
    

Agendas and minutes of Personnel Commission meeting are available at the District’s website, www.berkeleyschools.net.  Also, in accordance with the Brown Act and Government Code 
§ 54957.5 (b)(1), writings that are related to an agenda item for an open session of a regular meeting, that are public records not otherwise exempt from disclosure and that are distributed 
less than 72 hours prior to the meeting, shall be made available for public inspection at the time the writings are distributed to at least the majority of Commissioners.  The public may 
request copies of the records at the District’s Human Resources office at 2020 Bonar Street, Berkeley, CA  94702.  

 
 
 

Berkeley Unified School District 
The Personnel Commission will attend the meeting virtually.  

 

Personnel Commission 
Heidi Goldstein, Chairperson                    Isaiah Roter, Vice-Chairperson                    Timothy Davis, Commissioner        

Charlie Castillo, Secretary 
 

Meeting Agenda 
August 5th, 2021 – 4:30 pm 

 

1.      Call to Order               Chairperson Goldstein 

2.      Roll Call & Establishment of Quorum                                  Secretary Castillo 

3.      Public Comments (15-minute limit)           Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission.  

  
4.      Approval & Adoption of Agenda              Chairperson Goldstein  

5.      Approval of Meeting Minutes            Chairperson Goldstein 
Approve the Personnel Commission Meeting Minutes for the following: 

a) June 3rd, 2021, Regular Meeting Minutes, p. 2 - 6 
b) June 14th, 2021, Special Meeting Minutes, p. 7 - 8  
c) June 21st, 2021, Special Meeting Minutes, p. 9 - 10 

 

6.  Reports 
a) Union         Union Representatives 
b) District Reports                           District Representatives 
c) Commissioners Reports       Commissioners 
d) Personnel Director        Secretary Castillo 

 New Hires and Examinations administered in the month of July 2021, p. 11 
 

7. Consent Items         Chairperson Goldstein 
It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list.  Consent items are routine 
in nature, and can be enacted in one motion without further discussion.   

 

Ratification of Eligibility Lists
a) Instructional Assistant, p. 12 
b) Instructional Assistant, ECE, p. 13 
c) Instructional Assistant, SPED, p. 14   
d) Instructional Technician, BASP, p. 15 
e) Nutrition Services Assistant, p. 16    
f) Nutrition Services Satellite Operator, p. 17 
g) School Campus Aide, p. 18                      

 
8. Conference Items                Chairperson Goldstein 

These items are presented for discussion and action and may be carried over from a previous meeting. 

a) Agenda Item Request- M. Scherr, Attachment A 
 
 
 

9. Public Comments (15-minute limit)                Public 
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per 
individual and a total of fifteen minutes per subject.  No action shall be taken by the Commission. 
 

 

10. Next Meeting                   Chairperson Goldstein 
Follow up items for next Personnel Commission Meeting. 
 
 

11. Adjournment                   Chairperson Goldstein 
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Berkeley Unified School District 

Personnel Commission Meeting Minutes 
June 3rd, 2021– 4:30 pm 

 
1. Call to Order  

The meeting was conducted via Zoom meeting # 85273392873 and was called to order at 4:35 pm.   
 

2. Roll Call & Establishment of Quorum 
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum 
was established.  

                               
3. Public Comments  

Sarah Dobson, Restorative Justice Coordinator at Berkeley High, advised that she is requesting an 
advance step placement at step four of the salary schedule. Ms. Dobson explained that the salary amount 
described in her offer letter did not match the compensation she was actually paid, which was less than 
indicated in her offer letter. She stated that the knowledge and experience she brings to the role 
warrants an advance step placement and provided additional details to support her request. 
Commissioner Goldstein apologized for the errors and informed Ms. Dobson of the process to follow to 
request advance step placement, noting that the Commission would be reaching out to her to provide 
details and information to engage that process. Secretary Gordillo invited Ms. Dobson to contact him for 
assistance. 
 
Paula Phillips, Classified Professional Development Coordinator,  discussed discrepancies between BUSD 
merit rules and the Local 21 agreement pertaining to the probationary period for classified managers at 
BUSD. She noted that probationary periods for all classified employees should not exceed six months 
and provided details to support her assertion. She stated that as a member of the Local 21 Union, she is 
expected to serve a twelve-month probationary period in her current role, which she maintains is 
incorrect. Ms. Phillips requested that the Commission look into this matter and that staff be directed to 
adjust her probation not to exceed six months.  
 
