Eligibility List for :

Written Examination:

Oral Fitness:

Berkeley Unified School District
Merit System

Instructional Technician
(Open)

February 27, 2014
March 20, 2014

List Ratified by Personnel Commission: May 1, 2014 to expire

Open:
1 Antonio Brooks
2 Elaine Sue Chan
2 Federico Aquino
3 Harold Bannerman**
4 Clio Kirkman *
5 Linda Lewis
6 Jacare Scott***
6 Cynthia Cornelius
6 Brebazon Simon**
7 lsaiah Lopez**
8 Dora Villacis***

* Eligibility expires January 9, 2015
** Eligibility expires October 3, 2014
**¥ Eligibility expires June 6, 2014

@}?ﬁf W [ZM'L\\

May 1, 2015

(bilingual - Spanish)

‘1’}%{70\4

Ran’dy Peﬁ\ez O

Secretary, Personnel Commission

Certification Date

Timothy Carter

Chairperson, Personnel Commission

Ratification Date



Berkeley Unified School District

Merit System
Eligibility List for : General Maintenance Worker
(Open)
Oral Examination: February 18, 2014
Performance Examination: March 17, 2014

List Established by Personnel Commission: May 1, 2014 to expire May 1, 2015

Open
1 Alden Lofton
2 Nathaniel Hill

3 Daniel Cash

/)EW&Q% A28 |70

Randy Perez/' U Date
Secretary, Personnel Commission

Timothy Carter Date
Chairperson, Personnel Commission



Berkeley Unified School District

Merit System

Eligibility List for : Grounds Gardener
(Open & Promotional)

Written Examination: February 21, 2012
Performance Examination:  March 1, 2012

List Established by Personnel Commission: May 1, 2014 to expire May 1, 2015

Promotional:
1 Oscar Sanchez

Open:
1 Jorge Ochoa Gonzalez

/\%VW}QM 4’%{7014

Randy Perez v Certification Date

Secretary, Personnel Commission

Timothy Carter Ratification Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant, Early Childhood Education
(Open)

Written Examination: April 11, 2014

Oral Examination: April 22, 2014

List Established by Personnel Commission: May 1, 2014 to expire May 1, 2015

Open
1 Neesa Lazarus
2 Delia Lopez-Caloca
3 Fabriana Crenshaw

‘i/ 147 / 704

Randy Pere2t U Date
Secretary, Personnel Commission

Timothy Carter Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant, Special Education, Attendant
(Promotional & Open)

Written Examination: March 28, 2014
Oral Fitness: April 23, 2014
List Ratified by Personnel Commission: May 1, 2014 to expire May 1, 2015
Promotional:
1 Margaret Ludwig **
Open:
1 Nicole Galetta *
2 Mona Moore Lawrence
3 Edwardo Silva
4 Malika Rubin-Davis
5 Crystal Leftrict *
6 Russella Hale
6 James Barnes Il **
7 Cynthia Cornelius
8 Delia Lopez-Caloca
9 Isaiah Lopez
10 Melina Landry
10 Jasmine Simmons

* Eligibility expires February 13, 2015
** Fligibility expires October 3, 2014

A oo

RanHy Perez Y Certification Date
Secretary, Personnel Commission

Timothy Carter Ratification Date
Chairperson, Personnel Commission



Berkeley Unified School District

Merit System
Eligibility List for : School Bus Driver
(Open)
Written Examination: March 29, 2014
Oral Examination: April 22, 2014
List Established by Personnel Commission: May 1, 2014 to expire May 1, 2015
Open:
1 Dawn Platt *
2 Kenny Cheng
3 Janiella Martinez

* . To expire Spetember 12, 2014

/i, Aol

Randy pérez U Certification Date
Secretary, Personnel Commission

Timothy Carter Ratification Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Custodian II
(Open & Promotiona)

Written Examination: February 13, 2014
Oral Panel March 10, 2014

List Established by Personnel Commission: May 1, 2014 to expire May 1, 2015

Promotional:
1 Stefan Gibson
2 Sandeep Kumar
3 Rafael de la Torre
Open:
1 Jesus Ramirez-Perez
2 Alfao Gustavo

(R oo |

Rand‘y Pere? v Certification Date
Secretary, Personnel Commission

Timothy Carter Ratification Date
Chairperson, Personnel Commission



oL

Examinations Administered in the Month of April:
Classification-

Budget Analyst

Custodian Il

Instructional Assistant, Early Childhood Education
Instructional Assistant, Special Education, Attendant
Library Media Technician, Secondary

