
    

Agendas and minutes of Personnel Commission meeting are available at the District’s website, www.berkeleyschools.net.  Also, in accordance with the Brown Act and Government Code 
§ 54957.5 (b)(1), writings that are related to an agenda item for an open session of a regular meeting, that are public records not otherwise exempt from disclosure and that are distributed 
less than 72 hours prior to the meeting, shall be made available for public inspection at the time the writings are distributed to at least the majority of Commissioners.  The public may 
request copies of the records at the District’s Human Resources office at 2020 Bonar Street, Berkeley, CA  94702.  
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Berkeley Unified School District 
The Personnel Commission will attend the meeting virtually.  

 

Personnel Commission 
Heidi Goldstein, Chairperson                    Isaiah Roter, Vice-Chairperson                    Timothy Davis, Commissioner        

Philip J. Gordillo, Secretary 
 

Meeting Agenda 
May 6th, 2021 – 4:30 pm 

 

1.      Call to Order               Chairperson Goldstein 

2.      Roll Call & Establishment of Quorum                                  Secretary Gordillo 

3.      Public Comments (15-minute limit)           Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission.  

  
4.      Approval & Adoption of Agenda             Chairperson Goldstein  

5.      Approval of Meeting Minutes           Chairperson Goldstein 

Approve the Personnel Commission Meeting Minutes for the following: 

a) April 1st, 2021, Regular Meeting Minutes, p. 2 – 7 
b) April 13th, 2021, Special Meeting Minutes, p. 8 – 9  

 
6.  Reports 

a) Union         Union Representatives 
b) District Reports                          District Representatives 
c) Commissioners Reports       Commissioners 
d) Personnel Director       Secretary Gordillo 

i. New Hires and Examinations administered in the month of April, 2021, p. 10 
 

7. Consent Items         Chairperson Goldstein 
It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list.  Consent items are routine 
in nature, and can be enacted in one motion without further discussion.   

 

Ratification of Eligibility Lists 
a) Computer Technician II, p. 11 
b) Educational Occupational Therapist, p. 12 
c) Home School Liaison, p. 13 
d) Grounds Gardener, p. 14 
e) Student Systems Analyst, p. 15 

 
8. Public Hearing: Education Code § 45253 – Personnel Commission Budget, 2021- 2022     

The Personnel Commission will hold a public hearing regarding the 2021-2022 fiscal year budget, Attachment A 
 

 

9. Closed Session (1 matter)       Chairperson Goldstein 
a) Public Employment - Government Code § 54954.5 

The Personnel Commission will meet to discuss the revisions to the classification, and recruitment for the Director, Classified 
Personnel. 

 

10. Report from Closed Session       Chairperson Goldstein 
 

11. Public Comments (15-minute limit)      Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission. 

 

12. Next Meeting         Chairperson Goldstein 
Follow up items for next Personnel Commission Meeting. 
 

13. Adjournment         Chairperson Goldstein 

http://www.berkeleyschools.net/


UNOFFICIAL VERSION 
 

Berkeley Unified School District 
Personnel Commission Meeting Minutes 

April 1st, 2021– 4:30 pm 
 

1. Call to Order  
The meeting was conducted via Zoom meeting # 85273392873 and was called to order at 4:30 pm.   
 

2. Roll Call & Establishment of Quorum 
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum 
was established.  

                               
3. Public Comments  

No public comments 
 

4. Approval & Adoption of Agenda 
Vice-Chairperson Roter made a motion to approve the March 4th meeting agenda; Commissioner Davis 
seconded the motion, 
Approved, 3-0   
          

5. Approval of Meeting Minutes                        
a) March 4th, 2021, Meeting Minutes 

Chairperson Goldstein made a motion to approve the March 4th meeting minutes, noting that they had 
been distributed the day after the 4-1-21 Agenda packet was launched on 3-29-21, but no additional 
inquiry had been received by Commission staff about the March 4th minutes; Commissioner Davis 
seconded the motion, 
Approved, 3-0 

           
5. Reports 

a) Union Reports  
Mildred Scherr, Adult School Program Specialist, thanked BCCE leadership, who helped with 
reopening K-2 in-person learning programs, and cited their emphasis on "safety first."       
 