Ms. Phillips then discussed comments made by district staff at the  May 19th board meeting, to the effect 
that the District would designate a position as classified because the Personnel Commission takes too 
long to recruit for classified positions. She discussed the Commissions' role within the District and 
commented that the Commission has allowed the District to contract jobs out to agencies during the 
pandemic. She asked that the Commission direct its staff to ensure the proper designation of classified 
vs. certificated positions, as outlined in Ed Code. Mildred Scherr, Adult School Program Specialist, stated 
that she appreciated Phillips' comments. 

 
4. Approval & Adoption of Agenda 

Vice-Chairperson Roter made a motion to approve the March 4th meeting agenda; Commissioner Davis 
seconded the motion, 
Approved, 3-0   
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5. Reports 
a) Union Reports  

Mildred Scherr, Adult School Program Specialist, informed the Commission that Frank Hernandez, 
BCCE President, had an emergency and that she would be taking notes in his place.  
 

b) District Reports 
Glendaly Gascot-Rios, Human Resources Director, shared district activities related to hiring and 
preparing to re-open schools for in-person learning. She also advised of recent  BCCE sunshine 
notifications. 

 
a) Commissioners Reports 

Vice-Chairperson Roter thanked all staff for their diligence and hard work. Chairperson Goldstein 
stated that May was a remarkable month for the Commission concerning testing volume and offered 
her thanks to the team. She shared details about examinations, as well as other indicators to support 
her comments. Chairperson Goldstein then discussed the potential reorganization of positions 
related to the BSEP and Community Outreach Programs presented at the May 19th and June 2nd 
school board meetings. She advised that she has reached out to Natasha Beery, BSEP Director, to 
discuss the matter further. Finally, she said that the Commission is tasked with ensuring that positions 
are categorized appropriately, including those proposed for transfer from classified to certificated 
status, and that Secretary Gordillo will be making an effort to refresh district staff on how the 
Personnel Commission/merit system works in such instances. 
 
Chairperson Goldstein then discussed the workforce housing update presentation made at the June 
2nd board meeting. She encouraged staff to review the presentation, particularly the plans and 
structure of the community engagement phase, so that the views of Classified staff may be heard on 
the matter and incorporated into future planning. 
  

b) Personnel Director  
i. New Hires and Examinations administered in May 2021 
Interim Executive Director Gordillo shared details related to testing activities for May and 
acknowledged  Classified School Employees Week, observed May 16-22nd. He shared his gratitude 
for all BUSD staff and congratulated them for their hard work. Secretary Gordillo discussed newly 
implemented changes to streamline Commission testing processes. He provided details on other 
potential changes and advised the Commission that there may be a future discussion item on the 
agenda to explore the topic further. Chairperson Goldstein asked which job classes will be piloted for 
the initial rollout under these new processes. Secretary Gordillo advised that the Nutrition Services 
Assistant and Instructional Assistant classes had been under consideration due to their ubiquity 
across school sites and their high turnover frequency.  
 

Secretary Gordillo discussed a pending request for reclassification from the Office of Family 
Engagement & Equity (OFEE) and its relation to the new Director of OFEE job classification, approved 
at the School Board meeting on May 19. Secretary Gordillo commented that he had not been notified  
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that this job classification was slated for presentation to the Board. Commission staff is currently 
working with the administration to bring the job description into compliance with Merit rules and 
structures. He discussed the Board’s decision at the May 19 meeting to approve, as a certificated 
position, the new Director, BSEP & Community Relations classification. He advised that he would 
undertake an after-the-fact evaluation of the criteria integrity for such a transition. Secretary Gordillo 
expressed his concern about statements made by staff at the May 19th board meeting related to 
changing the job class to certificated status because Personnel Commission/merit system processes 
were “not efficient.”  He shared that the practice described in the District’s merit rules includes 
Commission review of a job classification before release from the classified service before it could be 
brought before the Board for reassignment.  He reiterated the Commission’s commitment to 
scheduling special meetings as necessary to expeditiously address requirements for new positions 
and other staffing requirements. 
 
Secretary Gordillo then discussed two additional new job classes approved at the June 2nd  board 
meeting: Communications Manager and Communications Specialist, which will be fast-tracked for 
Commission review before the end of the academic year on June 30 to facilitate expeditious 
recruitment.    

