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Berkeley Unified School District

The Personnel Commission will attend the meeting virtually.

Personnel Commission
Heidi Goldstein, Chairperson Timothy Davis, Vice-Chairperson Isaiah Roter, Commissioner
Charlie Castillo, Secretary

Meeting Agenda
May 5%, 2022 — 4:30 pm
Call to Order Chairperson Goldstein
Roll Call & Establishment of Quorum Secretary Castillo
Public Comments (15-minute limit) Public

This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Approval & Adoption of Agenda Chairperson Goldstein

Approval of Meeting Minutes Chairperson Goldstein
Approve the Personnel Commission Meeting Minutes for the following:

a) April 13, 2022, Special Meeting Minutes, p. 2
b) April 14th, 2022, Regular Meeting Minutes, p. 3 - 7

Reports

a) Union Union Representatives
b) District Reports District Representatives
c¢) Commissioners Reports Commissioners

d) Personnel Director Secretary Castillo

New Hires and Examinations administered in the month of April 2022, p. 8

Consent Items Chairperson Goldstein

It is recommended that the Personnel Commission consider approving a number of agenda items as a Consent list. Consent items are routine
in nature, and can be enacted in one motion without further discussion.

Ratification of Eligibility Lists

a) Dining Room Supervisor, p. 9

b) Executive Chef, p.10

c) Instructional Specialist (Athletics), p. 11
d) Payroll & Benefits Manager, p. 12

e) School Campus Aide, p. 13

f)  School Safety Officer, p. 14

Public Hearing: Education Code § 45253 — Personnel Commission Budget, 2022- 2023
The Personnel Commission will hold a public hearing regarding the 2022-2023 fiscal year budget, Attachment A

Closed Session Chairperson Goldstein

a) Performance Evaluation of the Executive Director, Classified Personnel- Government Code § 54954.5(e)
The Personnel Commission will meet in a closed session to discuss the performance evaluation with the Executive Director,
Classified Personnel.

Report from Closed Session Chairperson Goldstein

Public Comments (15-minute limit) Public

This is an opportunity for the public to comment on Personnel Commission business not on the agenda. The time limit is five minutes per
individual and a total of fifteen minutes per subject. No action shall be taken by the Commission.

Next Meeting Chairperson Goldstein
Follow up items for next Personnel Commission Meeting.

Adjournment Chairperson Goldstein

Agendas and minutes of Personnel Commission meeting are available at the District’s website, www.berkeleyschools.net. Also, in accordance with the Brown Act and Government Code
§54957.5 (b)(1), writings that are related to an agenda item for an open session of a regular meeting, that are public records not otherwise exempt from disclosure and that are distributed
less than 72 hours prior to the meeting, shall be made available for public inspection at the time the writings are distributed to at least the majority of Commissioners. The public may
request copies of the records at the District’s Human Resources office at 2020 Bonar Street, Berkeley, CA 94702.
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UNOFFICIAL VERSION

Berkeley Unified School District

Personnel Commission Special Meeting Minutes
April 13™, 2022—9:00 am

Call to Order
The meeting was conducted via Zoom call #852 7339 2873 and was called to order at 9:04 am.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Davis, and Commissioner Roter were present, and a quorum
was established.

Public Comments
None.

Approval & Adoption of Agenda

Commissioner Roter made a motion to approve the meeting agenda as amended; Vice-Chairperson
Davis seconded the motion,

Approved, 3-0

Discussion Items

a) Working Session: Revision of Personnel Commission Merit Rules and Regulations.
The Personnel Commission conducted a working session to review and revise the Personnel
Commission Merit Rules and Regulations. The Commissioners focused on the fifth chapter of the
Merit Rules. The next meeting to resume this work will be held on May 4™ at 9:00 am.

Public Comments
None.

Next Meeting

The next regular Personnel Commission Meeting will be held on April 14, 2022, and a Special Meeting
is scheduled on May 4%, 2022 to continue work to review and update the Merit Rules. Chairperson
Goldstein advised that meetings will continue to be held on Zoom until further notice.

