STANDARDS (Adapted from standards prepared by the California
Association of Regional Occupational Centers and Programs, 2000)

Standard 1: Personal Skills

Students will understand how personal skill development affects their employability. This
skill includes positive attitudes, self-confidence, honesty, responsibility, initiative, self-
discipline, time management, and the capacity for lifelong learning.

Standard 2: Interpersonal Skills

Students will understand key concepts on group dynamics, conflict resolution, and
negotiation. This skill includes the ability to work cooperatively, accept supervision, assume
leadership roles, and show respect for others. This standard includes an appreciation of
cultural diversity in the workplace.

Standard 3: Thinking and Problem-Solving Skills

Students will exhibit critical and creative thinking skills, logical reasoning, and problem-
solving. These skills include applying basic skills in order to calculate, estimate, measure;
identify, locate, and organize information/data; interpret and follow directions from manuals
and other sources; analyze and evaluate information and solutions.

Standard 4: Communication Skills

Students will understand principles of effective communication. This standard includes
effective oral and written communication, listening skills, following and giving directions,
requesting and giving information, and asking questions.

Standard 5: Occupational Safety

Students will understand occupational safety issues, including the avoidance of physical
hazards in the work environment. This includes the safe operation of equipment,  avoidance
of physical injuries, interpretation of warning and hazard signs and terminology, and
following and understanding safety-related directions.

Standard 6: Employment Literacy

Students will understand career paths and strategies for obtaining employment within their
chosen field. This includes traditional job preparation skills, such as resumes, application
forms, cover letters, sources of employment information, and interviewing skills, but also
includes an overview of the industry and an understanding of labor market trends. It should
also include an understanding of the importance of basic skills to the field and options for
further training. Students should learn to develop a portfolio and should take responsibility for
further professional growth.

Standard 7: Technology Literacy

Students will understand and adapt to changing technology by identifying, learning, and
applying new skills to improve job performance. Students should understand the role of
technology in their chosen field and should be able to use all appropriate technology. Students
should also feel confident in their ability to learn new technology by generalizing from what
they know, adapting skills to new situations, and identifying and using sources of information
and of further learning.

Additional hours for Career Preparation Standards are integrated into instruction in content area standards.
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 INDUSTRY STANDARDS (from the National Health Care Skill Standards project sponsored
by the U.S. Departments of Labor and Education, 1996)

1. Academic Foundation

Health care workers will know the academic subject matter required for proficiency within
their area. They will use this knowledge as needed in their role.

The following may be included:

 Read and write, including charts, reports, and manuals

 Perform mathematical operations, including computations, weights, and measures

 Use health care terminology

 Apply knowledge of life sciences, such as biology, chemistry, physics, and human
growth and development

 Be aware of the history of health care

2. Communication

Health care workers will know the various methods of giving and obtaining information.
They will communicate effectively, both orally and in writing.

The following may be included:

 Assess others' ability to understand

 Adapt communication to individual needs, including paraphrasing or translating

 Ask for clarification when needed

 Be sensitive to multicultural and multilingual needs

 Use facility-specific guidelines and methods of sending and receiving information

 Access and use electronically-produced information

3. Systems

Health care workers will understand how their role fits into their department, their
organization, and the overall health care environment. They will identify how key systems
affect services they perform and quality of care.

The following may be included:

 Be aware of the range of services offered to clients

 Be aware of how reimbursement affects care delivery

 Prevent unnecessary waste and duplication

 Participate in quality improvement activities

 Use facility resources, such as other staff, manuals, and training opportunities

4. Employability Skills

Health care workers will understand how employability skills enhance their employment
opportunities and job satisfaction. They will demonstrate key employability skills and will
maintain and upgrade skills, as needed.
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The following may be included:

 Exhibit personal skills, such as attendance, time management, and individual
responsibility

 Maintain professional conduct and appearance

 Use analytical skills to solve problems and make decisions

 Adapt to changing situations

 Upgrade technology skills

 Understand various career options and the preparation required for them

5. Legal Responsibilities

Health care workers will understand their legal responsibilities, limitations, and the
implications of their actions within the health care delivery setting. They will perform their
duties according to regulations, policies, laws, and legislated rights of clients.

The following may be included:

 Be aware of malpractice and liability issues

 Maintain client confidentiality

 Operate within scope of practice

 Comply with legal requirements for documentation

6. Ethics

Health care workers will understand accepted ethical practices with respect to cultural,
social, and ethnic differences within the health care environment. They will perform their
duties within established ethical guidelines, supporting sensitive and quality health care
delivery.

The following may be included:

 Respect client rights and self-determination

 Promote justice and equal treatment of all persons

 Recognize the importance of client need over other considerations

 Exhibit loyalty to fellow workers and the organization

 Report any activity that adversely affects the health, safety, or welfare of clients or
fellow workers

 Comply with pertinent regulatory guidelines, including OSHA and HIPAA
standards

 Respect interdisciplinary differences among team members

7. Safety Practices

Health care workers will understand the existing and potential hazards to clients,
coworkers, and self. They will prevent injury or illness through safe work practices and
follow health and safety policies and procedures.

The following may be included:

 Use Universal Precautions to control the spread of infection

 Apply principles of body mechanics, such as proper lifting techniques
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 Prevent fire and electrical hazards

 Use instruments and equipment as directed

 Manage hazardous materials

 Follow emergency procedures and protocols

 Comply with pertinent regulatory guidelines, including OSHA standards

8. Teamwork

Health care workers will understand the role and responsibilities of individual members as
part of the health care team, including their ability to promote the delivery of quality
health care. They will interact effectively and sensitively with all members of the health
care team.

The following may be included:

 Practice team membership skills, such as cooperation, leadership, and anticipation
of the needs of coworkers

 Respect cultural and religious differences of team members

 Interact with others consistent with the health care team structure and lines of
authority

 Manage conflict within the workplace through consideration of other points of
view

 Respect interdisciplinary differences among team members

9. Health Maintenance Practices

Health care workers will understand the fundamentals of wellness and the prevention of
disease processes. They will practice preventive health behaviors among clients.

10. Technical Skills

Health care workers will apply technical skills required for all career specialties. They will
demonstrate skills and knowledge as appropriate.

11. Information Technology Skills

Health care workers will use information technology applications required within all
career specialties. They will demonstrate use as appropriate to health care applications.

VI. METHODS, STRATEGIES AND TECHNIQUES

A variety of strategies and techniques are used to instruct the students.  These include the following:

 Project-based learning  Cooperative learning

 Ride-along internships  Hands-on experience

 Current textbooks and technology  Individual and group instruction

 Demonstrations and lab assignments  Practical skills labs

 Lecture and supplemental handouts  Guest speakers/Fieldtrips

VII. ASSESSMENT OF STUDENT PERFORMANCE

Assessment of student performance will include but will not be limited to:

 Tests and quizzes
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 Classroom participation, effort, skill mastery and quality of work

 Practical skills assessment

 Completion of assignments

 Individual projects/group projects

 Punctuality and attendance

VIII. ROP CERTIFICATE REQUIREMENTS

To earn an ROP certificate for this course, the student must accomplish the following:

 Complete student performance objectives

 Maintain a 95% attendance rate

 Demonstrate a positive work attitude

(Note:  See Appendix for EMT certification requirements. Earning the ROP certificate
will prepare student to take EMT certification exam.)

IX. ASSESSED JOB MARKET NEEDS

The field of “Emergency Medical Technicians and Paramedics” is one of the fastest growing
occupations in the state, according to the California Employment Development Department (2003-
2005).

In Contra Costa County, the job market for Emergency Medical Technicians and Paramedics is
expected to increase by 17% during the period 2001-2008.

Locally, the advisory committee for medical careers pointed out that medical service opportunities
are increasing in the East Bay, with Kaiser, John Muir and Sutter Delta expanding.

X. DEMONSTRATED EFFECTIVENESS

This is a new class.

XI. DEPARTMENTALLY APPROVED INSTRUCTIONAL MATERIALS AND
EQUIPMENT

Texts:

Emergency Medical Technician-Basic: National Standard Curriculum, prepared by United States
Department of Transportation, National Highway Traffic Safety Administration, downloaded
from website 12/2004

Handouts from:

 Contra Costa Health Services

 National Registry of Emergency Medical Technicians

Equipment:

 First aid equipment

 Emergency responder equipment

 CPR models
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APPENDIX (1)

California Career Technical Education
Model Curriculum Standards

(Adopted by the California State Board of Education May 2005)

Public Services Industry Sector
Career Pathways for Protective Services

Protective Services Pathway
The Protective Services Pathway prepares high school students for work in entry-level positions
in protective services through classroom instruction, hands-on training, and community
experience. This pathway encompasses career opportunities in a variety of jobs in which the
main focus is ensuring the general safety and well-being of the community. The careers included
in this pathway primarily address public order, fire protection, and emergency medical
services.
C1.0 Students apply cognitive, critical thinking, and problem-solving skills to formulate

solutions to problems common in the protective services career fields:
1.1 Understand the value of multiple approaches to problem solving.
1.2 Develop and maintain a constant awareness of potential problems.
1.3 Process information effectively to make prompt and effective decisions.
1.4 Use conflict-resolution and anger-management procedures to take charge of

problems.
1.5 Analyze and evaluate ideas, proposals, and solutions to problems.
1.6 Apply critical thinking skills to perform in emergency response situations.

C2.0 Students develop team-building and leadership skills:
2.1 Understand the qualities of effective leadership and how to exercise them in a

group and in meetings.
2.2 Exercise people skills, including respect, adaptability, and interpersonal skills, to

provide group leadership and promote collaboration.
2.3 Use team-building skills to solve problems.

C3.0 Students understand the safety, health, and environmental responsibilities of
those in the protective services pathway:
3.1 Become certified in first aid and cardiopulmonary resuscitation (CPR) in order to

apply those skills as needed in emergencies.
3.2 Employ personal safety procedures to meet prescribed regulations.
3.3 Know the procedures for emergency response and the requirements for handling

hazardous materials—in normal and emergency situations—to avoid health and
environmental risks (e.g., blood-borne pathogens and contamination).

3.4 Understand the safety and health issues related to serving persons with
disabilities.
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3.5 Know the techniques for restraining individuals without violating their personal
rights or jeopardizing safety.

3.6 Ask appropriate questions to investigate accidents and related incidents and
document findings.

C4.0 Students access, manage, integrate, and create information by using information
technology tools specific to the Protective Services Pathway:
4.1 Know software applications skills to create and use spreadsheets, documents,

databases, and presentations.
4.2 Use electronic mail, electronic communications networks, and Internet services to

locate, retrieve, and distribute information.
4.3 Use radio equipment, computer technology, and public address/warning systems

to manage emergency situations.
C5.0 Students understand the common objectives and mission of the protective

services, which are to solve problems, save lives, and protect property:
5.1 Understand the use of tables of organization and other administrative systems to

assign tasks and responsibilities for maximum effectiveness.
5.2 Use organizational knowledge to describe how protective services operations

interface with and rely on the other components of the Public Services sector and
vice versa.

5.3 Know the response procedures to respond to emergency incidents of any scale,
small to catastrophic.

5.4 Understand the relative advantages and disadvantages of proprietary and
contract security operations.

C6.0 Students understand the appropriate level of nutrition, fitness, and agility required
by the protective services career fields:
6.1 Understand the need for physical fitness and proper nutrition.
6.2 Know the different physical agility assessments for protective services, and

understand the skills and techniques necessary for success in agility testing.
6.3 Design and implement a personal plan for achieving and maintaining an

acceptable level of agility and physical fitness.
C7.0 Students understand the use of active listening, clear reporting, and professional

equipment to communicate effectively:
7.1 Know the basic techniques and methods of active listening to obtain and clarify

information in oral communications.
7.2 Understand how to use clear, concise, and legible entries from experience and

observation to prepare and submit required reports.
7.3 Understand a variety of communications methods and equipment (e.g.,

telephones, radio systems, and mobile data communications equipment).
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C8.0 Students understand the laws, ordinances, regulations, and organizational rules
that  guide their respective protective services career field:
8.1 Understand how federal, state, and local laws and regulations affect protective

service operations.
8.2 Understand the individual protection granted by the Constitution.

C9.0 Students know the skills and equipment needed to deal with most protective
service situations, from local emergencies to area-wide incidents:
9.1 Understand the skills required to deal effectively with emergency situations.
9.2 Know the key elements of an action plan.
9.3 Understand the management of crisis negotiations to promote the safety of

individuals and the public.

APPENDIX (2)

The following documents are included in Appendix (2):

 California Career Technical Education Model Curriculum Standards
 Job Description for Emergency Medical Technician – Basic
 EMT-1 Certification Procedures – Contra Costa Health Services
 Application for EMT-1 Certification
 National Registry Testing Schedule
 Application for certification exam – The National Registry of Emergency

Medical Technicians
 Information from website of National Registry of Emergency Medical

Technicians
 Skills sheets
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: New Course: ROP-Emergency Medical Technician-Basic

BACKGROUND INFORMATION
Berkeley High School, Berkeley Technology Academy and Berkeley Adult
School are requesting Board approval for a year-long course titled ROP-
Emergency Medical Technician–Basic. The course curriculum has
already been approved by the Contra Costa County ROP which will be
submitting it for UC elective (or “g”) credit approval in Spring, 2014.

The purpose of this course is to instruct BHS and BTA students, as well
as graduates of the BUSD school system, to reach the level of Emergency
Medical Technician-Basic. The EMT serves as a vital link in the chain of
the health care team, providing most pre-hospital emergency medical
care with an ambulance service or other specialized service. The program
is designed to prepare students to take the EMT-Basic exam required for
state certification.

Topics include CPR, medical terminology, anatomy, advanced life support
interface, scene/patient assessment, communicable diseases, traumatic
emergencies, medical emergencies, obstetric emergencies, pediatrics,
geriatrics, environmental emergencies, and behavior emergencies.  In
addition, students are required to spend time on site with the Fire
Department and/or ambulance crew.  Integrated throughout the course
are career preparation standards which include basic academic skills,
communication, interpersonal skills, problem solving, workplace safety,
technology and employment literacy.

The course will be taught at Berkeley Adult School with both high school
and adult students enrolled. With Board approval, it will receive high
school elective credit, and if approved by UC, “g” credit to meet UC/CSU
entrance requirements. ROP-EMT-Basic is envisioned as the capstone
course in a career pathway that includes ROP-Fire Science I, a course
that is currently offered to BHS and BTA seniors and juniors. While
ROP-Fire Science I is not a prerequisite for ROP-EMT, many students will
be introduced to the Public Service Career Pathway through this class.
The Berkeley Fire Department has been an involved partner in the
creation of this pathway and in offering hands-on opportunities for
students enrolled in this program.



The following District staff and community members have been involved
in the development of this course: Ana Bertero, Berkeley High School Fire
Science Instructor and Contra Costa Fire Instructor (Ret.); David
Livingston-Sprague, Lieutenant, Berkeley Fire Department; Stephanie
Allen, BUSD CTE Consultant; Dan Hanel, Principal, Student Programs,
Contra Costa County ROP; Kristin Glenchur, Vice-Principal, Berkeley
High School; Burr Guthrie, Principal, Berkeley Adult School and CTE;
Claudia Gonzalez, BHS Teacher Leader for Academy of Medicine and
Public Service and Anatomy and Physiology Teacher; Allen Boltz, BHS
Chemistry Teacher.

DISTRICT GOAL
II. E. Educational Options for Secondary Students:  Develop engaging
and innovative educational options for secondary students, including
career technical education.

POLICY/CODE
Ed Code 51054
Board Policy 6141

FISCAL IMPACT
CTE and Adult School funding will be needed annually for staffing and
materials.