 

6. Consent Items  
Ratification of Eligibility Lists: 
Chairperson Goldstein proposed that the Commission vote on items A-E and asked if there were any 
questions before they do so. Chairperson Goldstein asked that Item E be pulled for discussion 

 
Vice-Chairperson Roter made a motion to approve eligibility lists A – D; Commissioner Davis seconded 
the motion, 
Approved, 3-0 
 
Chairperson Goldstein asked about the limited number of ranks on the eligibility list for Nutrition Services 
Assistant (Item 6e). Erin Arinez, Classified Personnel Supervisor, provided information related to the 
recruitment process. Secretary Gordillo shared that streamlining the testing process may improve results 
in the future. Chairperson Goldstein commented that the low-pay rate and fractional daily hours of this 
position might also contribute to the difficulty in finding and staffing these roles on a sustained basis. 
Ms. Arinez shared details regarding the low full-time equivalent (FTE) positions in the job class. 
 
Vice-Chairperson Roter made a motion to approve eligibility list item 6e; Commissioner Davis seconded 
the motion, 
Approved, 3-0 
 

 
7. Conference Items 
 

a) Extension of the Limited-Term Assignment for Interim Executive Director- P. Gordillo 
Secretary Gordillo shared information related to his original assignment as Interim Executive Director 
of Classified Personnel. He commented that while his intended departure date was June 30, the 
recruitment for the permanent Executive Director was not yet complete. Secretary Gordillo shared  
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information on the status of the recruitment effort and noted that the goal to have the role filled by 
the end of July was achievable. He stated that the proposed assignment extension through the end 
of July was intended to facilitate the new hire transition. 
 
Vice Chairperson Roter stated his support for the extension. He commented that BUSD and the 
Commission are fortunate to have Secretary Gordillo on Board during this transition. Commissioner 
Davis agreed that the extension is necessary to provide a smooth transition and valuable training for 
the new Director. Chairperson Goldstein agreed with both commissioners and shared additional 
perspectives on the recruitment and transition dynamics for the new Executive Director. 
 
Vice-Chairperson Roter made a motion to approve the Extension of the Limited-Term Assignment for 
Interim Executive Director- P. Gordillo; Chairperson Goldstein seconded the motion, 
Approved, 3-0 

 
b) Approval of the 2021-2022 Personnel Commission Meeting Schedule 

Secretary Gordillo provided information related to the creation of the Personnel Commission 
meeting schedule for the upcoming year. He noted that some adjustments were made due to district 
holidays. 
 
Vice Chairperson Roter made a motion to approve the approval of the 2021-2022 Personnel 
Commission Meeting Schedule; Commissioner Davis seconded the motion, 
Approved, 3-0 

 
8.   Closed Session          

The Commission went into closed session at 5:17 pm. 
 

9.  Report from Closed Session   
The Commission came out of the closed session at 6:05 pm. Chairperson Goldstein reported that the 
Commission discussed progress on the recruitment for the Executive Director of Classified Personnel 
position and determined that there would be a special meeting to conduct final interviews on June 1st at 
5:30 pm, as well as a second special meeting, tentatively set for June 23rd at 5:30 pm, should additional 
actions be necessary. 

 
10. Public Comments       

Mark Ramia, Instructional Assistant I at BHS, commented on an omission in the minutes from March 5th, 
2020. He asserted that he did not include comments made by then-BCCE President Linnette Robinson, 
including her request that the District performs a compensation study for classified positions. He stated 
that he had no resolution to his inability to access the Frontline system despite his efforts to schedule a 
meeting with HR staff to discuss the problem. He commented that the District does not have an 
organizational structure in place to assist employees with absence reporting and that this lack of support 
may cause employee pay to be docked incorrectly.  Mr. Ramia stated that Assistant Superintendent 
Tobias-Espinosa did not follow through on a commitment to discuss with then-BCCE President L. 
Robinson the Union’s concerns about the financial impact on employees due to changes to the District’s 
school calendar.  
Secretary Gordillo suggested that Mr. Ramia’s concerns be addressed at the weekly meeting between 
Commission and  HR staff and BCCE  leadership.  
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Denise Diggs-Ray, Administrative Assistant III, Student Services, expressed her concern about the OFEE 
reclassification agenda request recently submitted. She also raised concerns about the outcome of the 
School Administrative Assistant III recruitment that Commission staff had conducted. She stated that the 
District had not made a hire and requested a status update. Secretary Gordillo asked that she pursue 
those inquiries and concerns with him directly. 
 