Maintenance Technician

School Bus Driver

Transportation Dispatcher

New Hires/New Assignments Processed in the Mo

Name- Employment Type-
Rodney McNab New Hire
Marcellus Thomas New Hire
Damond Tims New Hire
Carla Jones New Hire
Priscilla Munoz New Hire
Valerie Pope New Hire

nth of April:

Classification-

School Safety Officer
Custodian |

Custodian |

IA ECE

Student Assignment Specialist
Manager, General Services

Location-

Berkeley High School
Berkeley High School
Berkeley High School
Franklin

Admission's Office
Berkeley High School



BERKELEY UNIFIED SCHOOL DISTRICT
SALARY RANGE RECOMMENDATIONS

BY FAMILY
2014
MARKET RECOMM'S
BUSD BUSD SALARY MKT
SALARY | CURRENT | BUSD SALARY | SURVEY | RANGE Salary
CLASS TITLE SCHEDULE| RANGE MAX MEDIAN REC Range Max COMMENTS
CLASSIFIED NON-REPRESENTED ADMINISTRATORS
EX DIRECTOR-FACILITIES, MAINT& OPTS CLASS-52 93 $12,482 93 $12,482 |Siotted on Clsfd Mngmnt Sal Sched based on curent level,
DIRECTOR-TECHNOLOGY CLASS-52 83 $9,785 $10,390 85 $10,276  |Benchmark
DIRECTOR-CLASSIFIED PERSONNEL CLASS-52 83 $9,785 $10,057 84 $10,030 _|Alignment with other similar Director classes
DIRECTOR-NUTRITION SERVICES CLASS-52 83 $9,785 $10,064 84 $10,030  |Benchmark
DIRECTOR-BSEP & COMMUNITY RELATIONS CLASS-52 82 $9,557 84 $10,030 |Relationship to other Directors
PUBLIC INFORMATION OFFICER CLASS-52 69 $6,968 69 $6.968  [Workscope and Internal Alignment
CLASSIFIED MANAGEMENT- LOCAL 21
FACILITIES MAINTENANCE MANAGER Local 21 74 $7.979 $8,741 78 $8,791  {Benchmark
FACILITIES OPERATIONS MANAGER Local 21 74 $7,979 78 $8,791  |Relationship to Facilitics Maintenance Manager bmark
TRANSPORTATION MANAGER Local 21 72 $7,601 ISD 78 $8,791  |Relationship to Facilities Maintenance Manager bmark
HIGH SCHOOL PLANT OPERATIONS MANAGER Local 21 74 $7,979 74 $7.979 _ |internal Relationship to Facilitics Maintenance Mgr bmark
ADMISSIONS MANAGER Local 21 72 $7,601 73 $7.788 _ |Relationship to first-line supervisor
PAYROLL SUPERVISOR Local 21 72 $7,601 73 $7,788  |Relationship to first-line supervisor
EXECUTIVE CHEF Local 21 72 $7,601 73 $7,788  |Relationship to Director- Nutrition Services
PURCHASING SUPERVISOR Local 21 69 $7,070 ISD 73 $7,788  |Relationship to Payroll Supervisor
RISK MANAGER Local 21 65 $6,417 ISD 73 $7,788  |Equivalent to Payroll Supervisor
EDUCATIONAL OCCUPATIONAL THERAPIST Local 21 2 $8,119 $7,578 72 $7.601  |Benchmark
AFTER SCHOOL PROGRAM SUPERVISOR Local 21 69 $7,070 71 $7,420 _ |Relationship to Specialist class.
FAMILY ENGAGEMENT & EQUITY SUPERVISOR Local 21 69 $7,070 69 $7,070 _ |Relationship to subordinates
NUTRITION ED PROGRAM SUPERVISOR Local 21 69 $7,070 69 $7,070  |Relation to other similar Supervisor classes
MAINTENANCE SUPERVISOR Local 21 635 $6,417 69 $7,070  |Relationship to Facilities Maintenance Manager
TRANSPORTATION OPERATIONS SUPERVISOR Local 21 65 $6,417 69 $7,070  |Relationship to Maintenance Supervisor
VEHICLE & EQUIPMENT SUPERVISOR Local 21 65 $6,417 69 $7,070  |Relationship to Maintenance Supervisor
HIGH SCHOOL CUSTODIAL SUPERVISOR Local 21 64 $6,262 64 $6,262 _ |Relation to High School Plant Operations Manager
COLLEGE & CAREER ADVISOR Local 21 60 $5,682 61 $5,821 Relationship to other professional-level classifications
HUMAN RESOURCES SUPERVISOR-PERS COMM Local 21 58 $5,410 59 $5,547 _ |Relationship to Dir- Classified Personnel
DINING ROOM SUPERVISOR Local 21 52 $4,681 53 $4,794  |Relationship to Director- Nutrition Services
SOUS CHEF-PRODUCTION KITCHEN Local 21 52 $4.,681 53 $4,794  |Relationship to Director- Nutrition Services
SOUS CHEF-PURCHASING Local 21 52 $4,681 53 $4,794  (Relationship to Director- Nutrition Services
Salary schedule structures:
Conf: .2.5% between ranges
'?rlz:z‘:e gsi:ti;veet::e r;r:::g % Attachment A Ewing Consulting, Inc.