STAFF RECOMMENDATION
Approve the new course: ROP-Emergency Medical Technician – Basic.
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BERKELEY UNIFIED SCHOOL DISTRICT
TO: Donald Evans, Ed. D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Bridge Funding for AVID at the Secondary Schools

BACKGROUND INFORMATION
AVID, Advancement Via Individual Determination, is a college readiness
system designed to increase students’ learning and performance.
Although AVID serves all students, the program focuses on the least
served students in the academic middle whose parents have not
completed college.  National research has shown the positive impact of
this program on the student participants in terms of their academic
outcomes.

BUSD has participated in the AVID program for the past four years at all
three middle schools and for the past two years at Berkeley High School.
Prior to 2013, the State of California funded much of the cost associated
with participation in the program. With the elimination of the California
AVID Regional Support Centers, which were fully funded by the State,
Districts must now pay to participate in the national AVID program.

The annual costs associated with AVID are anticipated to be appropriate
considerations for funding under the Local Control Funding Formula.
However, for 2013-2014 staff is requesting bridge funding to cover
certain annual expenses associated with the program.  These include
BUSD’s contribution for tutoring, which is a required part of the AVID
program. BUSD is fortunate that the Berkeley Public Schools Fund has
historically funded fifty percent of the tutoring costs and is expected to
continue.  Other expenses include required summer institutes for
teachers and administrators, student field trips, and coordination costs
and parent outreach at each site.

For 2013-2014 staff is requesting bridge funding for AVID to cover the
following annual expenses associated with the program.
50% of tutoring costs $15,000
Professional Development $15,000
Hourly compensation for coordination and parent outreach $20,000

Total $50,000

Other costs of the program have already been covered.  For example, the
Annual AVID Association fees of $4,000 per school have been paid for
2013-14 from other funding sources, although the District will need to
determine if it will commit to pay these fees in future years. Staffing for
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the AVID sections at all four schools has been covered through existing
staffing allocations, and additional after school elective sections for
students who participate in AVID during the school day have been
provided by BSEP. In addition, there is an administrator with
responsibility for overseeing the program at all four schools.

DISTRICT GOAL
II. Strategies to Promote Student Success

POLICY/CODE
Education Code section 35160

FISCAL IMPACT
One time general fund expenditure of $50,000

STAFF RECOMMENDATION
Approve the one year funding request for the AVID at the secondary
schools.
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BERKELEY UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 14-023

Authorization To Accept Completion Of The
LeConte Site Improvement Project No. 818.1301

WHEREAS, Cleary Bros. Landscape, Inc, a contractor licensed and existing
under and by virtue of the laws of the State of California, and having offices at
521 Diablo Road, Danville, CA, entered into a contract dated June 25, 2013,
with Berkeley Unified School District of Alameda County, State of California to
secure all labor, materials, mechanical workership, transportation, equipment
and services necessary for the LeConte Site Improvement project; and

WHEREAS, Project Construction Manager employed by this Board to
prepare plans and specifications and to supervise the work has certified in
writing to the Board that said contractor has completed the work of said
contract in workerlike and satisfactory manner as of December 11, 2013 and
that warranty period begin on this date for this work.

NOW, THEREFORE, BE IT RESOLVED that the LeConte Site
Improvement Project No. 818.1301 is hereby approved and accepted as
complete.

PASSED AND ADOPTED by the Board of Education of the Berkeley
Unified School District this 11th Day of December, 2013.

AYES:

NOES:

ABSENT:

ABSTAIN:

___________________________________
Beatriz Leyva-Cutler
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Accept the Completion of the Project to Improve the Grounds at

LeConte

BACKGROUND INFORMATION
On May 8, 2013, the Board awarded a contract to Cleary Brothers to improve the
grounds at LeConte Elementary School. The project is now complete.

Acceptance of the project will permit staff to file a Notice of Completion with the
County and will permit release of retention.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
California Public Contract Code 20110- 20118

FISCAL IMPACT
The project was funded through the Measure AA bond. The project had no
change orders. We originally budgeted for change orders of approximately
10%. Unspent funds will be kept available for future improvements to the
northwest corner of the site.

STAFF RECOMMENDATION
Accept the project as complete.
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BERKELEY UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 14-022

Authorization to Accept Completion Of The
King Middle School Track and Field Project No. 832.1205

WHEREAS, Robert A Botham Inc, a contractor licensed and existing under
and by virtue of the laws of the State of California, and having offices at 650
Quinn Ave., San Jose, CA, entered into a contract dated June 17, 2013, with
Berkeley Unified School District of Alameda County, State of California to
secure all labor, materials, mechanical workership, transportation, equipment
and services necessary for the King Middle School Track and Field project; and

WHEREAS, Project Construction Manager employed by this Board to
prepare plans and specifications and to supervise the work has certified in
writing to the Board that said contractor has completed the work of said
contract in workerlike and satisfactory manner as of December 11, 2013 and
that warranty period begin on this date for this work; and

WHEREAS, the Project Labor Agreement of the King Middle School Track
and Field project required that the contractor achieve a goal of 30%; and

WHEREAS the contractor, Robert A Botham Inc. exceeded 53% in local
hiring;

NOW, THEREFORE, BE IT RESOLVED that the Board of Education of
the Berkeley Unified School District hereby publicly acknowledges Robert A
Botham Inc. for exceeding 53% in local hiring for the King Middle School Track
and Field project; and

BE IT FURTHER RESOLVED that the project King Middle School Track
and Field Project No. 832.1205 is hereby approved and accepted as complete.

PASSED AND ADOPTED by the Board of Education of the Berkeley
Unified School District this 11th Day of December, 2013.

AYES:
NOES:
ABSENT:
ABSTAIN:

___________________________________
Beatriz Leyva-Cutler
Clerk, Board of Education
Berkeley Unified School District

Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Accept the Completion of the Project to Upgrade the Field and

Track at King Middle School and Acknowledge the Contractor for
Exceeding the Goals Contained in the Project Labor Agreement
(PLA)

BACKGROUND INFORMATION
On May 22, 2013, the Board awarded a contract to Robert A. Bothman to upgrade
the track and field at King Middle School. The project is now complete.

Acceptance of the project will permit staff to file a Notice of Completion with the
County and will permit release of retention.

The PLA requires that the contractor achieve a goal of 30% local hires.  Robert A.
Bothman exceeded 53% local hiring.  Per the PLA the Board is to publicly
acknowledge Robert A. Bothman for this achievement.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
California Public Contract Code 20110- 20118

FISCAL IMPACT
The project was funded almost entirely through the Measure I bond. The
project had change orders of $50,114.97, or 6.1% above the Board approval.
We originally budgeted for change orders of approximately 6%.

STAFF RECOMMENDATION
Accept the project as complete.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Approval to Purchase Equipment from Life Fitness Northern

California through the National Joint Powers Alliance Bid

BACKGROUND INFORMATION
The BHS contractor will complete the new building at Berkeley High School in the
next several months.  The building includes classrooms, gymnasiums and a
fitness center. Furniture for the classrooms and ancillary spaces will be below the
required bid threshold, but the fitness center will exceed the bid threshold.
Facilities staff has worked with the BHS Athletic Department to define the needs
for the fitness space.

The District can utilize a piggybackable bid or the National Joint Powers Alliance
(NJPA) to approve a contract without creating a specific bid package. The fitness
center will include various types of machines designed to accommodate all users,
including adaptive physical education.  The center will include free weights, weight
lifting equipment, stationary bicycles, rowing machines and equipment for circuit
training.

We are requesting the authority to contract with Life Fitness through the NJPA for
an amount not to exceed $145,000.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues: Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
Board Policy 3310

FISCAL IMPACT
Cost to be paid from Measure I.

STAFF RECOMMENDATION
Approve the purchase of equipment through Life Fitness for an amount not to
exceed $145,000.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Accept the Completion of the Project to Improve the Heating

System at the Berkeley High School Community Theater

BACKGROUND INFORMATION
On June 12, 2013, the Board awarded a contract to Sonomarin to repair the
Berkeley High School Theater steam heating system. The project is now complete.

Acceptance of the project will permit staff to file a Notice of Completion with the
County and will permit release of retention.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.

POLICY/CODE
California Public Contract Code 20110- 20118

FISCAL IMPACT
The project was funded through the Measure BB/H parcel tax. The project had
no change orders. We originally budgeted for change orders of approximately
10%.

STAFF RECOMMENDATION
Accept the project as complete.
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BERKELEY UNIFIED SCHOOL DISTRICT

RESOLUTION NO. 14-024

Authorization To Accept Completion Of The
Berkeley Community Theater Steam System Repairs

Project No. 804.1301

WHEREAS, Sonomarin, Inc. a contractor licensed and existing under and
by virtue of the laws of the State of California, and whose business address of
record is PO Box 17, Fulton, CA 95439, entered into a contract dated July 1,
2013, with Berkeley Unified School District of Alameda County, State of
California to secure all labor, materials, mechanical workership,
transportation, equipment and services necessary for the Berkeley Community
Theater Steam System Repairs project; and

WHEREAS, Project Construction Manager employed by this Board to
prepare plans and specifications and to supervise the work has certified in
writing to the Board that said contractor has completed the work of said
contract in workerlike and satisfactory manner as of December 11, 2013 and
that warranty period begin on this date for this work.

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Community
Theater Steam System Repairs Project No. 804.1301 is hereby approved and
accepted as complete.

PASSED AND ADOPTED by the Board of Education of the Berkeley
Unified School District this 11th Day of December, 2013.

AYES:

NOES:

ABSENT:

ABSTAIN:

___________________________________
Beatriz Leyva-Cutler
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Superintendents
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Reduction of Retention Amount for Alten Construction for

the Berkeley High School South of Bancroft Project

BACKGROUND INFORMATION
The Board approved Alten Construction to construct Phase 2 and 3 of
the South of Bancroft construction on April 11, 2012.  Public entities
require only 5% retention unless the project is judged to be sufficiently
complex to justify 10% retention.  This project was judged to be
sufficiently complex.   The project is on track to be substantially
complete at the end of August 2014.  As of now, Phase 2 is 100%
complete and Phase 3 is over 75% complete. The project has gone well,
and is on schedule despite a number of unforeseen conditions early in
the project.   Many public entities permit a reduction to 5% in such
instances. If the Board approves this item, subcontractors will be
notified of their rights to receive their share of the escrow prior to a
release. Staff has also received notification from the bonding company
(who is under the obligation to complete the project if the contractor
defaults) that they support the release as well.

There has been District practice that reductions in retention must be
approved by the Board.

Staff recommends the reduction to 5% because the project is very long, a
high percent of the project is done, and the progress of the job has been
satisfactory.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible
education for all students by effectively utilizing local parcel tax and
bond revenues.

POLICY/CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve a reduction in retention from 10% to 5% for Alten Construction
for the BHS Phase 2 and 3 projects.
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BERKELEY UNIFIED SCHOOL DISTRICT
TO: Donald Evans, Ed.D., Superintendent
FROM: Delia Ruiz, Assistant Superintendent, Human Resources
DATE: December 11, 2013
DISTRICT GOAL: V: Efficient Use of Resources
SUBJECT: HUMAN RESOURCES REPORT

The following is submitted for approval.

CERTIFICATED EMPLOYEES

Name

Classification
(Temporary,
Probationary or
Permanent) Position FTE Location

Date
(From)

Date
(To)

LEAVE
Delilah Abramo Permanent Teacher .50 Rosa Parks 10/22/13 02/13/14

Jabari Anderson Permanent Teacher 1.0 Cragmont 11/01/13 11/18/13

Anthony Mason Permanent Teacher 1.0 King 11/14/13 01/09/14

Kathy Robinson Permanent Teacher 1.0 Washington 11/04/13 11/29/13

Kate Walsh-Cunnane Permanent Teacher .60 Berkeley High 01/17/14 06/13/14

Herta Weinstein Temporary Teacher Hourly Adult School 10/29/13 11/29/13

Michelle Witherspoon Permanent Teacher 1.0 Arts Magnet 11/12/13 11/29/13

SEPARATIONS
Paul Juarez Temporary Teacher 1.0 Longfellow 11/06/13

Michael Kroll Temporary Teacher Hourly Adult School 12/20/13

NEW HIRES OR REHIRES
Rose Rios Temporary Teacher 1.0 Longfellow 11/07/13 06/13/14

Andrew Waranoff Temporary Teacher .60 Berkeley High 12/02/13 06/13/14

Page 1 of 4
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CLASSIFIED EMPLOYEES

Name

Classification
(Limited Term,
Provisional,
Temporary,
Probationary, or
Permanent) Position FTE Location

Date
(From)

Date
(To)

LEAVES
Lawrence Alfred Permanent Custodian I 1.0 Longfellow 09/01/13 09/01/14

(Intermittent)

Adrian Anderson Permanent Instructional Technician .47 LEARNS at
Longfellow

08/26/13 08/26/14
(Intermittent)

Jana Blackburn Permanent Food Services Assistant .40 Malcolm X 10/11/13 12/27/13

James Boyd Permanent Custodian I 1.0 Berkeley High 10/01/13 12/02/13

Juan Buendia-
Soberanes

Permanent Custodian I 1.0 Thousand Oaks/
Franklin Preschool

04/29/13 01/03/14

Wiley Carter Permanent School Bus Driver 1.0 Transportation 09/27/13 11/07/13

Jacqueline Carter-
Sharick

Permanent Instructional Assistant, ECE .60 Jefferson 08/02/13 12/31/13
(Intermittent)

Robin Cummings Permanent School Safety Officer 1.0 Berkeley High 09/18/13 09/18/14
(Intermittent)

Marie Ferguson Permanent School Secretary I 1.0 Le Conte 02/15/13 02/15/14
(Intermittent)

Agatha Greeley Permanent School Secretary II 1.0 King 08/26/13 08/26/14
(Intermittent)

Vanessa Green Permanent Instructional Technician .53 LEARNS at
Malcolm X

09/27/13 03/28/14

Malique Mullens Permanent Interpreter for the Deaf .80 John Muir 10/24/13 02/28/14

Cassandra Powell Permanent Administrative Assistant 1.0 Special Education 10/28/13 03/24/14

Maria Ruiz Permanent Custodian I 1.0 King 10/18/13 12/15/13

Kenya Salmond Permanent Instructional Technician .53 LEARNS at
Arts Magnet

11/01/13 11/01/14
(Intermittent)

Karreimah Sanders Permanent Instructional Technician .47 LEARNS at
Malcolm X

10/07/13 11/12/13

Tanyel Simon Permanent School Bus Driver .87 Transportation 05/30/13 06/14/13

Tanyel Simon Permanent School Bus Driver .87 Transportation 10/31/13 03/07/14

Yvonne Suniamafileo Permanent Instructional Technician .47 LEARNS at
Malcolm X

12/02/13 12/20/13
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Page 2 of 4

CLASSIFIED EMPLOYEES

Name

Classification
(Limited Term,
Provisional,
Temporary,
Probationary, or
Permanent) Position FTE Location

Date
(From)

Date
(To)

LEAVES (continued)
Belinda Williams Permanent Instructional Assistant, ECE .40 Rosa Parks 09/16/13 10/25/13

Craig White Permanent School Safety Officer 1.0 Berkeley High 08/26/13 1/15/14

Jozef Woroniecki Permanent Supervisor, Sous Chef 1.0 Central Kitchen 05/17/13 12/15/13

Aaron Wright Permanent Custodian II 1.0 Thousand Oaks 11/12/13 03/24/14

Kevin Younger Permanent Payroll Specialist .20 Payroll 09/01/13 12/31/13

SEPARATIONS
Rita Pettit Permanent Instructional Assistant, Special

Ed, Specialized Health Care
.80 Le Conte 10/31/13

Erendira Sanchez Probationary Transportation Dispatcher 1.0 Transportation 10/31/13

