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June 21- Meeting Agenda

Notes Taken During Meeting

5:30T 6:00 pm 6:30T 7:45 pm
Registration and Dinner Deepen Understanding of Key Terms

nNSeed0 how the framewor k cor

6:007 6:30 pm
Preview of Next Meetings and

Norm Discussion Wrap-Up

Review of Big Ideas 7:457 8:00 pm
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Welcome to Special Guests
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HOME BOARD ABOUT US DEPARTMENTS SCHOOLS PARENTS/STUDENTS COMMUNITY STAFF BONDS covID-1

Home ! Farents and Students f African American Studsnt Achicvement Initiative £ African American Student Achicyoment Initiative

AERICAN AMERICAN STUDEN] African American Student Achievement
African American student Initiative

Achievement Initiative

CONTACT US "..
Diana Levy f '

AASA! Administrator A I

African merican  fedent  chievement nlialive
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DISTRICT-WIDE
EVENTS

* February 16 - AASAI District
Farent Leadership

* February 22 - Black Family
Expo 2023 with Keynote
Speaker Dr. Bettina Love

* February 28 - Black Family
Expo O Kids Activities
4:00P.M.-8:00P.M. at

Email; dlevy@husd.k12.ca.us

WHAT IS AASAI?

> 2022-202% Overview
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Welcome to Special Guests

Sacramento City

UNIFIED SCHOOL DISTRICT

~

COVID-19 Info

COMMUNITY &
SUPPORT

Constituent Services Office

Racial and Social Justice
Resources

Community Facility Use

District Committees
Black/African American
Advisory Board

Citizens' Bond
Oversight Commitiee
(H)

Citizans' Bond

Oversight Commitiee
(Q&R)

Community Adviscry
Committee (CAC)

District English Learner
Advisory Committee
(DELAC)

District Wellness
Committee
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Parcent/Student

Black/African
American Advisory
Board (B/AAAB)

There is urgent work necessary to support our African
American studenls in reaching their full polential. As
educators and leaders in our community, we are obligated to
change outcomes for African American students on a variety
of key district student outcome indicators, including grade
level readinsss, graduation, A-G completion, and college
and career readiness measurements.

Current outcomes are unacceplable and serve as the
impetus for establishing the Black/African American
Advisory Board. This advisory board will be comprised of
membears of our community who have dsmonstrated
expertise, knowledge of developing solutions to complex
issues, and clear commitment te increasing student
outcomes and narrowing opportunily gaps.



Getting Centered:
Today in Black History
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On June 21, 196dames
Chaney, Michael Schwerner,
and Andrew Goodman were
tortured and murdered by
the KKK with help from the
deputy sheriff near
Philadelphia in Neshoba
County, Mississippi.




AASAC Communication Norms

1. Student Focused:
We center the needs of all
our Black students.

2. Respectful: We
communicate respectfully,
assuming positive intent and
not distracting others.

Version 2 (5/10/23)

3. Equitable Participants:
We know when to step up
and when to step back in
discussion, building on
ideas of others.

4. Thoughtful: We listen
carefully, support our
claims, and look for
agreement or compromise.




Community Builder



Cultural & Behavior Preferences (Hollie, 2021)
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THE CENTER FOR CULTURALLY RESPONSIVE TEACHING AND LEARNING 02017

www.culturallyresponsive.org/store


https://drive.google.com/file/d/1XOKT4tG5GkbdK7cyBJVm6tkq1xTGPq14/view

Cultural Behavior Preference [Physical] Survey

You will hear two (or more) options for behavioral norms.

Self-Reflect: Which of these behaviors comes most naturally to you (or is your
preference when in a space most comfortable to you)?

Move to the side of the room that matches your behavior preference. If you are torn,
still pick one side (you may have stronger feelings about some choices over others).

Partner Share:

0 Why did you choose this side?
0 How does it look for you in your life?
0 Which preference do you think is most privileged in schools [or work]?



Cultural Behavior Preference: Preference for Movement

Prefer high levels of Prefer to be stationary; less
movement movement
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