
    

Agendas and minutes of Personnel Commission meeting are available at the District’s website, www.berkeleyschools.net.  Also, in accordance with the Brown Act and Government Code 
§ 54957.5 (b)(1), writings that are related to an agenda item for an open session of a regular meeting, that are public records not otherwise exempt from disclosure and that are distributed 
less than 72 hours prior to the meeting, shall be made available for public inspection at the time the writings are distributed to at least the majority of Commissioners.  The public may 
request copies of the records at the District’s Human Resources office at 2020 Bonar Street, Berkeley, CA  94702.  
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Berkeley Unified School District 
The Personnel Commission will attend the meeting virtually.  

 

Personnel Commission 
Mr. Timothy Carter, Chairperson                    Ms. Heidi Goldstein, Vice-Chairperson                    Isaiah Roter, Commissioner        

Kimberle Sanders, Secretary 
 
 

 
 

Meeting Agenda 
December 3rd, 2020 – 4:30 pm 

 

1. Call to Order               Chairperson Carter 

2. Roll Call & Establishment of Quorum                    Secretary Sanders 

3. Public Comments (15-minute limit)           Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission.  
  

4. Approval & Adoption of Agenda             Chairperson Carter  

5. Approval of Meeting Minutes           Chairperson Carter 

Approve the Personnel Commission Meeting Minutes for the following: 

a) November 5th, 2020, Regular Meeting Minutes, p. 2 - 4 
 

6.  Reports 
a) Union         Union Representatives 
b) District Reports                           District Representatives 
c) Commissioners Reports       Commissioners 
d) Personnel Director        Secretary Sanders 

i. New Hires and Examinations administered in the month of November, 2020, p. 5 
 

7. Consent Items         Chairperson Carter 
It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list.  Consent items are 
routine in nature, and can be enacted in one motion without further discussion.   
 

Ratification of Eligibility Lists 
a) Director of Technology, p. 6 
b) Family Engagement & Equity Specialist (VAPA), p. 7 
c) Instructional Specialist (Garden), p. 8 
d) Network Engineer, p. 9 
e) Restorative Justice Coordinator, p. 10

8. Conference Items        Chairperson Carter 
These items are presented for discussion and action and may be carried over from a previous meeting. 

a) Election of Personnel Commission Chairperson and Vice-Chairperson  
Pursuant to Merit Rule 20.100.2, the Personnel Commission will elect a Chairperson and Vice-Chairperson to serve for the 2021 
calendar year. 

 
b) Request for Advance Step Salary Placement – R. Jimenez, Attachment A 
c) Request to Extend Eligibility lists from December 2019, Attachment B 

 

9. Closed Session (1 matter)       Chairperson Carter 
a)  Legal Matters - Government Code § 54954. 

 

10. Report from Closed Session       Chairperson Carter 
 

11. Public Comments (15-minute limit)      Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission. 

 

12. Next Meeting         Chairperson Carter 
Follow up items for next Personnel Commission Meeting. 
 

13. Adjournment         Chairperson Carter 

Prior to the Commencement of the Personnel Commission Meeting, The New Board Appointed Commissioner, Isaiah Roter, 
and the BCCE Appointed Commissioner, Timothy Davis, will be sworn in as Commissioners of Berkeley Unified School 

District Personnel Commission at 4:15pm, this 3rd day of December, 2020 

http://www.berkeleyschools.net/
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Berkeley Unified School District 
Personnel Commission Meeting Minutes 

November 5th, 2020 – 4:30 pm 

1. Call to Order               
The meeting was conducted via Zoom meeting # 827 1246 5855 and was called to order at 4:32 pm. 
 

2. Roll Call & Establishment of Quorum       
Chairperson Carter and Vice-Chairperson Goldstein were present, and a quorum was established. 

 
3. Public Comments  

Isaiah (Izzy) Roter commented that the Board appointed him to serve as a Personnel Commissioner and 
that he was attending this meeting as an observer; starting his term with the December meeting. He said 
that prior to his retirement two years ago he represented labor Unions and labor-management trust 
funds. He also served sixteen years on the personnel board for the City of Berkeley and had been co-
chair for BUSD’s audit committee.  He currently volunteers with distance learning at King Middle School. 
He has been a Berkeley resident for fifty years and raised a son who attended BUSD schools. He 
expressed his enthusiasm for helping classified employees in the District.  
 