Karreimah Sanders Permanent Instructional Technician .47 LEARNS at
Malcolm X

12/12/13

David Siegel Probationary Instructional Technician .53 LEARNS at
Le Conte

10/28/13

Tonja Warren Probationary Food Service Satellite Operator .73 Rosa Parks 10/25/13

Belinda Williams Permanent Instructional Assistant, ECE .40 Rosa Parks 11/05/13

NEW HIRES/REHIRES
Pearl Bailey Probationary Food Service Satellite Operator .73 Emerson 11/05/13 *

Michael Carlisle Probationary Custodian I 1.0 Oxford 11/15/13 *

Phalvimean Dolorfino Probationary Food Service Satellite Operator .67 Central Kitchen 10/28/13 *

Arianna Ford Probationary Instructional Technician .40 LEARNS at
Arts Magnet

11/01/13 *

Jocelyn Sandiego Probationary Food Service Assistant .47 Central Kitchen 11/01/13 *

NEW ASSIGNMENT
Tanya Henderson Permanent Instructional Specialist,

Cooking
.25 Emerson 10/25/13

Rita Pettit Permanent Instructional Specialist II .60 Cragmont 11/01/13
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Karreimah Sanders Probationary Instructional Assistant .70 John Muir 11/13/13 *

Erendira Sanchez Permanent School Bus Driver .80 Transportation 11/01/13
Page 3 of 4
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CLASSIFIED EMPLOYEES

Name

Classification
(Limited Term,
Provisional,
Temporary,
Probationary, or
Permanent) Position FTE Location

Date
(From)

Date
(To)

LIMITED TERM/PROVISIONAL
Laura Delgado Provisional School Service Assistant .08 Longfellow 10/30/13

3 days/week
06/30/14

Barret Donahue Limited Term Administrative Coordinator .40 Transportation 11/04/13 01/19/14

Jane Gitelman Provisional Program Assistant .13 Oxford 10/24/13 01/17/14

Emmanuel Ruiz Provisional V&E Mechanic 1.0 Transportation 10/29/13 03/19/14

Lisa Sibony Provisional Program Assistant .67 Berkeley High 09/06/13 12/31/13

RETIREMENT
John Crockett Permanent Grounds Gardener 1.0 Maintenance 11/30/13

Hire date: 09/24/01

CORRECTION PRIOR REPORT
INFORMATION

BOARD REPORT
DATE

Tanyel Simon, School Bus Driver, Transportation, Leave from 08/26/13 to
10/30/13

Leave from 07/01/13 to
10/26/13

08.21.13

*Upon completion of six work months
** Upon completion of one work year

Page 4 of 4
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BERKELEY UNIFIED SCHOOL DISTRICT

Minutes, Regular Meeting OFFICIAL MINUTES
Wednesday, November 13, 2013
Berkeley Unified School District
2020 Bonar St
Berkeley CA  94702

Roll Call 6:30pm
Members Present:

Karen Hemphill, President
Josh Daniels, Vice-President
Judy Appel, Director
Beatriz Leyva-Cutler, Director
Julie Sinai, Director
LaJayah Moore, Student Director
Shira Wolkenfeld, Student Director

Administration: Donald E. Evans, Ed.D, Superintendent
Javetta Cleveland, Deputy Superintendent
Neil Smith, Assistant Superintendent, Educational
Services
Delia Ruiz, Assistant Superintendent, Human
Resources

The meeting was called to order at 7:44 pm.

Report Closed Session Actions
 Board heard an update on bargaining unit negotiations
 Board discussed the Superintendent evaluation process

Human Resources
 Board gave direction on an employee settlement agreement

Educational Services
 Board gave direction regarding a student admissions matter

APPROVAL OF REGULAR AGENDA
3.1-P was pulled by staff and rescheduled for the December 11th Board
meeting.

3.2-C and 3.3-C pulled for comments and questions

Leyva-Cutler/Sinai and approved on a vote of 5-0
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Public Testimony
Several people addressed the Board.

UNION REPORT
Rebecca Burke, BFT member, spoke.
Paula Phillips, BCCE President, spoke.
Janet Levenson, UBA President, spoke.

Board Members’ Reports
Highlights:

 Teachers and classified staff participated in professional
development on November 8th.

 Four BHS seniors have been awarded Division I athletic
scholarships.

 BTech students now have full access to Moellering Field.
 Director Leyva-Cutler appointed Ana Hernandez-Tijero to the

Youth Commission.
 Several administrators and board members attended Alive and

Free training last week.
 The Board has written a letter to the Berkeley Housing

Commission regarding the need for housing for our homeless
families.

 BOCA has completed its second neighborhood safety walk.
 Several Board members are hosting office hours this month.

Schedules are published on the district website.

Superintendent’s Report
 Acknowledged elementary and middle school families that attended

parent-teacher conferences last week.
 Thanked the North Berkeley Association for supporting the Dine

Out event that raised funds for our cooking and gardening
programs.

CONSENT CALENDAR

Leyva-Cutler/Daniels and approved on a vote of 5-0

3.2-C
Approval of Parent Advisory Committee for Local Control and
Accountability Plan
Appel/Daniels and approved on a vote of 5-0
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3.3-C
Approval of Additional Support Staff for Larger Elementary Schools
Staff Recommended staffing model:

Proposed Staffing Model
Position/
Enrollment

< 450 Students 450-499
Students

>500 Students

School Services
Assistant

0 .4 .6

Motion by Director Sinai to amend the staff recommended staffing
model:
Amended Staffing Model

Position/
Enrollment

< 400 Students 400-499
Students

>500 Students

School Services
Assistant

0 .4 .6

Sinai/Leyva-Cutler and approved amended staffing model on a vote of
3-2

Daniels: No
Hemphill: No
Appel:  Yes
Leyva-Cutler:  Yes
Sinai:  Yes

ACTION ITEM

3.1-A – Proposal for Implementation of Common Core State Standards in
Math at the secondary schools
Daniels/Appel and approved on a vote of 5-0

PRESENTATION ITEM

3.1-P – Safety Audit
Pulled by staff and rescheduled for the December 11th Board meeting.

CONFERENCE ITEMS

1.1-CF – Board Policy Priorities
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At the point at which the issue of contracting out services for Board
policy compliance was brought up, Director Daniels excused himself
from the conversation due to his affiliation with CSBA.

2.1-CF – Elimination/Reduction of Certain Classified Position
Daniels/Sinai and approved on a vote of 5-0

INFORMATION ITEMS

3.1-I – Interdistrict Permit Report
Received for Information

3.2-I – Class Size Report
Received for Information

EXTENDED PUBLIC TESTIMONY
None

President Hemphill adjourned the meeting at 10:38 pm.

______________________________
Beatriz Leyva-Cutler, Clerk
Board of Education
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Berkeley USD
Gender Identity/Sexual Orientation Harassment

AR 5157
Students

PURPOSE
The purpose of this Administrative Regulation is to advise District staff regarding
issues relating to transgender and gender non-conforming students in order to create
and maintain a safe learning environment for all students and to ensure that every
student has equal access to the District’s educational programs and activities.

This regulation sets out guidelines for school and District staff to address the needs of
transgender students and explains how these nondiscrimination laws should be
implemented in situations where questions may arise about how to protect the legal
rights or safety of students. This regulation does not anticipate every situation that
might occur with respect to transgender students, and the needs of each student must
be assessed on a case-by-case basis. In all cases, the goal is to ensure the safety,
comfort, and healthy development of all students, including transgender students,
maximizing inclusion and social integration while minimizing exclusion and
stigmatization.

DEFINITIONS
These definitions are not meant to label any student, but are intended as functional
descriptors. Students may or may not use these terms to describe themselves.

Gender: Socially determined characteristics, roles, behaviors, and attributes a society
expects from and considers appropriate for males and females; these characteristics
are often referred to as “feminine” and “masculine.” Under California law, “gender” is
defined to include a person's gender identity. (Cal. Ed. Code § 210.7)

Gender Fluid: Persons who do not identify as, or who do not express themselves as,
solely male or female.

Gender Identity: A person’s internal, deeply-rooted identification as male or female.
All people have a gender identity, not just transgender people.

Gender Nonconforming: Displaying gender traits that are not consistent with
stereotypical characteristics associated with one’s legal sex assigned at birth, or
others’ perceptions of that sex. This term can be used to describe people whose
gender expression differs from stereotypical expectations about how boys and girls are
“supposed to” look or act.
LGBTQ: An umbrella term that stands for “lesbian, gay, bisexual, transgender, and
questioning.”

Sex: The biological condition or quality of being a female or male human being.

Sexual Orientation: A person’s romantic or sexual attraction to people of the other
and/or same gender. (Cal. Ed. Code § 212.6) Common terms used to describe sexual
orientation include, but are not limited to, heterosexual, lesbian, gay, and bisexual.
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Sexual orientation and gender identity are different. Transgender students may
identify as gay, lesbian, bisexual, or heterosexual.

Sexualized Bullying: Unwanted or demeaning conduct or comments directed at or
about an individual on the basis of actual or perceived gender, gender identity and
expression, sex, sexual behavior, sexual orientation, or other related personal
characteristics with the intention to humiliate. Anti-gay and sexist epithets are
common forms of sexualized bullying.

Transgender: A person whose sex at birth is opposite from who they know they are on
the inside.

DETERMINING A STUDENT’S GENDER IDENTITY
The responsibility for determining a student’s gender identity rests with the student
or, in the case of young students not yet able to advocate for themselves, with the
parent or guardian.

A school should accept a student’s asserted gender identity when there is evidence
that it is a sincerely held part of the student’s core identity. A school may not question
or disregard the student’s assertion of his or her gender identity unless school
personnel have a credible basis for believing that the student is asserting a particular
gender identity for some improper purpose.

There is no threshold medical or mental health diagnosis or treatment requirement
that any student must meet in order to have his or her gender identity recognized and
respected by a school. The term “gender transition” describes the experience by which
a transgender person goes from living and identifying as one gender to living and
identifying as another. For most transgender youth, the experience of gender
transition involves no medical intervention. Rather, most transgender youth will
undergo gender transition through a process commonly referred to as “social
transition,” whereby they begin to live and identify as the gender consistent with their
gender identity. Some transgender youth who are close to reaching puberty, or after
commencing puberty, may complement social transition with medical intervention,
such as hormone suppressants or hormone therapy, under the care of a physician.
Whether such interventions are available or appropriate will depend on the unique
circumstances of each individual.

Similarly, a student is not required to have obtained a court-ordered name or gender
change in order to have his or her requested name and gender identity recognized and
respected by a school.

PRIVACY
All persons, including students, have a right to privacy: the right to decide when, with
whom, and how much highly personal information one wants to share about oneself to
others. This includes the right to control dissemination of highly personal and private
information such as one’s transgender status or sexual orientation.

District and school personnel should not disclose a student’s transgender status to
others, including, but not limited to, other students, parents, and/or other school
personnel, unless they are legally required to, or the student has authorized such
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disclosure, or there is a specific and compelling “need to know” in order to protect the
transgender student’s interests. In those rare circumstances where disclosure is
deemed to be absolutely necessary, before making any disclosure, school officials
should inform the transgender student of the need to disclose and provide them with
the opportunity and resources they may need to make the disclosure themselves.

District and school personnel may encounter situations where a transgender student
has not disclosed their transgender status to their parents. Whenever possible, school
administrators should speak with the student to confirm the manner in which the
student will be referred to in conversation with the parent/guardian. Generally, when
contacting the parent or guardian of a transgender student, school personnel should
use the student’s legal name and the gender pronoun that corresponds to their legal
sex, unless the student, parent, or guardian has specified otherwise.

All students, including transgender students, have the right to openly discuss and
express their gender identity or transgender status and to decide when, with whom,
and how much to share that private information. In sharing this information, a
student does not give up the right to privacy and at no time may the school use a
student’s self-disclosure as grounds for sharing information about the student’s
gender identity or transgender status without the student’s permission.

NAMES/PRONOUNS
Should a student or parent/legal guardian request to have the student addressed by a
name and pronoun different from those associated with the student’s sex at birth, the
school will honor that request and set expectations for their consistent use. District
and school officials may not require proof of a court-ordered name or gender change
before honoring such a request. Districts and schools should also endeavor to
proactively adapt student information systems to accommodate requested names and
pronouns to prevent inadvertently revealing information that would violate the
student’s privacy.

While inadvertent slips or honest mistakes in the use of names or pronouns may
occur, staff or students intentionally and persistently refusing to respect a student’s
gender identity by using the wrong name and gender pronoun is discriminatory and is
a violation of this policy.

SCHOOL RECORDS
The District is required to maintain an official, permanent pupil record with the legal
name and gender appearing on the student’s birth certificate. On all other school-
related records or documents, however, at the request of or with the consent of the
student’s parent/legal guardian (unless the student is over 18), schools should use a
transgender student’s requested name and gender pronoun. This would include
physical records and documents, diplomas and other certificates of advancement,
electronic records and documents, and school IDs. Every effort should be made to
update student records with the student’s requested name and gender pronoun or
gender marker, and not to circulate records with the student’s assigned birth name or
gender marker. Schools should also identify routine areas where a transgender
student’s privacy could be violated by the improper usage of the legal name and
gender marker. These include but are not limited to pre-printed labels, standardized
tests, student IDs or library cards, lunch tickets, school photos, notices from the main



CF - 1

office, attendance slips, grade books, posted lists of student names, lesson plans,
seating charts and roll sheets used by substitute teachers, and any other places where
students’ names are commonly written.

In order to protect the student’s privacy, and to prevent accidental disclosure of a
student’s transgender status, the school should maintain the official, permanent pupil
record in a secure location, separate from the student’s other records. If the official
record is maintained electronically, similar security measures should be implemented
to protect student privacy.

In the event that a student identifies as transgender, but is unable to obtain consent
from a parent or legal guardian, a school administrator should meet with the student
to discuss how the student would like to be addressed at school and implement a plan
to ensure that the student’s privacy is protected.

When a student or parent/legal guardian presents the school with documentation of a
court-ordered legal name and/or gender change, the school must then change the
official, permanent pupil record, to reflect the student’s new legal name and gender.

Transgender students who transition after having graduated may ask their previous
schools to amend school records or a diploma or transcript that include the student’s
birth name and gender. When requested, schools should amend the student’s record,
including reissuing a high school diploma or transcript, to reflect the student’s current
name and gender.

RESTROOM AVAILABILITY
Schools may maintain separate restroom facilities for male and female students.
However, students shall have access to the restroom that corresponds to their gender
identity.

Where available, a single stall, “gender neutral” restroom (such as in the health office)
may be used by any student who desires increased privacy, regardless of the
underlying reason. The use of such a “gender neutral” restroom shall be a matter of
choice for a student and no student shall be compelled to use such a restroom.

As a proactive measure, administrators should take steps to identify private gender-
neutral restrooms on their campus, as well as to de-stigmatize the use of such private
options. Establishing clear guidelines and expectations with regards to students’
physical privacy and boundaries is also important. Both can be reinforced through
language in student handbooks, posted expectations, and through orientation and
other processes for familiarizing students and guardians to the school and its
facilities.

LOCKER ROOM ACCESSIBILITY
Schools may maintain separate locker room facilities for male and female students.
However, students shall have access to the locker room facility that corresponds to
their gender identity.
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If any student has a need or desire for increased privacy or safety, regardless of the
underlying reason, they may be provided access to a reasonable alternative changing
area or locker room such as:

 Use of a private area in the public area of the locker room facility (i.e., a
nearby restroom stall with a door, an area separated by a curtain, or a P.E.
instructor’s office in the locker room).

 A separate changing schedule (either utilizing the locker room before or after
other students).