Adjournment
The meeting was adjourned at 11:52 pm.

Respectfully Submitted,

Charles Castillo 05/02/2022

Charles Castillo Date
Secretary, Personnel Commission

Approved,

XX/XX/2022

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District

Personnel Commission Meeting Minutes
April 14™, 2022 — 4:30 pm

Call to Order
The meeting was conducted via Zoom meeting # 852 7339 2873 and was called to order at 4:30 pm.

Roll Call & Establishment of Quorum
Chairperson Goldstein, Vice-Chairperson Davis, and Commissioner Roter were present, and a quorum
was established.

Public Comments
None.

. Approval & Adoption of Agenda

Commissioner Roter requested to pull item 7. e., and Chairperson Goldstein asked to pull Item 7. i. for
further discussion.

Chairperson Davis made a motion to approve the agenda; Commissioner Roter seconded the motion,
Approved, 3-0

. Approval of Meeting Minutes

a) February 16™, 2022, Special Meeting Minutes
Vice-Chairperson Davis made a motion to approve the February 16" meeting minutes; Commissioner
Roter seconded the motion,
Approved, 3-0

b) March 2", 2022, Special Meeting Minutes
Vice-Chairperson Davis made a motion to approve the March 2" meeting minutes; Commissioner
Roter seconded the motion,
Approved, 3-0

c) March 3, 2022, Regular Meeting Minutes
Vice-Chairperson Davis made a motion to approve the March 3™ meeting minutes; Commissioner
Roter seconded the motion,
Approved, 3-0

Reports

a) Union
Mildred Scherr, BCCE Vice-President, expressed the union’s concern over continued payroll
department errors on staff paychecks. She commented that she was aware that the Business Services
department had hired outside agency contractors to work in BCCE represented positions in the
payroll department and that these contractors had not been vetted by Human Resources and had
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April 14, 2022 —4:30 pm

Page | 2
bypassed the Merit System recruitment and testing processes. She asserted that she has verified
the staffing agencies providing these consultants do not conduct background checks or fingerprint
staff. She expressed concern that confidential information for all BUSD staff is being accessed by
unvetted consultants. She asked that the Personnel Commission enforce the merit rules for limited-
term assignments. Ms. Scherr said that she appreciated the information presented by Secretary
Castillo at the most recent SBAC meeting regarding the classification and compensation study and
requested that he involve BCCE in the future.

b) District Reports
Secretary Castillo said that Human Resources Director, Glendaly Gascot-Rios, let him know in advance
that she would not be able to attend this meeting and that she had nothing to report.

¢) Commissioners Reports

Vice-Chairperson Davis expressed his appreciation for the work being done to revise the Merit Rules.
Commissioner Roter said he is pleased with the "workshop" special meetings to revise the merit
rules. He said the Commission is committed to finalizing this project and that he has been working
diligently every week with Secretary Castillo, who has researched items and consulted with
colleagues for advice. He reminded that the public is always welcome to attend the workshop
meetings and reported that the next workshop is scheduled for May 4™. Commissioner Roter shared
that he attended the April 13th school board meeting, where Assistant Superintendent Pauline
Follansbee presented the District's preliminary budget proposals, including $200,000 to complete
the classification and compensation study over two years. However, he noted that the budget is tight
and, because the District would be exhausting one-time funds, it appeared that the District was
relying on receipt of additional funding from the state revenue surplus. He reported that the School
Board sent a letter to State Senator Skinner expressing support for SB1479 which would allocate
additional funds for continued COVID testing of K-12 students and staff.

d) Personnel Director
i. New Hires and Examinations administered in the month of March 2022.