4. Approval & Adoption of Agenda            
Chairperson Carter made a motion to approve the November meeting agenda; Vice-Chairperson 
Goldstein seconded the motion, 
Approved, 2-0 
 

5. Approval of Meeting Minutes                        
a) October 1st, 2020, Regular Meeting Minutes 
b) October 13th, 2020, Special Meeting Minutes 
c) October 16th, 2020, Special Meeting Minutes 

Vice-Chairperson Goldstein made a motion to approve the October meeting minutes; Chairperson 
Carter seconded the motion, 
Approved, 2-0 

 
6. Reports              

a) Union 
None.  

 
b) District Reports           

Glendaly Gascot-Rios, HR Director, reported that in-person instruction for a select small group of 
student cohorts would commence the following week. She said that only certificated substitutes are 
being employed to run the cohorts but hopes to include BCCE members once their MOU with the 
District has been finalized which she expects prior to January, when some elementary schools are 
scheduled to reopen utilizing a hybrid learning model.  
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c) Commissioners Reports  
Chairperson Carter reported that BCCE had selected a replacement for him to begin his term in 
January.  

      
d) Personnel Director         

i. New Hires and Examinations administered in the month of October 2020 
Secretary Sanders reviewed the examination and personnel activity for the month of October.  

 

7. Consent Items 
Ratification of Eligibility Lists 
a) Compliance Officer and Title IX Coordinator 
b) Director of Fiscal Services 
c) Employee Benefits Specialist 

  Vice-Chairperson Goldstein asked to pull item 7.a 

Chairperson Carter made a motion to approve lists b and c; Vice-Chairperson Goldstein seconded 
the motion,  
Approved, 2-0 
 

Vice-Chairperson Goldstein asked about the eligibility list placement for the previous incumbent 
in the Compliance Officer position because she was aware that that person had expressed 
interest in returning to the role but did not see the name on the list for approval at today’s 
meeting. Secretary Sanders responded that she had certified the former employee to interview 
based on her inclusion in the 39-month rehire list, which does not require. a re-test for eligibility. 
She said that she was aware that the former employee had been interviewed but that a hiring 
decision had not yet been finalized.  
Vice-Chairperson Goldstein made a motion to approve eligibility list 7.a.; Chairperson Carter 
seconded the motion, 
Approved, 2-0 
 

8. Conference Items 
a) Revision of Classification- Director of Fiscal Services 

Secretary Sanders reported that she reviewed comparables from several peer Districts to inform her 
update to the minimum qualifications and salary recommendation for the Director of Fiscal Services 
classification. This position was previously exempt contract-based, but had been approved as an 
unrepresented classified management position with revised duties at the [date?] Board meeting. 
Vice-Chairperson Goldstein thanked Secretary Sanders for her diligence in research  and fact-finding 
to revise this classification.  
Vice-Chairperson Goldstein made a motion to approve the revised Director of Fiscal Services 
classification; Chairperson Carter seconded the motion; 
Approved, 2-0 

 

b) Request to Extend Eligibility lists from November 2019 
Chairperson Carter made a motion to extend for one year the eligibility lists from November 2019; 
Vice-Chairperson Goldstein seconded the motion,  
Approved, 2-0     3 
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c) 2019-2020 Annual Report, 2nd reading and approval 

Vice-Chairperson Goldstein said the annual report read well and suggested the word 
“commensurately” to replace “conversely” in Secretary Sanders’ statement.  
Vice-Chairperson Goldstein made a motion to approve the 2019-2020 Annual Report as amended; 
Chairperson Carter seconded the motion, 
Approved, 2-0 

                   
9. Closed Session (1 matter)      

a) Legal Matters - Government Code § 54954. 
The Personnel Commission went into closed session at 5:21 pm. 

 
10. Report from Closed Session 

The Personnel Commission came out of closed session at 6:16 pm.  Chairperson Carter reported that 
Secretary Sanders would be doing further research into selected issues and report back at a future 
time. 

 
11. Public Comments       

None.  
 

12. Next Meeting          
The next regular Personnel Commission meeting will be held on December 3rd at 4:30 pm via Zoom. 

 
13. Adjournment  

The meeting was adjourned at 6:18 pm.     
 