 Use of a nearby private area (i.e., a nearby restroom or a health office
restroom).

However, use of such an alternative changing space shall be a matter of choice for a
student and no student shall be compelled to use such an alternative. School
administrators should also work to de-stigmatize the use of such options, as well as to
establish clear guidelines and expectations with regard to respecting privacy and
boundaries in changing areas and other close quarters.

SPORTS AND PHYSICAL EDUCATION CLASSES
Transgender students shall be permitted to participate in physical education classes,
intramural sports, and competitive athletic activities in a manner consistent with their
gender identity. This is consistent with California and federal law as well as the
policies established by the California Interscholastic Federation. (CIF Bylaws § 300(D)).

DRESS CODES/SCHOOL UNIFORM POLICIES
All students have the right to dress in accordance with their gender identity and
gender expression. School dress code and uniform policies should be gender-neutral,
and should not restrict students’ clothing choices on the basis of gender or traditional
stereotypes about what males and females “should” wear.

HARASSMENT AND BULLYING
Complaints alleging discrimination, harassment or bullying based on a student’s
gender identity, gender expression, or gender nonconformity, are to be handled in the
same manner as other discrimination/harassment/bullying complaints. Consistent
with the Uniform Complaint Procedures, complaints alleging discrimination or
harassment based on a student’s gender identity, gender expression, or gender
nonconformity should be given immediate attention; fully and appropriately
investigated in a timely manner; and resolved through appropriate corrective action.

Revised: December 11, 2013
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Berkeley Unified School District
Gender Identity/Sexual Orientation Harassment

BP 5157
Students

The Berkeley Unified School District is committed to providing a safe, supportive, and
inclusive learning environment for all students, including transgender students, and
to ensuring that every student has equal educational opportunities and equal access
to the District’s educational programs and activities. California and federal law (Cal.
Ed. Code § 220 and Title IX, 20 U.S.C. § 1681) requires schools to treat transgender
students equally and fairly. State and federal law and District policy require that all
programs, activities, and employment practices be conducted without discrimination
based on, among other things, actual or perceived gender identity, gender expression,
or gender. California Education Code § 201 further provides that public schools have
an affirmative obligation to combat bias, and a responsibility to provide equal
educational opportunities to all pupils. Additionally, District policy requires that all
schools and all personnel promote mutual respect and acceptance among students
and staff. Thus, the District has a legal obligation to ensure that transgender students
are safe, supported, and fully included in all school activities, programs, facilities, and
educational opportunities. No person shall be subjected to discrimination on the basis
of actual or perceived gender identity, gender expression, gender, or sexual
orientation. (Cal. Ed. Code § 220, 20 U.S.C. § 1681 (Title IX))

The Board of Trustees considers harassment, discrimination, intimidation, or bullying
based on sexual orientation, gender identity, and gender expression to be a major
offense. The District shall investigate all complaints of harassment, discrimination,
intimidation, or bullying and take appropriate action against any student or employee
who is found to have violated this policy. Harassment, discrimination, intimidation, or
bullying of a student by another student in violation of this policy may constitute
cause for disciplinary action. Students shall be advised that harassment,
discrimination, intimidation, or bullying based on sexual orientation, gender identity,
and gender expression are unacceptable conduct and will not be tolerated. Students
shall be informed that they should contact the school principal or designee if they
experience such harassment, discrimination, intimidation, or bullying. Harassment,
discrimination, intimidation, or bullying by an employee in violation of this policy
constitutes cause for disciplinary action, up to and including dismissal.

The Superintendent shall adopt, and may periodically revise, administrative
regulations necessary to implement and enforce this policy. The regulations shall
provide an adequate description of this policy to parents, students and employees,
provide appropriate complaint and resolution procedures, and establish due process
for persons accused of harassment, discrimination, intimidation, or bullying based on
sexual orientation, gender identity, and gender expression. The Superintendent shall
ensure that students receive age-appropriate information and education related to
sexual orientation, gender identity, and gender expression. In addition, the
Superintendent shall designate qualified individuals to provide appropriate training
and educational programs on the issue of harassment, discrimination, intimidation, or
bullying based on sexual orientation, gender identity, and gender expression.
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Each school must ensure that all students, including LGBTQ students, are provided a
safe and supportive learning environment that is free of harassment, discrimination,
intimidation and bullying. Administrators, faculty and staff are required to intervene
when they witness harassment, discrimination, intimidation and bullying of any
student if they can do so safely.

Complaints alleging discrimination, harassment or bullying based on a student’s
gender identity, gender expression, or gender nonconformity, are to be handled in the
same manner as other discrimination/harassment/bullying complaints. Consistent
with the Uniform Complaint Procedures, complaints alleging discrimination or
harassment based on a student’s gender identity, gender expression, or gender
nonconformity should be given immediate attention; fully and appropriately
investigated in a timely manner; and resolved through appropriate corrective action.
This policy is intended to supplement, and not replace, state and federal laws
prohibiting sexual harassment. Complaints under those laws shall be processed
through the procedures established by appropriate state and/or federal agencies.

Adopted:
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Revised Board Policy on Tobacco Free Schools

BACKGROUND INFORMATION
Board Policy (BP) 3513.3 on Tobacco Free Schools is being revised to
include the prohibition of e-cigarettes.  The attached BP has been
reviewed by the Board Policy Subcommittee and is recommended for
approval. Changes to current BP have been noted in bold.

The Board Policy is being presented to the Board for a First Reading or
approval if the Board chooses.

DISTRICT GOAL
None

POLICY/CODE
Ed Code 35161
Board Bylaw 9000

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve or accept for a First Reading Board Policy 3513.3 on Tobacco
Free Schools.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Revised Board Policy 6146.1 on High School Graduation

Requirements

BACKGROUND INFORMATION
Board Policy (BP) 6146.1 on High School Graduation Requirements is
being revised to include a career technical education (CTE) course option
for students. The recent passage of Assembly Bill 1330 modified the
Education Code and granted the Board the authority to include a CTE
course as an alternative to the visual or performing arts or world
language course requirement for high school graduation. The BP is also
being updated to include Sign Language as a way to meet the
requirement for the study of a language other than English.

Changes to current BP have been noted in bold. The Board may approve
the revised BP or accept it for a first reading.

DISTRICT GOAL
None

POLICY/CODE
Ed Code 35161
Board Bylaw 9000

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve or accept for a first reading Board Policy 6146.1 on High School
Graduation Requirements.
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Berkeley USD
High School Graduation Requirements

BP 6146.1
Instruction

The Governing Board desires to prepare each student to obtain a diploma of
high school graduation in order to provide students with opportunities for
postsecondary education and/or employment.

Graduation Requirements
To graduate from Berkeley High School, a student must complete the twelfth
grade in that school and 220 semester credits of work, 140 of which must be
completed in grades ten through twelve.

Semester Credits

Five semester credits shall be earned in each period completed each term.

Subjects Required for Graduation

The subjects required for graduation shall be:

1. English -Forty (40) credits, eight (8) semester courses
Three (3) one-year courses (English 1A/1B, World Lit, American Lit)
Two (2) one-semester courses (English electives)

2. History - Thirty (30) semester credits, six (6) semester courses
Two (2) one-year courses (World History, U.S. History)
Two (2) one-semester courses (American Government and Economics)

3. Science - Twenty (20) semester credits, four (4) semester courses
One (1) one-year course of study in a Physical Science
One (1) one-year course of study in a Biological Science

4. Social Living - Five (5) semester credits, one semester

5. Mathematics - Twenty (20) semester credits, four (4) semester courses

Beginning in the 2003-2004 school year, at least one mathematics
course, or a combination of the two mathematics courses required for
completion in grades 9-12, shall meet or exceed state academic content
standards for Algebra I.

Completion of algebra coursework in grades 7-8 shall not exempt a
student from the requirements to complete two mathematics courses in grades
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9-12 (Education Code 51224.5)

6. Physical Education - Twenty (20) semester credits, two (2) years.
One year, ten (10) semester credits must be completed in grade 9.

If a student is involved in an after-school interscholastic sport, the student may
earn a maximum of five Physical Education credits per semester which meets
the ninth grade requirements

Any student who participates on a state or nationally sponsored competitive
sports activity can request a waiver of the Physical Education requirement from
the Superintendent or designee. Should a waiver be granted, the coach and/or
supervisor of the sport will be required to sign an assurance that the student is
meeting state physical education standards and competencies through
participation in the activity. Any student receiving a waiver is still required to
earn the total number of credits required for graduation (220). Waivers must be
requested annually at least four weeks before the beginning of the school year.

7. A language other than English, including American Sign Language, or
Visual and or Performing Arts, or Career Technical Education - Ten (10)
semester credits, one year
To be counted towards meeting graduation requirements, a course in
career technical education shall be aligned to the career technical model
curriculum standards and framework adopted by the State Board of
Education.
Transfer Students

1. Transfer students are expected to spend a year at Berkeley High prior to
graduation.

2. Students who transfer into Berkeley High for the senior year are expected
to meet the graduation requirements of their former high school.

Ethnic Studies/High School Graduation Requirement

1. Requirement: Effective with the freshman class of the 1991-1992
academic school years, the Board established a policy that a one-semester
course in Ethnic Studies shall constitute a high school graduation requirement
for the district.

2. Definition: An Ethnic Studies course is defined as an academic
comparative analysis of the historical and contemporary experiences of the
major racial groups in the United States, the Berkeley Unified School District,
and Berkeley High School. The purpose of the course will be to stress
cross-cultural understanding and the breakdown of racial stereotypes. Staff
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and students will design the course.

3. Course Design: This course shall be designed to enable and encourage
ninth grade students to understand and appreciate racial, ethnic and cultural
differences among members of the community. Staff and students designing
the course may consider the use of class discussion, creative writing, and
similar techniques directed toward exploring the personal attitudes of students
in the course.

Adult Education
Adult Education students who fulfill the district's graduation requirements
(excluding Physical Education) shall receive a diploma of high school
graduation.

Alternative Means for Completion
Because the prescribed course of study may not accommodate the needs of
some students, the Board shall provide alternative means for the completion of
prescribed courses in accordance with law.

Exit Exam for the Classes of 2006 and Later
Beginning in the 2005-06 school year, each student completing grade 12 shall
have successfully passed the state exit examination in language arts and
mathematics as a condition of high school graduation. (Education Code 60851,
60859)

Supplemental instruction shall be offered to any student who does not
demonstrate "sufficient progress," as defined in Board policy, toward passing
the exit examination. (Education Code 37252, 60851)

A student meeting all high school graduation requirements with the exception
of the California High School Exit Exam may be permitted to participate in the
graduation ceremony at the discretion of the principal and the Board if (a) the
student has taken the exit examination each time it was offered with no more
than one exception while he/she was enrolled in B.U.S.D., and (b) the student
has been enrolled in an after-school CAHSEE class and has attended 85% of
the time.

Adopted: May 5, 2004
Revised: March 15, 2006
Revised:



CF - 2

Berkeley USD
Tobacco-Free Schools

BP 3513.3
Business and Noninstructional Operations

The Governing Board recognizes the health hazards associated with smoking and the
use of tobacco products, including the breathing of second-hand smoke, and desires
to provide a healthy environment for students and staff.
The Board prohibits the use of tobacco products, including smokeless tobacco, or
unregulated nicotine products (i.e. “e-cigarettes”) at any time in district-owned or
leased buildings, on district property and in district vehicles.  (Health and Safety Code
104420; Labor Code 6404.5; 20 USC 6083)

This prohibition applies to all employees, students and visitors at any instructional
program, activity or athletic event.

Smoking or use of any tobacco-related products and disposal of any tobacco-related
waste are prohibited within 25 feet of any playground, except on a public sidewalk
located within 25 feet of the playground. (Health and Safety Code 104495)

* Although not specifically addressed by this policy, marijuana / medical
marijuana is prohibited per the Federal Controlled Substances Act.

Adopted: May 21, 2003
revised: February 1, 2006
revised
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Board Policy on Gender Identity/Sexual Orientation

Harassment

BACKGROUND INFORMATION
Board Policy (BP) 5157 on Gender Identity/Sexual Orientation
Harassment is being presented for consideration.  The related
Administrative Regulation (AR) is included for information.  Both the BP
and the AR have been reviewed by the Board Policy Subcommittee and
the District’s legal counsel.

The BP is being presented to the Board for a first reading or approval if
the Board chooses.

DISTRICT GOAL
None

POLICY/CODE
Ed Code 35161
Board Bylaw 9000

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve or accept for First Reading Board Policy 5157 on Gender
Identity/Sexual Orientation Harassment.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Superintendent
FROM: Natasha Beery, Director of BSEP and Community Relations
DATE: December 11, 2013
SUBJECT: Election, Diversity and Activity Report for 2013-2014 for School

Governance Councils, Berkeley High BSEP Committee and BHS School
Site Council

BACKGROUND INFORMATION
Each fall the Board receives a report on the elections for BUSD school site
committees: the School Governance Councils (SGC) for the Pre-K Program and the
K-8 schools, B-Tech, and the Independent Study Program, and the two Berkeley
High committees: the BHS BSEP Site Committee and the BHS School Site Council
(SSC). Principals and site committee members were surveyed online to obtain a full
picture of the conduct of elections for each site, including candidate outreach,
nominations, election mechanisms, and community notification.

Candidate outreach and recruitment:  Most schools solicited parent candidates
through a combination of announcements and information tables at Back-to-School
Night, PTA meetings, and other gatherings; email messages, paper flyers,
school/principal newsletters, and automatic phone calls; as well as outreach to
specific individuals. The most successful method was face-to-face individual
recruitment.

Ballots and Voting: Parent candidates were presented via printed or online ballot
statements, but rarely in person at meetings. Some voting was conducted at
meetings, but most was through drop-off ballots, some of which were sent home
with students or downloadable. At one school, online voting was an option. Parent
voter turnout averaged 25% among the elementary and middle school sites, with the
lows around 10% and a high of 53%. The high school turnout was at what may have
been a record low, below 5% of parents participating. Many elections were non-
competitive, with as many candidates as seats, which may explain the low turnout
at some schools.

Best Practices: There is anecdotal evidence that personal recruitment and publicity
efforts by the principal or parent advocates resulted in a full (and often more
diverse) roster and higher voter participation. Sites which continually promoted
parent participation in school site decision-making, especially beginning in spring or
summer, were also more successful than those that waited until the last minute
before fall elections. A “best practices” guide for school governance council elections
and meetings has been drafted, based on part on these survey findings, and is now
available both online at the BUSD website and in binders for all SGC and SSC
members.

High Schools: Student committee members for the Berkeley High SSC and BSEP
Site Committee were elected by the student body at large last spring. Student
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members at B-Tech and Independent Study were chosen this fall. For the parent
elections, Berkeley High had a very low turnout, which has been variously ascribed
to late onset of recruitment, email-dependent publicity, new staff members tasked
with overseeing the elections, poor location of voting areas, perceived changes in the
role of the SSC and BSEP committees, and/or a lack of a public meeting to solicit
interest. There were just enough candidates for the seats, even though the bylaws
were amended this year to reduce the SSC from 24 to 16 members.

Staff: Staff committee members were mainly chosen by consensus. Finding
candidates, especially those to fill the classified seat, has been problematic for some
sites.  Availability during SGC meeting hours, as well as a reluctance to serve
without compensation has been cited as a barrier to participation. Conflict of
interest concerns also barred some participation.

Diversity: Attached is a chart showing the ethnic/racial composition of the SGCs in
Pre-K through 5 schools, middle schools and high schools, as well as a comparison
with the district student body. This year the methodology of collecting these data
changed from past practice in five important ways:

 Ethnic/racial categories were adjusted to match the federal and state
categories which are used for the student CALPADS data.