Secretary Castillo reported that the Merit Rules revision project was moving along successfully
and expressed his gratitude to the Commissioners for their involvement. He reviewed the
examination and personnel activity for March and noted there were many eligibility lists coming
forward this month, especially in high-need areas like Special Ed and the Afterschool program.
Secretary Castillo said he recently presented plans for the Classification and Compensation study
to the Superintendent's budget committee and commented that he intends to make sure that
the Unions are involved in the process.
Secretary Castillo thanked Personnel Commission staff for their work, evidenced by production
of nine eligibility lists; he shared that he was able to attend a nutrition services performance exam
and was impressed by the content.
Commissioner Roter asked Secretary Castillo to address the matter brought forward by Ms.
Scherr regarding the continued use of contractors in the Payroll Department. Secretary Castillo
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said he spoke with Ms. Follansbee and she explained that the department was pressed to
complete time-sensitive work. He said he agreed with Ms. Scherr that failing to fingerprint and
background check contractors could create a liability for the District. Ms. Scherr said that she was
aware of three contractors working in Payroll in the last two weeks. She advised that BCCE had
issued a cease and desist letter to the District. She expressed concern that Payroll Specialist staff
were training the contractors since the District had not yet hired a Payroll and Benefits Manager.
Chairperson Goldstein noted that the recruitment for Payroll & Benefits Manager was proving to
be a challenge that pre-dated Secretary Castillo’s tenure at BUSD. She asked Secretary Castillo to
determine whether the classification description for the role should be reviewed and requested
he evaluate the scope of work assigned to the contractors to understand if it mirrored duties tied
to payroll staff job classifications, or if it was special project type work not included in the relevant
classified job descriptions. Secretary Castillo mentioned that the Personnel Commission recently
finalized testing for Payroll & Benefits Manager and that the top three ranked candidates would
be forwarded to business services shortly.

7. Consent Iltems

Ratification of Eligibility Lists

a) Evaluation and Assessment Analyst

b) Instructional Assistant

c) Instructional Assistant, ECE

d) Instructional Assistant Il, SPED

e) Instructional Tech-BASP

f)  Maintenance Engineer

g) Nutrition Services Satellite Operator |

h) School Bus Driver

i)  School Safety Officer
Chairperson Goldstein made a motion to approve lists a, b, ¢, d, f, g, h; Commissioner Roter
seconded the motion,
Approved 3-0
Commissioner Roter asked about a note included in list 7.e., Erin Arinez, Classified Personnel
Supervisor explained that it was a typo and that she would arrange for it to be removed from the
list.
Commissioner Roter made a motion to approve 7. e. with a correction; Vice-Chairperson Davis
seconded the motion,
Approved, 3-0

Chairperson Goldstein said that HR Director Gascot-Rios had previously advised the Commission in
March that a particular candidate included in the eligibility list was not eligible for re-hire. Because
the candidate again appeared in list 7i, Chairperson Goldstein inquired as to how the lists are
managed by Human Resources so that the hiring manager does not waste time interviewing and
onboarding a candidate that is not hire-eligible. She noted that Secretary Castillo had requested that
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someone from Human Resources leadership attend today’s meeting to explain the process, but
none were in attendance. Chairperson Goldstein expressed her disappointment at the lack of
responsiveness and suggested deferring the item pending clarity from Human Resources on the
guestion. Chairperson Goldstein asked if deferring action on the list would prevent vacancies from
being filled. Ms. Arinez advised that there were no current School Safety Officer vacancies.
Commissioner Roter cited merit rules 40.100.3, which allows for the elimination of unfit applicants
and candidates from the eligibility list, and suggested that would be the mechanism in the current
rules that would enable the Personnel Commission to remove unfit candidates.

Chairperson Goldstein made a motion to defer action on list 7. i., to the next regular meeting;
Commissioner Roter seconded the motion,
Approved 3-0

