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Berkeley Unified School District

The Personnel Commission will attend the meeting virtually.

Personnel Commission
Heidi Goldstein, Chairperson Timothy Davis, Vice-Chairperson Isaiah Roter, Commissioner
Charlie Castillo, Secretary

Meeting Agenda
April 14, 2022 - 4:30 pm

Call to Order Chairperson Goldstein
Roll Call & Establishment of Quorum Secretary Castillo
Public Comments (15-minute limit) Public

This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Approval & Adoption of Agenda Chairperson Goldstein

Approval of Meeting Minutes Chairperson Goldstein
Approve the Personnel Commission Meeting Minutes for the following:

a) February 16™, 2022, Special Meeting Minutes, p. 2 -3
b) March 2™, 2022, Special Meeting Minutes, p. 4
c) March 3™, 2022, Regular Meeting Minutes, p. 5 -9

Reports

a) Union Union Representatives
b) District Reports District Representatives
c) Commissioners Reports Commissioners

d) Personnel Director Secretary Castillo

New Hires and Examinations administered in the month of March 2022, p. 10

Consent Iltems Chairperson Goldstein

It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list. Consent items are routine
in nature, and can be enacted in one motion without further discussion.

Ratification of Eligibility Lists

a) Evaluation and Assessment Analyst, p. 11
b) Instructional Assistant, p. 12

c) Instructional Assistant, ECE, p. 13

d) Instructional Assistant Il, SPED, p. 14

e) Instructional Tech-BASP, p. 15

f)  Maintenance Engineer, p. 16

g) Nutrition Services Satellite Operator |, p. 17
h) School Bus Driver, p. 18

i)  School Safety Officer, p. 19

Conference Items Chairperson Goldstein
These items are presented for discussion and action and may be carried over from a previous meeting.

a) 2022-2023 Personnel Commission Budget, 15t reading- Attachment A

Closed Session Chairperson Goldstein

a) Performance Evaluation of the Executive Director, Classified Personnel- Government Code § 54954.5(e)
The Personnel Commission will meet in a closed session to discuss the performance evaluation with the Executive Director,
Classified Personnel.

Report from Closed Session Chairperson Goldstein

Public Comments (15-minute limit) Public

This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Next Meeting Chairperson Goldstein
Follow up items for next Personnel Commission Meeting.

Adjournment Chairperson Goldstein


http://www.berkeleyschools.net/

Berkeley Unified School District

Personnel Commission Special Meeting Minutes
February 16th, 2022— 10:00 am

Call to Order
The meeting was conducted via Zoom call #852 7339 2873 and was called to order at 10:01 am.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Davis, and Commissioner Roter were present, and a quorum
was established.

Public Comments
None.

Approval & Adoption of Agenda

Commissioner Roter made a motion to approve the meeting agenda; Vice-Chairperson Davis seconded
the motion,

Approved, 3-0

Conference Items

Ratification of Eligibility Lists

a) School Safety Officer
Secretary Castillo explained that because this list was mistakenly omitted from the February 3, 2022
meeting agenda, it was being presented at the special meeting. Commissioner Roter asked if the list
had been shared in advance with BCCE leadership. Secretary Castillo confirmed that it was shared
shortly after the 2/3 meeting.

Commissioner Roter made a motion to approve list a; Vice-Chairperson Davis seconded the motion,
Approved 3-0

Discussion Items

a) Working Session: Revision of Personnel Commission Merit Rules and Regulations.
The Personnel Commission conducted a working session to review and revise the Personnel
Commission Merit Rules and Regulations. The Commissioners focused on the fourth chapter of the
Merit Rules. The next meeting to resume this work will be held on March 2" at 9:00 am.

Closed Session (1 matter)

a) Performance Evaluation of the Executive Director, Classified Personnel- Government Code §
54954.5(e)
The Personnel Commission went into closed session at 12:05 am to discuss the performance

evaluation of the Executive Director, Classified Personnel.



10.

11.

Report from Closed Session

The Personnel Commission came out of closed session at 12:08 pm. Chairperson Goldstein reported
that the Commission discussed the process and the timetable for the Executive Director’s 9-month
performance evaluation.

Public Comments

Secretary Castillo said he is excited to be working for the Personnel Commission and looks forward to
the performance evaluation.

Next Meeting

The next regular Personnel Commission Meeting will be held on March 3™, 2022, with Special Meetings
scheduled for March 2nd and April 13th to continue work to review and update of the Merit Rules.