Supervisory: 2.5% bstween ranges Classified-1 Rev. 4/28/2014



BERKELEY UNIFIED SCHOOL DISTRICT
SALARY RANGE RECOMMENDATIONS

BY FAMILY
2014
MARKET RECOMM'S
BUSD BUSD SALARY MKT
SALARY | CURRENT | BUSD SALARY | SURVEY | RANGE Salary
CLASS TITLE SCHEDULE| RANGE MAX MEDIAN REC Range Max COMMENTS
CLERICAL/SECRETARIAL
CONF, Non-Mgt
EXECUTIVE ASSISTANT II-CONF CLASS-52 52, 60 35, 223, $5,601 $5,982 CONF-57 $5,907  |Benchmark (Superintendent and Deputy)
EXECUTIVE ASSISTANT - BOARD CONF 52 $5,223 CONEF-57 $5,907 JAlignment with Executive Assistant II
EXECUTIVE ASSISTANT I-CONF CONF 52 $5,223 CONF-55 $5,621  JRelationship to Executive Assistant II
EXECUTIVE ASSISTANT | 56/66 52 $4,828 55 $5,196  JRelationship to Exectutive Assistant | Confidential
NUTRITION EDUCATION PROGRAM SPECIALIST 56/66 52 $4,828 52 $4,828  Maintain current relationship with SAA |
SCHOOL ADMINISTRATIVE ASSISTANT Il 56/66 52 $4,828 52 $4,828  ]Maintain current relationship with SAA |
ADMINISTRATIVE ASSISTANT III 56/66 52 $4,828 52 $4,828  JAlignment with School Admin Asst HI
ADMINISTRATIVE ASSISTANT I 56/66 36, 46 $3248, $4167 $4,042 45 $4,063  |Benchmark
SCHOOL ADMINISTRATIVE ASSISTANT Il 56/66 48 $4,373 45 $4,063  JAlignment with Administrative Assistant [I
SCHOOL ADMINISTRATIVE ASSISTANT [ 56/66 42, 44, 50 $4599 $3,790 42 $3,771  |Benchmark
ADMINISTRATIVE ASSISTANT I 56/66 36,42, 50  |$3248, $3771, $4599 42 $3,771 _ JAlignment with School Admin Asst [
STUDENT RECORDS ASSISTANT 56/66 38, 50 $3409, $4599 40 $3,585 +2 ranges above Clerical Assist 111
SPECIAL EDUCATION DATA TECHNICIAN 56/66 38 $3,409 40 $3,585  JRelationship to Student Records Assistant
SCHOOL ADMIN ASSIST-CHILD DEVELOP'T 56/67 37 $3,331 39 $3,499 |3 ranges below the SAA |
CLERICAL ASSISTANT Il 56/66 31,36,42  |$2871, $3248, $3771 38 $3,409 +2 ranges above Clerical Assist II bmark
CLERICAL ASSISTANT II 56/66 32,42 $2945, $3771 $3,218 36 $3,248  |Benchmark
CLERICAL ASSISTANT I 56/66 30 $2,801 34 $3,093 -2 ranges from Cler Assist Il bmark
SCHOOL SERVICE ASSISTANT 56/66 31 $2,871 31 $2,871  |No PIQ to include officially in study
COMMUNITY/PUBLIC RELATIONS
BSEP PROGRAM SPECIALIST 56/66 58 $5,597 58 $5,597  JRelationship to other Specialists
VOLUNTEER SPECIALIST 56/66 54 $5,075 54 $5,075  JRelated to Admin Assistant series
FISCAL SERVICES
BUDGET ANALYST [I-CONFIDENTIAL CONF 61 $6,519 CONF-67 $7,548 |Relationship to benchmark
BUDGET ANALYST i1 56/66 61 $6,033 67 $6,992 IRelationship to benchmark
BUDGET ANALYST | 56/66 47,52,53 134266, $4828, $4951 $5,711 59 $5,738 |Benchmark
PAYROLL SPECIALIST 56/66 46 $4,167 $4,069 45 $4,063  [Benchmark
ACCOUNTING TECHNICIAN 56/66 43 $3,867 $3,734 42 $3,771 Benchmark
STUDENT BODY ACCOUNT TECHNICIAN 56/66 43 $3,867 42 $3,771 _ |Relationship to benchmark -1 range
Salary schedule structures:
Conf: 2.5% betweaen ranges
g::ﬁ:?;:sikszzm?:gzg o Attachment A Ewing Consulting, Inc.
Classified-2 Rev. 4/28/2014