8. Conference Items
a) 2022-2023 Personnel Commission Budget, 1 reading

Secretary Castillo commented that in developing the 22-23 Commission budget he considered
changes to recruitment and staffing post-Covid as activity ramped up in the next school year,
He noted that work on the classification and compensation study would be extensive, and
additional resources would be needed, therefore, the proposed budget includes an additional 0.50
FTE Human Resources Technician. Commissioner Roter asked about Commission budget
expenditures to date. Chairperson Goldstein noted that the current year budget report appeared to
be as of January 31st and that there was also a discrepancy between the BUSD 21-22 budget numbers
which were lower than the 21-22 budget actually approved by the Personnel Commission. She
requested that Business Services provide a representative to explain the discrepancy and provide a
more up-to-date view of current year budget spending. In response to Secretary Castillo’s request
for questions to put to Business Services before the next Commission meeting, Chairperson Goldstein
requested he secure a more current year-to-date report, further explanation as to why the 21-22
allocated budget is different from the 21-22 adopted budget, and clarity around the discrepancy in
expense detail for the staffing totals.

9. Closed Session
The Personnel Commission went into closed session at 5:58 pm.

10. Report from Closed Session
The Personnel Commission came out of closed session at 6:15 pm. Chairperson Goldstein reported
the Commissioners discussed the next steps for the Executive Director's performance evaluation.

11. Public Comments
Denise Diggs, Administrative Assistant lll, said if someone should not be re-hired by the District, there
should be a list that shows such so that no one’s time is not wasted.
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12. Next Meeting
The next regular Personnel Commission meeting will be held on May 5™ at 4:30 pm. A special workgroup

meeting is scheduled for May 4%, 2022, at 9:00 am to continue review and update the Merit Rules.
Meetings will continue to be conducted via Zoom, following the Board's format.

13. Adjournment
The meeting was adjourned at 6:18 pm.

Respectfully Submitted,

Charles Castillo 05/02/2022

Charles Castillo Date
Secretary, Personnel Commission

Approved,

XX/XX/2022

Heidi Goldstein Date
Chairperson, Personnel Commission




Examinations Administered in the Month of April 2022:

Training &
Classification Experience Written
Instructional Specialist (Athletics) 2
Student Assessment Specialist (ELL & Supplemental Services) 4
Executive Chef
Dining Room Supervisor 2
Payroll and Benefits Manager 5
Senior Workers Compensation Specialist 5
Executive Assistant - Board of Education (Confidential) 5
Custodian | 49
Custodian Il 19
School Campus Aide 28 18
Payroll Specialist 5

New Hires/New Assignments/Promotions Processed in the Month of April 2022:

Name- Employment Type-
Carpenter, Duane Promotion
Cuatlatl, Yesenia New-Hire

Ivonne, Frias-Gonzalez Promotion

Glenn, Tarik New-Hire
Hinojosa, Angel Promotion

Hunter, Destini New-Hire

Kumar, Albert Promotion
Valenzuela, Sandra New-Hire

Classification-

School Safety Officer
Instructional Assistant, ECE
Instructional Assistant Il, SPED
Instructional Tech-BASP
Grounds Supervisor
Instructional Assistant Il, SPED
Maintenance Technician

School Administrative Assistant Il

o
S

Performance

w = BN N = ‘
N

30

Location/Dept.

King Middle School
John Muir

Franklin CDC
Emerson
Maintenance
Cragmont
Maintenance

Malcolm X



Berkeley Unified School District
Merit System

Eligibility List for : Dining Room Supervisor
(Promotional)

Written Examination: March 24, 2022
Oral Examination: April 7, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Promotional
1 Arash Fayyaz

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission



Berkeley Unified School District
Merit System

Eligibility List for : Executive Chef
(Open)

Oral Examination: March 10, 2022

Performance Examination: April 5, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Open
1 Rich Hannan

2 Jacob Cohen

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : Instructional Specialist (Athletics)
(Open)

Written Examination: April 1, 2022

Oral Examination: April 13, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Open
1 Ariel Smith-lyer

2 Rui Liu*

* Eligibility to expire September 1, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District

Merit System
Eligibility List for : Payroll and Benefits Manager
(Open)
Written Examination: March 29, 2022
Oral Examination: April 13, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Open
1 Jozlyn Shirley

2 Whitney Zimmerman**
3 Shamlee Kankam

4 Julie Harris

5 Nicole Lewis*

* Eligibility to expire December 8, 2022
** Eligibility to expire September 1, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : School Campus Aide
(Open)