Respectfully Submitted, 
 
  
 
______________________________                                                                                  _________________ 
Kimberle Sanders                        Date 
Secretary, Personnel Commission 
 
Approved, 
 
 
______________________________                                                                                 _________________ 
Timothy Carter                                                                                                                        Date 
Chairperson, Personnel Commission  
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Examinations Administered in the Month of November 2020: 
Classification Written Oral
Network Engineer 3
Data Integrity Specialist 5
Restorative Justice Coordinator 2 2
Instructional Specialist, Garden 9 5
Director, Technology 5
Family Engagement & Equity Specialist 4
Instructional Assistant II, Special Education 7

New Hires/New Assignments/Promotions Processed in the Month of November 2020: 
Name- Employment Type- Classification- Location/Dept.

Buenger, Kaitlin New-Hire
School Administrative 
Assistant II Oxford

Flores Delgado, Celia Promotion
School Administrative 
Assistant II Jefferson

Golles, Jonothan Promotion Network Engineer Technology
Keating, Mary New-Hire Title IX Investigator Office of the Sup.

Phillips, Paula Promotion
Classified Professional 
Development Coordinator Ed. Services

Williams, Sequoia Promotion Instructional Specialist Cragmont
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Berkeley Unified School District
Merit System

Eligibility List for :  Director, Technology

(Open)

Written Examination:  November 10, 2020

Oral Examination: November 18, 2020

Open

1 Jonathan Allen

2 Max Eissler

3 Joshua Wittman

4 Roy Li

Kimberle Sanders Date

Secretary, Personnel Commission

Timothy Carter Date

Chairperson, Personnel Commission

List Established by Personnel Commission: December 3, 2020 to expire December 2, 2021
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Berkeley Unified School District
Merit System

Eligibility List for :  Family Engagement & Equity Specialist (Visual & Performing Arts Program)

(Open)

Written Examination:  October 20, 2020

Oral Examination: November 20, 2020

Open

1 Janeare Whittington

2 Elena Pinderhughes

3 Lorelei Bresler

4 Rebecca Cisin

Kimberle Sanders Date

Secretary, Personnel Commission

Timothy Carter Date

Chairperson, Personnel Commission

List Established by Personnel Commission: December 3, 2020 to expire December 2, 2021
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Berkeley Unified School District
Merit System

Eligibility List for :  Instructional Specialist, Garden
(Open and Promotional)

Written Examination:  November 12, 2020
Oral Examination: November 24, 2020

Promotional
1 Kimberly Wright

Open
1 Susan Park
2 Emma Christie
3 Pua Owan
4 Kelsey Austin

Kimberle Sanders Date
Secretary, Personnel Commission

Timothy Carter Date
Chairperson, Personnel Commission

List Established by Personnel Commission: December 3, 2020 to expire December 2, 2021
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Berkeley Unified School District
Merit System

Eligibility List for :  Network Engineer
(Promotional)

Written Examination:  March 3, 2020
Oral Examination: November 3, 2020

Promotional
1 Jonathan Golles

Kimberle Sanders Date
Secretary, Personnel Commission

Timothy Carter Date
Chairperson, Personnel Commission

List Established by Personnel Commission: December 3, 2020 to expire December 2, 2021
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Berkeley Unified School District
Merit System

Eligibility List for :  Restorative Justice Coordinator
(Open and Promotional)

Written Examination:  November 11, 2020
Oral Examination: November 19, 2020

Promotional
1 Rashad Andrews*
1 Yasmine Garrett*

Open
1 Sarah Dobson
2 Daniela Freccero

* Eligibility to expire April 8, 2021

Kimberle Sanders Date
Secretary, Personnel Commission

Timothy Carter Date
Chairperson, Personnel Commission

List Established by Personnel Commission: December 3, 2020 to expire December 2, 2021
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PERSONNEL COMMISSION 
BERKELEY UNIFIED SCHOOL DISTRICT 

December 3, 2020 

AGENDA ITEM  
SUBJECT: REQUEST FOR ADVANCED STEP PLACEMENT FOR COMPLIANCE OFFICER & 

TITLE IX COORDINATOR CANDIDATE 

BACKGROUND INFORMATION 
Mr. Jimenez-Robb has been offered the job as the Compliance Officer & Title IX Coordinator for the 
District. Mr. Jimenez-Robb has over 29 years working in school districts. He has 5 years’ experience as 
an Assistant Principal working with restorative justice. He has 11 years of experience doing Title IX 
investigations with the student population.  This position has traditionally been a difficult position to 
recruit for and retain, and Mr. Jimenez-Robb depth of directly-related experience in Title IX coordination 
and investigation, far exceeds the minimum qualifications of the position and brings added value. 