Supervisory: 2.5% between ranges



BERKELEY UNIFIED SCHOOL DISTRICT
SALARY RANGE RECOMMENDATIONS

BY FAMILY
2014
MARKET RECOMM'S
BUSD BUSD SALARY MKT
SALARY CURRENT BUSD SALARY SURVEY | RANGE Salary
CLASS TITLE SCHEDULE RANGE MAX MEDIAN REC Range Max COMMENTS
MAINTENANCE GROUNDS
IRRIGATION TECHNICIAN 0SS 42 $3,765 45 $4,054  JSame as Lead
LEAD GROUNDS GARDENER 0SS 42 $3,765 45 $4,054  JRelationship to Grounds/Gardender bmark
GROUNDS GARDENER 0SS 36 $3,241 $3,521 39 $3,491 Benchmark
HUMAN RESOURCES
HUMAN RESOURCES ANALYST-CONFIDENTIAL CONF 52 $5,223 $5,304 53 $5,357  ]Benchmark
HUMAN RESOURCES SPECIALIST-CONF CONF 50 $4,977 51 $5,0908  JRelationship to HR Analyst benchmark
HUMAN RESOURCES TECHNICIAN 56/66 42, 50 $3765, $4599 $3,931 44 $3,962  |Benchmark
INFORMATION TECHNOLOGY
56/66 rg
BUSINESS SYSTEMS ANALYST MGMT 76 $8,374 74 $8,308  JSlotted on Classified Sal Schedule based on current
NETWORK ENGINEER 56/66 68 $7,167 $7,276 69 $7,350 _|Benchmark
STUDENT SYSTEMS ANALYST 56/66 58 $5,597 59 $5,738 IReIationship to Network Engineer
DATA INTEGRITY SPECIALIST 56/66 54 $5,075 55 $5,196 IReIationship to Student Systems Analyst
COMPUTER TECHNICIAN I 56/66 52 $4.828 54 $5,075 Relationship to Computer Tech [ - level (2 range diff)
COMPUTER TECHNICIAN | 56/66 52 $4,828 $4,422 52 $4,828  |Benchmark - maintain at current level
INSTRUCTION
AFTER SCHOOL PROGRAM SPECIALIST 56/66 52 $4,828 54 $5,065  [Relationship to IT
INSTRUCTIONAL SPECIALIST 56/66 51,58 $4710, $5597 ISD 51 $4,710  |Maintain at currentl level
INTERPRETER FOR THE DEAF 56/66 45 $4,063 $3,964 51 $4,710 _JAlign with Instructional Specialist
VISUAL & PERFORMING ARTS TECHNICIAN 56/66 43 $3,867 45 $4,063  |Align with Media TT for instrument repair knowledge
INSTRUCTIONAL ASSISTANT II-SPECIAL ED 56/66 33,35 $3020, $3169 $3,255 36 $3,248  |Benchmark
INSTRUCTIONAL TECH-AFTER SCHOOL PRGRM 56/66 34 $3,003 36 $3,248  JRelationship to IA benchmark
INSTRUCTIONAL TECH-COOKING 56/66 34 $3,093 36 $3,248  JRelationship to 1A benchmark
INSTRUCTIONAL TECH-GARDENING 56/66 34 $3,093 36 $3,248  JRelationship to IA benchmark
INSTRUCTIONAL ASSISTANT-VISUALLY IMPRD 56/66 31,33 $2871, $3020 34 $3,093  Relationship to IA - Special Ed benchmark
INSTRUCTIONAL ASSISTANT I-SPECIAL ED 56/67 31 $2,871 32 $2,945 |Relationship to IA II- Special Ed benchmark
INSTRUCTIONAL ASSISTANT 56/66 29 $2,733 $2,850 31 $2,871 |Benchmnrk
INSTRUCTIONAL ASSISTANT-ECE 56/66 29 $2,733 31 $2,871 | +2 ranges relationship to IA benchmark
LIBRARY/MEDIA
Salary schedule structures;
Con!:.z.s% between ranges
grl::zgf g:sisé::e‘:w:e;nr::g o Attachment A Ewing Consulting, Inc.
Supervisory: 2.5% between ranges Classified-3 Rev. 4/28/2014




