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Berkeley Unified School District

The Personnel Commission will attend the meeting virtually.

Personnel Commission
Heidi Goldstein, Chairperson Isaiah Roter, Vice-Chairperson Timothy Davis, Commissioner
Charlie Castillo, Secretary

Meeting Agenda
October 7t, 2021 — 4:30 pm
Call to Order Chairperson Goldstein
Roll Call & Establishment of Quorum Secretary Castillo
Public Comments (15-minute limit) Public

This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Approval & Adoption of Agenda Chairperson Goldstein

Approval of Meeting Minutes Chairperson Goldstein
Approve the Personnel Commission Meeting Minutes for the following:

a) August 5™, 2021, Regular Meeting Minutes, p. 2 - 5

Reports

a) Union Union Representatives
b) District Reports District Representatives
c¢) Commissioners Reports Commiissioners

d) Personnel Director Secretary Castillo

New Hires and Examinations administered in the month of September 2021, p. 6

Consent Items Chairperson Goldstein

It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list. Consent items are routine
in nature, and can be enacted in one motion without further discussion.

Ratification of Eligibility Lists

a) Administrative Assistant Il, p. 7

b) Compliance Officer & Title IX Coordinator, p. 8
c) Director, Family Engagement & Equity, p. 9
d) Evaluation & Assessment Analyst, p. 10

e) Instructional Assistant, ECE, p. 11

f)  Instructional Assistant Il, SPED, p. 12

g) Instructional Specialist (Cooking), p. 13

h) Instructional Specialist (Gardening), p. 14
i) Instructional Tech-BASP, p. 15

j)  Media Technology Technician, p. 16

k) Payroll Specialist, p. 17

Conference Items Chairperson Goldstein

These items are presented for discussion and action and may be carried over from a previous meeting.

a) Request for Advanced Step Placement- J. Viteskic, Attachment A

Public Comments (15-minute limit) Public
This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Next Meeting Chairperson Goldstein
Follow up items for next Personnel Commission Meeting.

Adjournment Chairperson Goldstein

Agendas and minutes of Personnel Commission meeting are available at the District’s website, www.berkeleyschools.net. Also, in accordance with the Brown Act and Government Code

§54957.5 (b)(1), writings that are related to an agenda item for an open session of a regular meeting, that are public records not otherwise exempt from disclosure and that are distributed
less than 72 hours prior to the meeting, shall be made available for public inspection at the time the writings are distributed to at least the majority of Commissioners. The public may
request copies of the records at the District’s Human Resources office at 2020 Bonar Street, Berkeley, CA 94702.
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UNOFFICIAL VERSION

Berkeley Unified School District

Personnel Commission Meeting Minutes
August 5, 2021 — 2:30 pm

Call to Order
The meeting was conducted via Zoom meeting # 852 7339 2873 and was called to order at 2:30 pm.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Roter, and Commissioner Davis were present, and a quorum
was established.

Public Comments

Philip Gordillo, former Interim Executive Director, Classified Personnel, congratulated Charlie Castillo in
his new role. He told the Commission that he felt Mr. Castillo was highly qualified and would make a
strong leader. He also thanked the Commissioners for their support and mentioned he would continue
to assist the BUSD Commission even in his other role as Executive Director for the CSPCA.

. Approval & Adoption of Agenda

Vice-Chairperson Roter made a motion to approve the meeting agenda; Commissioner Davis seconded
the motion,
Approved, 3-0

. Approval of Meeting Minutes

a) June 3™ 2021 , Regular Meeting Minutes
Vice-Chairperson Roter pointed out a few typos.
Vice-Chairperson Roter made a motion to approve the meeting minutes as amended; Commissioner
Davis seconded the motion,
Approved, 3-0

b) June 14™, 2021, Special Meeting Minutes
Vice-Chairperson Goldstein asked for clarity on an item.
Commissioner Davis made a motion to approve the meeting minutes as amended; Vice-Chairperson
Roter seconded the motion,
Approved, 3-0

c) June 21%, 2021, Special Meeting Minutes
Commissioner Davis made a motion to approve the meeting minutes as amended; Vice-Chairperson
Roter seconded the motion,
Approved, 3-0



Personnel Commission Meeting Minutes UNOFFICIAL VERSION
August 5, 2021 — 2:30 pm

Page | 2

6. Reports

a) Union

None.

b) District Reports

c)

None.