 Race/ethnicity data were primarily obtained through self-report. The survey
return rate was 84% for pre-K through 8 and 58% for the high schools, for an
overall average of 71%. The remainder of the data were provided by the
principals.

 Parent and staff members were asked to identify the race/ethnicity of their
children to provide a broader sense of family composition, and district student
demographics are provided for comparison with committee members.

 A supplemental open-ended question was asked about racial/ethnic
background to provide further opportunity to specify heritage beyond the
basic federal/state demographic categories.

 In keeping with the SGC bylaws, which emphasize the establishment of an
SGC that reflects the ethnic, linguistic, socioeconomic and programmatic
composition of the site, an open-ended question was asked to identify
perspectives that committee members may bring to the table.

For the purposes of this report, the staff, parent (and for the high schools, student)
committee members were merged, as there were not significant differences among
those committee member elements in terms of race/ethnicity. Also, given the
relatively small numbers at each site, rather than providing counts and percentages
for each school site, results are summarized by preK-5, middle school and high
school levels.

 Overall, the ratio of non-white (Asian, Hispanic, African-American, muliti-
racial) to non-Hispanic white committee members is 44% to 56%, and is
similar to prior years.

 When compared to the student demographics, overall committee composition
mirrors the African-American population, but there is lower overall committee
participation for Hispanic, Asian, and multi-racial parents/staff, and higher
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participation for white parents/staff. However, close to 15% of parents
reported their child’s race/ethnicity as different from their own, so multiracial
families are highly represented.

 Many respondents supplied additional race/ethnicity identifiers, including
Caribbean, Persian, Jewish, Filipino, and South Asian heritage, and
immigrants from Africa, South America, and India.

 The question about committee member perspectives drew frequent mention of
bilingual and/or bi-cultural families as well as special education or GATE-
identified students. Respondents identified a wide range of backgrounds,
interests and expertise, including a former ESL instructor, a non-traditional
family (two moms), a student advocate, having a disability, a background
working with children with special needs, coming from a low income family,
expertise in education research, and many mentions of passionate support for
public education and commitment to equity, access, challenge and support of
all students.

Roster: Attached is a roster of the approximately 280 parents, high school students,
teachers, principals, and other staff members who have made the commitment to
serve on their SGC, the BHS BSEP Committee, or the BHS School Site Council this
year.

Activities: The 2013-2014 Activities Timeline for School Governance Councils is also
attached, showing the benchmarks for their essential tasks, including the annual
School Site Leader Training workshops, held on October 24, 2013. Over 120 site
committee members attended, including some English Learner Advisory Committee
(ELAC) members, as well as many PTA site leaders, a record high turnout.

DISTRICT GOALS
III. Family/Community Engagement:  Establish partnerships with our families and
community to increase academic success for all students.

POLICY/CODE
California Education Code 52852-52855;
BUSD School Governance Council Bylaws, adopted by the Berkeley Board of
Education April 23, 2008;
BUSD Berkeley High School Site Council Bylaws, adopted by the Berkeley Board of
Education August 4, 2010.

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive this School Governance Council, Berkeley High BSEP Committee and BHS
School Site Council Election, Diversity and Activity Report for 2013-2014 as an
Organizational Performance Indicator.



School Parents Staff
Amaka Watson (Chair) - Franklin Maria Carriedo (Principal)
Moshe Cohen - Hopkins Maura Blanco (Classified)
Angelica Espinoza - Franklin Michael McLaughlin (Teacher)
Wilber Kiggendu - King CDC Bonita Walker (Teacher)
Margul Bekbolotov (Alternate) - Franklin
Lily Howell (Alternate) - Hopkins
Onome Okulolo (Alternate) - King CDC
Parvin Seaver (Alternate) - King CDC

Myron Berkman (Chair) Kristin Collins (Principal)
Jeremy Alberga Ann Marie Callegari (Classified)
Bridgett Bernhard Breianna Davis (Teacher)
Derethia Duval Renee Harris (Teacher)
Mirna Magdalena Betsy Sako (Teacher)
Bruce Nordman Benjamin Wilkins-Malloy (Teacher)
Monica Robinson (Alternate)
Zahirul Sheikh (Alternate)

Ramsey Silberberg (Co-Chair) Evelyn Bradley (Principal)
Martin De Mucha Flores (Co-Chair) Adria Rosen (Teacher)
Steed Davidson Michelle Johnson (Teacher)
Paula Javiera Flores Hillary Ake (Classified)
Shilen Patel Rosemary Hannon (Teacher)
Mike Wetzel Rebecca Casado (Teacher)
Ahrash Bissell (Alternate) Erica Rojo (Teacher - Alternate)
Michai Freeman (Alternate) Sara Rosenfeld (Classified - Alternate)

Emily Newman (Chair) Susan Hodge (Principal)
Forrest Bell Ann Marie Callegari (Classified)
Lupe Guiza Karen Carter (Teacher)
Dawn Paxson Shawna Suzuki (Teacher)
Nina Roberson Jeannie Wang (Teacher)
Wim-Kees van Hout Michelle Miguelez (Classified)
Boyd Power (Alternate)

Erin Branagan (Chair) Maggie Riddle (Principal)
Katie Galloway Kathleen Gragera (Teacher)
Mara Mahmood RIck Kleine (Teacher)
Shauna Rabinowitz Jackie Murillo (Teacher)
Peter Ross Anne Scheele (Teacher)
Terry Pastika (Alternate) Barbara Wenger (Teacher)

Eric Sloan (Co-Chair) Audrey Amos (Principal, Co-Chair)
Darryl M. Bartlow Valerie Gutwirth (Teacher)
Danielle Perez Rachel Harris (Teacher)
Cecilie Rose Lisa Macdonald (Teacher)

John Muir

Berkeley Unified School District
Pre-K through 8, Independent Study & B-Tech School Governance Councils, and

Berkeley High BSEP Site Committee & School Site Council 2013-14
as of November 25, 2013

Pre-K Program

Arts Magnet

Cragmont

Emerson

Jefferson



Kevin Jude (Co-Chair) Veronica Valerio (Principal)
Sally Grant (Co-Chair) Yusef Auletta (Teacher)
August Fern Corey Cohen (Teacher)
Grace Kong Brazil McIntyre (Classified)
Patricia Rodriguez Silvia Torres (Teacher)
Christina Sanders (Alternate)
Chris Piper (Alternate)

Sean Poremba (Co-Chair) Alexander Hunt (Principal)
Babalwa Kwanele (Co-Chair) Candyce Cannon (Teacher)
Ashley Davis Amy Fry (Teacher)
Catherine Huchting Meredith Gold (Teacher)
Rob Teigen LaChelle McDaniels (Classified)
Joleen Ruffin (Alternate)

Anya Hurwitz (Chair) Beth Rhine (Principal)
Malik Bell Susan Archuletta (Teacher)
Joshua Miele Kate Cohen (Teacher)
Rick Patterson Aaron Grayson III (Classified)
Elisa J. Stewart Andrea Hosmer (Teacher)
Keri Troutman Zachary Johnson (Teacher)
Lea Baechler-Brabo (Alternate)

Jose Fernandez (Chair) Paco Furlan (Principal)
Rena Dorph David Barba (Classified)
Jennifer Kagiwada Katie Curry (Teacher)
David Kojan Kathleen Gadway (Teacher)
Vanessa Lim Deborah Howe (Classified)
Montrella Wilson Mary Martin (Teacher)
Irisa Charney-Sirott (Alternate)
Queta Beltran McClintock (Alternate)
James Schultz (Alternate)
Dan Smuts (Alternate)

Nancy Hamill (Chair) Jennifer Corn (Principal)
Hazelle Fortich (Parent) Bill Briggs (Teacher)
Lauren Frost (Parent) Dora Patricia Casetta (Teacher)
Rachel Hurwitz Matt Lipner (Teacher)
Karen Kimberly Tompkins Sharon Strachan (Teacher)
Daria Wrubel (Parent) Vacant (Classified)

Jennifer Kaufer (Chair) Mel Stenger (Principal)
Heather Mattson Almanzan Rafael Del Torres (Classified)
Meghan Lang Laura Jokela (Teacher)
Brittni Milam Anne Muse-Fisher (Teacher)
Debbie Taylor Janine Tong (Teacher)
Laura Walker Ted Watson (Teacher)
Todd Lopeman (Alternate)
Michael Wong (Alternate)

Christine Butterfield Janet Levenson (Principal)
Elisabeth Hensley Linda Clark (Teacher)

LeConte

Malcolm X

Oxford

Washington

Thousand Oaks

Rosa Parks



Debra Kopelman Gabriel Fredman (Teacher)
Marguerita Lightfoot Anna Holstedt (Teacher)
Mira Santos Katherine Schaaf (Teacher)
Bruce Simon Vacant (Classified)

Jacob Dalton (Teacher - Alternate)

Ty Alper (Co-Chair) Pat Saddler (Principal)
Delvin Curry (Co-Chair) Chris Harrell (Principal's Alternate)
Monica Gyulai Jacqueline Cunningham (Classified)
Alejandra Carrillo Hernandez Angela Gilder (Classified)
Alma Prins Dana Merryday (Teacher)
Montrella Wilson Crystal Paschel (Teacher)
Tracy Hollander (Alternate) Nina Ziskin (Teacher)
Felicia Verdin (Alternate) Joni Beach (Teacher - Alternate)

Michaela Ballek Maria Ramos (Teacher, Chair)
Michele Mack Liedeker Debbie Dean (Principal)
Rani Marx Ryann Chinn (Teacher, Secretary)
Harry Overstreet Damion McNeil (Teacher)
Eunice Paredes Kenny Washington (Classified)
Dawn Paxson Mary Wrenn (Teacher)

Maryum Jordan (Co-Chair) Roger Smith-Truss (Teacher, Co-Chair)
Amaka Watson Sheila Quintana (Principal)
Michelle Shannon (Student) Achim Dangerfield (Teacher)
Kajuan Paschal (Student) Erica L. Johnson (Classified)

Sandra Maldonado (Classified - Alternate)

Stephanie Mirza Edith Smiley (Principal)
Hisao Yokota Robert Borton (Teacher )
Dejonna Hughes-Holoman (Student) Louise Harm (Teacher)
Tyra Tyler (Student) Tiffany Williams (Classified)
Paula Aiello (Parent - Alternate) Michelle Cruiciani (Teacher - Alternate)
Jennifer Braun (Parent - Alternate) Corey Wade (Teacher - Alternate)

Students Staff
Sophie Andrews Pasquale Scuderi (Principal)
Jesse Barber Anne Busaca-Ryan (Teacher)
Shira Wolkenfield Mark Griffin (Classified)
Kevin Flood-Bryzman Dharini Rasiah (Teacher)
Sophia Olay-Hermes Robin Van de Vegt (Teacher)

Students Staff
Joseph Battles Pasquale Scuderi (Principal)
Sara Cerami Matt Albinson (Teacher)
Nia Hampton Sara Cline (Teacher)
Austin Lloyd Aaron Glimme (Teacher)
Maya Smith Rhonda Jefferson (Classified)

Orlando Williams 

Landi Ehnle (AHA)
Iris Grace (CAS)
Sandra Hunt (IB)

Berkeley High BSEP Committee

Hector Cárdenas
John Lavine

Parents

Catherine Lazio
Michael Peltz
Deebie Symmes
Antoinette Stein (Alternate)

Alejandra Nuñez (IB-Alt)
Satish Rao (AC)
Margit Roos-Collins (AC-

Parents

Longfellow

Willard

B-Tech

Independent Study

Berkeley High School Site Council

King



Response 
Percent

Response 
Count

Response 
Percent

Response 
Count

0.0% 0 0.0% 0
5.3% 8 4.5% 11

15.9% 24 21.2% 52
13.2% 20 11.1% 27
0.7% 1 0.4% 1

57.6% 87 56.3% 138
7.3% 11 5.7% 14
TOTAL 151 TOTAL 243

Response 
Percent

Response 
Count Percent Count

0.0% 0 0.3% 25
2.5% 1 8.2% 789

30.0% 12 19.5% 1869
10.0% 4 21.9% 2096
0.0% 0 0.2% 18

57.5% 23 37.3% 3571
0% 0 11.8% 1130

TOTAL 40 TOTAL 9498

Response 
Percent

Response 
Count

0.0% 0
3.7% 2

29.6% 16
5.6% 3
0.0% 0

51.9% 28
Other 3.7% 2

5.6% 3
TOTAL 54

2013-14 preK-5 School Committee Member Data* 2013-14 All BUSD Committee Member Data*

Race/Ethnicity Race/Ethnicity

American Indian or Alaskan Native American Indian or Alaskan Native

Hispanic/Latino Hispanic/Latino

More than one race/ethnicity More than one race/ethnicity

Asian Asian
Black or African-American Black or African-American

Native Hawaiian or other Pacific Native Hawaiian or other Pacific 

2013-14  Middle School Committee Member Data* 2013-14  BUSD Student Demographic Data**

Race/Ethnicity Race/Ethnicity

Black or African-American

White White

More than one race/ethnicity

Native Hawaiian or other Pacific Native Hawaiian or other Pacific 

Race/Ethnicity

American Indian or Alaskan Native
Asian
Black or African-American

Asian
American Indian or Alaskan Native

American Indian or Alaskan Native
Asian

*Committee member data is from self and nd Principal 
reported; **Student data is derived from CALPADS   

Hispanic/Latino Hispanic/Latino

2013-14 High School Committee Member Data*

White
More than one race/ethnicity

White

Yes, Hispanic/Latino

More than one race/ethnicity

Black or African-American

Native Hawaiian or other Pacific 
White
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Annual Timeline of School Governance Council Activities – 2013-2014

Tasks Responsible Date

Conduct elections for School Governance
Council (SGC) at each school site.

School Principal and outgoing
SGC Chairperson or designee

Sept. 30, 2013

Collect SGC membership, election data, and
select P&O Rep(s); submit to District Office for
review

School Principal and SGC Chair
or designee

October 18, 2013

Participate in fall orientation and subsequent
District trainings

All new and returning SGC
members; District staff
coordinate

October 24, 2013

Review each SGC to certify the election and
compliance with the guidelines;  submit
membership rosters to the Board of Education

District staff with P&O
Committee representatives

October –
November 2013

Conduct regular meetings of the SGC to review
all pertinent information about the effectiveness
of the strategies adopted in the School Plan;
submit minutes of meetings

SGC Chairperson & School
Principal; District staff to
implement budget changes

ongoing

Collect and review student evaluation data from
prior year and draw conclusions; prepare a
report for the Board

Each SGC with school’s
Principal and District staff
support

October through
December, 2013

Submit school’s student data analysis to the
School Board for review

Principal & Educational
Services staff

January 2014

Solicit input from school community re: the
status, performance, and needs of the students
and school

SGC Chair and members January-February

Discuss funding priorities and possible new
programs for the new year; develop (every 3
years) or revise the school’s SGC Action Plans
and Strategies to meet the three year Goals

Each SGC February - March

Develop budgets based on the Action Plans of
the Single Plan for Student Achievement

Each SGC March-April 2014

Submit the FY 2014 Single Plan for Student
Achievement with budgets for administrative
review

Each SGC April 2014

Adopt each school’s Single Plan for Student
Achievement

School Board May – June

Prepare recruitment activities for election of
next year’s SGC members Each SGC May – August

Publish BSEP Annual Plan, including Site
Plans

District Staff June - September
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: December 11, 2013
SUBJECT: Certification of First Interim Report for the Period Ending

October 31, 2013

INTRODUCTION
Staff has prepared the First Interim report in compliance with Education
Code EC 42131(a)(1) requirements and AB1200.  The First Interim Report
covers the reporting period ending October 31, 2013.  The report is
required to be approved by the governing board no later than 45 days
after the close of the reporting period to determine whether or not the
district is able to meet its financial obligations. The following
certifications may be assigned:

 Positive: assigned to any district that based on current
projections will meet its financial obligations in the
current fiscal year and two subsequent fiscal years.