BERKELEY UNIFIED SCHOOL DISTRICT
SALARY RANGE RECOMMENDATIONS

BY FAMILY
2014
MARKET RECOMM'S
BUSD BUSD SALARY MKT
SALARY CURRENT BUSD SALARY SURVEY RANGE Salary
CLASS TITLE SCHEDULE RANGE MAX MEDIAN REC Range Max COMMENTS
MEDIA TECHNOLOGY TECHNICIAN 56/66 43 $3,867 45 $4,063 Relationship to Library Media Specialist-Elementary
LIBRARY MEDIA SPECIALIST 56/66 4] $3,676 45 $4,063 Relationship to Library Media Tech level (2 range diff)
LIBRARY MEDIA TECHNICIAN 56/66 43 $3,867 $3,255 43 $3,867 Benchmark - maintain at current level
MAINTENANCE & OPERATIONS
LEAD MAINTENANCE ENGINEER 0SS 58 $5,586 60 $5.873 IRelationship to Maint Engineer class
MAINTENANCE ENGINEER 0SS 54 $5,065 56 $5,316 |Rclationship to Maintenance Technician bmark
LOCKSMITH 0SS 54 $5,065 56 $5,316 _ JRelationship to Maintenance Engineer class
TELECOMMUNICATIONS/ELECTRONICS SPCLST 0SS 52 $4,819 54 $5,065 |Relationship to Maintenance Technician bmark
FACILITIES ANALYST 56/66 52 $4,828 54 $5,075 |Relationship to Maintenance Technician bmark
MAINTENANCE TECHNICIAN 0SS 45 $4,054 $4,204 47 $4,258  |Benchmark
GENERAL MAINTENANCE WORKER 0SS 40 $3,578 $3,982 44 $3,955 Benchmark
CUSTODIAN II 0SS 37 $3,326 43 $3,859 Relationship to Custodian | benchmark
CUSTODIAN I 0SS 32 $2,938 $3,421 38 $3,404 Benchmark
NUTRITION SERVICES
NUTRITION SERVICES SATELLITE OPERATOR 11 0SS 45 $4,054 44 $3.955 -1 range based on benchmark
NUTRITION SERVICES SATELLITE OPERATOR | 0SS 31, 40 $2867, $3578 30 $2,795 -1 range based on benchmark
SNACK BAR OPERATOR 0SS 34 $3,087 33 $3,014 | -1 range based on benchmark
COOK 0SS 35 $3,163 $2,945 32 $2,938 Benchmark
NUTRITION SERVICES ASSISTANT 0SS 26 $2,533 $2,450 25 $2,471 Benchmark
PURCHASING
BUYER 56/66 | 50 [ $4,599 | s4050 | 45 | $4063 |Benchmark
RISK MANAGEMENT
WORKERS COMPENSATION SPECIALIST 56/66 52 $4,828 53 $4,951 |Relationshipship to Employee Benefits Tech
EMPLOYEE BENEFITS TECHNICIAN 56/66 50 $4,599 51 $4,710  JRelationship to HR Specialist
Salary schedule structures:
Conf: 2.5% between ranges
Classified: 2.5% between ranges
Trades: 2.5% between rangas Attachment A Ewing Consulting, Inc.