Commissioners Reports

Commissioner Davis thanked Philip Gordillo, former Interim Executive Director, Classified Personnel,
for his leadership in setting up the Merit Academy so that the commissioner could attend; he
mentioned that he found it to be very helpful.

Vice-Chairperson Roter thanked Mr. Gordillo for his work with the Commission. He also thanked
Personnel Commission staff for their diligent recruitment work and noted that all of the eligibility
lists, of which most had in excess of 3 ranks, brought forward this month were a testament to their
hard work. He commented that the community is anticipating with excitement the start of the new
school year. Vice-Chairperson Roter reported that he learned from a recent Town Hall meeting
sponsored by the Berkeley Mayor and the Berkeley Health Officer that Berkeley-centric COVID data
show vaccinated people have low hospitalization rates and no deaths. He urged that all Classified
employees take the vaccine.

Chairperson Goldstein said she was impressed with the robust ranks in the eligibility lists and
observed that this may be partly due to the new streamlined processes that the Commission has
implemented. She expressed concern over the likelihood of staffing pivots as schools reopen and
asked Secretary Castillo to update the Commission promptly about changes in staffing priorities.

d) Personnel Director

i. New Hires and Examinations administered in the month of June 2020

Secretary Castillo reviewed examination and personnel activity for the month of July. He noted
that personnel commission staff produced robust eligibility lists that demonstrated solid results
from their tremendous efforts. He reported that he was processing advanced salary step
placement requests and would bring these forward to the Commission at a future meeting. He
commented that the Superintendent has asked him to prioritize recruitment for after-school staff
and that he has been meeting with the after-school leadership team to strategize on speedier
recruitment and efficient staffing approaches, including a tool to expedite candidate screening.
Secretary Castillo advised that he met with site leaders at a recent staff retreat and that he would
be providing training to site administrators and other supervisory staff about the operations of
the personnel commission in the coming weeks. He also reported that he had checked with
Assistant Superintendent of Human Resources, Samantha Tobias- Espinosa, about any changes
or updates to the safety protocols put forward earlier in the summer and that she advised him
that the current safety measures will continue to be kept in place.



Personnel Commission Meeting Minutes UNOFFICIAL VERSION
August 5, 2021 — 2:30 pm

Page | 3

7. Consent Items
Ratification of Eligibility Lists

a)
b)
c)
d)
e)
f)

g)

Instructional Assistant

Instructional Assistant, ECE

Instructional Assistant, SPED

Instructional Technician, BASP

Nutrition Services Assistant

Nutrition Services Satellite Operator

Commissioner Davis asked clarifying questions about the difference between the Nutrition Services
Assistant and Nutrition Services Satellite Operator roles and why they were challenging recruitments.
Erin Arinez, Classified Personnel Supervisor, explained that the positions often have low FTE part-time
schedules, dual site coverage requirements, and are among the District's lowest paid positions.
Chairperson Goldstein asked how the Nutrition Services Department would bridge a staffing gap when
school reopened and requested updates on the status of ongoing recruitment efforts for these
vacancies.

School Campus Aide

Commissioner Davis made a motion to approve eligibility lists a-g; Vice-Chairperson Roter seconded
the motion,
Approved, 3-0

8. Conference Items

a) Agenda Item Request- M. Scherr

Secretary Castillo explained he was bringing this item forward at the request of Mr. Gordillo. Mr.
Gordillo said it was necessary to bring the request to closure because it had been submitted several
months ago, then paused at the employee’s request. He noted that Ms. Scherr had been granted a
reclassification in 2020 and that she had also requested to be paid at the new rate retroactively from
the date that she submitted her initial reclassification request. He advised that a reclassification
comes with a burden of proof of a gradual accretion of duties for which an employee does not receive
additional compensation and that the new salary from a resulting reclassification is effective as of
the date it is approved by the Commission and could not be extended retroactively before the
approval date. Ms. Scherr said that she had spoken to Mr. Gordillo and let him know that she was
not ready to present this item because she needed to collect additional documentation. She advised
that she would be withdrawing the request and planned to bring it back at another time. Mr. Gordillo
suggested documenting the discussion to file and took the item to do so.