70.100.1 Initial Placement 

All new employees shall be appointed at the hiring rate for the class as approved by the Commission. The 
hiring rate shall be the first step of the schedule except for classes where recruitment efforts have indicated 
difficulty in recruiting at that step. An accelerated hiring rate may be set, with the approval of the Board 
and the Commission, at any step of the schedule of the class. 

DIRECTOR’S RECOMMENDATION 
I recommend Mr. Jimenez-Robb be granted advanced step placement at Step 5/Range74.  

ATTACHMENT A
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Stephen Jimenez-Robb 

RE: Request for Advance Step Placement 

Commission Chairperson: 

November 25, 2020 

I would like to take this opportunity to request Advance Step Placement at Step 5 on the Classified 

Salary Schedule for the position of Title IX Officer/Coordinator. My attached resume reflects 29 

years of certificated educational service in the capacity of teacher, special education teacher, 

teacher advisor, specialist and coordinator in the Office of General Counsel and assistant 
principal. I have a total of 16 years of administrative leadership; 11 years in the Officer of General 

Counsel working as an investigator, trainer/facilitator, and events coordinator in Title IX, sexual 
harassment, all forms of harassment, discrimination, retaliation and bullying, LGBTQ rights and 

Section 504. Additionally, experience and expertise as a policy writer for Title IX, Section 504, 

sexual harassment, transgender rights, and bullying. For five years, I served as a middle school 

assistant principal with experience in supervision of faculty and students, student discipline, 

restorative justice, PBIS, multi-tiered systems of support, equity issues, and diversity and 

inclusion events. 

My salary as assistant principal with the Palm Springs Unified School District was 124K. I believe 

that my experience and expertise in law and policy in the Office of General Counsel combined 

with my years of school-site experience supports my request to be placed at the highest salary 

step (117K). 

Thank you for your consideration. 
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STEPHEN JIMENEZ

Summary

Accomplished  and  results  driven  professional  with  developed  mastery  and  experience  as  a
School-Site Administrator and District-Office Coordinator/Investigator. Accomplished in developing and creating
multi-tiered  systems  of  support  (MTSS),     which  includes    Positive  Behavior  Interventions  and   Supports
(PBIS) and the implementation of restorative justice practices within the discipline matrix. Successful in working
with  and  supervising  faculty  members  in  utilizing  various  instructional  engagement  strategies,   diverse
assessment tools,  technology, scaffolds and support  mechanisms, and in creating a positive and welcoming
classroom to enhance classroom management  practices.  Expertise in  Title  IX,  Title  VI,  Title  II,  ADA,  IDEA,
Section 504, bullying, sexual harassment and non-discrimination and harassment issues regarding all protected
classes.  A  former  athlete  with  successful  experience  coaching  high  school  sports  and  coordinating  middle
school intermural sports. Recognized as a leader in promoting student success, parent involvement, faculty and
staff engagement and connecting the community with school.  A consummate professional with a commitment to
excellence, strong work ethic and a demonstrated ability to connect, communicate and work effectively with all
school and district personnel, students, parents and community stakeholders. Has an excellent interpersonal skill
and able to work in a collaborative setting with school  personnel  at  all  levels.  Self-motivated and can work
independently or in a team.

Core Qualifications

Exceptional mastery of State and Federal Laws,
California  Education  Codes,  Title  IX,   IDEA,
Section 504 and students' and parents' rights. 
Excellent communication and presentation skills
as a facilitator of professional development and
training for  all school personnel.

Successful   in  building  strong  connections  with
students,  faculty  and  staff,  and  parents  in  a
diverse, equitable and inclusive campus. 
Accomplished as a leader in the area of MTSS,
instruction,   collaboration,   innovation,   classroom
management,  restorative justice, school climate,
and safety.

