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Our Mission
Enable and inspire our diverse 

student body to achieve academic 
excellence and make positive 

contributions to our world.
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Superintendent’s Gender Equity 
and Sexual Harassment Advisory 

Committee (GESHAC)

The Superintendent’s Gender Equity and Sexual 
Harassment Advisory Committee (GESHAC) 
plays a key role in supporting the district to 
achieve its mission by providing an open forum 
for discussing issues related to gender equity 
that affect students in BUSD. The Committee 
receives updates on BUSD programs and 
initiatives, reviews anonymous data on equity 
issues, and makes annual recommendations to 
the Superintendent on areas of growth in the 
district’s ongoing efforts to create an equitable 
learning environment for all students.



Advisory committees serve the Berkeley Unified School 
District in an advisory capacity on matters pertaining to 
various aspects of the district plans and budgets in 
collaboration with district staff and other committee 
members. The scope of which varies depending on 
committee (see District Training Committee Resource 
Website)

❏ Function as a thought and accountability 
partners to BUSD 

❏ Focus on advisement and collaboration with 
district staff 

❏ Review and monitor implementation of 
respective plans, budget and 
implementation/impact metrics

❏ Provide recommendations to the Superintendent 
as appropriate 

❏ Liaison and represent your school communities
❏ Share Information out
❏ Bring Information in

Advisory Committee Purpose, Roles and Responsibilities 
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https://www.berkeleyschools.net/committee-training/
https://www.berkeleyschools.net/committee-training/


6:00 - 6:10   Roll Call of Committee Members

6:10 - 6:45 Staff Updates 

- Bright Spots

- Title IX 

- Federal Funding Freeze & Unfreeze

- Executive Orders

6:45 - 7:15  Supporting our Transgender and 

Gender Expansive Students

7:15 - 7:30   Subcommittee Report-out / Focus 

Agenda



Bright Spots
● According to Cal Ed Code § 35292.6 

Menstrual Product Dispensers Ordered 
and Installed in all girls’s restrooms and at 
least one men’s restrooms at 9/11 
elementary schools, 1/3 middle schools 
(men’s) and 3 at BHS (men’s)

○ 135 dispensers

● Welcoming Schools Liaisons K-8 training 
on January 9, 2025



Title IX of the Education Amendments of 1972

Title IX of the Education Amendments of 1972. Title IX protects people from 
discrimination based on sex in education programs or activities that receive 
federal financial assistance. Title IX states:

No person in the United States shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of, or be subjected to 
discrimination under any education program or activity receiving Federal 
financial assistance.

                         *NEW Regulations as of August 1, 2024!*
                                       *VACATED January 9, 2025*    

https://uscode.house.gov/view.xhtml?req=(title:42%20section:2000d%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section2000d)&f=treesort&num=0&edition=prelim


What’s New in 2024 Title IX Regulations  

● Definition of sexual harassment aligned with California law
○  Schools must address sex-based harassment when it impacts a person’s ability to learn and feel safe in 

school (even if it occurs off campus or online!)
● For the first time, the Title IX rules explicitly define sex discrimination to include discrimination based on 

sexual orientation, gender identity, sex characteristics (including intersex traits), and sex stereotypes.
● Categorical bans on transgender, nonbinary, and intersex students in school sports would be prohibited. - 

currently being contested.
● Schools cannot discriminate against students based on past, current, or potential pregnancy or related 

condition, which includes lactation, childbirth, termination of pregnancy, or recovery from these conditions. 
Schools must also address harassment based on pregnancy or related conditions as detailed above in 
“Sex-Based Harassment.”

● Procedure investigating sex-discrimination and sex-based harassment aligned and simplified
○ Adversarial cross-examination is not required to protect due process or fundamental fairness

● Schools must respond to sex-based harassment (and other sex discrimination) by taking “prompt and 
effective action” - the standard is no longer without deliberate indifference.

● Schools must offer supportive measures (such as counseling, academic accommodations, changes to 
housing, no-contact orders, and more) to all students who report sex-based harassment (or other sex 
discrimination), even if they do not want an investigation and even if their complaint is dismissed. 