Supervisory: 2.5% between ranges Classified-4 Rev. 4/28/2014



BERKELEY UNIFIED SCHOOL DISTRICT

SALARY RANGE RECOMMENDATIONS

BY FAMILY
~ 2014
MARKET RECOMM'S
BUSD BUSD SALARY MKT
SALARY CURRENT BUSD SALARY SURVEY RANGE Salary
CLASS TITLE SCHEDULE RANGE MAX MEDIAN REC Range Max COMMENTS
SECURITY
FACILITIES SECURITY PATROL 0SS 44 $3,955 38 $3,404  |Related to SSO benchmark
SCHOOL SAFETY OFFICER 0SS 44 $3,955 $3,409 38 $3,404  |Benchmark
SCHOOL CAMPUS MONITOR 0SS 38 $3,404 32 $2,938  |Related to SSO benchmark
STUDENT SERVICES
EVALUATION & ASSESSMENT ANALYST 56/66 58 $5,597 59 $5,738  [Relationship to Student Systems Analyst
INTERPRETATION/TRANSLATION SPECIALIST 56/66 58 $5,597 58 $5,597  |[Relationship to other Specialists
WORKABILITY PROGRAM SPECIALIST 56/66 58 $5,597 58 $5,597  |Relationship to other Specialists
STUDENT EMPLOYMENT SPECIALIST 56/66 53 $4,951 53 $4,951 Relationship to other Specialists
STUDENT ASSESSMENT SPCLST 56/66 52 $4,828 53 $4,951 Relationship to Eval & Assessment Analyst
STUDENT ASSESSMENT SPCLST-CELDT/SES 56/66 50 $4,599 53 $4,951 Relationship to Eval & Assessment Analyst
STUDENT ADMISSIONS SPECIALIST 56/66 50, 52 $4599, $4828 52 $4,828  |Relationship to other Specialists
FAMILY ENGAGEMENT & EQUITY SPECIALIST 56/66 45, 50 $4063, $4599 51 $4,710 _ |Relationship to other professional-level classes
STUDENT WELFARE & ATTENDANCE SPCLST 56/66 50 $4,599 50 $4,599  |Relationship to other Specialists
CERTIFIED OCCUPATIONAL THERAPY ASST 56/66 45 $4,063 43 $3.867 _ |Relationship to Occupational Therapist bmark
REGISTRAR 56/66 48 $4,373 $3,812 42 $3,771 Benchmark
ATTENDANCE TECHNICIAN 56/66 38, 50 $3409, $4599 $3,339 37 $3,331 Benchmark
HOME/SCHOOL LIAISON 56/66 37 $3,331 $3,287 36 $3,248  |Benchmark
TRANSPORTATION
VEHICLE & EQUIPMENT MECHANIC 0SS 50 $4,590 $4,954 53 $4,942  |Benchmark
TRANSPORTATION SCHEDULER/ROUTER 0SS 42 $3,765 48 $4,363  |Recognize status among rank & file in Transportation
TRANSPORTATION DISPATCHER 0SS 45 $4,054 45 $4,054  |internal relationship with Bus Driver (+4 ranges)
SCHOOL BUS DRIVER 0SS 42 $3,765 $3,677 41 $3,668  |Benchmark
WAREHOUSE
STOREKEEPER 0SS 42 $3,765 43 $3,859  |Relationship to Deliver Driver benchmark
DELIVERY DRIVER 0SS 40 $3,578 $3,620 41 $3,668  |Benchmark
Approx 120 classifications
Salary schedule structures:
Conf: 2,5% between ranges
gr‘:riseig:e g::‘&fzzmz;;:z % Attachment A Ewing Consulting, Inc.
Supervisory: 2.5% between ranges Classified-5 Rev. 4/28/2014