Adjournment
The meeting was adjourned at 12:11 pm.

Respectfully Submitted,

Charles Castillo 04/14/2022

Charles Castillo Date
Secretary, Personnel Commission

Approved,

Heidi Goldstein XX/XX/2022

Heidi Goldstein Date
Chairperson, Personnel Commission




Berkeley Unified School District

Personnel Commission Special Meeting Minutes
March 2™, 2022—9:00 am

Call to Order
The meeting was conducted via Zoom call #852 7339 2873 and was called to order at 9:01 am.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Davis, and Commissioner Roter were present, and a quorum
was established.

Public Comments
None.

Approval & Adoption of Agenda

Chairperson Goldstein made the request to remove the Closed Session item (formerly item 6).
Vice-Chairperson Davis made a motion to approve the meeting agenda as amended; Commissioner
Roter seconded the motion,

Approved, 3-0

Discussion Items

a) Working Session: Revision of Personnel Commission Merit Rules and Regulations.
The Personnel Commission conducted a working session to review and revise the Personnel
Commission Merit Rules and Regulations. The Commissioners focused on the fourth and fifth
chapters of the Merit Rules. The next meeting to resume this work will be held on April 13t at 9:00
am.

Public Comments
None.

Next Meeting

The next regular Personnel Commission Meeting will be held on March 3rd, 2022, and a Special Meeting
is scheduled on April 13, 2022 to continue work to review and update the Merit Rules.

Adjournment
The meeting was adjourned at 12:03 pm.

Respectfully Submitted,

Charles Castillo 04/14/2022

Charles Castillo Date
Secretary, Personnel Commission

Approved,
Heidi Goldstein XX/XX/2022
Heidi Goldstein Date

Chairperson, Personnel Commission



Berkeley Unified School District

Personnel Commission Meeting Minutes
March 3™, 2022 — 4:30 pm

Call to Order
The meeting was conducted via Zoom meeting # 852 7339 2873 and was called to order at 4:30 pm.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Davis, and Commissioner Roter were present, and a quorum
was established.

Public Comments
None.

. Approval & Adoption of Agenda

Chairperson Goldstein requested to withhold Item 7. e. from action. Chairperson Goldstein also asked
Secretary Castillo to clarify why the request for reclassification under Item 8.b. should be a Discussion
Item instead of a Conference ltem. Secretary Castillo explained the request for reclassification had been
received from the employee a few days prior to the meeting and he had not yet started the evaluation
process and therefore did not have anything to report on the matter. Vice-Chairperson Davis asked that
the employee reclassification process commence soon; Secretary Castillo confirmed he would start the
process shortly.

Chairperson Goldstein made a motion to exclude Item 7. e. from the Consent Items, and change item
8.b. from a Conference item to a Discussion item, thus renumbering the Agenda to include both a
Discussion Items and Conference Items section, respectively numbered 8 and 9 with adjustment to the
rest of the items on the agenda to follow in subsequent order; Commissioner Roter seconded the motion,
Approved, 3-0

. Approval of Meeting Minutes

a) February 3™, 2022, Regular Meeting Minutes
Vice-Chairperson Davis made a motion to approve the February meeting minutes; Commissioner
Roter seconded the motion,
Approved, 3-0

Reports

a) Union
Estella Sisneros, BCCE Treasurer, said that President Frank Hernandez was absent and that she did
not have anything to report.

b) District Reports
Glendaly Gascot-Rios, Human Resources Director, said she had nothing to report.



c)

d)

Commissioners Reports

Commissioner Roter reported progress was being made to revision of the Merit Rules in the
"workshop" special meetings being held. He said the meetings have gone very well and that a draft
of the rules chapter on applications had been completed. He thanked Secretary Castillo and the
other Commissioners for their time on this project and welcomed the public to participate as well.
Chairperson Goldstein reported that Personnel Commission staff will be attending the CSPCA
conference the following week and expressed her hope that staff will benefit from the sessions.

Personnel Director

i. New Hires and Examinations administered in the month of February 2022.
Secretary Castillo reviewed examination and personnel activity for February. He said that the
Merit Rules revision project is progressing, and also reported that there are two current
reclassification requests and two pending reclassification requests at the Commission,
demonstrating the necessity of starting the Compensation and Classification study promptly. He
said he planned to send an email reminder to all managers to participate in and complete
classified evaluations for their staff and expressed his hope that the process is constructive for
employees. He commented that no classified layoffs had been queued for the next academic
year.