Chairperson Goldstein informed Ms.Diggs-Ray that the May regular meeting minutes, which could 
address some of her concerns about the reclassification request, were not yet finalized and apologized 
for the lack of timeliness.  
 

11. Next Meeting          
The next regular meeting will be held on July 1 at 4:30 pm. In addition, there will be special meetings on 
June 1and June 23nd at 5:30 pm (the special meeting dates were later changed to June 14 and June 22).  

 
12. Adjournment  

The meeting was adjourned at 6:14 pm.     
 
 
 

Respectfully Submitted, 
 

Charles Castillo                                                                                           8/02/2021                

Charles Castillo                            Date 
Secretary, Personnel Commission 

 
Approved, 

 
                                                                                                                     ____________               
Heidi Goldstein                                                                                                                         Date 
Chairperson, Personnel Commission     
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Berkeley Unified School District 
Personnel Commission Special Meeting Minutes 

June 14th, 2021– 5:30 pm 
 

1. Call to Order 
The meeting was conducted via Zoom meeting # 852 7339 2873 and was called to order at 5:34 pm. 

 

2. Roll Call & Establishment of Quorum 
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum 
was established. 

 
3. Public Comments 

Mark Ramia, Instructional Assistant I, SPED at Berkeley High, raised concerns regarding the lack of 
progress being made on the requested classification and compensation study. He said that he believed 
the meeting minutes to be inaccurate. Mr. Ramia mentioned that classified employees are being 
affected by the District's lack of enforcement in following the 20-day rule, failure to do a comprehensive 
salary survey, and forcing employees to perform additional duties with no compensation.  
Paz Melendez-Canales, a parent of a BUSD student and member of Latinos Unidos, commented on the 
Director of Family Engagement & Equity position recently approved by the board. She said that the 
Office of Family Engagement & Equity (OFEE) lacks a clear vision and has not provided metrics or data 
to show improved student outcomes.  She noted that the office operates on a social services model 
instead of utilizing a parent engagement framework. In addition, she said the department is not 
adequately staffed and is lacking English Learner support. She proposed revisions to the job description's 
educational requirements section to reflect a Master's degree and direct experience in family 
engagement programming.  
Hector Malvido, co-chair of Latinos Unidos, also spoke about the Director of Family Engagement & Equity 
role and the need for an expanded community engagement process in candidate evaluation and 
selection.    
 

4. Approval & Adoption of Agenda 
Commissioner Davis made a motion to approve the meeting agenda; Vice Chairperson Roter seconded 
the motion, 
Approved, 3-0 

 
5. Closed Session  

The Personnel Commission went into closed session at 5:45 pm. 
 

6. Report from Closed Session  
The Personnel Commission returned from closed session at 9:04 pm. Chairperson Goldstein reported that 
the Commission conducted candidate interviews for Executive Director of Classified Personnel and 
authorized Secretary Gordillo to take subsequent steps for candidates of interest. 

 
7. Public Comments 

None 
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8. Next Meeting 

The next special meeting will be held on June 22nd at 5:30 pm. The next regular meeting will be held on 
July 1st at 4:30 pm. 

 
9. Adjournment 

The meeting was adjourned at 9:06 pm.  
 
Respectfully Submitted, 
 

Charles Castillo                                                                                           8/02/2021                

Charles Castillo                            Date 
Secretary, Personnel Commission 

 
Approved, 

 
                                                                                                                    ______                
Heidi Goldstein                                                                                                                         Date 
Chairperson, Personnel Commission     
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Berkeley Unified School District 

Personnel Commission Special Meeting Minutes 
June 22nd, 2021– 5:30 pm 

 
1. Call to Order  

The meeting was conducted via Zoom meeting #872 2344 1898 and was called to order at 5:35 pm.   
 

2. Roll Call & Establishment of Quorum 
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum 
was established.  

                               
3. Public Comments  

Mark Ramia, Instructional Assistant I at Berkeley High, commented about the District’s failure to 
compensate classified employees for work performed out of classification compensation. He also asked 
the Personnel Commission to conduct a salary survey independent of the District. He raised concerns 
regarding the District’s repayment plan policy related to employees that have been overpaid by the 
District and whose salaries are now being docked.  