Achievements

Parent-Centered Activities: Action Team for Partnerships: science-themed event 'Dessert  Under the Stars;'
Models of Pride: LGBT-themed training, workshops and resources; and Harvey Milk Day:  celebration featuring
the Raymond Cree Choir, Palm Springs Gay Men's Chorus and special guest presenters.
Student-Centered Activities: ​ Black History Month, Latino Heritage Month, Women's March, Harvey Milk Day,
Ice-Cream Social, Student Dances, Science Camp, 8th Grade Promotion, Youth Academic Scholarships, Pride
Parade, Intermural Sports and Anti-Bullying Assemblies.
Professional Development: Special guest trainer for professional development on topics ranging from Title IX,
sexual harassment, bullying and LGBT rights at the following colleges, universities and school districts: Stanford
Law  School,  Loyola  Marymount,  Cal-Lutheran,  Azusa  Pacific,  Cal-State  LA,  Cal-State  Northridge,  National
University, Arcadia Unified, San Marino Unified, Rosemead Unified, Lynwood Unified and Glendale Unified.
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10/2014 to Current
Palm Springs, CA

01/2012 to 10/2014
Los Angeles, CA

Professional Experience

Assistant Principal
Palm Springs Unified School District

Student Discipline: Drafted a discipline matrix with an emphasis on intervention, PBIS, and restorative
justice. 
School Policy:  Updated and drafted the “Parent/Student Handbook” and “Teacher Handbook." 
MTSS: Committee member to create, develop and implement an MTSS model at the school site.
Testing Coordinator:  Coordinated and facilitated SBAC, CAA, Science CST,  for  all  grade levels,  6-8.
Trained all staff members on test administration and protocols. Currently being trained on ELPAC.
Emergency  Preparedness:  Team lead  to  draft  the  “Safe  School  Plan.”  Other  responsibilities  include
preparation of “Emergency Folders” and coordination of Earthquake, fire and lock down drills.
Supervision and Formal  Evaluations:  Team lead,  supervisor  and evaluator  for  counselors,  prevention
specialist, security personnel and selected faculty and staff members. 
Professional  Development:  Team  lead  to  train  staff  members  on  non-discrimination,  equity,  sexual
harassment and Title IX. Selected staff were trained on transgender rights and accommodations.       
Student Supports: Team lead to provide academic and behavior supports as follows; Student Success
Team (SST), Section 504, Individualized Education Plans (IEP), YAT and community referrals.       
Special Projects: Coordinated the following student events: school dances, ice-cream socials,  field trips,
science camp, Black History Month,  Latino Heritage Month,  Women's March,  Harvey Milk  Day,  Pride
Parade and  8th grade promotion
Parent Outreach and Support: Team lead for the parent group, ‘Action Team for Partnerships,' with the
goal of creating parent engagement activities to support student achievement and success.
Community Outreach: Created a working partnership with the Palm Springs Gay Men's Chorus to promote
student success with donations of school supplies and backpacks. 
Intermural  Sports:  Coordinated and scheduled all  middle school  athletic  events.  Other responsibilities
included concessions and the sports recognition awards event.
Other Duties Assigned: Technology, sunshine committee, facilities, maintenance and communications.

Coordinator: Title IX, Non-Discrimination - Office of General Counsel
Los Angeles Unified School District

Investigator: Responded to all legal and compliance complaints regarding bullying, harassment, sexual
harassment, non-discrimination, Title IX, Title VI, Title II, IDEA, Section 504 and all protected classes.
District Policy: Team lead to draft the District's transgender policy and resource guide. Participated on a
team to update policies on Title IX, Section 504, Sexual Harassment and Bullying and Hazing.   
Professional  Development:  Lead  trainer  for  all  school  district  employees  on  Title  IX,  equity,
non-discrimination, bullying, sexual harassment, LGBT (lesbian, gay, bi-sexual, transgender) rights and
transgender rights and accommodations.  
Project 10 Coordinator: Acted as the District's advocate to ensure the rights and safety of LGBT students
on school campuses by providing supports, resources, interventions and prevention.
Reasonable  Accommodations:  Committee  member  to  determine  if  district  employees  qualified  for
accommodations based on disability.
Consultant: Provided consultation and professional development for parent groups, non-profits, colleges,
universities and other school districts on Title IX, LGBT rights, equity, sexual harassment and bullying.
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10/2003 to 01/2012
Los Angeles, CA

03/2001 to 10/2003
Los Angeles, CA

09/1995 to 03/2001
Los Angeles, CA

09/1991 to 09/1995
Los Angeles, CA

2003
Los Angeles, CA, USA

1986
Wichita, KS, USA

Specialist: Title IX, CDE Compliance - Office of General Counsel
Los Angeles Unified School District