Training & Experience Evaluation:  April 15, 2022
Written Examination: April 22, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Open

1 Mohammed Khan*
2 Mary Valli
2 Roslyn Friday**
3 Carla Appleberry
3 Abigail John
3 Stephanie Villatoro
3 Kanokwan Pothisamutyothin*
4 Karreimah Sanders
4 Maricruz Sanchez*
4 Toby St John*
5 Jessica Daniels
5 Savannah Thurman
5 Saloni Raj*
6 Paul Washington
6 Amber Williams
7 Eman Aledlah*
8 Victoria Casciato***
9 Cynthia Ruiz***

10 Kimberly Orellana*

* Eligibility to expire January 13, 2023
** Eligibility to expire September 1, 2022
***Eligibility to expire August 4, 2022

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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Berkeley Unified School District
Merit System

Eligibility List for : School Safety Officer
(Open and Promotional)

Written Examination: January 27, 2022
Oral Examination: February 22, 2022

List Established by Personnel Commission: May 5, 2022 to expire May 4, 2023

Promotional
1 Ronald Amey

Open
1 Jason Goode Sr
2 Daniel Peterson
3 Sharon Pree
4 Duane Carpenter*
5 Marc Vincent
6 Kamani House*
7 Tedros Gebrewolde*

* Eligibility to expire February 15, 2023

Charles Castillo Date
Secretary, Personnel Commission

Heidi Goldstein Date
Chairperson, Personnel Commission
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ATTACHMENT A

PERSONNEL COMMISSION
BERKELEY UNIFIED SCHOOL DISTRICT
May 5t, 2022

AGENDA ITEM
SUBJECT: SECOND READING AND PUBLIC HEARING OF THE 2022/2023 PERSONNEL COMMISSION
BUDGET

BACKGROUND INFORMATION

Annually, in accordance with Education Code §45253, the Berkeley Unified School District Personnel
Commission must prepare its annual budget for a public hearing and submit its annual budget to the
County Superintendent of Schools. This first reading includes updated staff salaries and projected
expenses for the 2022-2023 school year. In accordance with Education Code, the Commission is
required to approve this upcoming budget on or before May 30, 2022.