7. Consent Iltems
Ratification of Eligibility Lists

a)
b)
c)
d)

Director, Family Engagement & Equity

Grounds Supervisor

Maintenance Technician

Nutrition Services Assistant

Chairperson Goldstein asked Commission staff to correct the typo related to exam attendance for
this classification. Commissioner Roter made a motion to approve lists a-d; Vice-Chairperson Davis
seconded the motion,

Approved 3-0

8. Discussion Items

a)

Request for a Reclassification- M. Ferguson

Marie Ferguson, School Administrative Assistant Il/Substitute Assignment Specialist at Berkeley High
School, asked to clarify her initial request and indicated she did not wish to reclassify the duties of
her position but instead requested to reclassify the salary range associated with the position.
Secretary Castillo said Ms. Ferguson submitted an agenda item request and a request for
reclassification with supplemental information; however, because he had not commenced the
analysis he was not in a position to speak further about the request. Chairperson Goldstein asked
Secretary Castillo to describe the reclassification process. Secretary Castillo explained that after the
employee submits an official reclassification form, he would interview the employee and their



Supervisor and analyze the job duties to determine whether a gradual accretion of duties outside of
the scope of the position has taken place over the previous two years. He would then determine if
there is enough evidence to support the reclassification, and prepare a recommendation and bring
it forward at a future Commission meeting. Vice—Chairperson Davis said that the process seemed
clear and hoped that Secretary Castillo would start it soon. Commissioner Roter asked for clarity
regarding Ms. Ferguson's salary range. Ms. Ferguson explained that she is requesting a higher salary
range because the person who performed in a predecessor role, before the 2012 Compensation and
Classification study was implemented, had a salary in a higher range. Vice-Chairperson Davis asked
if Ms. Ferguson has been assigned additional duties since she was reclassified. Ms. Ferguson said she
was granted a reclassification two years ago because she was doing tasks at the High School that
were outside of her classification scope; however, not all of her duties were analyzed at the time,
and that was the basis of her request for a new analysis. She noted that the request was supported
by her Vice-Principal.

Chairperson Goldstein thanked Secretary Castillo for explaining the reclassification process.

9. Conference Items
a) Request for Bilingual Library Media Specialist, Sylvia Mendez Elementary

Secretary Castillo recommended support for the request to hire a bilingual Library Media Specialist
at Sylvia Mendez, a dual immersion school. Veronica Valerio, Principal at Sylvia Mendez, said that the
dual immersion program at Sylvia Mendez has been successful and mentioned that the current
Library media Specialist, Estella Sisneros, has been a tremendous asset to the school as a parent and
employee. She noted that Ms. Sisneros created a very robust Spanish language collection of books in
the library and commended her hard work. She observed that Ms. Sisneros will be retiring at the end
of the school year and that it was a good opportunity to change the position to a bilingual position
to support all students.
Ms. Sisneros credited BSEP and the Library Services department as instrumental in helping expand
the Spanish language book collection. She said she was not fluent in Spanish and that she believed
it was critical to hire a biliterate librarian.
Jessica Lee, BUSD Library Program Coordinator, confirmed that the position’s FTE will be increased
by the Board and thanked Ms. Sisneros for her hard work. Vice-Chairperson Davis commented that
his children had attended Sylvia Mendez, and he was pleased to see that the school's dual immersion
program is succeeding and expressed his support for the bilingual position.
Commissioner Roter commended Ms. Valerio and Secretary Castillo for presenting a very complete
and concise agenda item request and recommendation in their documentation. He said he highly
supports this request and believes the dual immersion program is fantastic. He asked for clarity on
whether the Commission would be creating a new classification. Secretary Castillo explained that
the class specification would not change, but the bilingual skill would become a required element.
Commissioner Roter asked if there was a bilingual stipend available. Erin Arinez, Classified Personnel
Supervisor, clarified that there was a monthly bilingual stipend for speaking, reading and writing in
another language.