Complaints Manager: Responded to special education complaints filed with the California Department of
Education.
Investigator:  Responded  to  complaints  on  Title  IX,  sexual  harassment,  all  protected  classes  and
educational programs.
Project 10 Manager: Ensured the safety and rights of LGBT students. Special emphasis on professional
development for District personnel, students and parents on LGBT rights, support services and referrals
for students. Produced and coordinated LGBT conferences, workshops and events.
Consultant/Trainer:  Provided  training  and  consultative  services  for  school  personnel,  students  and
community  stakeholders  on  legal  and  compliance  issues  regarding  Title  IX,  Sexual  Harassment  and
Non-Discrimination Policies, IDEA, Section 504 and LGBT rights.
Professional  Development:  Lead  trainer  for   District  personnel  on  all  legal  and  compliance  issues
regarding bullying, discrimination, harassment and student safety with an emphasis on restorative justice.
District  Policy:  Team  lead  to  coordinate  and  draft  the  District's  policy  on  transgender  rights  and
accommodations. Participated as a committee member to draft policies on Title IX, Section 504 and sexual
harassment. 

Teacher Adviser/Mentor - Pre-Intern Program
Los Angeles Unified School District

Responsible for the advisement, counseling and mentoring of general and special education teachers.
Recruited, hired and supervised teachers and assistants who provided supports and services for new
teachers.
Facilitated  training  as  a  C.O.M.P  Certified  Trainer  for  new  teachers  on  classroom  organization  and
management and research based teaching strategies.

Special Education Teacher - Marshall HS
Los Angeles Unified School District

Provided academic enrichment in all core subjects, individualized and group instruction, for students with
mild to moderate and severely emotional disturbed disabilities.
Created themes on social justice based on literature, film and current events to promote student interest.
Athletic  Coach:  Coached  high  school  athletes  in  track  and  field  and  cross  country  for  two  years.
Coordinated and produced the sports awards banquet.

Special Education Teacher - Belvedere Middle School
Los Angeles Unified School District

Provided individualized and group instruction for severely handicapped students with autism and Downs
Syndrome.
Academic enrichment in all subjects including community based instruction and life skills.

Education and Training

Master of Science: Education-Administration
National University

Bachelor of Arts: History and Education
Wichita State University
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Certifications

Special Education Credential - Learning Handicapped - 1992
SDAIE Certification - SB 1969

Affiliations

Association of California School Administrators (ACSA), June 2016
Association of Workplace Investigators, April 2017

References

Bernie Marez, Principal 
Palm Springs Unified School District
Cell: (951) 314-6385
 
David Vannasdall, Superintendent
Arcadia Unified School District
Cell: (626) 255-0615
 
Judy Chiasson, Coordinator
Los Angeles Unified School District
Cell: (213) 505-4744
 
Julie Hall, Director
Los Angeles Unified School District
Cell: (818) 399-8734
 
Michael Wong, Retired Coordinator
Palm Springs Unified School District
(760) 296-7281
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California Commission on Teacher Credentialing
By virtue of the authority vested in the Commission on Teacher Credentialing and in

recognition of preparation for service in California Public schools

STEPHEN JIMENEZ
is hereby awarded the

Administrative Services Credential

together with all the rights, privileges, and responsibilities appertaining thereto
valid: 07/01/2016 to 07/01/2021

Linda Darling-Hammond
Chair, Commission on Teacher 

Credentialing

Mary Vixie Sandy
Executive Director, Commission 

on Teacher Credentialing

This is not an official document.  The official record of credentials, permits, and certificates is the Commission's website at www.ctc.ca.gov
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California Commission on Teacher Credentialing
By virtue of the authority vested in the Commission on Teacher Credentialing and in

recognition of preparation for service in California Public schools

STEPHEN JIMENEZ
is hereby awarded the

Single Subject Teaching Credential

together with all the rights, privileges, and responsibilities appertaining thereto
valid: 07/01/2016 to 07/01/2021

Linda Darling-Hammond
Chair, Commission on Teacher 

Credentialing

Mary Vixie Sandy
Executive Director, Commission 

on Teacher Credentialing

This is not an official document.  The official record of credentials, permits, and certificates is the Commission's website at www.ctc.ca.gov
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California Commission on Teacher Credentialing
By virtue of the authority vested in the Commission on Teacher Credentialing and in

recognition of preparation for service in California Public schools

STEPHEN JIMENEZ
is hereby awarded the

Specialist Instruction Credential in Special Education

together with all the rights, privileges, and responsibilities appertaining thereto
valid: 07/01/2016 to 07/01/2021