EXECUTIVE DIRECTOR’S RECOMMENDATION
hold the public hearing as required by the California Education Code on May 5, 2022. Then, approve the
budget as presented and submit it to the Superintendent of the County Office of Education.
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BERKELEY UNIFIED SCHOOL DISTRICT
PERSONNEL COMMISSION BUDGET: FISCAL YEAR 2022-2023
DEPARTMENT: Personnel Commission
DATE: July 1, 2022 - June 30, 2023
Fiscal Year |Fiscal Year 2021{ Fiscal Year
ITEMS REQUESTED CODE 2020-2021 2022 2022-2023
Staffing FTE:
1.0 FTE Director (Step 5), Including Statutory Benefits 2302/7403 $181,899.81 $202,459.63| $230,052.13
BERRA
1.0 FTE Director (Step 5), Including BERRA Salary/ Benefits $14,938.19 $216,631.80| $244,990.32
1.0 FTE Classified Personnel Supervisor, Including Statutory Benefits 2302/7403 $116,401.78 $136,422.16| $148,521.40
BERRA
1.0 FTE Classified Pers.Supervisor, Including BERRA Salary/Benefits $9,284.12 $145,971.71| $157,805.52
1.0 FTE Human Resources Technician, Including Statutory Benefits 2402/7403 $93,084.53 $94,218.12 $97,958.47
BERRA
1.0 FTE Human Resources Tech., Including BERRA Salary/Benefits $5,896.54 $100,813.39| $103,855.01
.50 FTE Human Resources Technician, Including Statutory Benefits 2402/7403 $47,106.63
BERRA
.50 FTE Human Resources Tech., Including BERRA Salary/Benefits $2,670.61 $49,777 24
Subs/Proctors, Including Statutory Benefits (Raters/Panelists) 2416,/7403 $10,000.00 $10,000.00 $10,000.00
Hourly Overtime 2412 /7403 $1,500.00 $1,500.00 $2,500.00
Unrestricted Total Salary Requests $402,886.12 $444,599.91| $536,138.63
Total Salary Requests (Including restricted BERRA) $474,916.90| $568,928.09
Other Items:
Books and Other Ref. Material 4200/7403 $500.00 $500.00 $500.00
Other Supplies 4350/7403 $11,000.00 $11,000.00 $11,000.00
Equipment 4400/7403 $5,210.00 $5,210.00 $5,210.00
Travel and Conference 5200/7403 $7,500.00 $7,500.00 $7,500.00
Dues and Memberships 5300/7403 $3,000.00 $3,300.00 $3,300.00
Central Printing - Xerox 5712/7403 $2,500.00 $2,500.00 $2,500.00
Copier Lease - Intrafund 5713/7403 $4,320.00 $4,320.00 $4,320.00
Postage/Federal Express/Certified Mail 5910/7403 $500.00 $500.00 $500.00
Total Other Items $34,530.00 $34,830.00 $34,830.00
Prof/Consulting Svcs & Operating Expenses:
Legal Counsel 5829/7403 $10,000.00 $10,000.00 $10,000.00
Prof/Consulting Svcs 5800/7403 $10,440.00 $10,440.00 $10,440.00
Commissioner Fees 5800/7403 $2,000.00 $2,000.00 $3,000.00
Recruiting/ Advertising 5800/7403 $3,500.00 $6,500.00 $9,500.00
Pre-employment Examinations 5800/7403 $10,000.00
Applications/ Announcements/ Copying 5800/7403 $3,200.00 $3,200.00 $3,200.00
Testing 5800/7403 $5,750.00 $7,500.00 $12,300.00
Drug Testing (Per State Requirement and Union Contract Provisions) 5800/7403 $2,000.00
Total Prof/Consulting Svcs & Operating Expenses $46,890.00 $39,640.00(  $48,440.00
GRAND TOTAL $484,306.12 $549,386.90| $652,198.09




PERSONNEL COMMISSION

COMPARATIVE BUDGET REPORT
FY 2017-2018 to 2021-2022
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014 Berkeley USD LINUX COMPARATIVE BUDGET REPORT J60038 BDR110  L.00.22 03/17/22. PAGE 0
ACCOUNT CLASSIFICATIONS SELECTED FIELD RANGES SELECTED
FD RESC LOC Y BA OBJT GOAL FUNC DDF FI RANGE

1. 01-0000-222-2-77-2992-2222-7403-227

2 - - - - - - - -
3 - - - - - - - -
4 - - - - - - - -
5 - - - = - - - -
6. - - - - - - - -
7. - - - - - - - -
8. - - - - - - - -
9. - - - - - - - -
10. - - - - - - - -
Sort/Rollup Digit: FUND RESOURCE
Page break on field:
By details: OBJECT (Format .1 OBJECT )
Show pennies: No Suppress lines with zeros in all columns: Yes
Restricted field: 02-RESOURCE
Lines per page: 63 Blank lines between each detail: 0
80 Column mode: No Replace: Fiscal year with:
Year for Acct format: 2013 Sort'detail lines by: Alpha
Include accounts? (Open/Closed/Both): Both Collapse Objects by file: No
* Column 1 * * Column 2 * * Column 3 * * Column 4 * *Column 5 * * Column 6 * * Column 7 *
Column Titlel: ACTUALS ACTUALS ACTUALS ACTUALS ADOPTED EST ACT DIFF
Column Title2: 2017/18 2018/19 2019/20 2020/21 2021/22 2021/22 2021/22
Fiscal Year: 2018 2019 2020 2021 2022 2022 2022
Data Source: G Ledger G Ledger G Ledger G Ledger Budget Dev M:10 Approved Calculated
Amount Types: Actuals Actuals Actuals Actuals Budget Budget Actuals
Print Detail: No No No No No No No
If Zero Print: Blanks Zeros Zexos Zeros Zeros Zeros Blanks
Calc column: None None None None None None 6-5
Rest/Unr/Both: Both Both Both Both Both Both Both
Budget Tfrs: None None None None None Approved None
Bud Tfrs Date: 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 06/30/2021 99/99/9999
GL Trans: None None None None None None None
GL Trans Date: 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999 99/99/9999
Suppress Line: No No No No No No No