9. Public Comments
Laura Rivas, Family Engagement & Equity Specialist, inquired about the status of open positions in the
Family Engagement & Equity department and expressed concern around filling the supervisory roles
timely. She commented that staff still had not received clear articulation of vision or goals for their
department nor specific direction, which was affecting their work. She asserted that staff has filled gaps
in student support, such as counseling and case management, and the position vacancies were causing
their staff to take on additional tasks to meet the needs of the students and families.
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10.

11.

Next Meeting
The next regular Personnel Commission meeting will be held on September 2" at 4:30 pm.

Adjournment
The meeting was adjourned at 3:30 pm.

Respectfully Submitted,

Charles Castillo 10/04/9091
Charles Castillo Date

Secretary, Personnel Commission

Approved,
Heidi Goldstein Y/YX/2091
Heidi Goldstein Date

Chairperson, Personnel Commission



Examinations Administered in the Month of September 2021:

Classification

Director, Family Engagement and Equity

Media Technology Technician

Instructional Specialist (Garden)

Payroll Specialist

Transportation Dispatcher

Evaluation and Assessment Analyst
Administrative Assistant Il

Instructional Assistant Il, Special Education
Instructional Tech - Before & After School Program
Compliance Officer & Title IX Coordinator
Instructional Assistant, Early Childhood Education
Instructional Specialist (Cooking)

Computer Technician |

Senior Communications Officer

Student Welfare & Attendance Specialist

Accounting Technician

Training &

Experience Written

7

10

10

20 17
22 17

12
3

25
22

New Hires/New Assignments/Promotions Processed in the Month of September 2021:

Name- Employment Type-
Campbell, Shavona New-Hire
Esquivel-Nava, Blanca New-Hire
Fahn, Rosarin New-Hire
Flores, Zegarra, Flor New-Hire
Means, Khalil New-Hire
Orozco-Cabrera, Aileen New-Hire
Saechao, Samantha New-Hire
Sisson, Grace New-Hire
Stuppi, Scott New-Hire
Suttice, Oliver Re-Hire
Valdez, Efrain New-Hire
Valdez, Efrain New-Hire

Classification-

Instructional Assistant
Nutrition Services Assistant
Instructional Assistant, ECE
Custodian |

Instructional Tech-BASP
Instructional Tech-BASP
School Administrative Assistant I|
School Campus Aide
Instructional Assistant Il, SPED
Instructional Assistant Il, SPED
Instructional Tech-BASP
School Campus Aide

o
S

A W 00 00 N Db |

Location/Dept.
Thousand Oaks

Central Kitchen
Franklin

Ruth Acty/King CDC
Willard
Washington
Arts Magnet
Ruth Acty

King M.S.
Malcolm X
Sylvia Mendez
Sylvia Mendez



Berkeley Unified School District
Merit System

Eligibility List for : Administrative Assistant Il
(Open)

Written Examination: August 18, 2021

Oral Examination: September 8, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Michael Laird

2 Jacqui Thomas

3 Laura Wentworth
4 Yana Thompson
5 Erika Pistoni

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Compliance Officer & Title IX Coordinator
(Open)

Written Examination: August 19, 2021

Oral Examination: September 10, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Cheryl Theis

2 Leona Rollins*
3 Jasmina Viteskic*

* Eligibility to expire November 4, 2021

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Director, Family Engagement and Equity
(Open)

Written Examination: September 1, 2021

Oral Examination: September 23, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Marin Trujillo

2 Lacey Veal
3 Maureen Crittenden
4 Lisa Baker

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Evaluation and Assessment Analyst
(Open)

Written Examination: September 8, 2021

Oral Examination: September 22, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Min Cui

2 Abdullah Orozco

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Eligibility List for :

Written Examination:
Oral Examination:

Berkeley Unified School District
Merit System

Instructional Asssistant, Early Childhood Education
(Open)

August 25, 2021
September 15, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Noreen Swan*