Linda Darling-Hammond
Chair, Commission on Teacher 

Credentialing

Mary Vixie Sandy
Executive Director, Commission 

on Teacher Credentialing

This is not an official document.  The official record of credentials, permits, and certificates is the Commission's website at www.ctc.ca.gov

ATTACHMENT A



ATTACHMENT A



ATTACHMENT A



ATTACHMENT A



ATTACHMENT A



Board of Education  
Janet Chew        Fenton Eng            Cung Nguyen        Lori Phillipi        Kay Kinsler         Jefferson Yin                          David Vannasdall, Ed.D. 
President           Vice President        Clerk                      Member              Member               Student Representative         Superintendent  

 
Office of the Superintendent 
150 S. Third Avenue  
Arcadia, CA  91006 
 
p 626 821 6640 
f  626 821 8647 
www.ausd.net 
 
 
April 20, 2017 
 
 
To Whom It May Concern: 
 
 
It is with great confidence that I write this letter of recommendation on behalf of Stephen 
Jimenez. As the former Assistant Superintendent with the Arcadia Unified School District 
(AUSD), I had the pleasure of meeting Stephen when he was employed with the Los Angeles 
Unified School District as a Coordinator responsible for investigating Title IX and other non-
discrimination complaints. In addition, Stephen also has legal expertise on lesbian, gay, 
bisexual and transgender (LGBT) student rights in public schools.  
 
I sought out Stephen for his advisement and guidance when AUSD was in the process of 
following through with compliance requirements in a settlement agreement with the Department 
of Justice. When I met Stephen, he was very gracious and open to share his extensive 
knowledge with me regarding transgender rights and accommodations. Stephen and two of his 
colleagues were later invited to AUSD to present on transgender rights and accommodations for 
the superintendent and cabinet. Stephen was extremely well-informed in his presentation and 
provided further assistance by developing AUSD’s first policy on transgender rights. In my work 
with Stephen, he displayed leadership, professionalism and a commitment to help others.  
 
Stephen continues to be a valued administrator in support of the success of all students. He 
imparts his considerable knowledge in a manner designed to provide support and is always 
willing to share information and best practices. Stephen’s extensive background in providing 
comprehensive professional development in a wide variety of areas speaks to his ability to use 
good judgement and help others see what is necessary and best.  
 
Stephen’s years in the Office of General Counsel with the Los Angeles Unified School District 
has provided him with a one-of-a-kind experience in all areas of student services, and 
particularly with resolving complaints. He is an effective communicator and has the ability to 
synthesize and integrate policy and practice quickly and concisely. I can think of no one better 
to work on behalf of students than Stephen Jimenez.  
 
I highly recommend Stephen for this position as he has the skills, talent and heart to makes 
these programs and services a success. If you have any questions or would like additional 
information that I may provide, please feel free to contact me at (626) 255-0615.  
 
 
Sincerely,  
 

   
David Vannasdall, Ed.D. 
Superintendent  
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June 27, 2018 

 

To Whom It May Concern, 

Thank you for the opportunity to speak on behalf of Stephen Jimenez. I had the opportunity to have Mr. 

Jimenez on my administrative team at Raymond Cree Middle School in the Palm Springs Unified School 

District during the 2016-2017 school year. He was one of two Assistant Principals on our site. I have 

been with the Palm Springs Unified School District for thirty years. I quickly noticed the positive qualities 

with Mr. Jimenez’ entry into our system as the following: 

• Mr. Jimenez took the time to learn the culture and practices in his new district 

• Mr. Jimenez interacted with the staff in a posture as a listener while providing the guidance of a 

leader. 

• Mr. Jimenez took the time to understand students and their needs. He builds connections with 

them; providing them with strategies to work positively with their teachers. 

• Mr. Jimenez has been trained in the practices of the Positive Behavior Intervention and Support 

plan. He creates appropriate behavior supports in the discipline process.   

• Due to his past training and experience leading to an area of expertise in equity and non-

discrimination practices Mr. Jimenez provided guidance to staff through effective workshops 

and discussions. 

We are pleased that Mr. Jimenez comes to us with many years of experience working directly with 

students and parents in his capacity as a district-level administrator. Mr. Jimenez’ extensive training on 

legal and compliance issues regarding Title IX, sexual harassment, non-discrimination policies, LGBT 

rights, IDEA and Section 504 makes him an incredible asset in a school system. 

