BSEP SITE PROGRAM FUND PLAN

SCHOOL NAME:

Berkeley High School

2025-26

I. SUMMARY OF SCHOOL GOALS:
As presented in the BHS WASC Plan, the following school goals were used to guide the development of this

Plan:

> Increase Use of Data Collection, Analysis, and Utilization to Improve Student Qutcomes: BHS

will increase the rates of post-secondary preparedness for all students with accelerated rates for students
with an Academic Support Index of 3+ through more effective use of data, its analysis, and

applications.

> More academic support and professional development for Math 1. 2. & 3: BHS will increase

the rates of students demonstrating college and career readiness in math proficiency with an accelerated
rate of growth for students with an Academic Support Index of 3+.
motional well-being of nts: BHS will improve students’ socioemotional
well- being through strategies and systems that address personalization, connectedness, school
culture and safety, hope, attendance, and post-secondary planning.

>> Improve Site Technolo

Plan and Increase Student Curricular Technolo se Across BH

I1. SITE COMMITTEE REPRESENTATIVES:

Berkeley High School Site Committee Members:

Parents/Community* Students* Staff*
Nicole Chabot Sifora Kahsay Keldon Clegg (Principal’s Designee)
Mati Teiblum Hani Khayatei Houssani Devon Brewer
Michelle Wolfson Lenka Simon Loriann Casillas
Vicki Davis (Alternate) Maya Dang (Alternate) Aaron Glimme

Rebecca Levenson (Alternate)

Andrew Regan (Alternate)

Stephanie Schaudel

Tobi Stein

*A quorum of 7 voting members includes at least 1 parent, 1 student, and 1 staff (including the principal

or designee).




BSEP Planning & Oversight Committee Representatives:

Loriann Casillas Maya Dang (Alternate)
Nicole Chabot Mati Teiblum (Alternate)
Vicki Davis Michelle Wolfson (Alternate)

Aaron Glimme

III. RECOMMENDATIONS & ASSURANCES

The Berkeley High School Site Council recommend this BSEP School Site Fund Plan and its related
expenditures to the District governing Board for approval, and assure the Board of the following:

1. The Berkeley High School Site Council is correctly constituted, and was formed in accordance with
District governing board policy and local statute.

2. The BHS School Site Council reviewed its responsibilities under the Berkeley Public Schools
Educational Excellence Act of 2016, District governing board policies, and the State of California
Greene Act.

3. The BHS School Site Council members do not have a conflict of interest in making budget decisions
regarding these school funds. No one sitting on the School Site Council stands to benefit financially
from any decision of the Committee.

4. The BHS BSEP School Site Fund Plan reflects the goals identified in the Berkeley High School WASC
Self-Study Final Report of December 2024. This BSEP School Site Fund Plan for the 2025-2026 school
year was approved by the BHS School Site Council on May 22, 2025.
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Berkeley High

BSEP Site Discretionary Fund Programs
FY 2025-26

Table of Contents

Title gepartment/ Page Allocation
rogram

Instructional Materials School-wide 1 $10,000
Professional Development School-wide 1 $22,821
Reserve for Personnel Variance School-wide 1 $55,450
Indirect Cost School-wide 1 $88,225
Math Collaboration Training Math Department 1 $20,000
African Diaspora Dance Program Instructional African-American Studies

o 2 $85,339
Specialists Department
Co-Athletic Director P.E. Department 2 $120,794
Athletic Coach Stipends P.E. Department 2 $55,000
BHS Athletic Consent Education P.E. Department 2 $10,000
CoII_ege and Career Advisors and Admin. College/Career Advising 3 $300,721
Assistant
International Baccalaurate Coordinator International High School 3 $83,057
Family Engagement and Equity Specialist Parent Resource Center 4 $53,539
English Language Intervention Program English Language Learner 4 $82,135
Home-School Liaison and Bilingual IA Education !
gfar;a;woral Analyst, Seating, and Transition Special Education 5 $40,974
Instructional Media Tech Video Arts 5 $83,754
Wellness Counselor Counseling Services 6 $73,807
Student Welfare & Attendance Specialist Intervention Services 6 $86,230
Academic Support Coordinator and Hourly Acad'emic Support 6 $107,719
Tutors Services
Carryover Priorities Various 8 $154,735




BERKELEY HIGH SCHOOL
BSEP SCHOOL SITE FUND PROGRAMS 2025-26

SCHOOL-WIDE (000)

Instructional Materials $10,000

(Supervising Administrator: Raygoza)

Provides enriching classroom materials, supplies, and equipment to Berkeley High's
departments, programs, and small schools, as allocated by the Principal. Such
educational materials as books and magazines (not textbooks), science supplies and
equipment, technology hardware and software, physical education and outdoor
education materials, math manipulatives and calculators, fine and performing arts
supplies, and equipment may be purchased with this allocation. An additional $70,000
has also been designated for this purpose in carryover priorities.