Vice-Chairperson Davis made a motion to approve the bilingual Library Media Specialist position at
Sylvia Mendez Elementary; Commissioner Roter seconded the motion,
Approved, 3-0

b) Request for Extension of Eligibility List-Human Resources Technician
Secretary Castillo explained he was bringing the list forward for an additional one-year extension
because several current promotional candidates on the list are still viable. Commissioner Roter said
he preferred not to extend lists unless there was an emergency, as was the case during the pandemic
lockdown in the first half of 2020. He noted that other candidates should have the opportunity to
qualify for inclusion in the eligibility list and would not have the opportunity to do so if the current
list were to be extended. Commissioner Roter noted that the current Merit Rules specify that
eligibility lists may only be extended for one year, and until the Merit Rules are revised, he preferred
to limit eligibility list extensions accordingly. Chairperson Goldstein clarified that lists were extended
during the pandemic until the Commission could determine safe practices in administering exams.
She said she expected new recruitments would attract fresh talent and was not inclined to approve
a second one-year list extension. Commissioner Roter recommended running recruitments to build
eligibility lists prior to position vacancies. Chairperson Goldstein said that she held concerns about
the competitiveness of BUSD salaries and that it would be best to complete a new class and
compensation study promptly. Ms. Gascot-Rios commented that the list was utilized for limited-term
assignments with several current substitutes included in the list, and, due to the confidential nature
of the work they perform, it was important to maintain a current list.
In response to Mark Ramia's question regarding changes to the reclassification process Secretary
Castillo explained that the process requires a measure of flexibility. He confirmed that he would
continue to conduct a study as wholly and thoroughly as possible.

Commissioner Roter made a motion to deny the request to extend the Human Resources Technician
list; Chairperson Goldstein seconded the motion,
Approved, 3-0

. Closed Session
The Personnel Commission went into closed session at 5:42 pm.

. Closed Session
The Personnel Commission came out of closed session at 6:17 pm. Chairperson Goldstein reported that
the Commissioners developed a timeline for the Executive Director's performance evaluation.

. Public Comments
None.

. Next Meeting

Due to spring break, the next regular Personnel Commission meeting will be held on April 14that 4:30
pm. In addition, a special workgroup meeting is scheduled for April 13t, 2022, at 9:00 am to to continue
work to review and update the Merit Rules. 8



14. Adjournment
The meeting was adjourned at 6:18 pm.

Respectfully Submitted,

Charles Castillo 04/14/2022

Charles Castillo Date
Secretary, Personnel Commission

Approved,
Heidi Goldstein XX/XX/2022
Heidi Goldstein Date

Chairperson, Personnel Commission



Examinations Administered in the Month of March 2022:

Classification
Maintenance Engineer

Executive Chef

Instructional Assistant, Early Childhood Education

School Bus Driver

Nutrition Services Assistant

Nutrition Services Satellite Operator

Instructional Assistant Il, Special Education

Dining Room Supervisor

Payroll and Benefits Manager
Instructional Assistant

Training &
Experience Written
7 7
1
3
4
12 6
2
5
7 7

New Hires/New Assignments/Promotions Processed in the Month of March 2022:

Name-

Beck, Kevin

Carrero, Israel
Darque, Elijah (Noelle)
Hernandez, Laura

Talukder, Mohammed

Employment Type-

Classification-

New-Hire
New-Hire
New-Hire
New-Hire

New-Hire

Custodian |

School Safety Officer
Instructional Assistant I, SPED
Instructional Tech-BASP

Nutrition Services Assistant

10

Oral Performance
4

4

1
4

Location/Dept.
Berkeley High

Berkeley High
Ruth Acty
Longfellow

King Central Kitchen



Berkeley Unified School District
Merit System

Eligibility List for : Evaluation and Assessment Analyst
(Open)

Written Examination: February 1, 2022

Oral Examination: February 25, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 Alex Hayman

2 Min Cui*
3 Abdullah Orozco*

* Eligibility to expire October 6, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant
(Open and Promotional)

Training & Experience Examination: March 23, 2022
Written Examination: March 30, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Promotional
1 Miriam Driouch

Open
1 Aysia Addison

2 Rachel Aronson

3 Nour El Houda Bouhedda
4 Celina Phelps

5 Khadija Bartlow

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant - Early Childhood Education
(Open and Promotional)

Training & Experience Examination: March 4, 2022
Written Examination: March 11, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 Fabiola Garcia Becerra

2 Lluvia Gonzalez Castro
3 Marzouka Djebara
4 Ghenet Kahsay

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Assistant Il, Special Education
(Open and Promotional)

Training & Experience Evaluation:  March 11, 2022
Oral Examination: March 21, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 Rachel Aronson