 Qualified:  assigned to any district that based on current
projections may not be able meet its financial obligations
in the current fiscal year and two subsequent fiscal years.

 Negative: assigned to any district that based on current
projections will not be able to meet its financial
obligations for the remainder of the current fiscal year or
the subsequent fiscal year.

The County Office of Education is required to report to the State
Superintendent of Public Instruction within 75 days after the close of
each reporting period the district’s certification status.

Staff prepared the First Interim Report, along with assumptions using
the School Services of California, Inc. Dartboard, which provides school
districts critical economic indictors for budget projections. Multi-Year
projections along with other analytical reports are provided under
separate cover.  The First Interim Report contains the following
documents for review and consideration by the governing board and will
be presented by staff:

1. Assumptions
2. Variance Report
3. Comparative Reports
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4. District certification of Second Interim Report
5. Form 011 – General Fund Summary and Restricted and

Unrestricted formats
6. Form 11I–67I for all other district funds
7. Form AI – Average Daily Attendance
8. Form RLI – Revenue Limit Form
9. General fund multi year projection using the MYP software

(under separate cover)
10. Criteria and Standards

This First Interim Report along with the Multi-year Projections (under
separate cover) indicates that the District will be able to meet its
financial obligations in the current and subsequent two fiscal years.
Therefore, the District is submitting the First Interim Report to the
County with a positive certification.

DISTRICT GOAL:
V. Resources: Generate and equitably allocate resources for programs
and services that enable every student to succeed.

POLICY/CODE:
Education Code Section 42100 – 42134 et seq.

FISCAL IMPACT
Not Applicable

STAFF RECOMMENDATION
Accept the Positive Certification of the First Interim Report (as presented
under separate cover), certifying that the District will be able to meet its
financial obligations for the current and subsequent two years.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Parent Advisory Committee for the Local Control and

Accountability Plan

BACKGROUND
Staff is seeking Board approval of the members of the Parent Advisory
Committee (PAC), which is required to review and comment on the Local
Control and Accountability Plan (LCAP).  In accordance with Board direction,
site principals and the Superintendent nominated the representatives who are
listed here.

Ty Alper Longfellow Midde
Gregory Butler John Muir Elementary
Timothy Carter Jefferson Elementary
Brett Cook
Linda Currie

Malcom X Elementary
Berkeley High School

Rena Dorph Rosa Parks Elementary
Martin Flores
Iris Grace

Cragmont Elementary
Berkeley High School

Maryum Jordan Berkeley Tech Academy
Jennifer Kaufer Washington Elementary
Marguerita Lightfoot King Middle
Christine Mattson Willard Middle
Maryclaire McAuley Willard Middle
Paz Melendez - Canales LeConte Elementary
Patricia Montano Thousand Oaks
Linda Navidad-Franco King Middle
Solvena Sampson Oxford Elementary
Kim Sanders Longfellow Midde
Mike Sowle
Deebie Symmes

Berkeley Arts Magnet
Berkeley High School

Deidre Tansey
Amaka Watson
Orlando Williams

Emerson Elementary
Pre-Schools & B-Tech
Berkeley High School

This committee includes members who represent the priority groups identified
by the state: English learners, students who qualify for the National School
Lunch Program, and foster youth.  In addition, staff has ensured that parents
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of African-American students and parents of students who have qualified for
Special Education services have been included on the PAC.

The District English Learner Advisory Committee (DELAC) will also be engaged
in reviewing and commenting on the LCAP. Members who have already been
selected for this committee include: Susie Bergman (Thousand Oaks), Andrea
Calderon (Rosa Parks), Patricia Camacho (John Muir), Suzanne Coffee
(Cragmont), Eunice Figueroa (Willard), Emma Fuentes (Thousand Oaks), Maria
Luisa Garcia (Longfellow), Angelica Gonzalez (LeConte), Lupe Guerrero
(Emerson), Luong Huo (King), Yi Que (BHS), Hanoi Rodriguez and Hanoi
Rodriguez-Perez (BHS), and Meaze Tesfa (BHS). Staff is continuing to recruit
representatives from other sites.

DISTRICT GOAL
III. Family and Community Engagement

POLICY/CODE
NA

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the membership of the Parent Advisory Committee for the Local
Control and Accountability Plan.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Facilities Plan Modifications

BACKGROUND INFORMATION
It is time for our annual review of the Facilities Plan. The review is based
on last year’s Board approved plan and the last financial update.  The
Board approved the current Facilities Plan on March 13, 2013, and
approved the last financial update on October 23, 2013.  There are three
steps to developing a new Facilities Plan.  The first step is to determine
what facility ideas are to be studied; the second step is to reallocate
funds and/or modify project schedules; and the third step is the formal
approval of the Facilities Plan.  The Plan provides detailed project and
schedule assumptions.  The first step usually occurs in December,
changes to the budget and schedules usually occur in January, and the
new Plan is adopted in February or March.

This memo is the first step in creating a new Facilities Plan. Cabinet
suggests that the following ideas be explored:

1. Consider adding a project to develop educational specifications;
2. Consider capital expenditures to improve campus safety (other

improvements may be in the maintenance fund or in the General
Fund);

3. Consider expanding the scope and accelerating the painting and
stucco repair for two sites (Longfellow and Malcolm X);

4. Consider making some improvements to the BHS pool, including
adding an ultraviolet filter;

5. Delay a few projects not ready (CTE planning) or not needed (John
Muir roof) at this time;

6. Allocate inflation from the inflation reserve to the projects; and,
7. Recalculate the Risk Pool budget.

Any budget or schedule changes will affect not only the project itself, but
will also change the inflation and risk pool budgets and will modify the
presumed interest earnings.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible
education for all students by effectively utilizing local parcel tax and
bond revenues.
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POLICY/CODE
District practice to review the Facilities Plan yearly

FISCAL IMPACT
None to study. Staff will need to return to the Board with a revised
financial plan.

STAFF RECOMMENDATION
Approve the study and direct staff to prepare a recommendation on the
items listed above.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans Ed.D., Superintendent
FROM: Neil Smith, Assistant Superintendent

Debbi D’Angelo, Director, Evaluation and Assessment
DATE: December 11, 2013
SUBJECT: Report on Annual Measurable Achievement Objectives for English

Learners

BACKGROUND INFORMATION
Title III of the No Child Left Behind (NCLB) Act of 2001 provides supplemental
funding to local educational agencies (LEA) to implement programs designed to
help English Learners and immigrant students attain English proficiency and
meet the state’s academic and content standards. An Annual Measurable
Achievement Objective or AMAO is a performance objective or target that every
Title III LEA must meet each year for its English Learners (EL). The California
Department of Education has defined three AMAOs for all districts receiving
Title III funding. AMAO 1 and AMAO 2 use student performance on the
California English Language Development Test (CELDT), a test given annually
to all English Learners that includes listening, speaking, writing, and reading.
AMAO 3 is based on English Learner performance on the California Standards
Tests and California High School Exit Exam in 2013 as measured by the
Adequate Yearly Progress standard.

Annual Measurable Achievement Objective (AMAO) 1:
AMAO 1 measures the percent of English Learners making annual progress on
the CELDT. There are three ways for students to meet the annual growth target
on CELDT:

1. EL students previously tested at the Beginning, Early Intermediate, and
Intermediate levels must gain one proficiency level.

2. EL students at the Early Advanced or Advanced level who are not yet
English proficient are expected to achieve the English proficient level.

3. EL students who were previously designated English proficient are
expected to maintain this level.

The target established by the state for the 2012-2013 school year is 57.5%.
The District has exceeded this target with 62.8% of our EL students meeting
this AMAO.

Annual Measurable Achievement Objective (AMAO) 2:
AMAO 2 measures the extent to which English Learners are attaining the
English proficient level on the CELDT at a given point in time. In May, 2010,
the State Board of Education approved a new target system for AMAO2.
Starting in 2010, two cohorts have been established for the AMAO 2: (1)
English Learners who have been in language instruction educational programs
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for less than five years and (2) English Learners who have been in language
instruction educational programs for five years or more.

In order to meet the state’s target for AMAO 2 (1), 21.4% or more of English
Learners who have been in language instruction educational programs for less
than five years must have attained the English proficient level by fall of 2012-
13. The results indicate that the District exceeded the target with 29.4% of the
cohort attaining English proficiency.

In order to meet the state’s target for AMAO 2 (2), 47% or more of English
Learners who have been in language instruction educational programs for five
years or more must have attained the English proficient level by fall of 2012-
13. The results indicate that the District exceeded the target with 62.2% of the
cohort attaining English proficiency.

Annual Measurable Achievement Objective (AMAO) 3:
AMAO 3 holds Title III Districts accountable for meeting the Adequate Yearly
Progress (AYP) targets for the English Learner subgroup on the California
Standards Tests (CST), California Modified Assessment (CMA) or the 10th Grade
California High School Exit Exam (CAHSEE) in English and Mathematics for
High School. For 2013, Graduation Rate has been added as a target for AMAO
3. For AMAO 3, re-designated fluent proficient (RFEP) students are counted in
the English Learner subgroup until they have demonstrated proficiency for
three years on the English Language Arts section of the CST.

The AYP sets targets for participation rate and progress towards proficiency. If
the AYP overall target is not met, a District can meet AMAO 3 through Safe
Harbor. While the district met Safe Harbor in 2011-12, sufficient progress was
not made in 2012-13. English Learners met the Target Graduation Rate.

The chart below shows the District’s performance for AMAO 3.

District English Learner Performance on AMAO 3
State
Target

District
Performance

Met
Requirement

English Language Arts
Participation Rate 95% 99% Yes
Percent Proficient 89% 37.8% No

Mathematics
Math Participation 95% 99% Yes
Percent Proficient 89.1% 54.1% No

Graduation Rate
Class of 2011-12 70.3% 72.09% Yes
Berkeley High School 74.23% 74.70% Yes

AMAO Information for Individual Schools:
Title III Accountability is measured strictly by the performance of the District as a
whole. However, it is important to examine the results for school sites with
significant English Learner populations. The chart below lists each school site’s
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AMAO 1, 2 and 3. Parentheses represent total number in Cohort. (Number of
students is included if it is greater than 10.)

School /
Measurement

( ) = number
students included
in the Cohort

2012-2013
AMAO 1
Annual
Growth
Target
57.5%

2012-2013
AMAO 2(1)

English
Proficiency

Target
21.4%

2012-2013
AMAO 2(2)

English
Proficiency

Target
47.0%

2012-2013
AMAO 3
CST ELA

Proficiency
Target
89%

2011-2012
AMAO 3

CST Math
Proficiency

Target
89.1%

Percent met
AMAO 1

Percent met
AMAO 2(1)
< 5 Years

Percent met
AMAO 2(2)
> 5 Years

Percent met
AMAO 3

Percent met
AMAO 3

Arts Magnet 56.4% (39) 25.5% (51) * 43.9% (41)** 60.0% (40)**
Cragmont 56.9% (58) 36.5% (23) * (11) 42.4% (59) 55.9% (59)
Emerson * (24) * (26) * 48.1% (27)** 59.3% (27)**
Jefferson 42.4% (33) 20% (30) * 50.0% (24)** 83.3% (24)**
John Muir * (27) 36.8% (38) * 36.0% (25)** 48.0% (25)**
LeConte 52.5% (59) 21.4% (70) * (15) 28.6% (56) 53.6%  (56)
Malcolm X 66.7% (45) 41.3% (46) * 47.5% (40)** 52.5% (40)**
Oxford * (18) * (28) * 54.5% (22)** 63.6% (22)**
Rosa Parks 70.6% (68) 42.2% (64) * (18) 46.3% (67) 65.7% (67) SH

Thousand Oaks 64.2% (95) 36.2% (105) * (17) 40.5% (84) 59.5% (84)
Washington 57.8% (45) 29.1% (55) * 46.3% (41) 68.3% (41)

Longfellow 68.4% (57) * 66.7% (51) 21.0% (81) 52.5% (80) SH

Martin Luther King 47.7% (44) 7.7% (39) 51.6% (31) 35.9% (78)** 50.0% (78)**
Willard 75% (44) * 65% (40) 34.0% (53)** 32.9% (53)**

Berkeley High 65.5% (174) 21.3% (108) 63.8% (94) 25.8% (62)** 34.9% (63)**
B-Tech * * * * *
District-wide 62.8% (852) 29.4% (737) 62.2% (737) 37.8% (762) 54.1% (762)

* Data are reported by CDE for schools with 30 or more valid scores in AMAO 1 or AMAO 2.

**Not a numerically-significant subgroup. A student group is defined as numerically significant for
percent proficient if it has 100 or more students with valid scores or 50 or more students with valid scores
who make up at least 15 percent of the total valid scores.

SH – School met AMAO 3 through Safe-harbor.

DISTRICT GOAL
I. C. English Language Development

POLICY/CODE
No Child Left Behind, Title III

FISCAL IMPACT
There is no impact on the General Fund.

STAFF RECOMMENDATION
Receive for Information.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed. D., Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: December 11, 2013
SUBJECT: Annual Report on Bullying

BACKGROUND INFORMATION
California Assembly Bill 9, also known as Seth’s Law (named after a 13
year old California student who committed suicide after being bullied at
school), became effective July 1, 2012. Prior to the passage of AB9,
existing law required school districts to adopt policies to protect students
who are targets of discrimination and harassment. Seth’s Law expanded
the scope to include complaints alleging harassment and/or bullying due
to actual or perceived characteristics, such as ethnicity, disability or
gender expression.

In accordance with Seth’s Law, the Berkeley Unified School District’s
Governing Board approved the District’s Anti-Bullying Policy (5131.2) in
January 2012. The Policy states that the Director of Student Services will
report to the Board at a fall Board meeting on bullying within the District
and make recommendations as to how this policy can be more effectively
implemented.

DEFINITION OF BULLYING
BUSD’s policy defines bullying as follows:

Bullying means systematically and chronically inflicting physical hurt or
psychological distress on one or more students or employees. It is further
defined as: unwanted purposeful written, verbal, nonverbal, or physical
behavior, including but not limited to any threatening, insulting, or
dehumanizing gesture, by an adult or student, that has the potential to
create an intimidating, hostile, or offensive educational environment or
cause long term damage; cause discomfort or humiliation; or
unreasonably interfere with the victim’s school performance or
participation. Bullying is carried out repeatedly; and is often
characterized by an imbalance of power. (italics added)

The Education Code (48900(r)) definition of bullying was updated and
significantly expanded on January 1, 2013 to include “any severe or
pervasive physical or verbal act or conduct, including communications
made in writing or by means of an electronic act.” According to the new
definition, bullying does not need to be carried out repeatedly if it is
sufficiently severe to place a reasonable pupil in fear of harm or has a
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detrimental effect on a pupil’s physical or mental health or academic
performance.

District staff recommends that the Board consider updating the Policy’s
definition to align with the definition in California Education Code at a
future Board meeting.

ANTI-BULLYING POLICY OBJECTIVES

BUSD’s Anti-Bullying Policy has three objectives:

1. Cultivation of a culture of empathy, kindness, respect, and mutual
trust among students and between students and staff

2. Creation of a school climate which encourages students to disclose
and discuss incidents of bullying, both in their roles as victims,
perpetrators and bystanders

3. Demonstration of a commitment to address incidents of bullying by
outlining the school response to any such behaviors

In accordance with the policy’s objectives, during the 2012-2013 school
year, BUSD strengthened efforts to cultivate caring school communities
as follows:

BUSD provided professional development in culturally responsive
Positive Behavioral Intervention and Support (PBIS) for teams at all
K-8 schools and pre-schools.