See Carryover Priority List

Augment to Professional Development

AP, IB, CTE, Credential Support- $5,607 - Hourly Pay, $9,607 Registration and
Materials, $7,607 Transportation/Lodging

(Supervising Administrator: Keldon Clegg)

Payment for targeted professional development training and materials for teachers of
AP, IB, CTE, or externally certificated courses who have not been trained in their subject
area by CollegeBoard, the International Baccalaureate or those clearing emergency
credentials in PE with the state of California. This covers the cost of registration for
training in addition to the labor cost to send staff, payment for substitutes, and payment
for travel and lodging if needed. When possible, staff will be sent to virtual conferences
instead of physical conferences.

Reserve for Personnel Variance $55,450

Mandatory reserve of 5% of all salary costs within the site BSEP fund budget, to cover
any variance between projected staffing costs and actual costs in the 2025-26 school
and fiscal year.

Indirect Costs $88,225
Required factoring of indirect costs at 6.81% for the costs within the Site BSEP budget.

MATH DEPARTMENT (302)

Math Collaboration Training - $20,000

(Supervising Administrator: Rok)

BHS Math teachers will engage in peer observation, collaboration, and
curriculum/instruction/lesson planning and alignment as led by the writer/founder of the




MVP Math curriculum. Funding would pay for the presentation and travel fees for the
presenter and any materials needed for the collaboration training.

AFRICAN-AMERICAN STUDIES (306)

Instructional Specialists (Musical Director) - .53 FTE $46,223 Artistic Director — .53
FTE $39,116

(Supervising Administrator: Coleman)

Provides a .53 FTE Instructional Specialist to act as Musical Director for the African
Diaspora Dance Program. This allocation will also contribute .53 FTE for the Artistic
Director position within the same program, expanding its scope to function more
similarly to a Dance Company structure. The class serves approximately 200 students,
affords participants the opportunity to build a more holistic sense of self, increases
empathy for others, augments students’ capacities for self-expression, and develops
practical and problem-solving skills that will help in academic classes and the larger
community.

PHYSICAL EDUCATION (307)

Co-Athletic Director -.80 FTE $120,794 (Teacher on Special Assignment)
(Supervising Administrator: Coleman)

Berkeley High has about 1,200 student athletes; this program provides them

with targeted academic support and includes eligibility checks, after-school tutorial 4
days per week, monitoring of academic progress, and connecting students to
subject-specific tutoring to boost academic outcomes. With the introduction of the TSA
and after school tutorial, the number of ineligible student athletes has fallen. In addition
to decreasing the number of athletes declared ineligible, this program will further engage
student athletes in their own academic progress and success, and improve campus
awareness of athletics, as well as acting as the NCAA Recruitment Counselor for BHS.

Athletic Coach Stipends $55,000

(Supervising Administrator: Coleman)

This funding will provide additional stipends for each head coach and assistant coach in
both JV and Varsity Teams for each of BHS’s 30 Interscholastic Athletic Teams. These
teams represent over 55 different teams across 30 different sports serving 1,200 student
athletes. These increased stipends will improve Berkeley High’s ability to attract and
retain qualified coaches for every position. Stipend amounts are paid based on district
MOUs with respective Unions. This funding will help maintain coach hiring progress and
aims to further reduce the number of teams without a dedicated coach.

BHS Athletics Consent Education Hourly Pay - $10,000
(Supervising Administrator: Coleman)



This funding will allow us to enhance our educational initiatives by providing targeted
consent education to high school athletes, a group that holds significant influence within
the student body. Educating athletes is also a small but critical step in preventing sexual
harassment/violence and LGBTQ+ bullying at Berkeley High School. During the
2021-2022 school year, Berkeley High School had great success in blending two
evidence-based programs “Coaching Boys Into Men” and “Athletes as Leaders” and with
coordination with Athletic Directors developing the Berkeley Athletics Consent
Empowerment (BACE) program. While the district could not secure funding for the
continuation of this program past the 21/22 school year and availability of Covid grants,
the reminiscence of that program still remains within our BHS Mountain Bike Club, with
incredible impact and success through all of these years. This funding revives that
program by providing hourly pay for coaches to engage and lead this consent work.