b) District Reports 
Samantha Tobias-Espinoza, Assistant Superintendent-Human Resources, echoed Ms. Scherr's' 
comments regarding staff who helped with reopening efforts. She reported that additional grade 
levels would return to in-person learning on April 12th, with high school students having the 
opportunity to return on April 19th. She noted that the District has reached an agreement on an MOU 
with BCCE, which was accepted at the March 24th school board meeting, and thanked the Union 
negotiating team for their efforts. 

 
b) Commissioners Reports 

Vice-Chairperson Roter discussed the concern brought forward by BCCE regarding the administration  
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of transfers and stated that this topic would likely be placed on a future meeting agenda for  
discussion after the Commission receives guidance from outside counsel. He noted that the Merit 
Rules appear to be out of date and would like to address this once the new Executive Director of 
Classified Personnel is hired. Lastly, Vice-Chairperson Roter added his support to the comments made 
by Ms. Scherr and Ms. Tobias-Espinoza regarding the District staff's efforts to reopen schools. 
 
Commissioner Davis and Chairperson Goldstein also echoed Vice-Chairperson Roter's comments 
acknowledging District and Commission staff's efforts to reopen schools.  
 
Chairperson Goldstein reported that she and the other commissioners attended the Brown Act 
training provided by the CSPCA's Merit Academy on March 30th. She noted that the District had 
closure on an MOU with BCCE for Phase 2 in-person learning. Chairperson Goldstein discussed the 
roles of specific individuals responsible for Covid risk mitigation and testing at BUSD and shared that 
these are the go-to resources for questions or concerns in those areas.  
  

c) Personnel Director  
i. New Hires and Examinations administered in March 2021 
Secretary Gordillo reported that through his follow-up with the Superintendent on the positions 
posted on the District website in mid-February, he was able to verify that they were temporary 
assignments. Secretary Gordillo discussed the instructional technician and other special education 
services contracts that went before the board and advised that he had been informed that BCCE 
submitted a cease and desist letter to the District regarding these contracts. Secretary Gordillo 
shared his experience with other district's best practices for the use of contractor employees when 
there is an urgent staffing need.  
Secretary Gordillo advised that he has followed up with the Union directly to dispel any residual 
concerns about his interest in applying for the open Classified Personnel Executive Director position.           
He shared that the recruitment for the role closed on March 29th with eight applications to review 
and that, due to panelist scheduling challenges, the dates for examinations may be delayed.       
Secretary Gordillo advised that the Commission has completed an engagement letter with outside 
counsel for an opinion to clarify operational discrepancies between Merit Rules and the BCCE 
agreement regarding the employee transfer process to vacant positions and reported that he had 
asked the Union to provide any documents they would like for him to include in this review. 
Secretary Gordillo advised that a desk audit for the Clerical Assistant III in the role was performed in 
response to concerns raised by staff about working outside of the classification. He acknowledged 
District Staff for their efforts in helping to return students to in-person learning.                                    
Secretary Gordillo shared counts related to the number of exams conducted in March and the 
average number of exams per day during that time. Chairperson Goldstein commented on the testing 
intervals between written, oral, and performance exams and noted that the intervals average out of 
the approximately thirteen days is consistent with year-over-year performance. 
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7. Consent Items  
Ratification of Eligibility Lists: 
Chairperson Goldstein proposed that the Commission vote on items A-G. Commissioner Davis asked 
about the After-School Program Supervisor list and the difference between Open and Promotional 
designations. Mr. Arinez explained the difference between the two designations. 

 
Vice-Chairperson Roter made a motion to approve eligibility lists A – G; Commissioner Davis seconded 
the motion, 
Approved, 3-0 

 
8. Conference Items 
 

a) Establishment of New Classification, Payroll and Benefits Manager 
Secretary Gordillo described the scope and responsibility of the position to be established. He shared 
that the position had been rejected by the school board at its February 17th meeting but was 
approved at the March 24th meeting. Steve Collins, Maintenance Manager, made statements in 
support of the establishment of the new classification.  Denise Diggs-Ray, Administrative Assistant 
III, made statements in opposition to establishing the new classification, as did Ms. Scherr and 
Veronika Huntsberry, After School Program Specialist.       
Samantha Tobias-Espinoza, Assistant Superintendent for Human Resources, stated that the District 
intends to train the individual who moves into this position in both payroll and benefits 
administration. She shared that with both functions under one supervisor, the District will benefit 
from a more collaborative and coordinated workflow between departments. 
 