Mr. Jimenez has exceptional communication skills that allows him to be a strong collaborator with a 

team. He listens intently and able to guide a discussion towards problem-solving strategies.  

Please feel free to contact me for additional information. 

 

Respectfully, 

 

 

Michael C.W. Wong 

Coordinator, Student Assistance Programs/Interim Principal (retired) 

(760)296-7281 
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Los Angeles Unified School District 
OFFICE OF THE GENERAL COUNSEL 
EDUCATION LEGAL SERVICES 
EDUCATIONAL EQUITY COMPLIANCE OFFICE 
333 S. Beaudry Avenue, 20th Floor, Los Angeles, CA 90017  
TELEPHONE (213) 241-7682; FACSIMILE (213) 241-3312 
 

AUSTIN BUETNER 
Superintendent of Schools 
 
DAVID HOLMQUIST 
General Counsel 
 
DEVORA NAVERA-REED 
Chief Education & Litigation Counsel 
 
JULIE L. HALL-PANAMEÑO 
Director, Educational Equity Compliance 
Office 
 

June 4, 2018 
 
 
To Whom It May Concern: 
 
It is with pleasure that I write this recommendation for Stephen Jimenez. As a former Specialist and 
Coordinator, I collaborated closely with Steve in his initial years as a Specialist in the District’s 
Educational Equity Compliance Office. As his Director and supervisor, I had the honor of overseeing 
Stephen’s pivotal leadership role in coordinating both the District’s Uniform Complaint Procedures 
(UCP) process and Project 10, a program for promoting the rights of lesbian, gay, bisexual, and 
transgender (LGBT) youth.   
 
As the District’s UCP Coordinator, Stephen balanced critical situations with poise while also juggling an 
extreme caseload with multiple investigators, timelines and tracking mechanisms. Stephen was extremely 
knowledgeable and highly proficient in investigating sensitive complaints regarding Title IX, Title II, 
Section 504, IDEA, LCAP, equity issues, sexual harassment and non-discrimination and harassment 
issues regarding protected classes, which included gender identity, gender expression and sexual 
orientation. Stephen’s adept analytical and problem-solving skills as well as a strong work ethic were 
instrumental in enforcing nondiscrimination policies and producing quality outcomes.   
 
Stephen continually informs himself and provided extensive professional development to school and 
community constellations, both locally and nationally, to maximize student access to education programs, 
with successful facilitation of a national LGBT conference held in Los Angeles as a recent 
accomplishment. He is well-received due to his highly developed interpersonal skills and engaging 
presentation style. His breadth of understanding of federal and state law, in particular, nondiscrimination 
law, is evident.  
 
In addition, Stephen’s expertise as former advisor and mentor for the District’s Pre-Intern Teaching 
Program and instructor for mild to severe populations of students with disabilities coupled with his 
academic preparation in administration, history and education have bolstered his social justice and 
administrative efficacy. Stephen is driven and accomplished. He goes the extra mile and is much valued 
by District administration, teachers, students and parents. He is a strong candidate for high level 
administration. For further information, please do not hesitate to call me at (213) 241-7652. 
 
Sincerely, 

 
Julie Hall-Panameño 
Director-Educational Equity Compliance Office 
Los Angeles Unified School District 
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PERSONNEL COMMISSION 
BERKELEY UNIFIED SCHOOL DISTRICT 

December 3rd, 2020 

AGENDA ITEM 
SUBJECT: CERTIFICATION EXTENSION FOR ADMIN. ASSISTANT I, ADMIN. 

ASSISTANT III, MAINTENANCE ENGINEER, AND SOUS CHEF 
ELIGIBILITY LISTS 

BACKGROUND INFORMATION 
Personnel Commission Rule 50.100.1 states that “After approval, an eligibility list shall be in 
effect for one year, unless exhausted, and may be extended for not to exceed one additional 
year at the discretion of the Commission.”   

50.100.1 Establishment and Life of Eligibility Lists 

A. After an examination, the names of successful competitors shall be arranged on a list in the
order of examination score, plus additional points where applicable (Rule 40.100.8).  The list
shall be presented for approval of the Personnel Commission.

B. After approval, an eligibility list shall be in effect for one year, unless exhausted, and may be
extended for not to exceed one additional year at the discretion of the Commission. Names of
successful competitors may be added to eligibility lists resulting from continuous examinations
without approval by the Commission.

DIRECTOR’S RECOMMENDATION 
Approve a one (1) year extension of the above eligibility lists. 
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