An additional $14,000 has also been designated for this purpose in carryover priorities.
See Carryover Priority List

COLLEGE/CAREER ADVISING (310)

College/Career Advisors — 2.0 FTE $277,523

Administrative Assistant - .30 FTE $23,198

(Supervising Administrator: Fischburg)

Provides two College/Career Advisors to support the College and Career Center and
build a “College-Going Culture” and career option awareness at Berkeley High School.
The Advisors support students through all steps of the college application process,
including: (P)SAT test preparation, identifying compatible colleges and on-site college
visits, hosting the annual College Fair and Case Studies event, and assisting with
college and financial aid applications. The CCC staff reach out to students and families
through the BHS e-tree, the daily Bulletin, the CCC website, as well as presentations
directly to students and in individual meetings. The Advisors encourage all students to
see the relationship between success in high school and meeting future goals.
Administrative Assistant acts as an ambassador who helps ensure that all resources are
made available to all students and in particular directs students to the most appropriate
resources for their planning needs.

INTERNATIONAL HIGH SCHOOL (312)

IB Coordinator — .60 FTE $83,057

(Supervising Administrator: Fischburg)

This position not only liases with the IBO to maintain accreditation of the International
Baccalaureate (IB) Diploma Programme at BHS but also organizes and facilitates the
major co-curricular components of the 1B 11th and 12th grade program, the Extended




Essay research project (EE) and the Creativity, Activity, Service (CAS) portfolio. In
addition, the IB Coordinator serves as a member of the BIHS Leadership team in
planning and facilitating professional development, other programmatic elements such
as BIHS/IB events, Advisory Council, and manages communication between BIHS and
families. The BHS IB Coordinator position is 1.0 FTE with 0.4 FTE funded from
district-wide BSEP resources.

PARENT RESOURCE CENTER (317)

Family Engagement and Equity Specialist (Parent Resource Center) - .53 FTE
$53,539

(Supervising Administrator: Gebrehiwot)

Begun in 1998 as a pilot program of the BHS Diversity Project, the Parent Resource
Center’s mission is to provide resources and support for all parents and families at
Berkeley High, and particularly the underserved. The Parent Resource Center is open
daily, strives to develop parent trust in BHS, and offers a dependable point of access to
Berkeley High School. Core services of the Parent Resource Center include parent
education workshops, seminars, and programs, Spanish translation for families and
students, tutoring and job referrals for students, BART Youth Discount Ticket sales, and
dissemination of information of interest to parents of teens. Students can visit the PRC
for items not available elsewhere on campus like snacks, food bags to take home for
their families, and every-day and special-occasion clothes.

ELL EDUCATION (319)

ELL Intervention Program Bilingual Home-School Liaison* - .53 FTE $38,235
Bilingual Instructional Assistant - .68 FTE $43,900

(Supervising Administrator: Coleman)

The ELL Intervention Program assists all EL students in three main ways, by providing:
e A Bilingual Home-School Liaison* to serve as an advocate and a link with their homes,
encouraging regular school attendance and consistent study habits, who is available
every day from 8:30 to 4:30 for students and their families;

e Bilingual Tutor to give students access to the core curriculum in their native
languages, prioritizing the highest-need individuals and sections and focusing on
improving math grades and overall GPAs in the Period 7 EL Tutorial, ALD, and
Integrated classes;

e At-Risk Youth Advisors to identify and target the most at-risk and struggling EL
students, meeting with them weekly to improve attendance and GPA and to create
individual goal setting plans.

*The Home-School Liaison is made full-time by an additional .47 FTE of funding which
will continue to come from BUSD as specified under its LCAP.




SPECIAL EDUCATION (320)

Flexible Seating - $750

(Supervising Administrator: Fornero)

To provide a variety of seating options for students to increase engagement, focus,
autonomy, physical health, accommodations for diverse learning styles, and
opportunities to regulate sensory needs. Students will be able to remain motivated and
focused for longer periods of time. Some students require additional sensory input to
regulate, especially when engaged in difficult or less stimulating tasks.