BHS Intervention Counselor Jasdeep Malhi was certified as an
Olweus bullying prevention trainer; her training was funded
through a grant from the Berkeley Development Group. Ms. Malhi
provided bullying prevention training to staff at BHS, and provided
the training to middle school vice-principals and counselors in
August 2013.

A Positive School Climate Grant provided both case management
support for identified at-risk students at BHS and a Restorative
Justice Professional Learning Community for BHS teachers;  the
grant also funded the administration of a bullying survey to all
students at BHS.

Restorative Justice support was provided at Rosa Parks Elementary
School. (RJ has now been expanded to all three BUSD middle
schools and will soon be offered at Malcolm X).

The LifeLines Academy, a weekly violence prevention group for
middle and high school students facilitated by the Omega Boys
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Club, was offered for the second year in a row, and the LifeLines
Prep Academy, for 4th and 5th grade students, was added.

The Omega Boys Club’s Alive and Free violence prevention program
was implemented school-wide at Berkeley Technology Academy.

2012-2013 SCHOOL YEAR BULLYING REPORT
Elementary Schools: At the eleven BUSD elementary schools, a total of
40 students were reported to have been targets of bullying, and reports of
bullying by 18 elementary school students were substantiated. Multiple
bullying complaints were filed against two elementary school students;
additional resources were provided for the students.

The bullying behaviors that occurred at elementary schools included
teasing, threats, intimidation, social exclusion, physical aggression, and
sexual harassment.

Action taken to address bullying in elementary schools included
counseling the students individually, parent contact and/or meetings,
loss of privileges (i.e. recess, field trips, etc.), in-school suspension, a
referral to the LifeLines Prep Academy, suspension, District-level
behavior contract meeting, referral to SST/RtI, class change (one
instance), change of school per parent’s request (two instances), and a
recommendation for a psycho-educational assessment. In almost all
instances, no further bullying was reported after the site interventions.

Middle Schools: At the three BUSD middle schools, a total of 15 students
were reported to have been targets of bullying and reports of bullying by
21 middle school students were substantiated.

The bullying behaviors that occurred at middle schools included teasing,
social exclusion, threats, name calling, mean looks, physical aggression,
sexual harassment, cyber-bullying, and two cases of groups of students
collectively bullying another student.

Action taken to address bullying in middle schools included counseling
the students individually, parent contacts and/or meetings, formal
meetings with student, parent, teachers, counselors, and administrators,
referral to SST/RtI, suspension, and a change of school per parent’s
request (two instances).

High Schools: At the two BUSD high schools (Berkeley High School and
Berkeley Technology Academy), a total of 5 students were reported to
have been targets of bullying and reports of bullying by 2 high school
students were substantiated. In addition, a report of bullying by a staff
member (coach) was received.



I - 3

The bullying behaviors that occurred at high schools included teasing,
threats, name calling, physical aggression, sexual harassment, and
cyber-bullying.

Action taken to address bullying that occurred at high schools included
counseling the students individually, parent contacts/meetings,
suspension, referral to LifeLines Academy, and a police report.

NEXT STEPS
Recommended next steps to strengthen bullying prevention efforts in
BUSD include:

Additional staff training in Olweus bullying prevention,
continued staff training in culturally responsive PBIS,
implementation of the Toolbox Social-Emotional Program at

identified elementary schools,
continued Restorative Justice support at all three middle schools and

Rosa Parks Elementary School, and expansion to Malcolm X
Elementary School,

analyze results of BHS Olweus bullying survey and determine next
steps for support at BHS,

administer Olweus bullying survey at all three middle schools, and
increase efforts to encourage students who are targets or witnesses

to bullying to report incidents to school staff.

DISTRICT GOAL
None

POLICY/CODE
BP 5131.2

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive the first annual report on bullying for information.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Report on the BHS Project

BACKGROUND INFORMATION
The Board requested occasional reports on the completion of the South
of Bancroft project at Berkeley High School. This is the fourth report on
that project. The project includes the demolition of the Old Gym and the
west bleachers, a new classroom and gym building, a small new facilities
building, the demolition of a portion of the Donahue Gym and landscape
improvements.

The project has a number of distinct phases or milestones.  The
contractor is required to install the scoreboard by August 1, 2012, to
demolish the Old Gym by August 2, 2012, to delay starting the
demolition of the west bleachers until after the 2012 football season and
to finish the new small bleachers by mid-June 2013, to complete the new
classroom and gymnasium by mid-December 2013, to remove and store
the portables (for BUSD re-use) and to demolish the BOC at the Donahue
Gym after the new classroom building is complete, and to complete site
work during the summers.  The overall substantial completion is
scheduled for late August 2014.  The schedule is doable, but is not
generous.

This report will address three areas: the schedule, the finances and an
additional comment section.

Delays in a project can be caused by the owner (including hidden
conditions), by the contractor, or can be excusable delays (such as
excess rain or an earthquake). The scoreboard was installed on
schedule.  The demolition of the Old Gym was not completed on time
because a large amount of asbestos-containing material was found
during the demolition.  This delayed the demolition by approximately 7
weeks. The demolition delay pushed the project into the rainy season
which also delayed the project. The contractor poured all of his footings
ahead of the bulk of the wet weather.  The delay in the demolition also
delayed the completion of the new gym and classroom building.  The
discovery of contaminated soil and the need to categorize that soil
delayed the construction of the visitors’ bleachers by approximately 5
weeks.  Other phases have not been delayed at this time.
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As of this point, the scoreboard was installed, the visitors bleachers have
been completed, substantial completion of the classroom and gym
building is scheduled for the beginning of February, with final completion
to be a month later, and the work in the softball field and Bancroft to be
proceed after the gym and classroom building are done.

The project has sixty-one approved change orders totaling $1,675,548.
The primary ones are the additional asbestos and hazardous soil removal
and the addition of the laundry room in the new stadium. Together
these account for over 87% of the change orders authorized to date.

In general the job has continued to be smooth.  The project
superintendent, the inspector and the architect all worked together on
the King seismic project which was very successful. The contractor has
hired six entry level Berkeley apprentices during the project.  Three are
currently still working on the project.  The contractor is exceeding the
local hiring goals.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible
education for all students by effectively utilizing local parcel tax and
bond revenues.

POLICY/CODE
None.

FISCAL IMPACT
No impact to receiving the report.

STAFF RECOMMENDATION
Receive for information.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D., Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Measure BB Financial Update (First Interim FY 2014)

SUMMARY AND DISCUSSION
This report is an update of the Maintenance Yearly Plan and Measures BB and
H expenditures from July 1, 2013 through October 31, 2013.  This report does
not separately document encumbered (obligated) expenses from other planned
expenses, nor is it a comprehensive look at the activities in this fund; that
more comprehensive look occurs annually.

The first chart details the actual recorded expenses as of October 31, 2013 and
the current projected expenses for the remainder of the Fiscal Year.   All
expenses are consistent with previous reports and are based upon State
defined object codes unless stated otherwise.  This report differs slightly from
the other District reports because the hourly cost of the Director of Facilities is
listed on this report as a salary and benefit expense whereas Board reports
show this as an interfund (contract) expense, and the cost to pay the County
and City tax collection fees are deducted from the income whereas the District
reports will list a higher income and will list those fees as a contract expense.

TYPE OF EXPENSE EXPENDED PROJECTED FY 2014
Salaries and Benefits $1,118,206 $2,292,000 $3,410,206
Supplies 137,668 292,000 429,668
Contracts 280,760 609,000 889,760
Maintenance Initiatives 421,029 649,000 1,070,029
Equipment 0 90,000 90,000
Indirect Cost 0 394,000 394,000

TOTAL $1,957,663 $4,326,000 $6,283,663

The next chart compares the projected expenditure recommendations in the
2014 Annual Plan with current projected expenses.

TYPE OF EXPENSE BOARD  PLAN PROJECTED
EXPENSE

VARIANCE

Salaries and Benefits $3,590,000 $3,410,000 ($180,000)
Supplies 430,000 430,000 0
Contracts 850,000 890,000 40,000
Maintenance Initiatives 1,020,000 1,070,000 50,000
Equipment 40,000 90,000 50,000
Indirect Cost 397,000 394,000 (3,000)

TOTAL $6,327,000 $6,284,000 $(43,000)



I - 5

EXPENDITURES

SALARIES AND BENEFITS
The projected expenditures for salaries, benefits and overtime are $180,000
less than contained in the Annual Plan. The change is due to three factors:
step and columns is less than predicted, we have had several people on
workers comp or State Disability (which reduces the cost to the budget), and
we have had a several vacancies for a portion of the year.

The salary and benefits budget includes costs for the following list of
permanent staff positions.  Please note that we list some jobs by functional
area; we feel this provides the information in a more meaningful way.

STAFFING
Managers 1.64 permanent

Supervisors 2 permanent

Administrative Coordinators 2.15 permanent
Trade Leads 3 permanent
Security Engineer 1 permanent
Network Engineer 0.3 permanent
Maintenance Engineers 8 permanent, 2 vacancies
Trade Specific 2 permanent
Maintenance Technician 4 permanent, 1 vacancy
General Maintenance 2 permanent
Grounds Lead Worker 2 permanent
Grounds 8 permanent, 1 vacancy
Vehicle Mechanics 0.45 permanent
Security Personnel 1 permanent (0.5 FTE of two positions)
Total 41.54 FTE

We do not detail the 5% of head custodians charged to the Measure BB Fund
in the chart above.

VACANT POSITIONS
Two Maintenance Engineers, one Maintenance Technician and one Gardener.

SUPPLIES
The projected expenditures for supplies are the same as contained in the
Annual Plan.

CONTRACTED SERVICES
The planned expenditures for contracted services are $40,000 more than
projected in the Annual Plan.
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MAINTENANCE INITIATIVES
The planned expenditures for maintenance initiatives are $50,000 more than
planned.  There was a little less spent in last Fiscal Year than predicted and
the additional expense will be in this Fiscal Year.

EQUIPMENT
The planned expenditures for maintenance initiatives are $50,000 more than
planned.  One vehicle was to be purchased last Fiscal Year but was not.  We
also purchased a new mower to assist in maintaining the Moellering and King
fields.

INDIRECT COSTS
The projected expenses for indirect costs are $3,000 less than the projection in
the 2014 Annual Plan.

TOTAL EXPENDITURES
The changes result in a $43,000 decrease of projected expenditures compared
to the budget contained in the 2014 Annual Plan.

TOTAL INCOME
The 2014 Annual Plan income projection for Measure BB is $5,730,000. The
projected income has increased by $45,000 from the original plan. The District
is providing maintenance to the charter high school at West Campus.  The
charter school payment was underestimated in the budget.

INCOME OVER EXPENDITURES
TOTAL INCOME
The projected income from Measure BB has increased by $45,000.

TOTAL EXPENDITURES
The total projected expenditures have decreased by $43,000.

TOTAL INCOME OVER EXPENDITURE
The 2013 ending fund balance contained in the unaudited actual report was
$1,031,195. There was a release of estimated payables of $8,665 since that
time. The projected income (net of County and City charge) received from
Measure BB including interest for this Fiscal Year is $5,730,000.

The projected expenditures for the 2014 year are $6,284,000.  The revised
projected fund balance for Measure BB as of June 30, 2014 is $485,860.

DISTRICT GOAL
V-B – Parcel Tax and Bond Revenues:  Provide the best possible education for
all students by effectively utilizing local parcel tax and bond revenues.
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POLICY/CODE
None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Receive Financial Update on Measures BB and H.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Donald Evans, Ed.D, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: December 11, 2013
SUBJECT: Facilities Plan Update

BACKGROUND INFORMATION
This report is an update of the Facilities Construction Plan approved by the
Board on March 13, 2013. Data in this report are current as of November 29,
2013. This report includes updates of all active construction projects.
Maintenance projects are detailed in the Maintenance Quarterly Reports.

ELEMENTARY SCHOOLS

Emerson
Project Type: Grounds Improvement
Date Approved by Board: March 13, 2013
Funding Source: Measure AA
Public Process: Two Community meetings and three Site

Committee Meetings are planned. The site was
involved in architect selection.

Schematic Approval Date: January 2014
Design Team: To Be Determined
Project Manager: To Be Determined
General Contractor: To Be Determined
Current Project Budget: $425,000
Adjustment to Budget: None
Schedule: Fall 2013 Approve project manager and designer

Winter 2013/14 Design finalize
Spring 2014 Bid and award
Summer 2014 Construction

Status: Pre-Design
Issues: None.
Completion Date: October 2014
Changes since last report: Two Site Committee Meetings were held and the

mailing was sent for the Community Meeting to
be held in the first week of December.

Lessons learned: None

John Muir
Project Type: Grounds Improvement
Date Approved by Board: March 13, 2013
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Funding Source: Measure AA
Public Process: Two Community meetings and three Site

Committee Meetings are planned. The site was
involved in architect selection.

Schematic Approval Date: January 2014
Design Team: To Be Determined
Project Manager: To Be Determined
General Contractor: To Be Determined
Current Project Budget: $425,000
Adjustment to Budget: None
Schedule: Fall 2013 Approve project manager and designer

Winter 2013/14 Design finalize
Spring 2014 Bid and award
Summer 2014 Construction

Status: Pre-Design
Issues: None.
Completion Date: October 2014
Changes since last report: Two Site Committee Meetings were held, the

mailing was sent for the Community Meeting.
The Community meeting was held.

Lessons learned: None.

LeConte
Project Type: Grounds Improvement
Date Approved by Board: March 7, 2012
Funding Source: Measure AA
Public Process: Five Site Committee Meetings and one

Community Meeting.  The site was involved in
architect selection.

Schematic Approval Date: January 2013
Design Team: Carducci & Associates
Project Manager: Turner
General Contractor: Cleary Brothers
Current Project Budget: $425,000
Adjustment to Budget: $9,000 Inflation adjustment on January 9,

2013.
Schedule: Fall 2012 Approve project manager and designer

Winter 2012/13 Design finalize
Spring 2013 Bid and award
Summer 2013 Construction

Status: Complete
Issues: There was concern over the proposed project.
Completion Date: December 2013
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Changes since last report: The project is complete, and is being
recommended for acceptance at this Board
Meeting.

Lessons learned: Not all the stakeholders were included early in
the process.

Washington and BAM
Project Type: Portable Replacement
Date Approved by Board: January 9, 2013
Funding Source: Measure AA
Public Process: Five Site Committee meetings at Washington

and four at BAM.  None are planned for King.
Two Community Meetings at Washington and
one at BAM. In addition, there were several
informational meetings at Washington.

Schematic Approval Date: September 11, 2013
Design Team: HKIT Architects
Project Manager: Van Pelt
General Contractor: To Be Determined
Current Project Budget: $2,658,000
Adjustment to Budget: $145,000 on September 11, 2013.
Schedule: Winter 2012/13 Approve project manager and

architect
Fall 2013 Complete Schematic design
Winter 2013/2014 Finalize design
Spring 2014 Bid and award
Summer 2014 Construction

Status: Design
Issues: Reconfiguration of portables, particularly at

Washington and an interest in a more
permanent solution to the street closure at
Washington. The Board decided to consider the
matter in September rather than June, which
makes the schedule very tight.

Completion Date: October 2014
Changes since last report: The construction documents have gone from

25% complete to 90% complete.  DSA
submission is scheduled for the first week of
December.

Lessons learned: None

Jefferson
Project Type: Expand Classes/Modernize.
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Date Approved by Board: April 27, 2011
Funding Source: Measure I
Public Process: Seven Site Committee meetings and four

Community Meetings were held. The site was
involved in architect selection.