1 Dyandra Daffon

2 Yesenia Quintero***

3 Arnasia Higginbotham*
4 Julian Eagle

5 Ameera Loggins

6 Cherise Ledtje*

7 Lena Gallegos**

8 Dandrea Walker

9 Matthew Hatae

* Eligibility to expire February 2, 2023
** Eligibility to expire January 13, 2023
*** Eligibility to expire December 8, 2022

Charles Castillo
Secretary, Personnel Commission

Heidi Goldstein
Chairperson, Personnel Commission

14

Date

Date



Berkeley Unified School District
Merit System

Eligibility List for : Instructional Technician - Before and After School Program
(Open and Promotional)

Training & Experience Examination: March 2, 2022
Oral Examination: March 9, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 Karina Wiedlin***
3 Lizzy Blasingame
4 Fatima Aldabashi**
4 Jasmine Harris- no show
5 Tarik Glenn*
6 Antoine Anderson

* Eligibility to expire January 13, 2023
** Eligibility to expire December 8, 2022
*** Eligibility to expire October 6, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Maintenance Engineer
(Open and Promotional)

Written Examination: January 25, 2021
Performance Examination: March 10, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 Jeffrey Eisenmann

2 Ricardo Rojas
3 Dwight Cooper
4 Nouredine Haddadene

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Nutrition Services Satellite Operator |
(Open and Promotional)

Training & Experience Evaluation:  March 11, 2022
Performance Examination: March 17, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Promotional
1 Claudia Rangel Castro
2 Nazmoon Sheikh

Open
1 Byron Washington

2 Enriqueta Hernandez

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : School Bus Driver
(Open)

Written Examination: March 16, 2022

Oral Examination: March 16, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Open
1 LaTanya Johnson

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : School Safety Officer
(Open and Promotional)

Written Examination: January 27, 2022
Oral Examination: February 22, 2022

List Established by Personnel Commission: April 14, 2022 to expire April 13, 2023

Promotional
1 Ronald Amey

Open
1 Jason Goode Sr
2 Daniel Peterson
3 Sharon Pree
4 Duane Carpenter*
5 Marc Vincent
6 Kamani House*
7 Tedros Gebrewolde*

* Eligibility to expire February 15, 2023

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission

19



ATTACHMENT A

PERSONNEL COMMISSION
BERKELEY UNIFIED SCHOOL DISTRICT
April 14, 2022

AGENDA ITEM
SUBJECT: FIRST READING OF THE 2022/2023 PERSONNEL COMMISSION BUDGET (INFORMATION
ONLY)

BACKGROUND INFORMATION

Annually, in accordance with Education Code §45253, the Berkeley Unified School District Personnel
Commission must prepare its annual budget for a public hearing and submit its annual budget to the
County Superintendent of Schools. This first reading includes updated staff salaries and projected
expenses for the 2022-2023 school year. This item is for information only, allowing the Personnel
Commission to review the proposed 2022/2023 budget. In accordance with Education Code, the
Commission is required to approve this upcoming budget on or before May 30, 2022.

EXECUTIVE DIRECTOR’S RECOMMENDATION

Review and approve the first reading of the budget as presented. Next, hold the public hearing as
required by the California Education Code in May. Then, approve the budget as presented at the
meeting of the Personnel Commission on Thursday, May 5, 2022, and submit it to the Superintendent
of the County Office of Education.