Frank Hernandez, BCCE Union President, expressed his opposition to the establishment of the new 
position and expressed concern that should the District implement a new payroll software system, 
extensive training will strain a manager supervising both departments. He suggested that the 
departments should remain separate so that the payroll department can focus on the remedy of a 
large backlog of errors. 

 
Secretary Gordillo reported that meetings had taken place between the District and the Union about 
the role and that he and Assistant Superintendent of Business Services  Follansbee had met to discuss 
a strategy for implementing the new position, recognizing that a primary focus would be to correct 
the payroll issues the District has been experiencing. He reminded the Commission that their role is 
to set minimum qualifications and to finalize the recommended salary range. 

 
Vice-Chairperson Roter asked about the removal of the Risk Management function from the 
discussion surrounding this position. Assistant Superintendent Tobias-Espinoza provided background 
information and explained the District's approach for Risk Management. Vice-Chairperson Roter 
commented that he did not think it was the Commission's role to weigh in on the organizational 
approach to the work. Commissioner Davis asked if it is common for one supervisor to manage both 
Payroll and Benefits and if there is data on the efficiency of this model. Secretary Gordillo commented 
that organizational approaches could vary.  
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Chairperson Goldstein stated that she is aware of the Payroll department's issues and the need for 
management to decide the best course of action to organize the District departments.  She agreed 
with Secretary Gordillo on the Commission's role and jurisdiction and asked if the commissioners had 
further questions regarding the minimum qualifications for the role. 
 
Secretary Gordillo shared information about how the salary recommendation was created and, in 
response to Chairperson Goldstein's inquiry, described how the education and experience 
requirements were developed. Vice-Chairperson Roter state that the education and experience 
requirements seemed appropriate. 

 
Vice-Chairperson Roter made a motion to approve the establishment of the Payroll and Benefits 
Manager classification; Chairperson Goldstein seconded the motion, 
Approved, 3-0 

 
b) Establishment of New Classification, Sustainability Program Coordinator 

Secretary Gordillo discussed the classification and shared that the position may supervise others in 
the future.  Steve Collins, Maintenance Manager, stated that BUSD had not been at the forefront 
concerning sustainability and shared the Districts efforts in this area over the last two years. Vice-
Chairperson Roter asked about the education and experience requirements for the position. Mr. 
Collins stated that the department did not want to exclude candidates who may have acquired their 
knowledge through work or other experiences. 
 
Chairperson Goldstein made a motion to approve the establishment of the Sustainability Program 
Coordinator classification; Commissioner Davis seconded the motion, 
Approved, 3-0 

      
c) Revisions to Nutrition Services Satellite Operator I Minimum Qualifications 

Secretary Gordillo discussed the three classifications that support the Central Kitchen/Nutrition 
Services department. He shared that the Nutrition Services Assistant position allows for a thirty-day 
interval after employment begins for the candidate to obtain a Food Handlers Certificate, while the 
Nutrition Services Satellite Operator I classification requires the Certificate as a condition for 
candidacy. He reported that management is asking that the thirty-day rule be applied to the Nutrition 
Services Satellite Operator I as well. 
 
Chairperson Goldstein asked about any liability issues that this change might expose. Secretary 
Gordillo explained that candidates pending certification would be tracked and placed in a restricted 
service role to avoid increased liability.  
Chairperson Goldstein asked if the District pays for the Certification and related training. Ms. Arinez 
replied that staff would undertake a discussion with Nutrition Services management to determine 
training and certification arrangements. BCCE President Hernandez stated that the District should 
pay for training for active employees.  
Chairperson Goldstein observed that it would be helpful if the District had a clear policy on this topic 
and urged the Commission to reach out to Human Resources.  
Secretary Gordillo provided background information on the training costs and said that he would get 
clarification. 
Erin Arinez stated that the District provides training during professional development sessions. She  
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also shared that there is a fair amount of turnover in the classification and that the District may have 
2-4 vacancies at any given time. Chairperson Goldstein asked if the Nutrition Services department 
has a line item in their budget for this training. Ms. Arinez and Secretary Gordillo replied that they 
did not have that information. 
 