2 Yesenia Cuatlatl

3 Ivonne Frias*

4 Brianna Offil

4 Benhamish Allen*

5 Nora Kabli

6 Alejandra Martinez**
7 Alana Engalla***

* Eligibility to expire August 4, 2022
** Eligibility to expire March 31, 2022
*** Eligibility to expire February 2, 2022

Charles Castillo

Secretary, Personnel Commission

Heidi Goldstein

Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant Il, Special Education
(Open)

Training & Experience Examination: September 3, 2021
Written Examination: September 10, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Zoey Bloom

2 Zohe Slack

3 Rene Radusky

4 Maria Moreno

5 Andrew Agnitsch

5 Milana Ruffin

6 Yesenia Cuatlatl

7 Muhammad Faisal*

* Eligibility to expire June 2, 2022

Charles Castillo
Secretary, Personnel Commission

Heidi Goldstein
Chairperson, Personnel Commission
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Date



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Specialist (Cooking)
(Open)

Written Examination: August 24, 2021

Oral Examination: September 17, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Madeline Weeks

2 Emily Gerger
3 Stephanie Marinese
4 Daniel McChesney-Young

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Specialist, Garden
(Open)

Written Examination: September 2, 2021

Oral Examination: September 17, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Liliana Jacobs

1 Catherine O'Brien
2 Madeline Weeks
2 Susan Park*

3 Sonia Brin

4 Mishella Craddock
4 Emma Christie*

5 Claire Stockwell

6 Sasha Nickman

* Eligibility to expire December 2, 2021

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Technician - Before & After School Program
(Open)

Training & Experience Assessment: September 3, 2021
Oral Examination: September 10, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Dakota Brewer*

2 Karina Wiedlin

3 Melanie Estrada
4 Venora Tooks

4 Lovely Wells

5 Shannon Wilson
6 Gabriel Garcia

7 Artemis Gaitanos
8 Sofia Yanez*

9 Kaila Butler

9 Gerald Liddle

* Eligibility to expire August 4, 2021

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Media Technology Technician
(Open)

Written Examination: August 19, 2021

Oral Examination: September 1, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Amri Gray

2 Robert Lenfestey
3 Achille Garnier
3 William Greene

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Payroll Specialist
(Open)

Written Examination: September 2, 2021

Oral Examination: September 21, 2021

List Established by Personnel Commission: October 7, 2021 to expire October 6, 2022

Open
1 Zen Watanabe

2 George Beshara
3 Laura Sanchez-Martinez

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

17



ATTACHMENT A

PERSONNEL COMMISSION
BERKELEY UNIFIED SCHOOL DISTRICT
October 7th, 2021

AGENDA ITEM 8. a.

SUBJECT: REQUEST FOR ADVANCED STEP PLACEMENT FOR COMPLIANCE OFFICER AND
TITLE IX COORDINATOR, JASMINA VITESKIC

BACKGROUND INFORMATION

The attached documents support an advanced step placement for Ms. Viteskic. Additionally,
superintendent Brent Stephens has requested advanced step placement at Step 5 on the salary
schedule. Dr. Stephens cites a legitimate need to be competitive at this time in a position that is
crucial to the Districts’ current and future challenges in Title IX work.

For your information, Ms. Viteskic has been working in human rights for over ten years in areas
of human rights defense, human rights law, advocacy, and workers compensation. She has held
prior and related positions for a law firm, Shaw, Jacobsmeyer, Crain, and Claffey, the Organization
for Security and Cooperation in Europe (OSCE). While there, she was the Acting Head of the
Human rights section. Her significant experience working with Human Rights and educational
background in child advocacy and human rights further support her request. These critical skill
sets ensure her success in this position.

70.100.1 Initial Placement

All new employees shall be appointed at the hiring rate for the class as approved by the
Commission. The hiring rate shall be the first step of the schedule except for classes where
recruitment efforts have indicated difficulty in recruiting at that step. An accelerated hiring rate
may be set, with the approval of the Board and the Commission, at any step of the schedule of
the class.