014 Berkeley USD LINUX

COMPARATIVE BUDGET REPORT

FUND :01 GENERAL FUND

2017-2018 2018-2019

ACTUALS ACTURLS

2017/18 2018/19
2302 CLASS SUPER & ADMIN MONTH SAL 175,831 164,506
2316 CLASS. SUPV - LIMITED TERM 21,166 25,409
2317 CLASS SUPVR & ADMIN STIPEND 600 600
2402 CLERICAL TECH & OFC STAFF SAL 51,964 56,216
2412 CLERICAL TECH & OFC OVERTIME 1,161 650
2416 CLERICAL LIMITED TERM 5,691 7,308
TOTAL: 2xxx 256,412 254,689
3102 STATE TEACHERS'RET.SYS, CLASS 38 102
3202 PUBLIC EMPL. RET. SYS, CLASSIF 35,716 44,293
3302 MEDICARE - CLASSIFIED 3,605 3,601
3312 FICA - CLASSIFIED 15,397 15,359
3402 HEALTH & WELFARE BEN. CLASSIF. 29,905 32,341
3502 STATE UNEMPLOYMENT INS. CLASST 149 148
3602 WORKERS' COMPENSATION INS.CLSS 5,257 5,221
3702 RETIREE BENEFITS, CLASSIF. POS 2,852 3,738
TOTAL: 3xxx 92,918 104,803
4200 BOOKS & OTHER REF. MATERIALS 583 1,038
4350 OTHER SUPPLIES 8,886 5,681
4400 EQUIPMENT $500 TO $5,000 4,454
TOTAL: 4xxx 9,469 11,172
5200 TRAVEL AND CONFERENCES 5,691 5,653
5300 DUES AND MEMBERSHIPS 138 2,807
5712 CENTRAL PRINTING - XEROX 2,500 2,500
5713 COPIER LEASE - INTRAFUND 4,320 4,320
5800 PROF/CONSULTING SVCS & OPR EXD 23,975 27,600
5829 LEGAL FEES 0
5910 POSTAGE/MAILINGS 79 217
TOTAL: 5xxx 36,704 43,097
*SUB-TOTAL:1000-7999 395,503 413,761
**TOTAL:1000-5999 395,503 413,761
**TOTAL:1000~6999 395,503 413,761
**TOTAL:1000-7999 395,503 413,761
**TOTAL:8000-8999 ]

J60038

RESOURCE: 0000

2019-2020
ACTUALS
2019/20

182,081
16,152
0
59,557
1,991
13,538
273,320

86
56,614
3,843
17,582
30,590
91
5,984
3,728
118,518

0
4,441
4,537
8,978

3,314
3,034
2,500
4,320
31,362
0

o]
44,530
445,344
445,344
445,344

445,344
0

2020-2021
ACTUALS

2,242
328,216

31
48,341
4,678
19,275
26,820
162
6,728
2,954
108,990

0
4,896
1,182
6,078

0

0
2,500
4,320
46,346
]

]
53,166
496,450
496,450
496,450

496,450
0

BDR110

ATTACHMENT A

L.00.22 03/17/22 PAGE 1

UNRESTRICTED GEN. EDUC. & OTHR

2021-2022
ADOPTED

231,221
0

0
63,670
2,606
10,423
307,920

0
67,560
4,466
18,637
32,462
3,787
6,312
2,655
135,879

500
11,000
5,210
16,710

7,500
3,300
2,500
4,320
29,640
10,000
500
57,760

518,269

518,269
518,269
518,269

]

2021-2022
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