President Hernandez stated that he was not aware of many classifications that require employees to 
renew certifications. He shared that the District pays for certifications like the one needed to be Pool 
Operator. 
 
Vice-Chairperson Roter made a motion to approve the revisions to Nutrition Services Satellite 
Operator I minimum qualifications; Commissioner Davis seconded the motion, 
Approved, 3-0 

 
d) 2021-2022 Personnel Commission Draft Budget, First Reading 

Secretary Gordillo shared information regarding the draft Budget and provided dates and deadline 
information regarding the Final Budget. Chairperson Goldstein asked for clarification regarding the 
final deadline. Mr. Gordillo offered additional information and stated that this reading is for 
informational purposes only. He then provided specific information related to line items in the 
budget. Ms. Arinez contributed further details as needed. 
 
Vice-Chairperson Roter asked clarifying questions about several budget items including: Annual 
amounts, Statutory Benefits,  and BERRA funds. Chairperson Goldstein questioned the discrepancy 
created by omitting  BERRA funding from the budget shared with the County. She also asked about 
the inclusion of upcoming statutory salary increases in the draft budget. Secretary Gordillo said that 
he will pursue these questions before the final budget is presented.  
 
Vice-Chairperson Roter suggested that Assistant Superintendent Follansbee be invited to the next 
Personnel Commission meeting to answer questions related to the budget before the Commission 
acts.  
 
Chairperson Goldstein questioned a recurring discrepancy over the years between the Commission-
approved budget vs. the adopted budget and asked for clarification. Secretary Gordillo said that 
follow-up research would be done before the next meeting, and Assistant Superintendent Follansbee 
will be invited to attend that meeting. 
 

9. Closed Session          
The Commission went into closed session at 6:35 pm. 
 

 
10. Report from Closed Session   

The Commission came out of closed session at 7:16 pm. Chairperson Goldstein reported that no actions 
were taken. She shared that the Commission discussed progress on the recruitment for the Executive 
Director of Classified Personnel position.  
 

 
11. Public Comments       

No public comments 
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12. Next Meeting          
The next regular meeting will be held on May 6th at 4:30 pm.  

 
13. Adjournment  

The meeting was adjourned at 7:17 pm.     
 
 

 
Respectfully Submitted, 
 

  Philip J. Gordillo                                                                   05/03/2021                
Philip J. Gordillo                            Date 
Secretary, Personnel Commission 

 

Approved, 
 
 

                                                                              
Heidi Goldstein                                                                                                                          Date 
Chairperson, Personnel Commission     
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Berkeley Unified School District 
Personnel Commission Special Meeting Minutes 

April 13th, 2021– 3:00 pm 
 

1. Call to Order  
The meeting was conducted via Zoom meeting # 852 7339 2873 and was called to order at 3:00 pm.   
 

2. Roll Call & Establishment of Quorum 
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum 
was established.  

                               
3. Public Comments  

None. 
 

4. Approval & Adoption of Agenda 
Vice Chairperson Roter made a motion to approve the meeting agenda; Commissioner Davis seconded the 
motion, 
Approved, 3-0   
          

5. Closed Session (1 matter)         
The commission went into closed session to discuss the recruitment of the Director of Classified 
Personnel at 3:01pm.  

 
 

6. Report from Closed Session   
The commission came out of closed session at 3:43pm. Chairperson Goldstein reported that the 
commission and Secretary Gordillo discussed the results of the recruitment for the Executive Director of 
Classified Personnel. It was determined that the pool of qualified ranks was thin, and that the Commission 
has decided to extend the recruitment. She also reported that a professional recruiting firm will be used, 
and that the recruitment is projected to close at the end of May, 2021. 

 
 
7. Public Comments       

Chairperson Goldstein stated that she is aware of the high number of recruitments that PC Staff is 
handling currently, and thanked them for their efforts. Secretary Gordillo Stated that PC Staff work well 
together, and echoed Chairperson Goldstein’s comments. Vice Chairperson Roter thanked PC Staff and 
Secretary Gordillo for their efforts, and offered support if needed. Chairperson Davis Echoed the 
sentiments of all those who commented. 