Schedule Step

52 Step 1 Hourly 2 Hourly Step 3 Hourly Step 4 Hourly Step 5 Hourly
Range

74 S $8,060 | 50.37 | 8,465 | $52.90 | $8,885 | $55.53 $9,326 | $58.28 | $9,791 | $61.19

DIRECTOR’S RECOMMENDATION
The Executive Director — Classified Personnel recommends the request for advanced step
placement at Step 5/Schedule 52/Range 74 be granted.
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Jasmina (Yasmeena) Viteskic .

- I U
August 14, 2020

Berkeley Unified School District
2020 Bonar Street, Room 202
Berkeley, CA 94702

Dear Hiring Manager,

I am writing to express my sincere interest in the position of Compliance Officer and Title IX Coordinator. I am confident
that my professional background in human rights investigations and transitional justice program implementation make
me a uniquely strong candidate.

Within the OSCE, an intergovernmental organization with unobstructed mandate to monitor the state of human rights
and democratization process within the post-conflict Bosnia and Herzegovina, I held several progressively more senior
roles within the OSCE’s human rights and rule of law sections. This experience not only helped develop my subject matter
expertise but also a transferable skillset relevant for any position aiming to provide assistance to individuals faced with
discrimination. This skillset I have further honed during my employment at Shaw, Jacobsmeyer and Claffey, LLC, as case
manager responsible for over 150 ongoing cases.

Specifically, relevant to the Compliance Officer and Title IX Coordinator role, I have:

¢ Conducted intake of complaints of human rights violations, including discrimination.

e Investigated claims of violations by conducting interviews, legislative, procedural and policy reviews.

e Evaluated compliance of local legislation, policies and practices with international human rights standards
including conventions governing anti-discrimination principles.

e Provided technical assistance and training on laws prohibiting discrimination and provision of adequate
protection of victims and witnesses of sexual and gender based violence (war time rape, domestic violence and
human trafficking) and advocated for use of adequate remedies for both.

e Initiated and moderated meetings with victims’ organizations and relevant governmental authorities, such as
police and prosecutor’s offices, in an effort to implement legislation governing victim protection and other
services.

e Managed large caseloads in compliance with the Civil Procedure and Labor Codes.

In my role as a Program Officer supporting the Human Rights Ombudsman of Bosnia and Herzegovina, Bosnia’s central
institution for protection against discrimination, I used my experience as a field-based Human Rights Officer to design
and implement a capacity building program, which enabled the Ombudsman Institution to more efficiently process
discrimination claims by ensuring easier access and a more streamlined processing procedure.

Lastly, I believe that my strong knowledge of international human rights standards, as well as the Title IX of the Education
Amendments, the Americans with Disabilities Act, the Rehabilitation Act and the Violence Against Women Act, will be
an impactful contribution to Berkeley Unified School District, reinforcing its long-standing pioneer status in matters
concerning inclusion and prohibition of discrimination in education.

My passion is to create equality for all and I would love to be able to do the same within my community. I would welcome
the opportunity to further demonstrate my knowledge and interest in the position of Compliance Officer and Title IX
Coordinator.

Thank you for your time and consideration.

Respectfully,
Jasmina Viteskic
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Jasmina (Yasmeena) Viteskic .
C T

SUMMARY

Dedicated human rights professional with over 10 years of experience with compliance, investigations, integration,
program and policy development. Offering a unique experience of implementing transitional justice programs with a
special focus on protection and provision of adequate assistance to victims of sexual crimes and gender-based
discrimination.

PROFESSIONAL EXPERIENCE

Shaw, Jacobsmeyer, Crain and Claffey, PC June 2019 - Present
Case Manager May 2017 - June 2018
¢ Navigating cases from start to finish in accordance with the Labor Code and Code of Civil Procedure of
California: coordinating case discovery, including investigations, witness depositions and medical exams,
preparing pleadings and correspondence for hearings and trials.
e Responsible for managing a caseload of over 150 cases.
¢ Drafting regular file review and case status update reports per client requirements.