Schematic Approval Date: March 7, 2012
Design Team: WLC Architects
Project Manager: Turner
General Contractor: BHM
Current Project Budget: $9,983,000
Adjustment to Budget: $2,747,000.  Increased allocation and inflation

adjustment on January 11, 2012 ($472,000),
approval for structural review ($80,000) on
September 12, 2012, approval of structural
upgrade on October 24, 2012 ($1,400,000),
inflation adjustment on January 9, 2013
($184,000) and increase when the bids was
awarded on May 8, 2013 ($611,000) .

Schedule: Summer 2011 Architect Hired
Winter 2011/12 Board approval of schematic
design
Fall 2012 Project submitted to DSA
Winter 2012/13 DSA approval, project bid
Late Spring 2013 Construction begins

Status: Construction
Issues: Project started slowly due to competing

pressures at the school.
Completion Date: October 2014
Changes since last report: The steel has been erected for the administrative

building.  The slab has been poured in this area
as well. Steel is being erected for the new
classroom wing.

Lessons Learned: There has been some concern about outreach
efforts. Regular updates may help alleviate this
concern.

MIDDLE SCHOOLS
KING
Project Type: Upgrade the Large Field and Track
Date Approved by Board: March 7, 2012
Funding Source: Measure I
Public Process: Site involved in architect selection.  There were

several Site Committee Meetings and two public
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meetings.
Schematic Approval Date: August 22, 2012
Design Team: Baker Vilar Architects
Project Manager: Turner
General Contractor: Bothman
Current Project Budget: $1,158,000, includes $7,000 in Measure AA
Adjustment to Budget: $222,000.  The Board approved adding

$114,000 from the balance and combining this
project with a future landscape project
($416,000) on October 10, 2012, inflation
adjustment of January 9, 2013 ($30,000), bid
savings on May 22, 2013 ($300,000) and an
additional $37,000 on September 11, 2013.

Schedule: Spring 2012 Architect hired
Fall 2012 Design completed and submitted to
DSA
Spring 2013 Project bid
Summer 2013 Construction begins

Status: Complete
Issues: None
Completion Date: November 2013
Changes since last report: The Board is being asked to approve the project

at this Board Meeting.
Lessons learned: None

LONGFELLOW
Project Type: New Cafeteria
Date Approved by Board: January 9, 2013
Funding Source: Measure I
Public Process: There will be seven Site Committee meetings and

two Community meetings.
Schematic Approval Date: Scheduled for June 26, 2013
Design Team: HKIT
Project Manager: Turner
General Contractor: To Be Determined
Current Project Budget: $5,202,000
Adjustment to Budget: None.
Schedule: Spring 2013 Architect and project manager

hired
Summer 2013 schematic design
Spring 2014 Project submitted to DSA
Fall 2014 DSA approval, project bid
Winter 2014/2015 Construction to begin
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Status: Permit
Issues: Making the street crossing safer will be an issue.

Coordination with the garden program is an
issue.

Completion Date: January 2016
Changes since last report: The Construction Documents are now 90%

complete and the project has been submitted to
DSA. Both the PG&E and EBMUD applications
are being completed.

Lessons Learned: To Be Determined.

Willard
Project Type: Grounds Improvement
Date Approved by Board: March 13, 2013
Funding Source: Measure I
Public Process: Two Community meetings and three Site

Committee Meetings are planned. The site was
involved in architect selection.

Schematic Approval Date: January 2014
Design Team: To Be Determined
Project Manager: To Be Determined
General Contractor: To Be Determined
Current Project Budget: $425,000
Adjustment to Budget: None
Schedule: Fall 2013 Approve project manager and designer

Winter 2013/14 Design finalize
Spring 2014 Bid and award
Summer 2014 Construction

Status: Pre-Design
Issues: None.
Completion Date: October 2014
Changes since last report: Two Site Committee Meetings were held and the

mailing was sent for the Community Meeting to
be held in the first week of December.

Lessons learned: None

HIGH SCHOOLS
BERKELEY HIGH
Project Type: New Building and Grounds
Date Approved by Board: Construction Phase 2 September 5, 2007,

Design Phase 3 January 9, 2008, Construction
Phase 3 April 27, 2011

Funding Source: Measure AA and Measure I
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Public Process: Five Site Committee Meetings, one Community
meeting and Board approval (shared with
stadium project).  Site Committee involved in
architect selection. Earlier meetings were held
in developing the master plan.

Schematic Approval Date: August 20, 2008
Design Team: Baker Vilar Architects
Project Manager: Van Pelt
General Contractor: Alten Construction
Current Project Budget: $31,590,000, includes $1,134,000 in Measure

AA
Adjustment to Budget: $28,089,000.  Inflation adjustment of $280,000

on January 9, 2008, adding design of Phase 3 of
$2,800,000 on January 9, 2008, inflation
adjustment of $302,000 on January 14, 2009,
inflation and slight scope adjustment of
$918,000 on January 13, 2010, approval of
Measure I construction phase and inflation
adjustment of $28,438,000 on April 27, 2011,
inflation adjustment of $351,000 on January 11,
2012, adjustment to decrease the budget by
$5,000,000 on April 11, 2012.

Schedule: Late Fall 2007 Architect Hired for Phase 2
Late Spring 2008 Architect hired for Phase 3
Early Spring 2009 and Summer 2010 Project
submitted to DSA
Winter 2010/11 DSA approval, project bid
Late Spring 2012 Construction begins

Status: Construction
Issues: Coordination with Phase 1, combining the two

phases into one project, portable removal and
other logistical challenges.

Completion Date: November 2014
Changes since last report: The interior painting is now 80% complete and

the exterior painting is 50% complete.  The
glazing is completed.  The boiler is working.  The
electrical wiring is approximately 80% complete.
The ceramic tile installation has begun and is
complete on the 2nd and 3rd floors.  Cabinet
installation has begun.

Lessons Learned: Site communication on identifying and removing
stored material was problematic.
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Project Type: Science Labs
Date Approved by Board: April 27, 2011
Funding Source: Measure I
Public Process: There have been two Site Committee meetings.
Schematic Approval Date: June 27, 2012
Design Team: HMC Architects
Project Manager: Van Pelt
General Contractor: To Be Determined
Current Project Budget: $840,000
Adjustment to Budget: ($87,000).  Inflation increase on January 11,

2012 ($9,000), reducing the project to two
classrooms on October 24, 2012 ($236,000),
inflation allocation on January 9, 2013)
($15,000), and increase for fire sprinklers on
September 11, 2013 ($109,000).

Schedule: Spring 2012 Architect and project manager
hired
Spring 2012 schematic design
Fall 2012 Project submitted to DSA
Spring 2013 DSA approval, project bid
Summer 2013 Construction begins.

Status: Permit
Issues: DSA’s new interpretation that fire sprinklers are

required will delay construction.
Completion Date: September 2014.
Changes since last report: DSA review is scheduled for early December.
Lessons Learned: Better communication between the High School

and the Superintendent may have permitted the
third classroom to be approved.

B-TECH
Project Type: Science Lab and Modernization
Date Approved by Board: January 9, 2013
Funding Source: Measure I
Public Process: There will be several Site Committee meetings.
Schematic Approval Date: Scheduled for June 12, 2013
Design Team: WLC Architects
Project Manager: Van Pelt
General Contractor: To Be Determined
Current Project Budget: $755,000
Adjustment to Budget: $48,000.  Added funds to cover the estimate on

September 11, 2013 ($48,000)
Schedule: Spring 2013 Architect and project manager

hired
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Summer 2013 schematic design
Fall 2013 Project submitted to DSA
Spring 2014 DSA approval, project bid
Summer 2014 Construction begins.

Status: Permit
Issues: None
Completion Date: October 2014
Changes since last report: The Construction Documents are 90% complete

and have been submitted to DSA.
Lessons Learned: None

OTHER SITES
HOPKINS PRE SCHOOL
Project Type: Modernization
Date Approved by Board: April 27, 2011
Funding Source: Measure AA
Public Process: There have been several Site Committee

meetings and one Community meeting.
Schematic Approval Date: June 27, 2012
Design Team: HKIT Architects
Project Manager: Turner
General Contractor: Sausal
Current Project Budget: $1,760,000
Adjustment to Budget: $580,000.  Inflation increase on January 11,

2012 ($12,000), increase to add fire alarm on
April 11, 2012 ($54,000), project scope
increased on June 27, 2012 ($525,000), inflation
adjustment on January 9, 2013 ($35,000),
release of some contingencies on September 11,
2013 ($46,000).

Schedule: Spring 2012 Architect and project manager
hired
Spring 2012 schematic design
Fall 2012 Project submitted to DSA
Spring 2013 DSA approval, project bid
Summer 2013 Construction to begin

Status: Punch List
Issues: The scope was adjusted to account for code and

programmatic issues.
Completion Date: December 2013
Changes since last report: Most of the punch list has been completed.
Lessons Learned: To Be Determined.
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KING AND FRANKLIN PRE SCHOOL
Project Type: Addition
Date Approved by Board: January 9, 2013
Funding Source: Measure I
Public Process: There will be three Site Committee meetings and

two Community meetings.
Schematic Approval Date: To Be Determined
Design Team: WLC Architects
Project Manager: Turner
General Contractor: To Be Determined
Current Project Budget: $3,101,000
Adjustment to Budget: None
Schedule: Spring 2013 Architect and project manager

hired
Summer 2013 schematic design
Late Fall 2013 Project submitted to DSA
Spring 2014 DSA approval, project bid
Summer 2014 Construction to begin

Status: Design
Issues: No decision has been made of which spaces will

be used for transitional kindergarten and which
will be used for pre-school.

Completion Date: October 2014
Changes since last report: King has been submitted to DSA and approved

for bidding.  Franklin will be submitted to DSA
in a few weeks.

Lessons Learned: To Be Determined.

WEST CAMPUS
Project Type: District Office Project
Date Approved by Board: August 20, 2008
Funding Source: Measure AA and Measure I
Public Process: Two Site Committee Meetings, one Community

Meeting, approval by BUSD Board, approval by
Design Review (City), approval by Zoning (City).
Earlier Community Meetings were held on earlier
project scopes.

Schematic Approval Date: August 20, 2008 and September 10, 2008
Design Team: Baker Vilar Architects.
Project Manager: Parsons
General Contractor: Angotti and Reilly
Current Project Budget: $14,750,000, includes $4,846,000 from Measure

AA
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Adjustment to Budget: ($237,000).  Inflation adjustment of $1,200,000
on January 14, 2009, inflation adjustment of
$1,028,000 on January 13, 2010, adjustment
after bid approval of ($2,715,000) on September
22, 2010, adjustment at 2012 Plan adoption to
account for change orders ($250,000).

Schedule: Fall 2008 Architect Hired
Summer 2009 Project submitted to DSA
Spring 2010 DSA approval, project bid
Summer 2010 Construction begins

Status: Construction
Issues: The project detailed does not include earlier

design proposals.  There were problems with the
installation of temporary power. The contractor
was uncooperative.

Completion Date: December 2013
Changes since last report: The windows were installed.  One lighting

control training was held and a second one is
scheduled.

Lessons Learned: The project manager requiring monthly schedule
updates may have highlighted problems earlier.

Project Type: Board Room
Date Approved by Board: August 20, 2008
Funding Source: Measure AA
Public Process: Two Site Committee Meetings, one Community

Meeting, approval by BUSD Board, approval by
Design Review (City), approval by Zoning (City).
Earlier Community Meetings were held on earlier
project scopes.

Schematic Approval Date: No one date.
Design Team: Baker Vilar Architects
Project Manager: Turner
General Contractor: D.L. Falk
Current Project Budget: $3,334,000
Adjustment to Budget: $2,984,000. Significant scope adjustment,

including adding City into project ($1,258,000)
on September 22, 2010, inflation adjustment
($142,000) on April 27, 2011, recognition that
the City will not partner and inflation
adjustment on January 11, 2012 ($241,000),
inflation adjustment and to account for a re-
estimated project on January 9, 2013
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($750,000), and an increase of $593,000 at bid
to increase the scope of work and also to
account for inflation from January 1, 2013.

Schedule: Early Spring 2010 Architect Hired
Late Spring 2011 Project submitted to DSA
Summer 2012 Revised Plan Submitted to DSA
Fall 2012 Construction begins

Status: Construction
Issues: We have had some difficulty connecting with the

artists for the mural which was on the south
wall.

Completion Date: January 2014
Changes since last report: The wallboard has been installed and the taping

is done.
Lessons Learned: Earlier formal City approval to participate in the

project would have saved time and some money.

Project Type: Charter School With CTE Possibilities
Date Approved by Board: April 27, 2011
Funding Source: Measure AA
Public Process: Three Site Committee Meetings and Two

Community Meetings. Site Committee
participated in architect selection.

Schematic Approval Date: December 14, 2011
Design Team: Beverly Prior/HMC Architects
Project Manager: Turner
General Contractor: D.L. Falk
Current Project Budget: $7,609,000
Adjustment to Budget: $2,608,000. Budget was increased by

$1,000,000 on August 31, 2011 because an
additional building was added when initial
programming was completed and increased on
January 11, 2012 to add seismically
strengthening a wall and for inflation
adjustment, library demolition added to the
project ($762,000) and the budget was adjusted
to add one roof and to account for a low estimate
by the architect in August 2011 ($950,000),
inflation adjustment on January 9, 2013
($154,000), final lower bid adjustment
($258,000).

Schedule: Summer 2011 Architect Hired
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Summer 2012 Project submitted to DSA
Fall 2012 DSA approval, project bid
Winter 2012/13 Construction begins

Status: Construction
Issues: There has been some discussion of equivalent

facilities.  There is some concern that the
current plan calls for continued use of the
District’s three classrooms in the administration
building.

Completion Date: January 2014
Changes since last report: The elevator installation began and is

approximately 70% complete.  The metal framing
was completed and the drywall and taping has
been completed in the “red” building.  The
paving has been done.  Work on University is
schedule for winter break.

Lessons Learned: To Be Determined.



Berkeley Unified School District
Performance Indicators

INDICATORS 2013-14 STATUS
Report on Employee Evaluations August 08-21-13
Adequate Yearly Progress (AYP) Report including API September 09-18-13
Report on Adult School Benchmarks September 08-21-13
Annual Report on Achievement of English Learners September 12-11-13
Williams Settlement and Uniform Complaints September

October
January
April

09-11-13
10-23-13

Assessment of Progress on the Plan to Close the
Achievement Gap

October 10-09-13

Measure H Financial Reports October
December
March

09-11-13
12-11-13

Bond Financial Update October
November
March
May

09-11-13
10-23-13

Oversight Report on Charter School October
Fall Enrollment and Class Size Report November 11-13-13
Diversity Make-up of School Governance Councils November 12-11-13
First Interim Budget December 12-11-13
Report on Diversity Balance in Schools December 12-11-13
Interdistrict Permit Report December 11-13-13
Updated Board Policies and Administrative Regulations
per GAMUT

December
April

12-11-13

Analyses of Data from Sites January
Eligibility for Free/Reduced Price Lunch Program January
CALPADS January
Student Attendance Report January

April
Report on Special Education I.E.P. Timeline Compliance
by Site

January
June

California Healthy Kids Survey (bi-annual report) February
Annual Audit and Audit Committee Report February
School Accountability Report Cards February
Student National Origin Report & Language Census February
Berkeley High School Report: Small Schools and
Programs; WASC; Graduation Rate; SAT, IB, AP and
CAHSEE Results

March

School Safety Plans March
Second Interim Budget March
Annual Facilities Plan March
BSEP Budgets: Class Size; Libraries; Music/VAPA;
Professional Development, Technology, Evaluation; Parent
Outreach; Public Information & Translation

April
May
June

School Site Plans with BSEP May
Report on Career Technical Education May
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