 
8. Next Meeting          

The next regular meeting will be held on May 6th at 4:30 pm.  
 
 

9.  Adjournment  
The meeting was adjourned at 3:47 pm.     
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Respectfully Submitted, 
 

  Philip J. Gordillo                                                                   05/03/2021                
Philip J. Gordillo                            Date 
Secretary, Personnel Commission 

 

Approved, 
 
 

                                                                              
Heidi Goldstein                                                                                                                          Date 
Chairperson, Personnel Commission     
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Examinations Administered in the Month of April 2021: 
Classification Written Oral Performance
Educational Occupational Therapist 4 4
Home School Liaison 7 3
Grounds Gardener 2 2
Instructional Technician - Garden 3 3
Attendance Technician 21 10
Facilities Security Officer 1
School Administrative Assistant III 13
Computer Technician II 9 3
Student Systems Analyst 4 3
Nutrition Services Assistant 2
Instructional Assistant II, Special Education 17
Instructional Technician - Before & After School Program 14

New Hires/New Assignments/Promotions Processed in the Month of April 2021: 

Name- Employment Type- Classification- Location/Dept.

Bonilla, Diana Re-Hire Accounting Technician Special Ed. 

Branche, Myla New-Hire Nutrition Services Assistant King Central Kitchen

Brooks, Dwayne New-Hire Instructional Tech- BASP Willard

Christoff, Marquis Promotion Instructional Tech- BASP Washington

Cotsirillos, Joseph New-Hire Instructional Assistant II, SPED Thousand Oaks

Fung, Mary New-Hire
Nutrition Services Satellite 
Operator Oxford

Ma, Jinying Promotion Budget Analyst II Business Services

McIntyre, Brazil Promotion After School Program Supervisor LEARNS

Paez, Rolando New-Hire
Nutrition Services Satellite 
Operator Malcolm X

Pingol, Roy New-Hire Nutrition Services Assistant King Central Kitchen

Richmond, Brian New-Hire Vehicle & Equipment Mechanic Transportation
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Berkeley Unified School District
Merit System

Eligibility List for :  Computer Technician II
(Open and Promotional)

Written Examination:  March 31, 2021
Oral Examination: April 23, 2021

Promotional
1 Garold Gibson

Open
1 Jenna Florendo
2 Davis Kieu

Philip Gordillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: May 6, 2021 to expire May 5, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Educational Occupational Therapist
(Open)

Written Examination:  April 2, 2021
Oral Examination: April 16, 2021

Open
1 Maxine Ziprin
2 Daniel Mullaney
2 Harjas Chilana
3 Vivtoria Luby*
4 Jenna Szoke

* Eligibility to expire May 7, 2021

Philip Gordillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: May 6, 2021 to expire May 5, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Home School Liaison
(Open)

Written Examination:  March 15, 2021
Oral Examination: April 2, 2021

Open
1 Jenny Nguyen
2 Cynthia Garcia Alcantara
3 Bianka Oliver

Philip Gordillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: May 6, 2021 to expire May 5, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Grounds Gardener
(Open)

Performance Examination:  April 8, 2021
Oral Examination: April 8, 2021

Open
1 Andre Gonzalez*
2 Millie Calzada
2 Jordan McCrary*
3 Melody Copp*

* Eligibility to expire February 5, 2022

Philip Gordillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: May 6, 2021 to expire May 5, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Student Systems Analyst
(Open and Promotional)

Written Examination:  March 31, 2021
Oral Examination: April 23, 2021

Promotional
1 Sapana Acharya-Regmi

Open
1 Jerry Chung
2 Imara Paiz

Philip Gordillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: May 6, 2021 to expire May 5, 2022
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PERSONNEL COMMISSION 
BERKELEY UNIFIED SCHOOL DISTRICT 

May 6TH, 2021 

AGENDA ITEM 
SUBJECT: SECOND READING AND PUBLIC HEARING OF THE 2021/2022 PERSONNEL COMMISSION 

BUDGET  

BACKGROUND INFORMATION 
Annually, in accordance with Education Code §45253, the Berkeley Unified School District Personnel 
Commission is required to prepare its annual budget for a public hearing and submit its annual budget 
to the County Superintendent of Schools.  This first reading includes updated staff salaries and projected 
expenses for the 2021-2022 school year. This item is for information only, allowing the Personnel 
Commission to review the proposed 2021/2022 budget.  In accordance with Education Code, the 
Commission is required to approve this upcoming budget on or before May 30, 2021. 