Organization for Security and Co-operation in Europe (OSCE) Jan 2014 - Dec 2016
Program Officer / Project Manager
e Asaneutral party, designed and developed policy and programs aimed at increasing accessibility, efficiency
and self-sustainability of Human Rights Ombudsman Institution of Bosnia and Herzegovina.
¢ Led national governmental working groups on the development of amendments to the legislation governing
prohibition of discrimination and functioning of the Ombudsman Institution.
e Designed capacity building programs for the Ombudsman Institution with an aim of developing policies and
procedures for addressing discrimination claims in compliance with international human rights standards.
e Conducted advocacy meetings with offender institutions to promote implementation of Ombudsman’s
recommendations aimed at eliminating discrimination.

Acting Head of the Human Rights Section Sept — Nov 2015
e Managed a 125,000 EUR per annum umbrella project with 16 staff working on four portfolios encompassing
national human rights protection mechanisms, anti-discrimination, social and economic justice.
e Advised Human Dimension Director and Head of 10 field offices on human rights and anti-discrimination
policy and program design, implementation and evaluations.
e Recruited and supervised program officers, legal advisors and members of field teams. Identified cross-cutting
issues in Education, Rule of Law and Governance Portfolios and designed joint initiatives.

OSCE Office for Democratic Institutions and Human Rights (ODIHR) Mar 2012 - Jan 2014
Project Officer

e In partnership with national governments, managed implementation of project activities aimed at inclusion of
national minorities in Bosnia and Croatia.

e Developed and implemented project activities based on gap analysis, which included: management of regional
inclusion internship programs, capacity building of women’s organizations in providing assistance to women
and children victims of domestic and sexual violence, trainings on discrimination protection mechanisms and
management of small grants for infrastructural assistance in national minority communities.
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e Adpvised national governments on project implementation for achievement of efficient and high impact results
responsive to national needs.
Organization for Security and Co-operation in Europe (OSCE) Apr 2009 — Mar 2012
Human Rights Officer
e Monitored, investigated, processed complaints and reported on human rights violations, including claims of
discrimination, hate crimes, gender-based and sexual violence, war crimes processing and juvenile justice.
¢ Analyzed laws and practices to evaluate compliance with international human rights documents and
advocated for produced recommendations for legislative and policy amendments.
¢ Designed and implemented community initiative aimed at promoting the newly adopted anti-discrimination
legislation.
e Organized transitional justice initiatives between police, justice sector and war crimes victims’ organizations
aimed at increasing trust and cooperation.

Rule of Law Monitor Aug 2007 - Apr 2009
e Monitored criminal and civil court proceedings and collected data to evaluate compliance with international
fair trial standards, independence of judiciary and procedural laws. Drafted trial monitoring reports.
e Assessed justice sector response to vulnerable victims / witnesses and juvenile offenders and victims.
¢ Developed project proposals and designed events promoting international human rights law and standards.

International Organization for Migration (IOM) Mar - July 2007
Project Assistant
¢ Oversaw implementation of project components on legal advocacy, victim and witness protections and public
education and awareness through USAID-funded Anti-Trafficking in Human Beings Project.
e Reported on project developments of Victim-Witness Coordination System in Bosnia and development of
legislation on the protection of vulnerable victims and witness under threat.

EDUCATION

University of Sarajevo, MA European Studies Dec 2016
THESIS FOCUS: Compliance with international human rights standards in the protection of privacy of child
victims during criminal proceedings.
University of California, Berkeley, BA Rhetoric June 2007
POSITIONS: Researcher on War Crimes, Prof. David Cohen, UC Berkeley War Crimes Studies Center, 2004-2007
Refugee Resettlement Volunteer, International Rescue Committee, 2001-2002.

LANGUAGES
Fluent in English and Bosnian / Croatian / Serbian.

CERTIFICATES AND TRAINING

May 2020 IEA: Discovery and Litigation in California Workers” Compensation Claims

Nov 2019 IEA: Establishing Injury and Affirmative Defenses in California Workers” Compensation Claims
Oct 2015 Prince 2: Certificate in Project Management

Sep 2015 NORDEM: Training in International Applied Human Rights Work

Multiple OSCE: Provision of Assistance to Vulnerable Victims / Approach to Adequate Response

Mar 2011 Anti-Discrimination Principles

Oct 2010 Gender Sensitive Trial Monitoring: Victims’ Rights and Protection from Secondary Trauma

May 2010 Human Rights Advocacy through Media
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