 
4. Approval & Adoption of Agenda 

Vice Chairperson Roter made a motion to approve the meeting agenda; Commissioner Davis seconded the 
motion, 
Approved, 3-0   
 

5. Conference Items          
a) Approval of New Classification – Adult English Language Examiner 

Secretary Gordillo reported that the Adult English Language Examiner classification resulted from a 
reclassification requested by Mr. A’Omer in 2019. The Board approved the position at the June 9th, 
2021 board meeting. Chairperson Goldstein asked about the necessity for a driver’s license and 
transportation requirements in the job descriptions. Secretary Gordillo responded that the role 
would require the employee to occasionally drive between the adult school and the District office 
and other locations.  
In response to Chairperson Goldstein’s inquiry about peer District compensation for the role            
Secretary Gordillo said he reviewed comparable Districts and found this position unique because the 
other Districts do not include Adult Schools.  
 
Vice Chairperson Roter made a motion to approve the new classification- Adult English Language 
Examiner; Commissioner Davis seconded the motion, 
Approved, 3-0 
 

b) Approval of Reclassification- J. A’Omer 
Secretary Gordillo said that although he understood that the reclassification was requested in 2019, 
he could not locate notes or references dating back to that time, so instead treated the 
reclassification request as having been initiated in 2021. He conducted several interviews with Mr. 
A’Omer and his Union representative, Mildred Scherr, and he also met with Mr. A’Omer’s      
Supervisor, Principal Thomas Reid. Secretary Gordillo reported that all parties supported the  
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reclassification, and it was clear to him that Mr. A’Omer was working out of his classification. He 
thanked Mr. A’Omer for his patience and commented that Mr. A’Omer’s dedication to his work 
humbled him.  
Vice-Chairperson Roter said that the length of time taken to finalize the reclassification was excessive 
and asked Secretary Gordillo to look further into this matter.  
Vice Chairperson Roter made a motion to approve the new classification- Adult English Language 
Examiner; Commissioner Davis seconded the motion, 
Approved, 3-0 

 
6. Closed Session        

The Commission went into closed session at 6:05 pm.  
 

7. Report from Closed Session   
The Commission came out of closed session at 7:30 pm. Chairperson Goldstein reported that the 
Commission had offered Charles Castillo the Executive Director of Classified Personnel position at a salary 
step 5 placement. She noted Mr. Castillo has school district and municipal Human Resources leadership 
experience and expertise in recruitment, classified selection, and classification and compensation. 
Chairperson Goldstein said that Mr. Castillo accepted the job offer, and his tentative start date would be 
July 6th, 2021. She also added that the Commission agreed to extend Mr. Philip Gordillo’s limited-term 
assignment through 10/31/21 for him to assist Mr. Castillo with the transition to the role.  
 

8. Public Comments       
Secretary Gordillo congratulated Mr. Castillo and said he would forward his information to Human 
Resources to prepare a formal conditional job offer letter and begin onboarding.   
 

9.  Next Meeting          
The next regular meeting will be held on July 1st at 4:30 pm.  

 
9. Adjournment  

The meeting was adjourned at 7:35 pm.     
 
Respectfully Submitted, 
 

Charles Castillo                                                                                           8/02/2021                

Charles Castillo                            Date 
Secretary, Personnel Commission 

 
Approved, 

 
                                                                                                                    ______                
Heidi Goldstein                                                                                                                         Date 
Chairperson, Personnel Commission     
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Examinations Administered in the Month of July 2021: 
Classification Written Oral Performance Training & Experience
After School Program Specialist 22 9
Instructional Assistant (10 Months/School Year) 7
Instructional Specialist (Athletics) 2
Instructional Technician - Before & After School Program 13 13
Instructional Assistant II, Special Education 16 16
Nutrition Services Satellite Operator 4 4
Nutrition Services Assistant 6 6
School Campus Aide 6

New Hires/New Assignments/Promotions Processed in the Month of July 2021: 

Name- Employment Type- Classification- Location/Dept.

Baird, Kiegan Promotion
Attendance 
Technician BTA

Byrd, Katyris New-Hire
Instructional 
Assistant II, SPED Berkeley High 

Castillo, Charles New-Hire
Executive Director, 
Classified Personnel Personnel Commission

Hernandez, Daisy New-Hire
Student Records 
Assistant Longfellow

Kieu, Davis New-Hire
Computer 
Technician I Technology

Marshall, Joann Promotion
Student Records 
Assistant King Middle

Tang, Minh New-Hire Buyer Purchasing
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Berkeley Unified School District
Merit System

Eligibility List for :  Instructional Assistant 
(Open)