INTERIM EXECUTIVE DIRECTOR’S RECOMMENDATION 
Review the budget as presented.  Hold the public hearing as required by the California Education Code. 
Approve the budget as presented at the meeting of the Personnel Commission on Thursday, May 6, 
2021, and submit it to the Superintendent for County Office of Education. 

ATTACHMENT A



ITEMS REQUESTED CODE
Fiscal Year 
2019-2020

Fiscal Year 2020-
2021

Fiscal Year 
2021-2022

Staffing FTE:

1.0 FTE Director (Step 3), Including Statutory Benefits 2302/7403 $191,021.77 $181,899.81 $202,459.63

1.0 FTE Director (Step 3), Including BERRA Salary/ Benefits BERRA $14,172.17 $216,631.80

1.0 FTE Classified Personnel Supervisor, Including Statutory Benefits 2302/7403 $110,233.92 $116,401.78 $136,422.16

1.0 FTE Classified Pers.Supervisor, Including BERRA Salary/Benefits BERRA $9,549.55 $145,971.71

1.0 FTE Human Resources Technician, Including Statutory Benefits 2402/7403 $84,205.14 $93,084.53 $94,218.12

1.0 FTE Human Resources Tech., Including BERRA Salary/Benefits BERRA $6,595.27 $100,813.39

 Subs/Proctors, Including Statutory Benefits (Raters/Panelists) 2416/7403 $8,250.00 $10,000.00 $10,000.00

 Hourly Overtime 2412/7403 $750.00 $1,500.00 $1,500.00

Unrestricted Total Salary Requests $424,777.82 $402,886.12 $444,599.91

Total Salary Requests (Including restricted BERRA) $474,916.90

Other Items:

Books and Other Ref. Material 4200/7403 $500.00 $500.00 $500.00

Other Supplies 4350/7403 $11,000.00 $11,000.00 $11,000.00

Equipment 4400/7403 $4,910.00 $5,210.00 $5,210.00

Travel and Conference 5200/7403 $7,500.00 $7,500.00 $7,500.00

Dues and Memberships 5300/7403 $3,000.00 $3,000.00 $3,300.00

Central Printing - Xerox 5712/7403 $2,500.00 $2,500.00 $2,500.00

Copier Lease - Intrafund 5713/7403 $4,320.00 $4,320.00 $4,320.00

Postage/Federal Express/Certified Mail 5910/7403 $800.00 $500.00 $500.00

Total Other Items $34,530.00 $34,530.00 $34,830.00

Prof/Consulting Svcs & Operating Expenses:

Legal Counsel 5829/7403 $10,000.00 $10,000.00 $10,000.00

Prof/Consulting Svcs 5800/7403 $10,440.00 $10,440.00 $10,440.00

Commissioner Fees 5800/7403 $2,000.00 $2,000.00 $2,000.00

Recruiting/Advertising 5800/7403 $3,500.00 $3,500.00 $6,500.00

Pre-employment Examinations 5800/7403 $10,000.00 $10,000.00

Applications/Announcements/Copying 5800/7403 $3,200.00 $3,200.00 $3,200.00

Testing 5800/7403 $750.00 $5,750.00 $7,500.00

Drug Testing (Per State Requirement and Union Contract Provisions) 5800/7403 $2,000.00 $2,000.00

Total Prof/Consulting Svcs & Operating Expenses $41,890.00 $46,890.00 $39,640.00

GRAND TOTAL $501,197.82 $484,306.12 $549,386.90

BERKELEY UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2021-2022

DEPARTMENT:  Personnel Commission
DATE:  July 1, 2021 - June 30, 2022

ATTACHMENT A



PERSONNEL COMMISSION 
COMPARATIVE BUDGET REPORT 

FY 2016-2017 to 2020-2021  

ATTACHMENT A
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                     FUND    :01       GENERAL FUND                              RESOURCE:0000     UNRESTRICTED GEN. EDUC. & OTHR