Vacated 1/9/25



TITLE IX 
SEXUAL 

HARASSMENT

Title IX of the Education Amendments of the Civil Rights Act of 
1972 is defined as conduct on the basis of sex that satisfies one 
of more of the following:
a. An employee of the District conditioning the provision of an 

aid, benefit, or service of the recipient on an individual's 
participation in unwelcome sexual conduct; (Quid Pro Quo)

b. Unwelcome conduct determined by a reasonable person to be 
so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the recipient's 
education program or activity; or

c. "Sexual assault" as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating 
violence" as defined in 34 U.S.C. 12291(a)(10), "domestic 
violence" as defined in 34 U.S.C. 12291(a)(8), or "stalking" as 
defined in 34 U.S.C. 12291(a)(30).

Any allegations of sexual harassment will be analyzed first under 
Title IX, then under California Education Code. The determination 
of whether the allegations meet the definition of Title IX Sexual 
Harassment under Title IX will be made by the district’s Title IX 
Coordinator. 



CAL ED CODE 
SEXUAL HARASSMENT

“Sexual harassment” under California Education Code is defined as 
any unwelcome sexual advances, requests for sexual favors, and other 
verbal, visual, or physical conduct of a sexual nature, made by 
someone from or in the work or educational setting, under any of the 
following conditions:  (Education Code, § 212.5; 5 CCR § 4916)
a. Submission to the conduct is explicitly or implicitly made a term 

or a condition of an individual's employment, academic status, or 
progress.

b. Submission to, or rejection of, the conduct by the individual is 
used as the basis of employment or academic decisions affecting 
the individual.

c. The conduct has the purpose or effect of having a negative impact 
upon the individual's work or academic performance, or of 
creating an intimidating, hostile, or offensive work or educational 
environment.

d. Submission to, or rejection of, the conduct by the individual is 
used as the basis for any decision affecting the individual 
regarding benefits and services, honors, programs, or activities 
available at or through the educational institution.



❖ BP 0410 – Nondiscrimination in District Programs and 
Activities

❖ BP 1312.3 – Uniform Complaint Procedures
❖ AR 1312.3 – Uniform Complaint Procedures
❖ BP 4030 – Nondiscrimination in Employment
❖ AR 4030 – Nondiscrimination in Employment
❖ BP 4033 – Lactation Accommodation
❖ BP 4119.11/4219.11/4319.11 – Sex Discrimination and Sex-Based 

Harassment (retitled)
❖ AR 4119.11/4219.11/4319.11 – Sex Discrimination and Sex-Based 

Harassment (retitled)
❖ AR/E(1) 4119.12/4219.12/4319.12 – Title IX Sex Discrimination and 

Sex-Based Harassment Complaint Procedures (retitled) 
❖ BP 5145.3 – Nondiscrimination/Harassment
❖ AR 5145.3 – Nondiscrimination/Harassment
❖ BP 5145.7 – Sex Discrimination and Sex-Based Harassment 

(retitled)
❖ AR 5145.7 – Sex Discrimination and Sex-Based Harassment 

(retitled)
❖ AR/E(1) 5145.71 – Sex Discrimination and Sex-Based 

Harassment Complaint Procedures
❖ BP 5146 – Married/Pregnant/Parenting Students

TBD
UPDATE TO 

DISTRICT
POLICIES



Executive Order Items

Paused 1/28

Rescinded 1/29



Understanding Federal Funding  

● Title I: Economically Disadvantaged
● IDEA: Special Education Services
● Head Start: Early Education
● Title II: Professional Development for Educators
● Title III: English Language Learners
● Title IV: Student Support and Academic Achievement
● ESSA: Every Student Succeeds Act
● Nutrition & Safety
● E-Rate Technology



BUSD’s General Fund Budget  

●



Executive Order Items



Executive Order Items



Executive Order Items



SUBCOMMITTEE 
REPORT OUT 

Sexual Safety 
Subcommittee

Gender Equity 
Subcommittee



Supporting our Transgender and 
Gender Expansive Students   

● What immediate concerns there are 
about District policies and/or practices?

● What should be our focus to enhance our 
trans and gender expansive students’ 
feeling of safety and support in our 
schools?



Upcoming Meetings:
TBD 
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Contact Info

Text

Text