BERKELEY UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2014-2015

DEPARTMENT/SCHOOL: Personnel Commission

DATE: July 1, 2014 - June 30, 2015

ITEMS REQUESTED CODE AMOUNT REQUESTED
Staffing FTE:
1.0 FTE Director, Including Statutory Benefits 2302/7403 $160,574.13
1.0 FTE Personnel Coordinator-PC, Including Statutory Benefits 2302/7403 $78,391.23
1.0 FTE Administrative Assistant, Including Statutory Benefits 2402/7403 $71,331.32
Subs/Proctors, Including Statutory Benefits 2416/7403 $10,000.00
Hourly Overtime 2412/7403 $3,000.00
Total Salary Requests $323,296.68
Other Items:
Books and Other Ref. Material 4200/7403 $500.00
Other Supplies 4350/7403 $9,000.00
Equipment 4400/7403 $1,500.00
Travel and Conference 5200/7403 $4,000.00
Dues and Memberships 5300/7403 $3,000.00
Central Printing - Xerox 5712/7403 $5,000.00
Copier Lease - Intrafund 5713/7403 $8,640.00
Postage/Federal Express/Certified Mail 5910/7403 $1,300.00
Total Other Items $32,940.00
Prof/Consulting Svcs & Operating Expenses:
Prof/Consulting Sves 5800/7403 $4,000.00
Legal Counsel 5829/7403 $10,000.00
Commissioner Fees 5800/7403 $4,000.00
Recruiting/ Advertising 5800/7403 $9,750.00
Pre-employment Examinations 5800/7403 $3,500.00
Applications/ Announcements/Copying 5800/7403 $3,200.00
Testing 5800/7403 $2,750.00
Drug Testing (Bus Drivers per State Requirement 5800/7403 $2,000.00
and Union Contract Provisions)
Total Prof/Consulting Svcs & Operating Expenses $39,200.00
Grand Total $395,436.68

Attachment B



Approved

Budget Item Object Code Funds Category 2013/2014 Funds Budgeted To Date  Funds Remaining % Used
Books & Other Ref. Materials 4200 Books/Materials $500.00 $222.94 $277.06 44.59%
Other Supplies 4350 Supplies $10,475.00 $6,488.23 $3,986.77 61.94%
Equipment - $500 to $5000 4400 Equipment $16,614.00 $16,382.00 $232.00 98.60%
Travel and Conferences 5200 Travel/Conf $2,599.00 $2,205.02 $393.98 84.84%
Dues and Memberships 5300 Membership $3,000.00 $1,850.00 $1,150.00 61.67%
Central Printing - Xerox 5712 Xerox $2,500.00 $2,500.00 $0.00 100.00%
Copier Lease - Interfund 5713 Copier $4,320.00 $4,320.00 $0.00 100.00%
Professional Consulting Services 5800 Consulting $10,329.00 $8,208.74 $2,120.26 79.47%
Legal Fees 5829 Legal $20,000.00 $20,000.00 $0.00 100.00%
Postage/Mailings 5910 Postage $1,225.00 $1,062.70 $162.30 86.75%
[Totals $71,562.00 $63,239.63 $8,322.37 88.37%

Attachment B




BERKELEY UNIFIED SCHOOL DISTRICT

PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2013-2014

DEPARTMENT/SCHOOL: Personnel Commission

DATE: July1, 2013 - June 30, 2014

ITEMS REQUESTED CODE AMOUNT REQUESTED
Staffing FTE:
1.0 FTE Director, Including Statutory Benefits 2302/7403 $150,889.86
1.0 FTE Personnel Coordinator-PC, Including Statutory Benefits 2302/7403 $75,253.16
1.0 FTE Administrative Assistant, Including Statutory Benefits 2402/7403 $69,592.06
Subs/Proctors, Including Statutory Benefits 2416/7403 $10,000.00
Hourly Overtime 2412/7403 $3,000.00
Total Salary Requests $308,735.08
Other Items:
Books and Other Ref. Material 4200/7403 $500.00
Other Supplies 4350/7403 $9,500.00
Equipment 4400/7403 $1,500.00
Travel and Conference o 5200/7403 $4,000.00
Dues and Memberships ) 5300/7403 $3,000.00
Central Printing - Xerox 5712/7403 $5,000.00
Copier Lease - Intrafund 5713/7403 $8,640.00
Postage/Federal Express/Certified Mail 5910/7403 $800.00
Total Other Items $32,940.00
Prof/Consulting Svcs & Operating Expenses:
Prof/Consulting Svcs 5800/7403 $4,000.00
Legal Counsel 5829/7403 $10,000.00
Comumissioner Fees 5800/7403 $4,000.00
Hot Jobs/Craigslist/ CASBO 5800/7403 $2,750.00
Recruiting/ Advertising 5800/7403 $7,000.00]
Pre-employment Examinations (Kaiser) 5800/7403 $3,500.00
Applications/ Announcements/ Copying 5800/7403 $3,200.00
Testing (CODESP & OPAC) 5800/7403 $2,750.00
Drug Testing (Bus Drivers per State Requirement 5800/7403 $2,000.00
and Union Contract Provisions)
Total Prof/Consulting Svcs & Operating Expenses $39,200.00,
Grand Total $380,875.08

Attachment B