                                                                                                                          CALC: 6-5

                                                  2016-2017   2017-2018   2018-2019   2019-2020   2020-2021   2020-2021   2020-2021

                                                  ACTUALS     ACTUALS     ACTUALS     ACTUALS     ADOPTED     EST ACT     DIFF

                                                  2016/17     2017/18     2018/19     2019/20     2020/21     2020/21     2020/21

------------------------------------------------------------------------------------------------------------------------------------

2302     CLASS SUPER & ADMIN MONTH SAL              132,310     175,831     164,506     182,081     207,060     207,060

2316     CLASS. SUPV - LIMITED TERM                  60,276      21,166      25,409      16,152           0           0

2317     CLASS SUPVR & ADMIN STIPEND                                600         600           0           0           0

2402     CLERICAL TECH & OFC STAFF SAL               50,385      51,964      56,216      59,557      62,508      62,508

2412     CLERICAL TECH & OFC OVERTIME                   555       1,161         650       1,991       2,733       1,885         848-

2416     CLERICAL LIMITED TERM                       12,943       5,691       7,308      13,538      10,933       5,642       5,291-

    TOTAL: 2xxx                                     256,470     256,412     254,689     273,320     283,234     277,095       6,139-



3102     STATE TEACHERS'RET.SYS, CLASS                    5          38         102          86           0           0

3202     PUBLIC EMPL. RET. SYS, CLASSIF              22,324      35,716      44,293      56,614      55,801      55,801

3302     MEDICARE - CLASSIFIED                        3,659       3,605       3,601       3,843       4,108       4,046          62-

3312     FICA - CLASSIFIED                           15,422      15,397      15,359      17,582      17,560      17,297         263-

3402     HEALTH & WELFARE BEN. CLASSIF.              23,374      29,905      32,341      30,590      28,748      28,748

3502     STATE UNEMPLOYMENT INS. CLASSI                 149         149         148          91         164         162           2-

3602     WORKERS' COMPENSATION INS.CLSS               5,258       5,257       5,221       5,984       5,806       5,719          87-

3702     RETIREE BENEFITS, CLASSIF. POS               4,287       2,852       3,738       3,728       2,426       2,426

    TOTAL: 3xxx                                      74,478      92,918     104,803     118,518     114,613     114,199         414-



4200     BOOKS & OTHER REF. MATERIALS                   190         583       1,038           0         500         500

4350     OTHER SUPPLIES                               6,267       8,886       5,681       4,441       8,197       8,197

4400     EQUIPMENT $500 TO $5,000                     2,914           0       4,454       4,537       4,910       4,410         500-

    TOTAL: 4xxx                                       9,371       9,469      11,172       8,978      13,607      13,107         500-



5200     TRAVEL AND CONFERENCES                       5,439       5,691       5,653       3,314       1,000       1,000

5300     DUES AND MEMBERSHIPS                         5,600         138       2,807       3,034       3,000       3,000

5712     CENTRAL PRINTING - XEROX                     2,500       2,500       2,500       2,500       2,500       2,500

5713     COPIER LEASE - INTRAFUND                     4,320       4,320       4,320       4,320       4,320       4,320

5800     PROF/CONSULTING SVCS & OPR EXP              22,371      23,975      27,600      31,362      32,513      32,513

5829     LEGAL FEES                                  11,846           0           0           0           0           0

5910     POSTAGE/MAILINGS                                69          79         217           0       1,300       1,300

    TOTAL: 5xxx                                      52,145      36,704      43,097      44,530      44,633      44,633



*SUB-TOTAL:1000-7999                                392,464     395,503     413,761     445,344     456,087     449,034       7,053-





**TOTAL:1000-5999                                   392,464     395,503     413,761     445,344     456,087     449,034       7,053-

**TOTAL:1000-6999                                   392,464     395,503     413,761     445,344     456,087     449,034       7,053-

**TOTAL:1000-7999                                   392,464     395,503     413,761     445,344     456,087     449,034       7,053-

**TOTAL:8000-8999                                                     0           0           0           0           0
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