Board Certified Behavioral Analyst - 0.2 FTE $35,324

(Supervising Administrator: Fornero)

This funding will provide an augment to an existing Board Certified Behavioral Analyst
position for in-house training and be a presence in the special ed department to provide
ongoing support and assistance with positive interventions with and for students
including. In some situations, it will prevent the necessary transfer of a student from
BHS to a more restrictive learning environment. In most situations it will provide a
classroom environment focused on learning free from unnecessary behavioral
interruptions and keep all students in the classroom where teaching & learning takes
place.

BCC Senior Transition Class - Supplies $1,400 and Field Trip $3,500
(Supervising Administrator: Fornero)

Begun in 2001, this class supports the successful transition from high school to college
and career for BHS seniors with limited or no post-secondary plans. This is a highly
at-risk population, many of whom are served through Special

Education and English Learner programs, and who present with a variety of challenges
including homelessness, pregnancy and socio-economic disadvantages. No student is
turned away. The class is offered through Berkeley City College, with two sections
meeting three hours per week. Students receive 5 units toward BHS graduation.
Students hear weekly guest speakers and visit each of the Peralta Community Colleges,
learning about the various career and support programs. The goal is for them to: 1)
better understand their own interests and aptitudes, 2) see post-secondary
education/training as a critical step in career development, 3) meet appropriate adult
role models who demonstrate the ongoing relationship between work and education,
and 4) develop their own plan for post-secondary growth. This allocation funds both
supplies for this program and field trip opportunities to augment student learning.

VIDEO ARTS (321)
Instructional Media Technician — 1.00 FTE $83,754
(Supervising Administrator: Fischburg)



Provides a 1.0 FTE Instructional Media Technician who will: maintain and check out A/V
equipment inventory to students and teachers; support and supervise use of equipment
and spaces for individual students, class projects, and school wide events; provide
support and instruction for both hardware and software to teachers across the campus;
and support the video production program including the required Community Service
Projects. The program aims to meet the A/V needs of Berkeley High, help students
become media literate, equip students for college and career, and to use media to make
Berkeley High a more socially just school.

COUNSELING SERVICES (325)

Wellness Center: Wellness Counselor - 0.62 FTE $73,807

(Supervising Administrator: Bracamontes)

Under the supervision of the Vice Principal of Climate and Wellness, the Wellness
Counselor has a key role in Wellness Center operations at Berkeley High, where
Berkeley High School students can access mental health, wellness, and lifestyle
education, prevention and support. The Wellness Counselor also leads and facilitates
the Coordination of Services Team (COST), which includes making sure that all
classrooms, support teams, and administration engage in a tiered system of support by
utilizing COST. A third major component of this role is to co-lead the mental health crisis
response on campus via our Care Response protocol. This position also maintains the
Mental Health Peer Educator program. Our Wellness Counselor works in collaboration
with the Wellness team in the Wellness Center, all school counselors, staff from the
on-campus Health Center, and directly with students and families. The above includes
the scope of the role, but is not an exhaustive list of students to be served or
responsibilities for this counselor position.

INTERVENTION SERVICES (326)

Student Welfare & Attendance Specialist- 1.0 FTE $86,230

(Supervising Administrator: Tesch)

This allocation provides a full time Student Welfare & Attendance Specialist to serve as
the On Campus Intervention Program Coordinator. The BHS On Campus Intervention
(OCI) Program is a clearinghouse for referrals from all Small Schools and Programs for
discipline, attendance, and counseling issues. OCI de-escalates and counsels students,
listening to their experiences and holding them accountable. OCI provides a range of
interventions including: counseling, conflict mediation, family support and interventions,
referral to community resources, and a restorative justice program.

STUDENT ACADEMIC SUPPORT SERVICES (327)
Student Academic Support Coordinator - 0.8 FTE $100,115




Student Learning Center Tutors — Hourly $7,604

(Supervising Administrator: Fischburg)

The Student Academic Support Program consists of a variety of components, including
the drop-in tutorial program in the Student Learning Center (SLC), overseeing all
aspects of the BHSDG-funded After-School Teacher Tutorial Program, BHS support for
the Y Scholars Program, targeted Math 1 support, the Rtl 9th grade Mentor Program,
athletic team tutorials, strengthening the college-going culture, and targeted academic
intervention and participation in the BHS Intervention Team, to ensure that all students
have ongoing to access to highly-skilled tutorial support personnel.