Written Examination:  June 16, 2021
Oral Examination: July 1, 2021

Open
1 Alexandra Carbajal
2 Ronald Chung
3 Shavonna Campbell
3 Nicole Riddick
4 Gaddy Barbero Reyes
5 Vivienne Lu
6 Lauryn Franklin

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Instructional Assistant - Early Childhood Education
(Open)

Written Examination:  July 2, 2021
Oral Examination: July 10, 2021

Open
1 Zoey Bloom
1 Taylor Kennedy*
1 Jasmine Young**
2 Noreen Swan
3 Zea Stoner*
4 Rosarin Fahn*
4 Johanna Mota Garcia*
5 Ivonne Frias
5 Mary Kahil
6 Benhamish Allen
7 Alejandra Martinez*
7 Virsil Mitchell*
8 Fiordalissa Cooper
9 Juana Garcia*

10 Alana Engalla**

* Eligibility to expire March 31, 2022
** Eligibility to Expire February 2, 2022

Charlie Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Instructional Assistant II, Special Education
(Open)

Training & Experience Examination:  July 16, 2021
Oral Examination: July 23, 2021

Open
1 Scott Stuppi
2 Gaddy Barbero Reyes
2 Ariel Smith-Iyer
3 Rachelle Schauben
3 Oliver Suttice III
3 Mary Grace Gately*
3 Michele Bale**
4 Muhammad Faisal*
5 Virsil Mitchell*

* Eligibility to expire June 2, 2022
** Eligibility to expire March 31, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Instructional Technician - Before and After School Program
(Open)

Training & Experience Examination:  July 14, 2021
Oral Examination: July 21, 2021

Open
1 Dakota Brewer
2 Efrain Valdez
2 Isis Piccillo*
2 Naomi Ford**
2 Vinithra Madapoosi**
3 Benhamish Allen
3 Aileen Orozco
4 Shavonna Campbell
4 Khalil Means*
5 Noor Radman
6 Matthew Hurley*
7 Erika Aguilar
7 Marian Willis**
8 Caila Williams
9 Oliver Suttice III
9 Kamika Curry**

10 Sofia Yanez

* Eligibility to expire June 2, 2022
** Eligibility to expire March 3, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Nutrition Services Assistant
(Open)

Written Examination:  July 27, 2021
Performance Examination: July 27, 2021

Open
1 Blanca Esquivel Nava
2 Frank Stephenson IV
2 Mohammed Talukder
2 Oliya Maicoh*
3 Enriqueta Hernandez
4 Linh Huynh*

* Eligibility to expire June 2, 2022

Charlie Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  Nutrition Services Satellite Operator I
(Open)

Written Examination:  July 29, 2021
Performance Examination: July 29, 2021

Open
1 Frank Stephenson IV

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission: August 5, 2021 to expire August 4, 2022
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Berkeley Unified School District
Merit System

Eligibility List for :  School Campus Aide
(Open)

Written Examination:  July 9, 2021
Oral Examination: July 20, 2021

Open
1 Duane Carpenter
2 Victoria Casciato
3 Cynthia Ruiz
4 Josephine Arechiga

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

List Established by Personnel Commission:  August 5, 2021 to expire August 4, 2022
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PERSONNEL COMMISSION 
BERKELEY UNIFIED SCHOOL DISTRICT 

August 5, 2021 

AGENDA ITEM 

SUBJECT: RETROACTIVE SALARY PRIOR TO RECLASSIFICATION 
ADULT SCHOOL PROGRAM SPECIALIST 

BACKGROUND INFORMATION 

Ms. Mildred Scherr was reclassified in June 4, 2020 to the classification of Adult School Program 
Specialist. 

In summary, on November 30, 2020, Ms. Scherr submitted an agenda item to petition the 
Personnel Commission to retroactively pay her for approximately one (1) year’s salary from May 
2019 to June 2020.  Specifically, Ms. Scherr is requesting the difference in salary between an 
Administrative Assistant II and her current classification of Adult School Program Specialist for 
approximately one (1) year. 

EXECUTIVE DIRECTOR’S RECOMMENDATION 

The Personnel Commission deny the request for retroactive reclassification compensation to Ms. 
Mildred Scherr.  Merit Rule 30.300.3 states a reclassification is effective upon the Personnel 
Commission’s approval date.  Ms. Scherr’s agenda request is beyond what is outlined in merit 
rules regarding upward salary changes for a reclassification. 

ATTACHMENT A



ATTACHMENT A
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