ATTACHMENT A

BERKELEY UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2022-2023
DEPARTMENT: Personnel Commission
DATE: July 1, 2022 - June 30, 2023
Fiscal Year |Fiscal Year 2021{ Fiscal Year
ITEMS REQUESTED CODE 2020-2021 2022 2022-2023
Staffing FTE:
1.0 FTE Director (Step 5), Including Statutory Benefits 2302/7403 $181,899.81 $202,459.63| $230,052.13
BERRA
1.0 FTE Director (Step 5), Including BERRA Salary/ Benefits $14,938.19 $216,631.80| $244,990.32
1.0 FTE Classified Personnel Supervisor, Including Statutory Benefits 2302/7403 $116,401.78 $136,422.16| $148,521.40
BERRA
1.0 FTE Classified Pers.Supervisor, Including BERRA Salary/Benefits $9,284.12 $145,971.71| $157,805.52
1.0 FTE Human Resources Technician, Including Statutory Benefits 2402/7403 $93,084.53 $94,218.12 $97,958.47
BERRA
1.0 FTE Human Resources Tech., Including BERRA Salary/Benefits $5,896.54 $100,813.39| $103,855.01
.50 FTE Human Resources Technician, Including Statutory Benefits 2402/7403 $47,106.63
BERRA
.50 FTE Human Resources Tech., Including BERRA Salary/Benefits $2,670.61 $49,777 24
Subs/Proctors, Including Statutory Benefits (Raters/Panelists) 2416,/7403 $10,000.00 $10,000.00 $10,000.00
Hourly Overtime 2412 /7403 $1,500.00 $1,500.00 $2,500.00
Unrestricted Total Salary Requests $402,886.12 $444,599.91| $536,138.63
Total Salary Requests (Including restricted BERRA) $474,916.90| $568,928.09
Other Items:
Books and Other Ref. Material 4200/7403 $500.00 $500.00 $500.00
Other Supplies 4350/7403 $11,000.00 $11,000.00 $11,000.00
Equipment 4400/7403 $5,210.00 $5,210.00 $5,210.00
Travel and Conference 5200/7403 $7,500.00 $7,500.00 $7,500.00
Dues and Memberships 5300/7403 $3,000.00 $3,300.00 $3,300.00
Central Printing - Xerox 5712/7403 $2,500.00 $2,500.00 $2,500.00
Copier Lease - Intrafund 5713/7403 $4,320.00 $4,320.00 $4,320.00
Postage/Federal Express/Certified Mail 5910/7403 $500.00 $500.00 $500.00
Total Other Items $34,530.00 $34,830.00 $34,830.00
Prof/Consulting Svcs & Operating Expenses:
Legal Counsel 5829/7403 $10,000.00 $10,000.00 $10,000.00
Prof/Consulting Svcs 5800/7403 $10,440.00 $10,440.00 $10,440.00
Commissioner Fees 5800/7403 $2,000.00 $2,000.00 $4,000.00
Recruiting/ Advertising 5800/7403 $3,500.00 $6,500.00 $9,500.00
Pre-employment Examinations 5800/7403 $10,000.00
Applications/ Announcements/ Copying 5800/7403 $3,200.00 $3,200.00 $3,200.00
Testing 5800/7403 $5,750.00 $7,500.00 $7,500.00
Drug Testing (Per State Requirement and Union Contract Provisions) 5800/7403 $2,000.00
Total Prof/Consulting Svcs & Operating Expenses $46,890.00 $39,640.00(  $44,640.00
GRAND TOTAL $484,306.12 $549,386.90| $648,398.09




PERSONNEL COMMISSION

COMPARATIVE BUDGET REPORT
FY 2017-2018 to 2021-2022



ATTACHMENT A

014 Berkeley USD LINUX COMPARATIVE BUDGET REPORT J60038 BDR110  L.00.22 03/17/22. PAGE 0
ACCOUNT CLASSIFICATIONS SELECTED FIELD RANGES SELECTED
FD RESC LOC Y BA OBJT GOAL FUNC DDF FI RANGE

1. 01-0000-222-2-77-2992-2222-7403-227

2 - - - - - - - -
3 - - - - - - - -
4 - - - - - - - -
5 - - - = - - - -
6. - - - - - - - -
7. - - - - - - - -
8. - - - - - - - -
9. - - - - - - - -
10. - - - - - - - -
Sort/Rollup Digit: FUND RESOURCE
Page break on field:
By details: OBJECT (Format .1 OBJECT )
Show pennies: No Suppress lines with zeros in all columns: Yes
Restricted field: 02-RESOURCE
Lines per page: 63 Blank lines between each detail: 0
80 Column mode: No Replace: Fiscal year with:
Year for Acct format: 2013 Sort'detail lines by: Alpha
Include accounts? (Open/Closed/Both): Both Collapse Objects by file: No
* Column 1 * * Column 2 * * Column 3 * * Column 4 * *Column 5 * * Column 6 * * Column 7 *
Column Titlel: ACTUALS ACTUALS ACTUALS ACTUALS ADOPTED EST ACT DIFF
Column Title2: 2017/18 2018/19 2019/20 2020/21 2021/22 2021/22 2021/22
Fiscal Year: 2018 2019 2020 2021 2022 2022 2022
Data Source: G Ledger G Ledger G Ledger G Ledger Budget Dev M:10 Approved Calculated
Amount Types: Actuals Actuals Actuals Actuals Budget Budget Actuals
Print Detail: No No No No No No No
If Zero Print: Blanks Zeros Zexos Zeros Zeros Zeros Blanks
Calc column: None None None None None None 6-5
Rest/Unr/Both: Both Both Both Both Both Both Both
Budget Tfrs: None None None None None Approved None
Bud Tfrs Date: 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 06/30/2021 99/99/9999
GL Trans: None None None None None None None
GL Trans Date: 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999
Suppress Line: No No No No No No No