An additional $28,000 has also been designated for this purpose in carryover priorities.
See Carryover Priority List



2025-26 BSEP Site Fund Carryover Priorities

1. R.L.S.E. Program Support (Contract) $45,000

(Supervising Administrator: Fischburg)

R.I.S.E. is a college preparation program which serves 100 Berkeley High students from
low-income, non-college degree-holding families. Founded in 1976 by BHS students, the
program’s goals are to ensure that R.I.S.E. members: 1) graduate from high school, 2)
enter higher education, and 3) are engaged in service to their community. This contract
will fund ten Academic Mentors will provide academic and emotional support, share their
college life and activities, encourage and assist students to apply for different camps
and programs, check on student grades and class performance, and log in to llluminate
with students to assist them in managing assignments and deadlines.

2. Student Learning Center Tutors — Hourly $28,000
(Supervising Administrator: Fischburg)

Available carryover up to $28,000 will be used to pay Student Learning Center tutors as
needed in the 2025-26 school year.

3. Instructional Materials $90,000

(Supervising Administrator: Raygoza)

Available carryover up to $90,000 will be used to purchase school-wide materials and
supplies as needed in the 2025-26 school year.

4. BHS Athletics Consent Education $14,000 hourly

(Supervising Administrator: Coleman)

Available carryover up to $14,000 will be used to continue hourly pay for coaches and
trainers to continue BHS Athletics Consent Education.

5. Wellness Center Stipends $24,820 in stipends

(Supervising Administrator: Bracamontes)

Stipends: 24,820 maximum available for stipends for any/all BHS counselors who
commit to scheduling one time slot per week where they work in the space as “culture
keepers” and Wellness drop in support providers. Counselors who do this sign in and
maintain their scheduled time throughout the semester, and for the school year.

6. Jacket New Educator Support Team (NEST)
Hourly $22,000, Catering 8,000
Supervising Administrator: Vanessa Sinai

Jackets NEST (New Educator Support Team) will expand support and development of
staff who are new to BHS in order to recruit and retain talented, highly trained,



motivated, hard working staff members. The Jacket NEST will consist of a cadre of
master educators who are trained to provide 1 on 1 mentorship to staff who are new to
Berkeley High. Mentors will coordinate and facilitate monthly meetings with their mentee
where they discuss topics ranging from logistics and best practices to mental health and
sustainability. Mentors will serve as the new staff person’s “go-to” for questions and
challenges. By providing consistent, reliable support and collaboration for new staff, we
will build a nourishing community that will help new staff perform their best and establish
lasting relationships. The Jacket Nest will also meet monthly for lunch meetings where
we will build community and hear presentations from key staff members on topics such

as technology, library services, and student activities.

7. Law & Social Justice Field Trips
Prison Tour Transportation Costs - $6,427
(Supervising Administrator: Wyn Skeels)

8. Puente Fiend Trip
Puente Field Trip to College Transportation Costs - $3,000
(Supervising Administrator: Keldon Clegg)

This request is to expand the Puente program's ability to provide transformative field trip
experiences for our BIPOC and first-generation students. By securing additional funding,
we aim to overcome transportation cost barriers and facilitate visits to universities and
institutions located at greater distances, such as Sacramento State and UC Santa Cruz.
We have done our best to utilize BUSD school buses, but they unfortunately have tight
time window of 9am-1pm. Having a charter bus will provide exposure to higher
education opportunities, foster a sense of belonging, and inspire our students to pursue
their academic and career aspirations.

9. Equity Based Grading Professional Development

Grading for Equity Training/PD - $34,000 Workshop and Registration Fees,
$5,000 hourly pay

(Supervising Administrator: Keldon Clegg)

This funding would provide professional development by covering the cost for a teacher
team to learn from the Crescendo Education Group, whose CEO Joe Feldman wrote the
foundational work Grading for Equity through a Professional Learning Workshop,
teacher coaching and/or an online course. Additional funding pays staff for hourly
collaboration on this work.

10. CEC Program Development
$6,500 Supplies, $1,500 Field Trip Transportation
(Supervising Administrator: George Fornero)



This funding will not only encourage students to stay in the classroom but also allow
them to experience the therapeutic benefits of art-making. It provides hands-on learning
experiences for our students similar to what Seneca did in the CEC in prior years,
including field trips to museums and local establishments and supplies to cook and
prepare snacks in the Home Base Kitchen.