014 Berkeley USD LINUX

COMPARATIVE BUDGET REPORT

FUND :01 GENERAL FUND

2017-2018 2018-2019

ACTUALS ACTURLS

2017/18 2018/19
2302 CLASS SUPER & ADMIN MONTH SAL 175,831 164,506
2316 CLASS. SUPV - LIMITED TERM 21,166 25,409
2317 CLASS SUPVR & ADMIN STIPEND 600 600
2402 CLERICAL TECH & OFC STAFF SAL 51,964 56,216
2412 CLERICAL TECH & OFC OVERTIME 1,161 650
2416 CLERICAL LIMITED TERM 5,691 7,308
TOTAL: 2xxx 256,412 254,689
3102 STATE TEACHERS'RET.SYS, CLASS 38 102
3202 PUBLIC EMPL. RET. SYS, CLASSIF 35,716 44,293
3302 MEDICARE - CLASSIFIED 3,605 3,601
3312 FICA - CLASSIFIED 15,397 15,359
3402 HEALTH & WELFARE BEN. CLASSIF. 29,905 32,341
3502 STATE UNEMPLOYMENT INS. CLASST 149 148
3602 WORKERS' COMPENSATION INS.CLSS 5,257 5,221
3702 RETIREE BENEFITS, CLASSIF. POS 2,852 3,738
TOTAL: 3xxx 92,918 104,803
4200 BOOKS & OTHER REF. MATERIALS 583 1,038
4350 OTHER SUPPLIES 8,886 5,681
4400 EQUIPMENT $500 TO $5,000 4,454
TOTAL: 4xxx 9,469 11,172
5200 TRAVEL AND CONFERENCES 5,691 5,653
5300 DUES AND MEMBERSHIPS 138 2,807
5712 CENTRAL PRINTING - XEROX 2,500 2,500
5713 COPIER LEASE - INTRAFUND 4,320 4,320
5800 PROF/CONSULTING SVCS & OPR EXD 23,975 27,600
5829 LEGAL FEES 0
5910 POSTAGE/MAILINGS 79 217
TOTAL: 5xxx 36,704 43,097
*SUB-TOTAL:1000-7999 395,503 413,761
**TOTAL:1000-5999 395,503 413,761
**TOTAL:1000~6999 395,503 413,761
**TOTAL:1000-7999 395,503 413,761
**TOTAL:8000-8999 ]

J60038

RESOURCE: 0000

2019-2020
ACTUALS
2019/20

182,081
16,152
0
59,557
1,991
13,538
273,320

86
56,614
3,843
17,582
30,590
91
5,984
3,728
118,518

0
4,441
4,537
8,978

3,314
3,034
2,500
4,320
31,362
0

o]
44,530
445,344
445,344
445,344

445,344
0

2020-2021
ACTUALS

2,242
328,216

31
48,341
4,678
19,275
26,820
162
6,728
2,954
108,990

0
4,896
1,182
6,078

0

0
2,500
4,320
46,346
]

]
53,166
496,450
496,450
496,450

496,450
0
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UNRESTRICTED GEN. EDUC. & OTHR

2021-2022
ADOPTED

231,221
0

0
63,670
2,606
10,423
307,920

0
67,560
4,466
18,637
32,462
3,787
6,312
2,655
135,879

500
11,000
5,210
16,710

7,500
3,300
2,500
4,320
29,640
10,000
500
57,760

518,269

518,269
518,269
518,269

]

2021-2022
EST ACT
2021/22

10,423
307,920

[¢]
67,560
4,466
18,637
32,462
3,787
6,312
2,655
135,879

500
11,000
5,210
16,710

7,500
3,300
2,500
4,320
29,640
10,000
500
57,760

518,269

518;269
518,269
518,269

]

CALC: 6-5
2021-2022
DIFF
2021/22
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