11. BCC Senior Transition Class

Stipend $4,500

(Supervising Administrator: George Fornero)

Begun in 2001, this class supports the successful transition from high school to college
and career for BHS seniors with limited or no post-secondary plans. This is a highly
at-risk population, many of whom are served through Special Education and English
Learner programs, and who present with a variety of challenges including
homelessness, pregnancy and socio-economic disadvantages. No student is turned
away. The class is offered through and paid for by Berkeley City College, with two
sections meeting three hours per week. Students receive 5 units toward BHS
graduation. Students hear weekly guest speakers and visit each of the Peralta
Community Colleges, learning about the various career and support programs. The goal
is for them to: 1) better understand their own interests and aptitudes, 2) see
post-secondary education/training as a critical step in career development, 3) meet
appropriate adult role models who demonstrate the ongoing relationship between work
and education, and 4) develop their own plan for post-secondary growth. This allocation
funds stipends fora Special Education Instructor or case manager to support this work.

Carryover Indirect Costs $19,936
Required factoring of indirect costs at 6.81% for the costs within the Site BSEP budget.



FINAL BUDGET SUMMARY

BSEP SCHOOL SITE PROGRAM FUNDS 2025-26

Berkeley High School (137)

CERTIFICATED MONTHLY SALARIES & FRINGE

1102 Athletic Director .80 FTE $120,794
1102 IB Coordinator .60 FTE $83,057
1902 TSA - Academic Suport Coordinator .80 FTE $100,115
1202 College/Career Advisors 2.0 FTE $277,523
1202 Wellness Counselor .62 FTE $73,807
2102 Board Certified Behavior Analyst .20 $35,324
TOTAL CERTIFICATED MONTHLY: $690,620
CLASSIFIED MONTHLY SALARIES & FRINGE
2182 IS - African Diaspora Musical Director .53 FTE $42,589
2182 IS - African Diaspora Artistic Director .53 FTE $46,926
2102 Bilingual Instructional Assistant .68 FTE $43,900
2202 Instructional Media Technician 1.0 FTE $83,754
2902 Bilingual Home-School Liaison .53 FTE $38,235
2902 Parent Liaison - Parent Resource Ctr. .53 FTE $53,539
2902 College and Career Center Admin .30 FTE $23,198
2902 Student W & A Specialist - OCI 1.0 FTE $86,230
TOTAL CLASSIFIED MONTHLY $418,371
CERTIFICATED HOURLY SALARIES, STIPENDS & FRINGE
1116 Professional Development $5,607
TOTAL CLASSIFIED HOURLY $5,607
CLASSIFIED HOURLY SALARIES, STIPENDS & FRINGE
2117 Athletic Coach Stipends $55,000
2146 Tutors Hourly - SLC $7,604
TOTAL CLASSIFIED HOURLY $62,604
SUB-TOTAL PERSONNEL: $1,177,202
NON-PERSONNEL CATEGORIES
4300 Instructional Materials $10,000
4300 Supplies - College Prep Class $1,400
4300 Flexible Seating S750
5200 PD Transportation and Lodging $7,607
5200 PD Registration and Materials $9,607
5800 Field Trip - College Prep. Class $3,500
5800 Math Collaboration Training $20,000
2116 BHS Athletics Consent Ed $10,000

SUB-TOTAL NON-PERSONNEL:

$62,864




4380 RESERVE FOR PERSONNEL VARIANCE:

$55,450

7340 INDIRECT COST (6.81%) $88,225
TOTAL EXPENDITURES: $1,383,740
TOTAL FY 2025-26 BSEP ALLOCATION: $1,383,740

Allocation less expenditures (Total): 1]

CARRYOVER PRIORITIES

#1 5800 R.I.S.E. Program Contract $45,000
#2 2146 Tutors Hourly - SLC $28,000
#3 4300 Instructional Materials $90,000
#4 2116 BHS Athletics Consent Ed $14,000
#5 1117 Wellness Center Stipends $24,820
#6 1116 New Educator Support Team Hourly $22,000
#6 4350 New Educator Support Team Meeting Supplies $8,000
#7 5800 Prison Tour Field Trip Transportation $6,427
#8 5800 PUENTE College Field Trip Transportation $3,000
#9 5200 Grading For Equity Training/PD $34,000
#9 1116 Grading For Equity PD Hourly Pay $5,000
#10 4300 CEC Program Development Supplies $6,500
#10 5800 CEC Program Field Trip Transportation $1,500
#11 1117 BCC Senior Transition Class Stipend $4,500

7340 Indirect Cost (6.81%) $19,936

TOTAL CARRYOVER PRIORITIES

$312,683
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